
The President of our local has been notified by the AIB that we a re entitled to an 
8% increase in wages this contract year instead of the 6% previously announ c ed. The reason 
for this is that with our last contract (1975-76) we were actually in the AIB's first 
program year and not their first guideline year. Being in their first "progr a m y ea r" me ans 
simply that we were obliged to submit our agreed settlem ent to them, but that we we r e not 
held to any particular guideline fiqures. This is why we were rolled back to 15 % r a th e r 
than all the way back to 8%. Now, however, we are in our first "guideline year" and as 
such we are expected to hold to the guideline maximum of 8% unless we c a n prove r ea son for 
receiving wages above that figure. 

This information should be kept in mind when studying the two proposed options for 
our projected wage scale for the contract year 1976-77. The proposal for the a cross-the-
board scale was written before this information was known to us, so please tak e this into 
consideration. 
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(Reprinted from the April 7th issue of 
Across Campus.) 
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DOLLAR AMOUNT 

Most deductions from our paycheques are 
made on a percentage basis. A percentage 
increase is therefore th e most reasonable 
way of insuring that all membe r s receive 
similar dollar amount increases. (As a gen -
eral rule , people in low er classifications 
do not have deductions for University Pen-
sion, Group Life and Disability Insurance, 
while those in the high er classifications 
must. It is also important to not e that the 
percentage rate of taxation rises as the 
salary do e s, so that a person in a higher 
classification will be in a higher tax 
bracket than one in a low er class.) 

EQUIVALENT CASH IN HAND 

The last two contracts have negotiated 
.across-the-board increa ses. This has repeat-
edly resulted in smaller actual doll ar 
increases for persons in the higher classif -
ications. Therefore, it is clear that across 
-the-board increases do not give each member 
equal cash-in-hand incre ases . 

PROMOTIONAL INCENTIVE 

Adopting a percentage increase at this 
time will re-introduce promotional incent-
ive, which was unfortunately reduced as a 
result of the necessary restructuring of the 
wage sc a le in the last contract. 

COMPENSATION FOR STEP LIMITATIONS 

A further advantage to adopting a per-
centage increase at this time would be th a t 
employees who have reached a step and/or 
professional limit in their classification 
would be somewhat better comp ensa ted for 
the lack of increment opportunity availa ble 
to them. 

The following version of the pay 
scale shows an 11.9 % incre ase over the 
current rolled back pay scale: .. 

Step - 1 2 3 4 5 6 

I 815 837 859 882 904 927 
Int . 859 882 904 927 949 971 
II 904 927 949 971 994 1016 
Int. 949 971 994 1016 1038 1061 
III 1016 1038 1061 1083 1106 11 28 
Int. 1061 1083 1106 1128 1150 1173 
IV 1128 1150 1173 1195 1220 1244 
V 1212 1244 1269 1294 1318 13 43 
VI 1318 1343 1367 1392 1417 1441 
VII 1417 1441 1466 1491 1515 1540 
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