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YOU R UN ION CONTRACT 

This is the collect ive agreement between 
Local No. I of the Assoc iat ion of U niversity 
and Co llege Emp loyees (AUCE) and the 
University of British Col umb ia . It establ ishes 
wages and working conditions for clerica l 
and library employees of UBC who are 
cove red by AUCE's cert ification . 

Th is booklet outlines the righ ts and 
benefits that you are ent itled to under the 
contract. Read it carefully - observe it and 
enforce it. 

If you have any questions or prob lems 
concern ing the contract or its interpretation, 
contact your stewa rd or the AUCE office . 
The union off ice is located at 2162 Western 
Parkway in the Village (above Mac's Milk), 
phone 224-56 13. 
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THIS AG REEMEN T ma de an d ent ered into by and 

BETWEEN : 

T HE UN IVERSITY OF BRITI SH COLUMBIA 
(Hereinafter referred to as the U niversity) 

AND 

THE ASSOC JA TION OF UNI VERSITY AN D 
CO LLEGE EMPLOYEES , LOCAL# I (UBC) 

(here inaf ter refe rr ed to as the Union) 

ARTICLE I - GENERAL PURPOSE 
1.01 
The purpose of this Agreeme nt is to set forth and estab -
lish the te rms an d cond itions o f em ployment so that 
eff icient operations and harmo nious relat ionships may 
be ma intained betwee n the University and the employees 
to the benefit of bot h part ies and the comm unity they 
serve. 
No employee sha ll be requ ired or per mitl ed to make 
wri nen or verba l ag reement with the Unj versity or its 
represematives which may co nni ct with the term s of this 
agreement. 

ARTICLE 2 - RECOGNITION 
2.01 
The Union is the sole barga ining auth ority fo r all 
employees of the University for whom the Union is 
certified under the Labour Code of British Co lumbi a. 

ARTI CLE 3 - D EFINITION OF EMPLOY EES 
3.01 Employee 

T he ter m employee shall mea n any person empl oyed by · 
the Un iversity who is covere d by th e certificat ion grant -
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ed the Union by the Labo ur Relations Board of British 
Col umbia on April II, 1974 and var ied on May 21, 
1974. 

3.02 Continuin g Full-Time Employee 
A continuing full-time employee shall mean any 
employee who norma lly works a regular work week of 
th irty-f ive (35) hours pe r week or seventy (70) hours per 
two week per iod as def ined in Article 28 (Hours of 
Wor k). Such employees will be paid by the month . 

3.03 Continuin g Part-Time Employee 
A continuing part- time employee sha ll mean any 
emp loyee who wor ks on a cont inuing basis but who 
normally works less than 35 hours per week, or 70 hou rs 
per two consecutive weeks, as defined in Art icle 28.02 
(a) . Such emp loyees will be paid either by the month or 
by the hour. 

3.04 Sessional Employee 
A sessional employee is any emp loyee who: 
(a) wor ks on a ful l-time or part-time bas is for recurring 

periods approximate ly coinciding with the Uni -
versity Winter Session , or 

(b) works on a full-t ime or pa r t-time basis for recurring 
periods approximate ly coinciding with the Uni-
versity lnter -/ Summer Session (i.e. approximate ly 
May .l - Aug. 31) . 

Such emp loyees sha ll be paid by the month or by the 
hour at the rate for the appropr iate classificat ion as out-
lined in th is Agreeme nt. 

3.05 Probationary Employee 
A probationary employee shall mean a new employee 
serv ing a t rial period of employment to determ ine suit-
abil ity. Th is probat ionary period sha ll be three (3) 
calendar months . 
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3.06 Student Assistant 
The term "student assistant" sha ll mean any full-time 
stu dent who is enroll ed at the University and works no 
more than 10 scheduled hours in any one week. Such 
student assista nts may work more than 10 hour s in any 
one week if they replace other student assistants who are 
unable to report for the ir sched uled hours. The te rm 
"rep lacement" shall not apply to te rmin at ions or sever -
ances. Such student assistan ts are outside the certifica -
tion. A student who is hired to regularly work more 
tha n IO sched uled hours per week shall be considered an 
emp loyee as defined in sect ion I above. Stu dent assist -

. ants perform ing duties normally done by employees 
bo und by this agreement shall be pa id a t the base hourly 
rate as outlined in this Agreement. 

3.07 Temporary Employee 
A temporary employee shall mean any employee who 
works on a temporary or casua l basis. Such employees 
sha ll be paid by the hour a t the rate for the appropriate 
class ificat ion as out lined in th is agreement. lft empo rary 
emp loyme nt continues for longer than th ree month s of 
unb roken service, the employee shall be considere d 
eithe r " continuing pan-time" or "continuing Jul/-
time". Unbroken service means regularly scheduled 
service. Intermittent service sha ll be treated in the same 
manner if and when the tota l time of accumulated 
service is greater than sixty -six (66) working days . 
Having completed sixty-six workin g days of service, the 
temporary emp loyee sha ll be considered to have com -
pleted her/his probat ionary period and beco me a con-
tinuing employee . 
The above policy app lies to the ind ividual emp loyee and 
not to the pos ition occupied by the employee. 
Upon becom ing "cominuing", the employee sha ll have 
the right to be placed either on the Continuing Employ-
ees' Recall List (for recall to a cont inuing position) or 
on the Temporary Employee's Recall List (for reca ll to a 
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temporary position) or both; and shall become · subject 
to the provis ions of Article 34.09 and 34.10. 

3.08 Retirement 
Employees shall normally retire on the last working clay 
of the month in which their sixty -fifth (65th) birthday 
occurs, however reti rement shall be optiona l at any time 
after the fifty-fifth (55th) birthday. 
All emp loyees, upon retirement from the University, 
i) shall receive a lifetime University Library card , 

renewab le yearly 
ii) shall be entitled to the same vaca t ion wh ich she/ he 

would have had if she / he contin ued working to the 
end of the calendar year . 

Providing the re is mutual agreement between the em-
ployee and the University, emp loyees may continue in 
their pos ition with the University afte r the age of sixty-
five (65) subject to ann ual review with a test of compe-
tence wh ich would ind icate sufficient ability to perform 
t.he job satisfacto ril y, and shall conti nu e to receive all 
the rights and privileges provided for in this agreement. 

ARTICLE 4 - PROBATIO NARY PERIOD 
4 .01 Duration 
An employee sha ll be on probat ion for the first three (3) 
ca lendar months of her / his emp loyment. 

4.02 Traini ng Period for Transfer or Promotion 
(See Art icle 34.07). 

4.03 Rights 
The probationary employee shall be entitled to all the 
right s and privilege s of this agreement, subject to 
Article 33 .03 (Discharge). 
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ARTICLE 5 - UNION SECURITY 

5.01 Union Shop 
All employees covered by the certification who were 
members of the Union as of October 1, 1974, will con-
t inue as members of the Unio n. 
All emp loyees covered by the cert ificat ion and 
employed by the University prior to October I, 1974, 
but who were not members of the Union at that time 
will not be required to join the Union, nor will they be 
required to pay fees and assessments to the Union. 

5.02 New Employees 
As a cond ition of employment , new emp loyees shall 
become Un ion members within thirty (30) calendar days 
of their date of hi re. 

5.03 Notification by the University 
The University agrees to notify the Union in wntt ng 
within five (5) workin g days when an emp loyee has been 
hired , promoted, tran sfer red, laid off, recalled or 
resigns. In the case of suspe nsion or discharge, the Uni-
versity will notify the Union as outlined in Article 33.02 
(Suspen sion), and 33.03 (Discharge) . 

5.04 Reduction s in the Workforce 
It is understood that layoff, attr ition, or chan ges in 
University procedures or method s of operat ion, may 
necessitate a redistribution of job duties in the affected 
work area. The Unive rsity agrees that an employee's 
work load will not be unreasonably increased as a result 
of such a redistribution of job duties. 

5.05 Pay for Casual Labour 
Persons, other tha n student assistants, per formin g 
duties normally done by employees bound by this 
Agreement shall not be paid at less than said emp loyees' 
regular rate s of pay as outlined in this Agreement. 
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ARTICLE 6 - CH ECK-OFF 
6.01 Authorization 
All emp loyees on date of hire, will be required to sign an 
authorization for dues and assessments ded uctions. A 
copy of this aut hor ization shall be sent to the Union. 

6.02 Deduction of Dues 
The University sha ll begin the deduct ion of monthly 
Un ion dues and assessments on the first pay date 
foJlowing the completion of thirty (30) calendar days of 
emp loyment. 

6.03 Collection of Dues 
Before the eleventh (11th) working day of each month, 
the University wiJI forwa rd the collected dues, by 
cheq ue, to the Treasurer of the Union, together with a 
detai led list of names of employees and their social 
insurance numbers, departments and amo unts deducted. 

6.04 Notification 
The Union agrees that they will advise the University of 
all present assessments and dues requ ired by the Union, 
and of any changes which may arise from time to time in 
connection with such dues and assessments. 

ARTICLE 7 - UN ION ACTIVITY 
7.01 Contacting at Work 
The elected full time organizers and stewards of the 
Union shall have the right to contact emp loyees at work 
on matters respecting this collective agreement and its 
administratio n . The Union agrees that there will be no 
undue disruption of work. 

7.02 Full Time Leave of Absence 
A leave of absence without pay of up to one year will be 
gra nted to any emp loyee who has been elected to a full-
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time office or position in the Union. Any employee so 
elected must give one (I) mon th 's notice to the 
University. Furthe r leave may be granted by mutual 
consent. Seniority sha ll accumulate during such 
employee's leave of absence of up to one year but no 
longer. The employee sha ll also be allowed to cont inue 
with all the Univer sity's Benefit Plans and the employee 
shall pay the full premium of these plans. Upon return 
to work, the employee sha ll be placed in her / his former 
position provided leave has not exceeded one year. 

7.03 Short Term Leave of Absence 
The University agrees to grant wherever poss ible repre-
sentative s of the Union leave of absence without pay for 
Union conventions or to perform oth er functions on 
behalf of the Union. Such leave will not be unreason -
ab ly withheld. The Union agrees to notify the Univers ity 
at least ten (10) working days in advance. 

7.04 One Hour Explanation 
The Unive rsity agrees that a member of the Loca l 
Execut ive or a Steward shall be allowed up to one hour 
per month , on the first Thursday of each month during 
regu lar working hours to meet and di scuss the function . 
of the Union with all new emp loyees. who have been 
hired in the previous month in her / his Division. The 
meet ings shall be held near the work place of the em-
ployees concerned. 
Whe re it is not possib le for all of the new emp loyees in 
the Division to attend the above meeting the Local 
Executive member or Steward may, after obtain ing the 
approva l of the Department Head or her/his designate , 
mee t with such emp loyees at a time other than that 
specified above. 
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ARTICLE 8 - STEW ARDS 
8.01 Recognition 
The University recognizes the stewards elected by the 
Union and sha ll not discriminate against such stewards 
for carrying out duties proper lo that position . 

8 .02 Meet ing the University 
When the Un ivers ity wishes to discuss dissatisfaction 
with the work of an emp loyee, the employee shall have 
the right lo be accompanied by a steward. 
When an employee wishes to initiate discussion with the 
University regarding a potent ial grievance, the employee 
shall have the right to be accompanied by a steward . 

8.03 No Loss of Pay 
Stewards sha ll have the righ t to investigate and process 
grievances and to perform othe r dut ies proper to the ir 
position during regular working hours, without loss of 
pay. ll is further agreed that there will be no undue 
disruption of work, and the stewar d shall 1101 leave 
work during regular working hours without obtaining 
permission from her / his supervisor. Permission shall 
not be unreasonably withheld. 

8.04 Not ification by the Union 
The Union sha ll regularly notify the University, in 
writing, of the names of its Local Executive, Chief 
Steward, Stewards and Grievance Committee. 

ART ICLE 9 - NO DISCRIMINATION 
9.01 Human Rights 
The University agrees that there will be no discrimina-
tion against an employee by reason of age, race, creed, 
colour, nationa l origin, politica l or re ligious affiliation, 
sex or sexual orientation, marital status, or whether 
she / he has chi ldren, in particular, that there sha ll be no 
suc h discrimina t ion in terms of hiring , promotion and 
wages. 
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9.02 Personal Rights 
T he Univers ity and its rep resentat ives agree Lhat the 
rules, regu lat ions and requ irements shall be limited to 
matt ers pertainin g to th e work required of eac h 
em ployee. E mployees will not be required to do any 
work of a personal nature fo r the employe r o r rep re-
sen tatives of th e em ployer. The emp loyee s agree that 
they will not act in any way which would inter fere with 
t he norma l wo rk req uir ements . 

9.03 Trade Union Activity 
The Univers ity will not disc rimi nate against any em -
ployee beca use of union membe rship o r un ion activity 
or for the exercise of rights prov ided for in this agree-
ment. 

ARTICLE 10 - UN ION MEETING S 
10.01 
The Univers ity agree s to allow emp loyees a two - (2) 
hour lunch from twelve-thr ity ( 12:30) p .m. to two -thir ty 
(2:30) p.m. on the seco nd Thur sday of every ot her 
month to attend a Un ion meeti ng. It is understood tha t 
up to three add itional meet ings per year may be allowe d 
for specia l p urp oses if requested. Where it is necessary 
to keep off ices or libraries open during this period, 
spec ial ar ra ngements will be made up on mutual conse nt 
of the departm ent head and stewa rd involved. 

ARTICLE lJ - MANAGEMENT RIGHT S 
11.01 
The man agemem and dir ection of t he wor kin g force is 
vested exclusively in the University. 

ARTICLE 12 - ST ANDING COMMITTEES 
12.01 Standing Committ ees 
Pension Pla n - (See Article 30.03). 
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ARTICLE 13 - GENERAL 
13.01 Offi cial University Closure 
Shou ld the University, or an area of the University, be 
officia lly closed temporar ily due to env ironmental 
condit ions, utility disruptions, road conditions, or other 
reasons beyond the cont rol of the employees covered by 
this Agreement, employees shall receive the ir regular 
salary during the closure. (T hese closures shall not be 
considered a Un ivers ity Holiday as in Art icle 26). 
In the case of an area of the Un iversity being closed, and 
where alternate work is availab le in another area or 
department of the Un iversity, it is understood and 
agreed that the employee shall be informed if she/he is 
to be temporarily reassigned 10 that area or department 
(subject lO Art icle 34.06) Transfer Outside the Bargain -
ing Unit). 

13.02 Employees' Library Card 
Emp loyees sha ll be entitled to a free, persona l Library 
Card, renewab le yearly, for the durat ion of their 
employmem with the University. 

13.03 Military Leave 
Emp loyees req uired to attend Military tra ining courses 
shall be granted one -half( ½ ) the time as a paid leave of 
absence, the ot her half to be deducted from their 
holidays. 

13.04 Campus Patrol Escort 
Afte r regu lar working hours (after dark), employees 
may upon request, be escorted by Campus Patro l from 
their place of work to a convenient bus stop, whe re the 
Patrol will wait with them until their bus arrives, or 
some other mutually satisfact0ry arrangement. It is 
understood that the University Patro l establ ishment will 
not be increased due to this clause. 
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13.05 Room Bookings 
The University shall permit the Unio n to book Un i-
versity rooms through Systems Services. for meetings of 
the Union Executive and Un ion Contr act Committee 
and genera l membership mee tings. 

13.06 Community fac ilities 
Emp loyees shall be allowed the use of University fac ili-
ties such as the swimm ing pool, tennis court s, bowling 
a lley, etc., during hours scheduled for such purposes or 
public hours at the same rates as apply to Faculty o r for 
free as required by the University. 

13.07 Campus Mail 
The University agrees to permit the Union the use of 
campus ma il facilities, in order that all member s be kept 
well-info rmed of Union Meetings and business pertain-
ing to the Union. All postage, however, for out-going 
ma il, must be supp lied by the Union. 

13.08 Taxi Vouchers 
Employees will norma lly be respo nsible for providing 
their own transportation to and from the University. 
Whereas women emp loyees may find difficultie s in 
transpo rtation at night, it is agreed that taxi vouche rs 
will be provided, on the indiv idua l's request, to wome n 
employees required to work after 11 :00 p .m. or befo re 
6:00 a.m . 
It is further agreed that if special circumstances arise 
where a ma le emp loyee has a problem with his normal 
means of tran sportation occuring after the time that 
pub lic transpo rtation is available, the employee may 
request a taxi voucher from the Depanment Head or 
her / his designate who will determine the appropriate-
ness of the request. 
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t3.09 Staff Roo ms and Facilities 
The Un iversi ty and the Union agree tha t existing staff 
rooms and facil ities will continue to be ma intained at 
the present level of service for the term of this 
agreeme nt. 
I f exist ing staff rooms and facilit ies are required for 
other purposes because of space requireme nts, com-
parable facilit ies will be made availab le before such 
existing staff rooms or faci lit ies are used for other 
purposes. 

ART ICLE 14 - CON SULTATIO N 
(See Article 24.05) . 

ARTI CLE 15 - TH E UN ION LABEL 
15.01 
Employees will be per mitted to use the Union Label and 
to wear Union pins or steward badges. 

ARTI CLE 16 - CO URT DUTY 
16.01 
An emp loyee who is ca lled for Jury Duty or as a sub-
peonaed witness shall continue to receive her/his regular 
pay. The Emp loyee sha ll turn over to the University any 
mon ies she/he receives from the Crown on the days she/ 
he is normally schedpled to .wor~, prov iding this does 
not exceeo h~r/his regular pay rate. 

A RTICLE 17 - PI CKET LINES 
17.01 
The University and the Union agree that in the event of 
a str ike by members of anothe r unio n emp loyed by the 
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Univers ity or outs ide emp loyers, employees covered by 
the Cert ification of A.U.C.E., Local #I sha ll not be dis-
criminated against nor be subject to dismissal for 
refusing to cross an established picket line, provided 
that: 
(a) the strike is the result of a labour dispute; 
(b) having been duly authorized by the membership, the 

Un ion Executive will inform the University, in 
writing, as soon as possible that they regard the 
picket line which has been set up as a bona fide 
picket line; 

(c) adequate a rrangeme nts for essential services in the 
hospita ls are estab lished . 

The Unive rsity agrees that it sha ll not request, require, 
or direct employees covered by the collect ive agreement 
to perform work resu lting from strikes that would 
normally have been carri ed out by those employees on 
strike. 

ARTICLE 18 - BULLETIN BOARDS 
18.01 
The University agrees , on request of the Union, to 
provide bu lletin boards in a permanent and prominent 
location acceptable to the Union. The bulletin boards 
shall be used by the Union to convey information to its 
members. The cost and installation shall be borne one 
half by the University and one half by the Union. 

ARTICLE 19 - TECH NOLOGICAL , 
AUTOMATION AND OTHER CHANGES 

19.01 Purpose 
The purpose of the following provis ions is to preserve 
job security and stabilize employment and 10 protect 
employees from loss of employment. 
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19.01 Definition 
An emp loyee shall be cons ider ed displaced by tech-
nological change when her /his serv ices become re-
dundant or are no longer req uired in t he same capac ity, 
as a result of change in University procedures or eq uip-
ment , o r a change in process or method of ope rati on 
wh ich may dim inish the total numb er of emp loyees 
required LO opera te the departme111 in which she/ he is 
employed. 

19.03 Changes - Not Technological 
Changes over wh ich the University ha s no co111rol in the 
demands fo r service s or programs, shall 1101 be cons ider-
ed tech nologica l change and will not be su bject to the 
provis ions of A rt icle 19 of t his con trac t. 

19.04 Notice of Intent 
Before suc h cha nges (as ou tlined in Sect ion 2) can come 
into effect, the University will prov ide t he Un ion with at 
least thr ee (3) month s notice of in tent ion 10 introduce 
a utoma tion, equipment or procedure s wh ich migh t 
result in displacemen t or reduction of perso nnel or in 
changes of job classificat ion. 

19.05 Retraining 
Employees becoming redundan t due to new eq uipment 
o r procedures shal l be eligib le for retraining to equip 
1he111, for the operation of such new equipment or 
protedure. An emp loyee may choose 1101 to accep t the 
retraining and in so choosing, sha ll be p laced on th e 
reca ll list and become subject 10 the provisions of a rt icle 
34.09 and 34. 10 (Recall p rocedures). 

19.06 Notice of Lay Off due to Technological Change 
Perso ns laid off clue to condit ions of this Article shall 
receive three (3) mon ths notice or pay in lieu of not ice. 
Severa nce pay will be paid out twice month ly, 
equiva leni to the salary received prior to lay off. 
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ARTICLE 20 - POLICY 
re: COUR SES (SKILL -UPGRADING ) 

20.0 1 
The Parties to this colleccive agreement recognize the 
pr inciple of human resource develop menc th rough sk ill-
upgrading in line wich career development as it relates to 
opportun ity for advancement in the service of a 
department or div ision of the University . 
Where it is possib le to foresee the future ut ilizat ion of 
such sk ill-upgrading , the Department Head may requesc 
a member of her or his staff to take a course related to 
skill upgrad ing or the employee may submi t a request to 
the Department Head to take a cou rse related to skill 
upgrading. Each case will be considered on its 
indiv idua l merit s and must be approved by the Dean or 
Admin ist rative Head. If the reque st is approved, where 
required the University sha ll allow t ime off with pay and 
pay for fees and costs incurred. 

ARTICLE 21- PERSONAL STU DY BENEFITS 
21.01 Tuition Waiver 
On complet ion of the probationary period , a continuing 
Ju fl-time employee shall be entitled to take one U .B.C. 
credit or non-credit course per term . The tu it ion shall be 
free, but the employee shall pay the cost of materia ls, 
equipment , or trave l associated with the course. 
Thi s benefit shall also be ava ilab le to a con1inuing part -
time employee who works 17½ or more hours per week. 

21.02 Location 
Courses may be taken on or off the Point Grey Campus . 

21.03 Credit/ Not-C redit Courses 
Both Credit and non -credit courses ma y be taken . 
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21.04 Courses During Working Hours 
An employee may take one University of B.C. course 
per year during working hours if the Department Head 
agrees to the required time off and make-up time 
arrangements. Permission for such arrangements shall 
not be unreasonably denied. 

21.05 Procedure 
An employee eligible for study benefits as outlined in 
Section I (Tuition Waiver) must first complete the 
APPLICATION FOR TUITION WAIVER, available 
from the Personnel Office, and return the form to the 
Personnel Office for authorization . The Personnel 
Office will verify the employee's eligibility for tuition 
waiver, complete the AUTHORIZATION section and 
return the necessary copies to the employee. 

21.06 Graduate Studies 
This benefit does not apply to Graduate Studies courses. 

21.07 Minimum Enrollment Requirements 
It is understood and agreed that courses will not be 
scheduled on the basis of staff requests; minimum en-
rollment requirements are to be met by paying 
registrants. 

ARTICLE 22 - PROTECTIVE CLOTHING 
(See Article 24.07). 

ARTICLE 23 - EMPLOYEE FILES 
23.01 
"Document" refers to any document, letter, report, etc. 
Each emp loyee shall have access to all her/ his personal 
files. The employee shall have the right to insert written 
comment to any document. On written request the 
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employee shall be provided with copies of any such 
personal material providing she/he pays the cost of 
copying. 
The University shall inform an employee of any reports 
received which cause or may cause the employee to 
suffer: (a) term ination of emp loyment, or (b) restric-
tion of opportunity Qf promotion. Any employee so 
affected shall be given the opportunity to rep ly in 
writing, and/or have recourse through the grievance 
procedure. 
Should the accuracy of an entire document or part 
thereof be disputed and successfully grieved, said 
document, or part thereof, shall be removed from the 
file. 

ARTICLE 24 - WORKING CONDITIONS 
24.01 
The University agrees to maintain good working condi-
tions in the emp loyee's work areas. The Workers' 
Compensation Board regulations shall constitute the 
minimum standards for safe working conditions and it 
is understood that changes beyond such minimum 
standards may be requested. 

24.02 
Where working conditions impose immediate danger on 
an employee's health, the emp loyee may refuse to work 
under such conditions without loss of pay until the 
situation has been corrected or until the University 
Safety Committee has made arrangements to remedy 
the situation causing the danger. 

24.03 Working Conditions Committee 
The Union shall establish a Working Conditions Com-
mittee and inform the University of its members . The 
University shall recognize this Committee and its duties 
outlined below. 
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(a) To research problems in the areas of health and 
safety which are special to office and library 
workers, and to notify the University regarding any 
problems which occur in employees' working 
conditions. 

(b) To meet with the University representatives until a 
mutually acceptable mechanism for staff represen -
tation on building design committees has been 
established. (See section 4, this article). 

24.04 Union Representation 
The University and the Working Conditions Committee 
will not delay in working out a mechan ism for staff 
representation on building design committees. Any 
agreement between the University and the Working 
Condit ions Committee shall become mutually accept -
able aft.er approval by the Union and shall then become 
official University procedure . 
Until a mutually acceptable mechanism has been 
established, and where provisions have not been made 
for staff representation, each building design committee 
shall include one member from the Working Conditions 
Committee as a representative of the employees. 

24.05 Consultation 
(a) Where new or additional equipment is required, 

affected employees must be consulted prior to pur-
chase or rental. 

(b) Where renovations (which may affect the working 
area of the employees) are planned for an existing 
building, employees from the working areas con -
cerned sha ll be consulted regarding such renova-
tions, before renovating may begin. 

24.06 Lighting 
In present buildings, employees will be seated in 
working areas close to windows at eye level wherever 
reasonab ly possible. In this regard, where it is necessary 
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to rea rrang e the work area, there shall be mu tual agree-
ment between the Un ivers ity and the emp loyees affected. 

24.07 Protective Clothing 
The University shall provide and main ta in, at no cos t to 
the emplo yees, protective appa rel and equ ipment where 
such is required by the Workers' Compensation Board or 
where the Depar tment of Health or the University Safety 
Committee ha s determ ined them necessary for the 
personal safety of empl oyees . At the emp loyees requ est, 
the Univers ity shall provide and mainta in, at no cost to 
th e employees, protec t ive clot hin g suc h as smock s, shop 
coats, and cuff pro tector s where these are required to 
protect clothing of employees . 

ARTICLE 25 - PERMANENT LIBRARY CARD 
25 .01 
All employees, upon ret iremem from the Un iversity sha ll 
receive a lifetime Un iversity Librar y car d, renewab le 
yearly . 

ARTICLE 26 - ST A TUTORY HOLIDAYS 
26.0 1 Definition 
A statutor y holiday is any holiday recognized in the 
University Calend ar as a day on which the University is 
officia lly closed. The rat e of pa y for Stat utor y Holida ys 
shall be that which the employee would have received if 
she/ he had worked. 

26.02 List of Statutory Holidays 
The follow ing paid statutory holida ys for a ll emp loyees 
are to be recogn ized: 

New Year's Da y 
Good F riday 
Easter Monday 
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Victor ia Day 
Dominion (Canada) Day 

Remembrance Day 
Christmas Day 
Boxing Day 

In addition, any other day proclaimed by the Federal or 
Provincial Governments or any other day in lieu of a 
Statutory Ho liday sha ll be recognized. 

26.03 Compensation for Statutory Holida ys 
Falling on Scheduled Days Off 

When a stat utory holiday falls on the regular day off of 
an employee, she/he shall choose to be granted an 
equ ivalent time off without loss of pay or to be paid at 
regular rates. The time at which the time off is taken is to 
be determ ined by mutual agreeme nt between the Depart-
ment and the individual employees. 

26.04 Pay for Work on Statutory Holidays 
An employee who works on a Statutory Holida y shall 
choose either to be paid at the rate of do ub le time plus a 
day off with pay at the regu lar rate for her /h is regular 
hours of work , as defined in Article 28 (Hours of Work), 
or to receive an equiva lent time off with pay or equ ivalent 
pay (e.g., 3 work ing days off or trip le tim e pay). 

26.05 University Holid ays 
(a) A University Holiday is defined as any day other than 

a Satu rday, Sunda y or General (Statutory) Ho liday 
on which the Unive rsity is officially closed. The rate 
of pay for University Holidays shall be that which 
the employee wou ld have received if she/he had 
worked. 

(b) An employee who works on a University Holiday 
shall choose either to receive an extra day's pay at 
the regular rate for her/h is regular hours of work, 
as defi ned in Art icle 28 (Ho urs of Work), or to take 
one day off , with pay, at the regu lar rate for her / his 
regular hours of work, at a mutually convenie nt 
time. 
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26.06 Effect of Modified Wo rk Week 
The Unive rsity an d the Union agree that the number of 
hou rs worked by an emp loyee dur ing a yea r sho uld be 
unaffected by the type of work week chosen under 
Article 28 . 
I f the tota l number of stat utory and University holidays 
exceeds 11 per year , emp loyees working the 3-day weeks 
sha ll schedule an extra 4½ hours work for each such 
ho liday taken in excess of 11, to com pensate for the 
extra time off . This make -up time shall be scheduled by 
advance arrangement with the Departme nt Head . 
Alternatively, the emp loyee may elect to have an equiva-
lent pay deduction based on her/ his rate of pay exclud -
ing shift diffe rentia l. 

ARTICLE 27 - VACATIONS 

27 .01 Definition of Terms 
For the pur pose of this Art icle, the calendar year shall 
me;m the twelve (12) month period from Janua ry 1st to 
December 31st inclusive. 
For the purposes of this Art icle, day shall mean seven 
(7) working hours. 

27.02 Vacation Schedule for First Incompl ete Year 
Each employee sha ll receive during the first incomplete 
(fi rst ca lendar year) year of service one and one- quar ter 
(l ¼ ) working days for each mont h worked prio r to 
December 31st with the right to take days as they are 
accumulated . Employee s with less than three (3) weeks 
vacation entit lement shall be entitle d to carry over one 
week of vacation entitleme nt to take the follow ing year. 
However, arrangement s may be made to carry ove r up 
to a max imum of two (2) weeks vacat ion entitle ment by 
mut ual consent betwee n the Department and the 
emp loyee concerned . 
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27.03 Vacation Schedule for Second Calendar Year 
Emp loyees in their second ca lendar year may take their 
vacat ion entit lement of I¼ days per month as it is 
accrued. Alternat ively, such employees may take the ir 
full annua l vacation entitlement of 3 weeks, or portion 
thereof, at any time in the 2nd calendar year. ln this 
event the emp loyee sha ll receive vacation pay on ly for 
entitlement already accrued. Payme nt for vacation 
en t itlement unearned at the time of vaca tion will be paid 
month ly as it is accrued . 
27.04 Vacation Schedule 
(a) Emp loyees shall receive an ann ual vacation with pay 

on the following basis: 
Three (3) weeks dur ing the second (2nd) ca lendar year. 
Four (4) weeks during the fifth (5th) ca lenda r year. 
F ive (5) weeks during the eighth (8th) ca lendar year . 
Commenc ing with their fourteent h (14th) calendar 
year of service, emp loyees sha ll receive one (I) addi-
t iona l day of annua l vacation with pay for each 
additional year of service, to a maximum of five (5) 
additional days . 
Rates of pay in each of the above cases sha ll be 
those which the employee would have received if 
she / he had worked (excluding shift differential). 
For computation of vaca tion ent itlement, employees 
sha ll be deemed to be in their second (2nd) ca lendar 
year on January 1st if they have had service immedi-
ately preceding that date. 

tb) Where an employee's vacation entitleme nt increase s 
as a result of this Article, the employee shall be 
entit led to carry over such increa se to the following 
year. 

27.05 Accumulation or Carry-Over of _vacations 
Emp loyees with th ree (3) weeks vacation entitlement or 
more shall be ent itled to bank up a maximum of two (2) 
weeks vacation and take the banked vacat ion in the 
following year. 
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27.06 Vacation Flexibility 
Other than in the first (1st) incomplete year, as of 
January 1st, each employee sha ll have one (I) full 
calendar year 's entitlement available tO her / him to take 
any time within that calendar year, subje ct to sectio n 3 
of this article. The time of vacation is to be determined 
by mutual agreement between the Department and the 
individual employee. 

27.07 Vacation Scheduling 
Prior to the preparation of vacation schedules 
employees may submit their preferences to the 
Department Head . Department Heads sha ll post a 
vacation schedule by March 1st of each calendar year. 
The schedule can be changed thereafter at the request of 
the employee if the alternative schedu ling arrangements 
meet the work requirements of the Department. Such 
requests shall not be unreasonably refused. Emp loyees 
who so desire must be allowed to take their vacation by 
the end of Augu st. 

27.08 Conflict in Vacat ion Schedule 
Scheduling of vacations sha ll be on the basis of seniority 
where there is a conflict of scheduling between emp loy-
ees. Emp loyees desiring to take holidays in broken 
periods shall be ent itled to do so by mutual agreement 
between the Department Head and the employee 
concerned. 

27.09 Termination 
An employee terminating her /his employment shall 
receive a vacation allowance less any actual vacation 
time taken, subject to Article 33.07. 

27 .10 Compen~ation for Ho lidays 
Falling within Vacations 

Should a Statutory Holiday or University Ho liday occur 
during an employee's annual vacation, she/he shall be 
granted an additional day's vacation without loss of pay 
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for each Holiday so occurring in addtion to her/his 
vacation time. 

27.11 Vacation Pay on Retirement 
On retirement (Article 3.08), each employee shall be 
entitled to the same vacation which she/he would have 
had if she/he continued working to the end of the 
calendar year. 

27.12 Paycheques 
Employees may, upon giving fifteen (15) calendar days 
prior notice, receive on the last working day preceding 
commencement of their vacation any cheques which 
would normally fall due during the period of their 
vacation. 

27.13 Approved Leave of Abse nce during Vacation 
Where an employee is eligible for sick leave while she/he 
is on vacation, there shall be, on application, special 
arrangements made where serious illness or accident can 
be proven, with the intent not to lose vacation time. 

27.14 No Termination , Layoff or Loss of Seniority 
No employee shall be terminated, laid off, or lose 
seniority while she/ he is on vacation. The intention of 
this section is that vacation time shall not be construed 
as part of the required notice of termination or lay-off. 

ARTICLE 28 - HOURS OF WORK 
28.01 Terms 
(a) The week shall be understood to begin at 12:01 a.m. 

Sunday and shall end at 12:00 midnight the Saturday 
following . 

(b) "Month" shall mean the calendar month. 
(c) "Standard Work Week" shall mean a five (5) day 

work week from Monday through Friday, seven (7) 
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working hours per day approximately coinciding 
with the hours of 8:00 a.m. to 5:00 p.m . 

(d) "Regular Work Week" shall mean an employee's 
regularly scheduled work week. 

(e) "Regular Work Day" shall mean an employee's 
regularly scheduled work day and/or hours of 
work. 

28.02 Work Day and Work Week 
(a) The normal hours of work for allfu/1-time employees 

shall be thirty-five (35) hours per week, or seventy 
(70) hours per two consecutive weeks. 

(b) The employees in each department or library divi-
sion, under guidelines of this Article, shall decide 
which form of week they will work, subject to 
approva l of the Department Head. Departmental 
approval shall not be unreasonab ly withheld. 

(c) The four basic forms of work week shall be: 
I) Seven (7) hours per day, five (5) days per week; 
2) Eight and three-quarter (8¾) hours per day, 

four (4) days per week; 
3) Seven and three-quarter (7¼) hours per day, 

nine days per two-week period; 
4) Eleven and two-thirds (11 ½) hours per day, 

three (3) days per week. 

28.03 

This form shall be available only for shift workers 
on a twenty-four (24) hour per day operation. 

(a) Meal Periods 
Employees shall have the right to take one (!) 
continuous period for meals approximately in the 
middle of any shift of not less than thirty (30) minutes 
and not more than one (I) hour. However, the time and 
duration of the meal period shall be the employee's 
decision providing that departmental requirements are 
met. In departments where complex scheduling is 
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required, the department head or designate will make up 
the schedule after the employees have submitted their 
preferences, which will be met where reasonably 
possible. 
It is to be further understood that this is an unpaid meal 
period and the University shall recognize the employee's 
right to enjoy this period without interruption. 
(b) Relief Periods 
Employees shall be entitled to two (2) paid relief periods 
of fifteen (15) minutes each, one normally to be taken 
during the first half of any shift, and the other normally 
to be taken during the second half of any shift. 

28.04 Split Shifts 
There shall be no split shifts. 

28.05 Shift Work 
(a) Definition of Shift Hours 

Day Shift shall be defined as those shifts where 
more than one-half of the scheduled hours fall 
between 8:00 a.m. and 4:00 p .m. 
Evening Shift shall be defined as those shifts where 
more than one-half of the scheduled hours fall 
between 4:00 p.m. and 12:00 midnight. 
Night Shift shall be defined as those shifts where 
more than one -half of the scheduled hours fall 
between 12:00 midnight and 8:00 a.m. 

(b) Shift Differential (Inconvenience Pay) 
Emp loyees working on a shjft basis shall receive a 
pay different ial as follows: 
thirty-three (33) cents per hour for each hour worked 
on the evening shift. 
fifty (50) cents per hour for each hour worked on the 
night shift. 

(c) Scheduling Provisions 
(i) Prior to the preparation of shift schedules by the 
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Departme nt Head or her/ his delegate, employ -
ees may submit lists of the ir schedule preferences 
for conside ration . Department Heads may dele-
gate the preparation of shift schedules to 
employees where approp riate but emp loyees 
may not be require d to accept this responsib ility 
unless it is pa rt of their dut ies . Shift schedu les 
must be posted no less than two weeks in 
adva nce. 

(ii) Each employee working on a shift basis shall be 
ent it led to three weekends off in every fo ur 
weekends. T his may vary upon mut ual consen t 
of the emp loyee and the Departmen t Head 
concerned . 

(iii) There will be a minimum of twelve consecutive 
hours off -duty between the comp let ion of one 
work shift and the beginn ing of the next. This 
may vary upon the mutual consent of the 
employee and the superv isor conce rned. 

(iv) All shifts shall be ro tated on an equal bas is, inso-
far as possible, amongst the employees who are 
involved in the shift work. 
Emp loyees may, voluntar ily, work on a specific 
shift. Such an arrangement may be made with 
the mutual conse nt of the employees concerned 
and the Departmen t Hea d. 

(v) Any employee given less than one (I) week' s 
notice of a shift change shall be paid at overt ime 
rates (as per Article 29) for all hours worked on 
the change d shi ft, up to one week from the date 
of notice . Howeve r , no employee shall receive 
overtime rates for mo re than three (3) days on 
the change d shift. Shift changes sha ll include any 
change in hours of work, includin g changes 
within any given shift category (e.g ., a change 
from 2:00 p .m./ 10:00 p.m . to 3:00 p .m./ 11 :00 
p.m . shall const itute a shift change.) 
The employee shall choose whether to take the 
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pay or time off in lieu of pay. The time at which 
the time off is taken is to be determined by 
mutual agreement between the Department 
Head and the individual employee. 

(d) OvertimeforShift Workers 
Employees working on a shift basis will be paid over-
time according to Article 29. Where such overtime 
runs contiguous with evening or night shift, the 
hourly rate for computation of overtime will be used, 
and, the proper shift differential for the number of 
hours worked will be added after the calculation of 
overtime pay is made. 

(e) Split .Shifts for Shift Workers 
There will be no split shifts for shift workers . 

ARTICLE 29 - OVERTIME 
29.01 Defini tion 
(a) Overtime for continuing full -time employees and for 

temporary and sessional employees who work on a 
full-time basis is that time worked in excess of each 
employee's regular work day (as defined in Article 
28.01 (e)). 

(b) Overtime for continuing part -time employees and for 
temporary and sessional employees who work on a 
part -time basis is that time worked in excess of 35 
hour per week. 

29.02 Overtime Premium 
Compensation for overtime shall be paid at two (2) time s 
the employee's regular hourly rate for hour s worked to 
the next one half-hour. 

29.03 Overtime Worked on a Weekend 
Compensation for overtime worked on a weekend shall 
be paid at double an employee's hourly rate. 
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29. 04 Overtime Worked on a Statuto ry Ho liday 
Where an employee works more than her/his regular 
work day on a statutory holiday or a day granted in lieu 
thereof, that employee shall be paid according to Article 
26.04, for the regular work day, and double that rate 
the reafter. 

29.05 Time Off in Lieu of Overtime 
Employees who work overtime may request time off in 
lieu of overtime pay . An employee who is to receive 
compensating time off shall be given compensating time 
off equivalent to the number of hours for which she/he 
would have been paid for the overtime so worked. Time 
off will be taken at a time mutually agreeable to the 
employee and the Department Head. Upon mutual 
agreement with the Department Head, the emp loyee may 
have accumu lated time off reconverted into the corrected 
overtime pay. 

29.06 Paid Meal Period (Overt ime) 
All employees requested to work overtime beyond their 
regular work day sha ll be allowed a one-h ·a1f (½) hour 
meal period which shall be paid at overtime rates 
provided such overtime is in excess of two (2) hours work 
and providing that not more than one (1) hour has 
elapsed between the end of the regular working hours and 
the time overtime commences . The meal per iod may be 
taken before, duri ng or afte r the overt ime. 

29.07 Call Back 
An employee called back to work after completing a 
regular work day or from a regular day off or vacation, 
shall be paid overtime rates for a minimum of four (4) 
hours. 

29.08 Volu ntary Ove rtime 
The employer shall endeavour to keep overtime to a 
minimum and to meet requirements on a voluntary basis. 
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Overtime work shall be divided equally, insofar as 
possible, among the employees in the department or 
library division who are willing and able to perform the 
work that is available within a reasonable time. In the 
event an employee who has been directed to work over-
time demonstrates an urgent personal emergency, that 
employee shall be excused the necessity of working over-
time on that occasion. 

29.09 Make-Up Time 
Make-up time is time worked in lieu of time missed 
from work which would otherwise be deducted from an 
employee's pay. Make-up time shall be kept to a 
minimum and may only be worked with the Department 
Head' s consent. Such time worked in excess of the 
regular work day or work week shall not be computed as 
overtime. 

ARTICLE 30 - BENEFITS 
30.01 Leave of Absence Without Pay 
(a) An employee may apply for and receive a leave of 

absence. 
(b) Every effort shall be made by the employer to 

comply with an employee's request for such leave. 
Permission sha ll be obtained in writing from the 
Department Head. Refusals for such leave must be 
given in writing to the employee with reasons for 
refusal state d. 

(c) Upon return to work the employee shall be placed in 
her/his former position. 

(d) During leave of absence employees sha ll accrue 
seniori ty for up to one month. The University agrees 
to maintain employees on the Medical and Dental 
Plan during a leave of absence without pay for up to 
one mon th, subject to Section 5 (a) of this Article. 

(e) Where a Statutory Holiday falls within a period of 
leave of absence, the employee shall receive pay for 
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that holiday provided the employe,e has earned 
wages for at least three (3) working weeks during the 
last thirty (30) calendar days. 

30.02 Compassionate Leave 
(a) In the case of death in the immediate fami ly an 

employee shall be entitled to three (3) full working 
days with pay upon notification to the Department 
Head. Thi s leave may be extended up to a further 
three (3) days with pay where appropriate by the 
Personnel Director. Such leave will not be charged 
to other accrued time off. 

(b) An employee shall be entitled to one-half day leave 
of absence with pay to attend a funeral upon 
notification to the Department Head. 

(c) If longer leave is required under (a) above, it shall be 
applied for under section I (a) of this Article (Leave 
of Absence Without Pay). 

30.03 Pension Plan 
The University and the Union agree that a joint Union/ 
Management committee will be set up to study Pension 
Plan, Group Life Insurance and Disability Insurance 
proposals and to consider the needs and requirements of 
employees. This comm ittee shall consist of three (3) 
members from the Union, three (3) members from the 
University, and one (I) non -voting member from the 
Pension Board. 

30.04 Daycare 
The University agrees to do all that is reaso nably 
possible to assist the Union in securing suitable daycare 
facilities for employees of the University of British 
Columbia, with particular reference to the recom-
mendation s of the President 's Ad Hoc Committee on 
Daycare . 

30.05 Medical and Dental Plan 
(a) The employer shall pay fifty percent (500Jo) of the 
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month ly contr ibution to the Medical and Denta l 
Plan. 

(b) Upon appointment to employment all continuing 
and sessional employees shall be eligible to partici-
pate in the Medical Plan as outlined in Section 5(a) 
of this article. 

(c) After three (3) months employment all continuing 
and sessional employees shall be eligible to part ici-
pate in the Denta l Plan as outlined in Section 5 (a) of 
this article, provided she/he works a minimum of 20 
hours per week. 

(d) After 66 days of accumulated service temporary 
employees shall be eligible to participate in the 
Medical Plan as out lined in Section 5 (a) of this 
art icle. 

30.06 Sick Leave 
For the purposes of this Article, day shall mean seven 
(7) working hours . 
(a) No employee shall be severed or lose seniority 

because of illness . 
(b) Proof Illness 

(i) Where an employee is absent through illness, 
she/he must report by telephone or otherwise to 
the University department where she/he works. 

(ii) On return after absence, a proof of illness must 
be provided ·on the standard form provided. 

(iii) In case of illness exceeding six (6) days, report 
by telephone or otherwi se must be made to the 
Department concerned each week whenever 
possib le. 

(iv) A medical certificate may be requested from an 
employee where there would appear to be 
excessive use of sick leave or where there is a 
return to work after a prolonged illness. 

(c) Absence of one-ha lf day for medical or dental 
appointments shall not be deducted from an 
employee 's sick leave credits nor shall any pay be 
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deducted. There shall not norma lly be more than an 
average of one-ha lf(½) day per month for this pur-
pose . Excessive use of medical or denta l appoint-
ments may requ ire medica l or dental certificates. 

(d) Employees sha ll have access to sick leave credit 
records on request. 

(e) (i) Sick Leave Allotment 
T he emp loyer will allow one and one-quarte r 
(1 ¼) days per month sick leave with full pay up 
to 152 days maximum . When an employee has 
worked eleven (11) of the days in any given 
calendar month, she/he will be ent itled to full 
sick leave credit for that month. 

(ii) Extended Sick Leave 
For those employees with three (3) or more 
years of service, where there is no unexpended 
sick leave or unexpended Unemployment 
Insurance Sick Leave Benefits, they may 
borrow at one -half pay against future sick leave 
credits to a maximum of twenty-two (22) 
working days . In cases of extreme difficulty the 
Union and the University may joint ly agree to 
an extension at one-half pay for a furthe r 
twenty-two (22) working days. 

(f) Employees with sick leave to their credit shall turn 
over or cause to be turned over the the University 
any monies paid or payable to them by the Workers' 
Compensation Board and upon so doing shall 
receive full pay up to the value of their sick leave. If 
there is no credit of sick leave, employees shall 
retain their Workers' Compensatio n Board cheques . 

(g) When a statutory or University holiday falls within, 
or contiguous to a period of paid sick leave, the 
holiday shall not be assessed against the emp loyee's 
sick leave . 

(h) Should an employee be placed on quarantine due to 
the illness of others, benefits shall be paid as sick 
leave. 
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(i) All employees returning from sick leave shall return 
to their original positions. 

U) Medical Examinations and Certificates 
Should the University require an employee to submit 
to a medical examination as a condition of employ -
ment the employee may have the examination done 
by the University at no cost to the individual, or by 
her/his own doctor at the individual's own expense. 
The employee shall be provided with a copy of any 
written report provided by the doctor. 

(k) Sick Leave Study Committee 
The University and the Union agree that a joint in-
vestigation of the Sick Leave Plan presently in effect 
at Simon Fraser University, sick leave insurance 
plans, and other sick leave plans will begin within 
one (I) month of the signing of this contract and 
that the report and recommendations will be pre-
sented to the University and the Union within three 
(3) months for consideration. It is understood that 
such a study will involve reviewing the statistical 
information avai lable on the present plans in effect 
at the University of British Columbia and compari-
son with other plans in so far as benefits to employ-
ees are concerned, as well as costs. Long term 
benefits in the case of extended illness will also be 
one of the terms of reference. 

30.07 Maternity Leave 
(a) In case of pregnancy, a continuing or sessional 

employee shall not lose seniori ty entitlements. She 
shall receive the benefits of the Maternities Provi-
sion of the Unemployment Insurance Act. Upon 
return to work, the employee shall be reinstated in 
her former position and the employer shall pay the 
difference of the benefits received and the 
employee's monthly salary. After returning to work 
shou ld the employee resign or be severed for ju st 
cause within six months the Union will pay the 
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University the amount paid by the University to the 
employee for malernity leave. 

(b) Upon request, the employee shall be granted up to 
three (3) months leave of absence without pay 
(Section I of this Article), subject to extension upon 
application to the Personnel Department. Upon 
return to work the emp loyee shall be reinstated in 
her former position according to Section 1 of this 
Article. 

30.08 Continuing Part-Time Employee Benefits 
Continuing Part-Time Employees sha ll receive all ·the 
rights and privileges of this agreement except as noted 
below: 
(a) Sick Leave (Article 30.06) 

The continuing part-time employee shall receive sick 
leave on a pro rata basis, according to the number 
of hours worked in the previous month. 

(b) Statutory Holidays (Article 26) 
The continuing part -time employee who has worked 
less than fifteen (15) full days in the previous month 
shall receive pay for statutory holidays on a pro rata 
basis, according to the number of hours worked in 
the previous month. The continuing part-time 
employee who has worked fifteen (15) or more full 
days in the previous month shall receive full pay for 
the statutory holiday. 

(c) Medical and Dental Appointments (Article 30.06 (c) 
Continuing part-time employees shall be exempt 
from this benefit. 

(d) Compassionate Leave (Article 30.02) 
The continuing part-time employee shall receive pay 
for compassionate leave on a pro rata basis, accord-
ing to the number of hours worked in the previous 
month. 

(e) Vacation Entitlement (Article 27) 
Continuing part-time employees shall accumulate 
and receive vacation entitlement on a pro rata basis 
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according to the number of hours worked in each 
month . 

(t) Maternity Leave (Article 30. 07) 
Cominu ing part-time employees who are paid by the 
month shall receive pay for Maternity Leave accord-
ing to Article 30.07. 
Continuing part -time employees who are paid by the 
hour shall receive pay for Maternity Leave accord-
ing to the average number of hour s worked per 
months worked in the previous year. 

30.09 Temporary Employee Benefits 
Temporary employees shall receive all the rights and 
pr ivileges of th is agreement except as noted below: 
(a) Discharge (Article 33) 

The temporary employee shall receive two (2) weeks 
notice of discharge. 

(b) Statutory Holidays (Article 26) 
Temporary employees shall receive pay for statutory 
hol idays on a pro rata basis according to the number 
of hours worked in the previous month provided 
that the emp loyee has not been severed and has 
worked twenty-two (22) working days in the last 
twelve (12) months. Any temporary employee who 
works fifteen (15) full working days in the previous 
mont h shall receive fu ll pay for the statutory 
holiday. 

(c) Medical and Dental Appointments (Article 30.06 c) 
Temporary employees shall be exempt from this 
benefit. 

(d) Maternity Leave (Article 30.07) 
Temporary employees shall be exempt from this 
benefit. 

(e) Compassionate Leave (Article 30.02) 
Temporary employees shall receive pay for com-
passionate leave on a pro rata basis according to the 
number of hours worked in the previous month and 
prov ided the employee has not been severed and has 
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worked twenty-two (22) working days in the last 
twelve months. 

(f) Vacation Entitlement (Article 27) 
Temporary employees shall accumulate and receive 
vacation entit lements accord ing to the number of 
hours worked each month. 

(g) Lay Off (Article 34) 
Temporary Employees shall receive two (2) weeks 
notice or two (2) weeks pay in lieu of notice pro -
vided that the emp loyee has worked twenty-two (22) 
working days in the last twelve ( 12) months. 

(h) Sick Leave (Article 30. 06) 
The temporary employee shall be exempt from this 
benefit. 

ARTICLE 31- JOB DESCRIPTIONS, 
JOB EVALUATION AND RECLASSIFICATION 

31.01 Job Descriptions 
The current job descriptions shall be the recognized job 
descriptions, except as provided for in sub-section a, b 
and d , until such time as a new Job Evaluation System is 
implemented through the Job Evaluat ion Comm ittee. 
(a) The University agrees to provide new or amended 

job descriptions for Keypunch positions, including 
Keypunch Operator Trainee, Keypunch Operator, 
Senior Keypunch Operator, and Keypunch Super-
visor within one month after the signing of this 
agreement: 

(b) The University agrees to provide new and separate 
job descriptions for the following positions, within 
three months after the signing of this agreement: 

Senior Clerk Buyer 
Accounting Clerk Office Supervisor 
Buyer's Clerk Senior Accounting Clerk 
Staff Room Attendant Payro ll Supervisor 
Mail Room Attendant Adm inistrative Assistant I 

Senior Buyer 
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(c) In the above cases (a) and (b) the emp loyees con-
cerned shall receive rates of pay as out lined in 
Art icle 36. Howeve r, any salary increases which 
may result sha ll be retroact ive to Octo ber 1, 1975. 

(d) Revised or new job descript ions and pay grades will 
not be implemented until approved by the Union . 
Writte n not ice of objection must be given by the 
Un ion within 30 days of receipt, or such descriptio ns 
sha ll be considered approved. 

31.02 List of Job Duties 

(a) Each Depa rtment head is responsible for drawing 
up lists of job dut ies for each position in her/ his 
department according to a standard format which is 
to be provided by the Job Evaluation Comm ittee. 
The list of Job Duties sha ll serve as an outline of the 
job and the terms of employment. 

(b) The emp loyee shall be requested to draft her/his list 
of job duties for the Department Head's informa-
tion in estab lishing the list of Job Duties . Before a 
List of Job Duties (or an amended List of Job 
Dut ies) is estab lished as complete, the employee 
sha ll sign it to signify that she/he has been given the 
opportunity to read the list and make fina l sugges-
tions . When signed by the Department Head or 
designate, the List (or amended list) shall become 
official. 

(c) The Off icial List of Job Duties shall not include 
"preferred qualifications" or phrases such as: "all 
other dut ies as required", and "assists with more 
advanced clerical duties", and "to act as a deputy 
for more senior staff members". (However, the 
phrase "performs duties related to the qua lificat ions 
and requireme nts of the job" is permissible.) Nor 
shall they conflict with any terms of this agreement. 
The Union, the University Personnel Office and the 
Employee concerned sha ll each receive one copy of 
the Officia l list or Officia l amended list. 
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31.03 Job Evaluation Committee 
The Union Job Evaluation Committee, consisting of 
three (3) members, shall meet with the University Job 
Evaluation Committee, consisting of three (3) members, 
to continue the study and development of a revised Job 
Evaluation System. These committees sha ll be in 
existence until such time as a new Job Evaluation 
System and the implementation method have been 
presented to the Union and the University and mutually 
agreed upon. 

31.04 Reclassification 
(a) Requests for reclassification may originate with the 

employee, the Union or the Department Head. A 
minimum of six months must elapse between each 
application on an employee's behalf. These requests 
must be made in writing to the Personnel Office, 
with one copy of such request s sent to the Union. 

(b) The Personnel Office will have the case reviewed 
with the employee. The Reclassification procedure 
must include the following: 
(i) The emp loyee comp letes a reclassification form, 

a copy of which will be sent to the Union Office. 
(ii) The employee is interviewed by a job analyst. At 

the request of the employee, an office steward 
will be present at this interview. 

(c) The employee shall be notified by Jetter, within eight 
(8) weeks of the date of the request, of the decision 
regarding the request. If the reclassification is not 
recommended, the letter shall contain the reasons 
for not recommending the reclassification. A copy 
of the aforementioned Jetter will be forwarded to 
the Union. 

(d) If an employee is not satisfied with the decision, 
she/he shall have the right to the established griev-
ance procedure, beginning at Step 3. 

(e) A wage increase awarded as a result of the reclassifi -
cation initiated by an employee or the Union or a 
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Department Head shall be retroactive to the date of 
the written request for reclassification. 

(f) An employee who is reclassified to a position that 
entails further or changed job duties shall be placed 
on the step in the classification which ensures an 
increase in salary. 

(g) If an employee's position is reclassified , that em-
ployee shall not be placed on probation or be con-
sidered to be on a training period. 

31.05 Misclassification 
If at any time it can be estab lished that the position doe s 
not entail new job duties and has in fact been mis-
classified since date of hire, the employee shall be placed 
on the same seniority step in the appropriate classifica-
tion as she/he was on in the original job classification, 
and shall receive full pay rate adjustment retroactive to 
date of hire, except where date of hire is prior to 
January 1, 1975, in which case pay rate adjustment will 
be retroactive to January 1, 1975. 

ARTICLE 32 - SENIORITY 
32.01 Definition 
Seniority shall mean length of service with the 
University, within the bargaining unit, and shall be 
credited for all service prior to certification of the 
bargaining unit as designated in Sections 3 (a), (b), (c) 
and (d) below. 

32.02 Computation of Seniority - Part-Time, 
Temporary and Sessional Employees 

The seniority of part-time, temporary and sessional 
employees shall be determ ined on the basis of the 
number of months worked, i.e., 152 hours equals one 
month. (Month s are determined by multiplying the 
number of hours in the work week by fifty -two (52), 
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then dividing by twelve (12). This definition of month 
to apply to the computation of seniority only.) 
In the case of temporary employees who work 
regularly or irregularly, if such employees move or 
wish to move to one of the other groups of employees 
as defined under Article 3, their tota l service time 
from the initial date of appointment wiJI be counted 
for seniority purposes. 

32.03 Accrual of Seniority 
(a) Seniority for continuing full -time employees shall 

accrue from the first day of employment. 
(b) Seniority for continuing part-time employees shall 

accrue from the first day of employment. 
(c) Seniority for winter sessional employees shall be 

calculated from the first day of employment and 
maintained provided there is no greater break in 
service than six (6) months. Seniority for summer 
sessional employees (includes intersession) shall be 
calculated from the first day of employment and 
maintained provided there is no greater break in 
service than nine (9) months. 

(d) Seniority for temporary employees shall be calcu-
lated from the first day of employment on a 
temporary employees' seniority list, and maintain -
ed provided that there is no greater break in 
service than six (6) months. 

(e) Seniority shall continue to accrue to a maximum 
of one (!) month during any approved leave of 
absence, including Maternity Leave, except as 
provided for in Article 7 .02 (Full-time leave of 
absence - Union Activity). 

(f) Seniority shall continue to accrue during any 
employee's absence from work due to illness, 
accident, or unjust discharge. 

(g) Seniority will be maintained dur ing the months of 
absence from work due to lay off . 
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32.04 Cessation of Work at the University 
Except as otherwise provided for in this agreement, an 
employee who leaves the University and subsequen tly 
retu rns sha ll be consi dered a new employee from the 
date of rehire, for purposes of seniority credit. 

32.05 No Loss of Seniority 
An employee shall not suffer loss of seniority for any 
of the following reasons: sick leave, union leave, 
vacations, unjust discharge, maternity leave, leave of 
absence, lay off, promotion , demotion, transfer, re-
classifica tion, compulsory military serv ice. 

32.06 Loss of Seniority 
An employee will Jose senio rit y rights if she/ he fails 
or refuses, witho ut good cause, to return to work on 
recall after layoff, or if she/ he has been discharged 
for j ust cause . 

32.07 Seniority Lists 
Up -to-date seniority lists sha ll be sent to the Union 
every six (6) months on January 1st and Ju ly 1st. 
There shall be a separa te list for temporary employ ees. 

ARTICLE 33- DISCHARG E, SUSPENSION, 
DISCIPLINARY ACTION AND RESIGNATION 

33.01 Definitions (for the purposes of this Article) 
(a) Discharge - an employee' s involuntary end ing of 

employme nt. 
(b) Suspension - a disciplinar y action on the part of 

the University . 
(c) Resignation - an employee 's voluntar y ending of 

employmen t. 

33.02 Suspension 
The Univers ity may suspend any employee for ju st 
ca use subject to Article 35 (Adju stment of Comp laint s). 
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Upon taking of its decision, the Univers ity will immedi-
ate ly send 10 t he employee conce rned , with a copy to the 
Union, a letter giving written notification of and 
reasons for the suspens ion. Suspension sha ll not exceed 
five (S) working days. All suspended employees sha ll be 
returned to thei r former positions. 

33.03 Discharge 
The University may discharge any employee for just 
cause subject to Article 35 (Adjustment of Complaints). 
Cominuingfull -1ime, parl-time and sessional employees, 
in case of discharge, sha ll receive one (!) mon th's 
written notice with a copy to the Union, or one (I) 
months salary in lieu of notice. Temporary and 
probationary employees shall receive two (2) weeks 
written notice with a copy to the Union, or two (2) 
weeks' salary in lieu of notice. 

33.04 Proof of Just Cause 
1 n all cases of suspension or discharge or other discip lin -
ary actions, the burden of proof of just cause sha ll rest 
with the Unive rsit y. In the case of a probationary 
employee, just cause shall includ e failu re to disp lay 
sufficient ability to perform the job sat isfactorily. 

33.05 Reinstatement for Unjust Discharge 
If, as a result of the grievance procedure, it is found that 
an employee has been discharged for unjust cause, that 
employee will be reinstated to her/his former position, 
or one of equal sala ry ran ge, without loss of seniority or 
benefits, and shall be compensated by the University for 
all time lost retroactive to the date of discharge or 
suspension . 

33.06 Disciplinary Action/E mployee Files 
Upon the employees request, any written censures, 
leuers of reprimand, and adverse reports, other than 
official evaluation reports, shall be removed from the 
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employee's files after the expiration of twenty-four (24) 
months from the date it was issued, prov ided there has 
been no fu r ther infraction. The University agrees not to 
introd uce as evidence in any hear ing any document 
from the file of an emp loyee, the existence of which the 
employee was unaware at the time of filing. 

33.07 Notice of Resignation 
If an employee resigns, fifteen (15) working days notice 
will be given pr ior to the date of termination. In the 
event that less than ten (10) working days' notice is 
given, the emp loyee will be entitled to her / his vacation 
pay of four percent (4%) of gro ss earnings less any 
actual vacation she/ he has taken. Vacation entitlements 
banked from the previous year shall be pa id at the 
employee's full rates. 

33.08 Vacation Entitlements 
In case of discha rge or resignat ion, the employee sha ll 
receive all vacation entitlements and sala ry due to the 
date of terminat ion, excep t as prov ided in Sections 5 
and 7 above. 

ARTICLE 34 - PROMOTION, TRANSFER, 
LAY OFF, RECA LL 

34.01 Job Postings 
Subject to the provisio ns of Sectio n 9 of thi s article, the 
Unive rsity shall fill vacancies from within the bargaining 
unit, p roviding emp loyees are available with the 
necessary ability and qualifications, before h iring new 
employees. 
All vacancies for continuing and sess ional positions 
shall be posted on all union bulletin boards for at least 
five (5) working day s with a copy to the Union office 
and employees on the reca ll list, including job title, 
out line of job duties, and pay grade. Each notice of 
vacancy sha ll state: "Both males and females are 
encouraged to app ly." 
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34.02 Promotion 
Definition: The movement of an employee from one 
position to another in a higher pay grade, other than by 
reclassification or misclassification. 

' Both parties agree: 
(a) with the principle of promotion within the service of 

\ the University, an~ . _ _ 
(b) that job opportunity shall increase m proportion to 

the length of service. 
Promotions shall be based on ability, qua lifications and 
seniority. 
34.03 Salary Adjustments 
If an employee's salary is below the minimum of the pay 
grade to which she/he is promoted, it will be adjusted 
to the minimum. If the emp loyee's sa lary is at or above 
the minim um of the new pay grade it will be moved to 
the next step in the new pay grade which provides an 
increase. 

34.04 Temporary Promotion 
An employee who, on the request of the Depa rtment 
Head, agrees to temporar ily assume any of the duties 
specific to a higher classificat ion, or temporarily replace 
another employee .in such higher classification, shall be 
paid at the minimum of the pay grade for the appropri-
ate classif ication, or the next higher step in the pay 
grade for the appropriate classificat ion which provides 
an increase . The higher pay rate shall apply for the 
period so worked providing this period is longer than 
three work ing days. To accept or to refuse a temporary 
promotion shall be the employee's cho ice. 
34.05 Transfer 
Definition: A change from an employee's position to 
another in the same pay grade. 
Any employee shall have the right to apply for a vacant 
job of equa l salary range and/or classification, subject 
to Art icle 34.02 (b). 
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34.06 Transfer Outside the Bargaining Unit 
No employee shall be transferred lO a posit ion outside 
the barga inin g un it without her/his consent. If the 
employee is transferred back to a posit ion in the 
bargaining unit wit hin six (6) months, she/he shall begin 
accruing seniori ty from the level in effect before the 
transfer out of the bargain ing unit took place, i.e . no 
seniority shall accrue during the period the employee is 
outside the bargain ing un it. 

34.07 Trial Period for Transfer and Promotion 
When promot ed or transferred the employee sha ll be on 
a training period for two (2) months . If the employee 
finds the job un sat isfacto ry or is unable to meet the 
basic job requirements she/he shall be returned to her / 
his form er posit ion, or LO one of equal sa lary range . 

34.08 Lay Off 
(a) Definition 

(i) An involuntary cessation of employment due to: 
lack of work; reduction in or discontinuation of 
a funct ion or programme; or a cha nge in a pro-
cess or method of operation thereby diminishing 
the tota l number of staff required to operate the 
department. 

(ii) Those employees who are hir ed with defin ite 
termination date s (e.g., Temporary & Sessional 
Employees) shall , at term ination date, be 
considered laid-off. 

(b) Reduc1ion of Staff 
If a reduction of staff is necessary as a result of 
Definition (i) above, the Unive rsity shall inform the 
Union upon taking its decisio n. At the request of 
either party a meeting shall be held, and the follow-
ing procedure sha ll be adopted. 
The emp loyee with the least amount of seniority, in 
the cla ssificat ion in which the reduction occurs, will 
be the first la id off from the job. Howev er, every 
effort sha ll be mad e by the University to relocate the 
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laid off person in another suitable position, 
according to Section 9, this Article (Recall). 

(c) Not ice 
Each continuing full-time, continuing part-time or 
sessional empl oyee in case of lay-off, shall receive 
one month's notice or one month's pay in lieu of 
notice subject to Art icle 30.09 (g) (Temporary 
Employee Benefits) . 

34.09 Recall 
Defini1ion: A calling back to fill a vacant position 
within the ba rgaining unit. 
(a) Recall List 

In case of lay off a Continuing Emp loyee's Recall 
List, and a Temporary Emp loyee's Recall List shall 
be esta blished . Continui ng Emp loyees shall have the 
right to be listed on bo th lists . 

(b) Employees Laid Off 
Any employee who has been paid off shall expect 
reca ll to a job of the same classification. 
Those employees hired with definite termination 
da res (i.e., Temporary and Sessional Emp loyees) 
shall fill in a request form in order to be put on the 
appropr iate recall list. All other employees shall 
automatica lly be put on the Reca ll Lists. 

(c) Order of Recall 
Employees shall be recalled in order of seniorit y . 

(d) Leng1h of Recall 
In the event that no vacant pos it ions are available, 
employees shall remain on the recall list for a period 
of up LO one (I) year. 

(e) No1ice of Recall 
Notice of recall sha ll be made by telephone, or if un-
successfu l, by registered mail to the last address of 
the employee known by the Un iversity . A copy sha ll 
be sent to the Union Office. 

(I) No/ice of Current Address and Phone Number 
It sha ll be the responsib ility of the employee on the 
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recall list to keep the University Personnel Office 
informed of her/his current address and telephone 
number. 

(g) Salary of Recalled Employees 
Recalled employees shall receive no less than their 
former salary plus any increments to which the 
employee has become entitled during the period on 
the Recall Lists or by any changes in classification. 

(h) Training Period 
Employees recalled to continuing or sessional posi-
tions shall be on a training period for two (2) 
months. If the employee finds the job unsatisfactory 
or is unab le to display suffi cient ability to perform 
the job satisfactorily, she/he shall be returned to the 
recall list. 

(i) Loss of Seniority 
See Article 32.06. 

34.10 Other 
If, while awaiting Recall, an employee chooses to apply 
for, and receives, a position in a lower classification, the 
salary shall be tha t of the lower classification while the 
employee's seniority step shall app ly as in her/ his 
former classification. 

ARTICLE 35 - ADJUSTMENT OF COMPLA INTS 
35.01 
The University shall appoint and maintain a committee 
to be called the Labour Committee, one member of 
which shall be designated as Chairperson. The 
University shall, at all times, keep the Union informed 
of the individual membership of the Committee. 
The Union shall maintain a Grievance Committee, 
compr ised of members of Local #I, one member of 
which shall be designated as Chairperson. The Union 
shall, at all times, keep the University informed as to the 
individual membership of the Committee. 
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The Grievance Committee or its representative shall, as 
the occasion warrants, meet with the Labour Committee 
or its representative for the purpose of discussing and 
negotiating a settlement of any grievance arising 
between the University and an employee or any dispute 
arising between the Univer sity and the Union. 
When a deci sion has been made by the Union and the 
University on a grievance, a memorandum shall be 
made of any agreement reached and shall be initialled 
by all members present, and copies shall be circulated to 
the stewards, the Union and to the University Personnel 
Office. 

35.02 Grievance Procedure 
(a) For the purpose of this Agreement , grievance shall 

mean any difference or dispute arising between the 
partie s to this Agreement concerning the interpreta-
tion, application, administration, operation or 
alleged violation of this collective agreement, in-
cluding any question as to whether a matter is 
arbitrable, whether between the University and any 
employee bound by this Agreement or between the 
University and the Union, such question or 
difference shall be settled conclusively in the follow-
ing manner , except that a grievance involving more 
than one employee within a department shall go 
directly to Step 3; a grievance involving more than 
one employee in more than one department shall go 
directly to Step 4. 

(b)Stepl: 
An employee who has a grievance shall first go to 
the supervi sor directly in charge of work. The 
employee must be accompanied or represented by 
her/ his steward or repre sentative of the Union. The 
supervisor shall be given an opportunity to answer 
the complaint verbally. The parties involved shall be 
given a maximum of three working days to solve the 
grievance. 
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Step 2: 
If the grievance is not satisfactorily settled in Step I , 
the employee and her/h is stewar d or union repre -
sentative shall submit two (2) cop ies of the 
grievance, in wr iting , to the supervisor. Within the 
twenty -four hours (24 hours) following receipt of 
th is grievance, the supe rvisor sha ll give one copy 
with his written answer to the steward concerned 
and shall deliver the seco nd copy to the head of the 
department. If the head of the departmen t is the 
supervisor as in Step I , Step 3 shall be om itted and 
the gr ievance wit h the supervisor's written answer 
sha ll be sent to the Union Grievance Committee and 
the Univers ity Labour Committee. 
Step 3: 
Within five (5) working days following the written 
answer provided for above, the steward and division 
steward shall meet and discuss the grievance with 
the head of the depa rtment or his represe ntative, in 
an effort to resolve the grievance. 

Step 4: 
If the grievance is no t resolved within five (5) 
working days at Step 3, it shall be referred to the 
Union Grievance Committee and the Univer sity's 
Labour Committee. These comm ittees sha ll be given 
fourtee n (14) working days in which to resolve the 
grievance. 

(c) In the event that no settlement of the grievance is 
reached in Step 4, as provided above, then either 
party may, within five (5) days follow ing the expiry 
of the fourteen (14) days set out in Step 4 above, 
signi fy in writ ing to the other party of the failure to 
agree and not ice of intention to invoke arb itration 
procedure as here inafter set out in 35.03 (Arb itra -
tion). 

(d) The time limits prescribed for the per formance of 
any act in the Grievance Procedure may be extended 
by mutua l consent of the parties and it is understood 
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that all period s prescribed fall within the working 
week . 

(e) By arrangement with her/his supe rvisor , an 
employee shall be permitted the necessary time off 
without loss of pay and benefits to attend to the 
adjustment of a grievance and may be present at any 
step in th e grievance procedure if so requested by 
either part y. 

35.03 Arbi1ration 
(a) The Grievance Committee and the Labour Com -

mittee shall meet immediately upon the signing of 
this Agreement to agree upon a list of impartia l 
arbitrators. If the se two committees are unable to 
agree on a list within three (3) weeks of the signing 
of this Agreement, they shall request the Minister of 
Labour to supply a list. In either case, fifty per cent 
(50%) of those on the list sha ll be women. The 
arbitrators shall serve on a ro ta ting basis. 

(b) The Arbitrator sha ll, within fifteen (15) working 
days of her / his appointment sett le the dispu te, and 
her/his decision sha ll be binding on both parties. 

(c) Both parties to the Arbitration shall pay for all their 
own expenses and one-half of the expenses of the 
Arbitrator. 

(d) The Arbitrat0r shall not make any award or 
decision con trary to the conditions or articles of this 
Agreement, or in amendment lO thi s Agreement. 

(e) All time periods specified may , by agreement of 
both parties, be extended. 

It is agreed: 
That all grievances which, at the date of sign ing of this 
second collective Agreement, are in process under the 
Grievance Procedure set out in the first collective 
Agreement, cont inu e to be processed without interrup-
tion under the terms of the Grievance Procedure set out 
in this co llective Agreement, with the understanding 
that such gr ievances continue to be grievances of alleged 
violat ions of the first collective Agreement. 
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ARTICLE 36 - WAGES 
36.01 Pay Grades 

Pay Grade I 

Pay Grade I Intermediate 

Pay Grade II 

Clerk I 
L.A. I 
Data Contro l Clerk l 
Steno /Sec retary I 

*Keypunch Trainee 
Clerk II 
L.A. II 

*Key Punch Operator l 
Data Control Cler k II 

Pay Grade II Intermediate Steno/Secretary II 
*Key Punch Operator II 
Equ ipment Opera tor 
Jr. Theatre Assistant 

Pay Grade Ill Clerk Ill 
Secretary Ill 
Sr. Data Control Clerk 

*Sr. Key Punch Operator 
Stack Attendant 
L.A. Ill 
Computer Operator Trainee 

Pay Grade Ill Intermediate Theatre Assistant 
Sr. Equipment Operator 

Pay Grade JV Stack Supervisor 
L.A.IV 
Secretary JV 
Program Assistant 

•Key Punch Supervisor 
Sr. Theatre Assistant 
Clerk IV 
Buyer 

Pay Grade V L.A. V 
Assistant Programmer 
Computer Operator 

Pay Grade VI Sr . Com purer Operator 
Sr. Buyer 
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Pay Grade VII Asst. Superv isor Operations 
Chief Computer Operator 

• It is understood that new or amended job descriptions for 
these p0s itions will be prov ided as per Article 31.0 1 (a). 
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ARTICLE 37 - DURA TlON OF THE CONTRACT 
37.01 
This Agreement shal l be in force effect ive from October 
I, 1975, until September 30, 1976. 
Either party to this Agreement may, not more than 
three months, and not less than one month, prior to 
September 30, 1976 present to the other party, in 
writing, proposed terms of a new, or further agreement 
and/or amendments to this Agreement. 
Failing agreement by September 30, 1976 this Agreement 
will cont inue in force until: 

(!) the Union serves strike notice - or 
(2) the University serves lock-out notice - or 
(3) a new Agreement is reached. 

IN WITNESS WHEREOF the University and the 
Union have execute d this Agreement in duplicat e by 
their respective officers, hereun to duly authorized this 
23rd day of December 1975. 

ON BEHALF OF 
THE UNIVERSITY OF BRITISH COLUMBIA 

(Signed) "THOMAS A . DOHM" 
Chairman, Board of Governors 

(Signed) "W. WHITE" 
Vice-President and Bursar 

(Signed) "C. J. CONNAGHAN" 
Vice-President - Administrative Services 

ON BEHALF OF 
THE ASSOC IATION OF UNIVERSITY AND 
COLLEGE EMPLOYEES, LOCAL NO. I (U.B.C.) 
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(Signed) "IAN MACKENZIE" 
President 

(Signed) "BONNIE SCHOENBERGER'' 
Secretary 

(Signed) "DALE MCASLAN" 
Chairperson - Contract Committee 

(Signed) "FRANCES WASSERLEIN" 
(Signed) "MARY WOODSWORTH" 
(Signed) "ROBERT GA YT AN" 
(Signed) "RICHARD MARTIN" 
(Signed) "MARCEL DIONNE" 
(Signed) "SUZANNE LESTER" 

LEITER OF AGREEMENT 
RE: KEYPUNCH CLASSIFICATIONS REVIEW 

It is understood that the Union recommends that · the 
University consider the following , with reference to 
Article 31.0 I, of the second Collective Agreement. 
- Keypunch Operator I Job Description to be altered 

to provide for automatic promotion to Keypunch 
Operator after one year on-campus keypunch 
experience. Keypunch Operator I Job Description 
shall become Keypunch Opera1or Trainee Job 
Description. 

- Keypunch Operator II Job Description to be altered 
and become the Keypunch Operator Job Descrip -
tion. 
The phrase "A ssumes responsibility of Senior 
Operator as required, co-ordinates work-flow of 
unit" to be deleted. 
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- Senior Keypunch Operator Job Description 
The phrase "Ass umes the respo nsibility of Key-
punch Superviso r whenever required and in this 
connect ion, co-o rdinates the work-flow of the unit 
concerned" to be deleted . 

The University and the Union understand that the pur-
pose for the revision of Keypunc h Job Descriptions is to 
provide for the above changes . 

For the 
UNIVERSITY OF BRITISH COLUMB IA : 
(Signed) "W . L. CLARK" 

For the 
ASSOC IAT ION OF UNIVERSITY AND 
COLLEGE EMPLOYEES, LOCAL NO . I (U .B.C.) 
(Signed) "IAN MACKENZ IE" 

Date: December 23, 1975 

LETTER OF AGREEMENT 
RE: ARMORIES STAFF ROOM 

The University agrees that the Staff Lunch Room in the 
Armo ries shall be made available to all Univers ity Staff 
at lunch time, and at times other than lu.nch time for ~he 
purpose of staff gathe rings and a meeting place . 

For the 
UNIVERSITY OF BRITIS H COLUMBIA: 
(Signed) "W . L. CLARK" 

For the 
ASSOCIATION OF UNIVERSITY AND 
COLLEGE EMPLOYEES, LOCAL NO . I (U.B.C.): 
(Signed) " IAN MACKENZIE" 
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LETTER OF AGREEMENT 
RE: SHIFT DIFFERENTIAL 

The University agrees that emp loyees who, as of the 
date of signing of the collect ive agreement, are receiving 
shift differentia l based on 50Jo premium for evening 
shift and I0OJo premium for night shif t will continu e to 
receive, where this would result in a high er differentia l, 
sh ift d ifferentia l on the same basis for the duration of 
the new collective agreement (October I, 1975 -
September 30, 1976) providing they remain in their 
present paygrades . 

For the 
UN IVE RSITY OF BRITISH COLUMB IA: 
(Signed) "W . L. CLARK" 

Fo r the 
ASSOCIATION OF UN IVERSITY AND 
COLLEGE EMPLOYEES, LOCAL NO. I (U.B.C.): 
(Signed) "IAN MACKENZIE" 

Date: December 23, 1975 

LETTER OF AGREEMENT 
The Parties will in conformity with Bill C73 and the 
anti -inflation act regulations or any applicable pro-
vincial legislation, make joint application to any tri-
bunal of competent jurisdiction with respect to wage 
controls for review and approval of all monetary items 
of this agreement. 

For the 
UNIVERSITY OF BRITISH COLUMB IA: 
(Signed) "W. L. CLARK" 
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For the 
ASSOCIAT ION OF UN IVERSITY AND 
COLLEGE EMPLOY EES, LOCAL NO. I (U.B.C.): 

(Signed) " IAN MACKENZIE" 

Date: December 23, 1975 
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Discharge (Article 33) .. .... . . ... .. .. ... ............. 46 
Discrimination (Article 9) . . . . . . . . . . ...... 12 
Dues Check-Off (Article 6) . . . . . . . . . . . . . . . . . . . 10 
Duration of the Contract (Article 37.01) ........ ... .... . 61 
Employee, Definition of (Article 3) . . . . . . . . . . . . . . . . . . . . 5 
Equipment, consultat ion about (Article 24.05) . . . 22 
Explanation of union to new emp loyees (Article 7 .04) .... 11 
Extended Sick Leave (Article 30.06 (d)) . . . . . . . ... 37 
Files, personal (Article 23.01 (ii)) ... .. ..... .. ......... 20 

in case of discip linary action (Article 33.06) ... .... . 47 
Flexible Hours (Article 28) . . . . . ... ......... ... . 28 
Full -Time Employee, continuing , definition of (Article 3.02) 6 
Funeral Leave (Article 30.02 (b)) ...... . ..... . ........ . 35 
General Purpo se of Contract (Article 1) . . . . . . . . . . . . . . . . 5 
Grievance Procedure & Arbitration (Article 35) ..... ..... 52 
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pay for work on holida y (Article 26.04) ... ... .. 24 

Hours of Work (Article 28) . ... ......... . .... ... . ..... 28 
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Meal Perio d (Article 28 .03) . . . . .. ...... .. •.. .. 29 
Medical Appointment s (Article 30.06 (c)) .. . . . 36 
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