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Minutes of the Special Membership Meeting 
May 1, 1974 

The meeting was called to order &t 5:15 by Jean Rands. 

It was moved by Lorraine Langille and seconded by Ella Marden 
to" discuss seniority before benefits." The motion carried. 

It was moved by Sandy Lundy and s e conded by Lorraine Langille 
that "nominat i ons for the position of Vice-President be 

;, ' 

closed on t1Iay 7, '74." The motion carried. 

The minutes of the April 25 Special membership meeting were 
read and moved for adoption by Dick Martin seconded by Dianne 
Weinrib. The motion carried. 

It was moved by Peggy Smith and seconded by Marcel Dionne 
that "In case of eqlJal qualifications in promotions, the 
employee with more senj_ority shall get the job.r' 

It was moved by Kieth Conroy and seconded by Marcel Dionne 
that the motion be amended such that the employee "be 
given first consideration for the job.n 

It was moved by Sand y Lundy and seconded by Emerald Murphy 
that the motion . be amended to apply to "within each 
department school or faculty.u 

Both amendments and the origional motion were defeated. 

It was · moved by Sandy Lundy and seconded by Emerald Murphy 
that 11the question of seniority in regard to promotions be 
a mattdr for discusssion between the University and the union's 
Job Evaluatio n Committee which is proposBd and the job 
description proposal.ii 

It was moved by Jennifer Clemmons and s e conded by 
Lorraine Langille that" the previous motion be dealt 
with the proposal on recl a ssification.n The motion 
was carried _. 
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It was moved by Sandy Lundy and seconded by Ian McKenzie 
"to extend the meeting until the agenda is done." The motion 
wa:s defeated. 

It was- moved by Kay Lockhart and seconded by Eva Dolan that 
"Sick leave with pay should be increased from 1 day per 
month to 1 1/2 days with no limit to the number of sick days 
acaumul2ted. No employee should lose their job or their 
seniority because of illness. 

Part-time employees should receive sick leave on a 
proportionate rated basis. 

~11 · employees should accumulate sick leave, and be eligible 
for sick leave from the date of hiring. 

To protect those employees whose sick leave . has been exhausted 
and are not covered by Unemployment Insurance Benefits or 
other Health Insurance Benefits, the Contract Committee 
recommends that the union set up and administer a sick leave 
bank. In order to set up such a bank each employeff who is ~ble 
should donate 1 s-ick day to the sick leave bank. To help 
maintain the level of the bank, on termination, each employee 
s-hal -1 leave her/his accumulated sick leave to the sick leave 
bank. " 

It was moved by Rayleen Nash and seconded by Sandy Lundy 
that "paragraph 4 dealing with the s i ck bank be refered to 
a later meeting. 11 The motion carried. 

Paragraphs on~two and three of the origional motion were 
all respecti vl y car·ried. 
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It was moved by Kay Lockhart and second~d by Dianne Weinrib 
that " No employee sh ould lose he ·r ·job or seniority in case 
of pregnancy. She should collect the bene£its of the 
Maternities Provision of the Unemployment Act plus the 
difference of these ben .efi ts and her monthly salary ftrorn the ' 
Univeersity . Upon application, the employee should also 
receive ewtended leave without pay up to six months." 

It was moved by Rayleen Nas h and seconded by Jenni f er 
Clemmons that the motion be amended to include" that the 
differen ,ce between Unemployment Insura -nce and maternity 
benefits and the employee's regular monthly salar y shall be 
paid upon the employee's return to work . " 

It was moved by Eva Dolan and seconded by Keith Conray 
that the motion be amended to include t h e provision nthat 
an employee who returns to work up on expiry of U. LC. m 
maternity benefits shall return to her original job. An 
employee who is gr a nted extended leave may be assigned a 
different job at the same level as her origional job." 

It was moved by Jenn .ifer Clemmons and s econded by Eva Dolan 
th at the motion be amended to include the followin g pr ovision 
"that the maternity leave provions in the cont r act shou ·ld appl y 
to p er manent employees only. 11 

The three amendments were carried and th e:-motion as amend ed 
was carried . 

It was moved b y Kay Lockhart and seconded by Keith Conroy 
that" an employee ahould be granted two weeks with fu l l pay 
for paternity leave and an additional two weeks without pa y, 
if requested. 11 
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It was moved by ~ei th eonroy and sec«).nded by Sandy Lun.dy 
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that the motion \be amended to apply "from the time of confinementn _.,, 

The amendment carried and the motion as amended carried. 

It was moved by Kay Lockhart and seconded by Peggy Smith 
that " In cas .e of death in tr1e immediate fa mily, an employee 
should receive three days of absence with full pay. 
One-half day with pay should be granted for funeral leave.n 

It was moved by Keith Conroy and second ed by Ia n McKenzie 
that the motion be amended ton five days of absence wi.th full 
pay. rr 

The amendment was defeated and the original motion was carried. 

The meeting was adjourned at 7 o·' clock. 
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