
f;_LJCE/SORi~uc COMMITTEE REPORT 

At t he t hi r d annual AUCE Convention this motion ~as passed -
That ALICE Provincial Executive esta blish a joint committ ee wit h 
SORl~!VC to organiz e unorganiz ed ~1orkers and t hat t h.is comrni tt ee 
report to future conventions. 

This committee was formed and r epr esent ed by Anne Moody of Local 2 9 fJancy ~ig gs 
. 

of Loca 1 1 9 Me 1 odv ~udd and Susanne Lest er of th e Provi nci a 1 Exr.:cut i ve and Ul ry ke 
l·Jeissgcrber9 Heat her f·?e.cf·~f?ill , Jackie Ainsworth and Pat Bart er from SORHUC. I n t he 

past yea r t h is committ ee has tak en the sinqle dir ection of hel ping in t he organiz a-
tion of Loca l #2 of SORl-JUC - the United Bank \iJorke rs. The t v,o main ar eas of activ-
ity \)er e puhl ication anrl l er1flettin9. T,'io nuhl ications of IJ~IIO:J 1,fQf',~EN SPEf.\.l( 1~!Gre 
1 Gafl ett ed to bank emp 1 oyGes and dot1nto v-m offic e , .. _,ork ers and s~~nt to each /\UCE 

member. The first issu e had articl es about v.1omen in t he v!orkforc e, \svhat is a uni0n 

contracts 1:!hat it is 1 i ke to wor k in a union office and t h-2 histor y of AUCE and 
SOPHUC. ThE.~ second iss ue :,ad articl es on the bank work ~rs organizing driv e~ empl oye. 
benefits in t he · ani.s and i n f\tUCE~ l eafl etting and union democr acv in S:.H11·!UC. 
This committ ee also di<: some \Mork in organizinq AUCE and SOR1·1UC members to l eafl et 
1-..an' s IJ • \( 0 

In t his r eport we ho~~ to outlin e first t he nature of t he bank workers driv e, 
second th e import ance of t his organizin q and th ·ird recommendations for t his committet 

On Tuesday June 14th tl 1e Canadian Labour Rela t ion s Soar d (CLRB) handed down 
their deci sion t hat banks may be orga niz ed br~nc h by branch. This hist ori c ~eci s-
ion i s a vict ory for t he ~1nit ed Bank Hor kers. S·JR~1UC has appli ed for union cer tif-
ication for 20 bank branches and l dat a cent f.?r . As soon as t he probl ems of 
inclusions and exclusion s have been dealt ~ith t ~1(se units will rec e iv e automatic 
certi f icatio n or a rapresentation vot e. Ther e is pres ently a massive or gani zin g 
campaign undeY"11ay in t he r rovinc e . They ar e setting U:J organiz i ng cent ers in 
Kamloo ps, Port Al b0rni 5 Victoria s ~!anaimo j Princ e 1ieorq e 9 Kitimat/T errac eg Powe,, 
Riv er 9 Sec he 1 t Pen i nsu 1 a 9 t ;,e Koot Gnays and th e Okanao.an. They wi 11 have every 
bank in th e Lo1'ler ~1ainl and leafl ett ed by t he enc of Jun2. In t erms of funds they 
have been receivinQ lc -ns and donations from manv unions. At t he en~ of Aoril 
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l ett e rs wer2 sAnt to many union loc als askin0 for donati ons. From th es e l ette rs 
alon e t h2y have rece iv ed $2700 in donations fro m uni0ns sue ~ as tha 0TElJ9 !WA, CUPE, 
CUP't.fg UFAHU., IBEi·f~ CP1·J~ CP\LFA/\ 11 LCUC etc. P-.s ~'!ell as t hat t he PPPC have l oaned 
them $3001 and t h2 csr· Local 400 has loan ed t hGm $19JO. The BC~EU cionat ed $1JSO 
and off cr Gd f urt her hel ~. ALICE Provincial has loan e,j $2000 and ~ill have donateci 
$1200 to he 1 p pay t he salary of t he UBP offic e person. f\s \fife 11 $200 \\Jas donat e:d t o 
SOR~JUC l ast spring and t:1r (;G /\UCE locals have donated money . Loans and donations 
to dat e r 0.ce iv 0rl by t he Llnit (~d Barik l-.Jorkers hav8 total 0.d over $10;~00. 
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The bank li'Jorkers are one of t he 1 argest groups of unorganizer! ~·mmen ,,.,orkers 
in Canada. Their wa9es are dis gusting ly low, t heir benefits are minimal and any 
employees' control over t heir wages and 11orkin g conditibns is non-existant. Yet 
with over 100,noo workers in Canada and the awesome power of a strik e in t he finance 
industr y bank- \!Jorkers could have one of the most po~Jerful unions in th e country. 

AUCE made gains during an NOP government when other public sector unions 
also made gains. The general cry at that time ~~as t hat public sector work ers \'!ere 
behind. Some qain was made and now the government is working har d to keep t he 
Public Sector in lin e . The actual fact is t hat t echnicians and maintenance workers 
in our units are still som~what behind unionized rates i n the private sector. Yet 
gains in the clerical sector put t hese workers ahead of t he priva t e sector and as 
ther e are virtually no large segments of unioniz ed cl erical \~,orkers their wages 
have consequentl y been held dm'i/n. In negotiations '!Je hi1vf"::~ been told - !JO l·IAG.E 
I NCREASE! ~Je ar e nr1rket LGaders \de can make no grea t monetary gains vdt hout 
improvements in the priv at e sector. Just as the BCGEU is wil lin 9 to off er hel o 
to t he bank workers organization because it is in th eir best int erests, WG must 
do the same. He have l earned our bargain ing pov-1er is limite d. The ulti mat e 
,!~!eapon - a strike - is useJ merely to balan ce th e books anrl there is somr:? suspici on 
that certain of our employer s v.,oulrl encourag e us to strik e durin9 th e summer 
months. 

ThR importa nce of t he success of th e Bank l~ rkers ~rganizino dr iv e to fUCE 
is immGnse .. ~"!e have 0iven larq e amounts of bot h time and mon12y to ai d this organ-
izing drive an~ yet ~e hav2 no dire ct say in how this ijid is us~d. AUCE needs a 
structur e to ensur e that this aid is used in th e h0st possi bl e ·-~1ay consist ent vfit h 
the aims and orinci ples of f UCE. 

We therefor e recommend -

1. That the AUCE/SORWUC Committee should include represent at ives from all locals 
of AUCE. 

2. That activiti es of the AUCE members in t his committee be approved by thP. 
Provincial Executiv e c\!10 report ed in t he Provincial :·\e11~sl ett er. 

3. That AUCE members continu e to v,:ork with SORUUC membt2rs to organiz e unorganiz ed 
workers and promote union democracy. 

4. That this committee discuss th e possibilities of merger , affiliation or other 
formal ,joint structur ,~s ~\1ith SORVJUC such that P.UCE nr-:mbers may have mor~ dir ect 
in put and control in t h~ organization of unorganized 1~orkers by this committee. 

5. That the /\.UCE/SORl,,llJC r:0mmitt e8 be Authorized to organiz e a joint st el'Jards seminar 
and other joint educational activities. 


