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MONTHLY REPORT 
_.... ta • ,.... I,---· 

Sept. 79 
1) Classification draft~- l;ave come through from Admi~fst~ation. Wilf 

Bellmorid and Jenny-Somero will review them and make recommandacions 
' . 

for revision . . . . -

1 

2) An emergency General Membership meeting was called for Friday. Sept. 14(79 
~;c 6 c t, 

at noon. This was· to discuss the possibility of B.e.B:...--e-. (British Columbia 

Building Corp.) an on-campus B .c. G .. E. U. affiliate, going out on s t·rike. 

The membership turn out was great! The following motions were made: 

a) That the A.U.C.E. # 5 membership rec~gnize the B.C.B.C. 
pickets as being bone fide. 1-k>tion carried 

b) That the A.U.C.E. # 5 membership honor their pickets. 
l Motion carried 

Ed Bodner, Sales Rep. for B.C.G.EoU. attended this meeting to provide 
clarification of the matters in dispute and to ask for our support. 
Three letters were sent out to indicate that A.u.c.E. # 5 members would 

be honoring the B.c.B.c. pickets. 

tion, B.CoB.C., and B.C.G~E.Uc 

They were sent to C.N.C. Adm.i.nistra-

. - t 

j) Our local reps are still attending interviews and submitting recommenda-
tions for the selection of Dean of Student Services and ~ookatore Manager. 

. ..,, . .. • - . . ---- - . . ... ~-...-. .. . 
4) ' Forms have been issued to our membership for advance nominations for the . ' . 

A.u.c.1. Local S Executive. Further nominations will be taken from the 
floor at our next General Membership meeting on Wednesday, Sept. 26/79. 
The final date for elections has not been set - probably mid October as 
the new E~cutive will 

- ---- · ,- .t.. -~ ... ;.... .· ·,. • 

assume their 

* Jan. 

positions on November 1/79. 
• .. . i, 

,... - -- --........... ·-
( Ron Faktor:) 

Our new Executive is beg.inning to ge.l and long stalled projec·ts · are 
being tackled. After much pers.istant persuasion by our President,. Peter 
Burton, we have been granted a permanent location on campus in which tve 
can set up our AU.CE office. 'The area wi 11 require a bit of clea.n up and 
organization,, but a small gr.oup of· vo .Zuntocrs is rrore than willing to do 
the job._ Finally a p.lacc eve: can ca.1.1 our own! 

The personnel department ha s agreed to meet with out designated union 
rep {probably :Jenny Sorrero) from 9:00 a.m. to 12:00 Noon every Wednesday 
to final.ize tile job r.lass .ificatJ.on.s a nd start looking .at job descriptions 
in rel.ation to th o.st~ clas.sificat·fr,ns. 

Due to several depc1rtrrt?nts hr:.:'.ing rc-1.oc ated in <Jifferont an)af; on 
campvs, the stewu.rds havo 1Jcl.H1 rt')c 1rgani zed to be compatible with geographical 
locations. Five of our origina.1 st-er ,,ar:cis have agreed to stand for. c1 second 
te1.~m and the f}ve n<:?1.J people, r-c.L-7.tjpcly new on campus, have· offerc::~d their 
servi .ces with much r~n-thus.iasm. 



2 • • A Day Care Denonstra t.ion Ce ntr. 4 e r,,1iJ.l b,Jgin op e ration at C.N.C. effective 
January 2, 1980. Although stuclcn1ts will he giv(:"n priority, several staff 
and faculty members have tho.ir. fingers crossed hoping there tvill be sz>aces 
open for their child1:en. Tho fou r people boing hired to run the lll~l Care 
corrc under our AUCL' bargaining unit ~ (Clerk 1 TI & Cl erk IV status .. } So nice 
to have our memb€~rship expand tor a change, rather tht;1t being approached for 
exclusions. 

Our two Members-at-Large, David ~lharrio and Judy Attewel.l have jumped 
into their new· term with all four feet. In conjunction with the Faculty Assoc. 
they organized a pre-Xmas d .inr .cr & dance .for Nov t:..,mber 17tll. A good time was 
had by all who attended. · A ·childrens Christrras party has been pianned for 
December 16th. 71he response to date by both faculty and staff has been ove.r-
whelming. • 

The next ·Exeeutive meeting .-,ill doal w_ith setting up a Negotiation 
Committee. There are Il1clny c.1.auses a.nd concepts. in our contract which require 
revision and/or alari f.i.cat.ion. ill though our cont1--act does not expire until 
October 31./80, we plan to be prc?parc·d r,.;.::.·11. in advance to ontt:fr lll~gotiations. 

Emphasis on communication i-vi th the n-,.-1mborship has be-coin? our prime 
objective . If the nt.!W exc:~cutiv£_., and recentl~J installed stewards can maintain 
the current romentum, the new year will i!efi'nitely be one to remembe.c at 
weal 5. 
prov. minutes 

;Locai 5 - Ron Faktor is ·the · ne\\1 Local 5 rep to t i;e-·e·x~~cti't1·\:;~t; repi°.aciny . 
Jenny Somero. Research will "be beginning soon , for the ne~ contract which · 
doesn't expire until Octooerr but needs alot -of revision - so, anyone from 
the other locals v1ho can of-fer help on negotiations .or suggest ions for 
improvements., please .. sen·d· your . info to the Local 5 ·Executive. Copies of 
the present contract are availabte from the Provincial Office.. In Novembt>1 -
t1le b.C. Building Trades were going to go on strike and had the support o f 
AUCE #5 in their contract stalemate with the B.C. Buildings Corporation 
which is contr~qted ·for the college expansion. Their BCGEU contract was 

.... 1:-~C?.ut a strike., 1, _~· * 
.. - -

Minutes ~f the. Pr9vinc~~l ExE:cuti ve _,meet~1:s_~ · ~ebr.-ua!;_I 9th & 11th, 198 -_0 

PART ONE - @. Robson Sqt1are Media Centre, Saturday morning 

1. Local reports -
Local 5 - Ron Faktor reported that · ne~t memberhsip 1:.eeting was schedulec 
scheduled to take pl~ce on February 20th. The negotiating team has 
been elected by the membership - Vicki Nunweiler and Kathy Parker -
they need lots of help with research from other local contract com-
mittees. Jennyl Somero is still ;7·leeting with managment on job evalua-
tions, the end is not in sight. Management has arbitrarily excluded 
a position from the bargaining unit - bookstore manager. The · 
similarity between this situation at Locals 4 & ·5 regarding the 
exclusion of thia position from the bargaining unit wt,_s discussed. 
The local was encoQraged to grieve such attempts by maLagerner:t to 
erode the bargaining.unit. Provincial has scheduled the Labour 
Canada-funded educational week-end for the 2ist, 22nd and 23rd of 
March. Topics .for the agenda are Contractinterpretati6n, Shop 
Steward responsibilities 6 Grievance .and Arbitration procedures. 



• • 
After th e meet i.ng a gc-"nc ral di :-;cusB io n ev o 1 Vr!d ar o und how the 
Executive should be having m~).r e i np ut i r1 t he fo rm o f mo tions 
rath e r than t h e dP c ision making falli nq on on e per so n' .s h i½!~.d 
·which has resulted in some con t:lic t among mE>mbers .. 
St'-1ff Development is b e ing prom o te d by the Col l e ge a nd our 
m:!m..':)ersh ip f e.el~1 its a good c a .,,did d t c: fo1 o Jr c o r. tr ,~ct 

<;r, evances ~._.._,.~~~--.... 

TWo so far this spri11g One ··(-!'·,c,l vc d at: t .~c fit :~t !3t ('P· 'I'h i.s ,1.ra~., 
a qri0varfC(:l i nvo) vi.ng tte?1lt h a ni:-"2 Sa f ety . 'f.'b f: ~;:.2con d i:~ a little 
mo--£~ compl e x involving job C·-~sc r i p ti. c•n , -.., . ... 1.gr.=s, r.eim: K1rs e :nent,. etc. 
Open f or r]is cus s ion. 

Ot hc-:r. 1.Jrob le ms at Local 15· con .s ist of Co1:m:uci t::2ti on v:-:; J~:·;ol. :1tion 
.re viewing Swt~den' s Resolution to t.'1is p r ob ~.e m.. •rqr nove r o_f staff 
seems to be . quite high ave.,.. the la s t f ew mo >·J...~:5., /\ l£. t----./~·u Jd l,A e-

• ,-, • ,,....J ,:, L "° e .. n r - / , • . I-'-. I c /' ( 

3 

J \ k,J.: .. : , .. _1 ..,,c } '--r/..:.; r ,: I~ #-. /'tl ,_, ,:-0> ~ ! j ic;,J. j / ,t:·rY?· , f; . • ·: t: . . /(_// , ~ r-..... 

, , , 1 ;.; . . . /--n~-L,\,. : , 1,: · 1 1 • .. , ,. • 1-( ,._ /~ t .~ , -'1 , , \, J_ ·} • IJtiT# tt;flEe.J> -~ Ji,sr· /Vt: , 

Prov.Min. 
4. Local 5 (College of New Caledonia@ Princ e Georg~)- Re~bri -

The College has offered the union staff development .programmes 'iJhich may 
lead to increased skills~ Time off from work (wit h pay) will be allowed. 
Ptov1ncial is providing the Local wit~ Carole Cameron of AUCE. Local 1 •s 
office, for oAe week in Juni. Carole will assist the local in setting up 
their newly acquired office and will also conduct a Shop Steward•s 
Seminar for the Local•s stewardship. The College has granted the Stewards 
time off with fu11 pay for all stewar ds at tending the workshop. 
Moved by Sheila Perret That in case Carole Cameron cannot go to 
Seconded by Star Rosenthal Local 5 because of commitments presented by 
DEFEATED (After a tie vote, the Local 1 strike, for any or all of the 

broken by the Chair) we·ek plann ed , that Suzanne Marria take 
· Caro~e's place and be paid at Carole Cameron's 

rat e of pay in order that Local 5 be 

Moved by Lid Strand 
Seconded by Mary Mabin 
CARRIED ., 

serviced .. 

In t he event that Carole Cameron cannot 
attend Local 5, then the Provincial 
E~~cutive is authorised to make alter-
native arra ngements to ~nsure that the 
Local is servicedt 

Further report appendaged to the minutes .. 

5. Moved by Suzanne Marria 
Seconded by Lid Strand 

That the Provincial pay iost wages for at 
least 6 of the local 5 Shop Stewards for 
1/2 a day in order that they may attend a 
Shop Steward Seminar. 

• 
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A Ar~~ fJ (a -f4, ..,:: 

• Out: J,,UC::: of.fi:::e li!p.nce h• .,e~n r:.it on 'hold" . DuL tn n .. 1. v,• 
t. d t • 1· n "· L·1 r· 4- 1· <--.n. .~ t) ;1l-, e -~~sf..41.n, tho sm~ll fir ·a w~ , " re~~, le conve r eu 1 ,.o , -

fot fQeul y. Of cour s"' we ~.:ill cr,ntinuc our re ques ts fur an 
oftt~e, ~l~t __ nl'1. r~a?~b~(.:i -~p.ace: __ .~-~-r .tnning out f a~t. 

Jennv Somero h.as.gttended two meetings with person111:.-l regardit1~: 
job class~ficatioru~ cnG descriptions. D,:aft form.ats were drAwn up 
for staff end su·-:Hlrviso,rs 1\zg3.ird:tn g job .,h.11~cripti.cns t,nd :1 g,,.id llas 
beet\ fomuleted to L!pdc111te merrJJ~~ro o~ our bargaii,i.n g unit in rel ~1t ion 
to tht'lix· pi~enent clast ti ficitti _o~1 c11d seniority.. Sevt:'r~l L 0st.ab] t:--:h._,J 
grading ;£;Cal":;,..~ are being looker: at 'in ordPr tea e·',) nt i_t.:ilJy he :..d'.!~t' t{: 
p 1 ug ·our job des c rip ti o:: s d 1. 1· e ,.;:!: 1_ y in t , a co lA resp u t d 11 ·~ c 1 1 s 1 f. 1 • · , i t 1 , ) :1 • 

Jenny .. is maki.ng no promise~,. 6·t· .. r~~"~l the dntc of {~O!npit"'tL,n 11 r this 
. process, as the backgro und t'ork dnd v<.·durn .. : of m~1teri,:1l u 1 bt· dc.-1lt. 
,.ith is extremely time c 1s umlng. . .. . . . ... , .... ~~·.--;----

·11ie n;·,care De d3 .. tStr..r~tioH C ntrr= w[H:O npj: fi 1 }t;d by ~ tl h_ir·r t s 
' 

children. 1:egis tro.tions · for child re .. , cf f .~ctd ty and s t.1 t f ,! Y-1..' ii· ,' i_n t, 
taken now e..:1d ft '.ii ... l be availab_-!'1- for Lt r.imunity ns'l at l;·t t?111., ,,1 

the month.·.· - · 
- ... • ... ~· .... ··-·, ....... _____ .. • • • ·- ....... ---- • -· ·- • • .. ,#. ..... -: .... - .. • - ,, 

Clar¼ar,.;;,ot... A-tf!es {6 peopli?.)t, p"E:a11to sly irJ ,~ gra.y are.:t dut.:.:· tn 
their short te .t1n l.!nntrcicts and ttOt!1-·tcl2c:1·i n~) ft.f~cttions tu,ve be~..:1.1 in-

. corpPE.$ tcd :J nt:o. o(u.,' At.l"'"~E ba ~gt.,i~.!.n~ u:-. t .. 
. . . 

On(~ of a~r K ;l'.h"".v~ 2lt Largt; .. -s bf.!en ~' p( .i~ .cd ;·~; t-kinager of 
OperQ.tion t:~ in tJ...':: C r.ur'un·i ty Educaci.on Oepar.t:rten t f 8- non-u n lon position) 
. s~ _.w~ .~il;L -~!l ~coutl::-! p: __ .! ti!~. <;_amp~~:?! .. f q l a rep ~.a.:-:e:men t ;.~ ~! ~oon t!s possible, 

January a!td F0.hrPary :l.nvariebly seem to oe mo~1tlis rif ·short" .::t~pc ·t .. ; 
·.;lnd r:,r.,. 7 .. .-i··:r.l c!""~.5:;i_t-~,,_'-·,,. ... :,.· - '"'· 1. ··:,..,.c c::.~-,-, ,,. ,.. ~. ,, 1, .. •. , • • 

,., ...,. ~- - J;...._, • -- -..$..u - -'- \..JI, J><., .,.S._.. • •-~.:I,,'-• 1 ~. <:,.l lb J.. ;. 1-:AS ,}(. l ti L,l P \. [;\I,..,.,~ • 

fielding cp.1€:stln n:; .,..cgat -dtrtg r-u,.,,er(,u~ p:art.!'i 1)f our cont..1·.--h·t :'Ind gent· ·ral 
.· coni~,laln ts t1hlc h a~e largely ha -d off intcr-dl 1 p·1rtrh.'l'Jta1 j h.·rso n ~tf i tv 
~C?..!1fl1.cts - Nu valid <;ri.ev:1nce2 hrJ\if. h ,.!<.!'ll 1:nt"""Cb~d to d:1t,.: . 

•, 

... .. . .. . . •, 
. ·-.THANK YOU -

. .. . -"' .. ·----· . .. 
FEEDBACK -------

1. Remain 

2. Do you 

to A.U.C~~- Pro~incial for provi~ing th~ :ddc~ cional Seminar·in Prince 
G~orgc;. on Mareh 21-23/[0. The~ people who don:--ited their time and effort 
to cp l'le t·p I-~.ere r:i re t:o b e. h.1. ghly ccm.1:'r:;:nd ~d.. Al tho ugh- the semi.nar was 
di:ar· 1oin~i r~ in ~-.:.rms of nu .1be·r~.; a...:tt!ndi .. r.g trom Local 5, those who ditl 
part.i' .:pa,....e, h~\ ..... ..__,_;tca:~ned ;:· :,.ene~;ed. se.nse,...of s upport and solidarity. 
Th e 3€;..~r~_·_ndr was :tr:.Yt,.lt:.a·-... 1 e v···i th ,_r•gar\.. ta ous: hei;shtened .. kinship" with 
A.u.c.E. 7r~v!nct~~ and dll J.r '~S~~r loc~ls. 
f r.011 t~ c Loca: E: ·-::.cuti ve .., i p ~o r.H..,=· }_·s f. f c. • 1 · t - t · d .. t·-··· -.J.. .. . - ... or _._ . 1: I. 1.f1 ion pres en e a tt1e - as~, r~ • 1 r,.-1 • 1 . 
. L ):--:-0 • · __ ,.._1.it.. - .·• "":ecl.tt:t.v":. ·1c(-: tin;;ft A l::..c., d isc.ussf:'.:d at our General Member-

ip -~~~ir:- 26/A .. ti l- ~- ._ __ ,.6 on .r.w. r c .. 1 > ,. • 1' 

A.U .. C .. .L .. anct .l ,...,~ b·r V- ) 
, I ., 

• .. .s. "-.,.J 

.. , ~"O (" t ,::.. (."r ..,. .. cone .. _n -=>t! • .;;, ~-1:-is to remain AUCE, independent 
and int~ct. Period.) 

wish to . .1e...--ge with i:i.rto~her union in order to j oin C.L.C.? NO (see above) 
3. Do you wish to join C.~.U.? NO 
4. Other affilia. t i.ons? ~J05JE 

' ·· _pEJ.jEGATES - to Affiliation So:s.ven tj on sll"lted for April 

MEE'TING ----

. .. -· 

Ron· Faktor Prov. Rep. 
Vicki Nur~weiler Prov 'Rep. 
Kaye Gibb nominated by membersb!. 1) 

Jenny So,, •. .?.ro no minate d by n1ert1bt?.!r..:,hip 
Peter lhrrto:.1 nominated by.: merr,1?~1:,~_,LiP __ 

or°~Geu'eral M .mberRh.:f n on Wedne~;day, March 26ch. or t)dciced eupho"ria - amo"rig 
the Ex '"\-:utive cf Local 5 iii terms of enthusiastic input from our members 
on all topics. (Perl1ap s more than a few wer2 feeling guilty about not 
participat :.f.1J.g in the w~e.kend ~ise1 inar'?) Discussion regarding affiliation 
was lively a~,:_l '{,11=>11--ir• f.r,rmt:)~ ,-l,1c. to th e rese~1.r.ch materials provided by 
the AUCE Prov·lncial group. The decision made and conveyed to our dele-
gat~s . a u~-~~-0:~~:~,)u.s con census . 



lnt:erestin - ot!ons anJ actfc:,ns evolving 
• I 

5 
1) Local 5 will set up an office ·Ln the old print room location .. (The Bursar 

previously consulted and agreed that possession was 9/10 of the law) 
W~1S 

2) A group of volunteers (8) were organized to ciean out the print room for occu-
pation. This was set up as a lunch hour project for Tltur~dayi. March 27/80 .. 
Subsequently dune and l9oking good! 

3) 

4) 

The membership app·r.ov,ad purchase of another fi.ling cabinet and u typer.vrtter. ,, 
All mi.nutes of our (.}~ne;nl Hf:~mber*ihip Meetings wlll in future be typed and 
dis tribu.ted to ·the ·en tire membr~rship. (A~ ar1 additional form of com~unicat:ion . . 
and pos~ible sparking of inte~est in union involvement) 

* * r~av 
The political atmosphere seems to be get ting v-·u.rmer at Local 5. 
We~ are approach in<J the e:xpir 1 dat<:: of our contract an<l r:;o it 
seems othf!rs are aware of this as well. John Calvert and Maurice . ' 
Gagner of CUPE called shortly after April's Convention and asked 
if they could meet with our ,-2 xecuti ve to as.K any questions -about 
CUPE or just to have a gener1l discussion. t.r0cal 5 's anr;wer was 
to the tune of Don• t call Os We' 11 C.all You! 

t:1acu"1tv.. vc.:: "'-r1 ·~ q :'> m"·nt '" . .._, • .-1,,.,4 d. E~ i.t 1-!1 
•• _., ,.-:(I ,..(" ,.. ... ,.__,_.-:,_IR ....._._~ ............ 

Ugiy delcmma! · Managem~~nt is .:1efinitely put.tir~g on ti1e squeeze·, 
however Faculty are not budg1 ng. r.Jack of funds to pay for legal 
fees have c reaI:.ed a problem, Do faculty have called for volunteers · 
to assist -tn p~y{ng the lcga.L fees. Faculty members have donated 
$100 from thei..r: paychecks. T;1c big fight is sti 11 for 'rechnological 
Change ~nd arbit·c-ation is on its way .in but ·things are being '·ept 
on the hush. Mt. M,::tca ffrcy had rece.Lved a vote· of non-confidence 
by faculty t0 he followed by a vote of· con fidense by the !.1oar<l. 
/1. local 5 r~p at t.(:.nded the.'-; bt.:.,a t·d mec t.i..ng and ,.-;as askC!d Local 5 s 
feelin,~'5 o:i th-.·· v-1hcdo i3sw~; .. t·J<• u0cidcd tu ~-t.1y nf!Utr,.:d. at that· 
r i.me. 
!·'!.t}m.ber.sh i.p Mee t:i.nq 

I ,t ...,.._....,.,.,,. T T ,:...-m¢tt ;q C.,.....o,...,. W rn;:...., 

Local 5 had ll:s merniJerr hip n1t~et1.ng on l1ar ~7 r 1';80 to h(1nd out ballots 
::tnd to havr:: a general riiscu::=;;:d on on the ut: i-,nr1 cominq con trZ1ct 
negot.ia.tions9 About 30 niember.-s sh~,c up at the rn,~etinq with ~i 900d 
show· fro.:n the shops. The E~mpJ·1as.:s seer\')(?,d to ht· on \•Jages and t!ie 
concern z-;ecmea to be wh·~;ther '.·Je i.A1oulc1 have th(:! support from t!-:P 
11\Cml.;ersilin dS a whole J. f: a ::~1-.r.j ke votP had to }je tn.ke>n. Local 5 ,_ 

wa~ also introduc: !0 d to thE• IH,\·J h.ssistant Principal ,1nd tnfor:1ation 's 
Officer, a former news director of CK.PG in Prince George .. 
Some concern waG brought up aJ:)out the Steward's Meeting at U.B.C. 
and some members were wondering i.f ir~stead the workshop could not 
be tied in·when Carol Cameron comes up and a request of Provincial 
for le~; t wages for 6 GtC\'llardi-; fur 1/2 day??? 

!!e.92!_!~.~;,,~r~.51 _ c~n:.~ t !·:~~ 
We held our first negotiatili ~J r;ommittee meeting on .May 9, 1980,. 
It wa·s not<~d that the r.e was room for more organizing alld how 
to resbl ve some of the problem..s we -..,,,ere incurring. A few of the 
articles we tackled we:re Terrporary employees I Classifica"t:ion, 
St.udent Placement just to rnention a fe·11. The end result., lots and 
lots of w~rk for the- negotiating committee over tJ10 next few 
months and any help would be gratef1.1.1 ly appreciated. 

" 

• 
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JUNE 

1) Faculty vs. Management 

• 

- Currently in Mediation ( requested by college) 

. , 

• 

~~mbership M~e!J-..!1~ . . . 
Local 5 had two membership meetings since the last provincial meeting 
1) May 21 - 30 people present, with a good turnout from the accounting 
department and the shop areas. The meeting was called to elect delegates 
for the June convention and to announce notices of motion to change our 
bylaws. 
Delegates elected were: Peter . Burton, Jenny SOmero, Marj Drummond, 
Alternates Wilf Belmond, Kaye Gibb · 
Bylaw changes: Notices of motion were received to: Add the position of 
Union Education Officer to the Executive .. Limit the Term for serving 
in any 1 Executive Pos ·tion to a maximum of 2 years. Delete article XVl 
(organization year) from the bylawa. These will be dealt with at the J~ne 
25 meeting. 
2) June 11- -20 people meeting dealt with-
Results of dues increase vote - passed 53 yes - 11 no 
this will raise our dues to$ 7 for full time persons and to$ 4 for 
part time regular. 1rhe extra funds will be placed in a Strike/Lockout Fund .. 
Also an emergency resolution · was passed for submission to the con~,ention. 
The :· main purpose of the meeting w-as to hear a report from the local 
BCGm.J and CUPE Pension meeting. A member of the Faculty Association 
attended the meeting and reported. The feeling of the membership is that 
the Superannuation is a rip-off and they want out. We will be talking 
and writing to our MLAs about this in future. As far as we are conce:rned 
there are better private plans _than the superannuation. More to be 
reported at a l~tt?r date, when we have more information. Carole cameron 
{.l.,ocal 1} answered some questions ·about the Local 1 contract. 

Grievances 
'rhe 2 grievances mentioned in the last report wer e solved at the Step I level. 

Job c.1,ass;~i~~t~2~~72~!9:t:igtions 
This project is sch _eduled to be completed by July l. It must be completed 
prior to commencement of negotiations. July l is a commitment made to the 
Principal. Results to date: A new category for Secretaries; Classifications 
and descriptions for Day Care Workers and TAs were written from scratch due 
to the fact that these·2 categories are new to the Local 5 unit; Jenny s. is 
currently meeting with the personnel officer twice a week with 1 day sessions 
each. 

l:].e9otiat~~g £omI?itt~~ 
We have held about 10 meetings to date. An optimistic date for beginning 
negotiations has been set for July 1. A more real date wo~ld be August 1 
and even then we would have to hold more frequent meetings than now. We 
have covered 8 articles with a further 20 to go. Changes made to date can 
be discussed at this meeting. 

*** 
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e ··~ 79 
:During the past six weeks Local 6. has b4;'!en preoccupied with a 
l 

ibe~ring bef~1-e the LRB on an unfair labour practlce, and w:f.th 
.negotiations .. 

This semester teaching support staff are being appointed .yet again 
at 1977 rates of pay.. This is because the admi~istration failed to· 
implement the pay increase for our bargaining unit which was a.pproved 
by the ~oard of Governors tn 1978. As a freeze period was i~ operation 

·at that time, pending our certification vote. the union filed an unfair 
labour practice with the LR.B, based on the claim this·was a change in 
the terms and Cffflditions of our employment, since regulsr practice over 
the past 5 years was to implement an annual increase. The un1versityts 
~rgument ta that no increase is routine and regular, and that the inciease 
could only have been implemented as part of a package which included 
structural changes to the conditions of employment. The case· was heard 
by. Mr J.M. MacIntyre. Vice-chairman of the LRB, over one and a half 
daye, but no decision has been heard yet. The union has asked that the 
increase should be implemented, retroactive to September 1978. 

Negotiations appear to be progressing better. The University's team have 
all ~turned from vacation& and they have finally · presented a response to 

· the Union• a propoeale. Some art:f.cles have now been initialled, including 
grievance procedure and dues c.h~ck-off. The University's respon~e on 
ooa ita~~ - - jqb deacriptio~ in particular, is ao far from the Union's 

· dsUDds, wn,ever, that it is obvious ·that the final contract is stil 1 
A lon& Wt!!/ 8V8'J • 

.. 
The other isrportent . aro& of lw.-tion work remains organising. We have a large 
~r of ~ .Mi ,b.ar3ainin3 unit ll'.ambers to be contacted at preoent. 
Mary l!&bin-.w111 be employed u .organiser for one month. to co-ordinate 
tbla work • . and we h~e to mount an intensive drive during September and 

. October. 
'u 

· 0.ct.,______ . · 
Local 6 - Organising proves to be an ever enormous task; nea~ly half of the bar-

. gaining unit this semester consists of people new to SFU. Most efforts are now 
d~rected at signing up new members~ Negotiations continue and a sexual harassment 
clause has been signed and will be subject to ratification by the membership when 
the contract talk~ are completed ••• One result of SFU's continuing practice of 

_cut~cks is that teachers are being faced with an increased wor~loa4 by larger 
·class~s this semester. Grading is becoming out of hand. Local 6 await$ :the decision 
of the BC Labour Relations Board on the Unfair Labour Practice file _d: by;t,he uni.on · 

'.against SFU ~n March - the university refuses to implement the annual -increase 
. which. was due to the. teaching support staff more than two years ago! September '77. 
, Job descriptions and appointments are still outstanding - SFU refuses an~l lan91 1.?':'t':\ 

that would limit the workload of Teaching support Staff. Because tutorials are 
increasing in s~e the pay is working out to be less for the-job although the 
actual amount has not changed, .the quality of the education is decreasing with 
the larger class sizes. T}?.e .universi_ty is also opposed to any language that would 
allow academic freedom; TA's would .be restricted from free comment about the 
material being tatig~t or other general questions about education. SFO wants to 
define the TA's in terms of student status: Grad students. would be from MA or ~hD 
programmes, Undergrads could be hired and pald less than grad students - such .fl 
contract item would allow students of differing levels of education to __ J.:?e pafd 
less for essentially the same work with similar degrees of responsibility &.-.skill. 
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Negotiations have been progressir,g very slowly. '!he article under 
discussion for several weeks has been job descriptions, and the · · 
university has J:::ea....n urwilling to nove significantly. 

Organising has rret strong rP~istanoe, as a ·1:e.sult of a growing 
co.nsei:vative, and anti-union sent.iment on carrpu.~. 

t 

Iroal 6-'s official oppositioi:t, th.<~· "Ad Hoc ·Group11 of concerned 'r.As 
oontinues to distril>ute nat.erial, write letters · eto. Rea!ntly 
they approached Sinon Fraser Student Society t...o request . fuming. 
Although this was not approved, the Student iFtbrum seriously 
entertained the idea, which was supported by several. nerters. 
Forum does have an official policy of SUW-)rt for Local 6, but 
this may be .challenged in the next few nonths. . . 

. 
We feel that a ooncerted,effort needs.to be nade, by all unions 
oo canptJS, to educate student across carrpus - roth graduates, who 
form~ p:>~ti~l ~gai~ng unit, and underg~aduates. 

I.Deal 6 finds itself in a very vulnerable position OON. It is 
years since the organising drive began, 11 nonths since ~Je ~re 

certified; arrl we are still negotiating our first oontract. 
We are.faced with an anti-union sentiment on carrp,JS1 

Alx:E Provincial has already invested a COllSiderable S\ltt in Iooal 6, 
both in grants a.rd in loans~ · ·- .. 

. .. We hcpe to conclude oor first c..antract 
in three to four nonths. vie represent a bargaining unit of about 500 
part-tine enployees, and tvhen \\~ be<fJ.l\ ro collect dties, should pay 
per capita tax of approxinately $6 000 ~r year, and be in a positicn to 
begin repaynent' of loans and debts. 

N:Yw, hc:Mever, in order to assist us in reaching a contract, a.rd in 
retaining our current treJl'bership, and signing up new mnbers, we 
request that the Provincial assist us _financially with. the .. follodng anomts: 

ene·mA 1 salary fer 4 rronths ($2315) to pay a reg6tiator .. 
Cne ·GTA 1 salary for 4 nonth.c:; to pay an organiser~ · 

Dec. 
. .. .. . . 
Local 6 - Mary Mabin ~eported that an organiser has been hired and has 
been working for approximately 2 months - lots pf new members have been 
signed up although it is very hard now because potential members are 
gearing up for the end of term, and, want to see how the contract 
negotiations succeed before joining up. A stronger drive is pianned 
for the beginning of the Spring semester. Negotiations are lagging, 
meetings are taking place and progress is slow. The TSSU wage proposal 
is on -the table~ management has not responded in any way. Local 6 
reps met with some members of the UBC Teaching Assistant local, CUPE 
2278 to discuss each others• progress~ The CUPE local has sufficient 
numbers signed up in order to apply for certification. That union has 
two paid workers& · 
Local 6 won the hearing before the 'BC Labour Relations Board which or-
dered Simon Fraser University to pay the Teaching Assistants their 
increase of September 1978 (4%), but will only be paid retroactive to 
January 1979. T~e university is apparently contemplating an appeal of 
the decision yet has agreed to go ahead and pay the award - it must 
be paid to those eligible by March 31st, 1980, It . is . up to the union . . . 



• • t~ supply the university with the names of those eligible for the in- 3 
crease. Suzanne Marria expanded the information on the union's wage 
proposal: The demand includes a COLA {cost of Living Allowance) clause 
that makes adjustments for an increase in the cost of living every . 
semester. The union has also initiated a system to establish rates of 
pay using the system used at SFU 2 years ago; the reason is that two 
years ago there were 2 rates for TA's - one for PhD candidates and 
another for everyone else. In the meantime the university has ·created 
a differential so that there is one rate for PhD candidates, one rate 
for Masters.students,one .rate .for undergraduate TA•s and another rate 

· for non-student 'm's. SFU's ·explanation for the different rates is as a 
scholarship portion of tneir gr oss pay. The TA's are .not getting straight 
wages for ~he work being done; they receive a certain percentage as ·a 
wage and a certain percentage as a scholarship because of their 'educa-
tional potential', and this is presenting a problem iri negotiations -
SFU re~uses to budge on ~his item at the present time. Another-problem 
that has eme~ged in ~egotiations is that the administration is becoming 
increasingly rude and intransigent about· several things. The meeting 
this . w~~k, which came after the LRB decision on the 4% increase, was 
difficult. The next neg9tiations se ·ssion wi°ll happen after the Christ-
mas break. Regarcci.ng the 4% decision, SFU has been really obnoxious about 
it; Loca~ 6 suggested that a form in .duplicate be sent tq each member 
to determine for both the union and the university how much the TA ex-
pected in retro pay, based oz:i their salary scale. SFU, objected s_trongly 
to such a form being sent out at all. The principle upon which the deci-
s_ion was based is very clear ·; the · university admitted a violation of 
the interpretation of Section 51 of the BC Labour Code. The vice-
chairman who heard the case had the chairman of the BCLRB read thedecision 
before it was published - an indication that this decision is a very 
important precedent. Regarding the SFU appeal of the decision it is 
suspected that they will appeal the award amount but not the decision as 
a whole. Hopefully the favourable decision will give the union alot of 
flex to work with in the organising drive and in negotiations. Re the 
Ad .Hoc anti-TSSU group, _ (about . 5 or 6 people who are actively anti-
un~on and ~egularly publish anti-union propoganda) they don't feel the 
union represents a majority of the members. Their -tactics amount to a 
smear campaign - suggestions that the union is strike happy. The student 
newspaper, ·The Peak, slammed the Ad Hoc group for their methods - an 
editoria.l opposing ·their tactics was published rec _e1:1tl¥. • ~h~¥ ~. ~~/!!>._ ___ hay~ 

.. . approached the Student ··Forum for funding to work in opposition to the 
TSSU, the Student Forum meeting was not quorate and the request was 
refused; there was some support for the.Ad Hoc g~oup's request. Student 
Forum is on record as being in support of the union's organising efforts. 
TSSU representatives spoke to Student Forum and presented a letter ~o 
S/F -refuting the ·Ad Hoc claims and substantiating the union's position, 
and further explaining what was/is happening in the ·organising and 
negotiations. Dec~rtification rumours are being checked out care~ully 
as they emerge. · . 
Regarding the second request for funding the wages for an organiser, at 
the equivalent salary to that earned by a GTA-1, 

**Motion to defer ·the request to the January meeting. See item 6 below. 
Moved by: Mary Mabin -2nd/ Joan Wood Carried. 
It was asked whether or not the local has considered asking the Labour 
Relations Bo.ard to impose a first contract - Suzanne replied that the 
~atter had been discussed ~ith the local's lawyer who feels the such an · 
order is difficult to get unless there exists documentation of gross 
interference by the adminstration. Options which could still be considered 
are mediation and arbitration. 
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Local 6 - Mary Mabin reported that negotiations are still underway. 
The Ad-Hoc (anti-TSSU) cornmittee has told #6 that they have sent a 
letter to the LRB in complaint of TSSG tailure to represent the 
majority of the bargaining unit · 
Local 6 has hired two workez:·s to do f,rganising - Louise Normandin 
and Nick Coleman. SFU has made a wage offer which they claim to 
be worth a 17% average increase - they've :{et to prove this. #6 
wants COY~ clause; t -he ~ni·versity has refused .. 265 pE:opie are 
now signed up. 

M rch 
The Labour Relations Board has rejected SRU's appeal of. the Board dec·isi'on -that the 

4% increase in pay to the TA's be pa.id. The -local used a lawyer, Leo McGrady to 
assist them in the appeal. The bill is $1100+. See motion above re donation of $500 
for assistance in the payment of the bill. Negotiations continue. The Local has 
applied for mediation. Tutorial size limits are an outstanding issue for TSSU and 
are seen as a necessary aspect of quality education, and as well would-result in 
a limit in the amount of work to be done. 'In exchange for a secure provision on 
tutorial size the local may decide to drop their demand for a 'union-shop'_, which 
would result in a Rand Formula structure. The University rejected any movement on 
this issue of tutorial size and was not wil~ing to discuss compromises. 
The LRB has forwarded to T~SU a copy of an application for-decertification by 
certain TA's working at SFU - there are 13 signatur~s on the application out of the 
bargaining unit total of 450+ people. It is not known how the _LRB will move on 
this since the local is negotiating and since there·11~also an unfair labour. 
practise filed with the Board. The unfair labour practice concerns the University's 
decision to not rehire certain of the sessional instructors in the English Dept., 
stating as thei·r reason, the lack of course offerings. The University then offered 
the course and did not hire the fonne.r employee, who was in the job for 5 years and 
is a union negotiator. . 
A new executive is being elected - all posi.tions have one nomination except for the 
President position which is being contested by -Bob Wiseman and Michele Preston. 
Wendy Frost will replace Susan Knutson as the Provincial Rep. A grievance is being 
considered for filing on .behalf of a member who worked for three semesters without 
pay on the ~nderstanding that a regular job would be promised at the end of that 
time. 

MAY 
1. ~~c:-diat.:.on. ()ur fir!:;t m1!etinq~:: wjt.h t!,P mn,·li •ltor, F •. 1. ( 1 'P">~il") i': : .iiJip~; 

• ... 
1erc brief. ·!~10 <lays uL ~ttt·t.!tili9!.~ W:' l: e .;cltt 1duled, b11t :1t ,:;;ir,r~Pl 1~-t! 

m1.-:?eting with the lU1ion on U1t 1 snc:-ond da~,. 11 . .: n$..~di.:itor d•: c..i..<l<-·d r:1 .. t~. 

in order to t1.pply pr0s~=n1rc·, to both p,irt iP~,, hew :ul ::i :,<·hP,..1n1.v <1 ~. Lrr..!.t., .. 1 
time of inteq ::;ivc negotiations. So n<'xt. '.-J<~C;k, from ~!onday to Vru.!.1y 
'-"'e wJll _Ue _in n_egotiat.ions ,..,·ith t~1 0 uid v,.'t ·~_;ity an(l t.hc rac:d1 .• tc:it·. 

~. fA}certification. ~.,;e !~tW ~~CJ(~c-t.e_d_th<· ··-~,i;1;fic,3.tioi·;···5·y-·-:i· ba'r·ga{ninq 
un.1. t meml1l r to have a n .•1.ir<..':.; t 0 nt~t io1; v o t C:" hf• f d, on tnc· qrounds t!1Ftl: 
of the 280-odd signatures r e c:e:i.ved onl y 254 Wf.!re not duplicates, a!Hi 

of those only ll q wer e ,:-urr.=,n t ly employi~d. /\s ttis \'llas less th~~1 
1/~ of the hargaining 1.1nit, the appljr~a· ion was rejectf~d. 

· ·rhe anti-union group ha~ not qivc.;n u~, hO"-".·ever, and have st~rted a 
fresh petition - much rt:lOrc scphi~,ticat • .;d, gi vinq it. much man:~ 11"'g\ .1 
l;a.sis, with aJdltional .Lnf0rmati .on rcqui . t·t~d. . .. 

1. Oruanfs"ing. We :1ired · two 01:g·an1scrs .111 Jariuary.· · tJnij '.-iur _k.( .. i:T-:-o.r .. t 
short period of tj roo - and reduced the hours worked durinq tr:e 
,,Je('k, haviHg found the _pressure~~ of orq {ud.sing a hostil-:: bargaining 
tJ tremendous nervous s-trai n·., 'The otht~r was a very succes ·.~ ful org<1n iser. 
!fe worked steadily throqqhout the sen, e~;tf i.r , and contar.tP.d the! majority 

. -. ··' ··-·-· -~ "' . 
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uf our ha.rgai.n.ing unit. ae wro te a go 'ld, compreh E.~n~;ive n~1 .. o rt -- and 
hi ~; asr ; c~iS:t10nt. of r hP rd t n::lti( )~, \\'as c1c" i \~-P' , sinr1,. H0 fc:1t; is m(1j r.H 
'

0 '.J _,,. , ,,• cl> t..' \',,'m 'lo•p 1· Jl t··..-,,. 1.m:· ,: f Jj(> llt 1°:"J.lJ.!:;j r t -,: d ;\t i -union :;ent_,,1°' ~:·st t f10t ... , \ "- \., .,\., :.:,. ... ,. .... , ~ - J.. - \, "; :, 

i11signing up new member !:;, wl~i ,. l, i...1 a!;; ve r y diff i cult. He d.1.d !:,i.gt1 t~l -
some - arlf1 succe e ded in raising the t:ot\11 sign-up lcv~l by a f e w 
p<1rcG.ntag~ noints. - but we sti 11 havQ ,.l lot o E work to do. 

• ... .. -4.1 • ·- • "' ' - - ·- • '"' .... - • "' J • • • 

1rb c past ·month hn s cove red e:,:i:'jms anti t3crnP-stei break, bas bf::Cn vt~ r.~y 
quit ; t: for our l<>cal ,. \·l(, ha.\le l>e<.~n mcct J.nq to plan our s ummer acti vi tit. •(, 
ho 1o\:t? ~1·, and have s011~! i dea!; for ~ummc r work, wh:Lch we hope will give 
us a good base for buildin g s t.Jpfc.)rt i n tJ ,c fall, particularly if v:e 
ha ~c r.Li_gn c•d our c on-tr ["'c.t b11 t_h ,..:r,. 

June 
1. Negotiations have been th*? focus of attention, so other matters have 

bee~ neglected. Organising is not really happening this semester -
the bargaining unit is much reduced during st.nnmer, and few people 
have not been employed at SFU before. Grievance~ are at a stand-
still - we cannot make progress without a contract. In legal matters -
thE! LRB's decision to dismiss the decertification application has been 
appealed, and further suanissions are being received - so we are 
awaiting a f1lrther ruling on that; we still have an Unfair Labour 
Practice on Sessional Instructors before the Board . • 

' 
2. our negotiations are now reaching a climax . We have been in mediation 

• 

for 6 weeks n™~ the mediator has been of very little use to us - however, 
we continue to meet with him . present, whenever possible. It may serve 
to make the administration marginally more reasonable. 
After a 24 hour session 2 weeks ago, ·the differences between us were 
reduced to a few items, and after a subsequent meeting, were further 
reduced to 3 clauses: Management Rights; Wi't.hdrawal of Services; 
Membership . Management ' s cl&uses on the first two ar(~ totally unreason ab le. 
Their position on withdrawb.l of services has been reduced during discuss.ion s 
in the past week, but still maint 'ains potentially the right to disci r,line 
people who choose to respect picket lines on campus - though it 
all'ows the right to make the choice; and establishes that anyone who does 
cross picket lines, may be obliged to seal:>, as well as doing their own 
work. 
At a membership meeting on Thursday, the membership rejected the 
University's last proposal, and directed the executive to organise a 
campaign to get us a decent settlement.. . 
'l'he wage proposal is dif:ficult to explain - the structure of wages has 
been changed, so the % increase is not. constant, but ov:erall represents 
approximately 20% of the total budget~ We have 6% retroactive to 
September ]979; the term of the contract will probably be to April 30 
]982, witlj 9% increase in the second year. 
Other items in the contract will be reviewed once it is signed. 
We have . begun to publicise the st.ate of negotiations through press releases, 
and &tters to other unions .. This appears to have had . some effect on the 
university - who after having walked away from our last meeting while the 
union was c ~ucusing, saying there was nothing further to discuss 1 have 
now agreed to meet again. We will be meeting with the mediator on 
~onday - and hope to see some movement. 


