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INTERNATIONAL WOMEN’S WEEK SCREENINGS
Salute to Studio D — 16 Years of Feminist Filmmaking
March 4, 5, 6 and 7 * Cinematheque * 1131 Howe Street
Free Admission ° Information: 666-3838
“Traditional cinema has focussed only one eye on the human condition; the human race was born with iwo.

Women see differently; both as fimmakers and as sudiences. These have been the premises of Studio D since ifs creation.”

Kathleen Shannon
Founder of Studio D, the intemationafly acclaimed women's unit of the NFB

GODDESS REMEMBERED PRAIRIE WOMEN
Studio D, Director; Donna Read Northwest Centre, Director: Barbara Evans
54 minutes, 1989 45 minutes, 1987

This film examines the earliest forms of The untold history of women in the West and
goddess worship in Old Europe and the their work during years of social ferment —
forgotten roots of women's spirituality. The the 1920's and 30's when farm women

film raises questions about historical tackied controversial issues of birth control,
misreadings and links today's environmental  health care and property rights.

crisis to the lass of the goddess culture.

NICE COLOURED GIRLS

| Director: Tracey Moffatt, Australia
17 minutes, 1987
Distributed by Women in Focus
This stylisticalty daring fitm explores the
relations between Aboriginal women and
white men over the past two hundred years.
Juxtaposed with historical accounts of the
“first encounter,’ are scenes of modern NFB films are available for rental on 16mm
urban Aboriginal women out on the fown, and VHS.

~ THE WOMENS
" STUDIO OF

THE NATIONAL
“ FILM BOARD
« OF CANADA

ILLUMINATED LIVES HALF THE KINGDOM

Studio D, Director: Ellen Besen Kol-Ishah/Studio D

6 minutes, 1989 Directors: Francine Zuckerman &
This witty animated short challenges Roushell Goldstein

60 minutes, 1989
A documentary profiling several prominent

enduring mylhs about medieval women.

ADAM'S WORLD Jewish women who are challenging
Studio D, Director: Donna Read assumptions about women’s place in
17 minutes, 1989 traditional Judaism.

Theologian Elizabeth Dodson Grey speaks

from a feminist perspective on ecology and SOME AMERICAN FEMBNISTS

women's place in history. Studio D, Directors: Luce Guilbeauit,
Nicole Brossard, Margaret Wescott

IN HER CHOSEN FIELD 56 minutes, 1977

Studio D, Director: Barbara Evans A fascinating “textbook on film" of the

28 minutes, 1989 history and developments that produced the

Farm women discuss their fierce attachment  second wave of feminism in this century,

to the land and their contributions to the through the eyes of such women as Befty

agricultural economy despite such hardships  Frieden and Kate Milleft.

as crippling debts, inadequate childcare and

intent on reversing their fortunes. NFB Library, 100 — 1045 Howe SL, 666-0716  off-farm employment.
SUNDAY, MARCH 4 MONDAY, MARCH 5 TUESDAY MARCH6 | WEDNESDAY, MARCH7

, ILLUMINATED LIVES

7:30 ADAM'S WORLD NICE COLOURED GIRLS
HALF THE KINGDOM IN HER CHOSEN FIELD
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National Office
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GRIEVANCE COMMITTEE /BUSINESS
AGENT'S REPORT

Bargaining Unit Work - As we mentioned at the
February Union meeting, we are concerned about
erosion of our Union through reclassification of
members work to the A & P levels and by other
exclusions. There are four general ways this is
done:

1) A Sec. V or Admin. Clerk resigns and the
position is not filled. Instead an Admin.
Assistant or other lower A & P position is filled
to replace the Sec. V or Admin. Clerk. A
flagrant example of this occurred over the
summer at the Centre for Continuing
Education where the department actually
posted an Admin. Clerk position (our
bargaining unit) and two weeks later withdrew
the posting and hired an "Administrative
Assistant” outside the bargaining unit to fill
that very position.

2) A Sec. V or Admin. Clerk is reclassified outside
the bargaining unit. In this scenario, the
Union member stays on the job but the
position itself is moved to A & P.

3) New positions are created with titles such as
Communications Co-Ordinator, Admissions
Adviser, Program Co-Ordinator which do work
traditionally performed by our bargaining unit
but which are now placed in the A & P
Category and thus outside our bargaining
unit.

4) There are a number of University
classifications, such as Admin. Secretary,
which are not part of A & P but which the
University has excluded from the bargaining
unit - this is particularly evident in the
President’s Office.

This is an important issue for CUPE 2950
members because any erosion of our bargaining
unit weakens the Union. It means that members
in some cases, cannot get promoted inside the
Union but must go outside to A & P thus losing
certain rights which they now enjoy as members.
With development in technology and organizational
procedure, a continuation of this trend could lead
to the de-skilling of our jobs. It also could lead
and has lead to the vacuation of certain
classifications; for example, there do not appear to
be any Editorial Assistants in the bargaining unit
but there are now Assistant Editors in the A & P

Category.
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We are now investigating this whole area and invite
anyone with information which could help us
determine which positions are not in our
bargaining unit but which possibly should be to
contact me at the office.

SHIRLEY IRVINE

CHAIR, GRIEVANCE COMMITTEE
PAUL TETRAULT

BUSINESS AGENT

Shop Steward Committee & Training - Our next
Shop Steward Committee (the regrouping of all the
stewards) will occur on March 13, 1990 with
further meetings planned for May & September,
1990. I have been meeting with the individual
stewards to get their feedback on their role and
what training they require to fulfill this role. A
number of stewards are enrolled in Spring CUPE
and CLC Courses. Our local is convinced of the
importance of developing a strong steward
structure and is willing to allocate resources to this
end. Any members who wants to know more about
what is involved in being a steward should contact
me at the office.
PAUL TETRAULT
BUSINESS AGENT

A RAAARARBEAREARXEREAATRANTRAARXRAAERRARRR

We Want You!




PRESIDENT'S REPORT

The 75th Anniversary Celebration - Just before
CUE went to press, I received the following
invitation from President Strangway.

This invitation was discussed at the Feb. 27th
Executive meeting further to our planning meeting
discussion on the whole question of the 75th
Anniversary celebrations. The Executive decided to
accept the invitation because we felt that it was
important to represent the clerical & library worker
contribution to the University at the 75th
Anniversary celebration. The clerical, secretarial
and library workers are the backbone of the
University. The Executive felt, however, that from
our point of view there is really not very much to
celebrate. n™ We barely get a mention in the
President’'s 1990 Strategic Plan. While the
President does state that the University should
provide working conditions that would be provided
by a model employer (page 51), this unfortunately
is an unfulfilled promise. Socred restraint and
University priorities have kept our wages and
benefits below many comparable employers in the
public and private sectors. Have you ever heard
the University say that more money is needed from
the provincial government for support staff
salaries?

Dear Friend:

Furthermore, the Executive noted the extreme
paternalistic attitudes and poor management
practices of many departmental managers who
harass and intimidate CUPE 2950 members
contrary to our collective agreement.

They, at least, are not model employers. Further
the Executive noted the continued difficulty in
resolving members' grievances, 36 of which are
now at the interminable arbitration stage. As well
the University appears to be chipping away at our
bargaining unit by promoting, reclassifying and
excluding employees, who would normally perform
this work from within our bargaining unit.

We intend to communicate these concerns to the
President. If you have an opinion on what should
be the Union position on the 75th Anniversary
celebrations, please call me at the office.

One important last note: We will be having two
guest speakers from CUPE at the next membership
meeting. The topics will be the Federal Budget,
Provincial implications and CUPE's fight back
campaign against the Goods & Services Tax. I'll
see you therel

GREG FISHER
PRESIDENT

February 22, 1990

The first major event to celebrate UBC’s 75th Anniversary will be the campus-
wide Open House, scheduled for March 9, 10 and 11, 1990.

I would be very pleased if you would join us as an honoured guest at the official
Open House Opening Ceremony to be held at 12 noon on Friday, March 9, and take

part in planting one of our 75 legacy trees.

The plan for March 9 is for our guests to meet at 11:45 a.m. at the main stage
on Main Mall in front of the Henry Angus Building for a brief ceremony hosted by our
Chancellor, Dr. Leslie Peterson. Following the ceremony, which will commence at
noon, we shall walk a block to Fairview Grove, where we will be planting several of the
75 trees designated as part of a Legacy Committee project for the Anniversary year.
We would like you to ‘turn the sod’ for one of these young trees.

Please join us for lunch following the tree planting. It will be an informal
salmon barbecue, hosted by the Faculty of Science Undergraduate Society, outdoors on

University Boulevard.

Please RSVP rcgarding your attendance at the Opening Ceremony on Friday,

March 9, by Friday, Mar 2, 199

by calling 228-3131.

This promises to be an exciting year of celebration for UBC, and I hope you
will be able to be with us to take part in the opening event as well as to explore the

campus at your leisure.

Yours sincerely,

\(D—«__)_)S{ < Cis > \_K/c*j' (e 755 \

Norsse.l VY €

..............

HEALTH & SAFETY COMMITTEE
REPORT

How many of you have heard of the Industrial
Health & Safety Regulations (IH & SR) book? Did
you know that the contents in this book are the
minimum standards required for all workplaces in
the province of B.C?

Every floor of each building on this campus should
have at least onecopy of the IH & SR. It is my
intention to get numerous copies of the IH & SR so
that we all have immediate access to our health &
safety rights. The Health & Safety course in
Richmond went very well. Topics that we
discussed and also did exercises pertaining to
these subjects include: The Human Costs of
Unsafe Work in Canada, Hazards Commonly
Found in Offices as well as the Results of Not
Removing the Hazards. Ventilation, noise,
radiation, stress, lighting, and toxic chemicals were
the prime hazards we learned about.

Many items in an office can cause skin irritation,
nausea, dizziness, headaches, and eventually -- if
not taken care of in the immediate future -- a
decline in general health. We also learned about
the formation of a Health & Safety Committee, how
to organize meetings, get members more involved,
and use sources of information that are readily
available.

For our purposes, sources that were mentioned
frequently included WHMIS, IH & SR, First Aid
Pamphlets, CUPE National, other Unions,
newspapers, libraries, fellow workers and former
workers. We intend to use these sources for
improvements in our contract, communications
and better working conditions. This should result
in much improved office working environments. I
will inform you with more details at our next

general membership meeting.

I must apologize for the delay in the Video Display
Terminal (VDT) questionnaire. A group of us who
intended to do the labelling (of names) on the
questionnaires had to postpone this task because
the printer in our office broke. With two of us
away on courses, things delayed even further. The
Health & Safety Committee should have these
questionnaires to you in the next week to ten days.
As a reminder to all of you, the better response
that the Health & Safety Committee receives from
your input on the VDT questionnaires, the
better the follow up we'll be able to do to improve
working conditions with VDT's.

Various Health & Safety Courses will be offered in
April and May on campus. [ will give  you the
details of these courses when the dates are
confirmed.

If a group of you in your office or building are
interested in getting instruction as to how to use
chairs that have the proper ergonomics, please
contact Dave Bell at the Occupational Health &
Safety office (228-2643) Many of us from time to
time have complained of lower back pain. This
would be an ideal opportunity to get a practical
demonstration as well as a chance to ask questions
concerning chairs, VDT's and other equipment that
many of us use regularly every day.

STEPHEN MONTGOMERY
CHAIR, HEALTH & SAFETY COMMITTEE

A TALE OF WOE

Carpenters 27 The Quarter Round /CALM



CONTRACT COMMITTEE REPORT

The Contract Committee will meet at 5 p.m. on
Tuesday March 6th in the Union office. We
welcome more committee members, so please join
us. If you are interested but unable to make that
meeting give either me (5478) or the Union office
(224-2308) a call for future meeting times. March
6th will be the first of many meetings we will need
to prepare for our next set of negotiations. Too
soon?

It's not too soon when you consider that we can

require the University to begin meeting with us.
four months prior to that March 31, 1991 expiry
date of our current collective agreement. Since it is |

usually difficult to accomplish much during the
month of December, early November seems a
reasonable time by which we could be ready to

meet with our employer.

Between now and early November there is much to
be done. Our Committee may want to send out to
you some sort of questionnaire. If so, we’ll need
adequate time for preparation, response and
tabulation. Individual members as well as the
committees, particularly the Grievance Committee,
have been submitting proposals and will continue
to do so, we hope. We will need time and
resources (that’'s you and me with Joe Denofreo’s
help) to research and put them into contract
language. Then we'll need at least a couple of
membership meetings for discussion and decision,
likely with time in between for any possible
revisions. All of this is necessary to get our
proposals only to the point where they are ready
for presentation to the University.

Many areas of the campus are not represented on
this committee and it is in your interests to see
<hat they are. Think about getting involved.

ANN HUTCHISON
CONTRACT COMMITTEE

REMINDER

March 22nd, see back cover of this newsletter
for detalls.

HOSPITAL EMPLOYEES

Who honored the Nurse's picket lines in June, your
T4 slip’s from the Union have were sent to your
work address on February 16th. If you have not
recetved your T4, please call the Union Office for a
copy. Please note, all of the money you received
from the Union during the strike is taxable.

1989 UBC UNITED WAY CAMPAIGN
WAS A SUCCESS

Our goals: 258% participation and $198,000.
At the conclusion of UBC’s campaign, 1,347 UBC
employees had contributed $199,782.35 to the
United Way. This represents a participation rate of
22%. We only needed 179 more donors to reach
our goal of of 25%.
As in last year's campaign, we exceeded our dollar
goal. We came in at 102.4% of our goal.
I think we should all be proud that we have helped
support lower mainland communities through the
United Way. We have made a first class
achievement!
I hope we will be able to do even better next year.
But the campaign will need your help. I am not
able to sit on the 1990 Advisory Committee. The
union will need another United Way representative.
I have found the last three years on the Advisory
committee to be a very rewarding experience. To be
part of such a dynamic and successful "team" has
been great and helped me realize just how
important our involvement in the United Way really
is. If you are interested in being part of the 1990
United Way campaign as a union representative,
contact Greg Fisher at the Union Office.

Diana Ellis

Food banks now a
Canadianinstitution

Tribune/CALM

There is a General Membership Meeting on

To the Newsletter:

At the last union membership meeting

(22 February, 1990) I was very impressed
with Paul Tetrault's (our Business Agent)
report. 1 felt he was talking to us like

a union member, which to me is the ultimate
compliment.

Congratulations to the Committee who hired
him, and congratulations to him for doing

such a good job.

A. Hoffman, LPC, UBC, CPA

REAL WAGES UP

o 070 FoR MANAGEM ENT
o % FOR WORKERS

cINCE |9 80

CLINBING
THE LADDER
0 F SYEGCESY

VAS ¥ ¥g pec

UAS JCA' M

Food banks
outnumber
McDonalds



Newsletter
Workshop

Introductory Level.

April 19, 20 & 21.
At the Richmond Inn.

A hands-on, threec-day work-
shop for local union newsletter
editors, co-sponsored by CUPE
Local 873 and the national
unton's Education Department.

This introductory course
will cover several areas of
newsletter writing and
production:

I3~ Where to find news.

%~ Writing the news effectively.
3" The tools you'll need.

I3 Perk it up with graphics!

5" Doing it on a computer

(using the same software
you see here).

Your instructor:

The course will be instructed by
CUPE Public Relations Represent-
ative Deanis McGann who has been
responsible for encouraging many
new newsletter editors into regular
publishing.

"CUPE members in British Col-
umbia are well served by local
union newsletters," McGann says.
"At last October’s national union
convention in Vancouver, B.C. locals
won the lion's share of newsletter
awards fcr excellence — and every
one was well deserved."

Limited registration:

This introductory course is
limited to 16 participants. Workshop
participants wilf work on writing
news stories, designing a newsletter
and will learn the computer
program NewsMaster IL

Publications will be encourged
to purchase the inexpensive program
($60). No special equipment is
necessary to run the software — just
a simple computer and a dot matrix

printer.

Register today!

The cost of this three-day,
hands-on workshop is $65 per
registrant.

Please make cheques payable to:

CUPE Local 873

c/o0 7535 Sixth Street,

Burnaby, B.C. V3N 3M2

Attention: Robin K. Jones,

Registrar

Registration deadline
is April 6th.

1990 RRSP ALERT

Yes, it is that time of year again! During the first
sixty days of 1990 RRSP holders can contribute to
their RRSP and deduct it from their 1989 taxes.
An RRSP is the best tax shelter available to
Canadians and is one of the few ways to compound
your earnings tax free until withdrawal.

If you annual RRSP investment is $2,000 . . . it
will grow to:

RETURN 10YEARS 20YEARS 30 YEARS
12% $39 309 $161 397 $540 585

If your annual RRSP investment is $7,500 . . . it
will grow to:

12% $147 409 $605 241 $2 027 195

As usual the government has managed to confuse
people as to their contribution levels. For each of
the past three years Michael Wilson has deferred
raising the RRSP limited but has tinkered with

everything else.

During both 1989 and 1990 you are allowed to
contribute up to 20% of your income to your RRSP
to a maximum of: $7,500/year. If you do not
belong to an employer pension plan; or if you have
an employer plan $3,500/year minus any
contribution you made to the plan.

For those rolling over their pension payments
(except CPP & OAP) into their RRSP's, 1989 was
the last year. However, for the next five years you
may rollover up to $6,000/year into a spousal plan
thereby splitting your future income with your
spouse.

A few tips on RRSP’s

- If you pay the RRSP fee from non RRSP funds,
it is tax deductible. Thereby reducing the after
tax cost from $100 to as low as $55.

- Contributing to a non-working spouse’s plan
allows you spouse to withdraw it at his/her
tax rate in three years.

- With careful planning, a loan for your RRSP
contribution could be made tax deductible.

- The 81 in uction w r
last year, Therefore, early contribution to next
year's RRSP will save you hundreds of dollars

of income tax if you have the funds now.
DAVID LEVI, VP
C.M. Oliver

PROPOSED LIBRARY FEES877??

$0.25 Rapping on desk for service

Arguing over fines
$0.10 in a curt manner
$0.25 rudely

$0.50 Tearing up library card
$2.00 fif thrown at librarian

Spitting on floor

$0.05 plain

$0.10 tobacco

$0.05 Throwing book down on desk (per book)

$0.20 General criticisms (per minute) if fancy
language add $0.10 per asterisk

Unwillingness to open books on demand
$0.05 plain
$0.35 with dirty look

Skipping past desk without showing books

$0.10 per required sprint

$0.05 Use of lavoratory

$0.50 Babies wetting on floor

$0.25 if mother should offer to wipe up
$0.25 Children under 4, unless on leash
$0.50 If they whine constantly, each
Coming in on wrong side of desk

$0.05 first time

$0.25 second time

$0.50 Going out wrong side

$0.05 Calling librarian "dearie"

$0.25 with garlic

Criticism of Sunday closing

$0.05 friendly

$0.25 sarcastic

$0.01 Letters to the press (per word)

taken from The Broadcaster published by Los
Angeles Public Library Staff Association

ECoNOMICS 10) )
DR.SHEARER

“Them that has--gets!”
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Union won wage increases are
the chief cause of inflation, so
controls onwage increases will
keep down the costof living,

"Union myths"

:"‘6 E}.‘:
| MMNm:Weumldlﬂceht:wapobgtzea tothT:errwmberswhosubmittedmisletterfa'not
This mvth was the rationale for the general wage having publis LRI committee only become aware of your
controls imposed by the federal government from wm at the end of January. We hope the delay tn publication has
1975 to 1978, and for the public sector wage \ e any way discouraged you from further submissions to the

controls imposed by most provinces in the early
1980s. If wages really were the principal inflationary

factor, the drastic enforced drop in average wage
increases (down to one-third their NOVEMBER 28, 1989 NOV 30
g Q pre-controls level) should have ] 1389
- )))) § produce(cii an i{nme.diatel shafjp | To the Editor of CUE:
PR : reduction in prices. Instead,
1(:’,’1 ) )// & ﬁ prices continued to _ _ ) ’
4 ; a ) 2% = =22 climb until the federal We write to support the viewpoint of Kelly Littiewood & Margaret Baskette (Letters to
:...,..:.. government’s high in- the Edm:_nr, November l9§9) that it is the right of every individual to support either the
[l ..-...,-...,-. terest rate policy pre- Pro-Chosc.e or the Pro-Life Movement and it is not the place of a Union to speak for its
y : Sosy cipitated a deep and prolonged membership on such matters.
< Soloo{ ok recession. That policy of eco- i .
17/ % ST SRR Py nomic strangulation inevitably Personal chaice means just that, personal not group choice. Any member who wishes to
A = === brought down the inflation rate. back the National Day of Action should be free to do so; those members who do not
= But wages were pushed down wish to support it must feel free to withhold their support. A "union” does not have a
"body” or a place in this issue.

even lower, compelling most

workers to take substantial cuts
in their real income. ! -
). The truth is not that wages FROM:Joan Smith

= drive up prices, but that prices
1 . drive up wages. That has been Susan Clarke
3 y ! the finding of everv objective, scientific study. j
Saroj Chand

Most economists would agree with economic
columnist Dian Cohen’s statement: ‘‘There has
not been a shred of evidence...that wages have Bay Gumloc ‘:6‘*% t’w"ﬁ"'
added anything to the Canadian rate of inflation.”
Sue Cann Xl

Over the past 50 years, total labour income, as a

percentage of the Gross National Product, has A
fluctuated only a few percentage points — proving Robyn Moore Vitoowe.
that rising wages and salaries have simply main- . %

. Diane O’Shea 5 . 2

tained their usual share of a growing GNP.
1 Wages are continually subject to restraint through M—’*—M
the machinery of collective bargaining, compulsory Ilona St. Ann :
conciliation, and legal restrictions on the right to 1 l '
Lori Walker (4@/\ b*}ﬁ

strike. Unlike other forms of income — profits,

stock dividends, rents, professional fees — wage : Ov
levels must be set through negotiations with Anne Watters WaTllaad
cmployers. J

Faculty of Education, Dean's Office

The only fair (and effective) form of wage control
is price control. If limits were enforced on price
increases, it would automatically lower workers’
needs and expectations, and they would gladly
settle for correspondingly lower wage hikes.
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THE

LETTER BELOW APPEARED IN THE NEWSLETTER LAST MONTH-

UNFORTUNATELY IT WAS ALMOST UNREADABLE DUE TO THE REDUCTTION AND
PRINTING PROCESS. WE DECTDED TO REPRINT IT IN A LARGER FORMAT.

Canadian
University
Employees

CUPE LOCAL 2950

2170 Western Parkway, U.B.C., Vancouver, B.C. V6T 1V6

December 19, 1989

Dr. Strangway
President, University of British Columbia

UBC Campus Malil

Dear Dr. Strangway,

Last week, the University of British Columbia mourned the slaying of 14 women,
engineering students at the University of Montreal.

This week, let's act so that their deaths will not be completely in vain. CUPE 2950,
representing clerical, library and technical workers at UBC, is urging you to ban that
annual degradation of women carried out by members of the engineering faculty known

as the Lady Godiva Ride.

In recent years, the Lady Godiva Ride has taken on a different focus, but at its essence
remains the demeaning of women either by parading a nude woman on horseback
through campus or by staging a "strip show” in the engineering butlding. Thz Lady
Godiva Ride message is clear; women are objects, playthings, and only tolerated as such
by the good old boys in Engineering who thus thumb their noses at formal University

Policies of Admissions and Employment Equily.

This "Godiva" attitude is the basic response of insecure males to the presence of more
and more women in the professional flelds. It is the response of some University of
Western Ontario males who started the "No Means Yes" campaign during the anti-rape
week at Western Ontario. It demonstrates a fundamental hatred for women which was

the root of the Marc Lepine killings {n Montreal.

The Unitversity must act clearly and decisively now. Activities which degrade women
must be banned from the University grounds in the same way the University would not
allow a KKK cross-buming on campus. The banning of this type of activity is the logical
conclusion to any serious University campalgn against secxual harassment as well as

any campaign for employment equity.
Thank you for your attention to this matter.

Yours truly, )

/ /
y f' et e bf' \ z/ 5';
AL

GREG FISHER
President

224-2308

Poverty means
- children suffer

Bob Milling/Manitoba NmDvmquAhN

SECRETARY TREASURER ELECTION

Pebruary 23

To1 Richard Melanson and other members of the communications committee

Letter to the Editor for On Cue

Dear Bditor,
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There are two main reasons why I  allowed my name to be put forward

for the position of secretary-treasurer at the Pebruary 22 membership
meeting.

The first reason is that I do not believe a dues increase is necessary

in CUPE 2950 for the forseeable future. The gross annual revenue of this

local unicn is in excess of $500,000, ard I believe that we can and should

be able to operate witnin this for the current year, at least.

The second reason is that I believe in openness, accountability,

pPrudence, and fiscel responsibility, and above all retaining the services

of our auditors, Dunwocdy & Co., who are Chartered Accountants. Having
these professional services, ard contiruing to have competent accounting
assistance enables us to know from day-tc-day exactly what our position
is. This is the situaticn which existed under the previous secretary-
treasurer, we are in a solid financial position now, and I want to

continue this.

Some one else has also put their name forward for the secretary-
treasurer's position, so 1 lock forward to a dcbate on these important

matters.,

Respectfully submitted,

k<g;) ' i:%; dk

IR U My
Sandy Lundy
Secretary, Dept. of Surgery

February 28, 1390
To my Fellow Members:

My name is Polly Diether and I am ocne cf the candidates for the vacanr
position of Secretary Treasurer.

Although I have been employed at UBC in the Library system for almost
three years, I haven’t before now felt the need ro be actively involved
in our Union.

However, over the past months my friend and co-worker Gail Runnels (Shop
Steward at Sedgewick) has been sharing with me her experiences as a
Steward and as a member of the Grievance Committee.

When Gail spoke to me about the serious position the Local was in, not
having a Secretary Treasurer I realized that now was the time for me to
become active.

I believe the skills I use daily at my job have prepared me for the
responsibilities of the position of Secretary Treasurer. On a day to
day basis I handle large sums of cash and have to be familiar with
standard accounting procedures.

I know that a course s offered through CUPE for Financial GCfficers.
This would provide me with any further training recessary.

I understand completely the responsibilities ot the positicn and nmy
accountability to the membersiip

T ask for your support and T 100k forwara - SEEVEINIE WS VOUT  SOSroLavy

Tresasurar,
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CUPE 2950/VGH DIVISIONAL MEETING
February 20, 1980

There was VGH CUPE 2950 Division meeting held
at the Laurel Pavilion on February 20, 1990.

Greg Fisher, Local President, Paul Tetrault,
Business Agent, and Lois Moen, Shop Steward for

VGH were introduced.

Greg Fisher made a presentation on changes in the
Collective eement, particularly Eye Care Vision
and Dental Plan.

There was a general discussion about the problem

of recruitment to positions in the hospital (Clin.
Sec.) and the resul work overload. It was
pointed out that Article 5.04 of our Collective
Agreement obligates the University to replace
absent members if their absence (vacation,
sickness, etc.) would cause other members to have
a higher work load than is expected in a normal

day.

There was further discussion about he lack of
staff/coffee rooms in the Laurel Pavilion. There
was a discussion about future staff evaluations in
the Dept. of Medicine, apparently all doctors are
being asked to fill out evaluations of the staff.
There was much concern about how these
evaluations will be used, when and if they will be

put on file, etc.

It was decided to hold VGH/CUPE meetings every
2 or 3 months in the hospital. The next meeting
would be in May 1990. It was pointed out that the
mail was quite slow in the University system and
that advance notice of the meeting is required. It
was also suggested that meetings alternate
between 12 & 1 p.m. or that 2 separate meetings
be held to allow everyone to attend.

The local will be holding meetings in other
hospitals. We are particularly interested in calls
from Shaughnessy and hildren’'s hospital

members to help work out the details.

IN LOVING MEMORY...

NEW MEMBERS

This month we would like to welcome the following
new members to our local:

Enid Kovits from Woodward Library, Christa
Rathje from Anthropology, Robyne Zaparaniuk
from Agricultural Sciences, Danuta Gajewski-
Weston from Continuing Education, Gail Sykes
from Economics, Gisele Kennelly from Education,
Rhonda FEllwyn from Family & Nutritional
Sciences, Susan Palichuk from Financial Services,
Colleen Ewing from Graduate Studies, Donna
Palmer from Gynaecology, Ruth Murphy from
International House, Mary Laidlaw from Medical
Genetics, Shirley Egborg from Cardiology,
Elizabeth Zunti from Main Library, Esther Dignos
from Medicine/VGH, Rebecca Trueman from
Neurology, Sylvia Herr from Opthamology, Donna
MacDermot from Paediatrics, Joan Munro, Alice
Lam, Trina Ojo and Lee Anne Harris from the

Registrar’s Office.

We are saddened to hear of the death of Doria Tali,
a fellow member and library worker. She will be
greatly missed by her co-workers in the library.
We wish to extend our condolences to her family
and friends in their time of grief.

GENERAL MEMBERSHIP MEETING
20th February, 1980
MINUTES
The Chair called the meeting to order at 12:50 p.m.

1. ROLL CALL OF OFFICERS

Greg Fisher President

Shir] Irvine 1st Vice President

Sinty ranty Rooedicg Sce tacy
ec

Ann shltwl:,: eant-at-Arms

Paul Tetrault B ess Agent

2. ADOPTION OF AGENDA

Amendments to include Nominations Open for Secretary
Treasurer.

MOVED:Erickson/SECONDED:Abbott

That the agenda be adopted as amended.

CARRIED
3. ADOPTION OF MINUTES
MOVED:Erickson/SECONDED:Abbott
That the minutes of January 18, 1990 be adopted.

CARRIED

8. NOMINATIONS FOR THE 1880/91 EXECUTIVE

Secretary-Treasurer - Because Loretta Clarke will be unable to
continue as Secretary-Treasurer, this position is o for
nominations. Two nominations have been received for this
position. Sandy Lundy and Paula Diether were both nominated
and there will be an election at the March membership meeting.

Positions remain open for:
Trustee (3 year term ending Dec. 82)
Trustee (1 year term ending Dec. 80)

6. PRESIDENT'S REPORT
Greg Fisher reported on the Harrison Winter School he had
attended in January. The course he had taken was Facing
Management and he found it to be very effective and interesting.
There were some videos that he will try to e to get for our
membership that he found to be very educational. for the
1990 Local %laxmmg meetings, two meetings have been held so
far and the Executive may require two more meetings to cover
all the areas in the 1990 agenda. The discussion on mo
offices is still occ one of the most important items o
new office space is having a completely enclosed meeting
room, for grievors to meet with representatives and for
committee meetings to take place without interruptions. One of
the members %?tionod getting office space on campus, and
Greg reported that the Local is continuafly trying to get s
on campus, but to no avail. Greg also reported that m
should get on the provincial voters list now as a person can't
show up on the day of the election and obtain a voters card. A
voting card must be applied for ahead of time. The phone
n r for s up is 660-6848. Greg also wanted to
remind members of the International Women's Day - March 8th.
From March 4-7 the National Film Board be showing
Cinema-Tech films at 7:30 & 9:30 at 1131 Howe Streect and the
admission is free. There will be a culture night at 1111
Commercial Drive on March 8th at 7:30 p.m.(women only) The
march and will be held March 10th s from
Openheimer Park and continuing on to the Robson Square
media centre, where there will be an Info Fair on Women’s Day.

7. Business Agents Report
Paul reported that Gre been booked off to work in the
office with Step | & grievances, and to handle contract
in tations. Paul's main focus is the organization and
development of the Arbitration cases. are currently 35
E,Irlwanwa at the arbitration level. The Union has met with
BC's Legal Council on 25 arbitrations to on arbitrators,
dates, etc. There are dates confirmed in April, May & June.
With the number of cases going to arbitration there should be
two arbitrations schedul r month. Although it is the
eneral feeling that many be settled before the arbitration
ate. Paul outlined the approximate cost of an arbitration and
the Un.tverslt&"s exgensea for an arbitration are rou
$165,000.00. With 35 arbitration pending that is quite a bit of
money. Paul reported on the bar unit work problem on
campus. AUCE was certified in 1874 as a non-profit
organization for secretarial, clerical and library workers on
campus, with exceptions from Local 116. He estimates 50 - 200
sitions are missing that should be in our bargaining unit.
esc are positions that have become A & P or are excluded

from our Union for reasons such as confidentiality, etc. Paul
gave three examples of this situation

1)  Director resigns and the Secretary V resigns as well, the
new director hi osts for an Admin. Clerk and hires and
Admin. Assistant outside of the bargaining unit.

2) UBC has developed technological changes and the new
positions are being filled by A & P.

3) Cle:lcrg' Clerical & Secretarial positions excluded becausec
of supposed confldentiality reasons.

Eventually apﬁhcaticn will be made to the IRC to obtain these
positions back. A major investigation is now underway and
currently we are using stewards and members of the grievance
committee to investigate arcas where the certification is being
breached. A couple of reasons for the University taking away
positions from our bargaining unit are:
a) In the case of a strike, each office would have sufficient
numbers of people at the management level to continue to run
i ks valued empl hi

e emp is a ued emplo a er position,
with better pay wﬁfe offer the cmploycpc mnuwg}t:) rcponmin in
that department.

As for the Shop Steward's Committee training, 22 Stewards
attended the January meeting. Another meeting will be held on
March 13 and two more meetings to follow in ?'de? & September.
A number of stewards are currently registered in the spring
courses being offered by CUPE Metro Council and by the
Canadian Labour Congress.

A reminder that the B.C. Federation of Labour is holding a two

day Women's Conference (Women's Rights - 100 years of

tration cost is $55.00

ar.rug&le) on March 2nd & 3rd. The
and will consider paying

anyone is interested the Execu
for a member to attend.

7. SECRETARY-TREASURER'S REPORT
Since there is currently no Secretary-Treasurer, there was

no report.
8. COMMITTEE REPORTS

ol e SR garding
ey e reiterated Paul's message re the
Bargaining Unit work, and pointed osatag that this erosion
has created "shell” categories, for example there {s no
editorial assistants on campus. There is a loophole in the

contract re the number of student assistants
allowed to be in any one d nt. This will be
passed on to the Contract committee for the next round of
negotiations.

ii. Contract Committee
Ann Hutchison reported that the committee needs to start
soon to prepare for the next round of negotiations, by
sending out a questionnaire, polling, and then to use the
information gathered to work up proposals. The first
mee for the Contract Committee will be Tuesday,
March 6, 1990 at 5:00 p.m.

fii. Communication Committee
Richard Melanson reported that the newsletter will be put
together on Wednesday, February 28 and the Commlgce
continue to put together the newsletter the last
Wednesday of every month. On Monday March 5 the
committee will be looking for labelers to get the newsletter

out on time.
Because the business of the mee ended so early there
was time for a general discussion re the Federal

Budget. The most important issue t will affect our
University is the transfer payments being cut drastically,
possibly cauai.ng a major cutback to higher education. It
was recommended that a guest speaker attend the next
meeting. Jan ;-I‘:%crt suggested we get someone to speak
on the Meech project. There was also discussion on
the issuc of Language dispute in the food services
department.

MOVED:Erickson/SECONDED:Hutchison
That the meeting be adjourned.
The meeting was adjourned at 1:46 p.m.

member/26.min
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GENERAL MEMBERSHIP MEETING
22nd MARCH, 1990 @ IRC #1
12:30 - 2:30 P.M.

AGENDA

ROLL CALL OF OFFICERS

ADOPTION OF AGENDA

ADOPTION OF MINUTES OF February 22nd, 1990

The Federal Budget, Provincial Implications and the Goods & Services Tax - A
report by CUPE Regional Officers; Blair Redlin & Robin Jones.

BUSINESS ARISING FROM THE MINUTES

NOMINATIONS REMAIN OPEN FOR:

Secre Treasurer

Trustee (8 year term ending Dec. 1992)

Trustee (Term ending Dec. 1990)

(Nominations close for Sec-Tres. at this meeting and the election will be held)

PRESIDENT'S REPORT

SECRETARY-TREASURER'S REPORT

BUSINESS AGENT’'S REPORT

COMMITTEE REPORTS

Grievance

Contract

Health & Safety

Communication

Education

Job Evaluation CUPE

TRUSTEE'S REPORT

OTHER BUSINESS
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