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sfu STRIKE!

At SFU, AUCE local #2 is in a very critical stage in its
attempt to wrest a good first contract from the University.
On Monday, April 14, local #2 went out on strike- the first
AUCE local to have been forced to take such action! They
went back to work the following day, April 15, not because
their employer made a serious proposal on the outstanding
issues, but because AUCE local#2's Contract Committee felt

vice-president resigns

The Executive
Local One, AUCE

I wish to inform the Executive and Trustees that I am
resigning from the Executive of AUCE Local One. I have a
number of reasons for resigning; one of which is that my work

that they had impressed upon SFU their determination to se-
cure a fair settlement. Negotiations are continuing.

A brief history is necessary to set the stage for the
present situation. Last fall, after a long hard fight ,AUCE
localff2 won the right to represent SFU's clerical workers

will be taking me off campus for fairly long periods this
year, and I feel I will be unable to carry out the office

of Vice-President effectively. I very much regret having had
to .make this decision. I have considsred the matter care-

fully - and have had the benefit of a vacation in which
and technicians. Contract negotiations opened shortly after to dolss!
certification was achieved, and (as was the case at UBC), the
University administration quickly showed it was not as rea- Ann Hockey

sonable or liberal as its PR people would have us believe.
Some examples:

1.) In response to the AUCE demand that SFU employees
should have wage parity with those in similar jobs at UBC,
the negotiators for the University insisted upon parity in
non-wage areas also- even if this meant reduced benefits for
SFU workers. Thus the University offered SFU workers UBC's
sick leave plan- which is not as good as SFU's present plan!

2,) TFor a long time the SFU administration insisted that

wo union negotiators from the same office could not attend
negotiations at the same time, even though doing so would
not affect the office concerned.

3.) The University insisted that all non-monetary is-
sues were to be signed before they would presént a counter

Contract
Committee 1975

The Committee normally meets on Monday evenings at 7:30 at 3159
W. 1l4th Avenue, but .if you intend to go, please check with some-
one on the Committee K to make sure that plans have not changed.

offer to AUCE's monetary package. DIVISION NAME WORK LOCAL
AUCE members decided they had had enough of these sort of
antics from the University. So after several divisions began A Robert Gayton 3725
work slowdowns and work-to-rule, and after the University saw B Dale MacAslan 2761
that staff were not volunteering (in contrast to past pract- ¢ (not yet elected) TR
ice) to work in the upcoming Open House, AUCE was given a D Diane Green 4384
two-hour lunch meeting. Tt became clear that the University E Suzanne Lester 2406
would not move unless the union pressured them. E (not yet elected) v,
. G Pat Le Vac 2275
The final straw for AUCE members came when the University q Dick Martin 4191
pres?nted their long-awaited money package. In coqtrast.to 1 Mary Woodsworth 2438
AUCE's demand of $332 per month across the board, the Univer- Ex-Officio Emerald Murphy (President) 6731

ity offered $133. This, coupled with a $90 raise last tall,
would bring SFU clerical workers to parity with UBC counter-
parts - but only until September. SFU's contract will not
expire until next April or May. So AUCE went on strike. The
one-day strike was quite an experience for the workers - most
of whom had never been on a picket line before. The strikers
discoveéred first-hand just what it means to strike. Other
workers, truck and bus drivers, respected the picket lines
and many students helped in whatever way they could.

THE DEADLINE FOR THE NEXT ISSUE IS: -

Even though the strike ended after one day, things have
changed at SFU. Negotiations reopened but if the University
had any doubts before, they have none now that AUCE members
are prepared to back their contract demands to the hilt.
And, as importantly, AUCE members have confidence in their
own power to secure themselves a just settlement.

As ACROSS CAMPUS goes to press, the situation at SFU is
still quite fluid - if the University continues stalling in
the negotiations, AUCE Local Two will strike again - this
time, until the University makes a reasonable offer.

wed. april 21



GRIEVANCE COMMITTEE - REPORT ON LABOUR RELATIONS BOARD

HEARINGS, MARCH 24-25, 1975

by fairleigh funston

STUDENT ASSISTANTS

Having never been to a formal hearing of any sort,
I can not really make comparisons with respect to
how this case was handled, so all I have to share
are my personal impressions as well as some high
points of the morning proceedings.

Harry Rankin had first crack at presentation and
since the primary issue to be dealt with was whether

or not the case was arbitrable he could only reiterate

AUCE's stand, that having exhausted our grievance
procedure, arbitration was the next step under the
contract.

It took only about five minutes before Jack Giles,
legal counsel for the University, admitted that the
case was arbitrable but he made it quite clear that
the University would like to have the case referred
back to step four of the grievance procedure ‘and

in the event of another impass he would rather. a
mutually agreed upon individual decide it, rather
than have the Labour Relations Board rule. In
other words, he was expressing Colonel McLean's
passion for delay tactics, and at the same time

was inferring that the case did not go through

the proper procedures to start with. The Board
preferred to have us present our case and reserved
the right to decide the case if they chose to, or
alternatively, refer it back to our arbitration
provisions. \

Throughout the morning University counsel did not
disappoint us; he was both colourful and leading
during cross—examination of our witnesses. At

one point, while questioning one of our LA I's,

Mr. Giles was attempting to show the job as one
bearing heavy responsibility and involving vast
numbers of duties certainly not within the cap-
abilities of a mere student assistant. He quickly
received a reply that prompted giggles from our
side. The employee responded with, ''My job doesn't
really involve as much as you're making it out to."
She had earlier testified that having been a
student assistant in the past she, or other students,
had done all the duties currently required of an
LA I.

Another such incident occurred earlier while a
student assistant was under oath. Still tacitly
maintaining a rather low opinion of duties performed
by students in comparison to, those done by our-
illustrious-selves, Giles questioned the lady as
to her typing capabilities. When he received an
answer of 'oh, roughly 70 wpm.'", he seemed a
little rattled, to say the least! As a secretary
whose hourly rate exceeds hers by $1.64, and whose
typing speed falls short of hers bv 20 wpm., I
almost felt ashamed.

Moments like this became the trend of the morning
with a splash more colour thrown in for good
measure during cross—-examination of our last
witness. While referring to the individual's

union activity, Mr. Giles conveniently side-
tracked the line of questioning in the best
interest of his client. Of course, it crossed our
minds that this tactic was employed because, as

a supervisor, our witness trained both students and
full-time workers, and was in a prime position to
judge the similarity between their respective
duties. By casting the shadow of conceivable bias,
they could discredit him. This turn in the line of
cross—examination was also intended to cause
repercussions of a different nature. University
counsel pointed out that under Article 31 1(a)
(Providing acceptable and recognized job descrip-
tions) the Union had refused to recognize some
submitged job descriptions so therefore we. had

nothing to compare the student duties to. This
argument was soon thrown out when Harry Rankin
pointed out that each of the student assistants
present performed duties compatrable to those

covered in job descriptions recognized by AUCE.

In closing, Harry Rankin pointed out the absurdity
surrounding student assistants working 10 hours a

week or less as opposed to those working more than
10 hours. As he put it, as soon as a student works

2

10% hours a week, the University finds them a
pigeon hole with a wage scale. Why can't students
who perform the same duties but only work 10 hours
a week have the benefit of parity wages. He also
pointed out that almost all unions had provisions
of this nature to cover casual labour and protect
their membership.

University counsel kept his closing remarks brief.
He pointed out the Labour Relations Board's
shortcomings by saying that from the evidence
submitted they could only rule on those cases heard
and that the Union had obviously chosen the most
attractive cases to prove a point that the
University sees as a misconstrual of the contract.
(In case you don't know, students are outside our
certification).

After receiving the final summations the Labour
Relatlons Board made the following rullng

' Students shall remain outside our
certification and shall not be considered
employees as defined in the contract.
Student Assistants working 10 hours or
less shall be paid as follows:

As of January 1, 1975, their hourly rate
shall be $3.67 (this is the base rate el
a Clerk I in AUCE's wage scale) and this
rate shall be increased as of April 1,
1975 to $4.16 corresponding to the increase
recetved by full-time employees.

This settlement means $1.17 per hour retroactivity
for all students working presently at $2.50 per
hour and roughly $175.-$200. retro pay for

those students who have worked an average of 10
hours a week since January 1, 1975.

From the stand point of someone who has been
actively involved with this case for several
months, I feel this is REALLY FANTASTIC. Casual
labour, outside any union's certification, that
has existed since the University itself, and has
always had to contend with minimum wage standards,
is now maklng $4,16 an hour.

SENIORITY STEPS

When asked to write this report I got the
impression that rather than elaborate on the
portion of the hearing dealing with the stu-
dent assistant dispute, I should go into more
detail on the dispute regarding seniority
steps. Well, I'm sorry to disappoint every-
body, but I was not able to attend the whole
session on seniority steps. I was present
during the final summations and have been made
aware of some of the entertaining moments I
missed.

The University appeared as though they really

had not done their homework. (In my opinion,

our case was so clear-cut that, had they

spent a lot of time in preparation, they would
still fall short of finding valid arguments.)

Colonel McLean (the only witness for U.B.C.),
while maintaining his ever-stubborn exterior,
made his points, or rather accusations, in
his normal fashion. He stated that to his
knowledge the only form 6f wage proposal
ever presented before our membership for
ratification was a straight $250.00 across-—
the-board increase and that Schedule A of
our contract and the Grievance Committee's
interpretation of the schedule was never set
before our eyes or ears.

He further stated that from the University's
understanding, Schedule A was only to apply
to those employees who started on, or after,
April 1, 1974 and would not affect anyone
who by our interpetation was on an incorrect
step prior to the contract. This testimony
was, of course, extremely contadictory to
that given by our witness from the old Con-
tract Committee. T

During his final remarks, Jack Giles decided
to take a slightly offbeat approach and
appeared like the bleeding heart martyr for
the poor minority AUCE members who might
suffer as a result of the Union's interpre-
tation of the section in question. What he
was referring to was the small, very small,
number of people in our union who are present-
ly on a higher step than they should be. As
eont. page 8



7 "Direct your questions to:

Letters

. 5Hdﬁsing_
ONRUNEONSMEELENGS fe: s University Community Credit Union
Over the recent past our members have been legislated Box 101

into our obligations to other Unions. We have been told that Student Union Building, CAMPUS
.ese are crisis situations and must be taken care of immed-
tely and as a result we have used up precious time at our

monthly meetings doing just that.

We also have in the works a plan for cooper-
ative housing. That is a little farther away, but
let us know if that is what you want. A list has

Committee members have attended these meetings expecting been started for this type of housing also. Same

to hear their reports discussed and vital issues decided upon.
There has been no opportunity.

As a result we now have dissension and frustration in
our ranks, because the primary business of AUCE, which is to
keep abreast of the happenings in our own and other locals,
has been neglected. The strike at SFU, about which we have
heard nothing, is an excellent case in point to demonstrate
my concern about where this union is going regarding prior-
ities. I doubt if most of the members were even faintly
aware of its possibility or of the issues.

Some of us have been distressed about these factors but
have hesitated to draw them to the attention of the entire
membership. I hope everyone will give some thought to this
issue of prioriites and try to get AUCE back into the strong
and functioning unit was a year ago.

Ella Marsden

A CALL TO LIFE TO AUCE NEWSLETTER

First off, let me say I was overjoyed to see the change
layout and content in the last Newsletter. My immediate

eaction to former issues had been to throw the damn things
into the wastepaper basket - if our Newsletter was any
indication of the creative energies of people working on
campus, I wanted to completely dissociate myself from it.
So, to see a more distinctive layout and some input other
other than 'union business' was a welcome change.

My main criticism of the Newsletter is that it doesn't
reflect the interests, ideas and work of people in AUCE. It
is the only concrete thing we have to reach out to each other,
share our ideas and skills (like writing, poetry, graphics,
recipes, books, whatever), get to know each other. I am not
only a trade unionist and I want more out of my work and the
union than to see the next contract signed. as important as
that may be.

I would like to see more input from people out there
like:twhat do you want to see in this Newsletter, who's out
there anyway (maybe some autobiographical stuff from people
about who they are, what kind of work they do) and using
the Newsletter to explore and learn.

Peggy Smith

CAVPUS CO-0P RENTAL HOUSING

. Plans are now underway to provide rental housing for
mployed staff at the University. Studies have been done on
availability of rental units west of MacDonald Street and,
as you know whatever there is soon goes to students. This
is only natural. But we feel that there is a segment of the
university population that has been overlooked. By provid-
ing housing for support staff it would, hopefully, decrease
the need for some public transit and significantly decrease
the need for private cars to come on campus.

In addition it would be much easier for support staff
members to take up-grading courses, and degree completion
work if they were within striking distance of the campus.

With this in mind we propose to find our own solutions.
Rental units consistent with the recommended guidelines for
tenants to pay not more than 257% of their income is our aim.
We hope that this is not the 'impossible dream'. The high-
rise blocks and other various suites in blocks on the
Endowment Lands are fully booked and generally in the high
income bracket. In order not to make employed staff second
class citizens by restricting available suites and houses

- in the area to only those in the very high income brackets,
or those students who are lucky enough to either afford
subsidized housing or to those able to pay for 'frats' or
whatever, our plan is to provide our own.

In addition, should prices and wages restraints be
implemented or imposed - voluntarily or involuntarily -
then social issues are an area of increasing importance
in the cost-of-living decisions of employed staff.

It is our intention to proceed with plans for rental
housing and to incorporate a day care centre in the project.
- If you are interested in this concept please feel free to
get involved. Let us know your thoughts and we will keep
you posted through the Newsletter. No-one has time to
carry on a large correspondence on the subject nor do we
have a budget for this - but we do plan to make our infor-

mation freely available through the courtesy of AUCE. 3

address.

GRIEVANCE COMMITTEE, cont. from page 2

he put it, ''mo union negotiates a contract
that will take things away from their members;
so the union [meaning AUCE] is therefore mis-
construing the intent of the agreement'.

In closing, Mr. Giles invited the Board to look
behind the words of the contract and determine
the intent during negotiations - an invitation
that obviously he had hoped would result in a
different party.

In response, Harry Rankin commended counsel
for the University for an eloquent address to
an absent jury (he meant the old Perry Mason
type jury), and proceeded to successfully blow
holes in all the arguments presented. Since
when were contracts so perfectly established
that minorities of some sort did not exist,
and was the University suggesting that, if the
union's interpretation was accepted, anyone
who is presently being paid at a rate higher
than they should be would take a cut in pay?
Would that be legal? Schedule A represents
wage increases up to a 60 month period of
service within a classification. If our ori-
ginal intent was that this schedule only apply
to new employees, why would such lengths of
time be even noted in an 18 month contract?
Remarks like these, and others I wish I could
remember, brought our case to a close.

On, April 8, 1975, we received the written
decision of the L.R.B.:

The Board has decided that the correct
interpretation of the steps referred to

in Schedule A is that these steps refer

to the length of service within the clas-
sifieations and do not refer to the length
of service with the University.

The parties shall implement the step changes
based on the length of service in the clas-
sification in which monthly paid employees
were on staff as of April 1st, 1974. How-
ever, the rates qf pay will not reflect
the length of service until the effective
date of April 1st, 1975. Calculations do
not include previous service in classifi-
cations other than the classifications of
the employee at April 1st, 1974.

[This simply means that retroactivity only
dates back to April 1, 1975.]

Any employee whose present rate of pay s
greater than his or her length of service
within his or her individual classifica-
tion, wtll be '"red circled". Such employee
wtll continue to receive his or her present
rate of pay until such time as their rate
of pay matches the proper length of ser-
vice within their category in Séhedule A.

I feel that this Local's Grievance Commitee
deserves a pat on the back with special thanks
to Harry Rankin, who was well worth his exor-
bitant fee.

MEMBERSHIP
MEETING

MAY 8

Dis Lo NoATHS

“buchanan 102




~ PROVINCIAL AUCE:
What itis What it can be

rovincial report
| DEBORAH UDY
The weekend of April 5 and 6 was the scene of yet 4. Do members want a special convention in the Fall to
another Provincial Association Executive meeting. deal with policies, i.e. affiliation, organization ?

Attending this meeting, which was held in Local
One's Union Office, were: Sandra Lundy, President,
Ross Klatte, Vice-President, Jackie Ainsworth,
Secretary/Treasurer, Dreena McCormack, S.F.U.,

Anne DeCosson and Ruth Dirksom, Capilano College,

Membership .and Treasury Report

We now are approximately 1749 members strong (as of
LiAprdl 1975)

Jonnie Klein and Shirley Bonney, Notre Dame,and g‘B'g' lig%
Heather McNeill and Deborah Udy, U.B.C. Dick N’E't‘ 29

Martin and Jennifer Clemmons were observers.
Cap.College 74

Once again, we had a full agenda. First we adopt- + 2 Headquarter members

ed the minutes of the February 22nd and 23rd meeting:
then moved on to correspondence, which was high-

lighted by a letter from Capilano College asking Balance as of Feb. 21,1975 $3846.70
AUCE to comment on the idea of setting up a Labour Income Feb.22-April 4 ~1018.00
College at Capilano College to be funded by the $4864.70
college. The other important correspondence was ! _
the letter of withdrawal from Malaspina College. Expenses $ 685.33
Copies were sent to all locals and it will be read

at a membership meeting. The Provincial Executive Excess of revenue $4179.37
is writing back to express our regrets and the Strike Fund _ 146.25
hope that they will continue to communicate with Balance on Hand $3433.12
AUCE. —
The next item was the approval of Local Bylaw Strike Fund total $1791.75

amendments. This has to be done by the Provincial
Executive before the amendments are in order and

ratified. Local One's amendments were approved Research

except for Section J-7 ( changing the date of

the fiscal year to September), which was referred Heather and I have not yet received any written
back until other relevant sections are also amended. or formal recommendations on the question of
Local Three (37.D.U.) and Local Four's (Cap.College) research; therefore, it has been referred back
amendments, to do with their dues structure were to the Locals again.

also approved.

Meanwhile, the Provincial Executive is acquiring
1974 Labour Relations Board decisions and Jackie
has been authorized to spend up to $30.00 during

Local Reports

N.D.U. - the next month to buy up-to-date L.R.B. decisions.
We are also on the mailing list of many other
-are preparing for negotiations, which they hope unions and copies of letters are filed in the
to start in May. ¢ Union Office. Please feel free to come in and
-still haven't heard what their status is regarding read them. We are going to request copies of
the government takeover. ' contracts from other unions to have on file. .
\
S.F.U., Capilano College

-see other sections of the newsletter for a complete to a .1. te ?
report ; :l. :Ijal 000

- by Heather Prittie
Convention ‘

One subject under discussion at the Provincial Con-

-a report from the sub-committee on the Convention vention will be "The future of AUCE". A question. on
wns read and discussed. It has been decided that many members' minds is: does the future hold affil-
5ix seminars will be held on Sunday of the Conven- . iation with one of the unitary labour organizatioms-—
tion, with the following topics: namely, the B.C. Federation of Labour (part of the
Canadian Labour Congress), or the Canadian Council
l. Women in the workforce (including daycare) of Unions, the smaller association of unions indep-
2. Yoh evaluation and reclassification endent of continental ties. Which one? Or is it
3. Strikes, lockouts, boycotts, job action ' better to stay unaffiliated? ;
4. Grievance procedures
5. Negotiation experience The issue has been tossed around informally since
6. Future of the provincial - atfiliation, autonomy, ‘ AUCE was formed and the Convention will be its first
and organization ' : real arena for discussion. That will only be a start,
of course, and obviously won't be resolved there.
ALl Locals were urged get their delegates elected as It is, in any case, not something to be considered
r soon as possible so that resolutions and constitutional only by the Provincial, since presumably any Local
amendments c¢an be formulated. There will be a docket could choose to affiliate on its own.
provided for the delegates with information about
conventions, eopies of rules of order, and other ' The Newsletter is interested in publishing any views
necessary information. you haver and would like to provide a forum for a
' full debate on the matter. It is likely that some
Topics referred back to lLocals to be discussed before kind of investigative committee will be set up to
the next Provincial meeting are: collect information on the choices, but it is also
: ; possible that groups of members who are already
1. Do we want a full-time Provincial Organizor? convinced of one of the alternatives could form a
2. 1f so, do we have enough money to pay one without committee to campaign around that position. But
_ disturbing other priorities? most of all - let's get started with some kind of
3, If therc is not enough money available, would.the discussion - it's extremely important.

members be agrecable to raising the per capita tax? ’



whatis to

be done?

® | three vie ws: _

her MaclNetlll

From talking to people in AUCE Local One, I get the
feeling that to most members the Provincial is irrelevant
and that the $1 a month portion of their dues allocated
.to the Provincial Association is something of a formality.

It's quite understandable - in its first real year of
operation the Provincial has spent a lot of time helping
the newer locals establish themselves, preparing for this
year's convention and getting used to the straight admin-
istrative work involved in setting up a provincial organ-
ization. This work is not very visible, especially to
established Locals, but it's been important.

Now that most Locals are nearing the end of the first
hurdle - the initial contract, we should be seriously
considering what we want the Provincial to be doing.
are my ideas of the priorities for the Provincial:

Here

iy SERVICE/RESEARCH: One of the advartages of a Provin-
.ial Association is that it can centralize a lot of the
esearch and information needed for the different Locals.
Many Locals are duplicating research, or don't have the
resources to do any (two of our Locals have less than 80
people). A full-time provincial organizer could help

out; cross-Local committees could be set up to investigate
pension plans (for instance); and we could hold provincial .

seminars on certain areas.

2.  SEMINARS/WORKSHOPS: One of the most useful parts of
last year's convention were the workshops dealing with
common areas of interest. This year an entire day is to
be set aside for workshops on the following topics:

*% Reclassification/Job Evaluation

*#% Grievances '

*% Strikes, Lockouts, Boycotts, Other Job Action
%% Negotiations

**% Womens in the Workforce/Daycar

*% The Future of the Provincial

In a seminar workshop format, union members have a
great chance to share their experience and knowledge. We
also have a chance to bring in people from outside the

.union who have a particular know-how in a certain area.

We've got to start having more of these workshops,
not only within our own Local, but on a provincial basis
between conventions.

3 WOMEN: I think it is generally accepted that the
creation of AUCE was to a large degree a response to the
situation of women in the workforce. Last year's contract
stands in many ways as a model for other workers, partic-
ularly in the area of maternity leave and wages. However,
even with our $225 across-the-board, we have not yet
reached parity with many 'male-typed' jobs. We have
hardly studied the problem of day care, although for many
members the question is an important one. We have only
started to investigate the little-known hazards of office
work — like the effect of flourescent lighting, noise
levels in larger offices, or the effect of detailed paper
work on a person's eyes and nervous system.

The position of women in our society has changed
remarkably in the past 10 years. But there's still a
long way to go and I think that AUCE as an organized
unipn primarily composed of women, can contribute alot.

The Provincial Association could play a useful role
by starting the accumulation of research, working with
other unions or organizations who are concerned with the
position of working women.

4. THE UNORGANIZED: This last priority is related
directly to the question of women in the workforce. Most
women workers are not in trade unions, and as a result,
are at the bottom of the ladder, both in wages and
working conditions. Although our jurisdiction as a union
only applies to university and college workers, we can
certainly encourage the unionization' of the rest of this
sector. We should be letting those other workers in non-
union situation know that we exist and what we've done.

II by Sandra Lundy

I am sure that every member of AUCE realizes what a
positive force the Union is, or can be, in our lives. Since
we successfully negotiated our first collective agreements
at UBC and Notre Dame University of Nelson I have been able
to afford a lovely new car. How about you? A trip? A new
house? That stereo you had been craving? Soon the members
at Capilano College and Simon Fraser University will have
collective agreements too.

Whatever growing pains our young Union is experiencing,
we must recognize how much richer we are now, not just in
terms of money but in terms of new relationships and new
skills which we are acquiring to run our own Union.

AUCE is entering a new phase which will test our org-
anizational ability and our capacity to respect each other
for our different viewpoints.

Over the last few months I have been talking to exper-
ienced trade unionists and taking courses in how to adminis-
ter the Union and run meetings. A number of AUCE members
have been invited to attend seminars run by the Nanaimo
District Labour Council and the Vancouver & District Labour
Council. Members of the Provincial Executive have also
paid a visit to the office of the Canadian Association of
Industrial, Mechanical and Allied Workers (CAIMAW), an
independent union which has helped AUCE ever since we first
started to organize.

There seem to be five basic functions a union must
perform if it is able to act effectively for its members:

. It must run itself not as a business, but in a
businesslike way.

2% It must research and negotiate collective agreements
which produce improvements in wages and working conditions
for its members.

3% It must enforce those agreements through the grievance
procedure,

4, It must have an ongoing program of education for its
members and stewards. :

5 It must develop some policies which govern its relation-
ships to other unions and the world around it.

That!s a mammoth job, folks, for a union our size. It
means every member should be familiar with our Union's struc-
ture by studying the Constitution and the Local Union By-Laws
and being prepared for meetings. Some members must be pre-
pared to act as stewards and officers, and the membership
should provide them with the tools to do the job by paying
sufficient dues to enable the Union to operate.

AUCE's four locals will come together at the Convention
in June to start tackling this job in terms of the whole
union. All locals will elect, by April 30th, the delegates
who will represent their views at Convention, based on the
resolutions and constitutional amendments approved by the
membexrship.

Some discussion has already started on the question of
salaried staff. In a union of 1,800 members we have one staff
person at UBC. No other union can manage like this, and most
locals feel our situation needs changing. But how? Should
we have salaried table officers elected at large from amongst
our own membership? Perhaps in addition some salaried offic-
ers elected from the representatives of the Locals on the
Provincial Executive? Some clerical staff too? Why not get
a copy of the Provincial Constitution from the Union office
and read up on Section 7 to see what you think?

Supposing you think we need ‘em, how are we going to
pay 'em? Think we can do it on $1.00 per month per capita
tax to the Provincial Union? Run an office and pay staff on
$24,000 a year? Take a look at Section 15 Revenues & Finances

of your Constitution. A lot of union members nowadays pay 1%
of their salary in dues.

What about the term of Office? How long did it take you
to learn your job? Think you could learn about those five
points I mentioned in one year? Refer to Section 7 of the

Constituti in. '
itution again Continued on page &



Another thing to think about for the Convention will be
the relalionship of your Local to the other Logals in the
Union. One of the Objectives of the Union is to maintain.
the principle of Local autonomy.
does it mean? In practice it means that other Locals are
going to choose different ways of running their Locals than
your Local does. Remember, all our Locals have clerical
workers, but only UBC is mainly clerical workers.
ano College technicians, service workers and student assis-
tants are members; at NDU we have maintenance and service
workers; at SFU a substantial proportion are technicians.
With so many differing backgrounds there are bound to be
many differeing concerns. Somebody who risks falling off
a 10-ft. ladder may be a lot more interested in Workers'
Compensation than Day Care.

Different viewpoints about how to get things done, and
the future of the Union abound too. Many members of the
Union want discussion started on affiliation to a council
or congress of trade unions such as the Confederation of
Canadian Unions (independent unions) or the B.C. Federation
of Labour.
they can provide support to each other, share their exper-
iences, knowledge, educational opportunities, research
facilities, press governments for legislation beneficial to
workers, and just plain make friends with other people who

. have similar goals and concerns. .Some members want access
to these facilities, and other members don't want to hear
about it! Perhaps it wouldn't do any harm to set up a

committee at Convention to study the question of affiliation.

These are a few of the things we need to start acting on.

The future of AUCE is of direct concern to you, and something

-you can do something about. I hope you'll call me if you
want more information on how to do it. 228-3131 (days)
736-3601 (evenings) 224-4212 (provincial association).

Lovely principle, but what

At Capil-

Unions unite together into larger groups so that

g

At the April 10 Membership Meeting a motion to
endorse Local 1 Executive's stand on the Provin-
cial President's letter to Capilano College was
tabled in view of the fact that not everyone
received a copy of the letters with their news-
letter. It was felt that without this informa-
tion, the membership could not vote responsibly
on the matter,

Copies of Sandra Lundy's letter to Capilano
College, Local 1 Executive's letter to Sandra
Lundy, and Sandra Lundy's letter to the Local
1 Executive are available in the Union Office.
Feel free to stop by and read this information.
The matter will be discussed at the May 8
Membership Meeting.

s

malaspina leaves

Malaspina College Support Staff,
375 Kennedy Street,

Nanaimo, B.C.

March 11, 21975

Ms. Sandra Lundy,

Iii by Dick Martin

The Executive of Local 1 claim to represent the

membership because they were elected. In the
case of the Local 1 Executive's censure of Sandra

Lundy's letter to Capilano College, the Executive
:feel that they have been delegated the authority
to determine censure. It is clear that the Exec-
‘utive have been given certain powers and it is
not undemocratic to exercise these powers as long
as the rules and procedures are followed. If
these rules are not followed, then the Executive
is acting as a totalitarian committee.

‘Democracy is based on the manipulation of power,
both real and political, and this to me is the
thing that is wrong, not the individuals involved.
To develop a union that does not restrict the
membership's control of the actual union functions,
‘these functions must be decentralized as much as

| possible.

The position of the Provincial President is an
authoritarian position by its democratic nature
and this is not the fault of the individual in-
volved. The answer is not to deal with the in-
dividual, but with the situation. This means
removing the authority from individual positions
in the Provincial Executive.

There has been a proposal referred back to all
AUCE Locals for further discussion from the last
Provincial convention to change the structure

of the Provincial Executive. This proposal would
remove the table officers from the Executive and
create a Provincial Council consisting solely of
delegates from each Local. There would be no
referendum vote of the entire Provincial member-
ship, but rather each Local would choose its own

President (Provincial),

Association of University of College Employees,
2162 Western Parkway,

Vancouver, B.C.

Deér Sandy:

I have been directed by the Malaspina College Support
Staff to advise you that: after very thorough con-
sideration the Support Staff of Malaspina College

has voted to withdraw their charter with the Associ-
ation of University and College Employees.

We -have found AUCE to be wanting in certain areas:
matters causing deep concern were lack of skilled
personnel, lack of fundamental trade union knowledge
and total inability of the Provincial Association

to offer the type of service we would expect.

Because of the nature of our labour oriented commun-
ity it is the consensus of opinion within our member-
ship that we should reside within the recognized house
of labour.

Enclosed please find the voided cheque for $300.00.
Enclosed are the signed membership cards and please
note all money collected in the name of AUCE has
been refunded to our members.

We at Malaspina wish you well in all future endea-
vours. We can assure you that Malaspina College
Support Staff will join you in your fight for equal-
ity within the working environment.

Yours sincerely,

Maxine Zurbrigg(Mrs.),
Support Staff Rep

delegates. This proposed Provincial Council could
arrange the work among themselves and avoid a
lot of trouble over who does what.

Similarly, we can see the problems that exist in

our: own Local Executive. The positions of the

table officers place far too much responsibility

upon individual positions. It would be much better
if the Executive were replaced by a Council composed
of members of all divisions, and standing committees.
In this way the Executive Council could work more as
a collective, sharing the work among all its members.

\
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SOMETHING DIFFERENT...

a@*!ARD A PEOPLE'S ART: A REVIEW

The History of Painting in Canada-Toward a People's Art

Barry Loxd

This is a complete history of painting in Canada, from
the art of the native peoples right up to the 1970's.
This outstanding work explodes many myths about the
art of our two nations, Canadian and Quebecois. In
easy-to--understand language, it explains the effect
on our painting of the French, British and U.S. im-
perialist regimes that have ruled our country. This
book shows how our art has been part of the fight
against that domination; it gives our art back to

the people. g

This book aims to fill a need. All the major artists
are discussed here, together with the movements, issues
and organizations that affected them. It also fills
the need for Canadians to know and understand how

our country is dominated and oppressed by U.S. im-
perialism today and what we can do about it. Just

&s our econcmy and our political and educational
systems are dominated by U.S. imperialism, so is

our culture. Just as Canadian workers are fighting
for independent Canadian unions which they control
Qike AUCE), so there are Canadian artists who under-

and the political ramifications of their art and

are determined to use their knowledge and ability

as a tool to serve the Canadian people and as a weapon
to denounce and expose those who would and do attempt
to destroy our culture and make it a cheap Yankified
imitation.

Exactly what does ''toward a people's art" mean? First,
an art of the people is national; it upholds the
dignity and independence of our nation. For the
native people, this means relating the great cultural
traditions of the past to the struggles of today.

For Quebecois painters, the challenge is to revive

not just the abstract form, but the social substance
of the Quebecois tradition. Among Canadian artists,
the need is clearly to extend the painting of patriot-
ic heroes to the depiction of our history and our

struggles from the people's viewpoint.

A people's art is scientific and realistic, deriving
its ideas from facts. This is not to be confused
with the static hyper-realism that is the latest
stylistic import from the U.S. The realism of a
people's art shows how its subjects are part of the
on-going creative process of life, and especially
6r‘esses the importance of the working people.

A people's art is democratic: it serves the people
by helping to arm us for the national liberation
struggles we have to fight. It is intended for the
people and it concerns the people and depicts subject
matter to which the people of Canada can relate. A
people's art is not intended for art "connoisseurs'
in New York.

In 1973 Lynn Hutchinson Brown, Margo Blackwell, and
Shelly CGraves Shaw joined together to form WOMPA
(Women Patriotic Artists), '"'to more effectively
challenge through art the male-oriented, American-—
dominated values imposed on Canadian life". The
drawings they exhibited in Toronto and Ottawa showed
some uncertainty as to whether national liberation

or women's liberation was primary; however, the bold
assertions of such subject matter and the intensive
political education program the three mounted during
the exhibition point the way for the growing ranks

of Canadian patriotic artists. Certainly the days

of women depicted as sensuous ornaments and play-—
things are on their way out. Instead we will see
women in art contributing to the productivity and
progress of our country. There is much more to
Canadian painting than lovely British ladies and
lords at tea. Barry Loxd brings to us many paint-
ings of the work and struggles of Canadians: "Indians
or Metis at Work on Red River Cart" (1862) by William
G.R. Hind; 'Rebels Marching Down Yonge Street", by
C.W. Jeffreys; "Woman Farm Worker" by Leonard Hutch-
inson; "Worker's Arise!" (1936) by Miller Brittain;
"Longshoreman' (1938-1940) also by Miller Brittain;
and "Applying the Tracks" (1942) by Frederick B.
Taylor. These are just a few examples of Canadian
artists who employed their talents to serve the
people and to serve the on-going struggle of
Canadians in their fight for liberation.
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In his book "More Poems for People" Milton Acornm,
the Canadian people's poet, refers to this "famous
quatrain by the younger and better Irving Layton'':

"A friend tells me I should not write
About the workers and their plight

For poetry like dress admits of fashion
And this is not the year for passion"

Acorn comments on Layton's poem: "For years I could
not tell Irving or anyone else why I didn't like
those undoubtedly memorable lines. Only recently
did I realize that 'fight" also rhymes with 'write!'.
Acorn's rule of thumb is that art begins to matter
when the artist goes beyond describing the plight
of the people and actually joins in the fight with
his art.

The underlying question here for all artists is
whether they are to serve themselves in their art,
Or to serve the people. If they serve themselves,
our federal and provincial governments will certain—
1ly see to it that they end by serving the imperial-
ists. It is evident that the artist who! turns his
back on the people to pursue his own career ends by
producing second-rate commodities for the compradors
in the colony.

The history of painting in Canada is a history of
struggle against the oppression of life in a colony.
Our art has been blighted by imperialism under three
regimes. Careers have been broken, deflected, and
restrained, and many of our great painters produced
far less major work than they would have in an indep-
endent country. But the history of our painting is
also the history of the achievements of a Legare, a
Thompson, an Emily Carr. The future of painting in
Canada is bright, becuase the future of Canada is
bright. U.S. imperialism is in its decline, and
Canada may well be its graveyard. The struggle will
be bitter, but we will win.

Barry Lord's book is intended as a weapon to serve
that struggle.

Available at most bookstores and from N.C. Press
Box 4010, Station A, Toronto. $6.95 - paperback
and $11.95 - cloth. .

The writer of this review, an L.A. II, states "I
cannot take credit for this book review since it
is almost entirely excerpts from Barry Lord's book,
but I couldn't have said it better myself.

(0N THE JOYS OF OFFICE WORK ... g

METAMORPHOSIS INTO A BUREAUCRAT

My hips are a desk.
From my ears hang
chains of paperclips.
Rubber bands form my hair.
My breasts are wells of mimeograph ink.
My feet bear casters.
= Buzz NiCThck,
My head
is a badly organized file.
My head is a switchboard
where crossed lines crackle.
My head is a wastebasket
of worn ideas.
Press my fingers
and in my eyes appear
credit and debit
zing. Tinkle. :
My navel is a reject button.
From my mouth issue cancelled reams.
Swollen, heavy, rectangular
I am about to be delivered
of a baby
Xerox machine.
File me under W
because I wonce
was
a woman.

L—by Marge Piercy (author of Small Changes)J




' COMMITTEES, REPORTS, ETC.

communications

The response to the new format of the Newsletter ha
few issues we hope to make changes in the content,
other than the regulars, This month we have includ
that thcere are talented poople on Campus other than
like to hear from you.

Your Newsletter is now in the hands of five people.
less gone unanswered. Below are our names. Any
be ith alacrity.

or

L\_Ll Wi

will EEe

Jack Gegenberg
Louise Hamilton
Heather Prittie
Margot Scherk
Peggy Smith

financial

s been very encouraging. In the next

but we need contributions from members

ed a book report and a poem. We know
faculty and students, and we would

Our desperate plea for help has more
contributions or offers of assistance

3894
2720
AT LS
5219
3276

What follows is a comparison between the tentative budget approved by the membership on September 12th, 1974

and the actual expenditures for the period October

projected budget have been cut in half in order that they correspond to a six-month period.

TOTAL REVENUE as of March 3lst,
EXPENDITURES
Cash on hand as of April 10, 1975

1975 (Oct. 1/74

TOTAL

Per capita tax paid to date

1, 1974 to March 31, 1975 (six months). The amounts in the

o Mar,  S1L75) Wi o S230E7907
s

veeeess $8,477.02 (including balance brought over from'
previous fiscal year)

ceess $ 4,902.00 (no provision made for this in the
Sept. 74 budget priorities and
estimates)

PROJECT BUDGET (approved Sept. 74 - halved)

EXPENSES (Oct. 1/74 to March 31/75)

Commitments already made:

Rent S 1,300500 $ - 1:500:00

Telephone 150.00 216.70 (does not include amount recently received
Hydro 100.00 109.74 from Provincial for use of
Salary 4,750.00 3,883.52 Local One's phone)

TOTAL $ 6,500.00 $ 5,709.96

Predicted estimates Actual expenditures

Telecommunications $ 50.00 S 67.46

Meetings & conferences 500.00 358853

Office equipment & furniture 1,000.00 3 1,223.69

Communications & printing 1,250.00

Office supplies + 900.00

‘ = 2,150.00 3,075.50 (includes printing of contract - $816.37)
Postage 200.00 50. 46

Equipment maintenance 100.00 117.47

Travel 250.00 s

Car Allowance 150.00 STt

Rental of copier & supplies 1,250.00 3,445.21 (this represent purchase of Toshiba photocopier

and a year's supply of paper)

Library 250.00 8.15

[nsurance 62.50 S

Accountants & auditors 1,000.00 850.00

(represents sum budgeted

for fiscal year, not 6 mos.)

TOTAL ' $ 6,962.50 $ 9,146.47
A A SR b (this does not include certain miscellaneous
(of both sections) 3132462 50 $ 14,856.43 items, eg. petty cash, special functions)
The following were also included in the September In regards to the above,a few things can be mentioned.

1974 budget -approved by the membership:

. Contingency Fund:

Crm~3 a1

Special alloecation for

strike & defence.... ... e S 45, 500300
Fund for arbitration, legal
feeg, & misc. such as
referendac oo o, A o el B s $ 8,475.00
$12,975.00

(this represents the brojected allocation
for the complete fiscal year Oct. 1/74
to September 30/75)

To this point no contingency fund has been established,

but discussions are beginning to establish savings accounts
and/or term depcsits tc this end. It should be easier

to set definite priorities and amounts as this organizat-
ional year/fiscal year ends in September 1975.

If any member has questions or suggestions on how the
financial aspect of the Union is being conducted, feel free
to contact me. If anyone so wishes, I could provide a
breakdown on the business we do with separate companies

for a future Newsletter.

Ray Galbraith
Treasurer .



