










and provincial executives 
by January 1 each year -
to be read at January 
member.ship meeting 
CHEQUES: require signature 
of Treasurer and one of 
following: President, 
Vice President or Secretary 

LEGAL DOCUMENTS: require 
signature of President 
& Secretary 

Trustees: - conducts referendums 
-upholds constitution at 
all Union functions 

COMMITTEES 

-is responsible for 
amendments to constitution 
and local by-laws and 
repr ~nting of same 

Each committee will be responsible 
for its own filing. 
Communications .Committee: 

-newsletter 
-notice of meetings 
-distribution of agenda & minutes 
of m~etings 
-communication of important 
decisions to membership 

Contract Committee: 
-research and presentation of 
contrac~ proposals to membership 
-negotiating with University on 
behalf of membership 

Grievance _Committee: 
-ensure rights of individual 
members on job are respected 
-represents the interests of 
individual members in respect to 
their working conditions 

St~nding Committees: as per contract 

ALSO: Committees will allbe respon-
sible for keeping minutes of their 
meetings and making~these accessible 
to other members~ 
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NOTICE OF MOTION: Frances J. Wasserlein 
for the July Membership Meeting. -

That the membership of A.U.C.E. 
local# 1 authorize the use of a 
clipping service (the only one in 
Vancouver is Western Press Clipping 
Bureau, 207 West Hastings 684-892 8) 
to clip the Vancouver Sun and 

Province, the Toronto Globe and Mail 
and the Victoria Times for the t opics: 
Labour (general), White Collar Workers, 
Women in the Labour Force. 

______________ __:. ___ _ _______ _ 
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This is just a brief report which 
will be supplemented by a complet e 
analysis of the Prov.incial Convent-
ion in next month's newsl e tter. 

1. The Convention took place Juhe 
12 and 13 at the Holiday �,�Q�Q����Be-
cause the most important constitut-
ionai amendments did not come up un-
til late Sunday afternoon, the dele ·-
gates voted to reconvene on Sunday, 
2·7 June at Capilano College to fin-
ish the agenda. 

2. We have a new local~ At the 
Convention, A.U.C.E. Local 5, Coll-
ege of New Caledonia, was granted~ 
charter by the Provincial Executive. 
Local 5 has drafted their bylaws and 
are applying to the Labour Relati ons 
Board for certificati on after s ign -
ing up 70% .of th e ir 62- odd s taff. 
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3. There is a possibility that in 
the Fall we may have a sixth local-
the Teaching Assistants at Simon 
Fraser University. Two T.A. 's spoke 
to the Convention about their inter-
est in starting an organizing drive 
in the Fall. 

4. The Provincial has become invol-
ved in a loosely-knit group of Pub-
lic Sector Employees' unions,repre-
senting 127,000 employees in B.C., 
who are meeting informally to clis-
cuss issues common to all unions who 
bargain directly or indirectly with 
the provincial government. The pri-
mary purpose of the meetings, which 
Nancy Wiggs and Melody Rudd of the 
Provincial are attending, is educa-
tional. 

That's about it for now. A refer-
endum will probably come out ,as soon 
as possible after the Convention, 
whi~h will allow every member of the 
Provincial to voice their opinion : 
on the direction the Provincial is 
to take in the future. 

Next month: What happened at the 
Convention, and what it means to 
you as a memher. 

Margot Scherk 

NOTICE OF MOTION: Kevin Grace 
for August, 1976 meeting 

Wheras the duty of the Provincial 
Delegates from A.U.C.E •. Local #1 
to annual convention is to represent 
the wishes of the members of our 
local and 

Whereas the Provincial Del .egates to 
the annual convention have approved 

"highly contentious political issues 
without the consent of the membership 
of Local# 1 and 

Whereas the resolutions approved 
by the delegates to the convention 
included; 
1. a resolution of support and a cash 
donation of $300.00 to the strikers 
violating a Supreme Court order in 
Kitimat and 
2. a resolution pro claiming the in-
alienable right of all workers to 
strike and 

Whereas these re so lutions are in 
direct opposition to the wishes of 
the A.U.C.E. Local #1 member ship . 

Therefore, be it res olved _that 
the member ship of A.U.C.E. Loc al #1 
censure the delegat es who voted in 
favor of "the s e res oluti ons -
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Employees of the Skyway Luggage _ 

Plant at 1400 Charles St. are mainly 
immigrant wo~en. They have ·been 
working for an average of $2.85 an 
hour, under some of the worst working 
comditions in B. C. 

These people live mainly in the 
East End, and theyrepre s ent most of 
the different ethnic groups living 
there. Their health and well being, 
and that of their families, are 
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being severely affected by their 
wages and working conditions. �$�V�� • 
one of the women said, "after _ two 
weeks of work, I go home with �����������4�D�B��
With a family of six kids, that's ·~ 
not much money. Three years ago the 
money was just enough - but now I 
can't buy anything." 

WORKING CONDITIONS 
The plant is a sweat shop. Skyway 

Lugga ·ge has been here for SO years, 
and has paid minumum wages to immi-
grant workers for that long. The 
employees here produce as much as the 
300 employees of the main plant in 
Seattle. In an effort to speed up 
production, safety guards have been 
removed from the machines; employees 
are e :;corted to the washrooms and 
timed: and people caught talking 
are docked up -to two hours pay. • 

THE STRIKE 

Because of these conditions, the 
workers - members of the Internation-
al Upholsterer's Union - went on 
strike April 5th. They are asking for 
a raise of $3.50 an hour above their 
present wage over the next two years. , 
The Company has offered them an 
increase of 70¢ an hour over the next 
three years. The profits of Skyway 
Luggage Co. were $10.7 million last 
year. 

The company has attempted to drive 
through the pfcket line with stock-
piled luggage. The workers - are ~re-
venting this. ~o {ar, one pickter has 
been knocked down, and 21 more have 
been taken to Court. Seven of these 
have been ,fined, and fourteen more 
face possible jail sentences. 

The skyway management refuses to 
negotiate seriously with its employ-
ees, preferring to use the Cou~ts to 
break the strike. The plant manager, 
Kings ton, has said, ·· "This is . a 

· minimum wage industry, and we're 
going to keep'it that way ••• " · 

HERE'S WHAT WE CAN DO! 
I i 1. Come. by the picket line at 
i 
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1400 Charles and talk to the pe ople. 
on strike ) 
2. Support the "Skyway Strike Fund" 
P.O. Box #2065, New Wes tminster 
3. Phone the Company - 2~3-1121 -
and -indicate your supp ort for the 
strikers. -
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1 10 speed Falcon "Olympic 11 

24" Asking $75 OBO 

1 Manual Typewriter - Royal 
11Safari 11 Portable with case 
Asking $25 OBO 

1 ManuaJ Typewriter - Smith-
Corona - Portable with case 
Asking $35 OBO 

.1 F6lding Net Playpen $8 

, 

Call Linda  local 220 
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