
~'1 . L . Clark 
Ass\ sta...~t Dirocto.r 
Pers-,n,1el 
u.:v.c. 
Dear t··r. Clark a 

Ea:rch 8, 19?6 

Re! ttotli'icat\Qq b~ Un\~~aity eguant to Art i ~le ,.03 
f h& Uni ~ wi ahes to receive not l f1cat1on, 1n acco.rda."'lc• with Article 5.0:, 
of the Collective Agree."'ent. whon an employee h~ been hired, px"O!Tl<>t.ed, 
transferred, la.i d off, recalled., ar res1Sts. 

lfe appreciate the fact that we have been reoe i v:1~ notif1ca.t l on fr-iXEi the 
Un1vers1 ty as to oh~ i n a itpl~yeea• status. However, we have found 
~hat the f~ 1n wh1ch this notification has been gi ven l e c<.mfooing 'ln the 
extr eme, and does not ceet the ~uirements of Article 5.03. 
At present, 1 t appears that your not1f'1catian falls 1.nt·o three categories c 
ttmonthly Appol ntaentsn, Change of Appointment••, and nseveranoesn • ,lono 
of these corresponds t<> the categories proY1ded for i n Art l ele 5.03, viz., 
tthired, promoted, transfen-ed, laid off, recalled, Qr resigns.•• 

The t:Se of the term "severance" especially disturbs wu we c&'U\Ot understand. 
its cont i nued uee, when there 18 no ref'~ce to 1t i n the contract;. Di s-
char ge, :resi gr.ation, arid lay off are three totally separat~ phen.~e na, a?td 
cannot be covered by the blank$t ter.rt ''severance••. 

Therefore, uould you be GO k1nd as to 1.ml::i.ed1ately commence notifyin g us in 
accord&"lee with Article 5. 03. flay we suggest that eix lists be Bent to us 
every five worki~g da..vs, one for each of shirlngs, pro:notioos, transfers, 
lay-offs, recalls, and res1gna.t1.one. 

Hay we further ren ind you that in the aa.ttor of lay-offs, th1s not1f1ea.tion 
1s in addition to, and !'lot 1n eubst1tut1on tor. the provis i ons of Arti cle 
)4.0 8(b ) . Al.so, 1n the case O'! sus~1on or d.lscbal"ge, not1f 1eatioa 1e 
per Arti ,oles n.02 and. 3:,.03, 

¼~indly confirm your c~pliance wi th the above a.a so,;,n as possible. 

tom:s ts-uly, 

cc. Chuek CT«~ 

Marcel. Dl.onne, 
Chairperson, 
A.u.c.~. i-OC&l l Cr1eva."1Ce Comttittee 


