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AGENDA 

SIXTH ANNUALLRD.V INC IAL CONVENT I ON 

JUNE 2ND &~3RD., 1979 

CONTE~[S OF DOCKET 

LIST OF' DELEGATES TO 6TH CONVENTION 
RULES OF ORDER GOVERNING CONVENTION 
RULES OF ORDER GOVERNING CONVENTION 

- AMENDl"1ENT #1 
MINUTES OF 5TH ANNUAL CONVENTION) 1978 
LIST OF PARTICIPATJNG DELEGATES TO 
5TH CONVENTION) 19 8 
PROVINCIAL EXECUTIVE REPORT) Ml\Y 1979 

(INCLUDING AUDITED FINANCIAL STATEMENTS) 
LOCAL REPORTS 
(INCLUDING SFU 18 REPORT) 
(INCLUDING LOCAL 3 HISTORY) 

RESOLUTION NUMBER 1 
CONSTITLITIONAL AMENI1-1ENTS 
NATIONAL UNION OF STUDENTS POL)iCY PAPER 11
EDUCATION - A SYSTEM IN CHAOS1-MARCH 1979 

(SEE ALSO PROVINCIAL EXECUTIVE REPORT 
- STUDENT WORK PROJECTS) 

2 PAGES 
2 PAGES 
2 PAGES 

1 PAGE 
18 PAGES 

1 PAGE 
20 PAGES 

31 PAGES 
3 PAGES l PAGE 

PAGE 
8 PAGES 
9 PAGES 

BACK COVER-SPACE FOR EMERGENCY RESOLLITIONS.1 
EMERGENCY CONSTITUTIONAL AMEN™ENTS AND /\JvtENDMENTS 
TO POLICIES AND PROCEDURES i'1ANUAL 

I 
SUPPORT 

""llJc~ 

(WHITE) <fY) 
< ITE) 
(GREY) 
(WHITE) 
(WHITE) 
<GREY) 
(WHITE) t 

I (PINK) I 
I rn1 I 
I 
I 
I (G - ) I 
I (YELLOW) I 
I 
I 

t V6B ---c association of university & college employees, (lo\ ·207 w. hastings st., vancouver, b . c. ) .Jc ) 



ASSOCIATION OF UNIVERSITY ANO COLLEGE EMPLOYEES 

SIXTH ANNUAL PROVINCIAL CONVENTION 

June 2nd & 3rd, 1979 

at the University of British Columbia, Vancouver 

A G E N D A 

Saturday, 2nd June 1979 

8:30 a.m. - 10:30 a.m. Opening - Nancy Wiggs (President) Chairpersq~ 
Motion: That there be no smoking in the 

10:30 a.m. - 12:30 p.m. 

12:30 a.m. - 1:30 p.m. 

Convention Hall 
Nominations - Open for election of Table Officers 
Motion: That non-union observers be seated 
Adoption of the Agenda 
Adoption of Rules of Order of Convention 

Motion: That the Rules of Order of Conve~tion 
be amended such that in the case of 
Emergency Resolutions at Convention 
w h i c h de a 1 w i th d i s bu.rs em en t of :. · 
Provincial Association funds, either 
as loans or as direct grants, such 
resolutions be put ~ to referendum 
ballot for all members of the Prov-
incial Association. 
Moved by: Joy Smith, #4 

Adoption of Minutes of the last Convention, . 
May 27th & 28th, 1978@ Capilano College,N.Van 

Provincial Executive Report 
Motion: That the Provincial Executive Report 

be accepted 
Financial Report - Sheila ·Perret, Secretary-

Treasurer and Carol Dinsmore, Chartered 
Accountant, of Ellis, Foster & Company {audit) 
Motion: To reappoint auditors until next 

annual Convention (1980). 
Motion: To accept the Financial Report 

Local Reports 
* Local 2 report will include slide show pf 

strike ~elated events. 
* After Local 2 report 'SFU 18 Defense Com-

m i t tee ·, w i 11 ma k e a report on the a r rests . 
* Local 3 report will be made by the Provin-

cial Executive 
Question Period 
Motion: That all Local Reports be accepted. 

LUNCH (Catered). 
. \.. 

2 / - .. 
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A·GEKOA - c·.ont i ·nue·d.... • { IHJC.E -6,th J\NNB.A..L PRO-VIJit I AL CDKVE'NT I OPl} 

1 ... ~-o ..J. p .• m. - 2 .. : 30 p.. rn .. Continuation of Local Repo~ts if required 

B:usiness arising from the 5th Annua1*ti:-
Convention~ May 27 & 28, 1978@ Capitano· 
Colleges North Vancauver (#4) 

Report of the Resolutions a~d tonstitution 
Co.1m1i t te -e 

t-10 t ·a o.n : 

Resolutions 

l-0 accept th~ report of the ~lC 
Cot.r~;re-:rttee f(1.e., the forwarded~ 
Resolutions ~nd Constitutional 
.A:msnd iae~,tts r-e·ceiv:ed as per Sect.'ion 
l 4 : c n :,, EN r I :t) N s i t em o of tine 
Provin£iffll Constitution.) 

.5 : 0 O p • m ·11. ADJOURN FrR THE DAV UNTIL SUNDAJ JUNE 3rd~ ~1s 

8: 30 a. m. - 12!30 p •. m. Const i t~1t i ona l J\·meindrn.'!}'n t ,r. '; ; ; . '·•. . .):-

12!30 p.m. - 1:l.S. p .. m. Fi 1 riis, tJi {;teO .t' t'\ d ot:hell4' v.isuai presentations '-'<• . 

·~ 

1 : 15 p.m .. .... 2: 15. p. ·.m • LUliCH ( 'C.a t:ered) 

2: 15 p·. in. -- 3: 4,5 p .. m .. Em·e r·g en c.Y Resolu :;ions 

3t: N.5 p.m. - 4~15 p .. m ... Closing ·No.:n i na t ii nn s for lab le · Offfcer-s 

4: 15 p.m .. ·- 4: 30: r>qm~ ·Otner- Btrs. tness 

4:30 p.m., MO TI-0 r~ lO .i:\ OJOU Hr; UNTIL fi EJC 1 CONVEN1'ION 

* !Ir -& ff * ~.\ ~· '* ·k * * * 1Jr 'l'fr· .. * 
n • b.. We w i l 1 b r ea k. f o r co f' f e ·f?-/ tea , et c • a t ,, a r i -o u :; t i ~:t es. !J a s the 

Convention wishes. 

** The following i~ a liit of so~e of the items to come under 
• Bu.sine ·ss Ar-ising from Jhe ·stl1-Annua 'l Convent ·i on (1978) ': · · 
- UlC/Mater,ii .ty B·er1ef ·its Up- .l),1te (r ,eport tn ,docket} 
- Essentitl Services Disputes Act protest account (in docket} 
- Student E.mplojrment Conf er .eflice ( i.n do-ck et) 
·- Orga.nising -of T .. A. 1.s at UBC O ~, 

- Concerned Citizens for Choice on Abortion support ictivities~ ~ 
- International Women's Day involvement and attivities 
- Educat .ionals 



DELEGPlIES AND ALTERNATFS 'IO 1979 AOCE Pl'U\T.IlOAI., ~CN 
(swject to chanqe) 

1978-1979 PID.T.INCIAL EXECtJI'IVE 

Nancy Tr!iggs, President (I.Deal 1) 228-2880 
291-3305 
684--2457 

Pdv ltAt'.J.e, Vice--President (Iocal 2) 
Sheila Perret, Secretary-T.reasurer 

(I.ocal 4) 
Lid Strand, Union Or~izer (Iocal 1) 
{~Jilf Bellm:>nd, Tnstee (Incal 5) 
Richard Pelanson (local 1) 

228-4367 
562-2131 
228-3426 
291.L.003103 Bob Mdeman (Io-...al 2) 

1Wle ~-si.lhert !I.ocal 4) 
Carol ~e (local 4) 
Vicki Hum·leiler (local 5) 
Jenny Srnero (I.ocal 5) 
h_m:}' fAabin (local 6) 
Susan Knutson (I.ocal 6) 

LOCAL 1 (U.B.Co) 

Carole C..aneran 
.T1,.id1elle r1c.12auqhran 
Lissett Nelsen 
~ -ra Fran."< 
Shelley Teqart 
Valerie .r:~lanson 
Cohie '"l!ennes 
Ian Spenoo 
catll'f r4boney 

986-1911, Ioc. 218 
684.~2457 
562-,2131, loc. 290 
562-2131 
291~-4437 
291-4735 

Union Organizer 
Union Co-ordinator 
Education 
Fac1llty of Arts 
~R Di" • • l\k~- T .:i... . ep vision, ,,a..u, ... t.J.I, • .irary 
Ac'Jninistraticn, ~·run LiJ·"'ra:ty 
C"¼taloguing, Lib. Processing 
~lail Roan, Lib. Processing 
Finance 

Jlrly r'\Tright (alternate) .l\o:iuisitions, Library Prooassing 

LOCAL 2 (S.F.U.) 

Pat Georqe..cnn 
Geoff Hol.m3n. 
Joan Meister 
Kathy rib:>re 
Tony Parsad 
r,~lQd\J Rudd 
Paul Saunders 
Ann Sullivan. 
Joan ?!ood 
l·bnna F£1elrnan 

LOCAL 4 
Jc,_/ Smith 
,~idk Macrui.:ce -·· 
rT.lllny Gilil:erd 
1'ndree ?.uchanan 
Gary re 'Ibumeau (altemat.e) 
Bill Little (alternate) 

291-3277 
291~u4248 or 2173 
291-3282 
291-4862 
291·-3306 
291-4179 
291-3669 
291~3174 
291--4433 
291--4862 

986-1911, roe. 325 
986--1911 
986 =-1911 
986-1911, Loe. 330 
986--1911 
986-1911 

\ 
\ 

224--~2308 
22~-2309 
228-4535 
228-3828 
228-2231 
228-3871 

228-2907 



IJ:X:1'L 5 (COLIEGE OF fill"1 CALEtONIA) 

Vicki Nunweiler 
l?ilf Bellnond 
~rian Generoux 
Peter Burtoo 
Ivan ShuJrt.Ster 
Frieda l\~Ilvena (alternate) 

Diane Kaufnan {alternate) 

562-2131 , Ioc. 290 
562-2131 
562-2131 
562-~2131 
562-2131 
562-.2131 
562-2131 

'79 D!legates 
Page 2 

I.OCAL 6 (~aching Support Staff at S.F .Uo - T.S.S.U.) 

Bill Burgess 
Pat l':\rl}ca 
Peter lane 
fuchael E\~en 
Lmda Hale 
Pat Iauzon (alternate) 
Elaine Auerbac11 (alternate) 
Jack Geggenberg (alternate} 

I.eave nessage for I.oca1 6 delegates 
at u:x::al 6 office - 291-4735 

AOCE PROVINCIAL CC1\JSTI'ItlTICN section 14: CCNVEr,Il'IOE 
C * ~legates ~ 

1. Any nerrber in good standing is eligible to be a delegate to t.lle Annual 
Conventioo or Special C'...cnventions. D9legates shall be electea by Ioca1 
~ssociations nn the follorlng basis: 1.-.so r:anbers: 2 delegates; I &legate 
for eadi additicnal so niiiliers or rcajorify fraction ffiereof q, to 200 Il'elr6ers. 
'ffiereafter, I delegate for eaffi loo ned5ers or majority fracE1.oo theieof. 
No mre €hari Io delegates shall he all(li!.€d £ran eacfi tocal Msociaffai, except 
where applicatim is n1a0e by ffie Inca! AsSOCI.ation for aaditiaial represent-
ation and such reqtest is granted by the Provincial Fixecutive, sutject to the 
anoroval of tl-ie Cmve.ntiono 

,&. -

2. Loca1 Associations shall elect alternates to provide for t.1le inability 
of any of the delegates to attend. 
4 o .J\Bl'.bers of the Provincial Executive shall autamtically be delegates 
to a:nventions. 

latest I.ocal rrarbership figures received by Provincial Offire and effective 
r~.arc..l-t 31, 1979 the nonth of the call to O:nvention: 

Local 1 
Ioca1 2 
I.ocal 4 
Ioca1 5 
I.ocal 6 

1425 
850 (approxinate .... official figures not yet reoeived) 
179 
83 

262 (signed up although the bargaining unit is in excess of 400) 
2799 

, -



:RULES OF ORDER GOVERNING A. 0 . C. E. CONVENTION 

(Based on Bourinot•s ·Rules of Order, Union Constitution, and Rules 
of Previous Conventions.) 

1. The final deadline for su ·bmi -ssion of all resolutions and 
constitutional amendments to the Provincial Executive is 
May 2nd, 1979. 

2. Any resolution or proposed Constitutional amendment to be 
accepted must be submitted . by the executive committee or 
a body directly affiliated or chartered by this organisa-
tion and signed by the presiding offic~r and secretary. A 
resolution shall not deal with more than one subject, shall 
refer to the action which is proposed, and shall contain 
not more than one hundred and fifty words. 

3. Resolutions and Constitutional Amendments received or sub-
mitted contrary to the above shall be referred to the 
Provincial ·Executive who may refer such proposals or pro-
posal to the Convention with the understanding that 
oonside -ration is dependent upon twp-thirds majority consent 
of the Convention. 

4. Resolutions and Constitutional Amendments properly · received 
by the Provincial Executive for consideration by the 
Convention shall be referred to the Resolutions and consti-
tution Committee. No later than May 18th, 1979, oopies of 
the proposed resolutions and Constitutional Amendments shall 
be distributed to those accredited delegates for whom the 
Provincial Executive has ~eceived notice in writing. 

5. A quorum shall be a majority of registered delegates. 
6 .• The President shall preside at the Convention, end in her/his 

absence ., the Vice-President shall preside, except at the 
discretion of the Convention. 

7. When a delegate wishes to speak she/he shall address the 
Chair. When recognised by the Chair, she/he shall give her/ 
his name and the name of the Local she/he represents. The 
speaker shall also indicate whether speaking for or against 
the motion. 

-
8. No new item of business can be discussed until it has been 

moved and seconded. 
9. An amendment to the main motion may be moved, must be second-

ed, and must not be contradictory to the main motion. 
10. An am~ndment to the amendment (subamendment) may also be 

considered, and must also be moved and seconded. When tbis 
happens voting is conducted in this order: 

· a) the subamendment 
b) the amendment 
c) the main motion as amended. 

11. Speeches shall be limited to 5 minutes except in moving a 
resolution, wh~n the delegate ·shall be allowed 10 minutes. 

2/ ••• 
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12. A delegate shall ~ot speak more than once upon a subject, 
until all who wish to speak have had an opportunity to doso. 

13. A delegate shall not interrupt another except it be to call 
a point of order. ("Any member may at any time rise on a 
point of order, interrupting a speaker if necessary, to 
point out a breach of rules." -pg.56 Stanford ed. Bourinot~s 
Rules :Of Order) 

14. If a delegate be called to order, the delegate shall, at the 
request of the Chair, take her/his seat until the question 
of ·order has been ·aecided. 

15. Any delegate may appeal t~e decision of the Chair ("Challenge 
the chair"). The Chair shall step down for the duration of 
the challenge. The Vice-President shall chair the challenge. 
The Chairperson (Vice-Pres.) shall then put the question 
thus: "Shall the decision of the Chair be sustained?" The 
question shall not be debatable except that ·the Chairperson 
and the ch~llenger may make an explanation for their decisions. 

16. In case of a tie vote, the Chairperson shall cast the deciding 
vote. 

17. When the previous question is moved, no discussion or amend-
ment of either motion is permitted. If the majority vote 
"that the question be now put", the or'iginal motion has to~ 
put without debate. If the motion to put the question is 
defeated, discussion will continue on the original motion. 

18. A delegate shall not move a motion to refer back after she/he 
has spoken on the quesion at issue. 

19. If the report of a Committee is adopted, it becomes the decision 
of the Convention. If defeated, it may be referred back to 
the Committee for reconsideration. 

20. When a motion is pending before the Convention, no motion 
shall be in order except to refer, to call the question, or to 
postpone for a definite time. 

21. A motion may be reconsidered provided the mover of the motion 
to reconsider voted with the majority and notice of motion to 
reconsider is supported by two-thirds .of the delegates quali-
fied to vote. 

22. On all matters not regulated by these Rules of Order, BourirX>t's 
Rules of Order shall govern. 

\ 

* * * * * * * 
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Sdmi.tta1 by A{CE T..ocal 4 (capilano Cnllege) 

'lhat in the case of arergency re .. solutions at Chnvonticn ,~hlc.l-i deal "lith 
disburserrent of Provincial Association funds, ~i ther nS loans or as direct 
grants, such resolutions be put to referendum. ballot by all rrembers of the 
P.ssociatioo. 

r,,.ovea hy Joy ~th (I.ocal 4) 

.. 



ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 

ANNUAL AUCE CONVENTION 

May 27 & 28, 1978 

Capilano College, 2055 Purcell Way, North Vancouver 
Saturday, May 27, 1978 

Melody Rudd, Chairperson Judy Wright, Recording Secretary 

Melody Rudd called the Convention to order at 9:30 a.m. 
Melody Rudd called for emergency resolutions. 
(Motions passed are in Italics). 

Nancy Wiggs moved) 
Reva Clavier seconded) 
carried 

To .tape necond the Conven.-tlon. 

Reva Clavier moved) 
Fred Ludwig seconded) 
Carried 

Tha..t thvc.e be n.o .6molu,ng cl.wt,ln.g .the Conventi..on. 

Melody Rudd proposed that a motion to seat non-union observers be delayed 
until a later time. 

Linda Cowan moved) 
.Sandy Shreve seconded) 

Lid Strand moved) 
Linqa Cowan seconded) 
Carried 

Nancy Wiggs moved) 
Mike Lynch seconded) 
Carried 

Nancy Wiggs moved) 
Bob McAdie seconded) 
Carried 

That the agenda be adopted. ... 

To amend the agenda to open n.omi.n.a-U..on1.> 6oJt PJtOv)..nc.ia.l ta.t,le 
o6&Lcelt.6 to 4:30 and be cf..o-0ed at 3:30 p.m. Sunday. 

That the mln.utu 06 the .la6t Convention be. adopted. 

The Chairperson opened nominations for the Tabulating Committee.. Neil Boucher, 
Mick McGuire, Sheila Perret, Nancy Wiggs and Fred Ludwig were nominated. 
Neil Boucher declined to stand for nomination. 

Judy Wright read the Provincial Executive report. 
Sigrid Shepard moved) 
Mike Lynch seconded) 
CArried 

\ 

That the Ex.ecu;Uve. nepoJtt be·adop.ted. 

(Note: the Executive report was printed in the May Convention newsletter} 

Financial Report: Judy Wright read through the auditor's financial report and 
read a breakdown of major expenses and percapita tax by locals. There was also 
a canparison given of last years' proposed budget and how the expenditures over 
the year actually fit the proposed budget. There were questions about the 
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financial report. There .was some question as to the accuracy of the auditor's 
mathematics. There appeared to be a discrepancy that shouldn't exist on page 
two where it said under "Assets" that the total was $23,135 and under 
"Unexpended General Funds" to be a balance of only $21,135. Neil Boucher fel~ 
the two amoWlts should be the same. Judy Wright ·felt that althoug there may 
appear to be a mathematical error made on first glance, there was a satisfacoty 
explanati~ to be made that she would check out with the auditor, if possible, 
by the next: day. 

Neil . Boucher moved) 
Linda Cowan seconded) 
Motion defeated 
Cathy Pike moved) 
Neil Boucher seconded) 
Carried 
Judy Wright moved) 
Fred Ludwig seconded) 
Carried 

That the auditor's report be accepted with the correction 
of the mathematical error on page 2 of the report. 

Tha.t the P1r.ovi.Jtcial Executlve c.hoo~e a.no.the,.,,. a.u.dUoJr. 6oJt 
the 6utwt.e. 

to de 6 Vt 6Wtthvr. <.LU c.Uh~.lo n o i the 6,lna.nclal Jr.epoJLt u.n.tll 
Sunday. 

It was announced that the new Tabulating Canmi.tte on counting of the ballots was 
Sheila Perret, Fred Ludwig and Nancy Wiggs. · 

• Local Reports 
The Local reports were given verbally by Local delega~es. The reports tended to 
be infonnal. Discussion, comments and questions ·were allowed so that each toc~l 
was able to receive information and opinions from each Local. Nancy Wiggs 
reported for Local 1, Jan McKinnon reported for Local 2, Steve Gellar reported 
for Local 3. After Steve Gellar completed this report a motioo was introduced. 

cathy Pike moved) 
Nancy Wiggs seconded) 
carried 

to .6ea't ]a.ck.le A.ln6woJLth on SORWUC M a.n ob.6eJtveJt. 

All of the delegates introduced themselves in tum. 
'!be presentation and discussion of Local reports continued with Sheila Perret 
reporting for Local 4. Wilf Bellmond read a report from Local 5 on behalf of 
Stu Berry who was not present at the Convention and then more discussion and 
questicms took place. Michelle Pujol o~ Local 6 gave that Local's report. 
Nancy Wiggs moved) 
Lid Strand secmded) 
Carried 

to ~ec.uve a11.. Local Aepolt.t.6. 

Lid Strand took over the Chair. 
. . 

Melody Rudd read the AUCE/SORWUC Committee report as .printed in the May pre-
convention newsletter with the recommendation by the Canmittee to the Convention 
that a formal AUCE/SORWUC Committee cease · to exist and instead have SORWUC deai 
directly with AUCE Locals and that these activities be reported in the Provincial 
newsletter. 
Jackie Ainsworth as a SORWUC representative of the AUCE/SORWUC Com:nittee repor~ed 
on SORWUC' s activities over the past year and made an appeal to AUCE for support 
for SORWUC's attenpts to organise unorganised workers. 
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Cathy Pike moved) 
Steve Gellar seconded) 

that AUCE Provincial make a $2,000.00 long-term interest-
free loan to SORWUC. 

Neil Boucher moved) to amend the motion to make the loan to SORWUC $10,000.00. 
Nancy Wiggs seconded) 
Motion carried as amended 
Break for 15 minutes. 
Melody Rudd resumes the Chair. 

Chris Eve moved) 
Linda Cowan seconded) 

that we ask the membership to forgive $4,000.00 of the 
loan to SORWUC as a grant. 

Nancy Wiggs moved) 
Neil Boucher seconded) 
Carried 

that t.he motion to 6o~give $4,000.00 on the loan be a . 
~oU-ca.U. vote. 

A roll-call vote was conducted. 
Those in favour of the motion: 

Chris Eve 
Linda Cowan 

the motion: Those opposed to 
Cathy Pike 
Michelle Pujol 
Tom Hedekar 
Wilf Bellmond 
Vicki Nunweiler 
Lynda Oakman 
Rod Driedger 
Sigrid Shepard 

Motion to forgive 

Mike Lynch 
Richard Melanson 
Sandy Shreve 
Sheila Perret· " 
Mi ck ,'McGuire 

I 

Margie Walley 
Joan Cosar 
Maryse de la Giroday 

$4,000.00 defeated. 

Ann Hutchison 
Jean Priest 
Nancy Wiggs 
Neil Boucher 
Bob McAdie 
Lid Strand 
Judy Wright 

Nancy Wiggs moved) to accept the AUCE /SORWUC Comm-lttee JtepoM. 
Ann Hutchison seconded) 
Carried 

Naninations of Table Officers: 
President: Lid Strand naninated by Nancy Wiggs. 
Vice-President: Bob McAdie naninated by ·cathy Pike. 

Sheila Perret nominated by Mick McGuire. 
Secretary-Treasurer: Sheila Perret nominated by Nancy Wiggs. 

Cathy Pike nominated by Michelle Pujol. 
Union Organizer: Nancy Wiggs nominated by Michelle Pujol. 

Melody Rudd nominated by Lid Strand. 
' 

The Convention agreed to continue the meeting to 5:3 ·o. 

Affiliation, Canmittee Refort: Melody Rudd read the Affiliation Committee report 
as published in the May pre-Convention newsletter. 
Nancy Wiggs moved) that :the Convention adopt .the A6 6,,l,lla.:Uon Commlttee Jt.epoJtt. 
Neil Boucher seconded) 
carried 
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Maternity Leave Report 
cathy Pike, Provincial Union Organiser read the M~ternity Leave report as printed 
in the May 1978 pre-Convention newsletter. 
Nancy Wiggs moved) that the Convention accept .the mate.Jtnlty le.ave AepoJT.:t.. 
Ann Hutchison seconded) 
carried 

Lynda Oakman moved) that the Convention. be a.djowc.ned -to the next day (Sunday). 
Michelle Pujol seconded) 
carried 

Sunday, May 28, 1978 
9:20 a.m. 

Resolutions and Amendments Committee Report 
Bob McAdie moved) 
Nancy Wiggs seconded) 
Carried 

Resolutions 

Ria Zapf moved} 
Sandy Shreve seconded) 
Carried 
Lid strand moved) 
Fred Ludwig seconded) 
Carried 

Neil Boucher moved) 
Nancy Wiggs seconded) 
Carried 

Linda Cowan moved) 
Ria Zapf seconded} 
Carried 
Sheila Perret moved) 
Nancy Wiggs seconded) 

Linda Cowan moved) 
·Fred Ludwig seconded) 
carried 

tha.,t the Convention accept the Ruolu.tlon a.nd Amendme.nt-6 
Commltt.ee Jt.epollt. 

that AUCE oJtga.nlze .6 hop J.t.waJtd .6 eml~aM on a LoCJll level. 

that when 1teque1>:ted and when nec.U.6My, the PJtovinclai. 
w.ift pay expe~ u 601t Jt.U oUJtC.e people to tJux.vd to 
out-on-town AUCE loc.al-6 to c.onduc.t 'poJLta.ble' .6emlnaM 
601t AUCE Loc.al.6. 
t:ha;t the Exec.u..ti.ve. on the PJt.ovi.nclal M.6oei..a.:,U_on make 
ava.Uabte to .the Loc.ai.-6 complete o,lnanc.lal 1tepo1Lt6 br.cf.u.cllng 
bu.dg<iU, pJto jec..tlon6 (i.6 any), and ail mot.i.oM peJr.ta.hii.ng 
to the JU.J.nni.ng 06 the. A6.t>oelati..on, and be U 6withe1t 
JtU olved .that t~ clu.t.JLlbu;tlon to :the Local exec.u.tlvu 
be. the duty on .the PJWvi.nc.lal 1tepJt.uent.o..Uvu • 
.tha.:t: AUCE oppo.t>e the PMvinc.lal Gove/U'lmen.t' .6 f.J.6ert-tlai. 
SeJtvic.u b.lU-. · 

that the AUCE Provincial Association will work in conjunction 
with AUCE Locals·, to ensure that the expansion plans of · 
the B.C. Systems Corporation do not undermine the secufity, 
benefits and wages of AUCE workers, and be it further 
resolved that the AUCE Provincial Association ~ttempt ~o 
protect the right of college and university employees ~o 
initiate and effectively carry out job action where an~ 
when necessary . · 
to del.e.t.e "a:t:temp.t to plUJ.t.e.~' and to Jt.epta.c.e U wlth 
,, Aea. 6 6iJun,, • 

Motion as amended carried 
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Sandy Shreve moved) 
Ria Zapf seconded) 
Carried 

Michelle Pujol moved) 
Reva Clavier seconded) 
Carried 
Lid Strand moved) 
Sandy Shreve seconded) 
Carried 

Sigrid Shepard mo'V'ed) 
Sheila Perret seconded) 

Neil Boucher moved) 
Ada Ho secaided) 
Carried 
Part 1) 
Carried 
Part 2) 
pefeated 

Cathy Pike moved) 
Sheila Perret seconded) 

Bob McAdie moved) 
Sandy Shreve seconded} 
carried 

that AUCE c.ontinu.e to oppo.6e any attempt by the PMv.ln.clal 
GoveJtnment to -limit :the abLllty 06 the Public. Sec.obt. c.vtlo~ 
to maht.ta.ln Jte<U onable.. wa.gu, Jvlghto, beneflu and wo/VUn.g 
c.o ndi;tlon.,6 • . . 

tha.t AUCE .6u.ppo!Lt and ald :the oJr.ga.n,lza,,tlon 06 tea.c.hlng 
M.6-l6ta.YLU a,t U.B.C. a6 a Loe.al 06 AUCE 16 they ,1,0 
du-Ute. . 
.that AUCE Pll.ovincla.l extend a. mu.6a.ge 06 ,1,uppoll.:t a.n.d 
-6 oUd.aJL,lty to the C oUeg u a.nd F a.c.u.ltleA F e.dvr.a.t.i..o n o 6 
B.C. hi the,{Jt. oppo.6Ltlon to BW. g2 a.nd .theilt £rlght ta 
ma..lni:JLln .the Jtlgh.t to ball.gain e66ec.t:.lv~y 6oJL 6a..UL 
woJLfu..ng c.ondi;tlo n6 6 oJt :the 6a.c.uli.y t.ea.c.hing in 8Jr.,l;ti,6 h . 
Columbia c.oUege.-6. 
that AUCE participate in the festivities of Intematiopal 
Watlen's Day each year and be it resolved that this 
convention encourage AUCE Locals to negotiate Intemational 
Wanen's Day as a special day off. 
to -6plU the mo.tlon .lnto 2 pa.Jt.:a at the end 06 "e.ac.h teM" 
to make ,lt .lnto 2 moticn-6. 

.tha.:t AUCE pa/Lt.lclpa:t.e ,ln the 6ut.lv-lilu on I n.teM.a.tloyiai. 
Women' ,1, Va.y ea.ch yeAJL. 
that this Convention encourage AUCE Locals to negotiate 
Intemational Women's Day as a special day off. 

that the Provincial Association of AUCE protest the ilfegal 
invasions of privacy and erosion of civil liberties, ~d 
call for the prosecution of these illegal acts caamitt~d by 
the RCMP, security forces, civil servants and governm~nt 
agents and agencies. 
to dele,te "civU .6eJtva.n.t6 a.nd" 6Jtom the mot.ion. 

Motion as amended carried 

Sheila Perret moved) 
Fred Ludwig seconded) 
Carried 

I 

tha.,t the AUCE P.1r.oviJ1.cla.l A.6.6 oclatl..on c.onde.mn the a.n:tl-gay 
CJr.ll6a.du 06 Renal6.6a.nc.e Canada. and Anita BJtya.nt whlc.h ~eek 
to deny homo.6exu.a.l men and women demoCJr..a.tic human JUghu; 
be U f,UNtheJL .1r.uolved tha.t the AUCE PMv.lnuai. Ab.6oc1..et.Uon 
a66..vun.6 U:.6 view that -6exual oJt.lent.a.tlon 4houl.d not be a 
c.o~,ldvr.a.t.i..on ..ln fulu.ng, advancement oJL any otheJt. c.ondµ:,lon 
On employment 06 men and women WOJt.k.ln.g ,ln educ.a..UoMf 
-iMt.ltuti..on.6; a.nd be U 6u.Jt;the.Jt JtU olved that the. AUcc· 
Pll.ovinc.lal. Al;.1,oua:tlon 601UAJO.Jtd a. c.opy 06 tkl6 JL~otu:U.Qn 
to the Gay Allla.nc.e TowMd Equ.ai.i.ty 06 Vanc.ou.veJL ht 1>uppoJLt. 
06 :the oJt.ga.nlzed oppo.6.ltlcn to the upc.om.lng vl&U 06 ' 
Ani.A:a. BJt.ya.n.t. 
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Michelle Pujol moved) 
Cathy Pike seconded) 

that this Union recognizes that working class solidarity 
between English Canadians and Quebecois can only be 
attained if the people of Quebec determine their own tuture, 
and be it further resolved that this Union opposes all forms 
of economic and mili ta:ry pressure that the Federal Government 
may exert on the people of Quebec. 

This motion as presented was referred back to the Local 6 delegates for rewording. 

Reworded motion) that Con.ven.tlon oppo~u all no!Un.6 06 e.c.on.omi..c. and 
carried mlU;taJuJ pll.U~UJL.e tha.t ma.y be exvr..ted on the people 06 

Quebec. • 
Neil Boucher moved) 
Mick McGuire seconded) 
Carried 

.that tkl.6 moUon. go to ll.e.6e1t.endum. · 
(N.B. - this motion was later rescinded by the Convention. 
See minutes in chronological order). 

Nancy Wiggs moved) that the pMc.edUJte nOJt c.onduc.tlng :the. ballot be JteneJt.Jted to 
Neil Boucher seconded) Loe.al 6 a.n.d be b1tought bac.k. to the · .6pe.ual Jtuolu:Uon,4 
Carried 

Lid Strand moved) 
Tau Hedekar seconded) 
Carried 

.6e.c.t1..on 06 the. agenda.. 

that the PMvinc.ial. Union 0}(.gaJU.ZVl be 1l.Upon6.lble nOJt 
pJc.e.palting i:he. PJr..Ov.lnc.,la,l N~le.ttvc. a.6 we.U 46 p)(.Ue~ 
dutiu . r 

,. 

Constitutional Amendments 

Amendment 1: 
Judy Wright moved) 
Fred Ludwig seconded) 
carried 

Amendment 2: 
Sigrid Shepard moved) 
Nancy Wiggs seconded) 
Defeated 

.tlta:t. Sec.ti.:on 8 06 the Cort.6.t.ltu:tlon be. amended to 1tea.d: 
Eac.h PJLov.lnc.,la,l 066.lc.eJL 06 the. PMv.lnclal Exec.utlve. .6ha.U 
be e.lec.ted by .the membeM 06 :the PMv.lnual A&~oc.1.JJ..tic,n 
by ll.eneJLe.ndum., the highut numbeJL O 6 votu 60ll. ea.c.h po~-lti..on 
to be .6u.66.lc.len.t to tle.c.t .6u.c.h 061,,lc.eJL. In :the c.46e whvi.e 
one on o ).1) nominated o)(. · a c.etc.ta.in o.6ltlon tie.Jr../'fil.6 
name .6 .. -~ """'~ e.6 oil no e.6..{. e. 

on .,(,.n, moJt.{! 

of the words underlined 

that Section B(B) of the Constitution be amended to read: 
All candidates for positions as Provincial Officers ml.U3t 

'I . 

be nominated at a Convention. If a nominee is not present, 
her/his written consent must be given to the Secretary-
Treasurer at the time of nomination. No member shall 
nominate more than one candidate for each office. 
Nomination for full-time .paid positions will not be accepted 
by the Convention for any member canpletein her/his (second) 
term in a full-time paid position. 
(Note: the proposed amendment is the deletion of the 
bracketed word 'second'). 
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Nancy Wiggs moved) 
Neil Boucher . seconded) 
Carried 
Neil Boucher moved) 
Tom Hedekar seconded) 
carried unanimously 

Amendment 3: 
Sheila Perret moved} 
Nancy Wiggs seconded) 
Carried unanimously 

Amendment 4: 
Sheila Perret moved) 
Bob Mc.Adie seconded) 
Carried unanimously 

Amendment 5: 

to !LU c.ln.d Jt.Ulu 06 o-'l.dVt -&o that a.no.theJt. amendment ht 
pla.c.e. 06 :the de.6e.ated amendment may be con.6)..dvr.ed. 

that -&ec.:tlon B(l) 06 the PJtovbtclal Con6ti.:tu.ti.on .6ha,lt 
now Jtea.d "may not JtWi noJi moJte .than two C.On.6 ec.uti.ve _t.~". 

.th<t:t Se.c.tian. .14 ( C) - Convent..loM - a-6 it now /tea.~: 
"C. Vete.ga:t.u: 4. Memo~ 06 .:the P,u,vincltd Executive. 
.6 hai.l au.:toma:tlcal..ly be de.f..e.ga.tu t"-o co nventlon& n 
be amended ta a.dd "ht adcLU:.lon to the delega:tu e.le.c.te.d by 
the Local. A.6.6 ou<Ltlon. a'6 in Section 14C: 1." 

.t.ha..t .the pOJLt o0 Section. 1.4 (V} - Conve.ntion.6 - U now 
IL~ ·: " ••• Re.oolutlon.6 to the. PMv.ln.chtt Annual Convention 
mCL6t be. Jtec.uve.d by .the. P1t.ov.lnclal. SeClletoJty-Tll.e.a.6UJLVL a.t 
.leM.t 90Mte.en ( 1 4) da.y.6 pM.oJc. to the. c.onventlon ckue. • •• " 
be amenae.a to' Jteaa: " ••. Ru ofu.tlo~ to the PMv.lnclal 
Annual Convention mMt be ,uicuved d. £.e(U)t twent:y-~ht (28) 
day-0 pltloll. to the corivenilon date ... ". " 

Richard Melanson moved) 
Nancy Wiggs seconded) 

thatSection 13(C) - Provincial Committee -
be amended to change the Provincial 
Tabulating Committee to Trustees and that 
their duties shall include: 
a) checking of credentials at Provincial 
conventions and meetings; 
b) maintaining and updating the Provincial 
Constitution and Provincial Policies and 
Procedures manual; 

and 
c) selecting one representative from among 
themselves who would serve on the Provincial 
Executive. 

Nancy Wiggs moved) 
Richard Melanson seconded) to ~eoeJc. the. p~opoJed ame~dment 5 to the 
Carried LoQal 1 delegaze~ 60~ 4ewo1t.dlng into 

Con.6titutianal language. 
Amendment 6: 
Nancy Wiggs moved) 
Neil Boucher seconded) that the .Provincial Trustees be elected in the 

same manner as the . Provincial President, 
Vice-President, Secretary-Treasurer and 
Union Organizer and be it further resolved 
that in the event that all the Provincial 
Trustees resign, the Provincial Executive 
shall be empowered to appoint an elections 
committee. 
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Lid Strand moved) 
Nancy Wiggs seconded) 
carried 

Amendment 71 

to refer the proposed Amendment 6 to Local 1 
delegates for rewording into Constitutional 
language. 

Mick Maguire moved) 
Nancy Wiggs seconded) that Section 2(A) - Objectives of the 

Provincial Constitution be amended to re~d: 
"To bring about fair wage standards and to 
assure uniform job classification with equal 
pay for comparable work for all employee,; 
regardless of sex, sexual lroclivity, agp, 
marital status, ehy·slcal' d s·ahi-I·Itl' J!Ot 
affectin ob ·erldrmance, revioua and 
current s c a·tr ·c· or s c ot era eut1c 
treatment not a e·ct1n · o 
s 1n co our, race, re g ous 
Sel!efs, national origin, or 
of ·depend!9!1tS '' • 

Lid Strand moved) 
Sheila Perret seconded) that "proclivity" be amended to "orientatipn" 

and that "not affect ·ing job performance" 
be deleted. 

Melody Rudd, chairperson, . ruled all of Amendment 7 out of order. 

Nancy Wiggs challenged the Chair. 

Lid Strand took over the Chair. 

The challenge was upheld unanimously. 

Nancy Wiggs raised point of order: that Chair rule phrase• "not 
affecting job performance" out of order. 

Melody Rudd ruled the deletion of the phra -se "not affecting job 
performance"·as it appears twice in the original motion. 

Discussion continued on amendment to original proposed motion which was 
to amend Section 2(A)i keeping the following in mind: · 
a) ·deletion of "not affecting job p,rformance" where it twice app~ars 
and 
b) we are only discussing retention of word "orientation" instead 
of proposed word "proclivity" as noted above (Lid moved, Sheila 
seconded, etc.) 

Amendment to retain "orientation" instead of proposed "proclivity" ! f 

Carried. 
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Discussion of motion with amendment continued (now back to main 
motion with changes as noted. 

Bob McAdie moved) 
Reva Clavier seconded) 
carried 

Tan Hedekar m:,ved) 
Wilf Bellm:md seconded) 
Defeated 

Sandy Shreve moved} 
Nancy Wiggs seconded) -

Linda Cowan moved) 
Sheila Perret seconded) 
carried · 

to delete 'nature or number of dependents' 
to maintain "whether or not she/he has children" 
as the Constitution was presently worded. 

to refer this section of the Constitution back 
to local 4 for reworoing. 

to maintain "colour" instead of proposed "skin 
colour" and add "and/or dependents" at very end 
of Section 2 (A) . . 

to split the sub-amendment into two sections. 

... 

!t:>ti.on to delete ''skin oolour'' ar¥l retain ''oolour'' carried. 

!t:>ti.on to have the question put. carried. 

to add ''atxi/or depetxlents" at end of section 2(A). carried. 

M:>tion as ainended: 

carried. 

"To bring about fair wage standan:1s and to assure unifo:cn 
job classification with equal pay for canparable -work for 
all ercployees, regardless of sex, sexual orientation, age, 
nBrital status, phy.J!ical disability, previous and current 
psychiatric or psy~~trerapeutic treatnent, oolour, race, 

· religious or political beliefs, national origin, whether 
.or not she/he has children and/or depeooents. 

Mike Lynch moved) 
Cathy Pike seconded) 
carried 

-
that the notion to send resolution #12 to 

referendum be rescinded by this convention. 
(re Quebec self-detenni.nation) 

Nancy Wiggs moved) 
Michelle McCaughran) 
Carried 

' to refer Resolution #12 to local 6 to reword 
the resolution. 

BREAK FOR LUNCH 

RECONVENE AT 1:35 p.m. 
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Michelle McCaughran moved) 
Fred Ludwig seconded} 
Carried 

to seat Dennis Ritchie, President, 
Sinon Fraser University Student Society. 

The financi~l report was brought back to the convention for 
approval and was further clarified by Melody Rudd. 

Nancy Wiggs moved) 
Linda Cowan seconded) 
Carried 

Nancy Wiggs moved) 
Mick Maguire seconded) 
Carried 

Resolution #12 

to accept financial report with the exception 
of the auditor's report. 

to accept the bu:lget as presented. 

Local 6 presented reworded motion. 
Michelle McCaug-hran "Be it resolved: that this convention 
moved} recognises the right of the people of 
Cathy Pike seconded) Quebec to determine their own future'' .. 

Neil Boucher moved) 
Nancy Wiggs seconded) that there be a roll call ¥ote on 
Carried Resolution #12. 
Later withdrawn and replaced with: 

N-ancy Wiggs moved) 
Kaye Childress seconded) 

. carried 
Move that each section of the motion be 
voted on separately in a roll-call vote. 

a) "Be it resolved: that this convention recognises the right of the 
people of QueEec to determine their own future". CARRIED 

YES 

Lid Strand 
Dan Powers 
Sheila Perret 
Nancy Wiggs 
Ann Hutchison 
Jean Priest 
Joan ·Cosar 
Richard Melanson 
Fred Ludwig 
Bob McAdie 
Ria Zapf 
Sandy Shreve 
Steve Geller 
Sigrid Shephard 
Lynda Oakman 
Vinny Mohr 
Michelle McCaughran 
Cathy Pike 
Judy Wright 

NO -
Neil Boucher 
Maryse de la Giroday 
Linda Cowan 
Lorin Orpwood 
Reva Clavier 
Kaye Childress 
Tom Hedekar 

ABSTAIN 

Mick Maguire 
Mike Lynch 
Aaa Ho 
Rod Driedger 
Vicki Nunweil~r 
Wilf Bellmond 
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b) Be it resolved that this convention recognises that working class 
solidarity between other Canadians and Quebecois can only be attained 
if the people of Quebec determine their own future. CARRIED. 

YES 

Lid Strand 
Dan Powers 
Sheila Perret 
Nancy Wiggs 
An.n Hutchison 
Jean Priest 
Joan Cosar 
Richard. Melanson 
Fred Ludwig 
Ria Zapf 
Sandy Sl'1reve 
Sigrid Shepherd · 
Vinny Mohr 
Michelle McCaughran 

NO ABSTAIN -
Neil Boucher 
Maryse de la Giroday 
Bob McAdie 
Linda Cowan 
Mike Lynch 
Lorin Orpwood 
Reva Clavier 
Lynda Oakman 
Wilf Bellmond 
Kaye Childress 
Tom Hedekar 
Cathy Pike 

Mick Maguire 
Ada Ho 
Steve Geller 
Rod Driedger 
Vicki Nunweiler 
Judy Wright 

c) And be it further resolved that this convention opposes all forms of 
economic and military pressure that may be exerted on the people of 
Quebec. CARRIED. 

YES 

Lid Strand 
Nancy Wiggs 
Ann Hutchison 

. Je .an Priest 
Joan Cosar 
Richard Mela.nson 
Fred Ludwig 
Bob McAdie 
Ria Zapf 
Sandy Shreve 
Mike Lynch 
Steve Shreve 
Sigrid Shepherd 
Vinny Mohr 
Michelle McCraughran 
Cathy Pike 
Judy Wright 

Mike Lynch moved) 
Mick Maguire seconded) 
Defeated 

NO 

Mick Maguire 
Marysa de la Giroday 
Linda Cowan 
Lorin Orpwood 
Reva Clavier 
Lynda Oakman 
Wilf Bellmond 
Tom Hedekar 

' 

• 

ABSTAIN 

Dan Powers 
Sheila Perret 
Neil Boucher 
Ada Ho 
Rod Driedger 
Vicki Nunweiler 
Kaye Childress 

that the rights of minority groups in Quebec 
for self-determination be recognised by this 
convention .. 

Melody rule4 that this should be votecl on as a 4th part to th.is rotion. 
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Lid Strand moved} 
Nancy Wiggs seconded) to delete "for self-determination" 

Melody ruled that this amendment out of order because the question 
is self-detennination. 

Referred co ·nstitution ·a1 Amendment 5 (reworded b y Local 1) 

Richard Melanson moved) 
Lid Strand seconded) 
Carried 

Richard Melanson moved) 
Lid Strand seconded) 
Carried 

Richard Melanson moved) 
Lid Strand seconded) 
Carried 

Richard Melanson moved) 
Nancy Wiggs seconded ) 
Carried 

that all references to T;wul.ating camrl.ttee in 
the Constitution be substituted by the word 
''TrustE:!es'·. 

Add after Provincial Organizer, -chairperson of 
the Trustees (section ·1A) 

that after line "The Ccmnittee shall elect one of 
its neru:>ers to serve as c!1airperson add the 
following "aro to serve on the Provincial Executive". 
(section 13C) 

add to above-: The Trustees shall maintain and 
updat.e the Provincial Constitution am Provincial 
Policies and Procedures Manual. 

Reworded co ·ns :ti'tu·tional Am:e·ndmen:t 6 by ·t oca ·1 1 

Richard Mela ·nson moved) 
Nancy Wiggs seconded) that Constitutional Atrendment 6 be voted on 

as a resolution, not a constitutional amendrrent. 
Richard . withdraws his motion. 

Emergency Resolutions · ·a·nd · c·on ·s:tit~-t ·ion ·a·1 Ame·ndme·nt.s 

Melody reminded the delegates that the convention will have to vote 
by a 2/3 majority to discuss each resolution or amendment as it is 
raised. · 

' 
Lid Strand moved) 
Nancy Wiggs seconded) that this convention consider constitutional 
Carried amendrrent SB. 
Melody ruled that the vote was valid if it was carried by 2/3 or the 
delegates present as long as there's a quorum . 
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Lid Strand moved) 
Ann Hutchison seconded) 
Carried as amended. 

Section. SB. At least 90 days before the Annual 
Convention, the Provincia l Execu:t.ive shall issue a ca.11 
for nanir.tations to fill the Provincial Executive 
J?OSitions. The Call ·for nanir1ation shall briefly 
outline the duties of each p:,sition and shall n-XJU.est 

Judy Wright rcoved} 
cathy Pike seconaea> 
Carried 

~!:<]engy Fesoluti~ 
cathy P:ike rroved) 
. Nancy Wiggs seco~....d) 
Carried 

Sandy Shreve noved.) 
Bob McM.ie seconded) 

a brief statement fran ea,~h naninee outlining who 
they are~ relevant e:K,E;eri ,?Jlc.-e and L"'easons for 
running for the position . The st.aterents recei'ved 
shall be distributed to the rrc-mb?,.x.-sW.p at least 28 
days befc>re the convention . •. r candidates 
may be ncminated at tl:¥1 OJrl\TP..ntian.. If a naninee 
ls not present at the Conventionr b,->_r./his written 
oon&.mt ttrrLwt be 9i.ven to the ~...reta.t-y· ,-Trea.surer 
at the time of n:mri.nation., No nenber st.all 
nan:inate !'!'Dre than one candidatefor each office. 
Ncminatio.n for full-time paid positions ·will not 
be ac.,"Oept..ed by tbe C'..onven ti.on for a,.,,_y member 
canpleting her/his secx:md t.P..J:rn in a full-r.ime paid 
position.. · 

To· delet.E? fron atove the part starting 0 The call 
for nanination shall briefly ......... and finisru.n.g 
u at least 28 days befor.·e fre Convention~ 

to ha:u- t ... 11e energP..,.ncy resol ·i tion re C'..oim:or1~..al th 
Plyt.vcx:xi Strike. 

Whereas the ''°rkers at C,om-i1--•IMeal th Plywcod in Qts..ec 
are fightin.g for the rights to strike, orgarrize and 
ch(X)Se their ,~m union; 

'Whereas these ¼10rkers faoo -=-'·. injunction prohibiting 
any picketing and forcing t ·e <:.m1lJ to tak.e on the role 
of the police in enforcin0 .. ··his i.'f1junction; 

vJhereas picketers l'lEl'Je bE~.n · ·.ttackecl by the polioo, 
arrested and ~1110rkers J:-,.ave L, .en replaced by scabs hired 
by the OOn'f.(IDY; 
r,fue.i._reas \vOrkers .' dem::mcrati .-:: and hard-won riqhts to 

I -strike and organize are unc·1 ~r attad;: by the state and 
C",apit.alists throughout QuP.2 ,ec and the rest of canada; 
BE IT REf,OI:v.ED that AUCE· .st :md in solidarity with the ' 
Corrm:rnwealth Plywood . W'Orker~: by serm.ng t-lris resolutiet1 
and a $100 donation to ther 
& IT Ft.JRJJ:-~R RESOLVED that A~ :roc'lbilize supi:ort. for 
this st:ruggle anx)ng it.~ rr.er.--j >ership by pn,,vi<ling inforrration 
on the struggle through thE · .AUCE Pruvincial ~JS • 
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Neil Poucher rroved) 
Mick Maguire secxnded) 
~feated 

Richard r-.talanscn rroved) 
Mick Ma.guim secxnded) 
refeated 

-to have a roll-call vote on the train notion 

to delete ~100 donation .as part of the noticn. 

. . 
~ody ·ru.1es that the anendnent to delete $100 be disall.cMed. 
Nancy ~Tiggs challen~ this ruling. (the chair) 
Lio . Strand took over the chair. 
Challenge is up1eld. ('lherefore $100 ck:mation remain& part of the notion). 

cathy Pike noved) 
Lid Strand seconded) 
Carried 

Lid Strand no-ved) 
Mick Ma.gui:re seconded) 
carried 

YES 
Lid Strand 
Sheila Perret 
Ann Hutchisai 
Jean Priest 
?1al:yse de la Giroday 
Joan C.asar 
Boo McAdie 
Ria Zapf 
Sandy Shreve 
Mike Lynch 
I.orin OJ:};Mcxxl 
Steve Geller 
Sigrid Shepherd 
Ibd Driedger 

Vinny r.t:hr 
i1i.chelle McCaughran 
cathy Pike 
Judy Wright 

to vote to reconsider having a roll-call vote •. 

to have a roll-call vote oo etmronwealth Plywcxxi 
workers resoluticn. 

ID -nan PcMers 
Mick Maguil.'e 
Neil Boudler 

Pichard ~l.ansoo 
Lynda Ccwan 

Wilf Bellm:nd 
Kaye Crl.ldress 
'Ian Hedekar 

ABSTAIN 
Nancy Wiggs 

... 

Original notioo was carried. 

Lid Strand rroved) 
Nancy Wiggs seconded) 
carried 

Michelle Pujol noved) 
Nancy ti'1iggs secxnded) 
carried 

to consider the llOticns oo educational cutbacks 
and Carbines Investigaticris resolutioos. 

vhereas federal and provincial governnents have ercbark¢ 
oo a policy of cutbacks in the areas of social servi~ 
~deducatioo; · 
~reas edlx2ticnal cutbacks adversely affect all segments 
of canpus cxmrunities and the cxmrunity at large; 
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and Whereas administrati.cns have forced support staff 
.to bear a major burden of the educational cutbacks; 
BE IT RESOLVED that AUCE actively participates in the 
developnent of anti-cutbacks canpaigns, both at the 
Provincial and Local levels in ccnjuncticn with all 
segnents of the canpus cam:unities. 

. 

r ... x,ver and Secµtder agreed to dele~ words "both at the Provincial and Local levels". 
Iamis 'Ritchie, President, SFU St\Xlent Society, spoke to t.rie Conventim on this 
issoo of cutbacks. He urged support for the axrended notim. 
Atrended noticn carried. 

Vinny M:lhr noved) 
~W<e Lynch secxnded) 
carried 

Vumy M:lhr noved) 
Sandy Shreve secxnded) 
carried 

to seat Bruce Dawsoo of the United Fishetnel and 
Allied Workers Uni.al (UFA'WU) 

l'hereas the catbines Investigations Branch of the 
Federal Govenment attenpted to :inten."Ogate officers 
of the United Fisheznen and Allied Worlce:rs ' behind 
closed doors, and 

the Unicn picketed the plaoo, of the intended 
hearings denanding that they be held ope1 to the pres~ 
and the public, and that the fish cx:npan.ies be incltx3acl 
in any investigaticns, and 
vhereas the catbines Investigaticns:.Branch is nQ1 charging 
seven nenbers of the union with oostruction which, unqer 
Secticn 41 of the Act, provides a maxi.nun penaltyrof 
$5,000 and/or 2 years in jail, therefore be it 
RESOLVED-that the Agsociaticn of University and Cbll.ega 
Fnployees denounce the unwarranted attack by the catb~ 
L11vestigaticn Branch oo the UFN,ru., and be it further · 
RESOLVED that we denand that the Solicitor General Jean 
Jacques Blais, and COnsuner and Cbrporate Affairs 
Minister ~7arren Allmand, drop all charges against the 
Union and its rrercbers; that the harassrrent of the 
by the catbines Investigatioo Branch cease innediately; 
and that any investigaticns of the fishing industcy be 
held in public, and he it further 
RESOLVED that we demand oollective bargaining rights for 
fishe:rnen under the B.C. labour Code and/or the Federal. 
Labour Code. 

Bruce Dawsoo gave history of UFAWU an~ ~ged support of the noticn. 

' Richard Melansoo noved) 
Ann HutchiS01 seconded) 
carried 

that Provincial dcnate $100 to United Fishel:nen and 
1.llied 'Workers ' Union. 

BREAK 

NaninatiO'lS for Table Officers re-opened. 
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Naninatiai.s for Table Officers 

President: Nancy ltviggs 
Tan Hedekar 

Vice-President: Bet> M:::Adie 

Secretary-Treasurer: Sheila Perret 

unicn Organizer: Lid Strand 

Trustees: Joan Cesar 
l-1atyse de la Giroday 
Wilf Bellrocnd 

Naninatioos closed. Trustees declared elected by acclanaticn. 
MJre Energency Resoluticns · 
Sandy Shreve noved) 
Michelle Pujol secx:m.ded) to coosider Fleck workers resoluticn 
carried 

sandy Shreve noved) 
Ann Hutchiscn seoonded} 
carried 

Lid Strand noved) 
Sandy Shreve sec:onood) 
carried 

Lid Strand ~ved) 
Sandy Shreve secxnded) 

Whereas the 130 waren workers at Fleck :Manufacturing 
in cntario are fighting for their first contract; 
Whereas the cxxrpany refuses to offer nore than 10 

rents nore than the m.inimumwage and refuses to 
provide decent -working coodi.tions - preferring to spend 
its noney paying strike-breaking scabs; 
\vhereas the RCMP has attached \·10rkers en picket lines 
and state injmctians prevent synpathy strikes; 
Whereas the Fleck workers are fighting for the right 
to strike and organize and these rights are under 
attack all across the ex>untry; 
BE IT RESOLVED that AUCE surJPQrt the Fleck workers 
by sending this resolution and a $100 dcnation to then; 
BE IT FURrHER RFSOLVED that AlX:E rrobilize support for 
this struggle anmg its natbership by providing infox:m-
ation an it through the AOCE Provincial~. 

to ccnsider notion on the Student vbrks Projects 
:resoluticn. · 

Whereas student'WOrk projects place public sector 
unions .in the positicn of having to block student 
enploynent projects in order to protect the jct> 
security of their rrenbers; 
and whereas rra.ny of these projects provide student 
workers wages and benefits far belc,.., those enjoyed by 
unicnized workers; · 
and whereas these projects have the effect of pitting 
unionized -workers against students to the det:rinent 
of both; 
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a) 

b) 

' and Secxn:ier 
agreed to amendnent c) 

ltYVer and Seocnder 
agreed to anendnent b) 

M:>verandSecx:llder 
agreed to ane1dnent a) 

BE IT RESOLVED that a priority of AUCE Provincial be 
. to op£XSe any atl.enpts to undennine the jct> security 
of AUCE narbers through the irrpcsing of stooent work 
programs by the provincial governnent; 
BE IT FURIHER RESOLVED that Au::E Provincial enoourage 
other unioos and the B.C. Stt:dent Federatian to 
pubJ i cal ly canpaign against these p:rograms. 

BE IT FUR'.lHER RESOLVED that in oonjuncticn with so 
affected other unions, AtXE cal l for an info:onational 
seminar in tb?. fall. 

delete "AUCE Provincial encourage other unioos ••••• • etc. 
and replace with: 
BE IT FURIHER Rf.SOLVED that AUCE work with other canpµs 
mions and the B.c. Student Federaticn to develcp a 
consistent policy to resi;x:,nd to s'b.'d:mt work projects 
in order to ensure that the jcb security of AIJCE and · 
other canpus workers is not undermined and that 
adequa.te fundings are provided for st\:Dents. 

to add "and Federal" between!'Provincial '' and ''Govenment". 

Entim IJDtial as anended carried. .Anelded notioo na,..r reads: 

Lid Strand noved) 
Mick"Ma91iite secx,nded) 
carried 

Lid Strand roved) 
Sheila Per.ret seconded) 
carried 

BE IT RE.SOLVED that a priority of AUCE Provincial be 
to oppose any atta:rpts to undennine the job security 
of AIJCE through the inpa;ing of sb¥3ent work 
p:rograms by the provincial and federal govenments; 
BE IT FURIHER Rf.SOLVED that AUCE Provincial work with 
other canpus unions and the B.C. Students Federation~ 
develop a cx:nsiste.nt policy to respond to student woi:k 
projects in order to ensure that the jd:> security of 
Atrn and other canpus workers is not undei:mined and 
that adequate fundings are provided for stl:Dents. 
AND HE IT FURI'HER RESOLVFJ) that in conjunction with so 
affected other unions, AUCE call for an infornational 
seminar in the fall. 

to CX>nSider "user pay" resolutiai. 

BE IT Rf.SOLVED that AUCE Provincial ccndsms the 
pro~ prov:incial cpvemn:ent policy of "user pay" 
for family counselling, special needs daycare, infant 
developtent p:rograms an~ all en-going social wade 
interventicn. 
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Sheila Perret noved) 
ca.thy Pike seoonded) 
carried 

Michelle Pujol rroved) 
cathy Pike secxnded) 
carried 

fuver and Secxnder 
agreed to anendn'ent 

Tan Hedekar noved) 
Kaye Childress seccnded) 

to cxnsider abortion notion. 

~reas At.CR believes that abortion is a matter of 
personal choice for the wanan involved, and that 
sud1 a choice is an unalienable right of wananhocxl; 
Whereas this right is presently being threatened by 
a canpaign en the part of the "anti-dloi09" nove-
nent to end the availability of therapeutic abortioos 
at Vancouver General Hospital; 
l'hereas this right is threatened by a canpaign by the . 
sane anti-aborticn nove.nent to stack federal nani.naticns 
neet:ings of nnst political parties to ensure an anti-
abortioo majority in Parlianent; 
BE IT RESOLVED that Atx:E stroogly OJ?l?OSeB such crusades 
and urges all locals to join active vocal canpaigns 
to cxm,at them; 
BE IT FURIHER RESOLVED that AUCTi endorses the Coo.09:med 
Citizens for Choice .on Aoorticn in their m:bilisaticn l 

to ensure continued availability of therapeutic abortions 
at Vancouver General Hospital; 
BE IT FORmER RESOLVED that AUCE encourages its rrerri>ers 
to ·solicit nenberships into Vancouver General H~pital 
to help preserve the right of(Vancouver)waren to a 
dloice an aborticn. 

to delete !'Vancouver" f:ran 3rd part of resoluticn -
to read "the right of Wacetl". 

to adjourn. 

\ 

. ,, 



IJX'ALl 

Li.d Strand 
Jean Priest 
Joan Ca3ar 
l\~~1 lk>ucher 
t-Yancy T:\J'iggs 
Ridiar:d .~lansoo 
Mazyse de la Giroday 
Ann Hutchison 
Margie ttJally 

IOCAL 3 
Sigrid Snepard 
Steve Geller 
Pai Driedgf'x 

IOCAL 5 
Vicki Nunweiler 
~O:lknan 
Kaye OrlldrP..ss 
l,Tilfmc1 P.ellnono. 
'lt.lnHedekar 

IJX'AL 2 
. Melody Rudd 
Reva Clavier 
Jan Y'acI<innon 
Cathy Pike 
Sandra Shreve 
I.orin ().rp ,!CX:)C 
Fred Ltrlwig 
Bob !·ti \die 
<llris Eve 
Linda CCMan 
l tic~el Lynch 
Ma Ho 

I.OC1\L 4 

14.ick r,.1aguire 
Sheila Perret 

IJX'AL 6 

~·1id1ele Pujol 

., 



'Il-IB GREAT MATERNI'IY BENEFI'IB HA.~SLE 

AUCE contracts at SF'U and TJBC have siwilar provisions respecting rnatemi ty 
he ..c• ~.CJ_l.t<J. 
t:hen a \'lornan bec:x:ne.s pregnant s1w. is entitled to Une!lployITT?nt Insurance Denefits 
und~r the UIC Act, and al-ie is entitled to have her joo held cpen for her during 
her confinerre..nt under the provisions of the Matcmi ty Protection Act. 
In order that the ~rience and skills of \"lC!Tetl not be lost to t.l-ie University, 
whC?.n they becorre preqnant, the contracts ~a'k:e provision for a financial 
inrenti ve to return t.o work o 'lb calculate t"1.e arrount of tJ1e ~ti ve, tl1e 
salacy t.'1at ~uld have been earned by th<= \\lOJ.Ta't'). during her lP..ave is considered, 
Fran this hypot.hetical arrount is deductoo the anount of her {JIC benefits, and 
t.h.e balance paid out to her as her contract bP..nefito 
To beccne eligible for the cmtract benefit, th.e \41Clr.an has to rotum to her 
jd> r and at SFU, she has to wo:rk for a period . of two rronths before she h....ccaces · 
eligibleo If t..lri.s qualification r_eriod is not worked, then no benefit is 

. paid under trte provision..c, of the contracto 
UIC l#,ere approached by S~"'U"s Benefits Co-ordinator when these clauses were 
being negotiated into the cantracto SFU was ad.vised that there was no ·way 
tliat these benefits fell under rrr.ces jurisdiction. Unfort1.mately, UIC did 
not put that in writinge as is t:hci.r practice. 
'!hen in 1977, rrrc changed its mind, an<l began to send out letters to"~ 
\fflO had re~..ivc<l benefits fran tJIC and under their tmion ccntract, alleging 
that an overpaynEnt had taken plare, and that UIC wanted its rraney back 
because it said that the rrcney paid was 'inrorrc' for pw:poses of the lJIC 
Act, and that such incare should he allocated to the period for which UI 
benefits were nai.d o 

P.-t.JCE locals 1 and 2 appealed on behalf of their ~rs to a Board of Referees, 
'lhe Board. of Referees is the. govemITEnt' s ,t1a.y of ensuring sarre. kind of im-
partial review of the local hureaucrat•s decisions.s 

have our doubts about the inpartiality of the Boan:1, based m the folloi1--
ing points: 
1) '!he Olairperson of the Board ruled that th.e evirlence of tl-\e ·witnesses 
that NJCE vs lawyer ,,ras <".,al.ling, v!as not relevant hefom the \o;:i tnesses had 
been called o After further discussion 'l"li th our lat-.,yer, it ,r-1as agreed t.liat 
there would be witnesses o 

2) Tom King!/ Assistant Director of Personnel at S:FtJ, appec9 .. red" At one point, 
one of the three old nen carprising the Foard of Pefcrees interrupted to ask 
whether Tan thought it was rrorally right to have yo,mg nnt:'-lers roturn to 
work after th.eir childn?n had been born. 
3) 'lllE-) hearing lasted several hours, Mei yet the CTE..~ision was fX)Stmarked the 
san-e day as the hearingo Saretirres UIC is ver; efficient~ a re..asonable 
perscn rnay be led to ,drnder, after O l 11 al:ove, tvhetber the decision tuming 
ro,.,n the ap;eal ¥.1as actually siSI'led tefore the hearing o 

t!) AUCE was refused. perrrission to tape the proceedings, and lJas pro:tri.sed. 
that a transcript of UIC5s t~r.e \vould be rnao.e available in due cou.r.:>e. UIC 
provided an official reporter to operate the tape recorder o fbtJever, there 
must have been ~rerolins in the wachin .e th.at day, sinCE the urc machine failed 
to record a single i·1ord of the proceec.ings, acconlinq to trrc o 

oonsaJumces of that are~ 
* at tlie a~l to the Unpire we are going to have to call all our 

lftl tness~..s a.aain, ~.mich will 
* arld greatly · to our legal costs and tA:rage reinbursenentc; for nerci,ero 

of tJ1e tmion "'ho are called to the hearing 
* and delay tho Ur:pireijs decision, as he ",ill not ~~ve an q?pOrb.mity 

to revi~, all sides of t.he case before he hears subniissicns, vhich 
is usua.1. 
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It is usual procedure ~en decisions are being ap];X=aled for the bureaucrats 
to stop pl'.00:.'edings in ot.1-ier sirrd.lar cases until t.~e matter has be?n resolved. 
'Jhis principle does not appear to apply when you are dealing 1,rl.th the Un~loy-
rrent I.nsurance Ccmnission. 
In ri,ay and June of this year, several ~nen at TJ3C ·who have app:xils outstanding 
had collection aqencies sicced an them by UICo 'Ihe.n in July, other 'trlCJren 
:rerei ved letters sunnoning them to a hearing of a :eoara. of Pefci:ees. UIC 
only backed off ,;,men the Union~ s lat,iyer contacted b'lero .• 
UIC as submissioo to the llv.pire was ready in June 1978, and as of August of 
the sane year no date had yet been set for the hearing. 'Ihe UIC has giw..n 
the Unpire a packet nearly half. an, inch thick to digest, as their case. 
'lhe Union l@,:,yer agrees ,,.ti. t11 UIC that the m:nies paid tmder the unioo 
contract are ' inCO'rB for purpo~_s of the P..ct a sinoo they define irlcn{e a...c; 
'that 'fhhid1 caro.s in,,• H°",ever, our appeal is based an allocation, and t,.,e 
UIC case, for all its verbosity, does not address that mint., Our case 
is making irrportant legal history .. 

'IEE ~.PPFAL 
By this tinE sare of the ~,a:ren ,rho are directly in'VOlved have 2nd or 3rd 
babies ! '!hat' s ha,, lcng the case has been qoing en. And th<?..sc sane waren 
i~re being aanied subsequcmt applications for regular maternity benefits; 
SOOE \-tere 1:-eing allo1ecl to collect but tJIC was taking deductions of various 
arrounts from their benefits eve.n though the case ~!'.JaS and is still l.ll'lder 
litigation. '!he case ,.,as not heard tmtil March 15, 1979. Present at the 
appeal ~,ere various rrerrbers of b.11e Provincial Executive and weals 1 and 2. 
It was at the apy;eal that the Honourable r1r o Justice Hugh F. Gibson ruled 
that the lurrp stnn payrrent recei vcd 2 nonths after !1.aving returned to ~~rk 
follON'ing a naternicy leave, related to the 2 rronth period at work and not 
to the period the wanan \'las on rratemity leave. This ruling in our favour 
is an .in{x)rtant prereclent-setting case and likely to L11cuce other Cm1adian 
unions to neaotiate for a similar clause in th.P_ir contracts. _,. 

'lllB APPEP-L OF THE APPEAL! 
'!be Unenployrrent Insuranre Cormt1.ss1.on J.s m th8 p:r:ooess of appealing the 
decision regardinq roatemity renefit pa~nts w.hich wa.c; handed dam ny the 
UIC lJtPire an r-~arc.'1 15, 19790 
'!he UIC appeal v:d.11 be rrade an the basis of Section 28 of t.~e Federal court 
!'ct • • • the 3 gromds of appeal being: 
1) failure to observe a principle of natural justice., 
2) erred in law in niakin'] its decisiono 
3) decision or order !:-ased t;.10n errcneous finning of fact. 
After UIC has presented their aP}:eal v t.ve will then have 3 \ttreeks in which 
to prepare our defense. A. formal hearing vt1ill be held in the Fall. A. 
I':Wting of the ,r1an?..n involved in the case lrill be arranged in the near 
fut\lreo 
Soecial th.anJr..s for assistance ,vi th this case should go to our lawyers , 
Leo Bo McGrady, of -Polton, Rush & :t~rru:fy" Vancouver and Allan MacLean of 
t.he Vancouver Ccmnuni ty legal Assistance Socie1:_y., 
~:re to te heard at conw.ntian a 

Pelody Rudd, AIJCF. #2 
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M:7.r!OO RE AFFILIATICN 
. . 

You will note that there is a notion caning before this Convention that 
AUCE affiliate with tte canadian Ialx>ur COngress. 

This is being put .forward becaw;e tlE Provincial Executive feels that 
all trade unions should belong to a cacuon trade union centre ·; they 

. soould work together to achieve camt~ goals. . AUCE has been : isolated 
fran the mainstream of labour for far too long, and this has neant 
fewer resources, ~ffective cxmmmicatians ne~rlcs and less concrete 
support £ran other unions m tines of need. In the past, axx1 contin\lll¥1 · 
to the present, our contacts with other unions have been based on · 
personal relationships which just happened to exist between members 
of AUCE and other ·qnians. SUch a situation is both inadequate am un-
reliable. · 

'!be rotian to affiliate carries with it the intent that AUCE, intact, · 
apply for affiliation with the CIC. If this is not .possible then 
any other approach (ie, joining one of the already affiliated groups · 
within the CI.c) will require a great deal of th:)ught am discussicm, 
perhaps through a special convention convened to deal with this :spe-
cific issue. · · 

... 



. . 

'!be Prov.incial ExecuUve is set up to facilitate cxmnunications within 
the union as a whole. The theory does not necessarily translate into 
the fact, however. 

If sufficient and co f'si-&1.± information is not provided to the Pro-
vincial (eg. , via respoilSible provincial reps.) then the . whole oonoept 
of cross-local infOJ:mation doesn't exist •.. Sare locaJs haven't pl:OV'ided 
their cac1plenent of provincial reps. and sane provincial rep~. have oot . 
brought us the kind of consistent and specific information that the 
Provincial arrl other locals l«>uld need. It -may be that the Provincial 
is oot regarded as an inp:)r:tant and meaningful extension of~ looals . 
If this is so, it ·seans a tragic waste of m:>ney and time. We do feel 
~t the Provincial is a viable entity. With effective local partici-
pation the Provincial can provide speedy, ooncerted sllpIX)rt anywhere 
it is needEd by~ locals. · 

One vehicle utilized to make up-to-date infonnation available was the 
oonoept of ... bulletins" ( 'Arx::E Provincial Dispatch') • Newletters are . 
too few and far between to provide important infoxmation at a ff!f-A . 
days notice. We rope tha:t the new Provincial Executive will a:,ntµiue 
the practice of making bulletins readjly available on inp:)rtant · 
• issues. -As you will notice when \._ie get to the ·financial · p:>rtion of the agenda 
(audit) our telephone expenses haw increased markedly -- one reason 
being tre installation of a second teleph)ne line. The line was con-
sidered ·essential to.keep lines of carmunication open between tbe PIOV'-
incial Office ana.· tl'e out-of-town locals 3 and . 5. . · . 

. . . "' 

A further help was provided with the installation of a teleph:>ne 
answering ~t - for 6 nonths have had this sei;vice provided fJ:ee. 

As far as loca;t affairs are concerned, ·the Prov~ial Secretal:y-Treasurer 
made every effort to frequently attend . local General ~ship ·meetings. 
Unfortunately, time and to a certain extent ironey, did not make it 
possible to p~ a second visit · to local 5 @ the College of New caledonia 
in .Prince Geoi:ge - the first ~ing the Soop s~ Seminar. · · 

In regards tq connections with other wlions, the Provincial Secretary- · 
Treasurer . cxmmmicated and net with members and executives of the 
canadian Un~on of Public Empl6yees, too Hospital Flrployees' Onion, 
the V~uver Mlmicipal and Regional mtployees Union, Service Office and 
Ret.aj l ~rkers' Uni.on of canada, the Canadian union of Postal ~rkers and 
the B.C, Gove:rnment:: mtployees.•· Onion and the B.C. Federation of · Labour. 
For the m:>st part the maetings dealt with soliciting research materials 
for the Resources Centre set· up at tlle Provincial Office. The basis of 
other neetings was rriainly t:o plan -the Student Employnent Conference ard 
to plan participation in the Essential Services Disputes Act Protest 
Rallies. 
Lid ~trand's report on the trials and tribulations of the AtX:E P~ 
-~ follows on~ next page ••• 
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AUCE PROVINCIAL NEWSLETTER 

At the May 1979 Provincial Convention, the following resolution 
was passed: 

"That the Provincial Organiser" be responsible for 
preparing the Provincial Newsletter." 

The Convention had been concerned that the Secretary-Treasurer 
had been overburdened with the responsibility for preparing the 
newsletter as well as attending to her other duties. It was 
the feel~ng of Convention delegates that by shifting this re-
sponsibility, the Provincial S/T would be able to perform the 
other duties with more time and in a more effective manner. 
Although the new policy did help free the Secretary-Treasurer, 
there were disastrous ramifications for the Newsletter. 
Putting out a regular monthly or semi-monthly newsletter takes 
a great deal of ti~e, energy and drive . - of more than one person~ 
Placing that responsibility solely on th8 Provincial Organiser 
had the effect of ensuring that the Newsletter just did not . 
appear as easily as that resolution might have alluded. 
To get the Newslette~ out ·demands a r Ggular group of volunteer 
workers. Contactir:.g possible workers t c.kes hours and it is .'. 
extremely difficult :.o get long-t e:::n cc nunitreents from members; 
people who already have full-time jobs, families and even · Local 
Association responsibilities to attend to are ha"'?'d-pressed to 
find the time to live, let 2lc ne spend precious few free hours at 
the Provincial Office. 
Another problern 'ftle were faced with was the delay in receiving the 
1978 Convention minutes. By the tiree those minutes were even 
partially completed there we re mounds and ~ounds of Local -reports, 
labour news, Provincial Executive business & correspondence to 
try to fit into one edit i on (we tho ught that the Convention 
minutes should be the f i r s ~ order of b11sines~ on which to report 
in the AUCE NEWS). 
One approach that was initi ftlly meant tc be additional to the 
Provincial News, a :::o. not a 'b a n d - a:Ld! z.s you ri.!Z.Y have suspected! 
was the AUCE PROVINCIAL DISPA~C H - an irre gular publication. 
The Provincial Exec~tiv e nc~d s su 9~estio ~s for the solution to 
th~ newsletter pro~l em. As t h~ r cq ult of regular discussions at 
the monthly Provir~cie.l Executi ·,·~ 1a-2 tin e; F~, I have come up with· 
a possible soluti 0~ t o r e-ins ta t i~g a re gular Newsletter. Please 
consider carefully t ~e ' S11gg ei t e~ Ldditi on to the AUCE Provincial 
Policies and Procedur 0 s l1anuc-.1 ' , ny s u:Onis .'3ion on the blue page 
reqarding ·Provincial Commi tte cs ~-~1is · i t en ~,arr ants -careful con-
sideration and will be f ur th 8r discus ae d a t Convention. 

~- :tJi ci St :r2.r..d , Unio n Organiser 

·, 
* * * * * * * * * 

LOCAL 4 AND THE PROVINCIAL ASSOCA't'ION: 

In mid-November, the Provincial recievc..:id three .1~·~-t:er~ for the IDca1. 4 
Executive. These letters dealt with reque Bts of and areas of dissatisfaction 
with the Provincial Association. T.1.e request asked t :13.t the. Provincial fund, 
on a regular basis, rtalf the wage of a part-tirr~ local office \\Orker. While 

continued/ ••• 
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nb 
Regarding I.Deal 4: 

the Provincial Executive recognised the need for paid worker(s), the 
Provincial refused the request for several reasons: 

a) .we could not bind Provincial to the long-tenn nature 
of this expense request 

· b) part. of the duties expected of this person were duties 
the I.Dcal Association Secretar .1 is elected to do, e.g. 
take minutes at I.Deal Executive and General ~ship 
m=etings. 

c) the office ~rker was expected to be familiar with 
the rules of order governing meetings. This was a 
responsibility seen by the Provincial .Executive as 
belonging to the Local President, or alternatively, 
the Vice-President, both of whom are elected 

d) the position called for ·a change in the I.£.>cal 4 
by-laws; no such anendrrent had been approved by 
the Prov.incial as per the constitution 

e) the s)cills required (-we had been given the list) 
of this worker iooant elim:inating . a chance at the job 

for a majority of I.Deal nenbers; it was the opinion of 
the Provincial Executive that any position 
offered in the I.Deal should provide,as much as 
J.X)ssible, the same opportunity for all nenber~ 

f) the rate of pay was fixed; it is the traditionally 
follCMed policy of this union that, if and when 
on leave fran a regular job, · w:>rkers soould be 
paid their regular rate of pay for union \\'Ork 

g) workload expected of the office \\Orker should 
have oore honestly been reflected in the number~ 
of hours per week in which the work was expected 
to be canpleted 

h) one of the job requirerre:rits of the off ice...-worker 
included research - a need that could be at least 
partially net by the Provincial Office. 

The Provincial Executive was fully aware of the irony of the refusal: 
and that ·is that the local vntl.d have had no· need for such a person 
had each ccmnittee manber and Table Officer not had en.0ugh to do in 
addition to thej.r regular jobs -- which got them involved in the 
union in the first place! 
Secondly, I.Deal .4 asked a series of questions regarding the loan made to 
S.O.R.W.U.C. by the 1978 Convention. Please wrefer to the appendage to 
the I.Deal 4 report for the correS!X)Ildence to do with this item. . . 
F.iruµly, a number of concerns about AUCE Provincial, ooth the general pnd 
the specific, ~e the subject of the third letter we received the same 
day. Refer again to the correspondence appendage:l to the I.Deal 4 report. 

. \ 

These concerns were actually too varied and too broad, to deal with by 
letter, and at tie request of the I.Deal, the Provincial Executive agreed 
to atterxl a General ~ship meeting - an 'Open Forum on the Provincial' 
was ·on the agenda. Nancy Wiggs, ~tCE Provincial President, Bob M::M.ie, 
Vice-President, Wilf Bellnohd, AUCE Provincial Trustee and I.Deal 5 nenber, 

. m th Sheila Perret, A'CCE Provincial Secretacy-
Treasurer, whose 'hare-base' is I.Deal 4, went to meeting on behalf of 
the Provincial Executive. 
The maeting was infonnative, honest and productive. The Provincial Execu-
tive felt that the meeting ~ta long way towards dispersing uncertainty 
about who we are and what it is that we 'do'. Sale valid criticisms were 

continued/ ••• 



PROVINCIAL EXECtJrIVE REPORI' · continued ••• IDcal 4 meeting: 

brought to our attention and roads to solutions were discussed. r-bst of 
the discussion centred around the way m which the Provincial Convention 
'gave away the $10,000 to S.O.R.W.U.C. '; part of the discussion was 
concerned with fair representation for the smaller locals at the Provincial 
Conventions. · 
This netlx>d of dealing with the concerns of the Iocal in regards to the 
Provincial Association may~ a ~rthwhile exercise for the Provincial 
Executi~ to continue in the future. 
And, as a result of the correspondence and neeting with I.Deal 4, notions 
are caning before the Convention dealing with - the financial a:mnitnents to be 
made by ·the Provincial Assocation. 

* * * * * * * * * * * * * * * * 

THE SADDEST. PART OF THE YEAR WAS A FUNERAL, ONE OF THE A,U,C,E, 
LOCALS THAT WAS ~ST DEDICATED TO OUR OBJECTIVES, ~T ENniUSIA-· 
STIC ABOUT THE UNION AS A CONCEPT AS WELL AS A RESOURCE AND 
COLLECTIVE.EFFORT, DIED OCTOBER 3lsr,· 1978. AS THE-RESULT OF AN 
APPLICATION TO THE B,C, LABOUR RELATIONS BOARD BY SELKIRK COLL.EGE 
TO HAVE· BOTH .C, u. P. E.. #1341 AND A. u. c, E. #3 BEC0'1E ONE AND THE 
SAME IN THE NAME OF EFFICIENT MANAGEMENT., THE BOARD Il:CIDED THE 
REQUEST TO BE JUSTIFIED AND OUR 85 MEMBERS AT THE DAVID THCM'SON 
UNIVERSilY CENTRE AT NELSON~ WERE SWAL~ UP, . SEE 11-fE SYNOPSIS 
OF THE HISTORY OF OUR FONDLY REMEMBERED LOCAL 3 IN THE LOCAL 
REPORTS. THE PROVINCIAL EXECUTIVE WILL ELABORATE ON THIS UNTIMELY 
LOSS AT THE CONVENTION, 

·* * * * * * * * * * * * * * * * 
At the end Oo :the. LaboWt BoaJtd he.a.JLlng.6, whe.n we Welte anu..upa.tlng the 
WOM:t, a. floJuneJt membe.Jt on the Loe.al 3 e.xec.utive. had ,t.fu.6 quote to be 
-6ha.Jte.d wlih :the . P1tov.£nc.ial M.ooCAJJ..tion: 

"We .tlc.a.ine.d ha.ltd but il -6 eemed :that e.v-e1tyti..me we weJte . 
beg.inning to 6oJun up .in:tq te.a.m.6 we woui.d be 1te..01t.gan-
i.l,ed ..• Wha.:t a won.de1toul· method 601t CJtea.Ung the 
Le.lu.6.ion 06 p1t.og1t.u-0 whlte p1toduclng c.onbu..o.ion, 
.ine.6 6.ic.ie.nc.y and demollA.Lloation~" · 

' \ 

- G{Ul,U, P ebto n,£u.,~ , A. V. · 6 6 

' 



PROVINCIAL EXEXX11'1VE REPORI' cx:NI'INUED 

I.OCAL 2 STRIRE 

l ocal 2 will be giving an in-depth report on the strike, so this 
n.1?(:)rt : will deal only with the l?rovincial' s role in it. 

IL1cal 2 made extensive use of Provincial's resources during their 
str ike. This cane in .the fonn of using our facilities (machines, 
etc .) to run of leaflets, xerox reports, etc.), oolding occasional 
!!"eet..ings in our offices; but the major resource taken advantage of 
was nnnetaz:y. · 

we borrowed $10,000 fran the Credit Union, · secured with our Plan 24 
te_'7:'l deposit, in order to lend !Deal 2 $10,000. we waived their 
:'rov incial dues fzan Decsnber 1978 which has clill)Uilted to a loan of 
approximately $5,500. These natl.es beocrce due and owing when the 
(untr act dispute with Sinon Fraser University is settled. 

As well, other support was organized: letters were · sent to the 
adrninistration of SFU, other locals were enoourage:l to pass ItDtions 
of support -- 1x>th m:>ral and financial -- the cx:>st of !Deal 2 "I 
::ur'POrt AIXE" bUttons was subsidized, a oourtb:>use rally iri Marcil 
... sponsored, and other rallies were attended • . . 

. . 

<..uz-major problems during this strike were tw::>fold: 
. . 

a . The growing realization that our union was rot :in a secure 
enough financial positioo to offer the level of support we 'WOUld 
have liked, and which was sorely needed. Acco:cfilngly, nntions 
are caning to this Convention which are aimed at increasing the 
_-4-,...ike fund. 

-~). OUr second major problem was carmunications, ·or . the lack of it, 
cmd it caused not j_nfrequent nooonts of embarrassnelt am 
frustration. our first aixl nost accurate information often 
e&re oot fran the local but fran unaffiliated tmions and the 
pr ess. Pranises for returns of plxme calls often went unheeded, 
attatpts to set up ocmnunications with the Provincial were let 
fall to the wayside, and our Provincial Secretary-Treasurer, 
al ready ~rked, was reduced to . spending all her tine chasjng 
~--~r-elusive bits of infonnation. While we realise that the 
&trike placed burdens oo the I.ooal 2 Office Co-Ordinator and 
the strike Co-Ordinators, we h:)pe that if future situations of 
this kind recur, they will be dealt with oonscientiously. 

~;.t thi s tine, the Provincial .oontinues to support I.ooal 2 in their · 
sff orts through the Industrial Inquiry Ccmnission. 



Report f:ran the Provincial F.xecuti ve - BUSINESS ARISING FlOi '!HE FIFlH 
ANNUAL <XNVENTICN •• continued. 

tJNIGTIZAT!Ctl OF U.B.C. TE.ACHING ASSISTA~ 

:As you may be aware, tl-ie Provincial conventicn last spring took a st:r:mg 
stand in support of micnizatioo drives ~ri py the Association of 
Teaching Assistants at the University of British Colunbia. As a rnsult 
of these rrotims, the Associaticn net \'ri.th rten'bers of the At.XE Executive 
in February to discuss the kind of t.mion Au::E \\fas ,md what kirrl of servires 
Atrn could offer to the 'P.TAo 'lhis rceeting was ~Jell attended hy the ATA, 
several n:arbers of the Provincial Executive and reJ)resentatives flXlll. I.ocal 6 
(the teachinq assistant local at Sim:n Fraser University). ~;,Te talked. 
about tl'1e rnilosophy of ATXE, the problems ~,ti.th union drives in general and 
specifically prcblercs faced by I.ocal 6 people, and ahout the support methods 
used. hy the Provincialo 

As you nay have read in the la.st £9111 ~s, the l\ssociation of 'leaching 
Assistants have decidec to organize under the banner of the Canadian Uni.on 
of Pti:>lic fltployees (OJPE). I should point out tl)at although we ,-,ere clis-
api;x:,inted, nablrally, by this decision, it did not in any WtJ¥ sw:prise the 
Provincial Executive. T,\le had loog heen aware that the Association of 'D='...aching 
Assistants ,.,ere attracted to the style of Union that CUPE is. 'llley nay have 
been irrpi:esseo py the availability of a staff repo who will cate in and do 
cxntract negotiatioos, grievances, etc., or by the large strike fund avail-
able to rrenbers of CUPE, or by thr-~ fact that rreni-:,ers of the I.ocal did not 
have to be involved in the running of the Union Lll order for the Union to 
exist. I }:na1 that all of these were tn:>ughts expressed to ne. In slnrt, 
it seems that the Teaching Assistants were not looking for a Union like 
Atx::E at all, and that CUPE fit their hill. 

In q;>inion, the nest inportant ocnsideration is not what Union they 
decide to join, but that b'ley get organized. 'lhls they are trying to do 
in the best rranner they find suitable to them, and I OC>pe you will join 
ne in wishing them the best of fortunes in t.l-iis endeavour, as well as our 
hand in frierrl.ship if there are servi.oo..~ we can provide t.o them to aid them. 

Nancy 1'.•Jiggs, I.ocal 1 March s, 1979. 

(N:>te: FeprP...sentatives frcm. the Teaching P..ssistants at U.B.C. have been 
invited to c.cnvention and ,rill update t.lris report). 



THE PROVINCIAL EXOCUI'IVE - continued rep:>rt for the 1979 Convention ••• 

Slx:>p Steward Saninars: 
As~ result of the resolution passed at the 1978 ConvP..ntion, the AtXE Prov-incial Executive put out a call to all 1oca1s ·offering locally situated soop Steward Saninars; responses were received fran I.Deals 4 and 5. We designed a package and met to prepare the fonnat for delivery. I.Deal 4's initial response was enthusiastic but dwindled and therefore -we were forced to cancel (see I.Deal 4's report fo~ det:1ils). I.Deal 5 wanted the seminar to be held and it was set up for March, at the CNC canpus. 
Nancy Wiggs, Sheila Perret, Melody Rudd and ca.role Can:eron went to I.Dcal 5 heavily loaded down with materials for the day-long seminar. Througoout the day we heard 'tons and tons' of questions - sm.e were totally_, sue~ as job classifications. T'oo inevitable happened - we knew that we'd left th.ir¥Jit out! As a result, a set of job specs from each local was made available to #5 on our return to Va.11couver and lt;a have since ~ard that the I.Deal has been able to -streamline their . sys··:an of job classifications - sorrething that Vicki Nunweiler will be able to report on at Conve.'1tion. We also showed a video-ta:pe that was pre,vided by BCGEU - it was seriously in-adequate and sexist to .ooot! (The Provincial Executive has decided to prcxluce a video about a clerica.l ~rke:t's grievance - stories and exanples welcated!) we were also lent a ere pro.luction '{-;hich turned out to be a great success -a slide-tape of. possibly ~-11di.ng · 1:ight-to-~rorkw 1-!?~islation. The tape was all the m:>re appealing because of the high C?nacb.anfi:f,n~t; we hope to be able to show it again at Convention. At th.a sem!lar ¼c also ·had a very productive discussion on what happe:is when ?.n e.~loyee 'covers-up' for a co--\\Urker. We also coverE;rl legislation spacifirolly related to B.C. public sect.or employees: the ·Essential ·Services Disputes Act was highlighted~lation to the strike at I.Deal 2·. For the B.C. Labour Coe.a specific reference was made t.o Section 7 ··· which outlines the duties of a union to -represent all rrernbers in a non-discrim-inato:cy way, eS}?eCic.lly L---i regard to grievance processing. 

Transporting portcl)le seminars to SErall locals, especially I.Deal 5 as an out-of-tc,wn local, e~1oulc"'. re at least an ru"1.Ilu~l e~.;e".t as nbst stewards are elected annually. 
The Provincial strongly recctrma.~ tr~ µ:>liC'./ of continuing to offer such educationals on a local basis. 

stooent vork Projects. (Student ~lO}"!ne.t.YfC COnfe:?:ence) : · 
As the result of .a mt.i~on paszed at the 1979 Convention, AUCE Provincial pledged to 'work wit..h stur...Rnts al'ld q a.~ 11s llnions to develop a consistent policy to res:EX)nd to student work p:-:-ojects ••• " 
The Provincial Secretary-Treac\L..-er rr.et with the B.C. Students' Federation reps and re;?s fran the cz.npus unions L11 early Octo~ in order to fonnulate oo-operative policy re studen:. c:rployment. l":a continued to neet on a m:mthly basis and the conference was called for l':P:ril of this year. The unions · involved were BCGEU, CUPE, HEU ar,..d v!\mEU. T'.ru reps of the BCSF (one being Jolm Ix>herty, Staff Field-~rker , who \'tlU be present at the Convention) cane to the May imeting of the AUCE Provincial Executive to ask for endorsation of a 6 point policy on stuc1-?llt ~loyrr.ent (basically ~...e result of agreed-upon policy goals made at the S/E Conference a~ furLher endorsed@ the BCSF oon-ference).; 
a) students shall receive at ·a minimum the base rate of the carrpus union wage b) the jobs created for the Work-Study {and other student employnent) .Programs be career-related only 
c) rrhat students be included in th~ decision-r.:aking process of each level of 

continued/ ••••••••••• 



THE PBOVINCIAL EXEOJl'IVE - cxmtinueq... Student; W:>rk Projects -

c) oon 't ... · 
the progr~(s), ·aoo that the structure be in the form of the following 
representation should consist of at least: 

i) _a student representative · 
ii) a ·union representative . 

iii) an administrator of the university or college. 
'Ibis cac1nittee will regulate the (student enploynent) programnes going oo . 
on the canpus, and will make sure that these jobs are union-type jobs. '!be 
C!(J'.llllittee will also at~upt to relate the jobs offered to the student's 
career. 

d) The. l*«:>~k-Study Progl:arrue not be developed as a substitute for · the 'stooent · 
Aid' Programre · 

e) The students enployed by the ~versity or ooi.lege shall ccrre under the · 
Collective Agreeuent in force on that campus 

f) Jobs created for the prograime shall in no way x:eplace or hinder the 
develqnent of a full-tine union position. 

There will be a Resolution to ·aoopt the alx>ve-netltioned policy cm Student 
Enploynent at Convention ( iten on the agenda - Business Arising Fxan the 
1978 Convention.) Please be sure to also read the National Union of stooents 
brief 'F.ducation in Chaos':-attached to your docket-for backgroud infonnati.on 
BEFORE av;; Convention. · . . . · .. . -

John Doherty of OC'-SF, Sheila Perret and -Bob l-t::Mie will up-date at Convention. 
* ·* * * * * * * * * * . . 

ESSENTIAL SERVICE'S ·Dis:rorF,S ACr - Protest ·Action 
. . . ,.. 

The 1978 O)nvention also heard a resolution regarding the Essential Services 
Disputes Act and the role Provincial Sh:>uld be playing in .encouraging opposi-
tion to such anti~rker legislation. While our 'nearest miss' with the ESD 
Act came with the Local 2 strike, our initial problans as a direct result 
of the West Kootenay Schools Collective Bargaining Assistance Act - Bill 46. 
C. u .P .E. IDcal 1341 was one of the unions ordered back to 'WOrk and members of 
that C.P.U.E. local are fonrer AtX!E #3 rcenbers - the Labour Relations Board of . . 
B.C. had answered a Selkirk College applicatiQn for one union to have juris-
diction over the David T.t:atpson University Centre and the Selkirk College. 
The LRB · coo~ CUPE to represent all the canpus workers. CUPE was alm:>st 
sinn:u.taneously out on strike and so the fo~ #3 rcenbers were on the ld..ne, too! 
The direct attack by the Ministry of Labour cane not ·::much .later with the 
enactnent of the West Kootenay Collective Bargaining Assistance Act and it 
effectively .ordered the CUPE 'WOrkers in the W,. Kootenays back to ~rk. The 
Provincial Executive _sent a strongly worded ~ssage of support to the CUPE 
IDcal arx1 wished them the best of luck for renewed contract negotiations. 
Throughout: their negotiations and the disputes surrounding the oontract·negotia-
tions at AtX!E i2 @ SFU, we have OOiltinued to support each other, both 
et0tionally and ·financially. . · ·, 
Protest-wise ••• the B.C. Federation of labour organised a prov:inoe-wide series 
of rallies in protest of the ESDAct. Sheila Perret attended a joint affiliate 
and non-affiliate neeting at the B.C. Fed offices. Plans for across-province 
rallies 'took off like a soot'; approx;imately 8 unions at the preliminiary 
neeting pledged support - both norally as well ·as financially. The Provincial 
Executive declined .financial support in consideration of the financial strain 

· presntly endured by AtX:E i2 (in teJ:ms of the strike) , ~, in consideration of 
the other three negotiations that were negotiating at that tine. However, the 
Provincial Executive wholeheardted]y endorsed the objectives of the protest 

continqed/ •••• 
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. 

rallies and fiecided to send reps to the ·Vancouver rally at too Orpheun Theatm, 
and Sheila ~et and Chris Eve (#2), on behalf of the Provincial Association, 
attended the :r:ally in Victoria. (The Victoria rally conincided with the #2 visit 
to the legislature to ;lobby the government and the New Dem:x!ratic Party caucus 
about too .piatress.ing situation@ S.inDn Fraser university. In fact, it was at 
the Vanoouvei rally tha~ the wheels were set notion, by Local 2 participants, 
for the $20 1 000.00 dollar grant fran the B.C. Goverrnrent Employees' Union. 

\ . . 
Provincial will continue to OplX)Se Essential Services · legislation. The resovrc,e 
centre at the Provincial Office has lots of material on the Essential Services 
Disputes ~Act. Please feel free to oontinue calling on Provincial for this type 
of ·infozmation. . : 

* * * * * * * * * * *· 

THE NEW OFFICE 

As the ever-accu:nulating resource material clelnar..ded a physical expansion of~ 
Atx:E Pro~al facilities, the Provincial Execative decided that a rent increase 
to $175 per nonth frcm $112.50 per month \\1aS nnre than justified. One .other 
concern that .:was a factor in the roov--e, was tl1a:t the former office was· on the 
tail end of a tthl of, SO:Rt\"UC offices; and, · as you will remanber, applied 
for d~fi9clticn of the be.nks ·they were (and still are) ·hoping to organi~. 
The hub-bub qreated by the oonstant flurry of activity that results froov:.steady 
streams of pepple working on negotiations, pir----ket duty and employer problems 
to name a f~, made it very diffict.11.t to ooncentrate on the Y10rk at .hal:d. . · 
What was goitjg on next door ta.1as very exci ti.P'J b1Jt the interruptions . for advice 
a11(l various r~ests for assisvmce 1neruit tl~ t AUCE. -work saretines fell ~- · 
So, \tJe ~d to · m:>ve a~ #901 · carrc vacant in the sane building; Sheila began tQ 
nove fumit~ and oooks. cathy Pike,of local 2 a. ..... .d. Sheila worked t.o acclmllllate 
and catalogue, the mounds of resea: ·ch muterials. That took nearly a nonth and~ 
now have a library of over 500 titles - 11Ei.nly cot~cts fran other unions and 
lalx>ur-rela~ publications - fran ~ff:.J ·1r;ati~ Actiorl to 'it:>rking M:>thers and 
Their Child~e ArranqeJne.,.ts' • · 
Because the office is really 1:\\0 ~OC! l:S ,,-r:J hold our nonthly neetings at #901. 
There is .also ·· the copier machine for ~uh~rs' use ·while doing research; ther& is 
~ . desk and a ~ type-writer tr.at ca.Tl 1:1.~J. rio £or negotiations research. 
OVer the past '' six nonths there h~v~ bscn z.t ieac ~. ·three parties per -week using 
the resource pentre; we are continually up-dating the titles as requests £ran 
nenbers cxxce in. . 
The office is a pleasa11t -place in . \\,hlch to wc:"k - THe've had as many as 8-10 1 

workers giving their tine to ·work on C~nva,tion preparation and Referendun · 
Ballots. Dlµ:'.ing · the . µ:>cal 2 strike t\"'3 ,-vo..i::-e able to off er use of the office, as well. 
The Provincia~ Executive hopes ·.tl1at IrDre ar<l more members cane to use the 
resources and. thereby make th~ Provmcial further serve the needs of the 
nenbership. . 

-. * * * * * * * * * * * * * 

HCM THE EXOC£.1.l:'IVE HAS FUKCTIONED GEI.~ER1\LLY IN THE PAST YF.J\R 

As of August, 1978, when th9 Prov.incial Exec--· cive took office they have net 
m:m:thly. The meetings are lengthy -- usually at least 6 to 7 001.lrs at a tine. 
M;>st of our concerns revolved around the !£eel 3 situation and the strike at 
Sinon Fraser University by our ~UCE #2,· involving both the nenberships of 

oon 't/ ...•.... 
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THE-PROVINCIAL EXECUTIVE - continued ' •• • 'THE PAST YEAR' --

~s 2 and 6. 
There was an ititial problem t.o contend with. The minutes of the 1978 AUCE 
Provincial Convention had not been transcribed (in fact transcription was only 
canpleted by the present Executive in mid -May of this year ). It becarte 
apparent that there was no way of ensuring that-elected officials carried out 
and canpleted their duties. It was an uncomfortable situation for the new 
Provincial Executive to deal with. We felt awkward and we were unsure about 
hcM to deal with the circumstances we were faced with. The new Secretary-
Treasurer. also had to grapple with the fact that the books had not been 
reconciled since the March 1978 audit. There ·were a number of outstanding 
bills, including a portion of the rent, and~ correspondence stocd unanswered 
fran April. 1:oxes of paperwork sat unfiled. vJe felt at a canplete loss as 
to how to deal with the situation. lve repeatedly called on the previous 
Secretary-Treasurer to fulfill her obligations +-...o ccrrplete her job duties. For 
the nost part these requests went unheeded. Retroactive ,,._rz,ges (as a result o~ 
the signing of the 1978-79 Collective Agreerrient @ #1) ,Alere withhelc\ and continue 
to be withheld in the hopes that the ¼Ork -would be C'Orrpleted. Instead of 
spending the first part of her titre in offi ce inplerrenting decisions of the 
1978 Convention, the present Secretary-Treasurer spent the 4 tr0nths between 
Septanber and December, approx.inately 100 hours cf overtime (in excess -of $1000 
overt.i.Ire pay, as you will see by the audit) , cleani.'1g up th e backlog left by 
the previous Secretary-Treasurer. 
We finally deci¢led that because of t.he regul ar daily -·wort.~oad at Provincial (i)f~ 

fice ,,: we couldonlydeal with the irrr.ledi ate da:nands to be met by the Provincial 
and further decided that the minutes would be cau~letoo when tirre permitted. 
On the whole; the latter part · of the ye~ has been a very productive one. . 
Although the strike at I.Deal 2 quite natu.ta ll y a 9rio rity, other matters 
were dealt with as well: .. Services 

- the Shop Stew-'ard Seminar (s) , and anotiler ec1ucat ional on Essential/ 
- the Essen ti al Services Disputes Ar.x pretest actions 
- regular ireetings 
- up-grading resources 
- keeping contacts with the r e st oft.re tracle-tmion rrovemen~ 

It has becane apparen t that one full-time paid officer cannot perform all 
duties that crop up •. We mus t either. :cu t back o n t he serv ices offered 
l?y the Provincial or ~lse --hire part-t :ime help as. 'thz :_n.~ed- ar ises. 
To the Provincial Executive the fonner is ri diculous ; \-'le support the latter 
and have recognised that it will nec esEitate a C:l.-.s3 inc rease . The Convention 
will have to decide the rnatt e·.. -- . See Con.c;titu tion~l Amendrrent Number 3 which 
is in regards to . Section 9: Duties of t..11.e Provir .. cial Execut ive. 
In closing it should be said that we have worked quite ·well together; ·. 
it has been a year of hard, hard work - c!'13.lle.TiCJ€3 \-:c h-3.d no· way of _foreseelllg. 
OUr neetings were proouctive; in fact for rr.any of us, th e neetings provided a 
sort of injection of 'worker solidarity' to ca.....-vry back to the I.Deals. · 
We wish the best of luck to the new Pro vinci a l ~recut ive and w0uld like to 
encourage the I.Deals to take as much ptrt in the Provinc ial affairs as possible, 
the benefits can be tremendous! · 

.FINANCIAL ASSISTANCE 
Perhaps the best way in which to relate the v::.rious fina nc ial assistance that 
was offerred by the Provincial, \\OUld be to list the items. Explanation and 
discussion will of cours e be part of the Convention agenda. Also, see the 
audited financial statements included in this docket. 

mad~~ the Provincial Executive: 
- $6,000 to AUCE#lto heipstrike-pay costs as the result of the IOEU picket, 

(re-paid) 
continued/ ••• 



REPORr FRa4 THE POOVINCIAL EXEx::tJ'l'IVE - continuoo. • • • FINANCIAL ASSISTANCE 

con't: 

- $10,000 to SOR-vt.JC, paid in t\\O instalments, May and July - as per the 1978 
AUCE Provincial Convention resolution. 

- $290.50 to Sheila Perret, to assist repayment to capilano college the July to 
Decanber 1978 pprtion of her paid-out holiday ·pay - since ·She did not CUlplete 
the full year t,Je>rking at Capilano College. (fully re-paid) 

- $642.50 to AUCE #1, to assist with legal fees 
- $10,000 to AUCE #2, as strike fund assistanoo 
- $600 to AUCE #6 (part of a maximum $5000) to assist with organising drive after 

successful certification vote 
- $217 to AUCE #1, to further assist with legal fees 
roans after M.:rrch 31st, 1979 fiscal year-end: 

. - $1000 to AUCE #6, the second portion of the maximum $5000 (is still outstanding. 
- $5500 (approx. to AUCE #2)arrears of Dec to .p:-esent:percapita tax because of strike ·· 
~p.~ !!_la9_e_bx_ ~V!n£i~l-~~!iYe..:.. · ~. 

- $50 to Press Gang Publishers' Collective, to help defray noving costs .of the pjoouse 
- $100 to the Fleck strikers, as per 1978 convention decision , 
- $100 to the striking Omoon\Ealth Pl~ \\Orkers of Quebec,as per 1978 Conv. dec'n 
- $100 to the United Fishern:en and Allied ~kers' Union, -as per 1978 Convent'n dec'n 
- $150 to the c.oncemed Citizens for Choice on Abortion, as follo,,-up to '78 " ". 
- $500 to · the canadian Union of Postal 'Workers legal Defense Fund 
- $500 to Au:E· #4. to help pay portion of 1 nonth's wage for surmer office assist.ance 
- $50 Muckamuck striking Restaurant Workers 
- $50 to Makara Magazine for fund-raising drive .. 

· .- $100 to the canadian Union of Public atployees #1341 for Selkirk College aoo David 
Tlnlpson University workers' strike fund {see also Local 3 report) 

- $50 to the International 'tbrell's Day camtittee of Vax:icouver 
- $50 to Helen Potrebenko for assistance with accounts & records in late Slmter/fall'18 
- $25 U.S. funds to Union W.A.G.E. . 
- $30 to Concerned Citizens for Choice on Abortion for expenses related to 

International Day of Protest held in Vancouver, late March 1979 
- $3334.44 in legal fees for Atx:E #3 

Altb:>ugh not - teclmically Financial Assist.ance it should be ·noted here that all travel 
expenses arrounted to approximately $7400; you will notice that this figure differs 
slightly fran the aooited statements which follow on the next page. The reason is 
that sate of the expenses fall under 'Meetings and Conferences'. Travel expenses 
included airfare (especially between local 5 © Prince George and Vancouver, and 
IDcal 3 @ Nelson and Vancouver), notels, meals ·and bus fares. When tr~velling, 
nenbers are allowed a maxinun of '$15 per day for rreals and local transport. Tr~l 
e.xpetdi tures are absolutely 'es·sential as a means of keeping· out-of-tovan ' nenbers 
directly involved in Provincial affairs •. Part of the travel expenses are the result 
of the b«> trips to Local 5 for Shop Steward Seminars, and the Secretary-Treasurer' s 
one trip to Local 3 for the Ialx>ur Relations Board hearing .in the fall. 

AUDIT FOLLOWS ON THE NEXT PAGE; AFTER AUDIT SEE PROPOSED 
B-UDGE'l' AS PER SECTION 15: Revenue & Finance .s, Article G, 
items i} & ii), of the AUCE PROVINCIAL CONSTITUTION. 

continued/ ••• 
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THE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 
BALANCE SHEETS 

Cash 
Accounts receivable 
Loan receivable (Note 5J 

Bank loan, secu red 
Accounts payable 
Due to strike f und 

MARCH 3 1 , 1979 
GENERAL FUND 

ASSETS 

LIABILITIES 

UNEXPENDED GENERAL FUNDS 
Balance, beg inning of year 
Excess (deficit) of revenue 

expenditure - Exhibit B 

Balance, end of year 

Cash 
Due from general fund 

over 

STRIKE FUND 
ASSETS 

-, 

UNEXPENDED STRIKE FUNDS 
Balance, beginning of year 
Appropriation from general fund 
Bank interest 
Balance, end of year 

APPROVED BY JHE PROV1NCIAL EXECUTIVE 

Member Member 

1979 

$ 2,659 
7,967 

2 1 , 460 
$32,086 

$10,000 
2,040 
5 , 176 

17,216 

15,057 

( 187) 
14,870 

$32,086 

$22,554 
5, 1 76 

$27,730 

$20,659 
5,969 
1 , 1 02 

$27,730 

EXHIBIT A 

Comparative 
1978 

$ 7,318 
13,817 
2,000 

$23, l 35 

$ 
799 

7,279 
8,078 

11,143 

3,914 
15,057 

$23,135 

$13,380 
7,279 

$20,659 

$13,806 
5,974 

879 
$20,659 

The accompanying ·notes form an int egr al part of these financial statements. 
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THE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 

STATEMENT OF REVENUE AND EXPENDITURE - GENERAL FUND 

YEAR ENDED MARCH 31, 1979 

EXHIBIT B 

Comparativ 
1979 1978 

REVENUE 
Copying service 
Interest 
Per capita tax (Note 2) 

EXPENDITURE 
Bank charges and interest 
Donations 
Library 
Meetings and conferences 
Newspaper clipping service 
Office 
Office equipment 
Office rent 
Printing and stationery 
Professional fees 
Salaries and benefits 
Telephone and telegraph 
Travel and accommodation 
Wage re imburs ement 

EXCESS OF REVENUE OVER EXPENDITURE, 
BEFORE APPROPRIATION 

APPROPRIATlON TO STRIKE FUND (Note 3) 

EXCESS (DEFICIT) OF REVENUE OVER EXPENDITURE 
- Exhibit A 

$ l , 864 
168 

4 7, 748 

49, 780 

319 
1 , 775 

48 0 
732 

1 , 953 
1 , 870 
1 , 425 
2,421 
3,225 

2 l , 004 
l , 83 1 
6,763 

200 

43 ,998 

5,782 

5,969 

$ ( 1 87) 

$ 608 
88 

47,791 

48,487 

29 
2,450 

56 
254 
373 

2,025 
6,018. 

900 
l , 396 

612 
14,723 

862 
8,417 

484 

38,599 

9,888 

5,974 

$ 3,914 

The accompanying not es form an i nteg ral part of these financial statements. 
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THE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES 

NOTES TO FINANCIAL STATEMENTS 

MARCH 31 , 1979 

NOTE l: Accounting Policies 

Fi xed assets -- a ll expenditures for fixed assets are expensed 
in the y~ar acqu ir ed . 

NOTE 2: Revenue 

The revenu e of the Association i s der iv ed from a per capita tax 
of t wo dollars per f ul 1-ti me member per month and twenty-five 
pe r cent of dues collected for other than full - time members . 

NOTE 3: Appropriation to St rik e Fund 

The appropriation to the Strike Fund is twenty - fi ve cents for 
every two do lla rs of per capita tax . 

NOTE 4: Statem e nt of Changes in Financial Position 

This statement has not been provided as i t would prov ide no 
meaningful information to the members. 

NOTE 5: Loan s Receivable 

Serv i ce Office & Reta il Workers' Union of Canada 
- no terms of repa yment 

Association of University and College Employees 
- Local 1 
repayable when Section 7 complaint before the 
Labour Rela t ion s Board of B. C. is settled to 
the Local 1 memberships sat isf act ion. 

- Loca 1 2 
- Loca 1 6 
Both repayable upon signing of contract 

Thes e lo ans are unsecured and bear no int erest. 

$10, 000 

860 

10,000 
600 

$21,460 

NOTE 6: The comparative fi gur es have been report ed on by the previous auditors. 
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THE BUDGET 
Projected Income and Expenditures for 1979/80 
The figures listed for 1976/77 are the actual incomes and expenditures, as 
are the figures for 1977/78. The first column of figures for 1978/79 are 
the figures projected at the last Convention, in May of '78. The second 
column of figures for 1978/79 are the actual incomes and expenditures. The 
last column, 1979/80, lists the figures projected for the upcoming f i scal 
year; these figures are based somewhat on the figures for the year just 
ended, March 31st, 1979. (In accordance with Constitution Section 15:G) 

REVENUE 
Application fees 
Interest 

1976/77 
55 

192 

1977 /78 

891 
608 

47791 

1978/79 

1200 
1000 

1978/79 

168 
1864 

47748 

1979/80 
? 

Copier revenue 
Per Capita Tax 

TOTAL 

EXPENDITURE 

36196 

36443 

Bank Charges & Interest 26 
Donations 3144 
Library . 62 
Meetings .& Conferences 605 
Newspaper Clipping Se~vice 384 
Office Supplies & Rent 2939 
Printing & Stationery 3045 
Professional Fees (legal) 

·Auditor's Fees 475 
PSECC 98 
Salaries & Benefits 13516 
Telephone & Telegraph 578 
Travel 4527 
Wage Reimbursement 521 
TOTAL 29920 

To the Strike Fund 5985 

49291 

30 
3050 
. 55 
254 
373 

9000 
1396 

475 

14700 
800 

8415 
460 

39008 

5973 

48000 

50200 

40 
4000 

500 
500 

5000 
6000 

475 
200 

17000 
900 

9000 
1000 

44615· 

6000 

-

49780 

319 
1775 
480 
732 

5200 
" 2420 

612 
600 

21000 
1831 
6763 
200 

41932 

5969 

• 
500 . 

2000 
48000 

50500*** 

150 
2500 
500 
800 

3500 
6000 
3225 
600 

24000 
1500 
7200 
500 

50475*** 

6300 

Please note that · these figures are rounded off to the nearest dollar. Refer to 
the AUDIT for the actua1 figures. 

*** You will notice that, considering the anticipated Revenue and Expenditure 
for the 1979/80. year, we have $25 left over. This figure comes nowhere near 
the $6300 we wi 11 need for Stri ~e Fund·,,Appropriation. At Convention delegates 
will be discussing solutions to this problem. 
n.b. Professional Fees (legal) were not budgeted for last year, hence the 
addition to the Expenditure column. 

FINAL PAGE OF THE AUCE PROVINCIAL EXECUTIVE REPORT ( 
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AUCE LOCAL 1 - ANNUAL REPORT FOR THE 1979 PROVINCIAL CONVENTION 

The year was · a busy one for some members. The Executive agoniseq 
over problems caused by a few members being less than enthusiastic 
about an International Union of Operating Engineers' picket line. 
A special assessment of $20 was made to bolster the strike fund. 
Contract negotiations began late in January 1979. We expected a 
hard line from the University. After two weeks we asked for a med-
iator. With the mediator, the University negotiated more positively, 
and moved from 5% to 6% and it was not very long before they came 
up with :their final offer of 7% which was accepted by the General 
Membership. The 7% was for a one-year agreement with no other 
clauses that would have taken away rights previously wQn in other 
years. We did win a clause that gave us better control of employee 
files: 

Article 33.06 Disciplinary Action/Employee Files (Union Proposal) 
Any written censures, letters of reprimand and adverse reports 
(including official evaluation reaorts), shall be removed from 
the employees' files and destroye by the employee concerned 
in the presence of both parties after the expiration of twenty~ 
four (24) months from the date it was issued, provided there 
has been no further infraction. The University agrees not to 
introduce as evidence in any hearing any document from any file 
of an e~ployee, the existence of which the employee was unawar~ 
at the time of filing. · 

The Negotiations Committee is not dead now, though! They recently 
met to start mapping out our demands for next time. It also ens\J!es 
continuity when the new Committee is elected befo~e the end of the 
year. Local 1 has been fortunate in having consistently full and . 
active Contract Committees. They do alot of research in their 
spare time; this is one example of how successful a small union 
such as AUCE can be. 
Back to the contract gains, one of our demands was to have 100% 
employer paid medical & dental plans for AUCE workers. UBC refus~d 
them, but the plans do make sense from an employees' point of view, 
especially in times when it is so hard to get wage increases & an 
employee would not have a great proportion of her/his wage going 
to deductions. (To my knowledge the clerical and library staff at 
Douglas College have this benefit - is this so?) 
Local 1 recently initiated an AUCE Travel Club through P. Lawson 
Travel Agents. At least one non-member (we have a 'grandmother/ 
father' clause in the contract) has signed up with the union in 
order to enjoy this benefit! 
Subcommittes have been set up to look into affiliation and reor-
ganisation of the union office. Unfortunately the same volunteers 
take part on both committees· so solutions are coming out of com- . 
mittee very slowly. The Office Re~Organisation Sub-Committee is · 
looking into the merits of having a third person in the union 
office, either full or part-time. 
The Grievance . Committee is down to four (4) members with the Union 
Organiser, Carole Cameron, doing the bulk of the work. The possible 
hird person in the office could free the Organiser from clerical 
duties in order to allow more time to concentrate on grievances. 
A submission has been made to the BC Labour Relations Board con-
cerning the conflicting certifications between AUCE #1 and CUPE 
#116. Our former lawyer, Barb Findlay, has decided to take a 
leave from legal work and will be succeeded by Katie Young, of 

con't/ ••• 



AUCE #1 - ANNUAL REPORT {1979) . continued: · 

: Laxton and Company (Vancouver). We really appreciated Barbara's 
efforts on our behalf. 
Some of us a Local l have been wondering if it is not time to 
increase our dues in order to finance more services to the 
members. Perhaps a percentage increase i-n dues would be in order 
as ou.r last wage hike was based on a percentage. 
MEMBERSHIP STATISTICS: (#1) 
Total : 1425 
Temps : 212(incl. above; 
Men: 94 
Women: 13 31 ( approx. 93%) 
-as of January l, 1979 

- submitted by Richard Melanson, 
AUCE #1 representative to the 
Provincial Executive, for AUCE 
Local 1. 
5th May 1979 

* * * * * * * * * * 
Michelle McCaughran, Union co-o r dinator for AUCE #1 had the 
following to add from the Local 1 office: 

No small part of the 'success' of this year's negotiations can 
be attributed to our respecting the Operating Engineers' picket 
lines last year and to the fairness and dignity with which we 
shared the financial loss - bargaining unit wide. Undoubtedly, 

the University (UBC) was testing our resolve and resiliency 
through the Operating Engineers' strike. With one notable and 
regrettable lapse in self-respect and judgment we demonstrated 
to the University our int egrity and resolve. 
Contract negotiations began January 26, 1979 in an effort to 
reach a settlement on or before March 31,1979 - the expiry date 
of our Collective Agreement. After fice sessions with the Uni-
versity we had reached a critical stage in negotiations. The 
University had not demonstrated any flexibility in regards to 
our proposals. On February 15th, the membership voted unanimously 
to apply for the services of . a mediator. Under the auspices of 
Clark Gilmour, the first three mediation sessions had not been 
overly successful, especially with regards to University move-
ment on our positions. The University had not moved on its 
initial offer of 5%. Much of our time had been spent in the area 
of knocking University proposals off the table. However, by the 
sixth session in mediation (March 21), and with the University 
upping its offer · by 1%, we had reached the 'crunch' .At :the !-larch 21$t 
(p.m.) session the University, with a flurry, presented its final 
offer - 7%, changes to our Hiring Policy clause whi~h allowed for 
seniority to be the determining factor in no applicant was 
superior in ability and qualification, an increase in the Shift 
Differential, and changes to .our Employee Files clause (see 
Richard's report above for details). On March 22nd, the membership 
voted to accept the University's ' 'f inal of fer' and on April 5th 
the 1979/80 Collective Agreement was ratified. 
The Contract Committee is still in force, on an ad-hoc basis, 
until a new committee is elected. They have been meeting in an 
effort to set a tentative timetable for next year's negotiations 
as well as investigating afeas of concern and proposals with 
respect to our Collective Agreement. To have the Contract Com-
mittee meet on this basis ensures continuity is maintained when 
the new committee is elected. In the area of research and primarny 
in the 'art' of negotiating with the University, this is vital. 

- Michelle M~Caughran, for the AUCE 
Local 1 Executive, May 17th,1~79. 



I.OCAL 2 ANNm L REPORr 1979 (fvbre to be presented at ccnventian) 

ALL '!HIS FOR A DIFFERENCE CF 3% CNER 4 .M:NllfS ! ! ! - - --- ---------___, _...,_, - ---

June 20, 1978 - '!be University inforned At.m's crntract cannittee that 
flOletaJ:y items \tJOW.d be discussed cnly aft.er the ncn-
naieta.J:y i terns had been diSJ;X)Sed of. - -

~t 22, 1978 - AUCE proposes 9½% across the boord, a COIA clause, and a 
ntmber of non-nonetacy items, including benefits for tenponuy 
workers. '.Ihe University states that AUCE is under AIB 
guioolines, (i.e. no noney) until ~vem:>er 22, 1978. 

Septenber 5. First ~ting with Govenment M:dl.ator. SFU refuses to 
1978 - coosider OOIA clause. 

Septenber 13, '78- MEDIATOR REX:}UESTS BOIH SIDES 'ro SUBMIT ALL I'I95 FOR BINDING 
AmITRMICN. THE UNIVER3IT'i REFUSES. -----

Septenber 25, '78- SEU offers: A one-tine .banus of $200, effectiw Nov. 22/78 
and a 4% increase effective April 1, 1979. 

Septenber 28. '78- AUCE takes first strike vot.e. 'Ihe vote fails. 

Octooer 2, 1978 - AUCE nenbership rejects the bonus on principle. 

lt>vem:>er 23.'78- '!he Seo:Dd strike vote PASSES. 

NOvenber ~8, '78- AUCE savs NO BCNtJC;. Proposes 7½% for a <NE-YF.AR CCNTRN:T. 
sru makes its 2nd offer: A 'IWO-YFAR CCNTRACr. 1st year: 
$400 bonus 2nd vear: 4% across the board 
April 1, 1979 to March 31, 1980. 

MEDIATUR SI~S cur 

~lbe.r 5, 1978- RJI'ATlNG STRIKE 1\C'I'IG J BEGINS 

Deoenber 14, 1978- University makes its 3rd offer. 
2%-?bverrber 22, 1978 - January 31. 1979. 
4% Februa:cy 1, 1979 - .March 31, 1980. 

January 8. 1979- 'I\"() YF.AR CXNTRAcr .ACXE?TED BY AUCE 
AUCE's prax.:sal: ·. 0% March 31, 1978 - lt>venber 22, 1978. 

7% Nov. 22, 1978 - March 31, 1979. 
·3% Aprill, 1979 - March 31, 1980. 

Ncn-nrneta.J:y items en tl,le table redu:ai to 3: 
1) '!be University to pay 100% of Extenood Health Benefits 
2) N:> cx:ntracting out of work nonna.Lly done by AUCE 1lBIDeJ:'S 
3) Vacation schedu.J.ing: 1 addjticnal day of vacation for 

each addjtiooal. year of service after 13 yea:rs, to a 
maximum of 5 additional vacat:J..on days. 
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_At.XE dropS its nnnetary proposal to: 

AOCE IOCAL 2 
Paqe 2 -

o% fran M3.rch 31, 1978 - N:>-verrber 22, 1978 
~% fran Novetber 2l, 1978 - Mardl. 31, 1979. 
6% fran April 1, 1979 - March 31, 1980 

Janua.cy 10, 1979- The University offers: 0% from .March 31/78-lt>v- 22/78 
6% from Nov.22/"18-Ma.r. 31/80 

NO change m its lX>Sition en nan-ncnetary itercs. 

Janua:cy: 11, 1979- AIJCE nercership rejects the University's offer of 6% 
over two vears. 

January 18, 1979- AIJCE executive authorized to call a 24-hour strike 

Januny 29, J.979- 24-HOUR STRIKE 

Februaxv 14, 1979- '!he University agrees to sian 2 of the 3 ncn-nonetal:v 
articles: Extended Health Benefits and No Contracting o.:rt. 

Febnm:y 15, 1979- AIJCE drops its denand to: 
6% from N:>venber 22, 1978 - lt>vertber 22, 1979 
3% from Novenber 22, 1979 - March 31, 1980 

'!be Universitv negotiating team says it has no authority 
to offer m:>re than 6%, and offers cnIDITICNAL BINDING 
AH3ITRATI()'.J : 
1) '!he a:rbitrator to cxrcpare AIJCE salaries with salaries 

offered by oortain errployers (selected l;,v the ~versity) 
2) the arbitrator NOr to cxnsider CXlSt of living 
3) the amitrator NOr to consider the principle of equal 

pay for work .of equal value. 

Febnm:y 27. 1979- Delegation to BOO to request that the University negotiating 
team be qiven authority to negotiate a cxntract. 

March 5, 1979 - 'lliE ANSWER: 5 shops in tne Liorary u:cKED 00T 

AUCE takes strike vote: vote fails. 

Marctl a, 1979 - · Purchasinq ~arbrent UX::KED oor 
AIJCE MFM3ERSHIP Vt1.r.ES FOR FULL STRIKE - EFii"ECI'IVE DMIDI.AmlX ! 
5:30 p.m. Picket lines go up ~t ''!he Lights' 

Maren 9, 1979- BCGEU ck>nates $20,000 and the services of a nedia co-ordinatoJ.". 

March 10~ 1979- Executive rreeting ~c 'lhat all persons are to resPeCt the 
picket line (inclu±i.ng students, faculty, teaching assl.Stants) 

Mardl 12, 1979- 1st general nenbership rreeting - these take place approxinat,ely 
each week durina the strike. 
'Ihe executive neets everv 2 or 3 days • 

. 'Il.ie cx:mnuru..cation oomni.ttee neets everv day 
Caltract camni.ttee rreet or do research daily. 
Strike ca:r1ui.ttee, ·which was not famed unt.J..l mid-way through 
strike rreets every ind dav. 
Canam,ed, faculty, student support groups and TSSU are neetinq 
every ff!M days to plan support activities. 



March 12, 1979-
oontinued 

March 13,.1979-

March 15. 1979-

March 20, 1979-

March 21. 1979-

AOCE UX:AL 2 
P~1 

cana Constnrtion applies for a "cease and desist order" 
~gainSt AIJCE's picket line. 
B.C. Yukon Buildinq Trades council and BC Federation of 
Laboor : support AIJCE's picket palicy. 
BC Fed offers sUR?C)rt to AIJCE · 
Supp:>rt group; on picket line - TSSU, soa-ruc. B(X;EU, a.JPW, 
United Fishenten., Al.11 eel Workers Unicn (support on line 
increases tmtil the injl.IDCtion) 

Students :req_uest pennissian to cross lines to rallv further 
student support an campus - :req_uest denied. 

Students oraanize 1st rally at the lights. 
Hearinq with UIC unpire - ~Je Wlll Maternity leave case 
Infonration picket at UBC during Trudeau's speech. 

T.rip to Victoria to o:>nfront govermrent on their fiscal 
oonstraint ooll.cies in the public sector and express our 
ooncem with the Essential Services Disputes Act. 

Cai.tract Ccmnittee advise SFU President Pedersen that letters 
sent to union nenbership (March 12, 13 am 16) suggest grounqs 
for an tmfair J.abour practice. Letters oontain offer of binq-
ing arbitration. . 
At Board of Goverrx:>rs neeting, Pedersen and Vice-President s~ 
plead with Board for unconditional binding aroitraticn. Board 
says No. 'Ihey are willing to accept Pedersen' s resiqnatioo an 
tlus matter. 'Ibey want a lonq strike such that AIJCE will ne,er 
aga;n think of qoinq on strike to win wage demands. 

March 22, 1979- Many unions invited to join picket line at 8:00 - B(X;EU, 
Cl.lPW, SOH'IDC, VMREU, TREW. HEU. etc. 
80 faculty hold synpathy strike for 1 day t.o protest University's 
position. 
Students ho.Ld aoother rallv at .11:00. · 
John F:ryer, General Secretary of B(X;EU leads picket line across 
road.ay. . 

· Police arrive within 15 minutes • 
. .18 people ai:e arrested at about 3:00 (no AOCE 2 people) 

'!he rally began peacefully at 10:00 a.m. with music and speeches in support of 
AtxE's fight against the SFU administration. Evan Alderscn, spokespersai for 
Caloerned Facultv told the crowd, '''.the Uttlversity can't proceed as normal.'' . 
He was right. At 11:30 a.m. Jdm Feyer, President of the B(X;EU, Predicted, "'lhe 
cnly wav the strike is ooina t.o be settled is if we shut it chm (SFU) • I'm <:Ping 
out in the middle of the roadway ncM." He ·was accx:mpanied by a nunber of other trade 
unialiSt sUPPOrters of AIXE and several students. spontaneously, about 200 peq)le 
foxned a circular picket, blocking traffic, s.inging union soogs and chanting ··~ 
say cutbacks • we say fiahtback. " 
Within minutes, R:M> arrived. Although the student sp:lkespersai. had advised 
dem)nstrators nei:ely to Sl<::M' the traffic, the R:M>. rerouted cars and eventually 
stq,ped all tpJOUnd traffic on Curtis and Gaqlardi Wav. 
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'lhe group en the road kept rroving while the i;olice, new nunberino about 30 • . 
watched them. Although the crowd was peaceful in the face of police interventicn, 
Jt:rly Cavanagh, student spokespersoo, p:ricxlically reminded the dem:nstrat.ors of , 
the need to renain oon-violent. 
About two o'clock, the first denrnstrator was dragged into a waiting police van, 
and about the SanB ti.ne, traffic was allcwed to nuve UP the hill. Police reicoved 
tneir caps, ties, and badges in preparation to nove man the dem:nstrators. 
cavanaah rushed to the micl."q>ha,e to remind denonstrators to renain peaceful. 
'Ihe IO-I? switched off the generator for the roicx:qi1cne and 4 police stcod guard 
threateru.ng the oon.fiscate the generator if it were tumed on aoa.in. 
w.rIHoor VERBAL WAmING the i;x:,lice advanced on the noving line and began pushinq 
and shoving the denonstrators. 
'!he crc,..,d fell five and six deep as R:l-11? picked off, head-locked and dragoed 
denonstrators to a single waiting oaddv wagon. 
Within nacents. the derconstrators had aathered a,. the larae grass J.Sland, ana 
the oolioe were standing snoulder to shoulder oo the roa.c:May facing tn.e lona 
traffic island ai Gaglardi Way. 
17 denalstrators have been charged With cbstructinq a police officer J.n the CC>UrJ18 
of his duty. OCGEU has offered legal counsel for the 17. · 
'lhe SFU Mniru.straticn has applied to the Labour lelatims Board to have the 
nmtber of AUCE pickets restricted. Ga:cy Harris. AUCE Strike CD-ordinator has, 
ha4ever, pointed out that ":restrictino AUCE pickets is no cruarantee that this \Ql 1t 
happen again. 'Jhe mass picket line was staffed by AUCE _!UEJ2£rters. AUCE pickett!r:S 
:cercained at their usua.l staticns on tne traffic island." 

MJI'IOO '!bat the AUCE executive oondenn the police provocaticn and brutality en 
the Support Strike picket line today. CARRIED. March 22, 1979 • .. 
March 23, 1979- cana Constructicn injuncticn rejected bV LRB. 

Green liqht picketing begins. 

Marctl 24, J.979- TSSU benefit at Fishernan's Hall. 

March 26. 1979- Mass Gmen light picxetinq. 
~aticn rreetings with new JTedjator Jack Waterstcn - Univers;t.y 
makes a bonus offer (J.ast t.alks took pl.ace Fe.b. 15). 
M/C strike pay of $30.00 for those who have caipleted 4 picket. 
shifts. 

. M:!cliatioo with Waterston - 2 choices. 1) la,,er demands 
2) go back to work. 
2 injunctiais turned dO\n by~ - daycare and residence. 

March 27, 1979- Green light picketing (always happened for mly a few hours ill 
the oominq during heaviest traffic) • 

March 28, 1979-

At the general ~hip neetinq other unicns are invited t.o 
speak - Cliff An.Stein o~ t.li.e BCGEU, Shara1 Yandle of HEU, I.J..o.,d 
Ingram of CUPW, Tom Wal.Ker from the Student Support Ccmni.ttee. 
Richard Ma:thiesan of !BEW and D.tena ~rmack £ran SOH\'t.X: and 
Juctv cavanagh fran SFU 18. 

IOCAL 1 OFFERED 7% OVER YEAR 

••• Pecple have gooe to iail for less 

Pauline Jewett joins picket line - says University is being 
''stubtx>rn n • 



March 28, 1979-
cxnt:Lnmd 

March 29, 1979-

April 3.. 1979.-

]lpril 4, 1979-

J\pril 5, 1979-

April 6, 1979-

}pril ,. 1979-

April ~o, 1979-

April 11. 1979-

Sven Pooinson ioins green light picketing. 
Student -picketer al.Irost Jo..lled by car ranmi.ng through the 
picket line. 

Justice V.L. D.tyer of the Suprelle Court hands do.-m. injunctim 
limiting nunber of pickets to 10. 

Provincial electicn is announced. 
Doug canercn, Assistant Deputy Minister of labour, phones Cbntract 
Cautd ttee to set up govenment rrediatiai. 
Tnfonra.ticn picket of Enployer's Council organized by 'ISSU. 
Picket later goes to Vancouver Hotel and ocnfraits Pedersen 
who is speaking there. 

AUCE delegation neets with Fed. 
Ia.ve McIntyre of the Fed. iss~s press release calling for 
high level third party intervention. 

First neetinq of A'OCE 2 's contract ce111cd ttee wit11 Gus Ieaddaf, 
Head of Medj atial Services, and D:>ug canenn, Associate Deputy 
Minister of .Labour. Iecnidas and canercn orq,ose altexnati~ 
for settl.:ing the dispute: 
1} An Indlstrial Inquil:y Cbmnissicn (IIC) 
2) Binding Atbitratiai 
3) M:>:re Mediaticn 
4) Ncn-b.Uldina Mediaticn/Atbitration 
AtXE does infonnati.cn leaflet at Pat McGeer~' s office to prot:eft 
fiscal restraint in educaticn. 
2 AtXE netbers neat in Victoria with Bill King {NIJ? labOur ctj.tic) · 
reqaroing feasability of IIC - to look at the multitude of : 
grievances . the infarrous canpus labour :relatioos, the ocnflict: 
of interest penieatinq the Board, etc. · 

Seoaldal:y picket - ku-rat.a 

Mass rally dc:Mntom. 

Ccntract Ccmnittee asks for IIC. 
Secalaacy picket at <llevron Hefinex.y. 
Preparaticns begin to picket UBC. 

AUCE states its ~dl.tions for the IIC: 
1) 'lhat the findings of the com:nissian be made public. 
2) 'lhat the recmrcendatioos of the COnmissioo be binding 

cn both parties. . 
3) 'lllat the COnmission 'carprise a . tribunal of t.h.:tee: me 

perscn to be naninated by the Urion, one to be naninated 
by the uru..versity, and the third to be a neutral ~rpersm 
elected by the two naninees. 

4) 'lllat 3 of A'OCE' s previously dropped ncn-m:a,etacy i tens 
a) definition of tarporaxv wo:rkers 
b) seniority for tenporazy wo:rkers 
c} 100% rredical and dental coverage 

be brought back for oonsideratl.oo by the Cbnmi.ssian; and, 



April 12, · 1979-

April 13, 19 79-
BI.ACK FRIDAY 

April 14, 1979-

April 17, 1979-

April 18, 19 79-

5) 'ill.at follcx,dng the sianinq of a letter of agreerent 
coverina the oonditiCl'lS for the IIC, tl1e AIJCE netbership 
retum to work with an i.nnediate 6% increase. ('!he 
increase of 6% UP until tbvenber 1979 had been agreed 
bv both parties before all-qut strike acticn began 01 
March 8). 

AIJCE inforrrs the B.C. Fed that the Unicn will picket UBC 
oo 'l\eSday, 17 April and the Fed supports the actioo. 

Via govemne.nt representatives it is indicated to .the Union 
that the university will ACCEPT the follc:Ming oonditicns for 
an IIC: -

•, 

1) that the o:mn:i.ssion' s findinqs be binding en :t:oth parties 
2) tn.e cxncept of the three-persoo tribunal 
It l.S indicated, .tlcMever, that the university 'WILL NCJr AGREE 
1) that ATX!E receive an innediate 6% increase follCMJ.nq -

the union's retum to wo:r:k 
2) that any pi:eviously dropped articles be recxnsidered 
3) that the findings of the ccmn:i.ssicn be autanatically 

rcade public. 'Ihe university wishes the IIC itself to 
decire this. 

'!he university and tnug Caneron indicate p?:Cbletrs with EVERl'1HlNG 
exoept the cxnditi.cn that the IIC's i:ec::atm9tldaticns be bindinq. 
Specifically, the cb;ectioos are: . 
a) that the appo:inb:rent of a neutral chairpersa1 for the 

three-persoo tribunal would be ''breakinq new qround. " 
Ibug Caneron wishes the letter of agreerent to state 
instead that should t.he 2 naninees fail to find a chair-
person. the aovenment will appoint a third persai 

b) caneron states that the Minister (not the IIC) snould 
decide if the .Comni.ssioo's finding are to be rcade public. 

Caisiderable ti.rte is spent ioontifying the items m dispute 
since the tm.iversitv professes itself unclear as to what 
these are. 

,_F1JRI'HER_ , the university reiterates its refusal to authorize a 
. 6% mc:cease for AtCE follc.wing the union's :retum to work. It 
states that it will request the IIC to coosider whether any~ 

at all iLl_ustified for AUCE! . · 
'lhe AtX:E Executive calls an erergency rreetinq and decides to 
picket the TRIUMF.cent.re at UBC :in protest against the 
university's stalling tactics. 

Mediation and still no ~t. 
Secoodacy' pick.et of TRI.MF at UBC. 

SecaldaJ:y picket of TRIUMF at UBC. 
Alan Williams brought in. Says that IIC itself should deter-
mine whether the inguriy will be PUblic or not . 



April 19, 1979-

April 20, 1979-

April 24, 1979-

April 2s, · 1979-

April 26. 1979-

Secc:ndazy picket of TRIUMF at UBC. 

AUCE urAL 2 
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General . necbership lll9etinq - vote to accept University's 
caiditions for IIC. 

Ietter of ag:reenent signed. 
'!he Ccmnission to cx:nsider paynent of wages and wage rates, 
and vacatioo. scheduling for subsequent years beyond 5. 
Retum to worlc appendix also drawn up and signed. 

Retum to work. • 

Liliracy staff picket library as nenbers are beinq made to oo 
work not in their jd:> descripti.oo. 
6 p.m. university gives in. 

Ll.brcu:v staff return to work again. 

SO WHAT'S HAPPENING WI'IH 'lliE I.I.C? ------- - - ------ ------- -

\ 

Well, not a g:r:ea.t deal, at the na,ent. AUCE has naned its naninee. Diane Baige:qt, 
and the university has naned Ian Stewart. a Victoria lawyer. We are na-, waiting 
for the govenment to call a ireeting of the two naninees so that they may jointly 
elect their chai:rpen101. Wl-ieµ the chair is established, a starting date for the 
Inquii:y will be set and the cxmn:issicn will hand davn its finqings 14 davs after 
that date. . .. 

AUCE I.ocal 2 report iointly subnu.tted by: 
Melody Rl'dd, Past-President,, AIX:E:.Provincial 

I.ocal 2 nerber. 
Bd:> Andennan,, I.ocal 2 Prov:incial Iepresentative. 



S.P.U. 18 ~fense c:'.cmnittee 

rear Sisters and Srothers; 

en 22 .March, 1979, 18 persons ~¥ero arrested . on the picket line of the 
Association of University and C'.ollege Eroployecsv Incal 2 (1'UCE 2) at 
Sim::n ~raser Universi'f:\J !(-SFU). 'Ihe foll~ing provides sare background 
to the arrests and infomation en the defense carrpaign of the SFU 180 

AUCE 2 is the barqain.ina unit for 650 clerical and technical t\Orkers at .... _ .. 

Sim::n Fraser lniver3ityo The union, 80% of ~~nose n:l::Jrbers are wa·en., won 
inportant gains for its rrerrbership when it ·was rert.ified in 1974., es~ially 
in the area of 9

' ecp.ial pay for ·work of a:J.ll..:il value t~ " P0t-Jever , t'i th the 
~iration of its third contract an Mard·1 31; 1978 , Atr.E 2 v.1as consistently 
swjected to t..rie haraline stance by an enployer detem.ined to reverse t110oe 
gains. Initially the enployer offered cnly one--tirre bonuc;es, and later 
offerod percentage inc.mases far belar .1 the rate of inflation o 

After rronb'l..s of bargaining, AUCE 2 OO(?.n a series of rotating strikes in 
Cec:att>er; 1978. In Jcmuacy 1979, the· . ·SFU Board of C:.0vemors statc-d that 
its final offer ~.-ras 6% over a -0-10 year cootract.. .. added onto b.'-le 
A.IoBo_,~ited increases of the previous h;o years, tns offer anounts to 
a cut in r<?..al 1Aracres of over 20% ! On NTa.rch 8 , 19 79 , AJ.JCR 2 voted to ao an .. .., 
a full -scale stril:e when the University escalated selective lockouts o A 
picket line \Ptas set~ at the entrance to the university and reinained in place 
until April 20 o On. !-~arch 29, the university succce..ded in obtaining a severe 
court injunction aga.inst AUCE 2 and supp:,rters ,vhich limited the nunher of 
picketers to 10 o .AUCE 2 then continued to press for a settlerrent by picket-
ing allies of the University, le..afleting, and p~lici ty act.ions. An 
Industrial Inquit:'.f Conmission, whose decision ~,tlll binding , is being 
appointed by b"le rtinister of I.ar.our, ancl. AlC!~! 2 has returned . to "'30rko 

Throuqhout noootiations, the SFU administration sha-Jed bad fait.li. and 
attenpted to break AUCF. 2. For exarrple, the administration repeatedly 
r,,ade the offer of COIDITIO@L binding arbitration, a m.1.jor ccndition heing 
ccrrparabilii::Y wib'l UNOR3ANIZED clerical v,10rkers in the private sector (se lGCted 
by the errployer); unfortunately, the latter are traditionally la-1 paid, 
and carparison was really put forth for the purpose of reducing unionized 
\"Jages. 'Ihe fact that rrenbers of the SFU Board of Governors represent big 
business is ll1!X)rtant here. Board ne#.Je.rs such as Rill Hamilton and C.B. 
Macrbnald, who are President and Vice-Presid0.nt of the anti - 1..mion Fnployers 
council of BoC., clearly rnnipulatcd the dispute in t.."le interests of enployers, 
not those of b11e University ccmmmityo 

After the full-scale strike began en March Sr 1979 t.7--ie administration took 
the view that the or.eratian of t...1'1e carrpus ,:·1ouJ..d he cut back in sare areas 
but that all classes would continue. In sorro cases, scabs were hired to do 
the work of AUCE 2 rrenbers ; in other cases ,· people volunteered$ Scabbina 
against the food service \IJO:rkers, B.C o Hyc'.ro bus drivers, teao.'u.n g assisfants 
(AtCE local 6), and others who respected the picket line was also mcua1 .. 
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As well, students who respected the picket line were b'lreatened ,1ith acadanic 
penalties; professors who held classes off canpuc:; were wamed that these \Ere 
cxnsidered r'mauthorized' e o 'Ihe adtn.inistration therP..hy encouraged and coerood 
pecple to degrade therrselves and. break the strike by crcssmg the AUCE 2 picket 
lineo '1he ~st.ration virtually ignored the plight of students who felt 
that the picket line roust be respected, esi;ecially those who were also narbers 
of trade unions. 

It i.c; in this context t.'1at the emnts of f.··1arch 22, 1979 should be viewed. 
en that date, a rally at the picket line led to approximately nvo htndr.ed 
supporters joining to strengthen th e line o 'Ihe picl:eting "1a.s CCllpletely 
peaoof.ul and legal ; at no tir.E did the R.C o~1.P. tell the picketers that 
they~ carrni.tt.i.n.g an offence or ~re them to disperse. Ho ·:evP_r, after 
ahout hours, the police, includinq rrenvers of the RoCoM.P. 8€-curitv 
fiervire's '~M Hoc labour Liaison c.orrmittee r;, IMrle a violent attack on the 
picket line and arrested 18 of the pickctcrso 

Fourteen of tli.ose arrested are, or have l1eEn, nembers of trade unioos, 
inclucting the Cbnstructian and General Labourers Union; the Hospital Enpl(¥ees 
Unicn; the Service, Orfioo, and Retail ltbrkers Union of Canada; the Inter-
?-!ational Steel\\'Orkers of P.ra?.rica; the Association of University and College 
Enployees, the Hotel, Restaurant, and Culinacy Enp1(¥ees and Bartenders 
Union; the International t"-oodworkers of Anerica ; the B.,C. CovemnEnt 
Enployees union; the Canadian Papenrorkem Union ; the Intematicnal Association 
of Bridge, Structural, and Ornarcental Iran r,aJorkers; the canadian Union of 
Public Enployees; and the Carpenters and Joiners United . Brotherhocx:1 of 
~.nerica. ~lve of those fourteen lfJere also students at the tirre of the 
arrests. 

Organization to defi~.nd the 18 persons arrested began irmediately after 
tbe police attacko '!he SFU 18 £x:;fense Comnitteer carposed of those arrested 
and supporters, ,,.,as set up shortly after and began to lobby for the dropping 
of the charges and the raising of defense funds o 'Ihe c.riarge laid at the 
tirre of the arrests was noostruction of a peace offirer in the execution of 
his duty ". A non.th later a sea:nd charge, 'blocking a highway~v, \tas addedo 

'!he Crom is proceeding ~.,rith the d-iarges against 17 of the 18 perscns 
originally detained. Costly and tim?.-consumLTlg individual trials, rather 
than a nore sensible group trial; have new been set, the first occurring at 

(.in courtrooro #3, the Provincial Courthouse, 
6263 Gilpin Sto, Bumahy) o Th.ro experienced trade union lawyers have been 
retained by those arrested. 

'!he SFU 18 tefe.n..<Je Carcmittee is currently ccntinuing and exparrling its 
canpaign to raise rrcn.ey and to have the charge s dropped ~ a ~ti tion is 
being ci:r:culated, "Drcp the SFU 18 charges ~~ buttons are being sold, repmsent-
ati ves from t~e carmi ttee are speaking at rreetings: and printed infonnation 
regarding tl-ie arrests are being disseminated to tmions and cx:mruni.ty organiz-
ations. 'lhe demand that the charges be dropped has been endorsed by the 
indiriduals and organizations en the attached sheeto 
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Because the legal defense will be expensive if t'l-ie trials proceed, the 
~fens8 Comnittee is asking the labour rroverrent for its financial support. 
Support for the carrni ttee must be strong to provide a good defense for tl1e 
persons arrested, and generally to protect the sanctity of the picket line 
against poli~ attackso I.et us not forget triat strike-br:eaking by t..1-ie R.C.M'..Po 
is not.hing n0,1 and must be vigilantly guarded againsto 

vve -would also appreciate any assistance in ootaining the support of others. 
'lhe petition, callinq for t11e charges to be dropped and ~rDrop the charges a 
buttons n:ay b~ obtained at b'le conve.ntianf) Correspondence to the SFU 18 
~fense Ccmnittee can be sent c/o AoU.C.E. Provincial, Suite 901, 207 t'\est 
Hastings, Vancower., BoCo, V6B 1J8 
'Ihe ~fense Ccrnni. ttee lfJOul.d like to thank all those who have offered support 
to na--1. 
'llle foll0'7ing r.,ersons can be coot.acted to speak for the camdtteeo 
,Judy cavanagh (604) 254-9278 
Bill nurgess 255-0532 
Erling Christens~.n 253-4880 
Billie Carroll 876-1157 

'Ihe denand tl:1.at the charges be dropped has been enclorsed by: 
PtIJCE Provincial 
AIJC'E Iocal 2 
AOCE Iocal 6 
Vancouver &. District Latour Council 
Jack r-1unro l' L,temational Etxrl\?.JOrkem of .r-:rrerica 
Canadian Union of Postal ~'hrkers, Vanoouver Local 
Jean Claude Parrot .,.. President of a,-p;,g 
ctP.'IJ Naticnal Office 
nrit:ish Colurrbia Govenurent Frrployecs Union 
John Feyer, C-,en~_ral Sccretar.1 u Ha;ETJ 
Si.non Fraser Student Society 
'Ihe BC Feceration of l-1aren 
'Ihe Service Office al"ld Retail ~\forl-::.ers Union of canada 
'Ihe Trade Union Research Bureau 
li7orkinq T"k:m:m Unite 
Social service Prrployees tTnion, IDca1 2 
Margaret rrd.tchell, Federal candidate for NDP in Vanoouver East 
Vancouver Status of v·b~_n 
A.rt Gnmtnan, Iegional Vice President, C.anaoian Pa!?8rworkers Union 
British C.Olurrbia Provincia.l Council of c.arpenters 
Hotel, Restaurant and Culinary Enploy~..s & Bartenders Union, local 40 
L".1.tem.ational Brotherhood of Electrical l\'.brkers i Local 213 
Cbnstruction al"ld Ge.neral Lah::>ur Union, I.ocal 1070 
Victoria Lal:our Council 
Gay Allianee ~?ard F{JU.ality 
Syndicat c.es Charges c1..e Cours ce L II Uni versi te du Qu~hec 

• ,"fl... uhan :t-,-. 0 . . C.O • .&-f-Ra J i..110 , Farm ~;ror.r~..:'rs rgan1.~mg rm,.1.\.._ce 
Petail, Wholesale ancl. ~partm:mt Storo Union; I.Deal 580 
Canadian Association of L?'}dustrial, !JJechanical, and l\llied t,vorkers 
Peter carreron, Ibgional Vire-President, C.AilW! 



AUCE LOCAL 3 - A HISTORY *** 
In . February of 1974 the Staff Association of Notre Dame 
University came to the rea+ization ~hat a union was essential 
if they were to b~ able to work towards · solutions for 
problems they were facing. In a nutshell, that management 
did :not have to even listen to their wants, let alone try 
to deal with them. 

The -Association of University and College Employees was at 
that time organizing the clerical workers at UBC and SFU 
and expresse<i an interest in the Notre Dame Staff As·sociation. 
In turn the staff association was attracted to AUCE as 
it seemed to exemplify all the aspects of -unionism they 
wanted without control from the outside or set thinking 
about what unions shoulq negotiate for or how they should 
act. ·Signing up of 90% of the workers was accomplished in 
three weeks and certification followed quickly thereafter. 

The struggle for the first contract was long and arduous -
it was not until a 98% strike vote was ·taken and a mediator 
called in .that they settled for a contract with a large 
across-the-board raise and ma·ny added benefits. A second 
impress·ive contract followed the first. 

Bu-t, not only did Local 3 of AUCE have to face all of the 
normal union problems of contract negotiations and grievances 
but there was a constant and ever-pervasive ·threat - that 
of the university ceasing to exist. When the Social Credit 
party returned to power in 1975 after a three-year break, 
the university ceas~d to exist for all intents and purposes, 
despite political promises to the contrary. First and second 
year courses were taken away from NDU, then third and fourth 
year cou ,rses. · · What the staff managed to· salvage out of all 
·-~is was a good severance · package for people being let off 
and a settlement in lieu of pension for persons with three 
years or more seniority regardless of whether they were laid 
off or not. · There was also the promise of continuing existence 
of the union for the jobs that remained at the new entity, 
DTUC. . 
Selkirk College was talked into managing DTUC for a year 
while the government ae·cided what to do with it. As soqn 
as Selkirk entered the picture CUPE moved in to take over and 
decertify Local 3. A long and hard fought dispute in front 
of the Labour Relations · Board ' finally resulted in AUCE 
losing one of its first and most dedicated locals. 

*** Condensed from a lengthier article in AUCE Provincial 
News, March 1979, Volume 4 Number 1, Pages 20-27 



AOCE IOCAL 4 - ANNUAL REPORr FOR 1979 P:ROVllCIAL COMNl'!Ol 

Following the 1978 Convention, oonoem arxl criticisn was expressed by • 
members that the Convention was becoming an arena for political 
issues* which did not directly concern the welfare of our members. 
The matter of the $10,000 loan of Provincial funds being voted 
to an~ther union (SORWUC) as a result of an emergency resolution 
at the Convention has been debated extensively at this local, 
both at the Executive level, in General Meetings and I'm sure was 
the subject of discussion at many a coffee break. At the Janu4ry 
General Membership Meeting a delegation from the Provincial ·. 
Executive was seated and the issue of the loan to SORWUC and the 
relationship between the local and the Provincial Assocation wQre 
discussed. What we feel to be a positive way of dealing with the 
issue raised concerning the SORWUC loan is reflected in the re-o-
lutions Local 4 is presenting at the 1979 Convention. 
Our -negotiating team was elected in early 1978 and the Union 
served the legal 3 month notice of intention to negotiate on tqe 
dot (BC Labour Code provision). Local 4 was ready with its tot~l 
package at the first negotiating session only to find Capilano . 
College no ready to exchange packages. They comme~ced negotiating 
Article by Article meeting twice a week through June, taking Jqly 
off and at a Special Membership meeting on September 21st the 
contract was presented for ratification. The vote commenced at 
this meeting and closed three days later. The membership ratified 
the contract by a vote of 63 to 35 (approx membership at the time 
was 160 full and part-time). The money package amounted to 5% on 
the pay grid and a 2% lump sum payment, with a one-year oontradt. 
We had therefore settled before the old contract had expired on 
September 30th. 
During the past year we negotiated and signed a Memorandum of 
Understanding with Capilano College and the Capilano College 
Faculty Association to transfer the Native Speakers and the Lan~ 
guage Monitors to the Faculty Association where they will be 
known as Language Associates. This application is presently in 
the hands of the Labour Relations Board of B.C. and is expected 
to be accepted without any problems. 
Internal Governance has been in the forefront for ~ome months now. 
We are presently represented on a Principal's Advisory Committe~ 
which a committee report recommends be replaced by a 'senate'1 
representation on which is ·to be four members from each of 

. faculty, staff, students and admtnistrators. However, the repre~ 
sentation is to be put on a·constituency basis (i.e. staff) rat~er 
than a Union representation. 
Mention must be made of Local 4's response to the possible with~ 
drawal of services by the Capilano College Faculty Association :. 
last November. A Special General Membership Meeting was called ~ 
for the purpose of hearing the Faculty's position and their appfal 
for our support. At this meeting a motion was passed to respect ' 
their picket line .s in the event of a strike. However, the strik' 
was averted and the intent of our motion was not put to the test. 
I am confident in saying that some very difficult situatio~s ; 
would probably have arisen had that picket line gone up. 
* 4e.e. c.oMupond.ence beiween Local 4 membeJc., Bob fJl.,{ftey and the Local 

4 Ex.e.c.ut..lve. and the P1tov..i..nci.ai. AA-6oci.iu:,,lon Jt.ega/LCllng ~he PMv~ 2/ • • • 
A.64o~n and the. Convention ,l6,6ue6 - APPENVAGEV TO THIS REPORT. 
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I..OCAL 4 ANNUAL REPORT CONTINUED • • • 

Several waivers regarding various non-teaching work at Capilano 
College were signed this _year . A waiver was given for a com-
munity service iniated project entitled "Volunteers in Transi-
tion" which enabled people who lacked the personal development 
and communications skills (after emotional illness or prolonge~ 
absence from the work-force) to function effectively as volun~s 
to be placed in the College and work as volunteers in speciallf 
selected areas for 3 hours a week for 5 weeks. Seven people took 
place in the project at Capilano College where thay also had 
four hours of group counselling per week through the Counselling 
Division. This was deemed to be a very successful project and 
I am pleased that this Local has a chance to contribute to its 
success. 
In addition, waivers were given for the Swmner Language Bursary 
Program (these will not be necessary once the Language Associates 
are in the Faculty Association), Work Study Progr .ainme, Youth 
Employment Programme, and the Young Canada Works Projects. 
Waivers for projects funded additional to the regular College 
operating budget are a matter of concern to this Local and we 
welcome the opportunity of sharing ideas and solutions. 
Mick Maguire, the Head Steward, reports that organising an 
effective team of Shop Stewards over the past ye .ar has proven 
extremely difficult. There are twelve 'floating•·· stewards (this 
means that anyone with a complaint or grievance can go to a 
steward in any area if the one in thei..r own work area cannot 
take on the immediate problem). The two biggest problems en-
countel:ed are h:Jw t.o encourage the regular menlbers to be stewards for 
at least the one year, and, because of the 'floating 1 system it 
is most difficult to get ste~rards to attend steward meetings & 
take an active role in the responsibilities inherent in being a 
Shop Steward. There ha.s not been enough emphasis placed on the fact 
that the Stewards are elected by the members and should take 
more responsibility as · officers of the union, & should have a 
se~ious approach to the job they were elected to do. A possible 
solution that has been discussed by the Local Executive is to . 
reduce the number of elected stewards and thereby have a smaller 
effective team rather than an unwieldly group that-has had problems 
getting together a.nd doing . a job they feel is adequate. Early op 
in the new year the Provincial Office put out a call to Local 4 
offering an on-campus Shop Steward Seminar for sometime in Marcp • 
. The initial response was unanimoµsly in favour of the Seminar& · 
all Stewards stated they would attend such a seminar. When the . 
date became closer Stewards began to decline attendance because · 
of various family and other conu:r.itments and pressures; by one 
week before the proposed Seminar only one Shop Steward of the 
twelve, and the Chief Steward were still committed to attending, 
This is just one example of how difficult it has been to get · 
the Steward system effectively underway - hopefully we will come 
up with another solution to Steward educatio11 and will be able to 
rely on the Provincial Association's offer to co-ordinate a Shop 
Steward Seminar when our members -are ready for one. ' 
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AUCE LOCAL 4 - ANNUAL REPORT CONTINUED ••• 

At the time of this writing, there are ,16 re-classifications 
outstanding. The contract stipulates that applications for 
re-classification must be settled within 60 days after the 
initial request for reclassification. The College's projected 
final ~ompletion date (some were due before now) for the re-
maining reclassifications is May 31st, 1979. At Convention we 
will hopefully be able to report the outcome of these applica-
tions. 
Regularisation applications ·were made for two maintenance jobs 
which have been temporarily filled by the same two people for 
more than three consecutive school terms. One worker had had 
tent • consecutive temporary re-hirings in the same position 
since l976! This means that he had been re-hired 10 times for 
jobs that were each in excess of 608 hours - the agreed-upo~ 
limit for the recurrence of the 608 hours for any one job in 
order that it may be considered for regularisation is three (3), 
times over a three year period - nowhere near ten! 
.Membership as of March 31st, 1978: 

79 Temporary and Part-time workers 
81 Regular Employees 

160 Total - 66% Women 
Membership as of March 31 s ·t , 19 7 9 : 

69 Temporary and Part-time workers -
110 Regular Employees -
179 Total - 70% Women 

.. 

65\ Women 
74% Women 

Submitted · by Joy Smith, immediate Past-President of AUCE i4, 
and Mick Maguire, Chief Steward, for the AUCE #4 membership. 
15th May 19 .79 

• n.b. Appendaged co~~e~pond~nce ~e AUCE P~ovincial and the 
1·97 g Co nv ·e.n:t-lo n. 



APPENVIX TO THE LOCAL 4 ANNUAL REPORT ( CoMupondence. JtegtVtding the. 
jt.l/Li.4di.cti..on 06 the. AUCE P11.ovinci.Jll. Convention and .the $10,000.00 

t:tJ .the. Se1tv.lc.e., o,6.lc.e. a.nd Raa.lt WoJth.~' Union 06 Canada.} 

(type~ from the ·. originals) ; 

Novembex 8, 1978 

To: The Association of university and College &Rployees 
Provincial Office · 
1901-207 west Ha.stings st., Vancouver, s.c. 

From:ibe Association of University and College Employees 
Local -t4 (@ Ca.pilano college) 

Re: $10,000.00 Loan to s.o.R.w.u.c. 
Further to the eonvera4on between myself and Ms. Perret ana with reference to 
the captioned loan, this local would appreciate receiving the following infopr 
ation: ·· 
l) What date and to wh0m was the cheque for $10,000.00 made payable, 
2) was a legal document or contract signed where SORWOC verified receipt · of 

the funds and promised to pay back the loan? If there is a legal document, 
we would appreciate receiving a copy of the loan document. 

l) If such a document exists, what type of repayment was established: Lump spin 
or monthly and in what length of time will repayment occur? 

4) What legal action would be taken or contemplated to recover the funds? 
Your attention to these outstanding issues would be appreciated. 
(signed) 

·B.F. Young, Secretary Received@ AUCE Provincia.l:..November 16. 1978 

'!he Reply: 
To: AtJCE f:4 
Prom:AUCE Provincial 

* * * • * * * * * * * * * * * • 

Attention: B.F. Young, Secretary 
Sisters .: 
Thank you for your letter of November a, 1978 asking for information about the 
long tel3 interest free loan by Convention to SORWUC. We are pleased that YO\lr 
Local has written us to find out more about this loan, as it is, I am sure,• 
concern of many members of the Provincial Association. In answer to your 
questions, · 
1) Payment qf the loan to SOR.WUC was make in two instalments: 

May 30, 1978 to SORWUC National - $6000.00 
July 26, 1978 to SORWUC National - $4000.00 

2) No legal documents or contracts, othtlr than the custanary receipt and a l~tter 
of thanks we:re signed by SORWUC in connection with this loan. It has not !n 
the past been AtJCB's practice to execute such documents, not has it been -
deemed necessary, and this issue was not discussed by Convention when it z,ade 
its decision vis a vis the loan~ 

3) As there is no document, there is also no agreement, even in principle, as to 
a repayment scheme, or as to a time when repayment will be considered. It was 
the sentiment of the 1978 eonvention that SORWC would pay back the loan when 
they were in a financial position to do so, even though this was not part .of 
the official motion. 

4) No legal . action is being contemplated in regards to a repayment oft~ loan. 
continued/ ••• 



continued 
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. , _replX t?, AUCE #~, re the SOR'h"UC I.can: 

I should point ·out 'that any action surrounding entering into an agz·eement with 
i 

SORWOC regarding this loan is solely the prerogative of the Convention and l'Wt 
:within the. realm of the · (Provincial) Executive. At Convention, any moti .ons iii 
this .regard would have to be in order after the initial ·motion to grant the 
loan wa,s passed. If further motion s were proposed and passed regarding the 
chanios of handling the loan, then the initial motion would have to be releg(lt.ed 
to the status of approving • in principle• , the loan, and further motions ~d 
put such a. loan into effect. 
SinQe your local has taken such an interest in this matter, the executive W01Jld 
be very· pleased to hear any proposals you may have regarding the handling of 
such matters in future .• You may also choose to take concrete proposals regarQing 
either thi .s specific .loan, . or 0~ . the issue in general to our next Provincial . 
eonvent.ion. 
Again, tha.n.k you for your interest in the operation of the Provincial Association. 

(si.gned) 

Nancy Wiggs, President on behalf of the Executive, AUCE Provincial. 

• * * * • • * * * * * * * * • * • * 
Further coz·respondence: 
(typed froat the originals): 
November 9, 1978 
To: Association of University and College Employees, Provincial Office 

1901-207 West Hastings St., Vancouver, B.C . 

I , 

From.: Association of University and College En\ployees, Loc~l i4 {C-ap:i.lano COllege} 

Enclosed is an excerpt from the cap Communicator A~U.C.E. #4 (vol.2, Nq.21). 
It has, been requested, at t..he AOCE #4 membership meeting held November 9th, · 
1978, that AUCE #4 formally write to y·ou so that you .can respond to the . 
quest.i.ons brought up in this letter. : 
In this regard, we would also request that a representative from AUCE 
Provincial attend the (next) General Membership meeting on December 14, . 
1978, at 1:30 pbm. t.o respond to the outstanding issues. 
Would you please respond to the above qt,1estions in writing and advise prior 
to the December meeting as tp who will he attending as your representative. 
{sign .e,d) 

Bc.F. Young, secretary Received@ AUCE Provincial November 16,'78 

The •xcerpt . from the cap Communicator is as follows: 
THE PROVINCIAL ASSOCIATION - by .Robert Willey 
Consider the appropriateness of O\l.X' local remaining a uem.ber of the Provincia~ 
Association .. I don't wish to get involved with the pros and cons as much as I 
wish the question asked .. I will put my pierspective of this body and its functtons 
across as clearly as possible and ask that you consider it. 
The Association of University and College Employees has the makings of a pawe~ful 
force in the development of rights and benefits for workers as well as the devel-
opment of good wages and working conditions. It could organise and distribute! 
information which would be very valuable at negotiating tme as well as through-
out the yeax. We as members cf such an associat:i.on -.1'.ould be able to draw on t:he 
combined information and financial servi .ces that such a body could produce. 
as a local should have an equal voice in the deci-sions made by this body and 1n0re 
importantly should direct those concerns . felt by many of our members to the 
attention of other 1ocals, thus building a high standard of union activ~ty and 

continued/ ••. 



continued excerpt from the Cap Communicator (THE PROVINCIAL ASSOCIATION) 
1 ( 

profile. We could be directing our energies and money to develop consistent · 
standards in our local agreements. The wages of some of our members in other 
locals are far behind and they need our combined support. A Provincial As-
sociation should be an active but responsible group working toward such thin9s 
as better compensation for injured workers, placement and retraining progranl$ 
supported by a Provincial body such as A.U.C.E~ Provincial for handicapped 
workers. Industrial health information and suggestions on retirement, severance, 
vacation schedules and a host of other concerns. Positive support of workers ' 
real conc~rns, positive energy, and money put toward realistic ventures and 
for ·providing a real service to the locals that pay for the service. 
Research for negotiations should be a high priority as we are all feeling the 
powerful push to keep the costs of education down. We all know only too well 
those wages are suffering from the last three year restraint program. 
Having said what I think the Association should be, I asked myself: What has the 
Provincial Association been doing over the last three years. Let's look at 1,st 
years total effort as summed up by the Annual Convention hosted by Local 4. 
As the present voting system allows for one delegate to the Convention for eyery 
SO members of majority part thereof, our local had 3 members present at the , 
Convention. They were Sheila (Perret), Mick (Maguire), & Dan (Power) and · the~ 
faced the obvious problem of being out-voted by S.F.U. and U.B.C., both with 
much larger populations and therefore many more votes at the Convention. I 
haven't taken a head count lately but it's my guess (that) S.F.U. and U.B.c.,, if 
they combined their votes, could over-rule .any constitutional amendment we o~ 
the combined rest of the locals could come up with; including changing the v~ting 
regulations to allow for equal representation from each local. However, that ·• s an 
issue which may work itself out yet, especially with a former Lbcal 4 membe~ on 
the Executive of Provincial. How about a little lobbying for your own local, · 
Sheila? 
The convention thus filled with delegates and formed a quorum and began work. A 
resolution was passed saying the AUCE Provincial 'would organise shop steward 
seminars on the local level'. Have we had any provincially organised shop s~ew-
ard meetings? 
The Provincial even offered to 'pay expenses for resource people to travel tq 
out-of-town AUCE Locals'. What people? To what locals? When? Will the Provincial 
Executive be the resource people? 
Anothe_r resolution: that we all 'oppose the Provincial Government• s Essential 
services Bill'. What action has been taken on that issue or front as some sisters 
call it? Have we objected, written letters or what? Another: 'ensure that th~ 
expansion plans of the B.C. Systems Corporation do not undermine the security, 
benefits, and wages of AUCE workers'. What action is taking place here and 
shouldn't we be working to make our contracts for each local stronger so that 
interference becomes impossible~ How is Provincial working to.ensure that our 
benefits, wages and security are not undermined? Not with research and not with 
the letter ·writing and protesting techniques of the sixties. This question begs 
to :t>e answered. Do they have the resource materials on labour contracts for 
~egotiating teams to look at? Phone and ask if they have any information on 
retirement, cola clauses, examples of w~ges or tables comparing our wages to · 
industry in like professions. Ask which area of research they are currently . 
working on with regard to current contract issues such as tech-change, hours of 
work, handicapped workers, compensation, health & safety. 
Another Convention resolution: 'reaffirms the right for College and Universit¥ 
employees to initiate job action where necessary'. They forgot to add 'and wh~re 
legal to do so'. The right to initiate job action I take it is a legal strike 
although it doesn't say that. What are they .trying to tell us? 
When we feel as workers (that) we have been mi'streated that we should take job 
action, walk out? What about grievance procedure, contracts, commitments of 
Law and the Labour Code. For a body that seems overly concerned about py;oper 
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continued -correspondence between AUCE Local 4 & the Provincial: 
.. 

Bob Willey's article continues ••• 
procedure they do .not ~emonstrate an ability to appreciate or recognise wha~ 
battles are already won. I 
More of the yearll work w~s demonstrated by suppprting yet another local at SFU. 
I would not be surprised if each of the locals had contracts ending at diffprent 
times. If they all tried they could shut down the University for the whole year 
and supprt each other into a year of unemployment. Surely the workers at SFU 
can get themselves together better than that. Surely the Provincial Association 
instead of counting locals could suggest amalgamation of the various workers 
into one local. They are divided and have little if no strength each fightipg 
for d~fferent issues and reasons at different times. This type of bargaining 
begs for confusion and is an embarrassment to union organisation. 
Another, the Provincial resolved that no member can hold office for more thp.n 
one term. I guess the experience on the job is of no importance here; I gueps 
the real thought behind this is that continual inexpereince and confusion s~ould 
prevail for good union management, or maybe they can't trust anyone for mor~ 
than one term. If a person is doing a .good job why shouldn't they be re-el~cted? 
Speaking of doing a good job, let's look at the emergency resolutions pushep . 
through by the combined voting of the two larger locals, who take up most r,adily 
anything they think will get attention or that sounds important, or that is 
controversial, or that will focus our attention on the needs of the very fev for 
the good (supposedly) of the whole. 
The first of these shattering priorities was to rush head-long into a $10,000 
loan to SORWUC, since decertified. Has the Provincial Association taken any . legal 
steps to recover that loan? What are the conditions of the loan? Who was th, loan 
lll&de out to? How did our representatives vote on this emergency resolution* 
brought forth by the Provincial Executive who had all year~to think it up, but 
could not in time for the convention. Perhaps a newsletter could be sent to all 
members of all locals to explain this masterful manipulation of our funds. 
Perhaps the Provincial Executive could tell us why we could not get any strlke 
funds loan or otherwise when we asked for it in past years. t 

How's this one for our records: AUCE resolves that we all protest the anti-iay 
action of the Sunshine Orange Juice Girl and Renaissance Canada. How many of us 
know where Renaissance Canada is or who it is? The Provincial Executive did .not 
have time to put this one in writing until after the deadline so it's an em•r-
gency that we protest this vital issue. This list goes on ••• $100 to the Ul)ited 
Fishermen's and Allied Workers' Union (UFAWU) - another emergency. Who was this 
cheque made out to? We protest ~llegal acts committed by the R.C.M.P.', and the 
emergency resolution calling for participation in (International) Women's D4y 
Activities - why is this an emergency? - Mother's Day comes every year does~'t 
it? 
In all seriousness, we are not putting forward an organised o~ solid front, ·we 
are not presenting a high quality Provincial profile; because we don't have .one. 
We are being controlled by the more radical voices of our members who unfor~u-
nately are still using the political protest and demonstration methods that died 
in the 60's. If we are to stay as membe~s, then some work must be done. A 1qt of 
work whether or not it's worth it is up to all of us to decide. 
Let's change it or get out. I for one am sick of being cast in a dye createq 
ten _years ago. 

• • • Robert Willey, member of AUCE #4 & · 
past-President (1977-78) of Local 4. 
rec'd by AUCE Provincial - Nov.16,1978. 

* * * * * * * * * * * * 
The Provincial Executive's reply (open letters) to Robert Willey and anothe~ 
to the Local 4 membership follow on the next pages. Also, see the Provincial ' 
Executive Report for the results of our visit to AUCE #4 at capilano College. 
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~tinue_g_ ~Pll ~Robert Wi!_l~ (AUCE #!2_re THE PRQY!_NCIAL~S2£!.A!!Q.N 
To: Robert Willey 18th January, 1979 
From: The Executive of AUCE Provincial 
This is xesponse to your letter which appeared in the cap Communica~. 
The question you raise as to the appropriateness of Local 4 remaining in 
A.U.C.E. _is the central issue an<;! therefore the first item to be dealt with. 
A.U.C.E. was established ~o fill a need of university and college employee~ 
to be represented by a labour union. The most important issue has to be p,oper 
representation in the protection of members and in the winning of contracui. 
If these functions can best be served by A •. u.c.E. #4 ceding from Provinciai 
then that is what should be done. It is not the intention of A.U.C.E. to . 
hQld locals to perpetuity and we are sure that you will find Section 6 of 
the A.U.C.E. Provincial Cons_titution to be both simple and democratic. It 
is a decision that the local has to make. We hope that it is not made in 
haste o·r in anger. The issue you raise about representation at convention~ 
is one that was raised at the June 1976 convention. At that time it was 
moved by Local 1 delegates that the last sentence of Section 14, C/1 be deleted. 
This sentence limits the representation from any one local to a maximum of ·10 
deleaates. Local 1 felt that they should have been allowed more delegates 
because they had more members. The other locals strongly opposed this and 
the amendment was soW1dly defeated: 21 No votes, 5 Yes votes and 3 Abstentions. 
The method of representation that we use is basically a compromise between 
.equal representation by locals and complete representation by population. It 
should be pointed out that our constitution allows for Local 4 to have 6 
delegates at convention (and alternates), although only 2 were present full 
time and 1 member was present part time a·t the last convention. It is very 
true that the U.B.C. and S.F.U. locals could. if they combined their votes, 
'rule' the conventions. But, it is also true that Local 2, Local 4. and 
Local 5, if they combined their votes could do the same. The fact is that 
these alliances have not occurred. In response to your q~estion about shop 
steward seminars: No. none have yet taken place this year. However a motion 
was passed in our December meeting, authorising Sheila to proceed with set~ing 
them up. As to the question of resource people being sent out-of-town to · 
other locals, this is to be done when requested. No r equests have been maqe; 
so, the questions of who and when have not yet come up. 
The resolutions about the Essential Services Disputes Act and the B.C. Systems 
Corporation are inseparably linked because the problem with the B.C . Systelt)S 
Corporation was that it was, at that time, included under the Essential Se~ces 
Disputes Act. Now we are all "Essential Servants". Nothing was done since 
the convention and your criticism is well taken. By passing these resolutions 
we have at least gone on record as being in opposition. We are now in the 
process of setting up a seminar for any member of all locals, in order to have 
one of our lawyers exPlain the ramifications of this legislation. 
As· to your question on resource materials, the answer is, Yes! We have lots of 
material and Sheila would be more than pleased to supply the information 
available on Cost of Living A1lowance (C.O.L.A.), retirement, benefits and 
pension plans. She is only a phone call away. 
You suggest that the resolution · that "re-affinns the right for College and 
University employees to initiate job ~ction where necessary" is an attempt to 
encourage locals to conduct illeqal strikes. That is not true. The phrase 
quoted was part of the resolution that opposed the expansion plans of the B.C. 
systems Corporation. The convention was opposed to the strike limiting legis-
latioo of the Essential Services Disputes Act as it applied to our workers. 
As your paragraph on the two S.F.U. locals (2&6) asks no questions, we finQ 
it hard to come up with a response ••• Local 2 and Local 6 represent different 
types of workers in particular occupations; the needs of Teaching Assistants 
cannot be properly represented by the contract of the existing support staff 
local. 

• •• continued 



continued ---
Further it is not true that the convention resolved that no member can 
hold office for -more than one term: the limit is two terms and that only 
applies to fu _ll-tirne paid positions. It was felt that it is dangerous for 
our union to be run by career unionists. Someone who takes a leave of absence 
from their job is more likely to be sensitive to the needs of their fellow 
workers. Nancy Wiggs. on . behalf of the Executive, has already responded to 
your concerns about the loan made to s.O.R.w.u.c. bv the convention in a 
previous letter to Local 4. One question not answered however is why your . 
local did n·ot get strike fund loans. Our records show that $2000. 00 was made 
availab~e to vou but it was never used- We are not aware of any such requests 
for strike funds that have been refused (for any local . . for that matter). 
If you know of any time that money was refused, please be specific and we 
will . in:vestigate further. far as can be determined. it has never been tile 
policy of the Provincial Executive to refuse s~rike funds to any of our locals. 
We, the · executive admit. that although your article was initially disturbing, 
it did raise some valid points. These criticisms have not gone unheeded • . 
It is the hope of the Executive of A.U.C.E. Provincial, that you and the rest 
of our brothers and sisters at Capilano College will remain within A.U.C.E. ,and 
help to correct our shortcominqs. 

In Solidarity, The Executive of A.U.C.E. Provincial for 
cc: The Membership of A.U.C.E. Local 4 1978-1979 

********* 

18th January 1979 
To: The General Membership of A.U.C.E. Local 4 
From: A. u. C .E. Provincial Executive 

Since its inception the Provincial Association has spent much time defining 
'itself'. Each annual convention and each new executive demands an eq>hasis 
on the functioning of the Provincial. The first two conventions dealt almost 
entirely with constitutional amendments, and the last two conventions have t~ied 
to pin down the job(s) of the full-time representative, the Secretary-Treasu~er. 
To date no A.U.C.E. Locals have been entirely or even largely satisfied with 
the Provincial. And at least the last three Provincial Executives have held 
marathon meetings to try and figure out what exactly it is that Provincial should 
be doing. With a monthly budget of approximately four thousand dollars how 
can the Provincial provide four thousand dollars worth of service to the locals? 
The question ·has n·ot been answered to anyone's satisfaction. 
For these and other reasons the article by Robert Willey in the Cap Communicator 
has been greeted with considerable concern by the Provincia~ Executive. No_t. 
onlv is much of what he says true, but the article spearheads many of the problems 
that the Provincial Executive is and has been workinq on. The time allotted to 
the Provincial Executive at this . meeting is not adequate in order to deal witj1 
all the points raised in Robert Willey's article. We hope to discuss what appear 
to us as the most pressing problems. We also hope to have some time at the end 
of this presentation so Local 4 members may make comments or question anythinq 
that is said at this meeting. 
The first thing is the confusion surrounding the functioninq of A.U.C.E. 
Provincial. As set up in the Provincial Constitution, the Convention is the 
highest decision-mak.ina bodv. The Provincial Executive is entrusted with 
carrying out the wishes of the Convention as made clear through the Constitution 
and the resolutions passed. Representatives on these two important bodies . 
has been a compromise between "representation by population" and equal repre-
sentation per local. Equality is qi ven to the smaller locals with two repre- .. 
sentatives each serving on the Provincial Executive. The convention has given 
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preference to the middle local, actually Local 2.. Local l is under-represented 
in terms of nwnbers, and Locals 4, 5. & 6 have (and Local 3 had) , much fewer 
deleqates to Convention than Local 1 or Local 2. The question has always be.en 
a difficult one. If Local 5 had, for example. five delegates, then Local 5 
would have six times the voting power as delegates of Local 1. Or, as we have 
it now, Locals 1 and 2, i~ the delegates choo~e to 'block' can carry or fail 
any decision to be made. The question is how can A.U.C.E. members best be 
represented? HOW' can each local benefit from -the Provincial? At earlier . 
conventions ·, our representation method was heavily discussed. As a clear 
answer failed to emerge, the discussion was put aside but not buried, merely 
waitinq :for any member or local to come up with a more wo~kable system. The 
main thing of course is that A.U.C.E. members who do get together at the 
Provincial level, work together to ensure that the needs of all locals are met 
as best . as possible. 
Interaction between the locals and the Provincial has always been a problem. 
On the one hand, all of us want a powerful Provincial Association that can win 
arbitration cases, get the best contracts in the province, beat anti-worker · 
legislation~ elminate sex discrimin~tion, improve the job descriptions . of 
workers, in short •• create a workers' paradise in British Columbia. en the 
other hand, we want complete autonomy in our locals, with no, absolutely not 
one, suggestion of interference by another body and that includes the Provinpial . 
.As all Provincial Executive members are from locals themselves, the idea of 
local autonomy, has consistently won, hands dc,..m. Executive members are 
sometimes willing to suggest a particular strategy that has proven successful 
in their local, but no-one wants the Provincial Executive telling a local what 
that local should and shouldn't do. 
The question of money has always been of major concern to the Provincial 
Association. For most of us, the Provinci~l s~ rich. The Provincial 
Executive is constantly in the position of tryinq to 'ha~ their cake and 
eat it' , too. By this we mean that the Provincial Exe·cuti ve wants to qi ve any 
money. requested by ei~her local, to the local, and still have enouqh money 
left over for the next local's request. To date, the usual solution has been 
one of loans to the locals in need and as a request is made. In this regard, 
no local request has been flatly refused -- althouqh it seems that every local 
has been anqered and/or worried that the Provincial will not 'come throuqh'. 
Most of the money spent has been as the result of motions moved at conventiOI).s 
and approved by con~entions. As this is the Provincial Association's highes~ 
decision-makinq body, a change in the constitution would have to occur, befo~e 
money matters would necessitate handlinq by a different procedure, for insta!lce 
a referendum vote. · 
The real question- to be raised is the appropriateness of Local 4 remaining a 
member of the Provincial Association. an at least a surface level, it would 
seem that Local 4 can benefit from the Provincial much more than can the other 
locals. Between January and November of 1978, Local 1 contributed in excess · of 
twenth-seven thousand dollars in dues to the Provincial Association, and Loc~l 
4 contributed approximately twenty-three hundred dollars in like dues. Throqgh 
the Provincial Association, Locai 4 can have access to much more money than oould 
possibly be raised in the Local. Also) Local 4, because of its size does not 

' have a full-time representative and could make better use of the Provincial 
Secretary-Treasurer. Locals 1 and 2, with their own full-time reps, are much 
less inclined to go beyond the local resources for assistance. Also1 Local 4 
is on the Lower Mainland, and could make qood use of the Provincial . Office, · 
whereas, the other smaller locals (Local 5 and previously in that category, 
Local 3), do not reap the potential benefit in the same way. This however has 
not happened. Local 4 has rarely asked for any assistance from the Provinci~ 
Association, and has rarely participated at the Provincial level. The way 
our union is set up, a lack of participation means that the local~s concerns 
are not raised at the Provincial Executive and at the committee meetings . 

. . . continued 
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The local learns little of what the .other locals have to offer in terms of 
theiE,_ successes and failures, as thev do not hear about them and the local 
knOW's little -about the research and other resources that the Provincial 
does have to offer. ·In short, without participation, there is ver:y little 
to be gained by belonging to the Provincial Association.. Manv of the iss ue$ 
raised in Robert Willey ' s · article seem political in nature. Do we as a union 
participate in strictly our own union's (narrow?) concerns? Or do we try to 
broaden our scope? On the Provincial level at least, our union has tried to 
be more encompassing of social and/or political issues. To date, any issue, 
that any member of 'constituencv' brings to convention has been debated, with 
the result that motions pertaininq to the B.C. Governnent's Essential Services 
Disputes Act (bill). the Service, Office and Retail Workers' Union of canada 
(S.O.R. ·W.U.C.), Renaissance Canada. International women's Day activities, ~e 

United Fishermens and Allied Workers' Union (U.~.A.W.U.). illegal acts committ ed 
by the R.C.M.P., etc., have been discussed and resolutions have been passed. 
It has been the feelinq of most Provincial Executives that the Provincial . 
Association, especially, is the arena for these discussions. 
As we are all aware, there are only two routes a local can follow when there 
is major disagreetoont with A.U.C.E. Provincial policy. Either the local can 
participate and attempt to effect change of the 'offending' policy, or : the 
local can cede from the Provincial Association. For a local as small as is 

'Local 4, the realistic thing to do seems to be to disassociate. '!be money 
presently going to the Provincial Association miqht well be better used witl)in 
the local. As members of the Provincial ·Association Executive, we would urqe 
A.U.C.E. Local 4 to remain with A.U.C.E. and become more involved at the 
Provincial level. Our concerns as workers in post-secondary educational 
institutions in British Columbia are common to us all; we should work together 
to find suitable s9lutions to these concerns. · 

******* 

February 3, 1979. 
As an active member of both the Provincial and Local, I could not believe 
rey eyes when I read Robert Willey's letter from the Cap. Communicator. 
'l'he first question I asked after readina the letter was "~o is Robert 
Willey" . From the information stated in his letter I thought I must have 
missed someone at the 30 executive meetings and 3 conventions I attended. 
Mr. Willey seems to knCM quite a bit about the Provincial Executive which 
I . was a member o_f for two years and never seen him at a meetinq. Of course 
that is understandable, I only had to fly 500 miles and give up a weekend to 
attend meetings. It is a lot harder to attend the meetings when you are so 
far away and have to fight the traffic from the North Shore _. Perhaps I am 
being a little fascist but I qan~ot help myself when I read letters such as 
Mr. Willey's letter of literary genius. In my ver:y basic understanding of 
writing and reporting I would like to replv to the letter. 
In the first paragraph I quote "I do~'t wish to get involved with the pro's 
and con's as much as I wish the question asked" -. To make this statement 
th.en say nothing else perhaps would have been fair . The following sentence 
implies that you should only consider his opinion. If you are not prepared 
to debate the question then don't ask it. 
In Mr. Willey's second paragraph he states t~at A.U.C.E. has the makings of 
a powerful force in the development of rights and benefits for workers. Try 
comparing where A.U.C.E . members stand in relation to other organizations 
representing college and university employees. If Mr. Willey had attended 
the meeting last vear co-sponsored by the Public Sector Employees Council and 
AUCE. he would have found that the rights and benefits of our members are fou ght . 
a lot harder for than those of the bigaer unions. In the same paragraph 

... continued 
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he talks about the distributi ·on of information. Since helongi!}g to weal 5 
I have been spokesperson and chairman of the negotiating team for both our 
contracts, and information that I requested from the Provincial has always 
been sent to me., of course I had to ask and didn't expect the Provincial to 
read my mind or inundate with information about everything and as a result 

· read nothing. Melody. Judv and Sheila have all carried out !:_eques~ for 
research for negotiations on our behalf. 
In the fiftjl paragraph, I can only interpret it as that each local should 
be able to control the convention. I have yet to see S.F.U. and U.B.C. 
even at~npt to push amend.toonts through a convention. I think that this 
is · a credit to the intearity of their membership and I would feel insulted 
if someone wrote such a fact about our local. 
In paragraph six he mentions .about local workshops. At Local 5 we have had 
one workshop for stewards and we are in the process of making a request for 
another. Again I guess the key is we ask for these and I believe that 
this resolution was originally suggested by our local and supported by S.F.U. 
and U.B.C. 
In reference to paid resource people, in our local, we have had seven people 
come to our local on request, most of which were Provincial Executive members, 
others from U.B.C., S.F.U. and Cap College. 
In paragraph nine and ten in reference to "Job Action". What are they telling 
us? I guess most people assume that most responsible people realize that they 
must follow their leqal contracts and the laws of the land but I guess others 
must be constantly reminded like a parent with a small child. I ask the 
question does your supervisor have to tell you each day what your hours for 
the next are? I am quite sure that with normal intelligence · that even you 
can answer that question. 
Paraqraph eleven shows once again the research that Robert Willey put into 
his article. If you had been involved in the discussions~and difficulties 
in the certification of Local 6 you understand the need for two locals. The 
needs of the two qroups with the exception of basic needs are quite different 
and the priorities and interests are quite different .. In most institutions 
faculty and staff are represented by two different orqanizations because of 
these differences. This is why we have electrical unions. plumbinq unions, 
truckers unions, etc. The purpose of unions and associations is not to close 
down institutions but to fairly represent the members or the bargaining units. 
The question of S.O.R.W.U.C. has always been a sensitive one and all locals 
have from ti~ to time had questions in reference to funds expended on this 
issue. Our local has asked questions at executive meetings, conventions, and 
requested represen~atives attend our executive meetings to explain the use 
of' our funds. We have always received the answers to our question and never 
has information been withheld from us. Everythinq has alwavs been above b~rd 
and proper motions made and passed at executive iooetings or _conventions. Tq 
state that there has been maniJ?ulation of funds is not only derogatory but 
also slanderous and unfounded. · 
LQans to locals have been passed at meetings when I have been in attendance 
as a matter of fact our local receive~ a $2,000.00 interest free loan. I 
have never heard of a request for fund's for what~ver reason. ever being 
turned down for any reason. The only request made was for the definition 
of the terms of the various loans. 
In conclusion I can only say that anvone who would write such an article 
with so much misinformation contained in it is subiect to suspect. I would 
ask that the ~mbers of your local investigate these facts very closelv • 

• • . continued 
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Mr. Willey's comment~ do not represent "the feelings of our local, nor do 
they fairly represent the work and efforts of our executive or the nembership 
of A.U.C.E. 
I have not always been p·leased with everything that Provincial has done 
but our local has always been involved and tried to change things where 
we felt it should be changed. our local has always been involved, and has 
always participated because we know it's worth it. 
Mr. Willey's dye was cast by himself and I sit?,cerely hope that his dye is 
not the dye cast for your local. The next :tiITe you want information, ask, 
if you don't get the answer~ then change it. For someone who has made no 
effort to be part of our organization and has never even attended a Provincial 
Executive meeting I find his credibility poor. 
I would gladly challenge Mr. Willev to debate the issue on the floor of hi8* 
qenera1 · meeting. And I ask, ·who is ineffectual, the Provincial Executive 
or Mr. Willev? 

Stuart A. Be_rry, Immediate Past PresioJht 
Local 5 and former Local 5 Representa,tiv e 
to the Provincial Executive • 

.. 
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Aut:E I.OCAL 5 - ANNUAL REPORI' FOR THE 1Y79 PKJVINCIAL CllNENTICN 

We have somehow managed to see ourselves through another year and the 
signing of a new contract, once again without too much of a struggle. One 
could get the impression that Local 5 is dormant throughout most of the 
year. Actually the majority of tocal S's membership would tend to agree. 
Do we conclude that distance in this case works in favour of keeping 
issues ·of a contentious natur 'e occurring on other campuses from disturbing 
the monster of the deep that rests in the bowels of C.N.C.? Or perhaps it 
is because of the ingenious methods of open communication between our 
former outspoken president and management that one would surmise a har-
monious relationship between the two exists? I will have to say that the 
answer remains in limbo or locked in the deep consciences of our last few 
remaining veterans. 

Even though management seems to be overpowering in that they presently 
outnumber staff on a ratio ·: of approximately 4 to 1, there appears to be 
a spark in the membership that still prevails. It is in keeping that 
spark aglow that remains a struggle to retain autonomy within Local 5. 
It is also a little difficult for some of us to understand what with the 
great restraints put on the budget, cutbacks are not effective enough to 
hold back certain management positions but effective enough to cutback on 
fulltime positions for staff and better work programs for our students. 
Yes of course it is the same old story, priorities first. Yet it is a 
piece of the financial puzzle that never quite seems to fit • 

.. 
Our local executive over the past year seems to have changed hands more 
times than a fast moving poker game. This of course could be attributed 
to contract exclusions, resignations, added responsibilities, conflict 
of interest and so on. Ho~ever, -despite the weak links, communication 
between management and staff still remains open. Luckily for us they seem 
to have problems within their own structure to keep themselves occupied 
while we try to recruit reinforcements. 

Our Principal Charles McCaffray's assertiveness towards a community 
orientated college has pushed our little northern centre into such rapid 
progress that a lot of souls are feeling the crunch. Perhaps a little 
too much, fo·r it s~ems that some of these souls have tmdertaken a minor 
exodus . This seems to be the penalty for remaining dormant for so long. 
Yet I somehow know the move is for the better. 

Some of the objectives within.Local 5 hopefully to be completed within 
the near future are: 

- Classifications for neW' contract due May 16, 1979 have been 
under research by myself (Vicki Ntinweiler) and Lorraine 
Winthrope (Personnel Officer). Long hours have been spent in 
putting information together to come up with a satisfactory 
package. 'Ibis supposedly has been the easy part. Our trials 
and tribulations will come in tnatching the job descriptions 
with our new classifications. Then everyone should come out 
smiling (Nice to be optimistic isn't it?) We would like to 
thank Sheila Perrett, Local 1 and Local 4 for their assis-
tance in compiling and sending us the classification infor-
mation. It was greatly appreciated . 



- Staff Development (sigh!) 
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Fo.rtunately we have a Personnel Officer who is very 'gung ho' 
over this hot item which has been a long time coming. It is 
supposedly one of her pet projects over the summet". So 
hopefully will have more news in the fall. 

- Our executive is going to start meeting on more of a regular 
basis with at least one meeting every week. These meetings 
will include reports from various committees, i.e., safety 

I committee, food committee, stewards committee, etc. We are 
also going to put emphasis on turning out a regular monthly 
newsletter and have provincial reps submit a written report 
to keep our membership in tune with what is happening in-
ternally and down at the Provincial. (Something of which has 
not been too successful in the past.) 

- As soon as budget changes, etc. subside, Local S's executive 
will approach management to obtain a union office. It is 
desperately needed. I am a little tired of our bulletin board 
being used as a dart board and tripping over our union filing 
cabinet to get to my films. 

In March we held a Steward's Workshop Seminar. This workshop proved to be 
informative and beneficial in giving stewards the confidence needed to proceed 
with: grievances. However if time allowed, discussions could have carried on. 
We would like to recommend this kind of seminar to any local whose stewards 
are rather dubious as to what or how important their role is in maintaining 
an open communicative relationship between employer and employee. 

We have had a few grievances, one of which started with the stewards 
committee and went to the general membership. The L.R.B. was also involved. 
A Section 7 wa~ filed against Local 5 but ran the time allotment and was 
resolved. At present there is a two-fold grievance in effect. An employee i~ 

. grieving the refusal of her increment entitlement by her supervisor and a 
bereavement leave. 

Provincial Election vs. Right to Work Legislation. What say ye now brothers 
ani sisters. Wait and see! Ah yes, to be or not to be. 

As the new fiscal year starts to take shape I am sure Local 5 will have mor~ 
to share with brothers and sisters in AUCE .. come next Septe~er. The me.mbersqit, 
of Local 5 would like to take this time to thank the Procincial Executive for 
the long hours and painstaking· ·effort in keeping the solidarity of AUCE 
alive. And to Sheila Perrett for keeping on top of things as well as she di4. 
Our very best to the new Provincial Executive and all other AUCE locals in · 
their contractual negotiations and foi a happy ~d successful year. 

In solidaril, 
/JI "' I . 

I i,:.:_:j .. '-1 "-"L'-\-J. 
Vic.kl' Nunweiler, 
President, AUCE, Local 5 
Wilf Bellmond, Provincial Trustee 

and Member-at-Lar2e 



AIX:E I.IXAL 6 - ANNUAL REPORI' 1979 

weal 6 would like to take this opportunity to introouoe ourselves to 
nenbers of other locals of AIX:E. As the Teaching Support Staff Union 
(TSSU) we are tre only weal representing teaching sL1ppOrt staff. o.ir 

bargaining unit inclooes Graduate Teaching Assistants, UOOergraduate 
Teaching Assistants, Sessional Instructors and Language Instructors. 
There are several other certified unions representing teaching support 
staff in Ontario, Quebec arrl Saskatchewan, but we are the first in B.C. 
The last year has been exciting .. for our weal. After 18 nonths of 
organisin:], in April 1978 we had nore than 50% of the bargaining unit 
signed . into the union, and \\'ere therefore able to apply for a certification 
vote, which was held in Novenber, 1978. As many students are off canpus 
in stmter, fall senester was a nore appropriate ti.Ire to hold the vote. 

An inp)rtant stage in the process of certification was a hearing before 
the Labour Relations Board, applied for by the Iocal, to define our 
bargaining unit. The union had done considerable research to produce a 
re.asonable ·definition, but the 1.llliversity administration disputed it, 
seeking to include additional categories. The hearing was a very 
iegalistic procedure lasting 5 days. The union was represented by 3 of 
its own nenbers - Michele Pujol, SUZanne Marria and Vinny~, woo had 
a much harder tine adjusting to the legale~ than did the university's 
representative - lawyer Tan Roper. The union ' s team did a great job, 
~, and their definition of the bargaining unit was accepted, with 
the addition of only one group of enployees. The basis for the Poard's 
ruling was that all teaching support staff errployed on four nonth contracts 
soould be included in the bargaining unit. .. 

In Novenber when the certification vote was finally held, we won it by a 
snall margin. In January negotiations with the administration for a 
collective agreerent began, and have been progressing slowly. OUr first 
achievement was to get an o~fice for the union - important, as we rDW 
have a ooncrete presence on canpus. No initialling has taken place beyond 
procedural itans, as the administration refuses to initial any articles 
until they have seen the whole contract. Alx>ut half the contract has been 
discusse1, and progress has been made tcMards agreeing on sare itans. 

Writing the contract has been an inp)rtant aspect of the union's activity in 
too last year. · A contract ccmnittee was struck in JLllle 1978, and has been 
at work ever since. The first stage was to obtain and stoo.y oontracts f:ran 
ot.oor unions - inclu.ti.ng other teaching support staff unions, but much of 

oontract had to be written f:ran scratch, as our situation·is unique, 
particularly with respect to teaching assistants, who have dual roles as 
students atX1 teachers. A draft o~ the contract is n<:M cauplete, but 
revising and editing continues. 

'\ 

The university administration's atterpts to suppress unionization have 
resulted in a number of unfair labour practices being filed with the 
LRB. Although in Septenber 1978 we were under a freeze, in tenns of 
Section 51 of the B.C. labour Code, the university introduced a number of 
changes in the tams and oonditians of our employnent. A voluntary Teaching 
Assistant Tra.ining prograrme, in which new T.A.s could participate, with 
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pay, was to be ma.de oatpU].sory for new T.A.s, and \lllpaid, and finally was 
drowed altpgether. A letter fran the Vice-President Academic was sent to 
all members of the bargaining unit stating that no annual increase could be 
given on acoomit of the freeze - which was not true. Neither the union nor 
the LRB \«>uld have refused pemdssion to inpl~t a wage increase. 
The university also introduced changes to the strike policy. This ca1plaint 
was resolved in discussions between tba Industrial Rnlations Officer, 
the Pn,ion and. the Administration, 'When the Administration agreed to 
clarify the policy with respect to Teaching SUpport Staff, and not to change 
existing policy. other ccmplaints were turned down by the LRB. 
The last ccmpla'int sul:mitted by the Union stated that in failing to 
inplEm:mt the 4% annual increase, which was custanar .1.ly awarded to Teaching 
BUpIX)rt staff in September, the university was in fact changing the tenns 
and conditions of e:mploynent. A similar cacrplaint was successful in 
Ontario last year. This cauplaint is still before the Labour Relations Board. 

The IOOSt important \\Ork of the union remains organising the bargaining unit. 
After Iocal 2's strike we are faced with sane reluct;mce alX1 hesistancy fran 
non-union nenbers of the unit, but this is really only a tenp:>rary reaction · 
to a rather difficult situation. W'e are confident that by the Fall 1979 
we shall not only have our first contract, but ·shall have achieved a 
subst.antial presence within the university cxmnunity Organising has , 
been assisted by a nunber of factors in the past year. The university 

·administration appointed a O:mnittee to review operations of the university, 
which reocmnended stringent cutbacks to the tut9rial system - which caused 
concem to all teaching support staff. Irregular hiring practices in sane 
depart:nents caused grievances am:mg arployees, whcih were valuable exaq:,les 
of tl'e need for a union • . Being certified and ·having a contract tmder 
negotiation has also been useful in detonstrating the value of tmionization. 
Organizing is important - the union is grcMing in strength, but still 
has battles to be fought. 

The teaching support staff at UBC have been ·represented by an Associa~on for 
the last three years. As this was not succeeding in achieving changes, they 
decided this year t.o unionize. I.ocal 6 has tried to g~ve then assistance in 
their attetpt, and organized a \\'Orkshop with then, and discussed organising, 
legal procedure for unionizing, aoo encouraged then to oonsider beoan:ing a 
l~l of AOCE • . ~ver, as they felt the need to be supported by a large 
organisation, and to have a paid bus~ss agent, they decided to join aJPE. 

A ~ial issue for the Iocal was Local 2 1·s strike. At an .enep;ency ~ting 
of~ nenbership, the decision -to respect picket lines \e1aS taken by a 
majority of those present. Many nenbers of the union did respect the lines, 
but. others felt, because of financial difficulties, that they could not do 
so. The average wage of teaching support. st.aff is about $500 a ncnth. 
Two nenbers of local 6 were arrested on'~ picket . lines, and await trial. 
The strike was a very ·inp:)rtant issue, as it forced the Local to face its 
position as a trade union. Altoough sate nenbers resigned, and the oppositi011 
to the~ grew, arxi becane ncre vocal and xoore organised, overall the 
union gained strength. The number of active nenbers swelled considerably 
and nenbership lleeti:ngs have been better attended. 
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During the past year local 6 by-laws have been amended - changing the name 
to include Teaching SUpport Staff Union; changing the time for electicms to 
January; changing the base for dues to 1% of wage: and changing the structure 
of the executive, to reflect the needs of the uri.ioo better. 

Our present membership is about 260 - the size of the bargaining unit varies 
£ran SElleSter to · semester, between 400 aIX1 soo members. OUr current 
executive is: President: Peter Lane; Secretary: Cristine Russell; 
Grievance Officer (Chief Steward): Bill Burgess; Infonnatibn Officer: 
John Rowell; Treasurer: Vic Verigent Staff C.OOrdinator: Evelyn Schinmel; 
Provincial Representatives: Susan Knutson & Macy Mabin: Trustees: 
Michael Ewen & Alisoo lt,pwood. 

Finally - througoout its organisation and certification drive '1'SSU has 
received invaluable assistance f:r:an the Provincial Association, and other 
locals of AUCE. we could not have made it witoout financial support in 
both grants and loans, and we would like to thank every nenber of AtJCE for 
their help. . 

Macy Mabin for local 6 Executive. 
May 14, 1979. 

.. 

... 



Sthnitted to the 1979 AUCF. Provincial Cbn'lelltion by ~ 

WE PIU7INCIAL EXECUrIVE 

R&SOilJI'ICN NU-1RER lo 

BE IT R!!SOLVED that J! .• U .. CoE. attetpt to affiliat e 'Ni.th tbe Canadian Lalx>ur 
C..cngress. 



Submitted to th ,e 1979 -Provinci.al Convention by: 
.. . . . . . .. 

THE PROVINCIAL EXECUTIVE 
CONSTITUTIONAL AMENDMENT NUMBER 1. 

Section l: NAME 

Be it resolved that Section 1: NAME, as · it now reads: 
This organisation shall be known as "The Association of University 
and College Employees" (AUCE) and shall hereinafter be referred to 
as ·the Provincial Association. 

be amended to read: 
This organisation shall be known as "The Union of University an(! 
College Employees" (UUCE) and shall hereinafter be referred to 
as the Provincial Union • 
. 

and, that the Provincial Constitution be amended throughout to 
read 'union' in place of 'association'. 

* * * * * 
N O T E S .. 



• 

Submitted to the 1979 Provincial Convention by: 

THE PROVINCIAL EXECUTIVE 
CONSTITUTIONAL AMENDMENT NUMBER 2. 

Section 2: OBJECTIVES 

Be .it resolved that Section 2:0BJECTIVES (A), as it now reads: 
"To bring about fair wage standards and to assure uniform job 
classification with equal pay for comparable work for -all employees, 
regardless of sex, sexual orientation, age, marital status, phy,ical 
disability, previous and current psychiatric or psychotherapeutic 
treatment, colour, race, religious or political beliefs, · national 
origin, whether or not she/he has children and/or dependents." 
be amended so that: 
"equal pay for comparable work" be replaced with "equal pay for 
work of equal value". 

and, be further amended to add, after "national origin": 
"whether or not she/he is a part-time or a full-time worker" 

and, be further amended to add: 

.. 

"whether or not - she/he is a part-time or full-time student," 
before, . "whether or not she/he has children and/or dependents". 

* * * • * 
N O T E S 

\ 



.. 
• Submitted to the 1979 Provincial Convention by: 

THE PROVINCIAL EXECUTIVE 

CONSTITUTIONAL AMENDMENT NUMBER 3. 

Section 9: 'DUTIES OF THE PROVINCIAL EXECUTIVE 

Be it resolved that Section 9: DUTIES OF THE PROVINCIAL EXECUTIVE 
be amended to add a new i tern ( C) : 
c. The Provincial Executive shall have the power to hire a part-time 

office as deemed required. 

* * * * * 
NOTES 

Oops~ we goofed! The Constitutional Amendment Mumber !, regarding 
Section 9·: DUTIES OF THE PROVINCIAL EXECUTIVE~ is in .error. ' (typo} ,. 
Please read it as the following: 

C- 'rhe Provincial Executive shall have the power to hire a 
part.-time office worker a .s deemed required. 

,... 4 u ............ ---
Thank you ••• 

\ 

'· 



Submitted to the 1979 AUCE Provincial Convention by: 

THE PROVINCIAL EXECUTIVE 

CONSTITUTIONAL AMENDMENT NUMBER 4. 

Section 10: -DUTIES OF PROVINCIAL EXECUTIVE OFFICERS 

Be it resolved that Section 10: DUTIES OF PROVINCIAL EXECUTIVE OFFICERS 
be amended in the followin .g way: 
that (E) be renumbered (E) 1. 
and, that the following be added as (E) 2: 

E. 2. The Executive of the Provincial Association shall be authorised 
to enter into loan ag .r~ements with the bank or credit union 
when necessary, in order to secure emergency funds for the · · 
Prov .incial Association or a Local Association. An emergency 
situation for the purposes of .this section shall include bqt 
not be limited to a strike by, or a lock-out of, a Local 
Association. All loan agreements entered into by the Proviqcial 
Association shall require the signature of .the Secre~ary-

... 
Treasurer and one of the Vice-President or President. 

* * * * * 
N O T E S 

• 



-
Ee it resolved tl-iat Section r.m it no , r reac-1.s i 
'Ihe revenue of tl-ie Provincial Association shall l-e derivea . frat~ a per capita 
tax of two dollars ($2 .. 00) f.€r full/titre ne rtiers ~r ront'i., exclu:ling thos e 
trent:ers unerplqyP.C. ac; dealt 'f/.1.th in f.-ections l!.H and 4I of e ·:is Provincial 
Coostitution. ,Jt:her than full/ti.Ire m?J't'be..rs shall ~Y a ~r ca!)it.a tax of 
25% of th.e dues collected per &)11th. 'fhc arromit of ~r capita tax shall J:.:e 
changed only py a rrajorit_y of bctllots cast in a referendum of t1.1e: Provincial 
A'lsociation m?JTbership .. 

The revenue of tl1e Provincial l'ssociation shall !~ ,~erivec~ from c1. per capita 
t.ax of tl ·--o dollars and b~J).ty ·-fi ve cents ( $2 • 25) ~r full/tirrc nEr..i)er per 
rconth, includine; th.osc rErit-ers tme.rr-ployed as dealt with in Sectims 4G, 

arid 4I of t.l-iis rrovinc:i..al Constitution. Other than f, . ..1.11/tbc nenters 
shall 1.-...;:-;c', -r~y ~1.. :ner . ca~i~ :. w ... ~:·-:o.:t: 2Ji~ :>lus 25¢ of t ~e rt.ues collected per 
ronth. '1'·1-~ an-ount of 1.Y~r cclf;)ita···'bx ~hall be ct"'an.gG<"1 ooly ry a xraiori1::.y 
of ~allots cast in a re-Fpxendurn of t11e Provincial l"ssociation n11"'!.-ership._ 

. . . " ; . . . . .. , , 

* * * * * * * * 
N O T E S 



Submitted to the 1979 Provincial Con~tion by; 

-
Secticn 15 P.EVENUF. P,Nn Fil~NCES 

Pf: it resolvec . that Sec+-~on 15 B as it nau reads~ 

'l't1f?nty-five O?..nts ~$0025) of the per caoita tax shall ro 0eposit:P.d in the 
strike func1.o 

be arrenooo to read .:~ 

Fifty centc; ($ .. 50) of tt1e !)er capita tax shall !Je derositefl in the strike 
ftmd. 

fNote 'Ihe proposeo. am:mdrrPnt is tmder lined al:ove. ) 

* * * * * * * 
N O T E S 



Submi tt:ed to the 1979 Provincial Conventicn by: 

J.IO.; IDcal 4 (capilano College) 

CQNS'l'I'nJI'IOmL 1\MFJ\10fl.rr Nln'~ER 1 
f,ection 15: ~w AND FINANCES 

Be it rosolved t1:'lat the folla 11!ing Le adderl as f~ction 15 H: 

H. 'J.hat no financial arranger.Pnt or cx:mni tr.:ent ccnceming loans, ~ants or 
leas(?..s be entered into by the Provincial Executive ~.rit11out ai~propriate 
~,rritten 0.0Cl.ID'Bntatian which, t·ihere pertinent, SM.11 include but not re 
limited to info:rnatioo ooncenring anount of loan, length of loan., interest" 
and rnpayrrent schedule. 

* * * * * * * 
N O T E S 



Submitted to the AUCE 1979 PROVINCIAL CONVENTION by ~ 

AUCE #4@ Capilano College 

CONSTITUTIONAL AMENDMENT NUMBER 8 

Section 15 .... REVENUE AND FINANCES 

Be it resolved that Section 15 g C be renumbered 
Section 15 c (i)i and the follo\'1ing be added as Section 15 C (ii), 

and namedg SPECIAL STRIKE FUND ASSESSMENTS -

15. C(ii) Where a local is on strikef the non-striking members 
:,<· 

of the Provincial Association shall be assessed 
one (1) hour's pay per month 1 for the duration of 
the strikeo The proceeds of such assessment are tp 
be administered by the Provincial Executive for 
the benefit of the strike fund of the striking 
localo In the event that the strike is of less t~an 
one month qs duration, the assessment shall be 
pro-ratedo 

* * * * * * * 
?lOTES 
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