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BULLETlN NO. ·2, _OCTOBER. l, 1975 .. 

"ACROSS CAMPUS" 

A.U.C.E. - Local 1 
UeB,C. 

THERE WILL BE SIMILAR BULLETINS WEEKLY UNTIL THE NEW 
CONTRACT IS -SIG~TE=·. 

As I write this _~ _th~ _ ti~~t c~nt~a~t n~gotiated by 'AlJCifhas expired. A good con ;:.:rar.t 
it was too; negotiated 'by workers whc camQ' clirectly from the job and by a union that 
was organized without professional guidance~ If we have proved anything by forming 0 ·1r 

own union, we have s~pwn , tb~t self organization is the most effective means to bring about 
the liberation of the plac~ of work from one-sided control by an unresponsive 
managemento 

The last week of negotiations has - shown some -progress, albeit slow. It is 
completely understandable . tba _t it should be this way a With Lhe coming of the end of th e 
present collective ag~eeffent, ·we arrive at the ma4 imurn·bargaining stren8th of our uni on, 
Dealing with the University ~~~inistration is like .a tale frdm Dr. Jeckyll and Mr~ Hyds. 
When the Union members hi~, is passive;) :Mr. Hyde app~ars, and says that the Contract 
Committee is aski1 1g too tnv.¢h.' · When the membership becomes actively concerned with the 
issues and shows discont~nt ~· ])r. Jeckyii surfaces · and _ concedes~ which was intended al~ -
alonge The entire Union must · not shiik from taking full . tidvantage of every opportunit y 
to extend negotiations out to the University community, and beyond. 

The Contract Coramittee has been meeting with the University II or in caucus, every 
i,-":··: king day OV2! t he las i: ' 1v1ieek' arid a· ha.1£ . .... The most impo"r"tan t issu ec' namely : Def ini ~i(Jn 
of Employees,, Union Security, Sick Leave, Wages, Grievance Procedure, and many oth ,2rs 
remain as far ::rorn b~in8 settled as - when -we started. - The. progress of negotiations iE : 
directed tc~ara cleGrir 1g the smaller issues at this time ~ We will have to deal with the 
remaining c:·~1d most important parts of the contract last and the outcome will be either 
on their terms, or ~,1rs. This is when . we will ~have to decide if t~is is the pu s~ that 
comes to shove. In the mean tirne) ::progress can be made. This _:we~k the University ha s 
presented us with alternative proposals :on General Purpose, One Hour Explanation, Taxi 
'-7ouchers, Art. 24, Sec. 2 Working Conditions, Vacation Scheduling)) Make Up Timell Meal 
1?eriods, Shift Work Scheduling Provisions, Compassionate !..ieave, Art. 31, Sec. 2 Job 
Descriptions 9 Job Evaluationr and Reclassification, Salary for Recalled Employees, and a 
2~cond proposal on Vacations. These are being taken into consideration by the Contract 
Committee and some .sre in the reality of a~reem0nt. 

Some of the issues -settled are . One Hour . Explanation, Compass:j_onate Leave, List of 
Statutory Holidays, Art -, 28 Sec e _ Rep;ular Work Day (except- 12 hour day), Overtime for 
Shift Workers, Paid Meal Period, Art .. 32 Sec. 4 Cessation ·of Work- at the University. The 
University vs second proposal on vacatio11s has been · discussed and they are goin 8 to g:i_·)·r::: 
i t further reconsideration · with resp -~ct . to improving the _wordin g • . Most of these claus As 
have been settled on the basis of our proposals, 

The Contract Committee is caucusing all day today (We<lnesday , October 1, 1975) t0 
rework ce r tain sections in the hope that the University ,will f ind that the 3e chan ges &Ye 
more acceptable. 
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;:_;_GES ' .. ,;-2 r e discussed Tuesday, Septembe ·r 30th _. --The University has maJ e a (, ..:...;.:r..::..c;,.z::._G;-~ 
·:::f :1..::-1 _i::-:::.r-f!as e t ey nnd their first proposal [l4%, or $100. (whichever is grea ter) C'l.'~ 
:>,·,:c·~i=~r ~: __ 1'.r75:. p lus 5% April 1, 1976]. The most · important p_~r ,t of oer ,;-;·2.g E p .ccpc:s:..:_ :ts 
t1:e e.:i_~~·:;,:t'.:e ·,. -~ ,;Jh i ch the University ·Labour Committee is opposed to, -althou gh rh2:Ct :·css r ·-1..:~ 
ii~ u~clea r . Th e question has beeri asked many times across the negotiatin g t a6 l? :f ~tc 
~-~:..--:F::f(Jur -.L.-:ii; c-f the wage classifications is supported by our membership. Thei r c c::1f:i"1 . .;.S.l 
.:~t·hJ_ !~ L~~::1.:.c o n asking if the Union membership supports the wage proposal li kely 1::~.Hit.~ : 1 .. ·27 
.:1.t~2 r:~:n·:,; ..:_dsr·: ng it; al though to convince them of our seriousness, the Union 111'i~l ca ··.}::~ t(') 
ac~·eslly d emo ~3trate the reality of support. 

I !r.. Cl ar k has sa.id they would review the Union wage scale in view of t he:-..r v :::op.-)·.:'.G:-:l 
·,,J3f:>·· J:i -:.r ·~;:::.sc. Also ', the University wants to include all money benefits (eo g-
(:"r .,.:;_'-t ;~,) !l' ;, :; s i ck leave, medical and dental plans, overtime, university courses ~ etc .. / 
:i:..' r; ·, 1.,. ,._._,, .,..., .-, P· a C' 1, . .,.. ("Pe it 

t'" - ,.,., C .::~ t . J"'.._a [.~ 1 

Dick Martin, Divisi c..,u. 

=:r=------------------------------ - ~--~=-"7".U.... ..... .,,..,_..------1 .. 
,, LARGE TURNOUT TO SPECIAL MEETING 
; 

0~r Auer c ~ntract expired Tuesday, September 30th. A special gene r a ~ me~~2csl~i? 
L~f~r-~t:L::.~g -:~~s.s held that day during the lunch hotir periods. The members u f ·,:n i 
Son t ra ct Committee each gave an updated .report on various sections ci t .02 i 
n<::':-'.:tiat:ions •. ·· Between 400 and 500 AUCE members reaffirmed their strn:: ~.f i 
~:'..:i . .:yp·.:-.rt i-:,f c>l~r · Contract - Committee as an expression of solidarity., Fit~~l fl 

:~,is '< ::fr:t 0 f si.:))port, we look forward to an early settlement of o,n cr>n~' a-: i. , I 

I 
NOMINATIONS FOR DELEGATES 

; • 1 -

r::.c '=J~Je: .f.·i/;rrL Lt nominations in writinP.: to the ,Union Office with th e ¼'! l L-cc:~. . . ... :> 

=v.:1 ! 1~pt~\:.: ::!e of the _ nominee • . UBC (local 1) is entitled to send 10 ce 3.2 }-_8·'.:,:-_r;, > 

J.r-.1e t o ti me cons train ts, a oalTot will be taken at the Nov ember ~-e-:_~;=.;lL-:· 

_\ .. 

. ~. ( . 
I •• , •, I.\ t ) 1 J ., , .,. • }_,. ., NOH;INATIONS ••• 

1~1 . .:·i\/ .. :.:-icmJ.·c.c.t io .ns .have been received in the Union Office fo -r the po si~ .iGuf of 
:.;_1.b1i. . :Jf i i·.~~r~ f or Local 1. If you would like to run, or can think of s omeo n ,.. \.v: 1.0 
\,,;·ou l,J b:·-: :f..:!.t(...-f' .:,3te: d :i.n contributing to the Union in one of the positions ~ -r;:>leaf.~e 
3 ' 1.c·,\nJ..:_ t. t·f· . i"i~::.r;-c. t o the Union -Offi _ce, c/o Campus _ Mail, before Thursday, Ot!to b e .~ 9i 

. ·r --; . ·- . 

~-~-97 S. T'i,}m5. ~:i ons _ will be . closed officially ·at ot·r · General Membership Meet: 5.n g ::h&;: 
ci;::ry , TrJ·. ·:-1'J~ition s open . are ~ President, Vite:- ·President, Secretary, Tre as ur -e···: 
~L:.~t:~:)~:._::'.b i p St~:<:.ret a r y, and 2 .. trustees. The -'.term of office is 1 year, beg innin g in 

Di~i a i 0~ elections will be held soon, so if you'd like to help in you r ai~ision, 
'0t e ·~,.n:rrdr , · ,······ " "·"" ... :.t c..,~iv~ t 1) the ·.Cor:nunic ~ tions, Contrnct, ·or Ex e cu t:Lvp : Cc:~:-iLt.tte ?-~--,, 
t ·: _>\Y~r Ex~~c· ~t i.ve R~p ·. ·, or give the ·, Union Organiz~r lit. call, 224-56 :. 3 ) 

peo ple tc get in touch with 
·- . . .. 

about any problems 
Jean 2~71 
Pe gg y 3276 
Nancy 5214 
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