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Minutes of the Special Membership Meeting
May 1, 1974

The meeting was called to order at 5:15 by Jean Rands.

It was moved by Lorraine Langille and seconded by Ella Marden
to " discuss seniority before benefits.'" The motion carried.

It was moved by Sandy Lundy and seconded by Lorraine Langille
that "nominations for the positionfof Vice-President be

closed on May 7, '74." The motion carried.

The minutes of the April 25 Special membership meeting were

read and moved for adoption by Dick Martin seconded by Dianne

¥einrib., The motion carried.

It was moved by Peggy Smith and seconded by Marcel Dionne
that "In case of equal qualifications in promotions, the
employee with more seniority shall get the Jjob."

It was moved by Kieth Conroy and seconded by Marcel Dionne

that the motion be amended such that the employee '"be
given first consideration for the job."

It was moved by Sandy Lundy and seconded by Emerald Murphy

that the motion be amended to apply to "within each
department school or faculty."
Both amendments and the origional motion were defeated.

It was moved by Sandy Lundy and seconded by Emerald Murphy
that "the question of seniority in regard to promotions be

a mattér for discusssion between the University and the union's

Job Evaluaticn Committee which is proposed and the Job
description proposal.” |
It was moved by Jennifer Clemmons and seconded by
Lorraine lLangille that " the prévious motion be dealt
with the proposal on reclassification.f The motion

was carried.
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It was moved by Sandy Lundy and seconded by Ian McKenzie
"to extend the meeting until the asgenda is done." The motion
was defeated.

It was moved by Kay Lockhart and seconded by Eva Dolan that
"Sick leave with pay should be increased from 1 day per
month to 1 1/2 days with no limit to the number of sick days
accunmulated. No employee should lose their job or their
seniority because of illness.

Part-time employees should receive sick leave on &

proportionate rated basis.

All employees should accumulate gick leave, and be eligible
for sick leave from the date of hiring.

To protect those employees whose gick leave has been exhausted
and are not covered by Unemployment Insurance Benefits or

other Health Insurance Benefita, the Contract Committee
recommends that the union set up and administer a sick leave
bank. In order to set up such a bank each employee who 1is able
should donate 1 gick day to the sick leave bank. To help
maintain the level of the bank, on termination, each employee
shall leave her/his accumulated sick leave to the sick leave
bank."

It was moved by Rayleen Nash and seconded by Sandy Lundy
that "paragraph 4 dealing with the sick bank be refered to

a later meeting." The motion carried.

Paragraphs one, two and three of the origional motion were

all respectivly carried.
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1t was moved by Kay Lockhart and seconded by Dianne Weinrib
that " No employee should lose her job cr seniority in case
of pregnancy. She should collect the benefits of the
Maternities Provision of the Unemployment Act plus the
difference of these benefits and her monthly salary from the
Univeersity. Upon application, the employee should also
receive extended leave without pay up to six months."

1t was moved by Rayleen Nash and seconded by Jennifer
Clemmons that the motion be amended to include " that the
difference between Unemployment Insurance and maternity
benefits and the employee's regular monthly salary shall be
paid upon the employee's return to work."

It was moved by Eva Dolan and seconded by Keith Conray
that the motlion be amended to include the provision "that
an employee who returns to work upon expiry of U.ILC. m
maternity benefits shall return to her original Jjob. An
employee who 1is gra nted extended leave may be assigned a
different job at the same level as her origional job." |

1t was moved by Jennifer Clemmons and seconded by Eva Dolan
that the motion be amended to include the following provision
"that the maternity leave provions in the contract should apply
to permanent employees only." |

The three amendments were carried and the motion ags amended

was carried.

It was moved by Kay Lockhart and seconded by Keith Conroy
that" an employee ahould be granted two weeks with full pay
for paternity leave and an additional two weeks without pay,
if requested."
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It was moved by Keith €onroy and seconded by Sandy Lundy
that the motiodbe amended to apply "from the time of confinement"

The amendment carried and the motion as amended carried.

It was moved by Kay Lockhart and seconded by Peggy Smith
that " In case of death in the immediate family, an employee
should receive three days of absence with full pay.

One-half day with pay should be granted for funeral leave."

It was moved by Keith Conroy and seconded by Ian McKenzie
that the motion be amended to " five days of absence with full

pay."

The amendment was defeated and the original motion was carried.

The meeting was adjourned at 7/ o'clocks
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