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Section 1: NAME 

This organisation shall tte_ known as •rhe Association of University and 
College Employees" (AUCE) and shall hereinafter be referred to as "TM 
Provincial Association!' 

section 2: OBJECTIVES 

The objectives of this Provin.cfal Association shall be: 

A. to brtng about fah" wage standards and to assure uniform job 
elassffication with equal pay for work of - equal value for all 
etnployees. regardless of sex. sexual orientation, age. marital 
status, physical disa:b111ty, previous and current psychiatric or 
psyc.hothera,peutic treatment, colour, race, religious or pc11t1cal 
beliefs, national origin, 'thether or not she/he 1s a part-time or 
a full-time worker, whether or not she/he is a part-time or a full• 
time student. and whether or not she/he has -children and/or 
dependents. 

B. To bring about 1t11proviement in the working conditions ~of_~bers and 
to dedicate its efforts towards m.axi11izJng the opportun1t1es for 
personal gr(lwth in the work situation of all lil~bets. 

c. To charter Local Associations which wll l bargain collectively on 
behalf of Loca·l Association members. 

o. To maintain at all times the principles of local autonomy and 
democracy within this Provincial Association and its Local 
Assoc ht tons. 

£. To improve c-01MWnications and interaction among 1Decabers of the 
university and college comrAunity. 

F. Within the coi:nmunfty the union shall work fol" the establishment of 
political and sochl eq,uality. fol" free accessible education 
facilities, for recreation and cultural development. for connunity 
health serviices and against rent and price increases. 

G. To encourage in every way possible the unionisation of unorganised 
workers. 

H. To act as the voice for the membership on utters of Provincial or 
National scope. while recognising the need to preserve the 
autona.iy of Locals and members tn matters of local conce-rn. 

I. To defend and e)(tend full tt"ade union dghts for all workers. 

Section 4: MEMBERSHIP continued 

I. Hefflbers not employed in an AUCE bargaining unft may retain active 
ml!mbership rights by paying not less than the pel' capita tax each 
1110nth, Kembersh1p wlll only lapse 1f the per capita tax 1s more 
than three (3) rionths in arrears. However. if a 11etnber inakes 
application for 1'Honourary Withdrawal • of up to twelve {12) months. 
she/he can be reinstated as an active member upon resumption of 
payment of per capita tax. The foregoing does not apply to 
members of a unit pending certification . 

J. Any n.ember in good standing may transfer froJII one local to another 
witho-ut being required to re-apply for membership 1n the union. 
:~:nl~c=~~:ai~a:~:~;~ i~~a~~al to another the dues pa1d to 

K. Any member In good standing shall have the right to attend any 
Provf:ncial Association meeting or convention with voice, but no 
vote. 

L. ln the organisation perfod prior to certification ' • member ""t ll 1>e 
considered to be in good standing 1f she/he has pa1d the one dollar 
($1.00) initiation fee to the Provincial Association. 

Section 5: CttARTERS 

A. The Provincial Assoc1atfon alone is vested with the power to 
establ fsh l ocal Associations and to grant charters thereto in all 
establishments witMn its jurisdfction. 

8. Chart ers shall be issued only by the Provincial Officers and shall 
be signed by the President and Secretary-Treasurer. 

C. The Local Associations shall co11ply with the Provincial Constitut-
ion at all times . 

Section 6: LOCAL ASSOCIATION AUTONOMY 

A local Assoctatfon may secede only under the following conditions: 

A, Upon receipt of a petition of twenty-five percent (25%) of the 
membership of the local Association involved. the Provincial 
Executive shall conduct a full enquiry and a referendu11 vote of 
the local Association concerned. The Provincial Executive shall 
circulate notice of referendu,n out11n1ng t~e matters in dispute one 
(1) month prior to the referendtm1. The vote shall be by secret 
ballot. A majority of the Local Association ll8Albership shall 
approve the motion tor secession before it w-ill be consjdered 
passed. 

Sect1o n 3: JURISDICTION 

The Provincial Assoctatiof\ shall tnclude but not be limited to 
jurisdiction over" employees of any institution of higher education in 
British Co 1 un,bia. 

Sect -1on 11: H.El!BERStUP 

A. »er..bers!lip shall be op~n to full and part-time employees comtng 
unde.- this Jurisdiction. 

~- t:here a i..ocal A.ssociation exists, application for meobership must 
he r:ade to the Local Association. 

C. Uhere no Local f,ssoci.Hion has been chartered. employees may Jofn 
ilS Headquarters ~Klbers of the P-rovinc1a1 Association. The 
Prov1ntia! Association shall assist soch members in joining or 
forming a local Association as · soon as possible thtreafter. 
Applications for Headquarters Hembership shall be l!IOde to the 
Prov! nctal Executive. Dues for Headquarters Members shall be 
equal to the per capita tax as set forth in Section 17A except for 
unemployed membets covered under Sections 4H and 41. 

0 . Any Provincial Association Officer or local Association Officer, or • 
any perso n oesignated b.)' either of thefl'I. shell have the authol"ity 
to accep t any application for membership. by affixing her/Ms 
signature on the application form in the space so provided. thereby 
giving such applicar.t membership status. 

E. Each person signing an application for membership and paying the 
initiation fee will thereby agree to C0t11ply with the aims and 
principles arid policies of the Prov1ncfat Association. 

F. The initiation fee of this Provincial Association shall be one 
<!o11ar (S.1 .00) for each person wishing to bec011e a member except 
in the case where laws or regulations re.quire a lesser or larger 
init i ation fee, in whteh case the provisions of the laws and 
regulat,ons shall apply. instead and1n place of the constitutional 
requi r6ments. 

G. Any member faHing to pay her/h1s dues including the per capita tax 
fol" a period exceeding thtee months while working withio a bargain-
ing unit shall be automatically suspended. The foregoing does not 
apply to members of a unit until they have signed their fir-st 
collective agreesne.nt aod 111ple,nented a regular" system of dues 
col hctton. To be reinstated after ·suspension. a rne11ber must pa_y 
an assessment of twenty dollars (S20.00} or her/Ms ~ck dues, 
whichever is less. 

H. When a member becomes unemployed she/he shall retain full metnber-
ship rights without paying per capita tax for a period of one 
hundred and fifty days (1S0) from her/h1s last per capita tax 
pa~ent. 2 
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~f'C t i o n 6: LOC7!,L AS.SO("T ~'f'TON All 'l'ONOMV r.nnTintH ?d 3 
8. Fo11o'W1ng approval of secession by a Local Association fflefllbership 

1n r~ferendUJII the Provincfal Association shall automatically 
nullify the Charter of the local Association and exonerate fts 
::':~~~!tf~~~ any further ob11gattons towards the Provincial 

C. In the !vent that a Local A$sociation decides to secede from the 
Prov1ne1al Association to affil tate to another union or to become 
an 1ndeJJ<lndent body, that local Association shall have the right to 
retain 1ts assets and records. If the local Association votes in 
1 ike 11anner to Section 6A tod1ssolve the assets and records shall 
bec.011e the property of the Provincial Association. 

Sec tion 7: TliE PROVINCIAL EXECUTIVE 

A. There shall be a Provincial Executhe of the Provtnc:tal Assoctatibn 
elected annually. It shall be comprised of the six Provincfal 
Ta.ble Officers: President. Vice•Presfdent, Seeretar_y-TT"easurer 
Prov1rJC1a1 Organiser. Provincial CO·Ordfna.tor. Chairperson of ihe 
Trustees, plus two provincial executhe members or duly elected 
alternates elected in accordance lill1th Local Association By-Laws, 
by and fr011 each chartered Local Association of the Provincial 
Association. 

B. I. a. One Provincial Officer position shall ·be salaried. she/he 
may be paid either full-t1m• or part ti11e for the entire 
year or for a fraction thereof as detemined by the Annual 
Convention. The sa1ary and benefits shall remain at the 
same rate as if she/he continued 1n his/her nonf)al Job as 
a metnber of the Local Association bargaining unit. During a 
strike or lock .. out of the entfre Provincial Association the 
paid officer shall not receive more than tht strike ben;fits 
received by the other members. The duties of the salaried 
position shall be described under Poltcies and P.-ocedures. 
There shall be no other pafd officers · unless proposed at a 
Provincial Convention Jf'ld approved by the Provfncial 
membership in refe,-endu11. 

b. ~~~
1
~=~:etary .. Treasurer shall be the. sole salaried Provincial 

11. •· The Provincial Association shall pay the lost wages of any 
member on leave front her/his job to work fo.- the Provincial. 

b. The wage for •embers working for the Provincial Association 
~:~~::~/"" t1me shall be detenained by tbe Provincial 

c . NotwHhstandin_g section 7 8 i, Local Assocfatlons NY request 
the Provinchl Association to pay the wages for tne short-
term apPQ1ntment of resource persons to perform such duties 
:~:~!c~!l ~equired by the Local Association and/or" the 



d. There will be a h1re 1im1t of sixty (60) days on such 
appointments wh;ch may be re n.,.able at the discretion of the 
Provincial · Executive. 

e. For the purposes of this section 7 b t 1, i•Jc1' resource riPrc:,:,ns 
shill be ·members· 1n good standing of the Local Association or 
the l>rovtnctal /lssoc1atfon. 

c. The qual t.ffcations for office in the Provincial Association shall 
be membership in good standing in a chartered Local Association. 

Section 8: NOIIIHATION & EtECTION or PROVINCIAl 
ASSOciAi ION EXtCOt IYE OFFICERS 

A. Each Prov1nc1a1 Officer of the Provincial Executive shall be. 
elected by t~e members of the Provincial Association by 
r&--ferendu11, the hfghest number of votes for each position to be 
sufficient to elect such officer. In the case where one person 
only is nominated for a cerOin position. her/his name shall go 
on the ballot with a. 'yes' or 'no' beside ft, a majority of •yes • 
shall be necessary to elect such person. No member may be allowed 
to stand for election in 1110re than one office on the referendum 
ballot. 

8. At least ninety (90) days before th.e Annual Convention, the 
Provincial Executive shan issue a call for not=iinations to fill the 
Provincial Executive positions . Further candidates may be 
nominated at the Convention. If a no111nee Is not present at the 
Convention. her/his wrttten consent 11ust be given to the Secretary-
Treasurer at the time of nomination. No member shall nominate more 
than one candidate for each office. 

C. Statements of all eligible candidates for Provincial elections 
shall be distributed to all local Associations who will ,..ke t.hem 
availabl e to the members prior to a,nd during the votiog. 

Section 9: PROVINCIAL REFERENOUr1S AND VOTlHG PROCEDURES 

A. Procedures for Conducting a neferendum Ballot 
The Trustees will be responsible for the ballot and the conducting 
of the referendum under the fol lowing guidelines. 
E11gfb!1 ity: 
1. Only those me,nbers In 900d standing as per Section 4 articles 

G, H. t and L may vote. 

Section 9: PROVINCIAL REFERIINDUMS !'NO VOUNG PROCEDURES continued 

3. In the event that a local Association (or Local Associations) 
is faced with the pgsslbillty of a strike or lock-o ut, It shall 
be the respgnsibillty of the local Assoclati~n Trustees to set 
up alternative voting procedures such as a polling station, in 
ord!r t!lat the ,n~bets may have maximum opportunit)' to cast 
the1 r votes. 

4. Any referendum of the Pro'linc ·ial Association, whether for 
election, or any other reason, shall be conducted 1n accordance 
with this section of the Constitution. -

8. Results of the balloting wil 1 be circulated to Local Associations 
by the Provincial Trustees within seven (7) days of the results of 
the counting. Any protest alleging 'unfair ballot' or other 
1rre.gularfty must be presented 1n writing to one of the Provinc ia l 
Execut ive officers within fourteon (14) days of the 111ailln9 fro11 
Provincial Headquarters of the results of the ballot fn the 
Provincial Newsletter. Upon receipt of such noti~e. the Provincial 
;~~r~:"c:::~~t::~t and If the protest 1s upheld another ballot 

Section 10: DUTIES or TME PROVINCIAl EXECUTIVE 

A. The Provincial Executive sha l 1 have the entire managetient of the 
Provincial Association between Conventions and shall be held 
responsible for efficient management of sa11e. 

B. Within four (4) months of the Annual Convention, the Provincial 
Executfve shall ensur ·e that an updated Provine1a1 Constitution and 
Provincial Policy and Procedures Manual shall be distributed to the 
Provine fa 1 Assoc1at i on membership. 

C. The Provincial (xecutive shall meet at the c.all of the President or 
twenty-five percent (25%) of the me111bers thereof, but in no cas• 
shall l"eetings be held less than quarterly. A 111ajority of the 
members of the Provincial Executive shall constitute a quorum for 
the tr-anuction of business at Provincial Executive 11eetfngs. 

Section 11: OUTIES OF PROVINC!Al EXECUTIVE OFFICERS 

A. The President sha11 presid@ at all Provincial Executive Meetings 
and Conventions. except at the discretion of the meeting or 
convent ion and sha 11 be the ex.ecut 1ve head of the Provfncia 1 
Association. The President shall be charged with the responsibility 
of carrying out the decisions of the Provincial Association a,nd the 
Provincial Executive. The President shall be a me,nber, ex- officio 
of all cornmtttees of theProv1ncial A.ssoc1at.ton and shall be • 
resPonsible for coordination be.tween the connfttees and the 
Provincial Executive, 

8 . The Vice- President shall assist the President and assume the 
authority and dvti"es of the President In the event of her/his 
absence. tesignation or recal 1. 

Section 9 • PROYtNCtAL REFERENQUMS ANO VOTING PRQCEQQRRS ennt'i nuod 
Conducting t e Vote: . 
2. The Provtncio l Trustees shall for the ltst of members In good 

standing use the list submitted by the locals with their latest 
per cap i ta, tax payments as well as the latest lists of the 
Headquarters members fro1a the Provincia l Secretary-Treasurer 
for the ballot vote. 
Any one whose per capita ta,x is in arrears but not exceeding 
three (3) n>0nths, or has beco111e·unemployed but not exceeding 
ninety (90) days from her/his last per- capita Ux payment, or 
if she/he is in the organisa.tion period prior to certification. 
a ballot will be sent uPon r equ·est to the Provincial Trustees 
from the Local Association or the individual. To verify 
eli9ibility 1 the Provincial Secretary-lreasu!er will make 
available the riecessary files to the Provinc1al Trustees. 
the locals. upon request by the Provincial Trustees will 
supply a dup11cate (two sets) of labels of their members for 
the mailing of the ballot as per their latest list submitted 
with their per captta tax to the Provincial Association. The 
Trustees shall send ballots only to names on the check-off 
lists If that list does not correspond with names of the 
labels. 
Three envelopes wil 1 be used. The lar"gest envelope wfll l1e 
~ddreHed to the voting member. In thl s 1 arge envelope wil 1 
be tM ballot statln9 the date it 100st be returned to the 
Trustee of the Local. and will always have a space for 
abstentions . Any statements wfll tlso be included tn this 
envelope. A small envelope without any markings will be 
included so that the marked ballot c.an be inserted ~nd sealed; 
A return-address aedtum size<! envelope witt) th.e vot1ng mecaber s 
label on the back of the envelope will also be included. 
This is to be used by the voting 11ember to put the sealed 
urwnark:ed envelope containing the marked ballot into. The 
return envelope fs then sealed and signed by the member a,nd 
returned to the Local 's trustee or the Provtncfal Secretary ... 
Treasurer (in the case of Headquarters members). When the 
Provincial Trustees have ttle referendum r,eady, they wll 1 send 
the addressed and sea,led envelopes to the Local Association 
Trustee who will be responsible for the distribution, 
collection and checking against the membership Hsts the 
returned ballots. All valid, unused and destroyed ballots 
will be sent to the Provincial Trustees with the registrJtion 
1 fsts tn care of the Provincial Executive. This must -be done 
by registered mail, 1nsvred express or personal delivery and 
within seven (7) days of the c0<11pletion of voting. The ballots 
will remain se~led vnt11 the Provincial Trustees meet. Each 
candidate w11 l be allowed one scrutineer at any ballot count, 
or if a referendum is on a question other than election. eact, 
local will be eligible to send two (2) people to the ballot 
count if they wfsh. 

C. The Secretary•Treasurer sh.all be respansib l e for keeping a full and 
proper record of al I monies received and expended and for ma.1ntain-
1ng accurately and properly such book .. k.eeping system as shall be 
set up under the. instructio ns of the Provincial ExectJt1ve. The 
Secretary.treasurer shall maintain all records. docu11ents and 
correspondence of the Pr-ovincial Association. The Secreta,ry .. 
Treasurer shall submit a detailed financial report to each regu lar 
meeting of the Provincial Executive and to all Conventions. 

0. The Provincial Co- ordinator shall be at lea.st responsible for 
co-ordinatiog the Newsletter Coetmtttee and cross-local education . 

E. The Provincial Or9aniser shall be at least responsible for service 
to locals. cont4cting and comunicttfng with potential new locals 
and cross local education. 

r . All cheques issued by the Provincial Association or authorised by 
the Provincia l Executive shall require the signature of the 
Secretary-Treasurer and one of the Vite-President or President. 

G. 1. No Agreements shall be entered 1nto by a Provincial Off"lcer 
which change any ten11s or provisions of an existing labour 
agreement urtless approval has been granted for such action by 
the me,nbership of the bargaining un1t concerned . 

2. The Executive of the Provincia l Assoc1at1on shal 1 be authorised 
to enter into loan agreements with the bank or c r e-dft union 
when necessary. in order to secure emergency funds for the 
Prorincial Association or a Local Association. An emergency 
situation for the purpases of this section ")h~ll inr.lw'fP hut 
not be 1 imited to a strfke by, or a lock-out of. a Local 
Association. All loan agreements entered into by the Provfncfal 
Association shall · require the signature of the Secretary• 
Treasurer and one of the Vice-President or P'r"estdent. 

Section 12: RECAll OF PROVINCIAL EXECUTIVE 

A. The membership of the Provincial Association has the right to 
rctca,11 any Provincial Officer at any time. In order to initiate 
recall procedures, a petition signed by twenty-five percent (25S) 
of the Provincial Association must be sent-1:o the Provincial 
Secretary - Treuurer by registered mail. The Provincial Trustees 
shall have ballots printed and circulated to the locJl Associations 
for a referendum ballot within thirty (30) days of the receipt of 
said petition by the Secretary. Treuurer. The referendum ballot 
shall be conducted by Local Association Trustees within seven (7) 
days of the receipt of the ballots. A 111ajority of the ballots cast 
sha 11 be necessary to rec a 11 the off i cer. 

8. Any Provfnchl Offi<i:er not attending thrae (3) consecutive 
Provtnc1a1 Executive 11eetfngs without reasonable excuse. shall have 
her/hfs position declared vacant. 

4 
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Secti<>n 12: RF.CA.LL OF PROVINCIAL EXECU'l'lV£ continued 
c. A ch1rtered local Assodatlon•s reprtsentathH on the ProY1ncf1l Executh·e N)' be rtc1\\ed by I aajority of Yotts c1st fn a 

reterendua vote of the Local Assochtion ...,.,ship Involved. After notice of 110t1on has been duly given, and the approv1l for 
a referendllffl vote has been obtained by, majority vote at a Local Association meeting. the vote to recall sholl be h•ld not earlier th•n seven (7) days nor hter than twenty-one (21) days. Any v•cancy fn a d1arUrt'd local Association's represtntat1on on the Provlne1a1 Executive is a result of recill shill filled within 
two (2) aonths. 

o. If a local representative on the Provincial £xe<:ut1vt fs absent fro,n three (3) consecutive meetings of the Provlnchl Executive, 
their local must be notified In writing by the Provincial 
Exec;uthe. 

Section 13: VACAIICIES IN PROVINCIAi. EXECUTIVE POSITIONS 
A. In tht event ot a v1c1ncy for any re1son in any or the Prov1nc111 Executive offices elected at hrge, the following shall occur: 

I) If the vauncy occurs wtthtn four (4) months of the nut 
Anl\ual Conventfon, the Provfnct•1 Executfvt shall be responsfble 
for fl!surlng thit the duties of the office shill be urrted out. If the vacancy 1s in th• office of tht Presidt.nt. the Vtce-Presfdent shall assume the position of sam.e. 

ti) If the vacancy occurs four (4) months or longer before the next Annual Conventton. the Provtncfal E~~uttv1 shall publish 
notice of the Si .. In the Provlnct•l Newsletter. It shall ull for -!nations to fill the position, ind publtsh the due upon which the n .. lnatlons shill closed. Such date shill be at leut two (2) weeks after the notice of vacancy Is published. A referendu111 ballot shall then be conducted u per Section 9 A. 

8. Any Provincial Officer who for any re.son ceases to hold office. shall forthwith upon ttrainatton of her/bh position as officer, turn over to the Provif'lcial becut.he all rKords. docaents. books. funds. usets and ,11 otner property of the Provincial Assoctatfon. 

Section 14: PROVINCIAL CCl4HITIEES 
A. sundtng con,ttteH ••y be. proposed by a Provfncbl Assoc1atton aeat:,er subject to approval of the Annual Conventton. 
s. AA hoc c.oaitteu ••Y fonntd by the Prov1nc111 Exec::uthe or by 

resolut 1on of any Convention. 

Sect 1on 16: CONVENTIONS 

A. The Annu•l Convention of this Provlncl•l Association shill held noM1111ly tn the spring. The date thereof shall be announced at least ninety (90) d•ys In advance of the date so set . It shall be 
the responsfbil fty of the Prov1ncta1 Extcuttve to make arrangtments for the Annual Convel'lt1on. 

B. Notwithstanding the foregoing, Special Conventions .., be ulled by the Provincial Executive on two (2) weeks notice. Special 
Conventions shall be for the sole purpose of dtscussln9"a specific urgent sttuatton. The Pres.1dent or Prov1nehl Executive 11ust call a Spectal Convent•on upon recefpt of• petition of twenty-ffve percent (251) of the afllbershlp of the Provlnclil Association. 

C. Otlegltes: 
1. Any meober In good standing ts el lgible to be a delegate to the 

Annual Convention or Special Conventions, Delegates shill be elected by Local Associations on the following basts: 
1-50 mOllbers: 2 delegates; l delegate for uch additional 50 ~rs or ujortty fraction thereof up to 200 mt11bers. Thereafter. 1 delegate for each 100 aeabers or a&jority fraction thereof. No aort thin 10 delegates shall be 1lloved r,.,011 each Loe11 Assocf1tfon. except where application 1s made by the Local Assoctatton for additional representation and such request ts granted by the Provincial Executive, subject to the approval of the Convention. 

2. local Assoctattons sh&11 tlect 1lternaus to provide for the 1nabl1Hy of •ny of the deleguu to attend. 

3. Delegates •nd Alternates. shall be elected tn accordance with Local Association By-Laws. If Local Association By-Laws do not outline specftfc prodedures: for delegllte election, delegates shall elected by secret ballot vote at• Local Assocl•Uon _,ship ••ting. Alternates shill be elected 
by choosing first, those with the highest n..Wr of votts •fter the elected Delegates. 

4. Members or the Provincia l Eucutfve shall automatically be delegates to Conventions In addition to tht delegates elected by the Local Assoctufons u 1n Section 16 C 1. 
S. OflegatH eltcttd to the Annu1l Convention shall .serve 1ho for iny Specl•l Convention ucept as decided by a local Association. 

Section 14: PROVINCIAL COMMITTEES continued 
c. There shill • c.-lttet of three (J) known as the Provlnchl Trustees noe1n1ted •nd elected ,t the ~nu11 Conn..nt 1on by secret wllot vote of those delegates present. Tho Ch•lrperson of this c .... tttee shall elected by provtnctal refertnd..,, and shall 

serve on the Prov1nch\ Executive. The candidates fof" the postt 1on of Ch•lrperson of the Trustees shall be the three (3) trustees n011in1ted and elected at the Convention. The Tf"usteu shall ••1nt1t" ind upd1tt the Prov1nc11l Const1tut1on and Provtnctal Poltctes and Procedures aanual. It sh11 be the responsibility of tht Trustees t-0 conduct 11 l voting for the Prov1nc1al Assoc11tton Including those votes 1t the Annual Convention. at Special Conventions end between conventions, tnd p,af"t1cuhf"ly refer-endua votes of the Provincial Andctatton m""bershtp. The Trustees shall keep_ written records of the results of Heh elect1on or referendUII. These records shill be open to any .eeber of the Provtndal Association upon request. The Trustees shall responsible for c~ecklng the credtnttah of those entering the Prov1"ctal Assocf1tton Convention 
to ens.ure that thos.e attending •~ delegates, atet1bers tn good standing of the Provincial Association who ,re attending as observers. 
or invited guests. 

O. There shall be a cOM1tUt known as the Provincial Hews1etter CcoJotttee. The c-tttet sh•11 be chitred by the Provlnct•l 
Co-ordinator and shill responsible for the publtc.tlon of the Provincial Hewshtter, Bulletins and 1uht1ng the Trustees 1n distributing the Provincial Constitution 1nd Provtnchl Policies 
and Procedures Manual. 

E. A •aJotlty of• cocnttttt shall coMt1tute • ~uorua for the 
tr,irtsactton of tM.is.inen of that c01111ttte. 

Section 15: UNION EOUCATION 
A. There shall be a s.tand1n9 co11111tttee known as the Education Comlttee. It shall be composed of no less thin four (4) m .. bers of the Provincial hecutfve including at hut one of th.e Prov1nc1al salaried officers, and It shill chilred by the Provincial 

Organiser. 

B. It shall be the general responstblllty of the Education C....lttte to provide assistance to the Locals tn the education of ;n$11bers in m.atters relating to col ltctfve birgaintng, ste ward tra1n1ng, grievance tnd arb1tr1tton hsue.s. occupat1onJl health and nfety. 
•nd other subjects u NY ipproprlite. 

c. It shall be the specific responslbll tty of the Education Comtttee to co-ordinate the organiution of at least two conferences fol" members of the Provtnctal Assoeiatton per year. One conference per year sh•ll be on the topic of strategies and techniques In collective bargaining. The topic of the second conference shill 
dete,..lned by the Provincial Executive. 

Section 16: COIIVENTIO!IS continued 
o. Tllere shall be a cOffllfttee lmown as the Resolutions and Constitution COC11ittee which shall consist of no less than four (4) elected delegates to the Annutl Convention. Each l ocal Association shall be entitled to have one of tts delegates as a menber of the Resolutions ind Constitution C.C.lttet. If the Provlnclil Assocluton Is cocposed of less thin tour (4) Local Assoctitlons, the Provlnehl Executht shill •ppolnt •ddttlonal -~rs of the C....lttee to bring Its total meobershlp to four (4), The Comlttee 

shal 1 elect one of fts aeebers to serve as chairperson. The ~=:~!~!::~: :~: ~~~::n~~~:~.f0:!!~:e~~:1!~: ... !~~;!1 
tf:~:e~he 

P.-ovlnctal Association Conventions. Resolutions to the Provine1a1 Annual Convention aust be received by the Prov1ncfa1 Secretary-Treasurer It least tventy•e1ght (l-8) days prior to the Convention 
date. uitrgency reso1ut1ons. can be accepted ff"OII tht floor of the Convention. 

E. A majority of the registered del,gates to i convention shall be necessar)' to fora a quoru. for the tnnsactton of business. 
r. The rules of order shill be presented for approvil by i .. jorlty of 

deleqates present u the fitst order of business 1n the official agenda. 
Section 17: REVEHUE AHO FINANCES 

A. 1. The revenue of the Provlnc1•1 Auochtlon shall derived froa a per capita tu of three dolhrs •nd twenty-ff¥• cents (SJ.2S) per full/time aellbers per month. txcluding those ,iembers unemployed as de•lt with In Section 4 G, 4 H and 4 I of this 
Provincial Constitution. Other than full tt111e •e11bers shill pay a per capita tu of twenty-five (251) per cent of the dues collected per month. The 1"10unt of per capll• tu shill be changed only by • .. Jorlty ot bollots cast in • referendia of the Provincial Association -.rshtp. 

2. TJ!e revenue of the Prov1ncfa1 Assoc1atfon uy 11$0 be derived 
from any Special Auess11ents. as referred to fn Seetton l7 C. 

8. Twelve and one half (12 1/2) percent or the per capita tax collected shall be depas1ted in tf'le strfte fund. 

C. Should an fflltrgency 1rhe and the Provtnci,l Executive decide that 
an as.sess.11ent of u,~ Provincial A$SOC.htfon is necessary, a refer-endum ballot of the Provincial Association meo,bers will be take n . Reasons for, and the dur1tfon of the proposed assessment will be distributed with the ballots. A Njorlty of ballots cut In f•vour of said uses-nt shill be considered •pproval. 

0. Per tapit• tax sha11 be forwarded to the Provfncf11 Secretary· Treasurer on a regulaf" buts each d'IOnth and deposited in the naae of the Provincial Association. Up to date records of membership 1 Is ts sha 11 be submitted to the Prov I ne ta 1 Execu~ Ive. 
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Se.ction 17: REVENUE ANO FINANCES r!onr-inn~il 

E. ;~~;!n~~!~/~:i!~~:Auditor who shall not be an employee of the 
Provincial Association and shal 1 be a Chartered Accountant or a 
Certified General Accountant. The Auditor shall be appointed b~ 
the Provincial E.xecutive subject to the approval of the Convent1on. 
After approval by the Provincial Convention, the ~uditor 11ay not be 
dismissed except with the approva1 of the Proy1nctal Convention, 
but in the event that such Auditor shall resign or due to dea~h, 
illness or other incapacity be unable to carry on her/t\1$ dut1es, 
the Provincial Executive is authorised to appoint a ne,it Auditor 
unt i 1 the fo 1 lowing Annua 1 Convent ion. 

F. Any manber of the Provincial Association_worldng on the legitiroate 
business of the Provincial Association w1th the approval of the 
Provlnchl Executive shall be paid according to Section 7 8 11 (The 
Provfocla l Execut 1ve). 

G. 1. Each year the proposed budget for the Provincial Association of 
AUCE 'Wi ll be approved at the Annual Convention , 

2. At least two weeks before the Annual Convention, the budget will 
be distributed in the Provfneial Hewslettet as part of a 
Convention 1$sue to each member of the Local Associations for 
consideration. 

H. That no financial arrangement or cCHm1it11ent concerning loans, grants 
or leases be entered into by the Provinc1al Executive and/or the 
Provincial Associatioo without ,ppropriate w,ritten d~cumentation 
\o'Mct,. where pertinent, shall include but not be limited to 
information concerning all)()unt of loan, length of loan, interest if 
any, and repayment schedule. 

Section 18: STRIKES AND LOCKOUTS 

A. At least seventy-two {72) hours before the collll)encesoent of a strike, 
tepresentatives of the certtfled bargaining unit shall meet. where 
feasible. with the Provincial Table Offfcers to discuss the strike, 
with a view to improving the effectiveness of the strike. During 
the strike, ·the local shall collfflUnicate ~he progress of the s~rike 
to the Provlncial Executive, through theH local representauves 
on the Provincial Executive. 

e. A certif i ed bar9,1fo1n9 unit shall not strike without the ~pprova1 of 
the me,ribership in the unit. Provinctal str,ike benefits-...111 b-e 
detent11ned by the Provincial Executive 1n consultation w;th any 
loctl Association on strike. 

Section 20: PROCEDURES continued 
B. ~ndment'S may be made to this Constftution by a majority vote of 

the registered delegates at any Provincial Assoc1atioo Convention. 

C. If sot plus 1 of the delegates present at a Convention so de111and, 
any motfon p,11ssed at the Col'vention shall be subject to ratification 
or rejection by lhe trembersh1n of th.@ Provincial },ssoc1atfon 1n a 
referendum ballot. Until the results of the referendun, are announced 
the motion as carrfed sh•ll stat'ld. Re.ferendu11 ballots shall be 
"'4iled within thirty (30) days of the final day of the Convention. 

Section 21: LOCAL ASSOCIATION BY-LAWS 

The Consttt:ution of eactt local Association shall be consistent with the 
Constitution of the Provincial Assoctation. The By-laws of each local 
Association shall, in substance, cont.in the following provisions~ 
together with any others that are not inconsistent with the provisions 
of this Constitution, and which have been approved by a cnajority vote 
of the Local Association at the first meeting of that local Association 
chartered by the Provincial Association Exeeutive. Local Assochtion 
By-Laws 4nd 4mendme.nts to said By-Laws must be approved by the 
Pi"'OV"incial Association £.xec1,1tive. 

A. NAM£ 

This Local Association sha 11 be known by name as "'The Association of 
University and College Employees Ho. 11 , and st)all hereinafter be 
referred to u the '"local Association~ 

B. 08JfCilVES 

The objectives of the local Association shall be the same as those of' 
the Association of University and College Employees. as provided in 
Sectton 2 of the Proviocial Association Constitution. 

C. JUR!SOICTION 

The jurisdiction of the Local Association shall be the sa•e as that of 
the Association ofUnfversity and College Employees, as provided in 
Section 3 of the. Provinc-ial Constitution. e.xcept where otherwise 
deterr(li ned by charter grant . 
D. MEMSERSHIP 

Application for membership in the local Association shall be m.ade in 
wrtting and My be accepted from the .:spplicant by a loca1 Association 
officer or desigt)ated authority. Each person signing an appl !cation 
for 11N1bershtp and payil'l9 the initiation fee willthereh,v agree to tOC11ply 
with the aims, principles and policies of the Provincial Association. 

Section 19: DISCIPLINE 

A. The Local Associations have the right to discipline any member for 
a violation of the Provincial Constitution. Local Association 
By-Laws, ot decisions of lo(:al Assoctatton meetings or convention, 
only after a fafr hearing and a majority vote at the Local 
Associ•tion meeting. The accused sh•ll be presented with the 
charges in wrllin9 at least ten (10) days prior to the hearing and 
shall ttave the rig~t to have a member of the Provincial Association 
act as her/his counsel. The accused shal 1 also be advised in 
writing at least ten (10) days prior to the hearing of her/his right 
to counsel and rights of appeal. 

B. The Local Association, after such hearing, shall, if the accused Is 
found guilty, have the r i ght to impose any or all of the following 
penalties: 
1. Repri.iand the member; 
2. In the case of a member who is found guilty of collusion with the 

en,ployer during a legal strike of the Local Association, • fine 
of all monies earned b_y the n,ember during the strike will be 
1mpased, Furtherioore in the event that 4 Lccal Association votes 
that no rnemb~r shall cross a given picket line, any member who 
so crosses shal 1 be subject to the above fine. 

3. Recoll'l!lend to the A,nnual Convention that she/he ·be e,xpelled. Any, 
member found guilty and reco!Mlended for expulsion sha·ll be 
ineli_gible to hold office. 

4. Suspension of a member from participating in any or all union 
activities. 

C. The accused will have the right to appeal to the next Pro\'iocial 
Convention and sha11 have the right to chOose a member of the 
Provincial Association to act as h,r/hh counsel. However, the 
decision of the Local Association shall stand unless and unttl 
reversed on ,ppeal. 

O. In the c,se of a 111ember who is found guilty of collusion wit h the 
employer during a legal strike of the local Association, a fine ot 
all monies earne<I by the member during the strike will be imposed. 

E. lhe Provincial Convention shall have the power to dtscipl ine 
Provincial Officers and impose any and all of the penalit1es listed 
ln section 19 8. 

Section 20: PROCEOURES 

A. Except as otherwise provided for in this Constitution. 9our1not's 
Rules of Order shall govern the conduct of all Conventions, 
Provinctal ('leecutive l'lleetings, Local Association meetings and the 
Local Assooiatlon Executive n1eetin9s . 8 
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Spintf?c0epii~ce Wffu~hhf:Jfi~fffo%N allo;.Wnii t~0 ~:c1t~~~d4 O of the 
Provincial Association Constitution:, tJ)e applicant shall be entitled to 
full membership status. The initiation fee of this local Association 
shall be one dollar (SL00} for each person wishing to become a member 
except fn the case where the laws or regulations of the Province or the 
laws and regulations of the Federal Govermnent require a lesser or 
1arger initiation fJie, 1n which case the provisfons of the laws and 
regulations shall apply, instead of and fn place of the 8-y-law 
requfrement. 

E. LOCAL ASSOCIATION EXECUTIVE 

The Officers of the local Association shall inclvde., but not be lin1ited to 
the fullowill<J: President, Vice-President, Secretary, Two (2) Trustees. 
The Offices of Secretary and Treasurer may be. a1r1algamated at the local 
Association•s discretion. Each certified unit shall be ent1t1ed to 
tlave at least one (l) member on the executive as a 111e.nber-at-large. 

f. ELECTION Of OFFICERS 

1. .A nominee for any office must be a member in good standing of the 
local Association . 

2, Th;e nomination of local As-soc1at1on Officers shall co1m1ence at the 
regular monthly meeting 1n and close. at the regular 110nthly 
meeting in the following moniti:"" Annual elections of Local Association 
Officers shall be by referendun1 ballot vote. At least fourteen (14) 
days Prior notice of the election shall be given to the .mtfflbership. 
The person recefving the 1.lrgest nu~ber of voteS in any election 
shall stand elected. In the event that only one person is no1D1nated 
for an office, no secret ballot ~ball be held for that position 
and that person shall be elected by acclamatson. 

3. The two Local A$SOciation trustees shall be responsib1e for the 
rair conduct of th.e balloting in all Lou) Elections. tn the event 
that a Trustee 1s l'unning for off1ce ar,d is therefore not available 
lO act as a returning officer. the Locil Association Executive shall 
appoint a returning officer accordingly. Ho member running for 
of floe sh•ll be el igiblf to act as a returning officer in that 
el~ction. Each candidate wtll be allowed one (1) scrutineer at the 
polling station(s) and at the ballot oount. The results of t~e 
balloting will be announced as soon as possible after the election 
ln •the Local Association. 

4. Any Protest alleging •unfair ballot 11 or other irregularity must be 
presentedin writing to the Secretary·of the local Association 
within seven (7) days of the results of balloting being announced. 
Upon receipt of such protest the Local Association Executive shall 
meet a,nd if the protest is upheld anothe r ba11ot shall be conducted. 
All ballots and voting lists shall be held by the Trustees for a 
reasor'Jable period after the e l ection. A motion t,0 destroy the 
ballots sha11 be in ordet at a subsequent Loca1 Associatfon General 
Meeting following the election. 

I 



Section 21: LOCAL ASSOCIATION BY-lAWS continued 

s. The election of Local Association Represent.ative$ to the Provincial 
Executive and the alternates shall be held at the some time and in 
the same manner as the elections of the local A,ssoe1at1on Officers. 
The Local Association dele_gates to the Provincial Assoc1atton 
Convent1ons, including the delegate who ~ill act as a member of 
the Provincial Resolutions and Constttut1on Conwfttee, shall be 
elected by secret ballot a t a Local Association aembersMp meetln9 
prior to the date of the Provincial Association Convention 
concerned. 

6. Each certified unit shall be entitled to elect their member-at-
large to the Local Association Executive by secret ballot and at a 
til!le and place to be agreed upon in advance with the Local 
Execotive. The rnefflber-at•large may be electe-d at any time but 
elections must be held at least once annublly. 

7. No candidate may be e le cted to any office who is not pr!sent at 
the no111nat1ng meet.Ing unless writteo consent to serve ,n the 
office . If elected Is presented to the Officer pros1din9 over that 
meeting at the time of nomination. 

G. DUTIES OF LOCAL ASSOCIATION OFFICERS 

1. The President shall preside at all meetings of the local Assocfat1on 
and of the Local Associat ion Executive, and shall be a lllellber 
ex-offtc1o of all cOtl'll'littees. 

2. The Vice-President shall us1st the President, and shall assume the 
authortty and duttes of the President in her/his absence. 

3. The Secretary shall be responsible for taking accurate 11inutes of 
ffieetings of the local Association and of the local Associatlon 
Executive. The Secretary shall be respgnsible for all official 
correspondence as directed by the Local Association membership or 
by the Local Association Executive. 

4. The Treasurer shal1 maintain accurately and properly such book-
keeping system as shall be set up ;;nder t he i nstruction of the 
local Association and of the Local Association Executive. She/he 
shall present financial statements to each l!lesilbership 11teetiog. 
and shall circulate an audited financial report to the Local 
Assochtlon and Provincial Association Executives by of each 
year. This report sha ll be read at the _ cecnbership meeting. 

S. The elected officers shall nor111ally assun>e their duties of office 
within seven (7) d~ys after the results of the balloting have been 
announced unless a protest 1s l odged as under Section F 4 above. 

6. All cheques issued by the Local Association shall require the 
signature of the Treasurer and one of the following: the President. 
the Vice~Prestdent OJ! Secretary. Application for certification and 
ot'1er legal documents shall be signed by the Local Association 
Pres ide.nt and Secretary. 

7. No agree11ents shall be entered into by a Local Associat<ton Officer 
which change any terms or pT'ov1sions Of bn extstfng l abour agreement 
unless approval ha.s been gr4nted for such act'fon by the bargaining 
Ul\ft concerned. 

Section 21: LOCAL ;i;$SOCI1'.T.ION BY-LAWS continued 
2 . The loca! Association shall have the right to levy on its members. 

for specu l purposes. one assessment per year of at coost five 
dollars (SS.00), which shall be voted on by two-thirds (2/3) 
majo~tty vote of the me11Jbers at a local Association mHlb.ership 
meet1ng. provided t hat proper notice has been given •t least 
fourtee n (14) days prior to the vote. Further as~essments shall 
only be levied as a rtsult of a referendum ba11ot. 

3. All monies In the hands of the Treasurer shall be deposited 1n t he 
name of ttie local Association and a co11plete record of all monies 
received and paid out shal 1 be kept. There shall be a yearly 
audit. The Trustees shall be responsible for inspecting the 
financial records of the Local Assocfation. 

H. APPROVAL OF CONTRACT 

A contract must be approved by a Njorfty of the membership· of the 
bargafntng unit concerned . 

N. STRIKES AHO lOCKOUTS 

A bargaining unit shall not strft.e without t he approval of the membership 
of that unit. Yotin9 shall be by secret ballot and a majority of votes 
cast shclll be necessary for a strike to take place. 

O. OISCJPLINE 

Any member of the Local Assoc:tation sha ll have the r1ght to prefer ch~r9es 
against any other member of the Local Association or any Provincial 
Associ.ttion Officer accordtng to Section 19 of the Provincial Constitutio n. 
Ch~rges can be preferred against any member or- officer who: 
1. Violates any provision of the Provincial Constitution and/or loca l 

Association By- Laws. 
2. Obtains membership through fraudulent means or by misrepresentation . 
3. Fraudulently receives or misappropriates any property of the 

Ptovinchl Association or Local Association. 
4. Acts In collusfon with the employer w1th a view to injurin9 the 

Ptovincial Associatfon or local Assoctation. 

P. PROCEDURES 

1 . Except as otherwise provided in these local Association By-laws and 
t he Provincial Association Constitution, Bourinot's Rules of Order 
shall govern the conduct of all locaJ Assodat1on meetings and 
local Association e-xecutfve meetings. 

Section 21: LOCAI. 11.~$.0<'T A'l'TON RY-U-.WS eont inu.i;i,e 
H. VACANCIES IN LOCAL ASSOCIATION TABLE OFFICER POSITIONS 

1. Any local Association Officer w111 have her/his office de<!hred 
vacant if she/he 11isses three (J) consecutive executive meetings 
Without reasonable excuse. 

2 . Local Association by-el ections shall be called by the Trustees when 
an office becone.s vacant unless such offfce becomes vacant within 
two months of the opening of annual elections. 1n which case the 
office shall remain vacant until the annual elections can be held . 
By-elections shall be held by secret ballot vote at any Local 
Association membership meeting where the membership has been duly 
notified~ or by referendum ballot vot-e. 

I. RECALL OF LOCAL ASSOCIATION OFflCERS 

A Loca1 Assoc ia tion Officer may be recalled at any time by a majority of 
the votes cast in a referendum vote of the Local Association member.ship. 
After notice of motion has been duly ghen and the approval of a 
referendum vote to recall has been obt•lned by a m•jorlty vote of the 
Local Association 111e111bership at a 11esnbe.rship meeting, the vote to recall 
shall be held not earlier than seven (7) days nor l ater than twenty-one 
( 21) days. Any vacancy on the loca 1 Assoc lat I on hecut 1Ye as a resu 1t 
of recall shall be filled by a by-election as In Section H 2 above. 
J. STEWARDS 

The Local Association shall maintain a steward structure. All stewards 
are to be elected on the job. Steward co11111ittees shal 1 be encouraged. 

K. MEETINGS 

1, Any member in 900d standing of the local Association shall have the 
right to attend al\,y meeting of the local Ass'ociat1on 1 including 
Executive and con,ittee meetings. 1n which case t~e mMber shall 
have voice at the discretion ot the chair, but no vote. 

2. Heetlngs of this local Association shall be held on a re9ular basis, 
but in no case less than quarterly . Special meetings iuy be held at" 
any ti11e by a majority decision of the local Association Executive 
or by a petition of of the local Association Members or by a 
decision of a regularlocal Association membersh1~ meeting. _ 
11e11be,-s of the Loc,1 Association shall constftute a quoru11 at any 
membership meeting. Meetings of the Local Association Executive 
shall be held 110nthly at a re9ular tln>e. _ members of the Local 
Association Exe<:utive shall constitute a quorum at an executive 
meeting . 

l. OIJES AHO FINANCES 

1. Monthly dues shall be for every member of the Local Association 
and shall be payable eicli month. Dues can only be changed wfth the 
a~proval of the membershi p of the Local Association Involved, 

10 

11 

Section 21: .LOCAL ASSOCIP.TION BY--LAWS continued 
Z. Any of these by-laws may be a.mended by a 11\ajority vote at a local 

Association mtfflbership ·meeting provided that notice of ll)()tfon of the 
amendments or chages has been posted at le ~ut seven (7) days prior to 
the vote. The Local Assoc1atfon shall send copies of any by-laws 
and amendments to the Provinc ial Executive. The Provincial Executiv e 
shall only have the right to veto an aciendment which 1s 1n eonflfct 
w1th both the sptrtt and letter of the constftutiol\. Not withstand• 
ing the above. the Provincial Executive shall approve the by-laws 
of any new local Association at the time of said by• laws. 

Q. C"ARTER HEH ING 

The method of election of local Association Officers 1n a newly 
chartered Local Association shall be deterntined by the •embers at the 
thrter meeting. The quorum shall be a majority of those 11:1ecnbers 
applying for a charter. 



(Based on Bcutinot ' s Rules of Order, l.l>icn Ca,stitution , and Rllles 
of Previous Cooventi.ons.) 

1. 1',e final <lea<lllne for swnission of all msolutions and 
caistitutional .,,,,-.,,,ts to the Provincial Executi '-" is 
no later than ____ _ (28 days prior to Ccnvention.) 
OXCX!pt Special ca,_,,nt.tons in ..nich case the tiJre required 
may be less. 

2. ~ny resoluti0n or pi:q,osed Constitutional -nt to be 
aocepted oust be sttrnitted by the executiw ocmuittee or 
a body directly affiliated or chartered by this o~sa -

~:l~i~ = 
refer to the· acU<,n .hlch is pr,:,posei:I, and shall oootain 
not !!Ore than 000 hundred and fifty WOrdS. 

3. !esolutions and Ccnstitutional Melldrrents receiWd or sub-
mitted contrary to the alxll<> shall be rofcrnxl to the 
Provincial E:xecutb.., may _refer such p,:qxieals or pro-
poaal to the Ccn"""tion with the understMding that 
eonsideration is dependent tw<>-thirds n-..jority ccnscnt 
of the Convention . 

4. fesolutions and Ccnstitutional llnnndl!ents properly receive<! 
by the Provincial E>t,cuti"" for eonsideJ:atioo by the 
Coovontia'l shall bo refermd to the Resolutions and Cmst -
tution O;mnittee. No later t.'\an ·===-== {14 days prior 
to Ccn""°tion . ) , o:,pies of the prq:,osed resolutions and 
Qinstitutional menarents shall be distributed to those 
accredited delegates for whom the Provincial £xecutive has 
reooiwd notice in writing, with the exception of special 
eon~tions , in ""hlch case the t.i.rre rro.y be less. 

5. '!hat the ~les of Order of coo,,ention be ..,,oded such that 
in the case of Dro,:gency llesolutions at Ccn""ntion .hlch deal 
with di.sburseaent ,of Provincial Associatim funds, ll'I excess 
of $1000 , either as loons or direct grants to ox,:;anisations 
other than A.U.C,E. locals, such re~utions be put to 
referencbn ballot by all rrenbers of the Association {union) . 

6 . A quorun shall be a majority of registerod delegates. 

7. 'Ihe Presicbnt shall presiOO at the Cawention, and in her/ 
his llbse.noe, the Vioe-Presi&nt shall preside , except at 
the discr:etion of the o:»,vention . 

8. lillen a de.legate wishes to speak she/he shall address the 
O\air . When n,c,ognised ey tl-., Cllair, she/hi, sliall give her/ 
his rume and the n.,,.. of the Local she/hi, represents . 'Ille 
speaker shall also .indicate whether speaking for or against 
t.'>e notion . 

'Ille ProVincial Trustees shall maintain and ,¢ate the Provincial 
o:,ns ti tution and Provincial P<>licies and Proc<!dures Manual . 
May 1978 

'l'llat past , present and futum resolutions passed at lWCE Provincial 
oonventions be gathered into a looseleaf booklet entitled - lWCE 
Provinc.ial Policies en:! Proc:edw:es . 
June 1976 

WTIES CF 'lHE PlOIDi:::IAL EX£0Jl'lV& 

o:;N,/Elill'ICN; 

'lhe ProVincial shall assure responsibility for the preparations 
fo r the next AnnUal Convention, any special ccnvent.i.ons , and any 
Provincial oc:mni ttoo meetir,g,i. 
June 1976 

RESF.AIOl 

'lhe ProVincial Association will be rosp:,nsil>le for providin,i r,esearch 
ard doc\znentation for the locals in the following areas , 
a . Federal ard ProVincial iegislation o,: &M,!oprcnts , p.>rticularly 
in the f i elds of labour, waoon, and education , o-r "Idly other develop-
rrents that my affect the nmi:>crship of the Provincial ; 
b. '1'he activities of other uniais l,ffl,).ch may be of int.erest t.o the 
locals ; 
c . Labour Aelation - rulings; 
d . mti-inflation Boord rulings; 
e. A sumary of arbitration cases that nay be useful to the locals/ 
f . General research pertaining to ,.._ tha t n-..y be useful to the 
locals, . 
g . Statistical infom'l&tion on such subjects as lab,ur, ec:x:,nanics, 
and ~, and on other matt.era that: rrav 00 useful to lo::als , 
especially in oontract: negotiations ; 
b. Ml other general research that ti., ProVi.ncial feels may be 
relevant to ti., ~p. 
June 1976 

PR:mN:IAL u:GISIATiru 
'l'llat the ProVincial Executive be chaxged ..,;,th the responsibility 
of keeping track of ProVincial Labour legislation. 
Sept,ri>er 1974 

NEIQ>APEI\ CLIPPINGS 

'lhe ProVincial llssociation shall organize a newspaper c li pping 
service run by volunteers and send cop.ies of such clippings to 
th, locals . 
June 1977 

RuJes of Clt'der ~ming A.u.c.&. Cmvention eon ' t 

9. Jin aronarcnt to the main l!Dti.on may be .,,.,.,., , llllSt be seoood-
. ed, and l!llSt not be ccntradictory to the main l!Dti.on. 

10 . m """1drent to the llllClldlront {~t) rrey also be 
ooosidered, and n,st also be aovedandooa:ndod . When this 
happenS voting is conducted in this Oi:dar : 
a) thestbalrendlrent 
b) the azrenctrent 
c) the rrain riot.ion as airendcd. 

11. Speeches shall be limited to 5 minutes except in IIDlling a 
resolution, ,men the delegate shall be allo.>ed 10 minutes . 

12 . A delegate shall not speak nDre than oooe upon a sooject, 
mtil all who wish to speak h3"" had an opportunity to do so. 

13. A delegate shall not inter-t Mother except it l,e to call 
a IX>int of oxder. ( .. My nerrber rray at any t.i.t:e rise oo a 
point of order, inte~ting a speaker if neoessary, to 
point out a breach of rules . " pg. 56 Stanfor<:l ed. Bourlnot's 
Rules of Ordor) 

14. If a delegate be called to onler, the delegate shall , at the 
n,quest of the O>air, take he.r/his seat ..-.til the qlll:-Stion 
of oroer has been decided . 

15. Mf delegate rrey an,e.al the decision of the Chair ('O,allenge 
the Chair " ) • '!be O\air shall step down for the duratia'l of 
the challenge . 'Ille Vice-President shall dlair tho challenge . 
'Ille Chaixperson (Vice-President) shall then put the question 
thus : "Shall the decision of the O>air be sustaineo?" 'Ille 
q,.,esticn shall not be debatable exc,opt t.'iat the Chairperson 
and the challenger - make an explanation for thoir decisions . 

16. My m:,ticr, passed at Coow.ntim should oa"ltain ptPvi.sial for 
"'1ether the "°rk im<>lwd is to be carried out l)y: Cross-
local cx:mnittee and/or tho Provincial E><ecutive and/or in:lividuals 
on a salariOO or volunteer basis . 

12 
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CIOSS u:x:AL PJ>J::J(lQ; 

'lhere be the distriJ:,ution bi-monthly of a cross-local package , 
oonsisting of reports and doclm,nts perta.inin<, to the ,>Ctivities 
of individual locals and of the Provincial Executive . '!his p,>dcage 
""'11.d oontain nore detailed reports than the Provincial NEwsl etter , 
and woo.ld be intended to enable a;mnittees en:! executives to sham 
their resouroes and experiences . 
June 1976 

'!hat the ProVincial Exe::Utive hold a Contract 5'minar, a Gri<evance 
5'ffiinar en:! an Organizational 5'minar at least onoe a year and that 
provision be made for four (4) mpres.,ntatives f,:an each local to 
be paid for t:iJm lost fxan work to attend these sanl.nars . r.ocals 
nay sem other mpresentatives paid for by the local. 
June 1977 

SHOP SJ!MlNARS 

'lhat MJCE organize shop st:eAAUd seminars on a local level. 
May 1978 

l.llllCllR S'IUlIES ClXJRSES 

'lhat the Provi.ncial Executive identify pertinent courses on Labour 
ll>,J.ations and encourage I\IJCE ll"Slilers to attend such oourses and 
pay one/half of the tuition for these oourses for persons O{'Proved 
by the local executive and that persons who have talcen these cx,w;ses 
serve as r,;souroe people to their own and other locals -
possible . 
June 1977 

LO.'.:J\L REX:(J&S'l'S TO SEE CA!l)IDATES 

'lhat in order that as many mmllers as possible have an 0$1X>rtunity 
to evaluate the candidates for provincial office before tM 
mferendun election is held, those candidates ncminated shall be 
regui.recl to atu,nc! 1 meeting of each local ossociation which requests 
their pre,;enc:e ..,;, thin a reasonable time before the ~ei:endtm is held . 
The ProviJ-ci.al Association shall pay for any costs incuqed , including 
time lost fron \ooQrk for candidates . 
Noll<lmerl975 

.. 



'that .lQCal association may uiqucst the Provincial EXecutive to pay 
ldst time ""-ages on ooc:::a.sion fo.r the short-tem app:>intirent of rcso~ 
persons wro take a sl-ort-tem leave of absence form their jol> in an 
AUCE bargaining unit to per-fom, such duties as ""Y be required by a 
lcx:al assocl.(.1.tion. 'l'hat thore be a ti.rte limit of 60 days on such 
appointments, whl.ch IMY be renewable at the ~ecutive•s discretion . 
Nova,tx,r 1976 

'lbat the salary of t:lle person on Jeavo will lhe same as their job 
rote, plus the cost of the a,ployco's shon, of rer/his benefits. 
Jw>el975 

SERV1CE CF LOCAIS 

If 2/3 of • quorun of the ProvincJ.al E>cecut.l"" so approve, ony 
local of the =••tion my ho granted the scrvi~ of the full -
t.iJre n,p. for a period of up to 10 \ooOrking days dl>ting the period 
betwoon Annual Conventions. I is wxlcrstood that the ""'rk and activity 

~
9
~incial will not be unduly hindered by such request . 

NE>.S!Bl'l'£R 

'!bot the Provincial Uoion °")an.uer be responsible for p paring the 
Provincial. Newslett<".)." as well as present duties . 
May 1978 

?.llat Provincial -'Sl...,ter will be publish<ld after every Provincial 
Executive rooeting and wiU cx::intain a report on the decisions of 
thal E>cecutiw -ting, the I.oc:al "'I' ts prcsented at the iooeting, as 
....ell ilS other articles . 
June 1977 

There be the publication of a bi-ironthly pr:,,vincial newsl-r for the 
nmbcrship of the Association . 
.JUno> 1976 

Be it resolve:! that a standing New'Sletter Catmittee of i\OCll be 
stru<;k to publish i, Provincial IJewslettcr four times yearly 
on behalf of the Provincial ~vc . '!he 5ecreti,ry/'I'reasurer chair 
the Catmi ttee and that each local dcl<,gate one representa tive to 
serve on this camti. ttee . 
N:>vmbor 1975 

'lhat the Provincial <»uncilbe in charge of publishing • Provincial 
Ne.isle= ..t\ich shall be i:ut out every other m>nth, oncl the firs t 
issue of ..t\ich shall appear no later than t\ooO m,nths after the 
present oonwntion . 
Jw,e 1975 

'll>at the salary of the Sec rctary/rreasurer """-lld be the same as 
her/his regular jol> rate , plus benefits . 
.'.lunel976 

'.!hot the Provinclal Secret.aZY--Treasurer attend Executive meetings 
of the J.ocal llssoci'>tioos on a regular basis with the permission of 
the local . 
June 1977 

E'lSCAL Yl'J\R 

'lhat the tiscal Year be .Aprill to March 31. 
June 1976 

?.llat the Secrctary-Tre.>sw:er (in cooperation with the Pmvinc.1al. 
Organizer if such a {l05ition is •!'Prove:!> bo required to pre,ient at 
- beginning of the spring annual convention a budget for the 
Provincial Assoeiation for the following fiscal year to be wtcd 
on at the end of t:l1c spring annual oonvent.ion . 
JUne 1976 

'!bot the Executive of the ProviJlciaJ. Association nake available 
to the .LOcals oarplete fwncial reports including budgets , projections 
(if any) , and all nntiono pert,uni,ng to the runnir<J of the Association, 
and Ile it .further resolved that this clistributioo to the !.ocal. 
executives be the duty of the ProVinciA1 repi:esent:atiws . 

WCI\L Sf.MINAR, 

'!hat •.hen roquested and,..,.., neoess,,xy, the Pmvincial will pay 
expenses for resource peop le t.o travel t.o ou t-of-town i\OCll locals 
to oonduct 'portable' seminars for i\OCll locals . 
K>y-1978 

PlVJllOl\L = MfE!'Ill:;S 

1. All Provincial Executive rreetlngs will start on t.iJrc as scheduled . 
2. Satutiiay Provinc,l.al Exe<;utive meetings ,ill start 3t 10 ,00 a .m. 
3 . A chart will be established in o.roer to have ,<>1unteers sign up t0 

arrive earlier and irake ooff<>Vtea, to do any xeroxing or gestetnering 
necess,,ry, "'1d to stay at the "'1d of meetl.ngs t.o do clean-up . 

4, 5ecretacy-Treosurer will send notices to all Provincial Executive 
mE!)'l)ers and !.ocal. offices r8nil'lding then of ,r...,t,lng dates & t:iJres . 

5. We start e.ach rreeting with a revie., of tho a,;enda, a report t,y the 
Table Officers on priority of irons and ai=urate t.iJrc esUmated 
to be .-led to oonduct each itsr. of busine,;s, and that the chair- ' 
person of """1'I ...,ting rreet with s«:J;etary-':'rcasur<>r prior to e.ach 
ireetlng to discuss agaida. 

6, Local reprcser,t:ati....,, arrival t.iJ!<J& will J-.-, rea:,xde<l . 

l'.leooriler 15, 1979 Provincial Execut.ive ~1eetin<]. 

l'RMNCIAL f'llLlr'l'IME REl'RES!ND\'l'IIIE 

Job Description - Secretary-,!trcasurer 

Be it resolved that the following .be adopted as a job cle$cription 
for a Provincial full-time representative. 
1 . '!be full-tine rep . will Ile responsible for the co-omination 

and productiol) of the bi-m,nthly ne,.,,,ietter, under tile di.root.ion 
~tt!e":incial Executive Md/or any Provincial Newsletter 

2 . '1be full-time rep . will primtrily be rilSpans,\ble for the research 
that the Provincial AsSOCUltion requires , and for publishing 
the bi-nonthly research l;"P')rt for all locals . 

3. '1be full-tine rep. will oo resporu;ible for the coordination and 
produc tion of the bi-nonthly =>ss-local report under the direct.ion 
~~=~Executive and/or any Provincial cross - local 

4 . 'l11e full-tilro rep. will Ile respoosible for the preparation and 
ooordination, i.f request<!d , of any ProV:incial conventions , cross-
local canni.ttee ireetings, Provincial a:rmuttee meetings , and 
any other meetings held under the auspires of the l't'Qvincial 
Executive_ , 

5 . 'lbc full-time rep . •sill Ile responsible for the maintenance and 
rwming of the Provincial office , and ensure that the offioe 
is op,n and avail.able to AssQciation o,,m:,crs a t oertain rogular 
tines to bo des ignated by clther the oonvention or the Provincial 
Executive . 

6. 'l11e full -t.iJre rep. will be res ponsible for any aaninist:ra tive 
or clerical duties assignec:I to her/him by the Provincial Associ'>ti on. 

7. ?.llat the full-time r,,p . shall aid in the organiu tion of the local$ , 
8. Not withstanding the above , the priorities and di rection of ~=l'. =.,~ve~~=--~.,.!'.' the responsibil ity of the 
Jw>e 1976 14 
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TRAV&L EXPENSES 
1 . Expenses be handled by AOCE Provincial on a rei.tnbursenient 

basis up to Sl2.50 per day £or out-of-town reps where 
lunch is provided . 

2 . That the Expense Claim Vou,cher proposed by Je.nny Somero 
be adopted for thtt time bein9. 

3. That reimburses,<ent for expenses within the prescribed 
per die.en rates ($15.00 when lunch not p.rovided) only 
apply to the. <lays and partial days .:in which a rep ls in 
town, i . e. from the arrival in town until time of 
lec"tving . 

4. That these decisions be ineludcd on the e~pense reir1burse-
ment vouchers. 

S . That t.hc met ions in regard to the Travel Expenses be 
included ih the Policies & Procedure.s Manual. 

Provincial Execut1ve Meeting., September 15., 1979. 

1he Provincial Association will actively, in cooperation wit.h any 
othez= unions or organizations, aid in the organhation of unorganized 
~rkers~ in particular clerical i,.orlcers. PU.rther that the Provincial 
Executive infona the locals within t\,o nonths of this convention as 
to the Progress of this activity . 
J'w,c 1976 

'1be Provincial Assoeiation will actively initiate the organi:zation 
of ..,.., locals of IIOC!;, and further, the Provincial Executive will 
bi-nonthly infoxm the locals as to the progress of this activity . 
Jllne 1976 

?.llat the ProYincial Assoeiation eno:>ura<Je and Msist locals to 
""98lli•e new bargaining units ,mere feasible and desirdble, but 
that locals l!lJSt I><) in consult..tion with the Provincial Association and 
its executive . 
""""'1'berl975 

Be it resolve:! that i\OCll support , in theory and in practice , the 
oz;gani~tion of ron-org,anize:.i workers who are C098red by the jursidiction 
ouUined in Sect.ion 3 of the Provincial constitution . 
Novarllerl975 

'nle Provincial Association of l\lXE shall prov id<! infonMtion and 
encouragai,,nt to any group of \ooOrkcrs who are o:>nsider j_ng joining 
a union or of OJ:9Mizing an ~t Union and who request such 
information and '>Ssistance. SUch r,iquests """t be in writing to the 
erovincial E>cecutive . 
.JUno> 1975 



WJUOUS POLICI&S />NO P=iRl:S 

Student Employment 

June 1979 
That AUCE P.r:ovincial 1979 Convention endorse the following 
six point policy on student employment: 

1) For any job created within student employment proqrafM\cs, 
including Wor)s Study or Youth Employment Programmes, 
students shall receive, .:.t a minimum, the. union ba$e rate. 
at campus of employment. 

2) Wherever po&sible, jobs create<l within such programmes be 
desi9ned to provide students with practical experience 
related to student career interests .. 

3) That students be J.ncludod in the docision - making process 
of each level of the progra.mrne(s), and that tha. struc t ure 
be in the form of tho following repre$entation and should 
consist of at least: 

a) n. student z:ep.resentatj.ve 
b) union rep.r;esentatives from the so-affected union (s) 
c) an administrator of .the university or college., 
in order to regulate tho stFJdent employment pro9rammes 
going on at the campus, and will make sure that these jobs 
are not union - type jobs. The com.,littee will also attempt to 
relate the Jobs co the studen t s• s career . 

4) That the Work-Study Programmes not be developed aa a 
substitute for the 'Student Aid Programme ' 

5} Whenever jobs created within such programmes fall within 
a union bargaining unit, then the employee shall come 
under ehe appropriate collective agreement in force on 
that campus. 

6) Jobs created for the programme shall in no way replace or 
hinder the development of a bargaining unit position. 

That AUCE continue to work with the B.C . Students' Federation 
and other campus unions to implement the _policy on student 
employment . 
Stu:lent w.>rk .Programs 

ae it resolwd that a priority of l'OCE Provincial be to OfPOS" Mr)' 
atta,pts to unde=ine the job security of l\OC& 11'8!i>er., t:hrQogh 
the inp,sing of student work 1?""9""""' by the provincial and federal 
govem:,ents; ae it further reool - that l'OCE Provincial work with 
other canplS unions and the B.C. Students Federation to develop 
a consistent policy to.respond to stuc1ent work projects J.n o~ to 
ensur<> that the job security of l\lXE and othei, CMPJS >.0rkers is not 
undetminod arid that adequate fundin<Js are provided for studmts . l\nd 
be it further resolwd that in oonjw,ction with oo affected other 
unions, lUlCE call icr an infonnationaJ. serninar in the fall 
May 1978 

COLUXiE EMPI.OrEES 
'Ihat ALICE Provincial Association look into the f"',sil>iJ.ity of a 
cr:inferenc:e of un.i.cns and staff associations representing a,ployees 
at colleges and universities in B.C. to ~t and discuss OJr 
ocxma, interests and problems. 
June 1977 

B.C. SYS'IEM, CXlRPORI\TIOol 
'lbat the lll.lCE Provincial l\ssociation will ..,rk in ca,jw,cticn with 
I\OCE l.ocal.s to ensure that the expansion plans of the B.C. Systet1S 
corporation do not undeonino the security, bene f its ond ""9CS of 
J\IXE ..,,-kers, and be it further resolwd that the ALCE Provincial 
Association reaffixm the right of 00llege and university mployees 
t,:, initiate and effectively carry out job action ,mere and .hen 
necessary. 
May 1978 

PUBLIC S£CroR EMPto'iEES a:wctL 
'lllOt NXS continue t,:, particip,:it<> in the l'liblic sector D,ployces 
Oouncil. '!'bat the Provl.nc:i.tl e<«:utive elect rcprosa,tatives t,:, 
serve en this COuncil. 
June 1977 
APFII.IATIOol 

'lhat the quest.ion of affill-a.tion t0 ccu and other alte:rna t ive 
bOdies be presanted t,:, the AOCE? -ip over U><> next 12 ironths 
and that art.icl8" pro and => such affiliation be published in the 
newsletw and be i t further ceso l Vll<l that ut th & ncoct Provincial 
Convention there be furt."le.r debate ah->ut such ,3f.filLltion. 

November 1975 
That the Provincial executive b~ ins tr uc te d to; 
1) Investigate the question of af ! .il i a t ,1,.on with othe.r Labour 
Organizations or Unions 
2) Investigate affiliation on a LOC<ll. Provine J.al and Nati onal 
basis. 
3) Report t heir £,1..ndings and _recotnmenda t i o ns at the next 
Annual Convent i on. 

Juno 1979 · 
That AUCE attempt to affiliate with the Canadian Labour; 
Congress and that if AUCE is not successful in attaining 
affiliation intact ~s AUCS then a Special Conv ention shall be 
called to further discu. .ss t.er.ms of affil i ation with the Cl.C. 

That AUC£ strike a committee con,posed o! u mini mum of one 
reprcserita.tive from each local to work on the pro;ect of 
ilttempting to affiliate AUC£ with the c1..t~ with the Pi:ovinc i al 
Executive on the committee. 

Education 

June 1979 
That AUCE demand of the federal c1nd provincial 9overnments to: 

.U Recognise and accept the i r cont i nued responsibility to 
ensure planned, quality, accessible. PQ8t-secondary 
education throughout Ctinada; 

2) Ensure the long-term planning of C.tinadian post - secondary 
education with full and democratic input into the- planning 
proce$s from those groups in society interested in, and 
most: directly affected by, PO$t-secondary education; 

3) Make a commitment to the systematic removal of all financial 
ba:rriet:s to higher education; 

4) Ensure full funding to meet the financial needs of post-
secondary education; 

S) Commit themselves, as a first economic priority, in 
conjunction with other groups in Canada, to developing 
a program- wherein a job is provided to eyery ~rson 
who wants to work t 

That AUCE Provincial work with other campus unions and the 
B . C . Students' ·Federation to develop consistent policies 
to ensure that Canadians may receive the high quality accessible 
education that they deserve; 
That AOCE re-affirm its policy on educational cutbacks set 
at Convention May 1978 which stated that AUCE actively participate 
in the development of anti-cutbacks campaigns in conjunction 
with all segment.s of the campus communities . 

Educational Cutbacks 

flay 1978 
Be it resolved that AOCE actively participate in the development 
of anti-cutbacks campaigns in conjunction with all segments of 
the campus communities . 

1-.CMm' S OIQNIWICNS 

'lbat ALCE participote in the festivities of International -·• Day 
each year. 
May 1978 

'that the. Provincial Association will o:::,,-operate and work with wctne.n 1s 
organizations or wtlons in areas where their interests are in ocmron with 
those of the Provincial l\ssociation . 
June 1976 

B.C. KrnISTRI'. mx:A'l'IOol 
'lbat a person be al'l'Qintecl t,:, - and foll°" all actions 
and i:ul>licatials of the B.C. Minister of fl:lucation and report 
ba¢k to the Provincial Executive on any relevant material. to l\OCE. 

That this committee report to the Provincial Association and 
the membership of each local in no more tha.fl three (3) months 
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time and at the same. time Qocun:tent alternative ways of affiliating 
to the CLC. 

That the Special Convention referred to in Re~olution H 
about affiliation to the CLC tJke place after the cotnmi ttee 
has reported on its findings. 

'that any re£eren9,um on this matter be held only after the 
committee. has reported on !ts findings and after the issue has 
boen discussed by our membership. 

• It was understood by Convention that the Committee on Affil i~tion 
not be -restricted to researching and documenting affiliation 
to the CLO alone, but that their investigations include 
other trade union o.rganisations such as Confederation of Canadian 
Unions, B.C. Federation of Labour, Working h'omon Unite, etc . as 
long as research and affiliation at leost about the CLC be 
undertaken. Ttiere is no limit to tho work the committee chooses 
to do in their .research. 
CXMII'l'm::s 

l! """ or nore locals rt'lqUeSt the establisllnent of a cross - local 
CO(r!U.ttec, then the Provincial Association ohall help establish such 

a ocmnittee. If the cross-loca l ocmnittee is carposed of three or 
m:,re locals, My expenses .incurr<!d by this ocmnittc.? will be paid 
by the Provincial, subject t,:, prior ratification by the Provincial 
ExGcUtive. H the cross - 16Clll ocmnittoo is COI\X)$Ed of only ho 
locals, the expenses shall be- shared soi by the Provincial l\ssociation 
and SO\ to be shared on a.n agreed basis stlbJect oo prior 1:atification 
by the locals and Provincial ExGcUtive . 
JUne 1976 

J>eccmrondations for AOCJ;;/~ O::mt\i.ttce 
l. '!bat the J\lnVS()m,'OC O::mt\i.t tee should inc~ude the Ptovincial full-
t.i.roo parson and at least one representative all locals of AOCE. 
2. 'Ihat activi tie s of this c:arrni.ttee be rep)rted in the P.i'OVincial 
Nes.slette.,: . 
3. 'lbat J\OCE maroers oontinue to ..,rk with IT<lld>ers to organi•e 
unotganii:ed work~.rs and prarote union demx:racy. 
4. 'lbat this CO!lldttee discuss the possibilit~ of rrerger, affiliation 
or other formal joint stnictures with sooi-u: S>Jci"I that illXl! "'3!l,crs 
ll8Y have rrore die<i<:t. input and control in the organization of 
ur.:,rganizOO: ...orkers this cx:mnittee. 
5. 'lbat the ~= camiittee be •uthorized to organize • joint 
st~ seninar and othor joint ' ech.r:ational activities. 
June 1977 

'lbat ALCE Provincial E><wutive extablish a joint cxmnlttEe with 
SOFNX: to organize W'IOrganized w::>rkers and that this o:rtmittee .report 
to future convmtions. 
June 1976 



TEAClllNG ASSISTAN!'S 

'lhot the Provincidl Executive se t up a oarmittee to investigate 
the 'l:.A. situat.ioo . 'l"hat this oarmittce report to the IJ:x:al llssociations 
within 2 m:>nths . 
'lhat this 0,nvention suwcrt in prineipl" th<, d1artering of the T.A.s 
at sro as a local of AOCE. 
Jw-e 1976 

Wl>G£ l\ND PRICE CCNl'R;,!. 

The P,pvincial shall encourage loca~s of the lls,;cx:iation to form loca.l 
wage_ and 'price' COJltrol ccnmit.tees, and that the$e. ~ttees 
joinUy as a provincial oarmittec. Fl1rther that the Prov,..,.\a.l >.n 
cooperation with t.'>es<, oarmitt00$ actively op{X:)se this l<>gislation 
in cooperation with the test of the t.rac:le union """"""""t and other 
int&ested groups. Further that the Provincial Executive be 
instrocl;ed to report to the lQCals bi~thly as to the progress of 
tlµs activity. 
June 1976 

=== ~=-IIM'S 

Whel:eas the events of this convent.ion have indicated that certain 
sect ions of the Provincial Constitution are not adequi:lte or sufficiently 
specific to deal i,,,,i,th sc:xre of the issues facing the Prov.incial 
Assoeiation, 'l11erefore be it resolved that an 00-hOC ocmnittee be 
struck at this 0:,nvention .nich '"""'1d be charged with studying 
constitutional amenarents to overoare these di£f1cu.lt.ies. This 
oarmittee -.oul.d ""rk W1der the d;ix<>etion of and in oonjunction with 
the Provincial EXecutiw. The oarmittee =ld study the oonstitution 
as a ..tlole but concentrate specially on the !ollo.,ing soctions; 
l . Sccti.on 14-0 Resolutions and Constitution Committee -
possible amendme:nt. to (nake- this comrn.ittee function year-
round, not just. immediately prior and during the Annual 
convention. 
2 . Amendments to all parts of the Constitution regar:ding 
l\nnua.1 Conven t ions to include Special Conventions . 
3 . Possible amendment of section 7-B to include part-time 
as well as full - time paid officers . This conwi t tec' s 
purpose would be to ensure that all proposed amondments 
to the Provincial Constitution be as fully discus$ed at 
the local level memberships as possible well in advance of 
subsequent conventions. 
That this :ad-hoc comroi ttee consist of at least 1 member 
from each local . 
November 197 -5 

RESOLU'l'IONS OF SUPPORT 
SF0-18 

June 1979 
'that AUCE Provincial demands of the A.ttorney - General of B. C. 
and the Burnaby RCMP that the chaz;ges against the SPO 18 be 
dropped, 
That a statement to this effect be issued after the AUCE 
Conve n tion, 
T-hat we pass the donations can for individual donations ; 
Further that $999. 00 (nine hundred and ninety-nine dollars) 
be donated to the SFU 18 Legal Defense Fund. 

Tn relation to the SFU 18 the. following motions were also 
passed; 
That AUCE Provincial alGo resolved to participa~e in public 
defense activities organised by the SFU 18 Defense Commit-tee , 
"I'bat AUCE Provincial Executive and other AUCE m~bers will 
also att"end the trials of those arrested, and 
That AOCE Provincial Convention condemns the $trike-breaking 
actions of the RCMP and the 'Ad Hoc Labour Liaison' committee 
and that AUCE oppose the existence of, and any c-ooparation 
with the. ' Ad Hoc Labour Liaison ' committee. 

That AUCE Provincial Executive write to the B.C. Federation 
of Labour, requesting the Pederatio,n to publicly call for 
the charges against the SFU 18 to be dropped and to endorse 
the defense of the SFO 18, and that the Federation be 
requested to give assistance and support to the SFU 18 . 
Choi ce on Abort ion 
June 1979 
That AUCE Provincial continue to support the Concerned Citizens f<>r Choice 
on Abor-tion. 

May 1978 

whereas AtJCE believes that abortion is a matter of personal choice for 
the WOiian hivolved, and that such a choice is an unalienable dght of 
womanhood; Whereas this right is presently being threuened by a campaign 
on the part of the "a"tt-ehoice" 11>0vement to end the availability of 
therapeutic abortions at Vancouver General Hospital, Whereas this rfght 
i.s threatened by a c-ampaign by the san,e antt-abortion movement to stack 
federal nominations 1t1eetings of most political parties to ensure an 
antf -a"bortion majority in Parlia11en·t; 
Be ft resolved that AOC£ stro.ngly opposes stJch crusades and urges all 
io-eals to join active vocal campaigns to COfflNt them; 
Be tt further resolved that AUCE endorses the Concerned Citizens for 
Cho tee on Abortton in their rnobtl ization to en~·ure continued avai hbi11ty 
of therapeutic abortions at Vancouver General Hosl)i ta 1; 
Be it further resolved that AUCE encoura9es its members to solicit me~ber-
ships into Vancouver General Hospital to help preserve the right of women 
to a free choice on obor-t io-n. 

DATED COMMITTEES CO>ITINUED 

h'OMEII IN THE WORKFORCE 

Th~ seminar on.. Women in the Workforce recommends to the 
Provincial Convention that they strike an ad 'hoc Committee 
composed of representatives of all locals which will 
be charged with setting up se.minai:-s for all AUCE 
members on the question ot women in the workforce, and also 
to set up a conference to be ¢,pen to members of other unions 
and unorganized workers wishing to j oin un.iOn$, in order 
to discuss the quest:ion of women in the workforce and 
to share our experience with th em. 
June 1975 

PROVINCIAL COUNCIL 

that the Provincial Convention strike a committee to study 
tho concept of a Provincial council, to study proposals to 
change the structure of the Provincial Executive to a 
Provincial counc il of Locals with representatives elected 
from each Loe-al to refer back to ehe Locals before 
the next Provincial Convention and .to present these 
proposals to the next Provincial Convention. This corr.rnittee 
is also to study the constitution and its effects on 
creating this structure. 
June 1975 

SALARIED PC6l'l'ICNS 

That AUCE $trike a committee to draw up the terms of 
refei::ence and dut i es for any salaried postitions of tho. 
Provincial Association and report to theProvi.ncial Executive:? 
within one month of the Convention. 
June 1975 

JOB EVALUATION 

That a committee of the Provincial Association be st.ruck 
to advise and assist the Locals on implementation of 
job evaluation and job classification programs. 
September 197 4 

TABULATING CO)'IMITTEE 

That two alternates be elected to the: Tabulatin9 committee. 
September 1974 

Women•s oay (lnternational women's oay) 
June 1979: 
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That 1\UCE-Prov in cial o,rganise mass support and participate 
in the lntet:national Women• s Day activities in Vancouver , 
for March Cth , 1980. 

Civil Liberties 
May 1978 
That the Provincial- Association of A.UCE protest the illegal 
inv~sions of privacy and o~osion of civil liberties, and 
call for the prosecution of those illegal acts committed by 
the RCM.P, Security forces, and government .!.l:gents and 
agencies. 

Sexual Orientation 
Hay 1978 
Be. it resolved th.at the AVCE Provincial Association condemn 
the anti-gay crusades of Renaissance Canada and Anita Bryant 
which seek to deny homosexual men and women demGCratic human 
rights; 
?le it further resolved that tho AUCE Provincial Association 
affirms its view that sexual o.t"ientation should not be a con-
sideration in hiring, advancement or any other condition of 
employment of men and women \!lork ing in educational institutions; 
and, 
Be it further resolved that the AUCE Provincial Association 
forwarC, a copy of thls resolution to the Gay Alliance. Toward 
Equality of Vancouver (GATE} in support of the organised 
opposition to the upcoming visit of Anita Bryant . 
Social Service users 
May 1978 
Be it resolved that AUC£ Provincial condemns the proposed 
provincial government policy of 'u ser pay ' for -family 
counselling special needs daycare, .infant development 
programmes and all on-going social work intervention. 

Confederation of National Trade Unions (Quebec) 

June 1979 
That AUCE Provincial send a telegramme to the Confederation 
of National Trade Unions ( ,in Quebec}, with the following 
points included : 

1) Expressing solid.:trity in the common struggles facing us, 
in particular, the fight back on attacks from all levels 
of government, on public sector workGrs; 

2) Informing them of the p01icy we have passed at th" 1978 
AOCS Provincial convention, in sup;,ort of th ,eir national 
demands; 

3) Assuring them of our solidarity with respect. to their 
struggle to exercise their right t o self-determination. 



May 1978 
Be it resolved that ehis Convention recognises the right of the 
people of Quebec to determine tht·u.c own future. 

Be it resolved that th.J.S Convention t:"ecogniscs that working 
class solidarity betwean other Canadians and Quebecois can 
only be attained if the people or Quebec d12termine thGir 
own future. 

Be it res olved that this Convention oppo$e$ all forms of 
economic and military prossure t hat may be exerted on the 
people of Quebec . 

Child Care 

Ju ne 1977 
That a priority of AOC£ Provincial Association wi ll be to 
cont inue the struggle for better maternity and child care 
benefits. 

November 1976 
Whereas our union represents a gr:eat many people of child -
bea ri ng age, and whereas we believe that child rear1..n9 should 
be a soc ial activity and not the tot:al rnsponsibility of 
working parents, and whereas children have the rights t.o a 
rich and va-ried social environment in which to qrow, and whereas 
children benefit from the labour of work ing parents, theref ore 
be it re.sol ved that AUCE suppol"ts and encouragas efforts to 
obtain quality, freely-available child care and u rges it$ 
locals to neg otiate con tract provis ions with t his aim. 

Pipeline Mora toriu.n:t 

June 1977 
That the Annual Convention of At1C£ call tor a ten (10) year 
moratorium on the construction of ALL pipelines through or 
near native lands where land cl"'aims have not been settled-
inc l uding the MacKenzie Valley, the South Yukon ( the Al-can 
route), central and eastern N.W.T. (The Polar Pass Route), 
the route· -of the Kitimat p ipe line, and that the government(s) 
involved negotiata land claims responsibly to the satisfaction 
of the native people involved; 
that we. demand th a t the Feder a l Government stop .,11 consideration 
and deliberations on these pipe li nes and establish a "Ber.ger 
st¥le. .. inquiry in to t he whol e of the national energy policy 
of Canada; 
that we communicate this rcsol..ution directly t o the Federal 
and Provincial go vernments, .and we. COJM\unicate this resolution 
and our f eelings of solidarity directly to the Dene, Inuit 
Tapirisat, the Council of Yukon I ndi ans , the 8.C. Working Group 
for a Moratorium, the. Kitimat Oil Coalition, and tho Thompson 
Inquiry on the Kitimat Pi peline. 

Bill C-22 

i~~: Provincial opposes the passage of Bill c - 22 , and 
That AUCE Pr ovincial opposes the principle of "avel"age . 
comparabi l itf of total compensation" which 1.s codified 1.n 

:~!! iu~2
Pr:~ncial will endorse and participate in public 

activities which are held to oppose the passage and impleme.ntation 
of Bill c-22 

Interior Public University 

June 1976 
Be it resolved that AUCE supports the formation of the 
Public service Unions Coordinatin g Committee. 

Resolutions of supggrt 1978 

Commonweal th Plywood worke rs (Ouebec} 

Be it resolved that AUCE stand in solidarity with the 
commonwealth Plywood workers by sending this resolution and 
a. $100.00 donation to them and be it further resolved that 
AOCE mobilize support for this struggle among its member-
ship by providing informa t ion on the struggle through 
the AUCE Provincial News. 

Faculties Federat io n 

That AUCE Provincial extend a message of support and 
solida ,rity to the Colleges and Faculti7s Federation <;>f B:C · 
in their opposition to Bill 82 and the.1r fight to ma1.nta1.n 
the righ t to ba:rgain effectively for fair wor king conditions 
for the facul ty teaching in B.C. Colleges. • 

Fleck Workers 

Whereas the 1)0 women workers at Flec k Manufactu.ring in 
Ontario are fighting for their first contra.et; Whereas the 
company refuses to offer more than 10 cents more than t~e . 
minimum wage and refuses to provide de:;ent working cond1.t1.ons-
preferring to spend its money pa.yi ng strike-breaking scabs; 
Whereas the RCMP has attacked worke r s on picket lines and 
state injunctions prevan~ sympa t hy s~rikes; Wh~eas the 
Fleck workers are fighting for the right to stri.ke and 
organize and. these r ig hts are under attack all ac ro s s the 
country; . 
Be it resolved that A.UC£ supPOrt t ho Flec k workers by sending 
this resolution and a $100. 00 donation to t hem; 
Be it further re~olved that AOCE mobilize support fo r thi$ 
struggle among its membership by providing information on 
it through the AUCE Provin cial News. 

J.C. Parrot/ Bill C- 9 'back - to-work ocd~r) 

June 1979 
That. J\UCE condemn t he act,1..ons or the Libe.r.:tl. Government. 
and call upon the Progressive Conservative Government 
of Canada to ovet"turn the conviction of J . C. Parrot of the 
Canadian Union o! 'Post.al WorY-ers, to withdnu., • all chat::ges 
against the regional directors of CUPW, and to w_ithdraw Bill 
c- 8 ( t.he b~ck - to -w o-rk order) 

Public Sector workers 

May 1978 
That A.UC& continue to oppose ,:my ilttompt. by t.he Pi;ovincial 
Gove1:.nment to l.l.mit. the ability of the Public soctor unions 
to maintain reasonabl~ wages, rights . benefits tJ.nd working 
conditions . 

That AUCB oppose the Provincial Government ' s essential 
services bill. 

June 1977 
That the Pr-ovincial ,\ssociat.ion of University and College 
Employees oppose any attempt by the Provi nc ial Governm-Gnt 
to limit the ability o-f .Public Sector •mions to maintain 
reasonable wages , rights, benefits and working corditions; 
that the Provincial A.ssociation call upon the 8 . C. Federa.tion 
o f Labour. and the: Public sector Empl oyees Council to support 
t:he: Albert a woikers in their pro-test .'l<;ainst t he Alberta 
"Publ ic Service Employees R~lations Act" and that we furtho:-
urge these groups to oppose the pc1ssu9(.:! of any $lmilar: 
leg is lati -on in e.c. 

Right to Strike 

June 1976 
Tha t the AUCE Provincial Association b i sue press relea ses 
which condemn all present or future gove:·r,n1ent legislation 
which removes o r curtails the riqht to str .k e . 

Bill C 14 

June 1979 
That AUCE Provincial ca ll s upon tb,: federal Government to 
repeal the changes imbedded in Bill C-14, and 
That AUCE Provincial demands of the Federal Covernment to 
significantly increase Manpower (and other) re t raining progrommes 
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That AOCE Provincial make a $10,000 long-term interest-
free loan to SORWUC. 

United Fisherman and Allied Workers (UFAWU) 

Be it resolved that AUCE denounce the unwarranted attack 
by the Combines Investigation Branch on the OFA.WU, and be it 
further resolved that we de.mand that the Solicitor General 
Jean Jacque ·$ Blais, and consumer and Corporate Affairs 
Minister Warren Allman, drop all charges against the Uni on 
and it s members; that the harassment of the Uf'AWU by the 
Combin es In vestigation Branch cease immediately; and that any 
investigations of the fishing indust-ry be held in public, 
and be it furthe.r resolved that 1o,•e dem.am;\ co llec tive 
bargaining r.i.ghts foe fisher~en under the 8:C. Labour 
Code and /or the , .. ederill t.abou:- Code . 

That Provincial donat'.! $100 . 00 to Uni t.ad Fishermen and 
Allied worker s ' Union. 

Resoluti6ns of Support 1917 

Immigrant Ri<1ht.s 

That the AnnJal Convention 0£ t'.UCE do;oands a complete with-
drawal of t he Bill (C-24 ) - ~n the rights of immi grant s; 
and that th is p0sition be cornmunic:.ted to the Federa l 
Government and to the Committee ;,9-ainst Bill C-24 in 8.C. 

Uni ted Bank "orkers 

That the Provincial Convent iot. cont irm the decision of the 
Provincial Execut:ive to donat .. : $200 . 00 por month towards 
the salary of the full time office p~~son of the United 
Bank- Workers and t ha t this remain ... :1 ~.-,r ce until the. 
next Convention. 

Resolutions of support 1976 

That the delegates at t he 4t.h. ~.,nu.ll AUCE convention 
support the dema nds of CASAW "W.;>rkets that: 
l) the contract be re-opened 
2) t here be no reprisals by the c()mpa ny against the strikers 
and further that $300. 00 l)e sent i.o t he CASAW offi ce in 
Kitirnat to help pay legal expenses . lmd further; that this 
motion be reported lo the p~ess ~nd sen" via telegram to 
the C.ASAW me.mbt1:rship meeting thiti a "ternoon as soon as 
possible. 



Teachi n g Assistants . 

~:ai.!~~= ;~n~:~t!~na sr~:~t0}n A~~!:•-:-iple the chartering 

1978- That AUG£ support and al.d the oi;-9an1.zation of teaching 
assistants at u.a.c . as a LOcal of AUCf: 1.f they so dos1re. 

Resolut i ons 1978 

That the minutes of the 5th_ Annual Convention of 
May 27 and 28, 1978 be. accepted. 

Resolut ions 1977 

Teaching Assistants 

That the Provincial Association of AUC.E provide funding 
for ~n organizer paid at the regular T.A. salary rate, 
who .1s familiar with the issues related to organizing 
T. A. 's , for a 7 week per..iod ending August 12, to assist 
our efforts until the end of the semester . Be it clearly 
unde.rftood that this request is .for a special short - term 
funded support commi ttnent frail the Provincial Assoc1.a t.1.on, 
wh.ic~ should .!22! jeo~ardize any other long - term organizing 
corru:ru.tments .1.t may wish to undertake . 

Resolutions 1976 

To reappoint auditors until the next Annual Convention. 
That the Provincial Executive be inst.ru cc ed to have alternate 
recommendation$ f oe the next Convention Te<3arding auditors . 

Resolutions 1975 

Educational Program 
That a committee of the Provincial Executive be struc k 
to implement an educational program serving the various 
needs of the locals of AUCE and that these services are to 
be availa.ble to the .Locals. These services would be available 
to the Lo<:als no l ater than the fall. 

Local Reps . 
That each LOcal elect two reps . before the end of October. 

RESOLUTIONS - 1980 CONVF.l'l'l'.lON continued 
4 . That AUCE Provincial shall ui'ge Jack Heinrich, Minister of 

Labour, to amend the: folloWinq Acts tQ include Farmworkers 
and Domestic, Household emplo yees: M1,nmum v;agc Act, I-tours 
o f Wor k Act, Payment of wages Act, Annual & General Holidays 
Act, Maternit.y r>eotection Act, Workers' Comp,msation Act, 
Control of Employment of Children 11.ct. 

5. That AUCE Provinci:.l Executive. be directed t::o nego t ia te 
the terms of any c1.ffiliation/mertle.r with another union and/ 
or labour bOdy that the AUCE membership votes to enter into; 
and. 
tOat the Prov incial Execu tive be .responsible, e$pe¢J.ally through 
the l'..oca.l Representatives , for reporti nq on these negotiations 
to the: AUCE membership; and, That any final rat.ification wi.th 
the negotiations, rega-rding 4ffiliation/mer9cr shall be 
approved or rejectM by tho Aue£ rrovincial n,ernbership. 

6 . That AUCE condefl\n the actions prooosed by the Provincial 
Gover-nroC?.nt, t.o amend the t-h.mici al Su ra.nnuation Pension 

Without consultation wit -ic ector Un.1ons. 

7. That .MIC£ Provincial set up a cross - loc al committee to 
investigate f"lore ttioroughly the Mun1.c±pai super annua .tigp 
Act and the t:ems 0£ reference of the -commi ttee shall be: ar why must this plan be mandatory? 
b) why are r,embC?rs only receiving 4% interest on ni.oney 1nve.sted? 
cl for what; purpose 11:; th8 9ovor1\n-ant using this money? 
lf the answers to th~se o:uostions are not sat:.i.sfaotory to 
the memb~rship, then AUCE: shall invastigate the dl tcrnatives o!; 
a} an alternate- pension plan 
b scek1.11<1 chan9os to the plan that would address the above 

concerns 
And, that AUCE Pt:OV.Lnc1.al saek representation on toe Municipa,1 
Superannuation Corrimittee . 

8. Thii- AUCF cont.1nue to SUP'Qort the? Coneet"ned C1t.1.zen.s for 
Cho1cc.- on Abortion and 'encou r.1.0.e its members 1n al 1 areas 
with hosoital boards to obeain memharshio on these bOar-ds 
and to participate irl (the) qovernanco; 8nd, that each 
local be encouraged to s~nd a rep to the CCCA;and, that. 
l\UC.E Provincial donate $100 to CCCP.. 

9. That AUCE declare wholehearted ,gupport. for the CAIMAW 
strikers at Ctina£ian Kenworth; and, ---
That AUCE LOc.als make reou-lar reports on the: progress of 
the strike at Local membership meetings and encourage tll8mbers 
to join the C1\l.MA\" picket lines until the strike is over: and, 
That AUCE issue a press release condemning the employer's 
f>ttitucto and cal.lino on all othel" tr~de unionists in B.C. 
to jo in in who lehea-rced support for the CJ\IHAW workers; and, 
That Al!CE donate $350 to the CAIM/if-) strikers. 

Per Capita Tax 
That S~Ject to t~e approval of the Convention, the AUCE 
Provi1;cial £:>:<,ccut1ve waive the per capita tax to AUCE Local 
2 until the implementation of a dues check - off. 

Provincial Executive 
That at this convention the two represent .atives from each 
Local £orl'!l a Council to act as an interim .Provincial 
Executive until the Fall Convention. 

'Provincia l worker 
That €h1.s Convention instructs the Provincial Council to 
make provisions to elect from amongs t themselyes a person to 
work for the Pr:ovincial July 1, 197$ until the Fall Convention . 
That this person would work under the direction of the council 
in three main areas: communication between the locals, including 
editing the Newsletter; service to the Locals, the sma.ller 
having prior,i ty over the la,rger, and service during 
negotiations havi.ng priority over otht:..r times: assist and 
coordinate efforts by l.oc.tls to prepa:r(! ior the Fall Convention . 

Status of other Emplo*ees 
Be 1.t resolved that t e Provincilll Execut ive o.t AUCf. 
fnve!tig~te the status of employees at oeher poc. ... secondary 
1ns-t1.tut1ons and to snake a report at the next 1?1;ovincial 
Convention. 

POLICIES ANO PROC£0UR£S - 1980 co:r,EffTION 
RllSOlJJl'IctlS '!BAT PASSED M 'DIE 7th IIIINUAL lWCE PR:NINCIJ\L <XNVll/l'IO. -JI.ID: 21/22, 
1980 'NI" Cl\PILl>NO =, NORl'R w.NCaJIIER, B.C. 

RESOLUTIONS 

1. Convention voted to endorse the Provincial Executive's 
organisation of a RALLY FOR Cl\IMAW STRIKERS at 
Canadian Kenworth; Convention moved to the Burnaby olant 
picket line 6:00 p.m. on Saturday. 

2 . 

3. 

T~at AUCE Provinpial provide 1\UCE Local 5 with one full-
for 3-4 weeks, between ~.ugust and 

l\OCE Provinc.ial shall strike a cross-local Health and 
Safety committee to investigate the occupat1onal heal th &-
salety issues t hat affect university and college employees 
and to t;\.evelop policy in regard to this issue, a rep to be 
elected by each local; and, that the Provincial A.ssoc:iation 
shall oppose any attempt by either the Federal or Provincial 
Governments tQ undermine policies or progru1nes in this 
area! a)'.'d the ci:oss-local committee shall r~port to the 
Prov~nc~al Execu~ive who will publish the findings for the 
Prov1nc1a.l Assoo1.ation membership . 22 

RESOLUTIONS - 1980 CONV£NTlON cont.i D\led 
10. That ooc Provincial Executive member participate i.n the 

:~~i~~!~0
fo~!1~h~f c1uct0b! :~~~~~!~egr~~!i!~f ;~t!!~~e 

one representative to woi;-k with Ct~OC and report on its 
activities to t heir Local, and t.hat AUCE don;:,;te $75 to CWOC. 

lL 'that AUCE Provincial shall donate S100 to S0Rt·1UC to help them 
pay the SORWUC office worker ' s salary. 

12. Convention voted to pass a collections ca..n fo-r the striking 
members of ;§R\>'UC who are pi.cketino the Muckamuck. $68. 35 
was collecte · . 

13. AUC& Provincial Executive shall establish a. cross-local 
coffll'llittee to draw up pt:.oposals for job doscr1.ptions, sala1;ies 
and benefits for the salarled offlcet:s and shall re.port back 
to the next annual convention with t"ecorr.mendations before 
these proposals are implemented. 

14. That the Provincial &xecu&ive be. dii:-ectcd to form a c~oss-
local committee to investigate the Oiscoverv Parks develop-
ment!: and the: ramifications o( Discovery Parks, -and that a 
rep<>rt be rnade to the locals th~t may bo affected. 

15 . That the AUC& Provincial send a letter to SFU President 
Pederson and 1.ssue a press statewent cond~irui'ing the blatant. 
anti -u nion measures (usec by the University in contract. 
negotiations with Local 6) and derranC that the University 
drop the unprecedented intrusions into union rights and 
sett.J.e the collective 4greo~nt l.J"'ltitediatel y . 

16. That m!> be donated to the SFU t8 Le.gul Defense rund . 

17. That AUCE Provincial Convention urges the BCGEU to "come 
throuah" w1th their pror.r1sq?; t.o helo the ~ with their 
Logal Oef~nse Fund expenses. 

18 . That. the AUCE Convention se.nd .., rressa~ of su poort to the 
Colle9e. o!' New Caledon:i.-, Facut'l y Assoc1_at1.on in .support 
of ch~lr strugq-le to g,inn a. ne\\· contract. 
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