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WHAT VOES rssu NEEV? 
* The greatest strength of any union lies in its own membership. Good 
contract and working conditions come from a we11 informed and active me.-nbet--ship. 
So when _you Jnake the --<*e-i s i ort: on vot in-9 in- the - AUCE Per"v inc i-al referendum this 
month~ think about the options: which one .r..el!..1).l. gives the opportunity to 
build a strong membership? · . 
* The Confederation of Canadian Unions (CCU) spends a large proportion of 
its -money on mem~rship needs, and not on executives paid over $40 000 a year. 
unlike the Canadian Labour Congress (CLC}"' It supports education at the 
local levels runs shop steward .schools pe.riod1ca11y and when·needed. It is 
prepared to mett the needs of locals which, like us. need frequent training 
because of high st~ward (and member) turnover rates~ Membership participation 
is ·encouraged - the CCU ·labour school helps members to prepare to represent 
themselves in · -negotiations, rather than relying on .business agents. · CCU 
training is appropriate to small independent unions 11ke us. · 
* The ClC~ on the other handt consists of unions like CUP'E whf.ch donit seem 
to provide much direct .assistance to their members. Thus, the UBC CUPE local 
of teachi .ng ·support staff have had to ca11 the AUCE Provincial office to get : 
bas·lc information and help with negotiations~ The CUPE bureaucratic maze made 
it di~ficult to get a few dollars .for helpful books, such Cla~~es 
by Jeffrey ·sack ·.. In AUCE~ as in the ccut direct services are . readi1y ava1Table, 
without a boreaucratic run around. 

. 
AFF1LZA11NG W1TH THE CCU OFFERS US A GUAflANTEE" OF AurONOMY A.NV VEMOCRACV 

* If AUCE decides to affiliate with the CCU rather than the CLC, it w·111 be able 
to keep its constitution and its structure intacttt Thfs means t_ha_t we, the 
members, will keep control over our constitution; we wi-11-be the ··only ones to 
d~cide how to run our own local:, and according to which rules~ 
* If AUCE decides to affiliate with the CLC; on the other hand, we have no 
such guarantee. It is most ·11ka1y that the ·ClC bureaucracy ·w11i continue to 
try to force AUCE to with one of its affiliates (CUPE, SCGEU, OTEU). 
AUCE members who want to keep our union intact w111 have a hard battle outside 
or within the CLC to . do so.. It is no_t an 1mpossfb1e struggle .~ b'ut _we have no 
idea how long it ~would take to win - and it would be a drain on·· energy and . 
resources ·within our union. 
*If we end up merging with an existing CLC affiliate, we will 1os~ our 
autonomy of dec.ision--mak1ng; {A11 three unions considered have stiff 
constitutional clauses to contro1 locals not subserv1ent to Executive Policy); 
And our constitution wi11 be substant1a~i1y modif 'ied {e.g., we wf11 lose provisions 
for. recall of officers; for membership as the final decis1on~making body, etc ... )'. 
* The CLC convention is dominated by undemocratic American Unions; 

The CCU convention is controlled by actfve union member$. 
' . • 
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VOES THE CCU OFFER AVVANTAGES TO AUCE? 

* The CCU has 30 000 members whose organisation include CJ\Ift~W (Canadian 
Association of Industrial t Mechanica,1 and A11·ied ~Jorkers); PPWC (Pulp_. Paper and 
Woodworkers of Canada) and YUSA (York University Staff Associationj6 The CCU and 
its member unions, unlike the CLC, offer support to organising efforts - whoever 
is sponsoring them - so, althoug h i t is not an affiliate, AUCE has already 
benefitted f~om the friendship of the CCU. 
* CCU unions have engaged in severdl strikes resulting in better settlements than 
CLC affiliates have ga·ined4 CAIMAW~ "rith support from CCU unions, has Qained 
better contracts than USWA (United Steel Workers of America) or UMW {Urtited Mine ~ 
Wor kers) right here in BC; YUSA~ in Toronto, has done much better than CUPE di d 
at the Univetsity of Victoria, where c1erica1 worker ·s ara stuck with a bad 
5-year contract)d just being in t he same organisation as other public sector 
workers doesn1 t mean much. CCU unions have more active memberships, and many 
better contracts~ than most CLC unio~s. 
* If AUCE joined the CCU~ we would m~ke up almost one=tenth of the i r membership~ 
guarant eeing that we wou1d be able to influence po11cyfJ and retain ~bjecti ves 
whi ch are important to us - while making a valuable contributio n to t he organis ati on. 
AUCE would be totally submerged in the -CLCa Our influence would be neg1ibl e , and 
many of our principles would be lost .. 

WHAT ABOur·rsSLJ? . 

* In·BC the majority of university workers are in AUCE~ not any CLC union. 
The tea ching support staff at UBC are in CUPE, but' th e evid enc,e so f ar i s tha t 
CUPE has not been as much help to them as AUCE has been to us - and t hey have had 
a bureaucrat i c headache to get any help at a11e Stayi ng 1n an i ndependent union ! 
AUCE, provides c1ose contact with most of the university wor ker s in the province 
and maintains· our prized indep~ndence and autonomy . Going into the CCU would. 
not' inter fere with these po.sttive elements and would help to buil d our member-
ship strength. No~one ~rou1d dominat~.USo 
* In the ·CLC or one of its affiliates, there's always the chance of being 
domi nated by business agents~ or of' losing control of the local t hrough executive 
fia t (e .. g~ being placed tH1der ntrusteeshir/·), If~ once we have j oin ed the CLC 
or an affiliate, we were tc change our mi nds - 1eaving would be very hard . At 
th e very 1 east tie wou1d lose our tJni·on funds.. If i'ie joined the CCU, and then 
changed our minds .... we would be free to leave again, as soon as our membership 
have voted on the question, witwJrUt any penalty~ 
* Voting f or the CCU wi ·1 r prevent the submergence .cf AUCE 1~1to bureaucrattc 
busi ness unions within the CLC. 

VOTE r C n \ ., .,, w 

IF \\JE VOTE CCU., TSSU1 \t/ITH AOCE, w/ILL PAINTAIN ITS POSlTI\IE. fEATYRES AND 
GAIN THE SUPPORT OF AN. ORGANISAT!u\J SUITED TO OIJR NEEDS 

I 

IF t~E VOTE CLC., .~tJCE PAY DISPP?E.ftJl, ALONG ~;llTH ·ITS POSITIVE FEATt\RES 
' 

THE CCU OOES NOT RELY ON flff~~SH!P APATif(, BUT PRO~TES. t'E\i\BERSHIP 
PARTICIPATION - WHICH f~AKES A STRONG L'NlON~ THAT lS WHAT WE NEED 1'0 
Il'-PROVE WORKING OOf\lDITICrl'!S Af.ID GET GOOD carrPACTSa 
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MaJuJ Ma.b..i.n; M.i.c.hele Pu j oil; Si~za.vine. Ma.lVti.ct; A.f.11..n. Ma.blvtt," 


