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PREFACE 

This is the Collective Agreement between The University of British Columbia and the 
Canadian Union of Public Employees (C.U.P.E. Local 2950). It establishes wages and 
working conditions for clerical and library employees of The University who are covered 
by C.U.P.E.'s certification. 

This is a legal agreement and , as such, both employees and their managers are required to 
abide by its provisions. 

If you have any questions or problems concern ing the collective agreement or its 
interpretation and you are a member of the Union, contact: 

your steward or 

the Union office, phone 604-822-1494 

If you are a manager, contact: 

your Human Resources Advisor or 

the Employee Relations section of Human Resources 
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THIS AGREEMENT made and entered into by and 

BETWEEN: 

THE UNIVERSITY OF BRITISH COLUMBIA 

(Hereinafter referred to as the University ) 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES , 

LOCAL2950 

(Hereinafter referred to as the Union) 

ARTICLE 1 GENERAL PURPOSE 

1.01 
The purpose of this agreement is to set forth and establ ish the terms and conditions of 
employmen t and to provide machinery for the prom pt disposition of d isputes so that efficient 
operat ions and harmonious relatio nships may be maintained betwee n the University and the 
employees to the benefit of both parties and the com munity they serve. 

ARTICLE2 RECOGNITION 

2.01 
Tbe Union is the sole bargaining authority for all employees of the University for whom the 
Union is certified under the B.C. Labo ur Relations Code . 

2.02 
No emp loyee shall be required or permitted to make written or verbal agreeme nt with the 
Univers ity or its representatives which may conflict with the tenns of this Agreement. 

ARTICLE 3 DEFINITION OF EMPLOYEE 

3.01 Employee 
An employee shall mean any person employed by the University who is covered by the 



cert ification granted the Union by the Labour Relations Board of British Columbia on April ti, 
1974 and varied OD May 21, 1974. 

Tbe Uruversity hires employees in the following categor ies: continuing, sessional and 
temporary on either a fuU-time or part-time basis. 

3.02 Continuing Employee 
A continu ing employee shall mean an employee who is hired to fill a position of more than three 
(3) months duration. 

Such employees may be hired to work either full-time or part-time. Continu ing full-time 
employees shall be paid by the month; part-lime employees may be paid either by the month or 
the hour. A continuing full-time employee employed for temporary assignment may be paid by 
the month or by the hour. 

Part-time employees who work regularly scheduled hours may elect to be paid by the month. 

Continuing Part-Time Employee Benefits : 

Continuing Prut-Time Employees sha ll receive all the rights and privi leges of this Agreement 
except as noted below: 

(A) Sick Leave (Article 30.06) 

The continuing part-time employee shall receive sick leave on a pro rata basis, according 
to the number of hours worked in the previous month. 

(B) Statutory Holidays (Article 26) 

The continuing part-time employee wbo has worked less tbao fifteen (15) full days in the 
previous month shall receive pay for statuto ry bolidays on a pro rata basis, acco rding to 
the number of hours worked in the previous month. The continuing part-time employee 
who has worked fifteen (15) or more full days in the previous month shall receive full 
pay for the statutory holiday. 

(C) Medical and Denta l Appointments (Article 30 .06(C) 

Cont inuing pru·t-time employees shall be exempt from this benefit. 

(D) Compassionate Leave (Artic le 30.02) 

Continuing part-time employees shall receive pay for compass ionate leave on a pro rata 
basis , acco rding to the number of hours worked in the previous month. 

(E) Vacation Entitlement (Artic le 27) 

Continuing part-time employees shall accumulate and receive vacation entitlement on a 
pro rata basis according to the number of hours worked in each month. 

(F) Maternity, Adoption and Parental Leave (Article 30.07) 

Continuing part-time employees who are paid by the month shall rece ive pay for 
maternity or adoption leave according to Article 30.07. 

Continuing part-time employees who are paid by the hour shall receive pay for maternity 
or adoption leave according lo the average number of hours worked per month io the 
previous year. 

3.03 Sessional Employee 
A sessiona l employee shall mean an employee who is hired to fill a recurr ing position which 
approx imately coincides with rhe University: 

(A) Winter Session, for sess ional positions to begin no later than September 30th and end oo 
ea rlier than April 1st; or 
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(B) Inter/Summer Session; or 

(C) Other academic cycles requiri ng sessional positions to work up to nine months per 
cycle. 

Such employees may be hired to work either full-time or part-lime. 

Such employees shall be pa id by the monch or the hour. 

Full-time and part- time sessional employees shall be entit led to all the rights and privileges 
accorde d under this Agreemenc to full-time and pait-ti me continuin g employees, respect ively, 
except as noted below: 

(A) Persona l Study Benefics (Article 21) 

Sessional employees shall be exempt from this benefit. 

(B) Employment Security (Article 34) 

Sessional employees shall be entitled to the internal placement, layoff, and recall 
procedures specified under Article 34.05, unless they have accepted continuin g 
employment with the University. 

3.04 Ongoing UBC Staff Finders Hourly Employee: 
(A) An employee shall become an Ongoing UBC Staff Finders Hourly Emp loyee when : 

She/he has accrued a minjmum of 1800 hours of service: 

(i) i.n tempora ry assignments throug h UBC Staff Finders, or through temporary 
employment d irect ly by departments for leave rep lacements of at least three (3) 
months' duration , or both; 

( ii) the minimum number of Ongoing UBC Staff Finders Hourly employees 
employed for temporary assignment is less than 1.0% of the total number of 
members in the bai·gaining unit. If 1.0% has been achieved, then the employee 
will be placed on a wait list for eligibility as an Ongoing UBC Staff Finders 
Hourly employee in order of the date of required accrued hours. 

(iii) has demonstrated ski lls and abilities necessary to successfu lly work at a var ie ty 
of classifica tions, including a minimum of 70 hours at pay grade level D. 

(B) A continuing full time employee on recall may be assigned temporar y work through UBC 
Staff Finders and will become eligible as an Ongoing UBC Staff F inders Hourly 
Employee accord ing to the provisions set fo1th in A(i) and (ii) aad (iii) above. 

(C) An Ongoing UBC Staff Finde rs Hour ly Employee shall : 

(i) Be available for full-time temporary assignments; 

(ii) Be assigned to temporary positions by every reasonable effort by the University; 

(iii) Be paid hourly; 

(iv) Be paid by automatic depos it when the University payroll system becomes 
equipped to issue payment by such means for these hour ly employees; and 

(v) Receive all the rights and privileges of this Agreement which are received by 
Temporary Employees in Article 3.05 and, in addit ion: 

(a) Persona l Study Benefits (Article 2 L) 

(b) Paid leave (Christmas] (Article 30.08 and related provisions) 
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3.05 Temporary Employee 
(A) A temporary employee shall mean an employee wbo is hired to fill short-term positions, 

normally of less than three months duration, or to fill vacancies resulting from leaves of 
absence or maternity leaves where such positions cannot be filled through temporary 
promotion. Extensions or reappointments to the same position "normally of less than 
three months duration," noted above, shall be by mutual agreement. 

(B) Such employees shall, at date of hire, be assigned a termination date under the conditions 
of Article 34.06. 

(C) Such employees may work either full-time or part-time and shall be paid by the hour. 

(D) Temporary employees wjlt not have rights under the provisions of Article 19 
Technological , Automation and Other Changes . Should temporary employees be laid off 
prior to their termination date due to technological change, the procedure to be followed 
will be Article 34.06. 

(E) All temporary employees accrue seniority from date of hire, as per Article 32.02, and can 
apply for any posted vacancy, as per Article 22.02. 

(F) Temporary Employee Benefits: Temporary employees shall receive all the rights and 
privileges of this agreement except as noted below: 
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(i) Discharge (Article 33.03) 

The temporary employee shall receive two (2) weeks notice of discharge. 

(ii) Statutory Holidays (Article 26) 

Temporary employees shall receive pay for statutory holidays on a pro rata basis 
according to the number of hours worked in the previous month, providing they 
are on active assignment and have not reached the termination date of that 
ass ignment. Temporary employees who work fifteen (15) full working days in 
the previous month shall receive full pay for the statutory holiday. 

(iii) Medica l and Dental Appointments (Article 30.06) 

Temporary employees shall be exempt from this benefit, until they have 
accumulated sixty-six (66) days of service. Temporary employees who a.re 
working on assignments of less than 35 hours per week shall be exempt from this 
benefit. 

(iv) Maternity, Adoption and Parental Leave (Article 30.07) 

Temporary employees shall be exempt from this benefit, until they have 
accumulated sixty-six (66) days of service. Any payment by the University with 
respect to maternity leave will be pro-rated according to the average number of 
hours worked per month in the year prior to the maternity leave. 

(v) Compassionate Leave (Article 30.02) 

Temporary employees shall receive pay for compassionate leave on a pro-rata 
basis according to the number of hours worked in the previous month, providing 
they are on active assignment and have not reached the termination date of that 
assignment. 

(vi) Vacation Entitlement (Article 27) 

Temporary employees shall accumu late and receive vacation ent itlements 
according to the number of hours worked each month. 



(vii) Layoff (Article 34) 

The tennination date assigned to a temporary emp loyee under Artic le 34 .06 will 
be honoured unless two (2) weeks notice, or two (2) weeks pay in l.ieu of notice, 
is given. 

(viii) Sick Leave (Article 30.06) 

Temporary employees shall be exempt from this benefit until they have 
accumulated sixty-six (66) days of service, in which case they shall receive the 
benefit in accordance with Article 30.06(E). 

(ix) Personal Study Benefits (Article 21) 

Temporary employees shall be exempt from this benefit. 

3.06 Full-Time and Part-Time Employee 
(A) Full-T ime Employee - A full-time employee shall mean any employee who normally 

works a regular work week of thirty-five (35) hours per week or seventy (70) hours per 
two week period as defined in Art icle 28 (Hours of Work). 

(B) Part-Time Employee - A part-time employee shall mean any employee who normally 
works less than thirty-five (35) hours per week or seventy (70) hours per two consecutive 
weeks, as defined in Article 28 (Hours of Work). 

3.07 Student Assistant 
The term "student assistant" shall mean any full-time studen t who is enrolled at the University 
and works no more than ten (10) scheduled hours in any one week. 

Exceptions to full-time student status may be mutually agreed between the University and the 
Union in unusual circumstances. 

Such student assistants may work more than ten (10) hours in any one week if they replace other 
student assistants who are unable to report for their scheduled hotu·s. The term "rep lacement" 
shall not apply to terminations or severances . 

Such student assistants are outside the certification. 

A student who is hired to regularly work more than ten (10) scheduled hours per week shall be 
considered an employee as defined in Article 3.01. 

Student assistants performing duties normally done by employees bound by this agreement shall 
be paid at the base hourly rate as outlined in this agreement. 

It is understood and agreed that student assistants shall not be used to displace members of the 
bargaining unit, nor be used lO achieve attrition of the bargaining unit. This shall not be 
construed as a staffing guarantee. 

3.08 Retirement 
Employees shall normally retire on the last working day of the month in which their sixty-fifth 
(65th) birthday occurs, however, retirement shall be optional at any time after the fifty-fifth 
(55th) birthday. 

All employees, upon retirement from the University: 

(A) shall receive a lifetime University Library card, renewable yearly; 

(B) shall be entit led to the same vacation which she/he would have had if she/he continued 
working to the end of the calendar year; 

(C) shall be entitled to the use of University facilities as per Article 13.06. 
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Providing there is mutual agreement between the employee and the University, employees may 
continue in their positions with the University after the age of sixty-five (65) subjec t to annual 
review with a test of compe tence which would indicate sufficient ability to perform the j ob 
satisfactorily, and shall continue to receive all the rights and privileges prov ided for in this 
agreement. 

ARTICLE4 PROBATIONARY EMPLOYEE 

4.01 Probationary Employee 
A probationary employee shall mean a new employee servi ng a trial period to determine 
suitability. This probationary period shall be three (3) ca lendar months or sixty-six (66) days of 
accumu lated service . 

Upon written request from the University, the Chairperso n of the Union Grievance Committee 
or designa te may agree to one extension of the probationary period not to exceed three (3) 
months or sixty-six (66) days of accumulated serv ice. 

4.02 Rights 
The probatio nary employee shall be ent itled to all the rights and privileges of this agreement 
except where specifically stated otherwise . 

ARTICLES UNION SECURITY 

5.01 Union Shop 
A U employees covered by the certification who were members of the Union as of October I, 
1974, will continue as members of the Union. 

A U employees covered by the certi fication and employed by tbe University prior to October l, 
1974, but who were not members of the Union at that time will not be required to join the Union. 

All employees covered by the certification shall be required to pay fees and assessments to the 
Union. 

5.02 New Employees 
As a cond ition of employment , new employees shall become Union members within thirty (30) 
calendar days of their date of hire. 

5.03 Notification by the University 
The University agrees to notify the Union in writing within five (5) working days when an 
employee has been hired, promoted , transfene d, recalled or resigns. Such notification shall 
include the employee's name, department , full-time or part-time status, and continuing, 
sessional or temporary status. In the case of layoff or interna l placement, Article 34.04 shall 
take precedence . In the case of suspension or discharge, the University will notify the Union as 
outlined in Article 33.02 (Suspension) and 33.03 (Discharge). 

5.04 Reductions in the Workforce 
An employee 's workload will not be increased beyond a normal workload expected of an 
employee in a regular work day as a resu lt of layoff, attr ition, suspensio n, discharge , 
resigna tion, vacations, leaves or changes in the University's procedures or methods of operation. 
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5.05 Contracting Out 
It is agreed between the parties that this Article shall preva il over other provisions or artic les of 
the Collective Agreement, Letters of Understanding, any other anci llary documents, or 
practices. 

UBC shal l not contract out services or work where UBC has employees that norma lly provide 
the work or serv ices, except in the following circumstances : 

(1) UBC does not have the equ ipment necessary to provide the required work. 

(2) 

(3) 

(4) 

UBC does not have employees who regularly perform such work or are ski lled in such 
work and where such jobs will not be required on a cont inu ing basis. 

Emergency situations. 

Routine contracting out of secretarial/clerical work in accordance with Article 5.07, and 
rout ine contracting out of printing will be repor ted to the Union by UBC on a month ly 
basis. 

In the above noted circumstances, no employee sha ll be laid off, suffer a reduction in 
classification, or have recall withhe ld becau se of contracting out. 

UBC will infom1 the Union of all other contract ing out of bargaining unit work in advance, or 
within one( !) day in emergency situations. Pert inent detail s will be suppl.ied upon request. 
Upon request by either party, the subject of contracting out may be referred to the process set 
out in the Leuer of Agreemen t at page 70. 

5.06 Bargaining Unit Work 
Persons not employed within the bargain ing unit sha ll not do the work of employees wi thin the 
bargaining unit excepr when mutnally agreed between the Univers ity and the Union. It is 
recognized, however, that both bargaining unit and non-bargain ing unit employees may perform 
the same tasks in meeting their respective responsibilities. 

5.07 Temporary Work 
(A) Except as noted be low, temporary work assignments at the University may be performed 

for up to three (3) months of a vacancy, or longer by agreement between the pa rties, or 
for leaves of absence or maternity leaves where such vacancies canno t be filled through 
temporary promot ion by: 

(i) continuing fulJ-t ime employees emp loyed for temporary assignment as defined in 
Art icle 3.02; 

(ii) ongoing UBC Staff Finders hourly employees . as defined in Ar1icle 3.04; 

(iii) temporary employees as defined in Article 3.05; and 

(iv) non-employees performing contracted-out bargaining unit work normally 
performed by employees, but limited to vacancies of six (6) weeks or less, un less 
set or ex tended for a longer period by mutual agreement of the parties . 

(B) The tota l annual number of continuing full-time employees emp loyed for temporary 
assignment, temporary emp loyees, and non -em ployees temporarily performing 
contracted-out bargaining unit work normally pe1formed by employees, who are on 
actua l temporary assignment sha ll not exceed 5.5% of the total number of members in 
the bargaining un it (excluding cont inu ing employees employed for temporary 
assignment) calculated on January I st of each year. 

(C) As part of the 5.5% mentioned above, the University shall undertake in good faith to 
attain a minimum number of ongoing UBC Staff Finders employees employed for 
temporary assignmen t at l % and the minimum number of continuing full-time 
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employees employed direct ly by departments for temporary assignment at 0.5%, of the 
total number of members in the bargain ing unit calculated on January 1st of each year. 
The University will make every reasonab le effort to maintain the minimum at 1.5%, and 
at no time shall the number fall below J %. 

(D) The University will make every reasonab le effort to employ bargaining unit members for 
temporary assignments. If the 5.5% mentioned above cannot be filled by bargaining unit 
members, the maximum number of non-employees temporarily pe1forming contracted -
out bargaining unit work normally performed by employees shall not exceed l % of the 
total number of members in the bargaining unit (exc luding continuing employees 
employed for temporary assignment) calculated on January 1st each year. The 
University will endeavour in good faith to reduce this 1.0% to .75% during the term of 
this Agreement while maintaining the viabil ity of UBC Staff Finders operations. 

(E) All percentages refer 10 full-time equivalents. The numbers used shall be calculated 
monthly and reported to the Union. The tOlal annual number used shall be calculated for 
each year and reported to the Union no later than January 31st of the following year. 

ARTICLE6 CHECK-OFF 

6.01 Authorization 
All employees on date of hire, wi 11 be required to sign an authorizatio n for dues and assessments 
deductions . A copy of this authorizat ion shall be sent to the Union. 

6.02 Deduction of Dues 
The University shall begin the deduction of monthly Union dues and assessments on the first 
appropriate pay day following date of hire. 

6.03 Collection of Dues 
Before the fifth (5th) working day, following the final pay day for the previous month, the 
University will forward the co llected dues by cheque to the Treasurer of the Union, together 
with a detailed List of names of all employees in the bargaining unit and their employee 
identification number. departments and amoun ts deducted with explanat ion. 

6.04 Notification 
The Union agrees that it will advise the Universi ty of all present assessments and dues required 
by the Union, and of any changes which may arise from time to time in connect ion with such 
dues and assessments. 

ARTICLE? UNION ACTIVITY 

7.01 Contacting at Work 
The elected full-time organizers and stewards of the Union shall have the right to contact 
employees at work on matters respecting this co!Jective agreement and its admin istration . The 
Union agrees that there will be no undue disruption of work. 

7 .02 Full-Time Leave of' Absence 
A leave of absence without pay shall be granted upon request to any employee who has been 
elected or selected to a full-time office or position in the Union, in the Union's Provincia l 
Association or in any other body in which the Union maintains membership or affi liate status . 
Any employee so elected or se lected must give one (I) month 's notice to the University. 
Seniority shall accumulate during such employee's leave of absence of up to two (2) years (in 
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the case of the Union's President, four (4) years) but not longer. The employee shall also be 
allowed to cont inue with all the University's Benefi t Plans and the emp loyee shall pay the full 
premium of these plans. When the leave of absence has a term of two (2) years (in the case of 
the Union's President, four (4) years) or less, the employee shall be returned to her/his fonner 
position with the University. When the leave of absence exceeds two (2) years (in the case of 
tbe Union's President, four (4) years), the emp loyee shall be placed in the co incidental vacancy 
of her/his choice in her/bis former classification, or where no coincidental vacancy exists, shall 
invoke the provisions for internal placement. 

7.03 Short Term Leave of Absence 
The University agrees to grant representatives of the Union leave of absence without pay for 
Union functions on the fol.lowing basis: 

(A) After thirty (30) days notice in the case of steward seminars at which thirty (30) 
employees or more are to attend during their regular working hours. 

(B) After five (5) days notice in the case of emergency situations. It is understood that 
emergency situations may arise in which the Union would be unable to give a full five 
(5) days notice. A request for leave to begin after less than five (5) full days notice will 
only be denied if the granting thereof would, due solely to the sho11ness of notice, result 
in undue disniption of the department concerned . 

(C) After ten (JO) days notice in all other cases. 

(D) If , as a direct result of Lhe granting of leave under (B) above, shift changes are required, 
the Union shall assume the premium pay costs required by Article 28.05 (C) (v). 

The University agrees that, whenever possible, shift changes resulting from tbe granting of such 
leave shall be avoided . 

7.04 One Hour Explanation 
The University agrees that up to two (2) Union representatives shall be allowed one (1) hour to 
meet and discuss the function of the Union with all new employees. Both the Union 
representative(s) and the employee shall have time off work with pay to attend the meeting. 

The Department must ensure that a new employee works no longer than two (2) weeks before 
attending one (1) of these meetings. 

7.05 Pay for Union Negotiators 
The University shall grant leave of absence with pay for hours regularly worked for four ( 4) 
Union members who are employees of the University and who are appointed by the Union for 
the purpose of negotiating the collective agreement between the University and the Union. The 
Union shall pay for in excess of four (4) negotiators at any one bargaining session. 

ARTICLE 8 STEWARDS 
8.01 Recognition 
Tbe University recognizes the stewards elected by the Union and shall not discriminate against 
such stewards for carrying out duties proper to that position. 

8.02 Meeting the University 
When the University wishes to discuss dissatisfaction with the work of an employee which may 
lead to disciplinary action, the employee shall be accompanied by a steward . 

W_hen an employee wishes to initiate discussion with the University regarding a potential 
gnevance , the employee shall be accompanied by a steward. 
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8.03 No Loss of Pay 
Stewards shall have the right to investigate and process grievances and to perform other dut ies 
proper to their position during regular work ing hours, without loss of pay. It is further agreed 
that there will be no undue d isruption of work. and the steward shall not leave work dur ing 
regular working hou rs without obtain ing permiss ion from her/his supervisor. Permission shall 
not be unreaso nably withheld. 

Provided the Steward and her/his supervisor have attempted to resolve the d ispute before a 
gr ievance is filed, grievances under this Art icle shall begin at S tep 2 of the gr ievance procedure. 

8.04 Notification by the Union 
The Union shall regular ly notify the Universi ty, in writ ing. of the names of its Loca l Executive , 
Stewards, Grievance Comm ittee and Contract Committee. 

ARTICLE 9 NO DISCRIMINATION 

9.01 Human Rights 
The parties agree to abide by the Human Rights Code. The University and the Union agree that 
there will be no discrim ination against an employee because of age, race, ancestry, place of 
origin. political belief, re ligion, marital status , family stat us, physica l or menta l disability, sex 
or sexual orienta tion, in particu lar, that there shall be no such discrim ination in terms of h iring, 
promot ion, wages , discip line. or dismissa l. 

9.02 Personal Rights 
The University and its representatives agree that the ru les. regulations and requirements shall be 
limited to matters pertaining to the work requi red of each emp loyee and shall be appl ied without 
disc riminat ion. Employees will not be required to do any work of a personal nature for the 
employer or representatives of the employe r. The employees agree that they will not act in any 
way which would interfere with the normal work requi rements. 

9.03 Trade Union Activity 
The Univers ity will not d iscriminate against any employee because of union membersh ip or 
union activ ity or for the exercise of rights provided for in this agreement. 

9.04 Harassment 
The University and the Union recogn ize the right of employees 10 work in an environment free 
from sexual and persona l harassment The University sha ll investigate and take appropria te 
action when an emp loyee comp lains that she/he has been sexually or personally harassed in the 
course of her/his employment by a supervisor or another membe r of the University commun ity. 
When an employee has made such a compla int, she/he may request temporary reassignment. 
Such a reques t shall not be unreasonab ly denied . The employee shall have recourse to the 
Grievance Procedure. Grievances under tbis article shall sta11 ar Step 3 and shall be treated in 
su·ict confidence. 

ARTICLE 10 UNION MEETINGS 

10.01 
The Universi ty agrees 10 allow nine (9) two-hour lunch meet ings (12:30 10 2:30) in each twelve 
(12) month period of the Collective Agreement. The Un.ion may arrange when meetings are to 
be held provided at least ten (10) days advance notice is given. 
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ARTICLE 11 MANAGEMENT RIGHTS 

11.01 
The Management and direction of the working force is vested exclusively in the University 
subject to the terms of this agreement. Management rights shall be exercised in good faith, 
reasonably and in a non-discriminatory manner. 

11.02 Respectful use of Managerial/Supervisory Authority (i.e. outside 
bargaining unit) 

Definition 

Employees have the right to work in an environment of respect for the dignity and worth of aU 
employees. The parties are committed to early identifica tion and prompt reso lution of 
workplace conflicts in order to implement fully the general purpose of this agreement set out in 
Article 1.01. 

Inappropriate use of manage rial/supervisory authority (i.e. outside bargaining unit) takes place 
when a person who supervises or is in a position of authority exerc ises that authority in a 
manner which serves no legitimate work purpose and which ought reasonably be known to be 
inappropriate . 

Inappropriate use of manageria l/supervisory authority (i.e . outside bargaining unit) does not 
include act ion occasioned through the exercise, in good faith, of the University's 
manager ial/supervisory rights and responsibilities, including discip linary action or conduct 
which does not interfere with an env ironment of respect for employees. Nor does it include a 
single incident of a minor nature where the harm, by any objective standard, is minimal. 

Where an allegat ion is based oo a matter which is being pursued by the Union in ano ther forum, 
this process shall not be used. This clause is not intended to abridge an individual employee's 
right to legal remedies available to her/him outside the Collec tive Agreement . 

Procedures 

(A) An allegatio n of inappropriate use of managerial/superviso ry authority shall go directly 
to Step 2 of the grievance procedure unless the Depart ment Head or designa te is directly 
involved in the matter, in which case it shall go to Step 3. 

(B) If the allegation is not resolved at Step 2 or Step 3 of the grievance procedure, the Union 
shaU have ten (JO) working days to advance the matter to expedited arbiu·ation. 

(C) The arbitrator may: 

(i) attempt to mediate a resolution 

(ii) make findings of fact 

(iii) render a decision about the alleged inappropriate use of manageria l/supervisory 
author ity 

(iv) dismiss the complaint 

(v) order a remedy she/he finds ju st and reasonable . 

The arbim1tor's decision shall be final and binding, without precedent or prejudice, and 
consistent with the terms of the collective agreement. 

Where the complaint is found to be frivolous, vindictive or vexatious, the University may take 
appropriate action, including discipline. 
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ARTICLE13 GENERAL 

13.01 Official University Closure 
Should the University, or an area of the University, be officially closed temporarily due to 
environmental conditions, utility disruptions, road conditions, or other reasons beyond the 
control of the employees covered by this Agreement, employees shall receive their regular 
salary during the closure. (These closures shall not be considered a Special Holiday as in 
Article 26). 

In the case of an area of the University being closed , and where alternate work is available in 
another area or department of the Univers ity, it is understood and agreed that the employee shall 
be informed if she/he is to be temporari ly reassigned to that area or department (subject to 
Article 22.09 - Transfer Outside the Bargaining Unit) . 

13.02 Employee Library Card 
Employees shall be entitled to a free, personal Library Card, renewable yearly, for the duratio11 
of their employment with the University. 

13.03 Military Leave 
Emp loyees required to attend Military training courses shall be granted one-half (1/2) the time 
as a paid leave of absence, the other half to be deducted from their holidays. 

13.04 Campus Patrol Escort 
After regular working hours (after dark) employees. upon request, sha ll be esconed by Campus 
Patrol from their place of work to a convenient bus stop, where the Patrol will wait with them 
until their bus arrives, or some other mutually satisfactory arrangement. It is understood that 
the University Patrol establishment will not be increased due to this clause nor may the patrol 
be able to respond immediately to all requests. 

13.05 Room Bookings 
The University shall permit the Union to book University rooms through Student Services for 
business meetings of the Union. 

13.06 Community Facilities 
Employees and retired employees shall be allowed the use of University facilities such as the 
swimming pools, tennis courts, bowling alley etc., during hours schedu led for such purposes or 
public hours at the same rates as apply to Faculty or for free as required by the University. 

13.07 Campus Mail 
The University agrees to permit the Union the use of campus mail facilities, in order that all 
members be kept well-informed of Union Meetings and business pertaining to the Union. All 
postage , however, for out-going mail, must be supplied by the Union. 

13.08 Taxi Vouchers 
Employees will normally be responsible for providing their own transportation to and from the 
University. 

Whereas employees may find difficulties in transportation at night, it is agreed that taxi 
vouchers will be provided, on the individual's request, to employees required to work after 
11 :00 p.rn. or before 6:00 a.m. 
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13.09 Staff Rooms and Facilities 
The University and the Union agree that existing s taff rooms and facili ties will continue to be 
maintained at the present level of service for the term of this agreement. 

lf exist ing st.a:ff rooms and facilities are requ ired for other purpo ses becau se of space 
requirements, comparable facili ties will be made availab le before such existing staff rooms or 
fac ilities are used for othe r purposes. 

The Universi ty will ensure that the need for staff facilities will be considered in the design of 
new build ings and addition s. 

13.10 Citizenship Leave 
An employee shall be a llowed the necessary time off with pay to proces s her/his Canadian 
Ci tizenship application. 

13.11 Vehicle Policy 
The University shall not require an employee to own or use her/his own vehicle as a condit ion 
of emp loyment. 

13.12 Insurance 
The University will continu e to purchase a comprehensive genera l liability insurance policy, the 
Insure d of which will include emp loyees while acting within the course of the exec ution or the 
scope of their duties as employees . 

ARTICLE 15 THE UNION LABEL 

15.01 
Employees wi ll be permitted to use the Union Label and to wear Un ion pins, badge s and 
stickers . 

ARTICLE 16 COURT DUTY 

16.01 
(A) An employee who is called for Jury Duty or as a subpoenaed witness shall continue to 

receive her/hi s regular pay for the days on which she/he would otherwise have worked . 
In the event the employee receives any mon ies from the Crown for such serv ice, she/he 
sha ll retain such portion as covers her/bis expenses, and shalJ turn the remainder over to 
the University with an accountin g of amounts received together with proof of amounts 
received together with proof of service. 

(B) When an employee is to appear as e ither plaintiff or defenda 111 in a civil suit, she/he shall 
be granted leave of absence without pay for such purpose under the condi tions of Art icle 
30.0l (C), (D) and (E). 

(C) When an employee is charged with an offense and is required to attend a hearing or is 
held in custody pending hearing of charges, the employee shall be allowed leave of 
absence without pay under the condi tions of Article 30:0 1 (C), (D) and (E) to atteud such 
hearing or pending results of hearing of charges . If the employee is foun d to be gui lty 
of the charge, the University will cons ider the nature of the offense in determin ing 
whether the individual shall continue on leave of absence, return to work or be 
discharged. 
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ARTICLE 17 PICKET LINES 

17.01 
The Un iversity and the Union agree thaL in Lhe evem of a sLrike by members of another union 
employed by the University or outside employers, employees covered by the Cert ification of 
CUPE 2950 shall not be discrimina ted against nor be subject to dismissal for refusing to cross 
an established picket line, provided that: 

(A) the srrike is the result of a labour dispute; 

(B) the Union Executive shall inform the University, in writing, as soon as possible that they 
regard the picket line which has been set up as a bona fide picket line; 

(C) adequate arrangemen ts for essential services in the hospitals are established . 

The University agrees that iL shall not request, require, or direct employees covered by the 
collective agreement to perform work resulting from strikes that would normally have been 
carried out by those employees on strike. 

ARTICLE 18 

18.01 

BULLETIN BOARDS 

The University agrees, on request of the Un.ion, to provide bulletin boards in a permanent and 
prominent location acceptable to the Union. The bulletin boards shall be used by the Union to 
convey information to its members . The cost and installation shall be borne one half by the 
University and one half by the Union. 

ARTICLE 19 

19.01 Purpose 

TECHNOLOGICAL, AUTOMATION AND 
OTHER CHANGES 

The purpose of the following provisions is to preserve job security and to provide training 
and/or other opportuni ties to employees affected by technological change. 

19.02 Definition 
An employee shall be considered displaced by technological change when her/his services 
become redundant or are no longer required in the same capacity, as a result of change in 
University procedures or equipment, or a change in process or method of operation which may 
diminish the total number of employees required to operate the department concerned . 

An employee shall also be considered displaced by technological change when his/her position 
is permanently moved to a different campus or hospital site. 

19.03 Changes - Not Technological 
Changes in t11e demands for services or programmes over which the University has no control 
and which lead to the displacement of employees, shall not be considered technological 
changes, but shall be subject to Article 34 (Employment Security). 

19.04 Notice of Intent, Layoff or Internal Placement 
(A) Before such changes (as outlined in Article 19.02) can come into effect, the University 
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shall provide the Union and the employee(s) affected with al least three (3) months 
notice of intent to introduce automation, equipment or procedures which might result in 
displacement of or a reduction in employees or in changes in employees' job 
classification. Such notice of intent will include details pertinent to such changes. After 
expiry of the three (3) months ' notice period, the University shall implement the 
proposed changes. If at the end of three (3) months these changes have nol been 
implemented, the University shall submit to the Union and the employee(s) affected, a 
progress report on the status of such changes, with further update reports at three (3) 
month intervals. 

(B) The University shall give three (3) months' written working notice or pay in lieu to 
employees who have been displaced or are oo longer required in the same capacity as a 
result of technological change. 

(C) Internal placement may take place if a position becomes available during the notice 
period pursuant to Article 19.05 (C). 

19.05 Retraining 
(A) Employees who have become redundant , displaced (as described in Article 19.02), or 

who have received notice of layoff due to technological change, shall be eligible for 
retraining to equip them for the operation of such new equipment and procedures 
resulting from the techno logical change. Such retraining shall occur during working 
hours at the University's expense . 

Eligibility for retraining shall be based on the employee's capability to perform the 
duties of the new position within a three month training period. If an employee has such 
capabilities, retraining must be offered. An employee who is offered retraining shall 
inform the Human Resources Department in writing within one (1) month of receiving 
notice whether she/he intends to accept retraining. 

(B) If an employee is offered and chooses not to accept such retraining , the internal 
placement/layoff procedure as set out in Articles 34 and 22.10 shall be followed. 

(C) If the reorganization results in a notice of layoff, the employee will be entitled to: 

(i) placement, upon request, into a coincidentally vacant position in the same pay 
grade, provided that the employee has the qualifications and skills to meet the 
requirements of the position after a three (3) month on-the-job training period; or 

(ii) placement, upon request , into a coincidentally vacant posi tion in a lower pay 
grade, should the employee not be qualified for a vacant position in the same pay 
grade, provided that she/he has the qualifica tions and skills to meet the 
requirements of the lower pay grade position after a three (3) month on-the-job 
training period; and 

(iii) the right to automatic retum to a vacant position in the original pay grade, 
provided she/he has qualifications and skills of a position in the original pay 
grade, and provided no other employee on the recall list bas more seniority and 
eligibility for recall to a position in that classification; and, 

(iv) retraining, both on and off the job , in order to acquire the skills necessary for 
eventual return to a position in the original pay grade. Such retraining shall only 
take place when the employee's original job classification has been, or is being. 
totally discontinued at the University. The form of this retraining sha)l be agreed 
upon between the Union and the University, and the cost borne by the University. 

(D) If an employee does not succeed in placing into a vacant position during the three (3) 
month notice period, the employee is entitled to elect one of the following options, by 
use of procedures in Article 34: 
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(i) displace (bump) the ju nior continu ing employee in tbe original classificatiorl, by 
i11fomung the Human Resources Department in writing of this intent within two (2) 
months of receiving written notice of layoff, provided the emp loyee bas the 
qual.ifications and skills to meet the requirements of the new position after a three (3) 
mont h on-the-job tra.ining period; or 

(ii) terminate employment with severance pay; or 

(iii) accept layoff with recall rights to the original classificatio n for one (1) year (if the 
classification has not been discontinued at the University), provided the employee 
has qualifications and skills to meet the requirements of the new positions after a 
three (3) month on-the-job train ing period . 

19.06 Placement Umpire 
A grievance under this Article shall begin at Step 3 of the gr ievance procedure and, failing 
reso lution, and notwithstanding Articles 35.04 (A) and (C), shall forthwith proceed to the 
Placement Umpire for final and binding resolut ion. A decision by the Placement Umpire shall 
be without prejudice or precedent. It is the a.im of this provision that a grievance referred to the 
Placement Umpire shall be heard and decided promptly. Accordingly, procedures established 
by the Placement Umpire in any instance may include hearings by conference call , submiss ions 
by fax, or any other procedure deemed appropr iate by the Placement Umpire. The Placement 
Umpire's decision shall be succinctly expressed, and shall be commun.icated to the parties 
with.in five (5) days of the hearing. The Placement Umpire shall be Don Munroe. If he is not 
ava.ilable, the parties shall agree upon another Placement Umpire within five (5) days . 

ARTICLE 20 

20.01 

POLICY re: COURSES (SKILL 
UPGRADING/ TRAINING) 

The Parties to this collective agreement recognize the principle of human resource development 
through skill-upgrading in line with career development as it relates to opportunity for 
advancement in the service of a department or division of the University. 

Where it is possible to foresee the future utilization of sucb sk ill-upgrading, the Department 
Head may request a member of her or his staff to iake a course related to skill-upgrad ing or the 
employee may submit a reques t to the Departmem Head to take a course related to skill-
upgrading. 

Each case will be considered on its individual merits and must be approved by the Dean or 
Admin.istrative Head. Jfthe request is approved, where required the University shall allow time 
off with pay and pay for fees and costs incurred. 

20.02 Training 
Employees are expected to possess the genera l train.ing and skills required co perform 
competendy the duties of their classificat ions and positions. 

The University shall provide employees with the specific training required for them to continue 
the compete nt performance of their duties wbere their jo b duties have been affected as a result 
of the introduct ion of new or different technology, processes, procedures, orgai1izational 
struc tures , or staff changes . 

The University shall bear the costs of such specific position training, which will be provided on 
work time and in a timely manner, at a time which is murually convenient to the departme nt and 
the employee. 
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ARTICLE 21 PERSONA L STUDY BENEF ITS 

21.01 Tuition Fee Benefit 
On completioa of the probationary period, a continuing fu ll-time emp loyee, excluding sessiona l 
emp loyees , shall be entitled to tuition fee benefit to take or audit credit cour ses to a maximum 
of twelve (12) credi ts (former ly 6 units) per year (12 months) . Non -cred .it courses offered 
through Continuing Studies may be taken to the equivalent in fees over a year. To determine 
the equiva lent value in fees, reference should be made to the fee for six credits (fo rmerly 3 units ) 
in the University Calendar under the heading , "Fees , Summer Session". Tu ition fees sha ll be 
waived , but the employee sha ll pay the cost of material s, equipment or travel associated with the 
course . 

Th is benefit shall also be avai lable to a continuing part -time employee who works more than 
seventeen and one-half (17 1/2) hours per week. Th is benefit may be transferred in fu ll or in 
part to the eligib le emp loyee's spouse or dependent ch ild to take or audit credit courses to a 
maximum of twelve ( 12) credits (forme rly 6 units) per year. 

21.02 Location 
Courses may be taken on or off the Point Grey Campus. 

21.03 Credit/Non-Credit Courses 
Both Credit and Non-Credit courses may be taken. 

21.04 Courses During Working Hours 
An employee may take one (I) Un iversity of B.C. course per year during working hours if the 
Department Head agrees to the required time off and make-up time arrangements. Permission 
for such arrangements shall not be unrea sonably denied. 

21.05 Procedure 
An employee eligib le for study benefits as outlined in Article 21.01 (Tuition Fee Benefit ) must 
first complete the APPLICATION FOR TUITION FEE BENEFIT, available from the Financial 
Services office , and return the form to the Financial Services office for authorization. The 
Financial Services office will verify the emp loyee's eligibility for tuition fee benefit , complete 
the AUTHORIZATIO N section and return the necessary copies to the employee. 

21.06 Graduate Studies 
This benefit does not app ly to Graduate Studies course s. 

21.07 Minimum Enrollment Requirements 
It is understood and agreed that courses will not be scheduled on the basis of staff requests; 
minimum enrollment requirements are to be met by pay ing registrant s . 

ARTICLE 22 PROMOTION, TRANSFER, JOB 
POSTINGS AND SELECTION 

22.01 Job Postings 
All vacancies for continuing and sessional position s shall be posted on the employer's web site 
with an electr on ic copy to th e Union office, for at least five (5) working days. A pap er copy 
shall be pos ted on the Hwn an Resources bull etin boar d. All vacancies of three (3) months 
or more duration shall be posted, witb the exception of Leave of Absenc e, including Maternity 
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Leave, which may be filled by temporary promotion under Article 22.07. These positions will 
be posted if the employee on Leave of Absence fails to returo from Leave of Absence, i.e., 
tenninat.es employment. No position of over three (3) months duration shall be filled from 
outside the bargaining unit without being posted in accordance with this article. 

A copy of all job postings, upon the employee's request, shall be sent to all employees on the 
recall lists. 

All postings shall include t11e specific job title, a summary of the position specifications 
outlining the job duties, minimum qualifications and pay grade. 

22.02 Right to Apply 
(A) Any emp loyee shall have the right to apply for any posted vacancy, except as follows: 

(i) An employee in temporary assignments through UBC Staff Finders will be 
eligible to apply for any posted vacancy when she/he accrues 900 hours of such 
service, except as otherwise agreed by the University and Union. 

(B) Upon request, unsuccessful applicants for posted vacancies shall be notified in writing 
of the specific reasons tl1ey were unsuccessful. 

22.03 Hiring Policy 
(A) The University shall fill vacancies from within the bargaining 1mit, providing employees 

are available with the required minimum qualifications before hiring new employees. 

(B) Applicants for posted vacancies shall be appointed on the basis of ability, qualifications 
and seniority. When the Un iversity is making its selection and no applicanL is clearly 
superior in ability and qualifications, seniority shall be the determining factor. 

22.04 Promotion 
(A) Definition: The movement of an employee from one position to another in a higher pay 

grade. 

(B) Salary Adjustment: The employee's salary will be moved to the first step in the new pay 
grade which provides an increase of at least fifty dollars ($50.00). 

22.05 Transfer 
(A) Definitions: 

(i) Transfer - a change from an employee's position to another in the same pay grade 
which results from the employee applyi.ng and being selected for a posted 
vacancy. 

(ii) Internal Placement - the movement of an employee from a discontinued position 
to another position in the same classification. Reassignment of an employee to 
duties in the same classification within the department shall not be considered 
internal placement. 

(B) No employee shall be internally placed except where her/his position is discontinued. 

(C) Transfer, internal placement and reassignment shall not alter an employee's salary. 

22.06 Reduction of Classification 
(A) Definition: A change in an employee's position to another in a lower pay grade other 

than as provided for in Article 22.08 (Orientation Period for Transfer, Promotion and 
Voluntary Demotion) . 

(B) Salary Adjusm1ent: If an employee's salary is above the maximum of the pay grade to 
which she/he moves, it will be adjusted to the maximum. If the employee's salary is at 
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or below the maximum of the new pay grade, it will be adjusted to the next step in the 
new pay grade which is less than her/his previous salary. 

In the case of temporary employees , if tbe downward position movement is voluntary, the 
employee will remain at her/his present Step while moving down in pay grade. 

22.07 Temporary Promotion 
An employee wbo, on the request of the Department Head, agrees to temporarily perform the 
principal duties of a higher paying position, shall be paid at the first step of the new pay grade 
which provides an increase of at least fifty dollars ($50.00). 

Temporary promotion shall be for a maximum of six months, with the exception of a temporary 
promotion resulting from a leave of absence, including materuity leave. Extensions to such 
temporary promotions, except those resulting from a leave of absence, including matem ity 
leave, shall be by mutual agreement between the parties. 

To accept or to refuse a temporary promotion shall be the employee's choice . 

22.08 Orientation Period for Transfer, Promotion, and Voluntary 
Demotion 

When promoted, transferred , or voluntarily demoted , the employee shall be on an orientation 
period for three (3) months. If an employee finds the job unsatisfactory or is unable to meet the 
basic job requirements: 

(A) In the case of promotion, the employee shall be returned to a vacant position of her/his 
choice in her/his former salary range. If such a position is not available, she/he shall be 
returned to her/his former position. 

(B) In the case of transfer, the employee shall be placed into a vacant position of her/his 
choice in her/bis salary range. If such a position is not available , she/he shall be returned 
to her/his former position. 

(C) lo the case of voluntary demotion , tbe employee shall be placed into a vacant posit ion of 
her/his choice in her/his current classification. 

22.09 Assignment Outside the Bargaining Unit 
No employee shall be assigned to a position outside the bargaining unit without her/his consent. 
An employee who tal<es a posit ion with the University outside the bargaining unit sball retain 
her/h is seniority rights for six (6) months. When an employee is filling a 
maternity/parental/adoption leave vacancy she/he shall retain her/his seniority rights for 
up to twelve (12) months. If the employee returns to a posi tion in the bargaining unit within 
six (6) months or twelve (12) months in the case of maternity/parental/adoption leave 
replacements, she/he shalJ begin accruing senior ity from the level in effect before the transfer 
out of the bargaining unit took place, i.e., no seniority sha.11 accrue during the period the 
employee is outside the bargaining unit. If the employee does not return to a position in the 
bargaining unit within six (6) months or twelve (12) months in the case of 
maternity/parental/adoption leave replacements, she/he shall lose her/bis seniority dgh ts and 
shall be treated as an outside applicant for all posted positions. 

22.10 Placement 
(A) For purposes of paragraphs (B) and (C) below, placement/reca ll rights include all rights 

under Article 34, and the right of placement into a vacant position under Article 7.02, 
22.08, and 30.06 (E) . 

(B) In the application of the articles listed in paragraph (A) above, the placementkecall of an 
employee into a posted vacancy outside the normal application and selection process 
shall be subject to the requirement that the employee then possesses the abilities and 
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qualifications to satisfactorily perform the duties of the position upon a reasonable period 
of familiarization. 

(C) Where more than one employee with placement/reca ll rights is determined under 
paragraph (B) above to have the abilities and qualifications for a posted vacancy, and 
where no such employee is clearly superior in abilities and qualifications, sertiority shall 
be the determ ining factor. 

(D) It is understood and agreed that an employee will not be considered lacking in abilities 
and qualifications (nor in relative abilities and qualifications uoder paragraph (C) above) 
solely because an employee who otherwise is able and qualified is not exper ienced on a 
particular software program. 

(E) A grievance under this Article shall begin at Step 3 of the grievance procedure and, 
failing resolution , and notwithstanding Articles 35.04 (A) and (C), shall forthwith 
proceed to the Placement Umpire for final and binding resolution . A decis ion by the 
Placement Umpire shall be without prejudice or precedent . It is the aim of this provision 
that a grievance referred to the Placement Umpire shall be heard and decided promptly. 
Accordingly, procedures establ ished by the Placement Umpire in any instance may 
include hearing s by conference telephone call, submissions by fax, or any other 
procedure deemed appropriate by the Placement Umpire. The Placement Umpire 's 
decision shall be succinctly expressed, and shall be communicated to the paities within 
five (5) days of the hearing. The Placement Umpire shall be Don Munroe, or, if he is not 
available, Robert Pekeles. 

ARTICLE23 

23.01 

EMPLOYEE FILES 

"Document" refers to any document, letter, report , etc. 

Each employee shall have access to alJ her/his personal files. The employee shall have the right 
to insert written comment to any document. On written request the employee shall be provided 
with a copy of any such personal materia l. 

The University shall inform ao employee of any reports received which cause, or may cause, the 
employee to suffer: 

(A) termination of employment , 

(B) restriction of oppornmity of promotion, or 

(C) restriction of opportunity of future employmen t. 

Any employee so affected shall be given the opporronity to reply in writing, and/or have 
recourse through the grievance procedure . 

Copies of any document which constitutes , may result in, or arises from disciplinary action, 
shall be prov ided immediately to the employee concerned and entered in her/his file in the 
Human Resources Department. 

Should the accuracy of an en.tire document or part thereof be disputed and successfully grieved, 
said document , or part thereof , shall be removed from all files and destroyed by the employee 
concerned in the presence of both parties. 

ARTICLE 24 WORKING CONDITIONS 

24.01 
The University agrees to maintain good working conditions in the employees' work areas. It is 
understood that adequate heat control (including air condition ing where adequate natural 
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ventilation does not exist), noise control , washroom facil ities, lightin~, space between 
emp loyees, and good ergonomic practices are necessary to the well-being and health of 
employees. The regulations of the Workers' Compensation Board and of other applicable 
government agencies shall constitute the mini.mum standards for safe working conditions and it 
is understood that changes beyond such minimum standards may be requested. 

The University shall enforce the relevant regulations and shall establish safe working 
procedures to eliminate unsafe practices , to contro l the use of hazardous mater ials, and to 
protect the health and safety of the employees. 

24.02 Unsafe Working Conditions 
When an employee has reasonab le cause to believe that to carry out any work process or operate 
any equipment would create an undue hazard to the health or safety of any person, she/he has 
the right to refuse to proceed. An employee refusing to proceed shall immediately report the 
circumstances of the unsafe condition to her/his supervisor for investigation . If the employee is 
still dissatisfied , further ir)vestigations , in accordance with the Workers' Compensation Board 
Regulation 3.24 of the Occupational Health & Safety Regulation shall be undertaken. No 
employee shall be subject to disciplinary action provided she/he has acted in compliance with 
this clause , lndustrial Health and Safety Regulation 8.24 , or an order made by an officer of the 
Board. 

When an employee refuses to carry out any work procedu re or operate any equipment under this 
Article, no other employee may be asked to perform the work without being advised that a 
potential safety concern has been raised. 

If the operation of a department is suspended due to the appl ication of this Article , emp loyees 
may be temporarily reassigned outside the department without loss of pay, provided no othe r 
emp loyee is displaced as a result. The employees shall be returned to their original positions 
when the department resumes operation. 

24.03 CUPE 2950 Health and Safety Committee 
The Union shall establish a CUPE 2950 Health and Safety Committee and inform the Universi ty 
of its members. The University shall recognize this Committee and shall communicate with it 
in regard to any problems in emp loyees ' working conditions that the Committee wishes to draw 
to the University's attention . 

Upon request, the University shall provide the committee with such statistica l and other 
information at its disposal relevant to the particu lar problem raised. 

24.04 Union Representation 
The University and the CUPE 2950 Health and Safety Committee will not delay in working out 
a mechanism for staff representation on building design committees. Any agreement between 
the University and the CUPE 2950 Health and Safety Committee shalJ become mutually 
acceptable after approval by the Union and shall then become official University procedure. 

Until a mutually acceptable mechanism has been established, and where provis ions have not 
been made for staff representa tion, each building design comm ittee shall include one (1) member 
from the CUPE 2950 Health and Safety Committee as a representative of the employees. 

24.05 Consultation 
The University agrees to provide the opportunity for employees to express their opinions as 
follows: 

(A) Where new or additional equipment is required, affected employees must be consulted 
prior to purchase or rental. 

(B) Where renovations (which may affect the working area of the emp loyees) are planned for 
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an existing building, employees from the working areas concerned shall be consulted 
regarding such renovations before renovating may begin. 

(C) Where a permanent change is considered in the location of work areas or in working 
procedures, the employees concerned must be consulted before any changes may begin. 

The consultation process will include the following steps: 

(i) provision of sufficient information to allow informed advice about the planned 
changes, 

(U) an opportunity for employees, who may be affected by the planned changes, to 
tender their opinions and advice, 

(ili) consideration of the opinions and advice of employees, 

(iv) provision of the final decision and the reasons for it to the affected employees and 
the Union. 

The consultation process shall not interfere with the right of the University to make such 
changes in methods of operations, procedures , and equipment as it deems necessary, provided 
these changes are made in accordance with the provisions of this Article . 

24.06 Lighting 
Wherever reasonably possible, employees will be seated in working areas close to windows at 
eye level. In this regard, where it is necessary to rearrange the work area, there shall be mutual 
agreement between the University and the employees affected. 

The degree of light intensity and the quality of lighting in a given area shall first and foremost 
be guided by the practical aspects of the work to be done in that area and not solely by 
aesthetic/cosmetic consideration. With the understanding that "brightness" is a subjective 
phenomenon, any employee shall be entitled to have a supplementary light source for her/his 
work area if she/he requests. 

24.07 Protective Clothing 
The University shall provide and maintain, at no cost to the employees, protective apparel and 
equipment where such is required by the Workers' Compensation Board or where the 
Department of Health or the University Safety Committee has determined them necessary for 
the persona l safety of employees. At the emp loyees' reques t, the University shall provide and 
maintain , at no cost to the employees, protective clothiog such as smocks, shop coats, and cuff 
protectors where these are required 10 protect clothing of employees. 

24.08 University Health and Safety Committee 
(A) The Union shall have two (2) representatives on the University Health and Safety 

Committee. The Union shall have representation on departmental safety committees 
wherever members are work.ing. 

(B) Employees shall suffer no loss of pay for time required to attend the Committee 
meetings. 

(C) When the University Health and Safety Committee requests that a Union representat ive 
on the committee attend courses and seminars related to health and safety issues, the 
University shall provide the necessary time off with pay. 

24.09 Video Display Terminals 
(A) Employees wbo operate video display terminals are entitled to work ten minutes away 

from the terminals during every two hours of continuous operation. 
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(B) Pregnan t employees wi ll not be required to opera te video display terminals if they so 
request . ff arrangements cannot be made with the employee's department for placement 
in an alternate position to comply with such a request, then the pregnant employee will 
be offered suitable temporary assignments in accordance with Article 3.05 or, if she does 
not wan t such assignments, a leave of absence without pay for the time remaining to the 
commencement of maternity leave. In addi tion, the employee may app ly for other 
posi tions in accordance with Art icle 22. Employees for whom an alternate position is 
found will be paid at the rate of pay for that position. Upon return from matern ity leave, 
the emp loyee will be entitled to internal placement in accordance with Article 34 .04 to a 
pos ition in the classificat ion she occupied when she invoked the provisions of this 
section . 

(C) The University agrees that prob lems relating to the quality standards and ergonomics of 
video display terminals and their operation will be dealt with under Art icle 24 of the 
collective agreement. Emp loyees having such prob lems may refer them to the CUPE 
2950 Health and Safety Committee pursuant to Article 24 .03. 

If the University and the CUPE 2950 Health and Safety Committee are unable to resolve 
such problems, they wi ll be dealt with under the Grievance Procedure , Article 35 . 

(D) [fan ophtha lmologist diagnoses chat continued operation of a video display termina l will 
cause damage to an emp loyee's eyes, the employee will not be required to operate such 
equipment, and will be immed iate ly reassigned within the employee's departmen t to 
other duties in the employee's classification, provided such duties which do not involve 
the opera tion of a video display terminal are available and can provide the same number 
of hours of employment as the emp loyee's previous duties . If such duties are not 
avai lable, the employee shall select one of the following options with.in five (5) working 
days. The selection of one option precludes the selection of any other option. 

(i) internal placement into any coincidental vacancies in her/h is classification, or any 
coinc identa l vacancies in a lower classification for wh ich she/he has the necessary 
qualifications . An employee who selects a position in a lower classification may, 
upon request, be placed on the recall list for twelve (12) months for posit,ions in 
her/his origina l classification which do not involve the operat,ion of video display 
terminals. 

(ii) placement on the recal l list without sala1y or benefits with recal l rights for twelve 
(12) months as prov ided in A1ticle 34 , for posit,ions which do not involve the 
operation of video display terminals . No notice or pay in lieu of notice shall apply. 
An employee may refuse recall without penalty if enrolled in a train ing program. 

(iii) termination of emp loyment with severance pay as provided in Arlic le 34. 

(E) Upon an emp loyee 's request, the University will furn.isb a glare shield for the video 
display termina l which that employee operates. 

(F) In case of the malfunction of a video disp lay terminal, or where an employee reasonab ly 
be lieves that there is a malfunction of her/his video display terminal, the University 
agrees that the video d isplay terminal in ques t ion shall not remain in use longer than five 
(5) working days after the emp loyee notifies her/ his supervisor in writ ing of the 
malfunction. If tested and found to be malfunctioning, it shall not be used until repaired 
or replaced. In the meantime, the employee shall be provided with rep lacemen t 
equipment, be assigned to another video display tenn inal, or be reassigned to other 
duties within her/his classification. If this does not occur, the employee may refuse to 
operate the video display terminal in question , and the matter shal l be referred to Step 3 
of the Gr ievance Procedure . 

24.10 Night Shift Parking 
A parking space will be made available as close as possible to the following buildings where 
employees work between 10:00 p.m. and 6:00 a.m. provided the Un iversity i~ able to comply 
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with all health and safety regulations in establishing such parking places: ITServ ices; Koerner 
Library; Main Library; Education Library; Woodward Library; Gage Residence; Place Vanier; 
Totem Park; Regisu-ation Serv ice Office; and UBC Hospital. Additiona l spaces may be 
established by agree ment between the parties to address changed circumstances . The University 
and the Union will explore and implemen t methods for night shift employees to travel safely 
between their vehicles and worksites. Fees for use of an employee night parking space will be 
set at a rate cons istent with B-Lot night parking rates . The parking spaces will be subject to 
slandard staff regu lations. 

ARTICLE 25 PERMANENT LIBRARY CARD 

25.01 
All employees, upon retirement from the University shall receive a lifetime University Library 
card, renewable yearly. 

ARTICLE 26 STATUTORY HOLIDAYS 

26.01 Definition 
A statutory holiday is any holiday recogn ized in the University Calenda r as a day on which the 
University is officially closed. The rate of pay for Statutory Holidays shall be that which the 
employee would have received if she/he had worked. 

26.02 List of Statutory Holidays 
The following paid statutory holidays for aJJ employees are to be recognized : 

New Year's Day 
Good Friday 
Easter Monday 
Victoria Day 
Dom inion Day (Canada Day) 
B.C. Day 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

In addition any other day proclaimed by the Federal or Provinc ial Governments or any other day 
in lieu of a Statutory Holiday shall be recognized. 

26.03 Compensation for Statutory Holidays Falling on Scheduled Days 
Off 

When a statutory holiday falls on the regular day off of an employee, she/he shall choose to be 
granted an equ ivalent time off without loss of pay or to be paid at regular rates. Tbe time at 
which the time off is taken is to be determined by mutual agreement between the Department 
and the individual employees . 

26.04 Pay for Work on Statutory Holidays 
An employee who works on a Statu tory Holiday shall choose either to be paid at the rate of 
double time plus a day off with pay at the regular rate for her/his regular hours of work, as 
defined in Article 28 (Hours of Work), or to receive an equivalent time off with pay or equivalent 
pay (i.e. regular time plus 2 days off with pay or triple time pay). 

26.05 Special Holidays 
(A) Specia l Holidays : A Specia l Hol iday is a holiday declared a holiday by the University 

for its employees other than a Saturday , Sunday, General (Statutory) Holiday or day 
declared by the Universi ty to be in lieu of a Statutory Holiday. The rate of pay for the 
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(B) 

(C) 

26.06 

Specia l Holid ay shall be that which the employee would have received if she/he had 
worked. 

An employee who works on a Specia l Holiday shall choose either to rece ive an extra 
day's pay at the regular rate for her/his regular hours of work as defined in Article 28 
(Hours of Work), or take one (l) day off with pay at the regular rate for her/his regular 
hou rs of work at a mucually convenient time . (B) 

When an emp loyee's day off falls on a Specia l Holiday , she/he will receive another day 
off with pay at a mutually convenient time. 

Effect of Modified Work Week 
The University and the Union agree that the number of hours worked by an employ ee during a 
year should be unaffected by the type of work week chosen under Article 28 . 

[f the total number of stat utory and Special Holidays exceeds eleven (II) per year, employees 
working the three- day (3) week shall schedule an extra 4 2/3 hours work for each such holiday 
taken in excess of eleven (ll), to compensate for the ex tra time off. This make-up time shall be 
sched uled by advance arrangement with the Department Head. Al ternat ively, the employee may 
elec t to have an equivalent pay ded uction based on her/his rate of pay exc luding sh ift 
differential. 

ARTICLE27 VACATIONS 

27.01 Definition of Terms 
For the purpose of this Article , the ca lendar year sha ll mean the twelve (12) month period from 
January 1st to December 31st inclusive. 

27.02 Vacation Schedule for First Incomplete Year 
Each employee sha ll receive during the first incomplete year (first calenda r year) of service one 
and one-quarter (11/4) working days (8 3/4 hours) for each month worked pr ior to December 
31st with the righ t to take days as they are acc umul ated. For probatio nary employees, the 
probationary period may be extended by the amount of earned vacation actually taken. 

27.03 Vacation Schedule for Second Calendar Year 
Subject to Artic le 27.07 , em ployees in their seco nd calendar year may take their vacation 
entitlement of 11/4 days (8 3/4 hours) per month as it is accrued. Alternatively, such employees 
may take their full annual vacatio n entitlement of three (3) weeks, or portion thereof, at any 
time in the 2nd ca lendar year. In this event the emp loyee shall receive vacation pay on ly for 
entitlement already accrued. Payme nt for vacation enti tlement unearned at the time of vacation 
will be paid monthly as it is accr ued . 

Employees who have co mpleted their first Anniversary year of employment sha ll not be subject 
to the forego ing. 

27.04 Vacation Schedule 
(A) Employees sha ll receive an annual vacation with pay on the following basis: 

Three (3) weeks (105 hours) during the second (2nd) calendar year. 

Four (4) weeks (140 hours) during the fifth (5th) calendar year. 

Five (5) weeks (175 hours ) during the eighth (8th) calendar year. 

Comme ncing with their fourteenth (14th) ca lendar year of service, employees shall 
receive one ( 1) additional day (7 hours) of annual vacation witb pay for each addi tiona l 
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year of service, to a maximum of five (5) additional days (35 hours). Rates of pay in 
each of the above cases shall be those which the employee would have received if she/he 
had worked (excluding shift different ial). 

For computation of vacation entitlement , employees shal l be deemed to be in their 
second (2nd) calendar year on January 1st if they have had service immediately preced ing 
that date. 

(.B) Where an employee's vacation entitleme nt increases as a result of this Article, the 
employee shall be entit led to carry over such increase to the following year. 

27.05 Accumulation or Carry-Over of Vacations 
(A) Employees with less than three (3) weeks (105 hours) vacation entitlement shall be 

entitled to carry over one (.l) week (35 hours) of vacation entit lement to take the 
following year. However, arrangements may be made to carry over up to a maximum of 
two (2) weeks (70 hours), vacation entitlemem by mutual consent between the 
department and the employee concerned. 

(B) Employees with three (3) weeks (105 hours) vacation entitlement or more shall be 
entitled to bank up to a maximum of two (2) weeks (70 hours) vacation to be taken in the 
following year. 

27.06 Vacation Flexibility 
Other than in the ftrst (1st) incomplete year, as of January 1st, each employee shall have one (1) 
full calendar year's entitlement available to her/him to take any time within that calendar year, 
subject to Article 27 .03. The time of vacation is to be determined by mutual agreement between 
the Department and the individual employee. Provided the employee and her/his superv isor 
have attempted to resolve the dispute before a grievance is filed, grievances under this Article 
shall begin at Step 2 of the grievance procedure . 

27 .07 Vacation Scheduling 
Prior to the preparation of vacation schedu les , employees may submit their preferences to the 
Department Head. Department Heads shall post a vacation schedule by March 1st of each 
calendar year. The schedu le can be changed thereafter at the request of the employee if the 
alternative schedul.ing arrangements meet the work requirements of the Department. Such 
requests shall not be unreasonably refused. 

Employees will not be required to take their vacations in periods of less than one week's 
duration. 

Employees who so desire must be allowed to take their vacation by the end of August. 

27.08 Conflict in Vacation Schedule 
Scheduling of vacatio ns shall be on the basis of seniority where there is a confl ict of schedul ing 
between employees. Employees desiring to take holidays io broken periods shall be entit led to 
do so by mutual agreement between the Depanment Head and the employee concerned . 

27.09 Termination 
An employee terminating her/his employmen t shall receive her/his vacation ent itlement on a 
pro-rata basis, based on days worked during the calendar year of termination. Payment 10 an 
employee for vacation days that exceed this pro-rata entitlement will be deducted from the fll)al 
paycheque. This provision is subject to Article 33.07. 

27.10 Compensation for Holidays Falling Within Vacations 
Should a Statutory Holiday or Specia l Holiday occur during an employee's annual vacation, 
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she/he shall be granted an addirional day's vacation without loss of pay for each Holiday so 
occurring in addition to her/his vacation time . 

27.11 Vacation Pay on Retirement 
On retirement (Article 3.08), eac h employee shall be ent itled to the same vacation which she/he 
would have bad if she/he continued working to the end of the calendar year. 

27.12 Paycheques 
Em ployees may receive any cheque which would normally fall due during a period of vacation 
or leave of absence, up to five (5) days preceding commencement of rhe vacation or leave of 
absence . Fifteen (15) calendar days notice must be given before the dat e the cheque is to be 
issued . 

27 .13 No Loss of Vacation Entitlement Due to Illness or Injury 
When an employee is eligible for s ick leave while she/he is on vacatio n, illness or inju ry during 
such time shall be tabu lated agai nst the employee's s ick leave, subject to presentation of 
suppon ing medical certificate or other proof of illnes s or injury. 

27.14 No Termination, Layoff or Loss of Seniority 
No employee shall be terminated , laid-off, or lose senior ity while she/he is on vacation. The 
intention of this section is that vacat ion time shall not be construed as part of the required notice 
of tenn ination or layoff. 

ARTICLE28 HOURS OF WORK 

28.01 Terms 
(A) The week shall be understood to begin at 12:01 a .m. Sunday and shall end at 12:00 

midnight rhe Sarurday following. 

(B) "Month " shall mean the calendar month . 

(C) "Standard Work Week" shall mean a five (5) day work week from Monday through 
Friday , seven (7) working hours per day approximately coincid ing with the hours of 8:00 
a.m. to 5:00 p.m. 

(D) "Regular Work Week" shall mean an emp loyee's regularly scheduled work week. 

(E) "Regular Work Day" shall mean an employee's regularly schedu led work day and/o r 
hours of wor k. 

28.02 Work Day and Work Week 
(A) The normal horn\~ of work for all full -time employees shall be thirty-five (35) hours per 

week, or seventy (70) hou rs per two consecutive weeks. All employees are entitled to 
thirty-two (32) consecut ive bours free from work each week, unless overtime rates are 
paid, as per Art icle 29 .02. 

(B) (i) The em ployees in each department or library division, under guidelines of this 
Article. shall decide whicb fom1 of week they will work, subject to approva l of 
the Department Head. 

(ii) Departmental approval shall not be unreasonably withheld . 

(iii) If operatio nal requ irements change such that the approved work week has a 
detrimental impact on the levels of timely serv ice or production of a particular 
unit; or, results in apprec iable additional costs to the University, the Department 
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Head may withdraw the previously approved form of work week. Six (6) weeks 
written notice of a change in the form of work week shall be given to the 
em ployees affected and the Union. T he notice shall include the reasons for the 
change. 

(iv) Upon requ est durin g the first two (2) weeks of the notice per iod, the Department 
Head will meet with the employees to discuss the withdrawal and consider 
alterna te suggest ions . The Department Head w iJJ respond in wr iting to the 
emp loyees' suggest ions within five (5) working days and s tate whethe r or not the 
withdrawal will still occur. 

(v) T he factors to be considered by the Deparlment Head in (ii) and (iv) above shall 
include the following: 

(a) whether the desired form of work week would have a significantly 
detrimental impa ct on the levels of time ly service by the Department to 
faculty , administra tors, studen ts and the public: 

(b) the interests of (including the nature of the reasons put forward by) staff 
for implement ing the desi red form of work week; 

(c) impa ct of work flow; 

(d) pred ictab ility of wo.d< flow; 

(e) interchangeabi lity of the work force; 

(f) whether a potentia l detrirnentaJ impact can reasonably be accommoda ted 
by the organizat ion or reorganization of work or by other means; 

(g) relat ive costs of the forms of work week; 

(h) effec tive use of human and othe r resou rces. 

(vi) In the event the Department Head withd raws an approved form of work week and 
the Union does not consider that the facto rs noted in (v) above have been properly 
considered , the matter shall be refer red direct ly to Step 3 of the Grievance 
Procedure . 

(vii) Th is section does not apply when Depa rtment Heads change the form of work 
week assigned to a vacant position . 

(C) The five basic forms of work week shall be: 
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(i) Seven (7) hours per day, five (5) days per week; 

(i i) Eight and three-quarters (8 3/4) hour s per day, four (4) days per week: 

( iii) Seven and three -quaners (7 3/4) hours per day, nine (9) days per two-week 
period; 

(iv) Seven and one-half (7 U2) hours per day, fourteen (14) days per three-week 
period. 

(v) Eleven and two-thirds (ll 2/3) hours per day, three (3) days per week. 

This form shall be available only for shift workers on a twenty -four (24) hour per 
day operat ion. 

In accordance with Article 26.06 and in relation to other provisions such as 26.05 
Special Holidays and 30.08 Paid Leave (Cltristmas) the parties agree employees will 
be required to make-up the differ ence in annual hours of their approved form or 
work week to that of the Stan dard Work Week schedule (1820 hours per annum). 



(D) Minimum Hours of Work: 

28.03 

(i) An employee who reports for work as require d by the employer but is not required 
to start is entitled to a minimum of two (2) hours pay, except as provided for under 
Article 29.07. 

(ii) Once an employee commences work, she/be shall receive a minimum of four 
hours pay, unless she/he is unfit to perform her/his duties, or she/he has failed to 
comply with the industrial Health and Safety Regulations, in which case she/he 
is only entitled to pay for the period worked. 

(iii) An employee who is also a student who reports for work under this agreement on 
a day in which she/he attends school is entitled to a minimum of two (2) hours 
pay, whether or not work commences . 

(A) Meal Periods - Employees shall have the right to take one (I) con tinuous period for meals 
approximately in the middle of any shif t of not less than thirty (30) minutes and not 
more than one (1) hour. However, the time and durat ion of Lbe meal period shall be the 
employee's decision providing that departmenta l requirements are met. In departments 
where complex scheduling is requixed, the department head or des ignate will make up 
the schedule after the employees have submitted their preferences , which will be met 
where reasonably possible. 

It is to be further understood that this is an unpaid meal period and the University shall 
recognize the employee's right to enjoy this period without interruptio n. 

(B) Rel ief Periods - Employees shall be entitled to two (2) paid relief periods of fifteen (15) 
minutes each, one (I) normally to be taken during the first half of any shift, and the other 
normally to be taken during the second half of any shift. 

An employee's relief periods may be combined by mutual agreement between tbe 
employee and manager. Such a combination is not to be used to shorten an 
employee's regular work day. 

28.04 Split Shifts 
There shall be no split shifts. 

28.05 Shift Work 
(A) Definition of Shift Hours 

Day Shift shall be defined as those shifts where more than one-half of the scheduled hours fall 
between 8:00 a.rn. and 4:00 p.m. 

Evening Shift shall be defined as those shifts where more than one-half of the scheduled hours 
fall between 4:00 p.m. and 12:00 p.rn. midnight. Night Shift shall be defined as those shifts 
where more than one-ha lf of the scheduled hours fall between 12:00 midnight and 8:00 a.m. 

(B) Shift Differential (Jnconvenience Pay) 

Employees working on a shift basis shall receive a pay differential as follows: 

Fifty cents ( .50) per hour for each hour worked on the evening shift. 

Seventy cents (.70) per hour for each hour worked on the night shift. 

(C) Scheduling Provisions 

(i) Prior to the preparat ion of shift schedules by the Department Head or her/his 
delegate, employees may subm it lists of theiJ sched ule prefere nces for 
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consideration . Department Heads may delegate the preparation of shift schedules 
to employees where appropriate but employees may not be required to accept this 
responsibility unless it is part of their duties. Shift schedules must be posted no 
less than two (2) weeks in advance. 

(ii) Each employee working on a shift basis shall be entitled to three (3) weekends off 
in every four (4) weekends. This may vary upon murual consent of the employee 
and the Department Head concerned. 

(iii) There will be a minimum of twelve (12) consecutive hours off-duty between the 
complet ion of one work shift and the beginning of the next. This may vary upon 
the mutual consent of the employee and the supervisor concerned. 

(iv) All shifts shall be rotated on an equal basis, insofar as possib le, amongst the 
employees who are involved in the shift work. 

Employees may, voluntar ily, work on a specific shift. Such an arrangement may 
be made with the mutual consent of the employees concerned and the Department 
Head . 

(v) Any employee given less than one (I) week's notice of a shift change shall be paid 
at overtime rates (as per Article 29) for all hours worked on the changed shift, up 
to one week from the date of notice. However, no employee shall receive overtime 
rates for more than three (3) days on the changed shift. Sh ift changes shall 
include any change in hours of work, including changes within any given shift 
category (e.g., a change from 2:00 p.m./10:00 p.m. to 3:00 p.m./11 :00 p.m. shall 
constirute a shjft change). 

The employee shall choose whether to take the pay or time off in lieu of pay. Tbe 
time at which the time off is taken is to be determined by mutual agreement 
between the Depar tment Head and the individual employee. 

(D) Overtime for Shift Workers 

Employees workjng on a shift basis will be paid overtime accord ing to Article 29 . Where such 
overtime runs contiguous with evening or night shift, the hourly rate for computation of 
ove1time will be used, and, the proper shift different ial for the number of hours worked will be 
added after the calculation of overtime pay is made. 

(E) Split Shifts for Shift Workers 

There will be no spli t shifts for shift workers. 

ARTICLE 29 OVERTIME 

29.01 Definition 
(A) Overtime for full-time employees is that time worked io excess of each employee's 

regular work day or work week as defmed in Article 28 . 

(B) Overtime for part-time employees is that time worked in excess of seven (7) hours per 
day or thirty-five (35) hours per standard work week. 

29.02 Authorization for Overtime Pay 
Overtime will be worked only when the department head or designate has requested that 
overtime be worked. Compensation for overtime shall be paid at two (2) times the employee's 
regular hourly rate for hours worked to the next one-half hour. 
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29.03 Overtime Worked on a Weekend 
Compensation for overtime worked on a weekend shall be paid at double an employee's hourly 
rate. 

29.04 Overtime Worked on a Statutory Holiday 
Where an employee works more than her/his regular work day on a statutory holiday or a day 
granted in lieu thereof , that emp loyee shall be paid according to Article 26.04, for rhe regular 
work day, and double that rate thereafter. 

29.05 Time Off in Lieu of Overtime 
An employee who works overtime may elect time off which shall be equivalent to the number 
of hours for which she/he would have been paid, to a maximum of thirty-five (35) hours in any 
one calendar year. Where overtime worked exceeds the equivalent of thirty-five (35) hours paid, 
the employee may request additional cime off in lieu of overtime pay, ca lculated as aforesaid . 
The time off shall be taken within twelve (12) months of the date of working the said overtime 
at a time mutually agreeable to the emp loyee and the Depam nent Head . Time off in lieu of 
overtime pay which is not taken within twelve ( 12) months of the date of working the said 
overtime shall be paid out to the employee at the end of the twelfth month. Upon mutual 
agreement with the Departme nt Head , an employee may have accumulated time off reconverted 
into the corrected overtime pay. 

29.06 Paid Meal Period (Overtime) 
All employees requested to work overtime beyond their regular work day shall be allowed a 
one-half (1/2) hour meal period which shall be paid at overtime rates provided such overtime is 
in excess of two (2) hours work and providing that not more than one (1) hour bas elapsed 
between the end of the regular working boors and the time overtime commences . The meal 
period may be taken before, during or after the overt ime. 

29.07 Call Back 
An employee called back to work after completing a regular work day or from a regular day off 
or vacation, shall be paid overtime rates for a minimum of four (4) hours. 

29.08 Voluntary Overtime 
The emp loyer shall endeavour to keep overtime to a minimum and to meet requirements on a 
voluntary basis. Overtime work shall be divided equally, insofar as possible, among the 
employees in the department or library division who are willing and able to perform the work 
that is available within a reasonable time. Tn the event an employee who has been directed to 
work overtime demonstrates an urgent personal emergency , that employee shall be excused the 
necessity of working overtime on that occasion. 

29.09 Make-up Time 
Make-up time is time worked in lieu of time m,issed from work which would otherw ise be 
deducted from an employee's pay. Make-up time shall be kept to a minimum and may only be 
worked with the Departme nt Head's consent. Such time worked in excess of the regular work 
day or work week shall not be computed as overtime. 

ARTICLE30 BENEFITS 

30.01 Leave of Absence Without Pay 
(A) An employee may apply for a leave of absence without pay for up to six (6) months. 
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(B) The employee shall subm it a request in writing to the department head, stating the 
reasons for the leave. Every effort shall be made by the employer to comply with an 
emp loyee's request for the leave. Permission shall be obtained in writing from the 
department head. Refusals for such leave must be given in writing to the employee with 
reasons for refusal stated. 

It is understood that extensions of leave shall be at the sole discretion of the Department 
Head. Any request for extensions shall be made in writing at least thirty (30) days prior 
to the expiry of the initial leave. Such discre tion shall be exercised reasonably, fairly, 
and in good faith. 

(C) Upon return to work, the employee shall be placed in her/his former position. 

(D) During leave of absence without pay employees shall accrue seniority for up to one (1) 
month. The University agrees to maintain emp loyees on the Medica l and Dental Plans 
during a leave of absence without pay for up to one (1) month, subject to Artic le 30.05 
(A) and (B). 

(E) Where a Statutory Ho liday falls with in a period of leave of absence without pay, the 
employee shall receive pay for that holiday provided the employee has earned wages for 
at least three (3) working weeks during the last thirty (30) ca lendar days . 

30.02 Compassionate Leave 
(A) In the case of death in the immediate family, an emp loyee shall be entitled to three (3) 

fu ll working days with pay upon notification to the department head . 

This leave may be extended up to a further three (3) days with pay by the Associate Vice 
President of Human Resource s. Such leave will not be charged to other accrued time off. 

Immediate family shall include an employee's parent, grandparent, spouse, common-law 
spouse, same sex spouse, child or ward, grandchil d, brother, sister, father-in-law, 
mother-in-law. 

(B) An employee shall be entitled to one-half ( 1/2) day leave of absence with pay to attend 
a funeral upon notification to the department head. 

(C) If longer leave is required under (A) or (B) above, it shall be applied for under Article 
30.0l(A). 

30.03 Pension Plan 
Upon request, the University agrees to provide the Union with any statistica l and other relevant 
informa tion at its disposal pertaining to the Pension Plan, Group Life Insurance and Disabi lity 
Insurance. 

30.04 Daycare 
The University agrees to do all that is reasonab ly possible to assist the Union in securing 
suitab le daycare facilities for employees of the Universi ty of British Columbia, wilh particular 
reference to the recommendations of tbe President' s Ad Hoc Committee on Day Care. 

30.05 Medical and Dental Plans 
(A) Medical Plan 
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(i) The employer shall pay one hundred percent (100%) of the monthly contribution 
to the Medical Plan. 

(ii) Upon appointment to employment all continuing and sessional employees shall 
be eligible to pa1ticipate in the Medica l Plan as outlined in (i) above. 



(iii) After sixty-six (66) days of accumulated service, temporary employees shall be 
eligib le to participate in the Medical Plan as outlined in (i) above. 

(B) Dental Plan 

(i) The employer shall pay seventy percent (70%) of the monthly contribution to the 
Dental Plan. 

( ii) After three (3) month s of employment all continuing and sessio nal employees 
shall be eligible to participate in the Dental Plan as outlined in (i) above, provided 
she/he works a minimum of seventeen and one-half (17 1/2) hours per week. 

(iii) After sixty- six (66) days of accumulated service, al l tempora ry employees shall 
be eligible to participate in the Dental Plan as outlined in (i) above, provided they 
work a minimum of seventeen and one half (17 1/2) hours per week. 

(C) Extended Health Benefits 

(i) The employer shall pay one hundred percent (100%) of the Medical Services 
Association Extended Health Benefit premium. 

(ii) Upon appointment to employment, all continuing and sessio nal employees shall 
be eligible to participate in the Extended Health Benefit Plan as outlined in (i) 
above. 

(iii) After six ty-six (66) days of accumulated service, temporary employees shall be 
eligible to participate in the Extended Health Plan as outlined in (i) above. 

30.06 Sick Leave 
(A) No employee shall be severed or lose seniori ty becau se of illness. 

(B) Proof of Ulness 

(i) Where an employee is absent through illne ss, she/he must report by telephone or 
otherwise to her/hi s Department Head or desi.gnate as ear ly as possible, normally 
by sta rting time on the first day away. 

( ii) Io case of illne ss exceeding six (6) days, report by telephone or otherwise must 
be made to the Departme1H Head or designate each week whenever possible. 

(iii) Upon return to work, the emp loyee will be required to complete a srandard 'Proof 
of Illness' form provided by the University. 

( iv) A medical certificate may be requested from an employee where there would 
appear to be excess ive use of sick leave or where there is a return to work after a 
prolonged illness. 

(C) Medical and Dental Appointments 

Absence of one-ha lf (1/2) day for medical or dental appointments shal I not be deducted 
from an employee's sick leave credits nor shall any pay be deducted. There shall not 
normally be more than an average of one-half ()/2) day per month for this purpose. 
Excessive use of med ical or dental appointments may require medical or denta l 
certificates. Refer to Letter of Agreement Re: 30.06 (C). 

(D) Sick Leave Records 

Employees shall have access to sick leave cred it records on request. 

(E) Sick Leave Entitlement 

( i) The employer will allow one and one-quarter (11/4) days (8 3/4 hours) per month 
s ick leave with full pay up 10 152 days (1064 hours) maximum. When an 
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employee has worked eleven (II) of the days in any given calendar month, she/he 
will be entit led to fuU sick leave cred it for that month. 

(ii) Upon request, an employee who has exhausted her/his sick leave will be issued a 
Record of Employment so that she/he may apply for Employment Insurance Sick 
Leave Benefits. 

For those employees with three (3) or more years of service, where there is no 
unexpended sick leave or unexpended Employment Insurance Sick Leave 
Benefits, they may borrow at one-half pay against future sick leave credi ts to a 
maximum of twenty -two (22) working days. In cases of extreme difficulty, the 
Union and the University may joint ly agree to an extension at one-ha lf pay for a 
further twenty-two (22) working days. 

An employee may apply for and receive a leave of absence for medica l reasons . 
If the medical prognosis is that aa employee will likely be able to 

return to her/his regular position withjn two (2) years, then she/he shall remain 
entitled to return to that position . If the medica l prognosis is that an employee 
will not be able to return to her/his position within two (2) years, then the 
University may post the position and hire a permanent replacement to fill the 
vacancy. The emp loyee on leave shall retain her/his employment status and 
seniority with the University. When the employee on sick leave returns to work, 
she/he shall be placed in a position in the same classification which is 
coincidentally vacant. When no co incidental vacancy occurs , the employee with 
the least amount of seniority in the classification shall be laid off and the returning 
employee shall be granted automatic transfer to the resulting vacancy. 

(F) Subrogation 

(i) Employees with sick leave to their credit shall turn over or cause to be turned over 
to the University any monies paid or payab le to them by the Workers ' 
Compensation Board and upon so doing shall receive full pay up to the value of 
their sick leave. If there is no credit of sick leave, emp loyees shall reta in their 
Workers' Compensation Board cheques. 

(ii) Employees shall turn over, or cause to be tumed over to the Univers ity, any 
monies pa id or payab le to them by the Insurance Corporation of British Columbia 
or any other third party, excluding interest , as a result of a claim for lost wages, 
where employees have used their sick benefits as a result of an automobile 
accident or otherwise because of inj uries sustained due to the neg ligence or 
wrong-doing of a third party. Sick leave benefits will be credited upon payment 
of these monies. It is understood and agreed that the amount an employee is 
required to repay to the University for a claim of lost wages shall be net of verified 
expenses incurred by the employee to recover that claim. 

It is further understood and agreed that the foregoing shall not apply to global 
awards for damages that do not specify lost wages. 

It is further understood and agreed that no employee sha ll be required to take legal 
action to recover lost wages or other damages from any third party. 

(G) Statutory Holidays 

When a Statutory or Special Holiday falls within, or contiguous to a period of paid sick 
leave, the holiday shall not be assessed against the employee's sick leave. 

(H) Quarantine 
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Shou ld an employee be placed on quarantine due to the illness of others , benefits shall 
be paid as sick leave . 



(I) Medical Examina tion s and Cert ificat es 

Should Lbe Universi ty require an emp loyee to submit to a medical examination as a 
condition of emp loyment. the emp loyee may have the examination done by the 
University at no cost to the i11dividual, or by her/his own doctor at the individual's own 
expense. The employee shall be provided with a copy of any written report provided by 
the doctor. 

(J) Illness of Dependents 

An employee who has dependents may use up to a maximum of five (5) days of 
accumulated sick leave each year to deal with the illnesses or injuries of such 
dependents. 

A child , spouse, common-law spouse, same sex partner and/or parent is considered a 
dependent, for pmposes of this A11icle, if she or he is related to the employee by blood, 
marriage or adoption or, as common -law spouse or same sex partner, is living in a 
marriage-like relationship with the emp loyee . 

30.07 Maternity, Adoption and Parental Leave 
(A) Maternity Leave 

In case of pregnancy ao emp loyee is entilled to a leave of absence without pay of 
eighteen (18) consecut ive weeks. If the baby is confined to hospita l, ibis period may be 
split and/or delayed by carrying forward one week, for each week of hospitalization. 
This extension may continue up to 52 weeks following the week of the child's birth . If 
elig ible she shall receive the benefits of the app licable provision s of the Employment 
Lnsurance Act. 

Adoption Leave 

In case of adoption, an employee who is eligib le for and receives the benefits of tJ1e 
Employment Insurance Act is entitled to a leave of absence without pay of eighteen ( 18) 
consecutive weeks from the date the child arrives home. If eligib le she/he shall receive 
the benefits of the app licable provisions of the Employmen t Insurance Act. 

Parental Leave 

An emp loyee is entitled to leave of absence without pay of three (3) consecut ive months 
during the year following the birth or for adoptive parents , from the date the chi ld arrives 
home. subject to ex tens ion upon application to the Human Resources Department. 
Parental leave may be taken in addition to matern ity or adoption leave. 

(B) If birth occurs or pregnancy is terminated before a request for maternity leave is made, 
the employee will be granted up to six (6) weeks leave upon medical certification of such 
event. 

(C) Au employee is entitled to up to six (6) additiona l consecutive weeks of unpaid maternity 
leave if, for reasons related to the birth or the termination of pregnancy, she is unable to 
return to work when her leave ends under Articles 30.07(A) or 30.07(B) . The University 
may require a medica l certificate stating the reasons for the leave extension. 

(D) An emp loyee on parental leave under Art icle 30.07 is entitled to up to five (5) additional 
weeks of unpaid leave if the ch ild has a physical, psychologica l or emotional conditioo 
requiring a period of additional parental care. Tbe Univers ity may require a medical 
cert ificate or other evidence of the emp loyee's entitlement to leave. 

(E) Upon return to work the employee sha ll be reinsta ted in her/his former position 
according to Article 30 .0 1. with all increments to wages and to benefits to which the 
emp loyee would have been ent ill.ed had the leave not been taken. If her/his former 
position has been discontinued , she/he will be placed into a position of the same 
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classification which is coincidentally vacant. Where there is no vacancy, the employee 
with the least amount of seniority in the classification sha ll be laid off and the returning 
emp loyee transferred to the resulting vacancy. 

(F) An employee on maternity, adoption or parenta l leave may maintain coverage on the 
following plans by prov iding pos t-dated cheques to Financial Serv ices for her/his share 
of the following prem iums/contributions: 

Medical Plan 
Dental P lan 
Extended Health Plan 
Group Life Insurance Plan 
Long-Term Disabili ty Plan 
Pension Plan 

(G) An emp loyee on maternity, adoption or parental leave shall not lose semonty 
entit lements . Seniority entitlements shall continue to accnie for the period of such leave. 

(H) Employees on maternity or adopt ion leave who qualify for the benefits of Artic le 
30.07(0) shall receive the full accrual of sick leave and vacation credits in the first month 
of such leave. Following the first month of such leave, accrual of sick leave credits shall 
be pro-rated based on the maternity/adopt ion leave sala ry differential paid to the 
employee by the University. Employment shall be deemed continuous for the purposes 
of ca lculat ing annual vacation entitlement but vacation pay shall be pro-rated based on 
the maternity/adoption leave salary differential paid to the employee by the University. 

(I) After completing six (6) months service, following return to work after maternity or 
adoption leave, employees will be paid by the University the difference of the benefit 
received from Employment Insurance and the employee's monthly sa lary for the period 
of time Employment Insurance benefits were received . Provided the emp loyee has 
received the benefit mentioned above , the University will pay to the employee her/h is 
salary for the two-week waiting per iod for Emp loyment Insurance. 

(J) If the emp loyee does not app ly for, or qualify for, Employment Insurance benefits , the 
University will not pay monies to the employee for the period of time the employee was 
on maternity or adoption leave. SL1ch employees will not accrue sick 

leave credits beyond the month in which the matern ity or adoption leave commenced. 
Employment shall be deemed continuous for the purposes of ca lculating annual vacation 
entitlement but vacation pay will be limited to the month in which the maternity or 
adoption leave commenced. 

30.08 Paid Leave [Christmas] 
All emp loyees who are normaUy scheduled to work shall be granted three (3) days leave of 
absence with pay to be taken between Boxing Day and New Year's Day unless they are required 
to work for operational reasons. Such employees shall be paid at straight time and granted three 
paid leave of absence days at some other mutually agreeab .le time. lt is understood that the 
University will not introduce new seasona l layoffs to avoid this benefit. 

30.09 Personal Emergency Leave 
An employee shall be granted up to one(]) full working day with pay each year to deal with a 
personal emerge ncy, upon immed iately notifying the department head. Such leave will not be 
charged io other accrued time off. 
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ARTICLE31 JOB DESCRIPTIONS, JOB EVALUATION, 
RECLASSIFICATIONS AND 
MISCLASSIFICATION 

31.01 Job Descriptions 
The current approved Job Descriptions shall be the recognized standard descriptions of each 
classification. Revised or new Job Descriptions and/or Pay Grades will not be implemented 
until accepted by the Union. 

Written notice of objection must be given by the Union within sixty (60) days of receipt, or such 
descr iptions shall be considered accepted. 

31.02 List of Job Duties 
(A) Each Department Head is responsib le for drawing up a position description identifying 

a list of tasks or duties for each position in the department. This list shall serve as an 
outline of the work to be performed by the incumbent. 

(B) The employee shall be requested to draft her/his list of tasks or duties for the assistance 
of the Department Head in estab lishing the requirements of each position. Before such 
list (or amended list) is established as complete, the employee shall sign it, to signify that 
she/he has been given the opportunity to read the list and make final suggestions . When 
signed by the Department Head or designate, the list (or amended list) shall become 
official. 

(C) Lists of tasks or duties may oot be all inclusive, but all work performed within an 
individual position must be consistent with the terms of I.he standard Job Description of 
the classification. 

(D) The Official List of Job Duties shall not include "preferred qual.ifications" or such 
phrases as: "all other duties as required", and "assists with more advanced clerica l 
duties", and "to act as a deputy for more senior staff members". (However, the phrase 
"performs duties related to the qualifications and requirements of the job " is 
permissible.) Nor shall they confl ict with any terms of this agreement. The Union, the 
University Human Resources Office and the employee concerned shall each receive one 
(I) copy of the Official list or Official amended list. 

31.03 Job Evaluation Committee 
The Union shall establish a Job Evaluation Committee and inform the University of its 
members. The University shall recognize this Committee and shall communicate with it in 
regard to any problems and proposals concerning job evaluation and classification that the 
committee wishes to draw to the University's attention. 

Upon request, the University will provide the Union with all information relevant to the review 
of a classification and its evaluation. 

31.04 Reclassification Procedure 
(A) Request for reclassification may originate with the employee, the Union or the 

department head. A minimum of six (6) months must elapse between each application 
on an employee's behalf. These requests must be made in writing to the Human 
Resources Department, with one (I) copy of such requests sent to both the Department 
Head and the Union. 

(B) The Human Resources Department shaU have the case reviewed with the employee. The 
Reclassification procedure must include the following: 

(i) The employee shall complete a reclassification form, a copy of which shall be 
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sent to the Union offtce. This form shall be designed to obtain all relevant 
information related to the request, including: 

( 1) the duties and responsib ilities the employee is fulfilling which she/he 
thinks justify a change in class ificatio n, and 

(2) the amount of retroactivity (if any) to which the employee feels she/ he is 
ent itled in acco rdance with Article 3 1.05. 

(ii) The emp loyee shall be interviewed by a j ob analyst. At the request of the 
employee, a steward sha ll be present at this interview. 

(C) The employee shall be notified by letter, within eight (8) weeks of the date Human 
Resources receives the employee's completed reclassification form referred to in (B) (i) 
above, of the decision regarding the request. If the rec lass ification is not recorruuended, 
the letter shall contain the reasons for not recommending the reclassification. A copy of 
the aforementioned letter shall be forwarded to the Union. 

(D) If the employee is not satisfied with the decision, she/he shall have the right to the 
established gr ievance procedure, beginning with Step 3 . 

(E) lf an employee's position is reclass ified, that employee sha ll not be placed on probation 
or be considered to be on a training period. 

31.05 Wage Increase Awarded Through Reclassification 
A wage increase awarded as a result of reclassification shal l be retroactive to the date of change 
of job duties or, when no date can be established, retroactive to the date of written request for 
reclassification. The employee shall be placed on the step in the classification which ensu res an 
increase in salary of at least fifty dollars ($50.00). 

31.06 Wage Increase Awarded Through Misclassification 
Where the position does not entail new job duties and has, in fact, been misclassified since date 
of hire, the employee shall be placed on the same sen iority step in the appropr iate c lass ificat ion 
as she/he was on in the original job class ification, and shall receive full pay rate adjustment 
retroactive to date of hire, to a maximum of twenty-one (21) months. 

ARTICLE32 SENIORITY 

32.01 Definition 
Seniority sha ll mean length of serv ice with the University, within the bargaining unit, and shall 
be cred ited for all service prior to certifica tion of the bargaining unit as designated in Article 
32.03 . 

32.02 Computation of Seniority - Part-Time and Temporary Employees 
Seniority of part-time and temporary employees shall be determined on the basis of the number 
of mooths worked, i.e., one hundr ed fifty-two (152) hours equals one ( l) month. (Mooths are 
determined by multip lying the number of hours in the work week by fifty- two (52) and div iding 
by twelve (12). This definition of month to app ly to the computation of seniority on ly.) 

32.03 Accrual of Seniority 
(A} Seniority sha ll accrue from the first day of emp loyment, and shall continue to accrue 

except as stated otherwise in Articles 7.02, 32.04 and 32 .06. 

(B) Seniority sha ll continue to accrue during any employee's absence from work due to 
iJlness, accident or unjust discharge. 
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Maintenance of Seniority 32.04 
(A) Seniority shall continue to be accrued during the first (1st) month of leave of absence 

without pay and thereafter sha)l be maintained but not accrued (excep t as provided in 
Article 7.02) . 

(B) Senior ity shall continue to be accrued during the first month of layoff, and thereafter 
sha ll be maintained, but not accrued, for a pe riod of up to one ( l) year. 

(C) Seniority for Winter Sessional emp loyees sha ll be maintained but not accrued during the 
Inter/Summer Session. Senior ity for Inter/Summer Sessiona l employees shall be 
maintained but not accrued during the Wioter Session. 

32.05 No Loss of Seniority 
An emp loyee shall not suffer loss of seniority for any of the follow ing reason s: unjus t 
discharge, layoff , promotion , demotion , transfer, reclassificatio n, compulsory military service, 
vacation or any recognized leave. 

32.06 Loss of Seniority 
An employee will lose seniori ty rights if she/he fails to acknowledge notice of recall within five 
(5) work ing days of recall, fails to report for work having been given at least ten ( 10) working 
days notice or if she/he resig ns, retires, takes a position with the University outs ide the 
bargaining unit for a period longer than six (6) months, or is d ischarged for ju st cause. 

If the employee leaves the Un iversity to take a position with another employer, she/he will be 
deemed to have resigned from her/his bargaining unit position. 

32.07 Seniority List 
A cur rent sen iority list for December 31st aod June 30 th of each year sha ll be sent to the Union 
within fifteen ( 15) days of those date s. 

ARTICLE33 DISCHARGE, SUSPENSION, 
DISCIPLINARY ACTION AND 
RESIGNATION 

33.01 Definitions (for the purposes of this Article) 
(A) Discharge - the involuntary ending of employment. 

(B) Suspension - a disc ipl inary action on the part of the University. 

(C) Res ignat ion - the voluntary end ing of emp loyment by the employee . 

33.02 Suspension 
The Univers ity may suspen d any employee for ju st cause subject 10 Artic le 35 (Grievance and 
Arbitration Procedure). Upo n taking of its decision, the University wi ll immediately send to the 
emp loyee concerned , with a copy to the Un ion , a letter g iving wriuen notification of and reasons 
for the suspensio n. All suspe nded employees shall be returned to the ir former positions. 

33.03 Discharge 
(A) The Univers ity may discharge any emp loyee for just cause, subject to Article 35 

(Grievance and Arb itration Procedure). 

(B) A wr itten list of all reasons for discharge must accompany notifications of discharge to 
the emp loyee and the Union. 
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33.04 Proof of Just Cause 
In all cases of suspensio n or discharge or other discipl inary actions, the burden of proof of just 
cause shall rest with the University. In tbe case of a probationary employee, ju st cause shall 
include failure to display sufficient ab ility to perform the j ob satisfac torily. 

33.05 Reinstatement for Unjust Discharge 
If, as a result of the grievance procedure, it is found that an employee bas been discharged for 
unjust cause, that employee will be reinstated to her/h is former position, or one of equal salary 
range, withou t loss of seniority or benefits, and shall be compensated by the University for all 
time lost retroactive to the date of discharge or snspension. 

33.06 Disciplinary Action/Employee Files 
Any written censures. letters of reprimand and adverse reports shall be removed from the 
employee's files and destroyed by the employee concerned in the presence of both parties after 
the expiration of twenty-four (24) months from the date it was issued, provided there has been 
no further infraction. The Universi ty agrees not to introduce as evidence in any hearing any 
docume nt from any file of an employee, the existence of which the employee was unaware at 
the time of fi ling. 

Any employee wishing to have her/his Performance Appraisa l removed from her/his employee 
files (and destroyed by the employee concerned) after the expiration of 24 months from the date 
it was issued, shall have such request honoured provided that simi lar negative comments made 
in the Appra isal have not been repeated. 

33.07 Notice of Resignation from The University 
If an employee resigns, fifteen (15) worl.<-ing days notice will be given in writ ing prior to the date 
of termination. In the event tbat more than ten ( 10) working days written notice is given, the 
employee will be entitled to her/his outstanding vacation entitlement. In the event that less than 
ten (JO) working days writ.ten notice is given, the employee will be entitled to 4% of gross 
earnings less any actua l vacation she/he has taken, unless that employee has served five (5) 
continuous years of employment with the University, iJ1 which case 6% of gross earnings less 
any actual vacation taken will be pa id. Vacation entitlements banked from the previous year 
sha ll be pa id at the employee's full rate. An employee may rescind her/his resignation , in 
writing, without penalty up to three (3) working days after giving notice . 

33.08 Vacation Entitlements 
In case of discharge or resignation, the employee shall receive all vacation entitlements and 
salary due to the date of termination , except as provided in Articles 33.05 and 33.07 . 

ARTICLE34 EMPLOYMENT SECURITY 

34.01 General 
No provis ion of Article 34 shall be construed so as to prevent any employee from changing 
her/his status (cont inuing, sessional, temporary, part-time or full-time), by apply ing for and 
receiving a posted vacancy. 

34.02 Definitions 
(A) Layoff - An involuntary cessation of employment due to: lack of work; reduction in or 
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discontinuation of a function or program; or a change in process or method of operation 
which diminished the tota l number of employees required to operate the departmenl. 

(B) Recall - the calling back of a laid-off employee to fill a vacant position within tbe 
bargaining unit. 

(C) Interna l Placement - the placemeni of an employee whose position has been discontinued 
into another position: 

l. of the same classifica tion, or 

2. a lower classification for which the employee has the required qua lifications. 

34.03 Full-Time and Part-Time Employees 
(A) 

(B) 

34.04 
(A) 

A part-time employee shall not be placed or recalled into a full-time position . 

A full-time employee shall not be placed into a part-time position or recalled to a part-
time position unless she/he has requested to be listed on the part-time employees' recaU 
list. 

Internal Placement and Recall - Continuing Employees 
Notice 

The University will give one (1) month 's written notice or pay in lieu of notice of internal 
placement and layoff. Interna l placement may take place if a position becomes available 
during the notice period. 

Notice shall not coincide with the emp loyee's vacation. 

Subject to Articles 30.06 (E) and 7.02, if notice is given during the period an emp loyee 
is on any approved leave of absence, the emp loyee's internal placement rights will 
normally be deferred until the date the employee returns to work. However. if the 
employee notifies Human Resources in writing that she/he is prepared to begin the 
internal placement per iod during the leave of absence , the University wiU begin to send 
a copy of the job postings to the employee each week, and the internal placement period 
shall begin when the first job postings are received by the employee . The University will 
not send postings earlier than one month before the date the employee is scheduled to 
return to work. ln the case of an employee returning to work from WCB leave, she/he 
shall be temporar ily placed in a position with no loss of pay until the notice period 
expires. 

(B) (i) Internal Placement - During the period of notice, the employee on notice has the 
choice of internal placement into any vacancies occurring in her/his classification 
and any vacancies in lower classifications for which she/he has the necessary 
qualifications. In order to exercise her/his rights to these vacancies, the employee 
must notify the Human Re.sources Deparuuent in writing within seven days of 
publication of the job posting of a position into which she/he wishes to be placed . 
After the seven days have passed, the employee's right to internal placement into 
these vacancies is forfeited. 

During the period of notice, employees may notify the Human Resources 
Department in writing of departments or Library divisions within which 
placements during the period of notice will not be accepted or that temporary 
placements will not be accepted. A part-time employee being laid off may notify 
the Human Resources Departmen t in writing that she/he will not accept 
placement to positions which have more than 10% greater or more than 10% 
lesser hours per week than her/his current position. (For example, an employee 
who bas been laid off from a 60% position may notify Human Resources that 
she/he will not be placed into a position that is either more than 70% part-time or 
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less than 50% parl-time.) In these cases, the Human Resources Department will 
not interna lly place the employees to such vacanc ies, and the employees will not 
forfeit sen iority and reca ll rights by not having been placed into them. 

If, within a year, a discontinued pos ition is re instated , the employee who was 
placed shall, upon request, be returned to that position. In this case , Article 22.08 
(Orientation Per iod for Transfer and Promotion) shall not apply. 

(ii) During the period of notice, the Human Resources Department and the Union 
may agree that an employee will not be required to place into vacancies deemed 
unsuitable within her/his classification. In these cases, the employee will not 
forfeit disp lacement (bumping), sen iority or reca ll rights. 

(C) Options - At the end of the notice period , the employee who has not been placed shall 
inform the Human Resources Depa rtment in writing of the option she/he has selected. 
Fai lure to select an option will resu lt in the employee being placed on the recall list in 
accordance with 34.04(C)(iii) below. 
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If no vacancies in the employee's classification occu rred during the notice period , the 
follow ing options are available: 

- d isplacing the junior continuing employee in the classification, 

- termination of employment with severance pay, 

- layoff with recall rights for twelve (12) months . 

However, if vacancies in the employee's classification did occur during the notice period 
and were passed up by the emp loyee, then the fo llowing options are available: 

- termination of employment with severance pay; 

- layoff with recall rights for twelve (12) months. 

Selection of one option precludes selection of any other. 

(i) Displacing the junior continuing emp loyee in the classification: the continuing 
employee with the least amount of seniority in the classification is laid-off and the 
employee selecting this option is placed in the resu lting vacancy. 

(ii) Termination of employment with severance pay: the employee may choose to 
terminate employment with the University, forfeiting all seniority , and to receive 
severance pay in addition to the one month's notice already received as follows: 

for comp leted service of three (3) months but less than one (I) year 
- two (2) weeks pay; 

for completed service of one (I) year up to and including three (3) 
years - three (3) weeks pay ; 

for each additional completed year of serv ice, commencing at four 
(4) years , an additional week of pay to a maximum of twelve (12) 
weeks pay after twe lve ( 12) years of service. 

cal.culat ion of pay sha ll be based on the employee 's average weekly 
wage in the last two (2) months worked, exclusive of any ove11ime 
pay. 

(iii) Layoff with reca ll rights for twelve (12) months: 

I. The University will give long-service employees who elect to be laid off 
additional notice or pay in lieu of not ice as follows: 



employees who have completed five (5) years service will receive 
one (I) additiona l week; 

employees who have completed six (6) years service will receive 
two (2) additional weeks; 

employees who have completed seven (7) years service will receive 
three (3) additiooa l weeks; 

employees who have completed eight (8) or more years service 
will receive four (4) additional weeks. 

2. During the per iod of recall, the Human Resources Department and the 
Union may agree that an emp loyee will not be required to place into 
vacancies deemed unsuitable within her/his classification. In these cases, 
the employee will not forfeit seniority or recall rights. 

3. At the time of layoff, employees may notify the Human Resources 
Department in writing of departments or Library divisions within which 
placements through recall will not be accepted or that temporary 
placements will not be accepted. A part-time employee being laid off may 
notify the Human Resources Department in writing, during the per iod of 
notice or recall, that she/he will not accept inrernal placement or recall to 
positions which have more than 10% greater or more than 10% lesser 
hours per week than her/his current posit ion. (For example , an employee 
who has been laid off from a 60% position may notify Human Resources 
that she/he will not accept recall to a position that is either more than 70% 
part-time or less than 50% part-t ime). In these cases , the Human 
Resources Department will not internally place or reca ll the employees to 
such vacancies, and the employees will not forfeit seniority and recall 
rights by not having been placed into or recalled to them. 

4. It is the responsibiJjty of the employee on recall to keep the Human 
Resources Department informed of her/his address and telephone number. 

5. The University will maintain recall lists for full-time and part-time 
emp loyees on layoff. A copy of the curreot recalJ Lists will be sent to the 
Union by the fifteenth (15th) day of each month. 

6. Laid-off employees shall be reca.lled from the recall list in order of 
seniority within classification, provided there is not a more senior 
employee on not ice of internal placement. 

7. Notice of recall shall nonna!Jy be made by telephone . If no contact is 
made, notice shall be made by registered mai l to the last address of the 
employee known by the University. The Union shall be notified by 
telephone of any recall. 

8. Failure to acknowledge not ice of recall within five (5) working days of 
recall or failure to report for work having beeo given at least ten (10) 
working days notice wiJI result in forfeiture of seniority and recall rights. 

9. If telephone recall to a position of ten ( l 0) working days or less duration 
is not successful , an external applicant may be hired. In such case , the 
Union shall be notified immediate ly by telephone. 

10. Recalled employees shall receive no less than their former salary plus any 
increments to which the employee has become ent itled during the period 
on recall or by any change in the rate for that classification. 

LI. Employees recalled to a position other than that which they held prior to 
layoff shall be on an orientation period of three (3) months. If the 
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employee finds the job unsatisfactory or is unable to meet the basic job 
requirements, she/he sha ll be returned to the recall list. 

12. ff, whlle awaiting recall, an emp loyee chooses to apply for and obtains a 
position in another classification, she/he shall, upon request, remain on the 
recall list and shall be recalled, in turn, to a position in ber/his original 
classification. 

13. Part-time or full-time employees who bave been laid off may, in addition 
to being Usted on the recall lists, submit their names in writing to the 
Human Resources Department for work on an irregular basis. A copy of 
eacb request shall be sent to the Union office within five (5) working days 
of receipt of such request. Notice shall not apply to employees working 
under this section due to the short duration of each job . 

34.05 Internal Placement and Recall - Sessional Employees 
(A) Notice - SessionaJ employees, ai date of hire or recall, shall be assigned a termfoation 

date corresponding to the end of the appropriate session. Extensions beyond September 
in the case of summer sessiona l employees or beyond May in the case of winter sessional 
employees, or beyond an eight-month period in the case of admissions sessional 
employees in Student Services, may be granted only after agreement with the Union . 
The termination date serves as notice of layoff, and no other notice is required of the 
Univers ity. Sessional employees shall be laid off at termination date. 

However, when positions are discontinued before the termination date, the University 
will give one ( l) month's written notice of internal placement and layoff, unless less than 
one month remains in the appointment, in which case the employee will on ly receive 
notice op to the termination date. Internal placement may take place if a sessiona l 
position becomes available during the notice period. Notice shall not coincide with the 
employee's vacation . 

In the event the University decides to discontinue a sessional position effective with the 
beginning of the following session, it shall inform the Union at the time the decision is 
made. In the case of Winter Sessional positions or admissions sessionaJ positions in 
Student Services, this notice shall be given at least one ( 1) month prior to the beginning 
of the session. 

(B) (i) Internal Placement - During the period of notice, the employee on notice has tbe 
choice of internal placement into any sessional vacancies occurring in her/his 
classification and any sessional vacancies in lower classifications for which 
she/he bas the necessary qualifications. 

(C) 
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lo order to exercise her/his rights to these vacancies, the employee must notify the 
Human Resources Department in writing within seven (7) days of publication of 
the job posting of a position in which she/he wishes to be placed. After the seven 
days have passed, the employee's right to internal placement into these vacancies 
is forfeited. 

(ii) During the period of notice, the Human Resources Depa11ment and the Union 
may agree that an employee will not be required to place into vacancies deemed 
unsuitable within her/his classification. In these cases, the employee will not 
forfeit seniority or recall rights 

Options - Al the end of the notice period, the employee who has not been placed shall 
inform the Human Resources Department in writing of the option she/he has selected. 
Failure to select an option will result in the employee being placed on the recall list in 
accordance with 34.05(C)(ii i) below. 

If no vacancies in the employee's classification occurred during the notice period, the 
following options are available: 



disp lacing the junior sessional employee in the classification; 

termination of employment with severance pay; 

layoff with recall rights for sessiona l vacancies during the same session or 
sessiona l vacancies in the next such session, tota.1 duration of recall not to exceed 
twelve (12) months. 

However, if vacancies i.n the employee's classification did occur during the notice per iod 
and were passed up by the employee, then the following options are available: 

termination of employment with severance pay; 

layoff with recall rights for sessiooal vacancies during the same session or 
sess.ional vacancies in the next such session, total duration of recall rights not to 
exceed twelve (12) months . 

Selection of one option precludes selection of any other. 

(i) Displacing the j unior sessional emp loyee in the classification: the sessional 
employee with the least amount of seniority in the classification is laid-off and the 
employee selecting this option is placed into the resulting vacancy. 

(ii) Termination of employment with severance pay: the employee may choose to 
terminate employment with the University, forfeiting all seniority, and receive 
severance pay in addition to the one month's notice already served as follows : 

for completed service of three (3) months bur less than one (I) year - two 
(2) weeks pay; 

for completed service of one ( l) year up to and including three (3) years -
three (3) weeks pay; 

for each additional completed year of service, commencing at four (4) 
years, an additional week of pay to a maximum of twelve (12) weeks pay 
after twe lve (12) years service. 

Calculation of pay shall be based on the employee's average weekly wage 
in the last two (2) months worked, exc lusive of any overtime pay. 

(iii) Layoff with recall rights for sessional vacancies in the same session or vacancies 
in the next such session , total duration of recall not to exceed twelve months: 

1. The University will give long-service employees who elect to be laid off 
additional notice or pay in lieu of notice as follows: 

employees who have completed five (5) years service will receive 
one ( l) additional week; 

employees who have completed six (6) years service will receive 
two (2) additional weeks; 

employees who have completed seven (7) years service will receive 
three (3) additional weeks; 

employees who have completed eight (8) or more years service will 
receive four (4) additiona l weeks. 

2. During the period of recall, the Human Resources Department and the 
Union may agree that an employee will not be required to place into 
vacancies deemed unsuitable within her/his classification. In the.se cases, 
the emp loyee will not forfeit seniority or recall rights. 

3. At the time of layoff, employees may notify the Human Resources 
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Department in writing of departments or Library divisions wirhin which 
placements through recall will not be accepted or that temporary 
placements will not be accepted . In t hese cases, the Buman Resources 
Deparhnent will not recall the employees to such vacancies , and the 
employees will not forfeit seniority and reca ll rights by not having been 
recalled to them. 

4. Laid off employees shall be recalled from the recall list in orde r of 
se niority within classification, provided there is not a more sen ior 
sessiona l emp loyee on not ice of interna l placeme nt. 

5. It is the responsibility of the employee oa recall to keep the Human 
Resources Department informed of her/h is address and telephone oumber. 

6. The Universi ty will maintain recal l lists for full-t ime and part-time 
employees oo layoff. A copy of the cun-ent recall lists will be sent to the 
Union by the fifteen th (15th) of each month. 

7 . Notice of recall shall normally be made by telephone. If no contact is 
made , notice shall be made by registered mail to the last address of the 
employee known by the University. The Union shall be notified by 
telephone of any reca ll. 

8. Fa ilure to acknowledge notice of reca ll within five (5) working days of 
recall or failure to report for work having been given at least ten (10) 
working days notice will result in forfei ture of seniority and reca ll rights. 

9. Tf te lephone recall to a position of ten ( 10) working days or less duration 
is not successfu l, an extern al applicant may be hired. In such case , the 
Union shall be notified immediately by telephone. 

10. At the beg inning of tbeir session, sessional employees shall be recalled on 
the basis of senior ity if they have not accepted a continu ing position that 
begins during that sess ion. EUgible sess iona l emp loyees shall be recalled 
to their original positions , providing they have sufficient seniority. In the 
event an emp loyee's fonn er position has been discontinued, she/he shall 
be recalled to another vacant position in the sa me classificat ion. Sessiona l 
emp loyees not reca lled as a result of insufficient seniority shall remain on 
the reca ll list. 

11. Recalled employees shall receive no less than their former sa lary plus any 
increments to which they have become ent itled during the period on recall 
or by any change in rate for that classification . 

12. Employees recalled to a position other than that which they held prior co 
layoff shall be on ao orientation period of three (3) months. If the 
employee finds the job unsatisfactory or is unable to meet the basic job 
requirements, she/he shal l be returned to the recall list. 

13. Sessiooal employees who have been laid-off may, in addition to being 
listed on the sessional reca ll list, submit their names to the Human 
Resources Department for work on an irregu lar basis. A copy of each 
request shall be sent to the Union office with in five (5) working days of 
receipt of such request. Notice shall not apply to emp loyees working 
under this section due co the short duration of each job. 

34.06 Internal Placement and Recall - Temporary Employees 
(A) Notice - A temporary employee shalJ, at date of hire or recall, be assigned a tenninat ion 

date which is normally less than three (3) calendar months from date of hire or recall, 
except by mutual agreement of the pa11ies or to fill vacancies result ing from leaves of 

46 



absence or maternity leaves where such positions cannot be filled through temporary 
promotion. The termination date serves as notice of layoff and no other notice is 
required of the University. Temporary employees shall be laid off at termination date. 

However, when the position of a temporary employee is discontinued before the 
termination date, the Universi ty will give the temporary employee two (2) weeks notice 
or two weeks pay in lieu of notice, unless less than two (2) weeks remain in the 
appointment, in which case the employee will on ly receive notice up to the termination 
date. 

(B) Recall - The University will maintain recall lists for temporary employees on layoff. A 
copy of the current recall lists will be sent to the Union by the fifteenth ( l 5th) of each 
month. 

When a temporary employee reaches her/bis termination date and no temporary vacancy 
is available, the employee shall be laid off and placed on the recall list. 

At the end of each assignment, temporary employees shall be recalled in order of 
seniority to temporary assignments within their classifications provided they meet the 
qual ification requirements of the positions. Employees who are hired directly by a 
department for an assignment of less than three months will not be eligible at the end of 
the assignment to be recalled to UBC Staff Finders. They will not be recalled to 
positions at lower classifications where this can be avoided. Subject to Article 32.04(B), 
a temporary employee has the right to refuse recall to a temporary assignment without 
being removed from the recall list. 

ARTICLE35 GRIEVANCE AND ARBITRATION 
PROCEDURE 

35.01 Grievance Committee and Labour Committee 
The University shalJ appoint and maintain a committee to be ca lled the Labour Committee , one 
member of which shall be designated as Chairperson. The University shall, at all times, keep 
the Union informed of the individual membership of the Committee. 

The Union shall maintain a Grievance Committee, comprising members of the local, one 
member of which shall be designated as Chairperson. The Union shall, at all times, keep the 
University informed as to the individual membership of the commit.tee. 

The Grievance Committee or its representative shall, as the occas ion warrants, meet with the 
Labour Committee or its representative for the purpose of discuss ing and negotiating a 
settlement of any grievance arising between the University and an employee or any dispute 
arising between the University and the Union. 

35.02 Definition of Grievance 
For lhe purpose of this Agreement, grievance shall mean any difference or dispute arising 
between the parties to this Agreement concerning the interpretation , application, administration, 
operation or alleged violation of this collect ive agreement, including any question as to whether 
a matter is arbitrable, whether between the University and any employee bound by this 
Agreement or between the University and the Union. Such question or difference shall be 
settled conclusively in the following n1anner, except that, 

(A) a grievance involving more than one employee within a department, or a vacation 
scheduling request, or a grievance arising out of Article 8.03 shall go directly ro Step 2; 

(B) a policy grievance, a grievance involving harassment (9.04), a gr ievance of discharge or 
suspension, a grievance involving technological, automation and other changes (J 9), a 
grievance involving placement (22.10), a reclassification request, or a orievance 
involving more than one department shall go directly to Step 3. "' 
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35.03 Grievance Procedure 
All grievances, except those which begin at Step 3, must be initiated withia thirty (30) ca leadar 
days of occu rrence of the action being grieved, or from first knowledge of grounds for a 
grievance. 

(A) Step 1: 

An employee who has a grievance shall first go to her/his supervisor or designate. The 
employee must be accompanied or represented by her/his steward or other Union 
representative. The superv isor shall be given an opportunity LO answer the complaint 
verbally. 

Failing resolut ion, the griever and her/his steward shall present the grievance to the 
supervisor in writing. After receipt of a written grievance the supervisor shall have five 
(5) working days in which to present her/his written reply to the steward. Failing 
settlement, the grievance shall be processed to the next step with.in the five (5) working 
days following either receipt of the supervisor's reply or expiry of the above time limit, 
whichever comes first. 

Tf the supervisor is the department head, Step 2 shall be omitted and the grievance with 
the supervisor's written reply shall proceed directly to Step 3. 

(B) Step 2: 

Step 2 shall commence upon presentation of the gr ievaace to the department head or 
designate . The department head shall meet with the grievor, the steward and the division 
steward (or other union representative) in an effort to resolve the grievance. Within five 
(5) working days after commencement of this step, the department head shall deliver 
her/his written reply to the steward. Fail ing settlement, the grievance shall be processed 
to the next step within the ten ( lO) working days following eithe r receipt of the 
department head's reply, or expiry of the above time limit, whichever comes first. 

(C) Step 3: 

Upon notification of the University Labour Commi ttee by the Union Grievance 
Committee of its i.ntentioo to proceed to Step 3, the parties will have thirty (30) calendar 
days io which to meet and attempt to resolve the grievance. Following this meeting, the 
University wiJJ have ten (10) working days to respond in writing to the grievance. From 
receipt of this Universi ty response, the Union will have ten (I 0) working days to signify 
in writing its intention to i.nvoke the arbitration procedure as set out in Article 35 .04. 

(D) Absence from Work 

35.04 
(A) 

(B) 

(C) 
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By arrangement with her/his supervisor , an employee shall be permitted the necessary 
time off without loss of pay and benefits to attend to the adjustment of a grievance and 
may be present at any step in the grievance or arbitration procedure if so requested by 
eithe r party. 

Arbitration 
If arbitration was invoked in accordance with Step 3 of the Grievance Procedure, then the 
grieving party may refer the difference to arbitration for final and binding sett lement. 
When such a referral is made, the parties wi.11 agree on a single arbitrator within five (5) 
working days after an unsuccessful discussion . Fail ing agreement , either party may 
request the Minister of Labour to make the appoiotment. 

The parties shall make every effort to ensure the speedy dispatch of arbitra tion cases. 

The Arbitrator shall issue her/his award within thirty (30) working days of the conclusion 
of the hearing. If the arbitrator fails to deliver a decision within this time limit, the parTies 
shall make an immediate j oint request to the arbitrator for prompt delivery of a decision. 



(D) The Arbitrator shall conclusively settle the dispute, and her/his decision shall be binding 
on both parties . 

(E) Both parties to the Arbitration shall pay for au their own expenses and one-half of the 
expenses of the Arbitrator. 

(F) The Arbitrator shall not make any award or decision contrary to the conditions or articles 
of this Agreement, or in amendment to this Agreement. 

35.05 Time Limits 
The time limits prescribed for the performance of any act in this Article may be extended by 
mutual consen t of the parties and it is understood that all periods prescribed faU within the 
working week. 

35.06 Previous Collective Agreements 
All grievances which, at the date of signing of this Collect ive Agreement, are in process under 
the Grievance Procedure set out in a previous Collective Agreement , shall cont inue to be 
processed without interruption under the terms of said Grievance Procedure, with the 
understanding that such grievances continue to be grievances of alleged violations of such 
previous Collective Agreement. 
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ARTICLE 36 WAGES 
36.01 Pay Grades and Wage Rates effective April 1, 2005 

Grade Step I Step2 Step 3 

Hourly Monthly Yearly Hourly Monthly Yearly Hourly Momhly Yearly 
A 16. 16 2,456 29,472 16.27 2,473 29,676 [6.43 2,497 29,964 
B 16.90 2,569 30,828 17.01 2,586 31,032 17.18 2.612 31,344 

C 17.76 2,700 32,400 17.89 2,720 32,640 18.08 2,748 32,976 

D 18.35 2,789 33,468 18.49 2,810 33,720 18.8 2,857 34,284 
E 18.93 2,878 34,536 19.07 2,898 34,776 19.43 2,953 35,436 
F 19.75 3,002 36,024 19.89 3,023 36,276 20.18 3,067 36,804 

G 20.34 3,092 37,104 20.49 3.115 37,380 20.8 3,161 37,932 

H 2 1.01 3,193 38.316 21.16 3,216 38,592 21.57 3,278 39,336 

l 2 1.69 3,297 39,564 2 1.84 3,320 39,840 22.28 3,386 40,632 

J 22.38 3,402 40,824 22.55 3,427 41.124 22.99 3,495 4[,940 

K 23.07 3,507 42,084 23.23 3,531 42,372 23.71 3,604 43,248 

L 23.76 3,611 43,332 23.93 3,637 43,644 24.42 3,712 44,544 

M 24.45 3,7 17 44,604 24.63 3,744 44,928 25.14 3,821 45,852 

N 25.16 3,824 45,888 25.32 3,849 46,188 25.85 3,929 47,148 

0 25.85 3,929 47,148 26.02 3,955 47,460 26.57 4,038 48,456 

Pay Grades and Wage Rates effective April 1, 2006 

Grade Step l Step2 Step 3 

Hourl y Monthly Yearly Hourly Monthly Yearly Hourly Mo111hly Yearly 

A 16.16 2,456 29,472 16.27 2,473 29,676 16.43 2,497 29,964 

B )7.24 2,620 31,440 17.36 2,638 31,656 17.53 2.664 31,968 

C 18.12 2,754 33.048 18.25 2,774 33,288 18.44 2,803 33,636 

D 18.72 2,845 34, 140 18.86 2,866 34,392 19.17 2.914 34,968 

E 19.32 2,936 35,232 19.45 2,956 35,472 19.82 3,012 36,144 

F 20.14 3,062 36.744 20.28 3,083 36,996 20.58 3,128 37,536 

G 20.75 3,154 37,848 20.90 3, 177 38,124 2J.21 3,224 38,688 

H 21.43 3,257 39,084 21.58 3,280 39,360 22.00 3,344 40.128 

1 22.13 3.363 40,356 22.28 3,386 40,632 22.72 3,454 4 1,448 

J 22.83 3,470 41,640 23.00 3,496 4 1,952 23.45 3,565 42,780 

K 23.53 3,577 42,924 23.70 3,602 43,224 24.18 3,676 44.112 

L 24.23 3,683 44,196 24.4 1 3,710 44,520 24.91 3,786 45,432 

M 24.94 3,791 45,492 25.13 3,819 45.828 25.64 3,897 46,764 

N 25.66 3,900 46,800 25.83 3,926 47,112 26.37 4,008 48,096 

0 26.37 4,008 48,096 26.54 4,034 48,408 27.10 4,119 49,428 
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Pay Grades and Wage Rates effective April 1, 2007 

Grade Step I Step 2 Step 3 

Hourly Monthl y Yearly Hourly Monthl y Yearly Hourly Monthly Yearly 

A 16.16 2,456 29,472 16.27 2,473 29.676 16.43 2,497 29,964 

B 17.62 2,678 32, 136 17.74 2,696 32,352 17.91 2,723 32,676 

C 18.52 2,8 15 33,780 18.65 2,835 34,020 18.85 2.865 34,380 

D 19.13 2,908 34,896 19.27 2,929 35,148 19.59 2.978 35,736 

E 19.74 3,00 1 36 ,012 19.88 3,021 36.252 20.25 3,078 36,936 

F 20 .59 3. 129 37,548 20.73 3,15 1 37,812 2 1.03 3, 197 38,364 

G 21.20 3.223 38.676 21.36 3.247 38.964 2 1.68 3.295 39.540 

H 2 1.90 3,329 39,948 22.05 3,352 40,224 22.49 3.4 18 4 1,0 16 
I 22.6 1 3,437 41,244 22.76 3,460 41.520 23.22 3,530 42,360 

J 23.33 3.546 42.552 23.51 3.573 42,876 23.97 3.643 43,716 
K 24.05 3,656 43,872 24.22 3,68 1 44.172 24.72 3,757 45,084 
L 24.76 3,764 45,168 24.95 3,792 45 ,504 25.45 3,869 46,428 
M 25.49 3,874 46.488 25.68 3.903 46,836 26.20 3,983 47,796 
N 26.22 3,986 47,832 26.39 4,012 48, 144 26.95 4,096 49,152 

0 26.95 4,096 49, 152 27.13 4,123 49.476 27.70 4.210 50,520 

Pay Grades and Wage Rates effective April 1, 2008 

Grade Step I Step 2 Step 3 

Hourl y Momhl y Yearly Hourly Momhl y Yearly Hourl y Mo111hly Yearly 
A 16.16 2,456 29,472 16.27 2.473 29,676 16.43 2,497 29,964 
B 18.01 2,738 32,856 18.14 2,757 33.084 18.32 2.784 33,408 
C 18.93 2.878 34,536 19.07 2,899 34,788 19.27 2,929 35,148 
D 19.56 2,973 35,676 19.70 2,995 35,940 20.03 3.045 36,540 
E 20.19 3,069 36,828 20.32 3,089 37,068 20.70 3,147 37,764 
F 21.05 3,199 38.388 21.20 3,222 38.664 21.5 1 3,269 39.228 
G 21.68 3.296 39,552 21.84 3,320 39,840 22. 16 3,369 40.428 
H 22.39 3,404 40,848 22.55 3,427 4 1.124 22.99 3,495 41,940 
r 23.12 3,514 42,168 23.28 3,538 42,456 23.74 3,609 43,308 
J 23.86 3.626 43,512 24.03 3,653 43,836 24.51 3.725 44,700 
K 24.59 3.738 44,856 24.76 3,764 45,168 25.28 3,842 46.104 
L 25.32 3.849 46.188 25.5 1 3,877 46,524 26.03 3,956 47,472 
M 26.06 3,961 47,532 26.26 3.991 47,892 26.80 4,073 48.876 
N 26.82 4,076 48,912 26.99 4.102 49.224 27.55 4,188 50,256 
0 27.55 4,188 50.256 27.74 4.216 50,592 28.32 4.305 51,660 
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Pay Grades and Wage Rates effective April 1, 2009 

Grade Step I Step 2 Step 3 

Hourly Monthly Yearly Hourly Monthly Yearly Hourly Monthly Yearly 
A 16.16 2,456 29,472 16.27 2,473 29 ,676 16.43 2,497 29,964 
B 18.41 2,798 33,576 18.54 2,818 33,816 18.72 2,845 34, 140 
C 19.35 2,941 35,292 19.49 2,963 35.556 19.69 2,993 35,916 
D 19.99 3,038 36,456 20.14 3,061 36,732 20.47 3,1 12 37,344 
E 20.64 3,137 37,644 20.77 3,157 37,884 2 1.16 3,216 38.592 
F 21.5 1 3.269 39,228 21.66 3.293 39,516 2 1.98 3,34 1 40,092 
a 22.16 3,369 40,428 22.32 3,393 40.7 16 22 .65 3,443 41,316 
H 22.89 3,479 41,748 23.04 3,502 42.024 23 .50 3,572 42,864 
l 23.63 3,591 43,092 23.79 3,616 43,392 24 .26 3,688 44,256 
J 24.38 3,706 44.472 24.56 3,733 44,796 25.05 3,807 45,684 
K 25.13 3,820 45,840 25.3 1 3,847 46.164 25.84 3.927 47,124 
L 25.88 3,934 47,208 26.07 3,962 47 ,544 26.60 4,043 48,516 
M 26.63 4,048 48,576 26.84 4,079 48,948 27.39 4,163 49,956 
N 27.4 1 4,166 49,992 27.58 4,192 50,304 28.16 4,280 51,360 
0 28.16 4,280 51,360 28.35 4,309 51,708 28.95 4,400 52,800 

36.02 Increment Policy (Previously 36.06) 
Employees who are hired or promo ted on or afte r July I, 1986 will be paid incremental 
increases upon the first calen dar day follow ing the emplo yee 's anniversary date. 

(Jt is understood that hour ly rates shal l be l/152 of monthly rates. ) 

36.03 Direct Deposit 
All employees shall receive their pay through direct deposit into their bank account. 

ERRORS AND OMISSIONS EXCEPTED 
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ARTICLE 37 - CHAN CENTRE 

The Parties noted above have reached the following understandings with respect to the 
Chan Centre: 

1. Cler ical including Programming Coordina tor, Academic Productions, Theatre and 
Music, works and services at the Chan Centre falls within the scope of CUPE Local 
2950's jurisdiction and is covered by the collective agreement between this Local 
and the University. 

2. Custodial, Mainte nance, Trades, Parking and Securit y, Theatre Film a.nd Creative 
Writing Cinema use and services at the Chan Cent re fall within the jurisdiction of 
CUPE Local 116 and are covered by the collective agreement between this Local 
and the University. 

3. For a period from April 1, 2005 to March 31, 2010, the parties agree that the 
following Provisions, Terms, and Cond itions will apply to any other works and 
services at the Chan Centre. Such agreement is on a "without precedent'' basis, and 
"without prejudice" to the interpr etation, applicat ion, or adm inistration of the 
respective collective agreements, or any Rights of the Parties in negotiations. 

(a) Members of either CUPE Local 116 or 2950 whose regular position at the 
University is based outside of the Chan Cent re, shall, when assigned work at 
the Chan Centre be fully covered by all terms and conditions of their 
respective collective agreements except as otherwise expressly provided for 
in Letters of Understand ing between the respective Local, the University and 
the employee(s) concerned. 

(b) Mutua lly agreed Job Descriptions a.nd Rates of Pay shall be established for 
specific Regular and On-Call positions for works and services at th e Chan 
Centre not covered in items 1. & 2, such rates to increase at the same time 
and by the same percentage as rates in the CUPE Local 2950 agreement. 
These job descriptions and rates are reflected in Appendix A. 

(c) Appendix A sball set out the terms and conditions of employment of 
employees hired for the positions noted in section B. Where provisions of the 
CUPE Local 2950 collective agreement is referenced they shall apply in the 
same way they apply to all other employees covered by that agreement. 
Where a provision of the CUPE Local 2950 collective agreement is not 
referenced, it shall not apply. 

(d) Where there arc University employees on lay off qualified and capable of 
performing the work noted in section B they shall receive preference in 
accordance with the relevant seniori ty provisions of CUPE Local 2950 for 
such work once they have indicated their interest in writing to the University 
and the Union and satisfied the parti es t.hey are qualified. The foregoing may 
be done prior to, during or following notice of lay off. 

(e) The Chan Centre shall provide a monthly report to Human Resources and 
each of the locals by the 15th of the following month showing the names and 
hours work ed in each of the classifications covered by section B. 

(t) The Chan Centre sha ll, whenever possible, advise the Union as far in 
advance as possible of any production or event where work falling within the 
scope of section B would normally be shared with employees of the 
production/event. Where advance notice is not possible the Union shall be 
notified as soon as reasonably possible. The Union agrees it will not object 
to the sharin g of such work. In any other circumstances, if the Union has an 
objection, it shall be dealt with in accordance with the provisions of item G. 

53 



(g) Where one or more of the Parties has a concern regarding the interpretation, 
application, or administ ration of this article including an objection pursuant 
to section F, they sha ll notify the designated representative(s) of the other 
parties in writin g. Such notice shall set out the concern or objection and 
resolution sought. Parties receiving such notice shall reply in writing within 
five working days indicating their position. Where none of the parties 
concerned object to the resolution, it shall be confirm ed in writing. Where 
the resolution is not acceptab le a meeting shall be held within a further ten 
working days to resolve the matter. If the matter is not resolved at the 
meeting or where mutually agr·eed at some later time it shall be referred to 
Mr. Don Munroe, who sha ll act as an umpire with the sole jurisdiction to 
expeditious ly resolve the matter. 

(h) In recognition of our mutua l interest in the success of the Chan Centre and 
successfuJ Produ ctions and Events, it is understood and agreed between the 
Parties that any disputes, including juri sdictiona l disputes shall be refer red 
to the process set out in section G. ln the meantime employees will follow 
Manageme nt directives on the understanding that redress or remedies is 
fuJJy within the jurisdiction of the Umpire .. 

ARTICLE 38 DURATION OF THE COLLECTIVE 
AGREEMENT 

38.01 
This Agreement shall be in force effective from Apri l O l, 2005 uotil March 31, 2010 . 

Either party to this Agreemen t may at any time within four (4) months immediately preceding 
the expiry of the Agreement, by written notice, require the other party to commence co llective 
bargaining. Failing agreement by March 3 l, 20 IO this agreement will continue in force until: 

(A) commencement of a strike by the Union or a lockout by the Univers ity, as defined in the 
Labour Code of British Columbia, 

or 

(B) a new agreement is reached. 

IN WITNESS WHEREOF, the University and the Union have executed this Agreement in 
duplicate by their respective officers, hereunto duly authorized lhis 31st day of March. 2006. 

ON BEHALF OF TH£ 
UNIVERSITY OF 
BRITISH COLUMBIA 

'Martha Piper' 
Presidem 

'Te1Ty Sumner' 
Vice-President 
Admini stration and Finance 

'Li sa Castle' 
Associate Vice-President 
Human Resources 

'Lind i Frost' 
Emp loyee Relations Manager 
Human Resources 
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ON BEHALF OF THE 
CANADIAN UNION OF PUBLIC 
EMPLOYEES LOCAL 2950 

·Nata lie Lisik' 
Presidelll 

·Susanne Lester ' 
First Vice-President 
Contract Committee Chair 

'Fra ns Van de Ven· 
Business Agent 



LETTER OF AGREEMENT 
RE: FACILITATED DISCUSSIONS 
The parties agree that during the term of this collective agreement , the Specia l Mediator shall 
facilitate discussions between Lhe parties regard ing issues of mutual concern and/or issues 
consistent with the goal of improving labour/management relations. 

Dated this 8th day of February, 2006 

'L indi Frost' 
Employee Relations Manager 
(for the University) 

LETTER OF AGREEMENT 

RE: ARTICLES 4.01 AND 22.08 

'F ran s Van de Ven' 
Business Agent 
(for the Union) 

PROBATIONARY & ORIENTATION PERIODS 
The parties agree to meet and discuss the probat ionar y and orientation periods referenced 
in Art icles 4.01 and 22.08. The meetings will consist of not more than six (6) members: 
three (3) representatives of the University and thr ee (3) representa tives of the Union. The 
Union representatives shall be gra nted leave with pay to atte nd these joint meetings. 

The purpose of the discussion will be: 

to discuss concern s or issues relating to the current probation and 
orientation periods 

to identify those areas, units or positions that may require a longer 
assessment period. 

The parti es shall make recommendation s to the University and the Union for approval of 
their respective principals. 

Dated this 10th day of March , 2006 

'Lindi Frost ' 
Employee Relations Manage r 
(for the University) 

'F rans Van de Ven' 
Business Agent 
(for the Union) 
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LETTER OF AGREEMENT 
RE: ARTICLE 5.05 - CONTRACTING OUT 
Anached hereto is a protocol which establishes a consu ltation and umpire process to discuss and 
adjudicate matters arising within the frame of Article 5.05 (Contrac ting Out) of the collective 
agreeme nt. However, in addition to the attached protocol, and apart from it, the parties agree to 
the following: 

I. During the term of the collective agreement, the parties will constitute a senior join t 
comm ittee to discuss in good faith their respective concerns regarding contracting out, 
and to make every reasonable and timely effort to constnictively address those concerns . 
[t is understood that this paragraph may be implemented in the context of the parties' 
other Letter of Agreement re: Facilitated Discussions. Don Munroe, acting in bis 
capacity as Special Mediator, shall facilitate discussions between the parties regarding 
issues of mutual concern and/or issues consistent with the goal of improving labour 
managemen t relations. 

2. Notwithstanding the attached protocol, and irrespective of Article 5.05, where the 
University has given the Union notice of an intended contracting out, either party may 
elect to have the matter discussed and dealt with under the terms of this paragraph. In 
that event, it is agreed between the parties that the matter will be addressed solely on the 
basis of reasonableness. That is to say, the University and the Union may agree (without 
prejudice or precedent) to the contrac ting out or contracting in of a particular project, 
work or service; and the University and tbe Union flllther agree that neither of them will 
withhold agreement unreasonably. It is further agreed that Don Munroe (or if he is 
unavailable, another umpire to which the parties shall agree within one business day after 
an unsuccessfu l discussion) has exclus ive juri sdiction to resolve any differences between 
the parties arising from the operation of this paragraph including the test of 
reasonableness; further, that the exercise of such juri sdiction in relations of the test of 
reasonableness shall be notwithstanding the terms of the collect ive agreement. 
Decisions made by the umpire (or another umpire) uoder this paragraph shall be on an 
expedited basis, in accordance with procedures established by the umpire and may 
include hearings by conference telephone call. 

PROTOCOL 

Consu ltation - Contracting Out 

I. The parties agree to establish a contracting out committee. The commiitee will be 
comprised of three (3) persons representing the University and three (3) persons 
representing the Union. Each party shall designate a co-chair. 

2. The contracting out comm ittee shall meet on a date which shall be established by the 
cornrnittee following the University's written notification of intent to contract out or 
upon request by the Union. After one ( L) year, or sooner if by agreement between the 
University and the Union, the committee shall determine the need for regularly 
scheduled meetings in addition to these. 

3. Not less than five (5) working days prior to each comm ittee meeting, the University shall 
deliver to the Union in writing, by fax, e-mail or courier, its notice and pertinent 
information about work or services which it intends to contract out. 

4. Not less than two (2) working days prior to each comm ittee meeting, the Union shall 
deliver to the University and the members of the contracting out committee in writing, 
by fax, e-mail or courier, its request for information about matters requiring the 
comm ittee's attention. The co-chairs of the committee shall then confirm with each other 
the upcoming agenda. 

5. All pe1tinent information will be submitted to the committee no later than the start of the 
scheduled meeting, unless, in the course of the discussion, the University and Union 
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agree that additional information is reasonab ly necessary for further but still timely 
discussion. 

6. The committee sha ll use its best and most timely efforts to resolve any issue or dispute 
arising from matters referred to it. The following conditions sha ll apply wi th respect to 
the committee meetings: 

(a) all discussions will be without prejudice, and 

(b) the outcome will go on record . 

lf agreement is reached, this agreement is binding and will be implemented, and the 
matter will be considered resolved. 

7 . Any matters not resolved by the committee shall be referred to the contracting out 
umpire who shall expeditiously decide the matter and whose decision shall be final and 
binding. Notwithstanding the grievance and arbitration provisions of the coll.ective 
agreement, the umpire shall have the jurisdiction to interpret and apply the contracting 
out provisions of this letter of agreement. For c lar ity, the jurisdiction of the umpire 
includes the adjudication of an allegation by the Union that the University has wrongly 
failed to give notice of a contracting out. In the event of such allegations, the matter will 
be discusse d by the committee under paragraph 5 of this protocol prior to being referred 
to the umpire under this paragraph. 

The umpire may determine her/his own procedures which shall be appropriate to the 
nature of the issue, with the aim of the promptest possible ruling. Fees and expenses of 
the umpire shall be shared by both parties. 

The umpire shall be Don Munroe or if he is unavailable, another umpire to which the 
parties shall agree within one ( L) work ing day after a meeting in which a matter is not 
resolved. 

Dated this 10th day of Marc h, 2006 

'Lind i Frost' 

Employee Relations Manager 
(for the University) 

'Frans Van de Ven' 

Business Agent 
(for the Union) 
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LETTER OF AGREEMENT 
RE: ARTICLE 13.01 

OFFICIAL UNIVERSITY CLOSURE 
Where severe snow condit ions require decis ions regarding staffing levels and Article 13.01, the 
following procedures will apply: 

Notification procedures shall be establis hed by each department which will include contingency 
plans in tbe event phone services are disrupted and/or recorded phone messages cannot be 
accessed. The department head will be responsib le for establishing the con tent of the 
notification. 

The notification will include whether there is a curtailment of non-vital serv ices and/or the 
cancella tion of classes. In the event of such curtailment and/or cancellation, it will include what 
operationally vita l services will be continued and require the presence of predesigna ted 
operationa lly vital employees. In addition to persons predesignated, the department head may 
identify additional positions/functions based on operational requirements at the time of the 
snow (for example, exams and special conferences). 

Depattments shall advance to Human Resources and the Union their list of predesignated vital 
positions/function s not later than May 30, 1997. It is understood that subsequent changes, if 
any, will be forwarded in a timely fashion. It is understood that some departments, although 
generally vital to tbe Univers ity and its opera tion, may not have for "severe snow conditions" 
predesignated posit ions/functions . Departm ents , that in the event of severe snow cond itions 
have vital positions/funct ions not predesignated and/or that designate additional 
positions/functions as per paragraph 3 above shall forward a list of same with detailed 
explanation to the Human Resources Department and the Union within 10 days following the 
snow cond itions end. • 

Io decid ing as to whe ther or not a curtailment or cance llation will affect any department , the 
department will base its decision on the following: 

the President's (or delegates') decision about the cance llation of classes and/or the 
curtailment of non-vital services 

the operationa l requirements of the department 

the safety of emp loyees travelling to and from work and at work 

what other departments are doin g 

availability of public transportation. 

Curtailment of operationally non-vital services shall constitute a closure pursuant to Artic le 
13.01 of the co llective agreement and all employees normally required to attend work for that 
time will receive their nonnal salary subject to Artic le I 3.0 I. 

This procedure supe rsedes all University policies. 

Shou ld a disp ute arise concerning the application, admin istration or interpretation of the 
mediated settlement it shall be immediately referred for expedited resolution to John 

Sanderson. In the event John Sanderson is not available, Robert Pekeles or another mutually 
agreed arbitrator shall be used. 

Dated this 8th day of February, 2006 

'Lindi Frost' 

Employee Relation s Manager 
(for the University ) 
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LETTER OF AGREEMENT 

RE: TRAINING 
Where changed job procedures require the use of data entry systems, the University will provide 
on-the-job training to the incumbent. 

Dated this 10th day of March, 2006 

'Lindi Frost' 

Employee Relations Manage r 
(for the Univers ity) 

LETTER OF AGREEMENT 

'Frans Van de Ven' 

Business Agent 
(for the Union) 

RE: JOB SKILLS TRAINING PROGRAM 
The University will maintain a Job Sk ills Training Program for the duration of the collective 
agreement. 

Dated this 10th day of Mar ch, 2006 

'Lind i Frost' 

Employee Relat ions Ma nager 
(for the University) 

LETTER OF AGREEMENT 
RE: ARTICLE 22.10 

PLACEMENT 

'Frans Van de Ven' 

Business Agent 
(for the Union) 

In accordance with the decision of the Placement Umpire on August 14, I 998, the parties agree 
to the following: 

(A) A laid off employee may seek a meeting joint ly with a Union representative and a 
Human Resources representative to identify potential job matches within her or his 
classification for placement or bumping. 

(B) The two representatives and the employee sball commit themselves to finding work for 
the laid off employee which is acceptable to the employee, in which she or he is likely 
to succeed. Tbis includes pro-active dealings with departments or faculties where 
opportunities exist. 

(C) Where potential job matches are identified, Human Resources will notify the affected 
depanment(s), asking them to fo1thwi1h arrange to meet with the employee. 

(D) The meeting or other procedures will be limited to determining the presence or absence 
of the employee's qualifications and ability to perform the duties of the posit ion(s) 
identified as a potential job match. 
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(E) ln case of disagreement, the matte r wiU forthwith be subm itted to the Placement Umpire 
pursuant to Article 22.10 (E) of the collective agreemen1. 

(F) This agreement is on a trial basis for the length of the current co llective agreement and 
may be renewed by mutual consent. 

Dated this 8th day of February, 2006 

'Lindi Frost' 

Employee Relations Manager 
(for the University) 

LETTER OF AGREEMEN T 
RE: ARTI CLE 30.06 (C) 

'Frans Van de Ven' 

Business Agent 
(for the Union) 

MEDICAL AND DENTAL APPOINTMENTS 

lt is understood and agreed that: 

Employees are entitled to 3.5 hours per month for use for medical or dental appoimments. 
Employees may use the 3.5 hours if necessary all at one time, or in pieces (eg. three one-hour 
parcels at the end of the working day). 

On average employees will not use more than 3.5 hours in a month for the purpose of medica l 
appointments. When an employee exceeds 3.5 hours for this purpose , then the University will 
average usage over the twe lve months immediately preceding the current momh; if the 
employee has not averaged 3.5 hours over the previous 12 months, then additional time for 
appo intments is ava ilable to the emp loyee up to the maximum potential usage of 42 hours. By 
referencing the moviag average over the twe lve most recent months , emp loyees are able to 
'wipe out' months of high usage systematically. If the employee's usage exceeds 42 hours, then 
payment for the medical appo intment is deducted from the employee's accumulated sick leave 
bank. 

If the bank has run out, then the pay for the time will be deducted from the employee's next 
cheque . 

Dated this 8th day of February, 2006 

'Lindi Frost' 

Employee Relations Manager 
(for the University) 
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LETTER OF AGREEMENT 
RE : ARTICLE 30.07 - MATERNITY AND ADOPTION LEAVE 

At the option of the employee, during the term of this co llective agreement , the following 
procedure shall apply. 

The employee shall opt for Plan A or Plan B, but nor both: 

J. Plan A is the benefit as described in Article 30.07(F). 

2. Plan Bis a Supplemental Unemployment Benefit (SUB) as de~cribed herein. The object 
of the SUB Plan is to supplement employment insurance benefits during a period of 
unemployment due to pregnancy or adoption . 

3. The benefit level paid under Plan B is 95% of the employee's regular weekly earnings; 
the University will pay the difference between 95% of the employee's regular weekly 
eam ings and the amount of EI received by the employee. 

In any week, the total amount of SUB payments and the weekly rate of EI benefits will 
not exceed 95% of the employee's regular weekly earnings . 

4. During the maternity or adoption leave, the SUB benefit will be paid for a total of 
seventeen (17) weeks for pregnancy [fifteen (l 5) weeks plus two (2) week EI waiting 
period] and twelve (12) weeks for adoption [ten (10) plus the two (2) week EJ waiting 
period]. 

5. Employees must prove that they have applied for and are in receipt of employment 
insurance benefits in order to receive payment under the plan. The University will verify 
the receipt of EI benefits by requiring the employees to submit EI cheque stubs. 

6. Employees do not have the right to SUB payments except for supplementation of El 
benefits for the unemployment period as specified in the plan . 

7. The employee's share of benefit plan premiums/contr ibutions during the period of the 
maternity or adoption leave shall be deducted from the amount paid to the employee by 
the University under the provisions of the SUB Plan. 

8. Any period of leave of absence beyond Lhe periods specified in ( 4) above sha ll be without 
pay, and the employee shall be responsible for the prepaymen t of her/his share of benefit 
plan premiums/contributions in accordance with Articles 30 .0 !(D) and 30.07(F). 

9. Upon return to work after maternity or adoption leave and, where applicab le, any 
additional leave of absence without pay, and where the employee has opted for Piao B, 
the University will pay to the employee 5% of her/his month ly sa lary for the first two (2) 
weeks of the leave and for the period of time Employment Lnsurance benefits were 
received. 

10. Notwithstanding the provisions of Article 1.01, the employee shall make a written 
agreemenL with the University on a form (a copy of which is attached and forms part of 
this Letter of Agreement) which shall be signed by the employee in the presence of a 
shop steward or other representative of the Union and which provides the following: 

(A) The employee shall make a commitment to return LO work at the end of the 
matern ity or adoption leave and, where applicable, any additional leave of 
absence without pay. 

(B) The employee shall agree to repay the University the gross benefit paid to the 
employee during the first two weeks of the maternity or adoption leave and the 
gross benefit difference which was paid t.o the employee for balance of the 
maternity or adoption leave, including the employee's share of the benefit plan 
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premjums/contributions which were deducted during the materruty/adopt ion 
leave, if she/he fails to return to work, or resigns or is dismissed for just cause 
within six (6) months of return to work. 

11. lf the employee refuses to make an agreement under (10) above, or chooses not to 
exercise the option established in this Lener of Agreement , the provisions of Plan A shall 
apply. 

Dated this 22nd day of March, 2006 

'Lindi Frost' 

Employee Relations Manager 
(for the University) 
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MATERNITY/ADOPTION LEAVE REPAYMENT 
AGREEMENT 

fN ACCORDANCE WITH THE LETTER OF AGREEMENT - ARTfCLE 30.07 -
MATERNITY AND ADOPTION LEAVE: 

I -- --- -- --- ----'a fter consul ting with a U nion 
(Employee) (please print) 

rep resentat ive 

or shop steward and having full understanding of my ob ligations, make the following agreement 
with the University of British Columbia . 

1 agree that 95% of my maternity/adopt ion leave salary different ial be paid to me during my 
leave of absence and the remaining 5% of my maternity/adop tion leave salary differential be 
paid to me upon my return to work, rather than after comp leting six months service following 
my leave of absence, and l agree to return to work and remain at work for a minimum of six 
months. Should J fail to return to work, or having returned to work should I fail to complete six 
(6) months of serv ice, or if I resign, or iJ I am dismissed for just cause within six (6) months of 
my return to work , l agree to repay the University the gross salary received during the first two 
weeks of maternity/adoption leave and the gross salary difference paid to me during the 
following weeks of matern ity/adop tion leave including my sha re of the benefit 
premiums/contributions whic h were deducted durin g the maternity/adoption leave. I 
unders tand that if I do not make the required repayment I may be subject to legal action initiated 
by the University to regain such payments. My share of the es timated benefit 
premiums/contributions is: 

Medica l Plan $ Ini tia l 

Dental Plan $ Initia l 

Optiona l Group $ Initia l 
Life Insurance P lan 

Long Tenn Disability $ Initial 
Insurance Plan 

Pension Plan $ Ini tial 

Employee (signature) Date 

University of British Columbia 

Union Represen tative 

This signat ure implies no liability on the part of the Canadian Union of Pub.lie Emp loyees, its 
local union 2950, or the individual union representative . 
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LETTER OF AGREEMENT 
RE: ARTICLE 34 - EMPLOYMENT SECURITY 

34.04 Internal Placement and Recall 

Tbe parties agree to meet to discuss improvements to the existing placement and recall process, 
specifically bow the current language is implemented. 

The meetings will consist of not more than three (3) representatives of the University and not 
more than three (3) representatives of the Union. The Uoioo representatives shall be granted 
leave with pay to attend these jo int meetings. 

The parties shall make recommendations to the University and the Union for approva l of their 
respective principa ls. 

Dated this 10th day of Ma rch, 2006 

'Lindi Fros t' 

Employee Relations Manager 
(for the University) 
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LETTER OF AGREEMENT 
RE: ARTICLE 35 

EXPEDITED ARBITRATION 
On a trial basis, for the term of the co llective agreement , the par ties agree to the following letter 
of agreement: 

I. The part ies shall determine , by mutual agreemen t, those grievances su itable for 
expedited arbitra tion. 

2. Those grievances agreed to be suitab le for expedited arbitration shall be scheduled 
within one (l) month. 

3. The location of the hearings is to be agreed by the part ies. 

4 . All presentations are to be short and concise and are to include a comprehens ive opening 
statement. The parties agree to make limited use of authorities during their 
presenta tions. 

5. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
reso lution to the grievance. If this occurs, the cost will be borne in accordance with 
Section 103 of the B.C. Labour Relation s Code. 

6. Where mediation fails, or is not appropriate, a decision shall be rendered as contemp lated 
herein. 

7. The decision of the arbitrator is to be comp leted and mailed to the parties within ten (JO) 
working days of the hear ing. 

8. The parties shall equally share the costs of the fees and expenses of the arbitrator. 

9. Tbe expedited arbitrators, who shall act as sole arbitrators , shall be Emily Burke and 
Vincent Ready. ff neither arbitrator is available, the parties shall agree upon another 
exped ited arbitrator within five (5) days . 

10. The expedited arbitrator shall have lhe same powers and authority as an arbitrator 
e stablished under the provisions of Article 35 .04, excep t for Art icle 35.04 (A) , (B) and 
(C). 

11. All decisions of the arbitrator are to be limited iJl application to that particu lar dispute 
and are without prejudice. These decis ions shall have no precedeatial value and shall not 
be referred to by either party in any subsequent proceeding. 

12. The parties agree that all disputes aris ing under tbe Job Evaluation Letter of Agreement 
shall be referred to exped ited arbitrat ion. 

Dated this 8th day of February, 2006 

'Lindi Frost' 

Employee Relations Manager 
(for the Univers ity) 

'F rans Van de Ven' 
Business Agent 
(for th e Unio n) 
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LETTER OF AGREEMENT 
RE: VACANCIES REQUIRING SPECIFIC QUALIFICATIONS 

Tbe University and the Un ion agree to identify jo intly, those posit ions within the Bargaining 
Unit whose qualifica tion requirements differ from tbe no1m of the classification sufficiently that 
without those specific qualifications, an employee transferred or appoi nted to the position wou ld 
not be able to perform the job satisfacto rily within a three-month period. A list will be created 
of these agreed upon positions. Ct is agreed that employees will not be internally p laced , 
recalle d or hired into the posit ions on this List witho ut the specific qualifications . This list can 
only be amended by agreement of the parties. 

Dated this 8tb day of Fe bruary, 2006 

'Lindi Frost' 

Employee Relations Manager 
(for the University) 

LETTER OF AGREEMENT 
RE: HEALTH & WELFARE BENEFITS 

'Frans Van de Ven' 

Business Agent 
(for the Union) 

The Public Sector Accord on University Issues dated January 31, 2000 (the "Acco rd") provide s, 
amongst other tilings, a process for improving heal th and welfare benefit s witho ut increased 
costs for the Univers ity. Pursuant to the Accord, the Unive rsity and the Union entered into a 
letter of agreemen t dated September 26, 2000, and that Jetter of agreement will expire on 
December 31, 2003, unless the fund s provided for therein are dep le ted sooner . 

Given that both partie s recognize the provision of health and welfare benefits is integra l to 
recruit ing and retai ning suppoit staff, the Universi ty and the Union agree as follows: 

l. The University will a llocate 1.85% of annua l payroll , on an ongoing basis , toward the 
improveme nt of health and we lfare benefit s . Annua l payro ll is calcu lated over the 12-
month period preceding Ma rch 3 1st each year. 

2. The Univers ity will provide the following health and welfare benefit p lans: 

Medica l Services; 

Extended Heal th ; 

Dental ; 

Basic Group L ife Insurance ; 

Income Replacement (Long Term Disability); and 

Emp loyee and Fam ily Assistance Program . 

3. The Universi ty will continue to pay 100% of the premium s for all of the plans listed in 
paragraph 2, other than Income Replace ment Plan (Lo ng Term Disabi lity) the premiums 
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for which remain 100% employee paid. and Employee and Family Assistance Program. 
the premium s for which remain 30% employee paid. 

The eligibility requirements for the plans shall be as provided for in the Col lective Agreement 
as modified by the Jetter of agreement dated September 26, 2000 as noted above. 

Decision of Mediator-Arbitrator, Mark Brown 

Date: April 14, 2003 

LETTER OF AGREEMENT 
RE: FISCAL DIVIDENDS 

Having agreed the term of the Collective Agreement to be from Jul y 1, 2005 to June 30, 
2010 a Fiscal Dividend Bonus may be paid from a one-time fund (the ''F und ") generated 
out of monies, in excess of $150 million, sur plus to the BC government , as defined in the 
Province's audit ed financial statemen ts, for the fiscal year 2009-10. 

1.0 Fiscal Dividend: 

1.1 lf fiscal dividend funds are determined to be availab le, a Fiscal Dividend will be 
paid as soon as reasonably practical. 

1.2 The quantum of the Fund accessible for the parties to this agreement will be based 
on the Province's audited financial stateme nts as at March 31, 2010. 

The Fund will be determi ned as follows: 

i. The calculations will be based on the sur plus, as calculated before dedu ction 
of any expense associated with the Fiscal Dividend Bonus, achieved in fiscal 
2009-10, as published in the audited financ ial statemen ts for that fiscal year, 
provided that the surplus is in excess of $150 million. 

ii. Only final sur plus monies in excess of $150 million will be part of the Fund, 
and the total quantum for the entire public sector (including all categor ies of 
employees) will not exceed $300 million. 

iii. The quantum of the Fund will be constrained by the propor tion of the pub lic 
sector that is eligible to participate in the Fiscal Dividend Bonus i.e., 100% 
of the Fund will be available if 100% of au categor ies of employees in the 
public sector under the purview of t.he Public Sector Emp loyers ' Council 
participate, but if a lesser number par ticipate, a proportionatel y lesser 
amoun t of the Fund will be available. 

iv. Additiona lly, the Fund will be proportioned among all groups of public 
secto r employees by ra tio of gro up popu lation to total .Population 
participating. 

1.3 The Fiscal Dividend Bonus will be paid to each eligible employee who is on the 
active payroll on March 30, 2010. 

1.4 The payment will be paid to full-time regular employees on payroll as of March 30, 
2010 and who have worked 1820 regular hours between April I , 2009 and March 
31, 2010. Full-time regular employees who have been on an absence without pay in 
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excess of 30 days will have the payment pro-rated based on percentage of hours 
worked. 

Part-time employees, sessional employees, any employees hired subsequent to April 
1, 2009 and hourl y employees who worked less than 1820 hours between April 1, 
2009 and March 31, 2010 will be paid a pro-rated lump sum amount based upon the 
percentage of full-time hours worked during the period. 

'Lindi Frost' 'F rans Van de Ven ' 
Business Agent 
(for the Union) 

Employee Relations Manager 
(for the University) 

Dated this 30th day of March, 2006 

LETTER OF UNDERSTANDING 
RE: AGREEMENT FOR THE 2010 OLYMPIC WINTER GAMES 

Without precedent or prejudice to either party, the parties agree to this Letter of 
Under standing under the following terms and conditions: 

The parties agree that the 2010 Olympic Winter Games (the "Games") offer the University 
Community a unique opportunity to benefit from the construction of a new winter sports 
facility (the ''Facility") as well as the opportunity to participate in an historica l event in 
British Columbia. The participation and cooperation of employees will be critical to the 
success of the events conducted at the Facility. There will be periods of time during which 
test events will be conducted at the Facility in preparation for the Games, as well as the 
period from December 13, 2009 th rough May 30, 2010, during which time the Vancouver 
Organizing Committee for the 2010 Olympic and Paralympic Winter Games (VANOC) 
will bave exclusive use of the Facility for the conduct of the games (the "Exclus ive Use 
Period"). In order to ensure that all test events and Olympic events held at the University 
are successful, the parties agree to the folJowing: 

I. Subject to the conditions outlined herein , during the test events and Exclusive Use 
Period, VANOC will use existing employees to perform work in the Facility that is 
normally performed by employees in the bar gaining unit. Notwithstanding Article 
5.07 (and any other similar article), non-UBC employees and volunteers may also 
perfor m work at the Facility during these periods, including work normally 
performed by employees at the Facility of work not typically performed at the 
Facility because it is unique to the conduct of the test event5 for the Games. It is 
understood that notwithstanding the use by VANOC of non-UBC employees and 
volunteers, no employee shall lose any regular hours of work as a result of 
VANOC's use of the Facility. 

2. The University shall provide at least thirty days written notice to the Union prior 
to the test events. This notice shall include the star t and end date of each test event. 
If an extension of time is needed for the test period it shall not be unreasonably 
withheld. 

3. During the test events and Exclusive Use Period, it is understood that the norm al 
work schedu les of employees may change to meet VANOC requirements. 
Notwithstanding Articl e 28, the University may create shifts and schedules that 
begin and end outside of the regular start and finish times, and employees will 
accept such different shifts and schedules without any change in compensat ion. 
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Employees will be eligible to receive any shift premium. lt is understood that the 
University will onJy be required to pay overtime where an employee's shift exceeds 
35 hours in a week. However, it is understood that employees shaJl have no 
entitlement with respect to overtime work, and VANOC may elect to use non-UBC 
employees or volunteers to perform work that could otherwise be performed by 
employees as overtime work. 

4. It is understood that during the test events and Exclusive Use Period, employees 
may be managed and issued direction by non-UBC employees and volunteers, and 
employees will cooperate and comply with such management and direction, and 
wear any uniforms VANOC may issue. The University shall pay for any cleaning 
costs associated with the uniforms. It is understood that employees will refrain 
from wearing or displaying any items not associated with the uniform. VANOC will 
be entitled to exercise, through UBC, any rights UBC may have under the 
Collective Agreement as employer, including its rights relating to an employee's 
attendance and performance. It is understood that employees will be provided with 
clear direction on which non-UBC employees and volunteers are in authority. 

5. University employees working at the Facility or in areas that are proximate to or 
which service the Facility will be required to undergo and pass a secur ity check 
conducted by the RCMP. Employees who do not wish to undergo a security check 
or who are unable to pass a security check will not be entitled to perform work at 
the Facility but will be re-assigned by UBC to work elsewhere on campus without 
any change in compensation. No existing employee shall lose any regular hours of 
work or pay as a result of his or her failure to undergo or pass a secur ity check. 
There shall be no negative impact on any employee who does not pass the security 
check. 

6. During the build up to the test events and the Exclusive Use Period the University 
will meet with the Union to discuss issues related to matters that will impact on 
employees. The parties acknowledge that VANOC may make additional requests of 
UBC that may affect employees. The parties agree to work in good faith to 
accommodate such requests, and were approp riate, amend this agreement to reflect 
such accommodations. Should there be any dispute ari sing from the 
implementation or application of this Letter of Understan ding, the matte r shall be 
referred to Step 3 of the grievance procedure. 

'Lindi Frost' 
Employee Relations Manager 
(for the University) 

Dated this 30th day of March, 2006 

'Frans Van de Ven' 
Business Agent 
(for the Union) 
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LETTER OF AGREEMENT 
RE: JOB EVALUATION SYSTEM 

The University and the Union agree to engage in a process that will enable the partie s to 
discuss outstanding issues and concerns surrounding the current job evaluation system 
and maintenance process. The parties will also endeavour to come to an agreement with 
respect to an appropriate system for the evaluation of positions within the bargaining unit. 

The process to discuss outstanding issues and endeavour to agree upon a new system will 
take place during the period of April 1, 2006 to September 30, 2006. During this time the 
current Letter of Agreement re: Job Evaluation Maintenance Process will continue to apply. 

Should the partie s be u.nable to come to agreement on a new job evaluati.on system by 
September 30, 2006 the University will end the current Job Evaluation System and the 
provisions of Article 31 will apply. Prior to this change, the University will communicate 
an implementation plan to the Union. The deadline of September 30, 2006 may be 
extended by mutual agreement of the parties. 

The discussions between the parties will be guided by the following principles and criteria: 

implementation of a simple, transparent, consistent , effective and efficient 
system that is administered by the University; 
focus on substant ive differences between levels of work, corresponding to an 
appropriate pay differential; 
salary protection for employees as a result of any changes to the current 
system or implementation of a new system; 

• funding for PSEC-approved market adjustments will be applied to positions 
that require higher skill levels; 
while remaining consi.stent with the first two bullet above, the funding for 
this new system, other that PSEC-approved marke t adjustments, will be 
distributed fairly and reasonably across the new wage struc ture ; 
the cost of implementation will be cost neutral to UBC, in that any cost will 
be funded out of the total funding available in the following paragraph. 

Commencing April 1, 2005 funding will be set aside for the implementation of a new 
or revised Job Evaluation plan. This funding will be increased incrementally each 
year as follows: 

Apr il 1, 2005 - 58,000 
April 1, 2006 - 78,000 
April 1, 2007 - 78,000 
April I, 2008 - 78,000 
April 1, 2009 - 78,000 

The total amount of funding available for this purpose at April I, 2010 is $370,000. 

The University and the Union acknowledge that there are significant costs for the 
University in admfoistering the current job evaluat ion system and maintenance 
process. Should the parties agree upon a new job evaluation system, and that new 
system will result in cost savings to the Unjversity in the administration of it, then 
the University will seek PSEC approval for those cost savings to be added to the 
total amount of funding above. 

'L indi Frost' 'Frans Van de Ven' 
Business Agent 
(for the Union) 

Employee Relations Manager 
(for the University) 

Dated this 30th day of March, 2006 
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APPENDIX A - CHAN CENTRE FOR THE 
PERFORMING ARTS 

ARTICLE l - GENERAL PURPOSE 

1.01 Purpose of Appendix A 
The purpose of Appendix A is to set forth the term s and cond itions and is applicable to 
em ployees of the Univers ity of British Colu mbia at the Chan Centre for the Perfonning Arts in 
the following new classifications : Front of House Attendant, Ticket Seller, Front of House 
Captain I, Front of House Captain 2, Ticket Captain, Head Concessions Captain, Stage 
Techn ician, Assistant Head Technician, Concess ions Coord inator, From of Hou se Coord inator, 
Head Technician, Ticket Coordinator , Audio Visual Coordina tor , Stage Coordinator, Assistant 
Techn ical Director. 

ARTICLE 2 - RECOGNITION 
2.01 Union Recognition 
Recognit ion of CUPE Local 2950 as the sole bargaining authority for the Front of House and 
Production employees covere d by this appendix is subject to the provisions of Artic le 37 and 
without prejudice to any position the paities may wish to take at the end of the agreement se t 
out therein. 

ARTICLE 3- DEFINITIONS 
3.01 Employee 
An emp loyee for the purpose of this appendix sha ll mean a person emp loyed by the University 
10 work at the Chan Centre in a front of house or production class ifica tion as set out here in. It 
is under stood that Custodial, Trades and Maintenance staff are covered by the CUPE Local I 16 
Collective Agreement, and Clerical and Office staff are covered by the CUPE 2950 Collective 
Agreemen t. It is further understood that cont inuing , hourly , and staff employees temporarily 
ass igned by management to work in the front of house or production sha ll be covered by the 
appropriate collective agreement unless mutua lly agreed otherwise by tbe parties. 

3.02 Front of House Employee 
Front of house employees, excluding those working the ticket office, as set out herein. shall be 
represented by CUPE Local 2950. 

3.03 Production Employee 
Production employees and Front of House ticket office employees as set out herein, shall be 
represented by CUPE Local 2950. 

3.04 Regular Employees 
"Regular Employee" shall mean an em ployee, either full-time or part-time, who occupies a 
regularly const ituted year round posit ion. A Regular employee will be paid based on a monthly 
sa lary. 

3.05 On-Call Employees 
On-Cal l employees sha ll mean an employee working on job wh ich will not cont inue as a 
regu larly constituted pos ition . An On-Ca ll emp loyee will be paid based on an hourly rate. 
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3.06 Students 
The term s1udent assis tant shall mean any student who is enro lled at the Un iversity and works 
no more than ten ( 10) scheduled hours in any one week in the Ticket Se ller and Stage Technician 
classifications. Such students are outside the certification . 

Any students who work more than ten (10) hours in any one week must be full time students 
and fall in the certification . Upon request from the Union the University will endeavor to 
provide verification of full lime status of the student . Student workers perfonning duties 
normally done by emp loyees bound by this agreemem shall be paid at the base hourly rate as 
outlined in this agreemen t. 

Fu ll time students employed by the Chan Centre shall be, in accordance with the Chan Centre 
policy, given preference in work assignmen ts over other, non student, Chan roster members . 
This preference shall extend for a maximum of twelve ( 12) academic sess ions. At tJ1e end of 
each student's preferent ial eJjgib ility he/she shall be placed on the regular Chan Centre roster 
based on the number of hours worked. 

It is understood and agreed that student workers shall not be used to displace members of tJ1e 
bargaining unit, nor be used to ach ieve attr ition of I.he barga ining unit. Trus shall not be 
construed as a srnffing guarantee. 

ARTICLE 4 - PROBATION 

4.01 Probationary Employee 
A probationary employee shall mean a new employee servi ng a trial period to determine 
suitability. For On-Ca ll emp loyees the probationary period shall be sixty-five (65) days worked 
within two (2) years from the first day of work. For Regular emp loyees the probationary per iod 
shall be !:hree (3) calendar months . The probationa ry per iod may be extended by mutua l 
agree ment of the University and the Union. After comp letion of the probation period seniority 
for On-Call emp loyees shall be established in accordance with A1ticle 37 . 

ARTICLE 5 - UNION SECURITY 

5.01 Union Shop 
All employees covered by this appendix shall become members of the respective Uoioo for 
which the appendix applies and shall have the applicable Union Fees, Dues, or assessments 
deducted and remitted to the appropriate Local. 

5.02 New Employees 
As a condit ion of employment all new employees shall become members of the respective 
Union upon employment and, where applicable, sha ll be added to the respective roster. 

5.03 Notification by the University 
The Universi ty shall notify I.he respective Union within 5 working days of any hiring, firing 
transfers or other staff changes affecting emp loyees to whom this append ix appl ies. It is 
understood that employees who have nol worked a sh ift in twelve consecutive Calendar months 
shall be subject to remova l from the roster by j oint agreemen t of the parties. Such employees 
shall receive thirty days written not ice prior to removal from the roster. 

5.04 Additions to and Deletions from the Roster 
Additions to the rosters shall be limited to the number of employees that are necessary ro meet 
operational requirement s. Deletions from the roster shall be in accordance with this appendix. 

72 



5.05 Contracting Out 
Where the Chan Centre has a requirement for staffing and such are not available from the roster 
or provided by the Production/Event company. the parties agree to meet and discuss the 
appropriateness of comracting out. If required the matter will be referred to the Umpire as 
provided in Article 35. 

5.06 Bargaining Unit Work 
Persons not employed in the bargaining unit shall not do the work of employees within the 
bargaining unit except when mutually agreed between the Universi ty and the Union. It is 
recognized, however, that both bargaining unit and non-bargaining unit employees may perform 
the same tasks with respect to the Stage Technician classification (i.e. setting up lighting 
equipment, opera ting the various control conso les, etc .) in meet ing their respective 
responsibil ities up to an average of twenty-five percent (25%) of his/her time. 

5.07 Temporary Work 
The following may carry out Temporary Bargaining Un.it Work assignmen ts at the Chan Centre: 

(a) Employees as referenced in Appendix A. 

(b) Continuing, hourly or staff employees of the respect ive bargaining units. 

ARTICLE 6 - CHECK OFF 
The provisions of Article 6 of CUPE Local 2950 agreement shall apply. 

ARTICLE 7 - UNION ACTIVITY 
The provisions of Article 7 of Local 2950 sha ll apply except as follows. 

7.01 One Hour Explanation (replacing Articles 7.04) 
The University agrees that up to two (2) Union representatives shalJ be allowed one (1) hour to 
meet and discuss the function of the Union with all new employees. This meeting shaJI take 
place approximately every three (3) months and shalJ be scheduled in conjunction with 
scheduled work call. Space for the meeting will be made available in the Chan Centre. In the 
case where there are no new employees available for the meeting, the meeting shall be, by 
muwal agreement between the University and the Union, reschedu led for that three (3) moath 
period. 

ARTICLE 8- STEWARDS 
The provisions of Artic le 8 of the Loca l 2950 agreement shall apply. 

ARTICLE 9 - NO DISCRIMINATION 
The provisions of Artic le 9 in CUPE Loca l 2950 shall app ly. 

ARTICLE 10 - UNION MEETINGS 
The provisions of Artic le LO in CUPE Local 2950 shall apply. 

ARTICLE 11 - MANAGEMENT RIGHTS 
The provisions of Artic le 11 in CUPE Local 2950 shall apply. 
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ARTICLE 13 - GENERAL 
Provisions of Article 13 of CUPE Local 2950 shall apply to employees. 

13.01 Staff Rooms and Facilities 
The parties agree that over the term of the Cban Centre Letter of Understand ing every 
reasonable effort will be made to address Staff Room and Facilities issues. 

ARTICLE 15 - THE UNION LABEL 
The prov isions of the CUPE 2950 co llective agreement shall apply. 

ARTICLE 16 - COURT DUTY 
The provisions of Article 16 of the Local 2950 agreement shall apply. 

ARTICLE 17 - PICKET LINES 
The provisions of Article 17 of the Local 2950 agreement shall apply. 

ARTICLE 18 - BULLETIN BOARDS 
The provisions of Article 18 of the Local 2950 agreement shall apply. 

ARTICLE 19 - TECHNOLOGICAL AND OTHER 
CHANGES 

The provisions of Artic le 19 of the Loca l 2950 agreement shall apply. 

ARTICLE 20 - TRAINING 
The provisions of the CUPE 2950 collective agreement shall apply. 

ARTICLE 21 - PERSONAL STUDY BENEFITS 
The provisions of Article 21 of the Local 2950 agreement shall apply. 

ARTICLE 22- PROMOTION, TRANSFER , JOB POSTINGS 
AND SELECTION 

The provisions of Article 22 of the Loca l 2950 agreement shall apply. 

22.01 Roster Call Ins 
Employees will be called in from the rosters to meet operational requirement s in accord with 
Chan Centre policy. Such policies shall recognize that the senior employee will be ca lled where 
two or more employees are deemed equal in ability and qualifications. 

ARTICLE 23 - EMPLOYEE FILES 
The provisions of Article 23 of the Local 2950 agreement shall apply. 
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ARTICLE 24 - WORKING CONDITIONS 
The provisions of Article 24 of the Local 2950 agreement shall apply. 

ARTICLE 25 - PERMANENT LIBRARY CARD 
The provisions of Article 25 of the Local 2950 agreement shall apply. 

ARTICLE 26 - STATUTORY HOLIDAYS 
The provisions of Article 26 of the Loca l 2950 agreement shall apply. 

Notwithstanding the provisions of the articles dealing with Statutory Holidays, the part ies agree 
to meet to discuss mutually advantageous arrangements for provid ing services on statutory 
holidays. These arrangements include, but are not limited LO, discussions about overtime rates, 
hours of work and shift scheduling. 

ARTICLE 27 - VACATIONS 
The prov isions of Article 27 of the Local 2950 agreement shall apply. 

On-Call employees shall accumulate and receive on each paycheque vacation pay in lieu of 
entitlement according to the number of hours worked in that pay period. 

ARTICLE 28 - HOURS OF WORK 

28.01 Work Day and Work Week 
(a) Regular Employees 

The normal hours of work for all Regular employees sha ll be 8 hours per day, or seventy-
five (75) hours per 1wo consecutive weeks. 

(b) On-Call Employees 

The normal hours of work for On-CalJ employees shall be 8 hours per day or 70 hours 
per two consecutive weeks. 

(c) Time Free from Work 

All employees are entitled to tl1irty-two (32) consecutive hours free from work each 
week, unless overtime rates are paid, as per Article 29.02. No employees shall be 
required to work more than six (6) consecutive days without agreement of the part ies. 

There will be a minimum of ten (10) consecutive hours off duty between the completion 
of one (1) work shift and the beginning of the next. This may vary upon the mutual 
consent of the employee and tbe supervisor concerned. 

(d) Scheduling Provisions 

Shift change • The employer will norify an employee of a shift change no later than 
twenty-four (24) hours prior to the assigned shift. In the event that a shift is changed with 
less than twenty-four (24) hours notice and resulrs in a shift of shoner dltration than was 
originally scheduled , the employee shall be paid based on the original scheduled shift. 

Shift cance llation - The employer will notify an emp loyee of a shift cancellation no later 
than forty-eight ( 48) hours prior to the assigned shift. Every reasonab le effort shall be 
made to re-schedule the employee for additional hours subject to seniority and the 
employee's availability. In the event that a shift is cancelled with less than forty-eigh t 
(48) hours notice the employee will be paid for the cancelled shift. 
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(e) Night Shift 

A night shif t sha ll be defined as any shift where more than one-half of the schedu led 
hours fall between 12 a.m. and 8 a.m. Emp loyees working a night shift shall be paid a 
premium in the amoun t of seventy cents (.70) per hour for each hour worked on the night 
shift. 

28.02 Meal Periods and Breaks 
(a) Employees are el igible for a 30 minute meal period for each period of work greater than 

5 consecut ive hours. However, the time and duration of the meal period shall be the 
employee's decision. providing that departmental requirements are met. In department s 
where comp lex scheduling is required , the department head or designate wilJ make up 
the schedu le after the employees have submitted their preferences, which will be met 
where reasonably poss ible. 

It is funher unders tood that this is an unpaid meal period and the University shall 
recognize the employee's right to enjoy this period without interruption. In the event that 
the employer finds it impossib le to provide a meal break, employees shall be paid in lieu 
30 minutes at the overtime rate. 

(b) Relief Periods - Emp loyees sbaU be enti tled to two paid relief periods of 15 minutes 
each, one normally to be taken during the first half of ,Uly shif t. and the other normally 
to be taken during the second half of any shift. In the event an emp loyee is unable to take 
their relief period due to operationa l requirements, the unused paid relief time shall be 
added to the total hours worked for pay purposes . Overt ime rates shalJ be applicable for 
the portion of the shift that exceeds 8 hours only. The appending of this time to the 
end of a shift will not cause a meal penalty. 

(c) Third and subsequent meal periods on a shift shall be paid at the applicable overtime rate. 

(d) Where a meal period occurs near the eud of a shift an employee may request to 
work through the end of a shift and leave work. In cases where the meal break is 
a paid break then the paid break shall be added at the end of the shift. Approval 
of such requests shall not result in a meal penalty. 

28.03 Split Shifts 
(a) Employees shall be notified at the time they are scheduled, whether or not a shift will be 

a sp lit shift. 

(b) First call of the day. The minimum first call of the day is three (3) hours. 

(c) If the break between the first and second call is less than two hours then the total for the 
first and second calls must be at least five hours. 

(d) If the break between the first and second ca ll is two hours or more then the total for the 
first and second call must be at least six hours. 

(e) If the break between the first and second ca ll is greater than eight hours, then the total 
for the first and second call must be at least seven hours. 

ARTICLE 29 - OVERTIME 
The provis ions of the respective collective agreements shall apply. 

ARTICLE 30 - BENEFITS 
(a) Regular Employees 

The provisions of the respective collective agreements shall apply. 

76 



(b) On-Call Employees 

On-Call employees shalJ be eligible to apply for Medica l, Dental, Extended Health, 
EFAP and Sick Leave upon successful completion of the probationary peliod . Sick leave 
is on a pro rata bas is. 

ARTICLE 31- JOB DESCRIPTIONS, JOB EVALUATION, 
RE-EVALUATION, CLASSIFICATION AND 
RE-CLASSIFICATION 

The Parties agree to review Job Descriptions and Classifications During the Term of the 
Agreement and will meet, upon request of either of the Parties, to resolve any matters that may 
arise. 

ARTICLE 32 - SENIORITY 
32.01 Computation of Seniority 
(a) Front of House (excluding Ticket Office) 

Seniority for Front of House Employees excluding the Ticket Office shall be from date 
of hire subject to the provisions of Art icle 4.0 l. 

(b) Production (inc luding Ticket Office) 

Sen iority for Production including the Ticket Office shall be accrual of hours worked 
subject to the provisions of Article 4.0 I. 

(c) Seniority shall continue to accrue except as stated in Article 32.02 and 32.04 . Senjority 
shall cont inue to accrue during an employee's absence from work due to illness, accident 
or unjust discharge. 

32.02 Maintenance of Seniority 
(a) Seniority shall cont inue to be accrued during the first month of leave of absence without 

pay and thereafter shall be maintained but not accrued. 

(b) Seniori ty shall continue to be accrued during the first month of layoff, and thereafter 
shall be maintained but not accrued, for a period of up to one year. 

32.03 No Loss of Seniority 
An employee shall not suffer loss of seniority for any of the following reasons : unjust discharge , 
layoff, promotion, demotion, transfer, reclassification, compu lsory military service, vacation, or 
any recognized leave. 

32.04 Loss of Seniority 
An employee will lose seniority rights if she/he fails to acknow ledge a notice of recall without 
just cause within five (5) working days of recall, fails to report for work without just cause 
having been given at least ten (JO) working days notice or if she/he resigns, retires, is discharged 
for just cause or does not work for a one year period exc lusive of approved leaves of absence. 
In such instances a Record of Employment (ROE) will be issued . 

32.05 Seniority List 
A current seniority list for the end of the preceding montb shall be posted and sent to the Union 
office every second calendar month. For the purposes of seniority, the Chan Centre shall have 
two seniority units; one for Productiou and Ticket Office and one for Front of House exc luding 
Ticket Office. 
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32.06 Rosters 
University employees may apply for work a the Chan Centre. If accepted, any seniority earned 
in other University departments does 1101 apply to the Chan Centre roster. These employees will 
be placed on the roster based on date/t ime of their Chan Centre imerview. University employees 
wl10 work at the Chan Centre have an obligation to advise their department manager of such 
work, and shall not except any shifts at the Chan Centre that would put them into overtime 
without first advising both their depar tment and Chan management. 

ARTICLE 33 - DISCHARGE, SUSPENSION, DISCIPLINE 
AND RESIGNATION 

The provisions of the CUPE 2950 collective agreement shall apply. 

ARTICLE 34 - EMPLOYMENT SECURITY 
(a) Regular Emp loyees 

The provisions of the CUPE 2950 co llective agreement shall apply. 

(b) On-Ca ll Employees 

Employees will be laid off in reverse order of seniori ty provided remain ing employees 
are qualified to meet operationa l requirements. 

ARTICLE 35 - GRIEVANCE AND ARBITRATION 
PROCEDURE 

(a) Where one or more of the Parties has a concern regarding the interpretation, appl ication, 
or administration of this Appendix or Article 37, including an objection pursuant to 
section (t) of Article 37, they shall notify the designated representative(s) of the other 
parties in writing. Such notice shall set out the concern or objection and resolution 
sought. Parties rece iving such notice shall reply in writing with.in five working days 
indicating their position. Where none of the parties concerned object to the resolution , 
it sball be confirmed in writing. Where the resolution is not acceptab le a meeting shall 
be held within a further ten working days to resolve the matter. If the mauer is not 
reso lved at the meeting or where mutually agreed at some later time, it shall be referred 
to Mr. Don Munroe or if he is not readily available Mr. Stephen Kelleher, who shall act 
as an umpire with the sole jurisdictioa to expedi tiously resolve the matter. 

(b) In recogn ition of our mutual interest in the success of the Chan Ceatre and successful 
Productions and Events, it is understood and agreed between the Panics that any 
disputes, including jurisd ictional disputes shall be referred to the process set out in 
section l. In the meantime , employees will follow Management directives on the 
understanding that redress or remedies are fully within the j urisdiction of the Umpire. 
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ARTICLE 36- WAGES 

Chan Centre Position s Apr. 12005 Apr. I 2006 A1>r. l 2007 Apr. I 2008 Apr.I 2009 

Front of House Attendan t 12.28 12.53 12.78 13.03 13.30 

Front of House Capta in 1 13.30 13.56 13.83 14.1 l 14.39 

Front of House Capta in 2 14 .57 14 .86 15. 15 15.45 15.76 

Events and Front of 
House Coordinat or 20.38 21.18 22.39 22.84 23.30 

Head Concessions Captain 14.57 14.86 15.15 15.45 15.76 

Events and Concessions 
Coordinat or 20.38 21.18 22.39 22.84 23.30 

Ticket Seller 12.28 12.53 12.78 13.03 13.30 

Ticket Captain 14.57 14.86 15. 15 15.45 15.76 

Ticket Coordinat or 19.37 19.76 20. 15 20.56 20.97 

Stage Technician 19.75 20.14 20.55 20.95 21.38 

Head Technician 21.0 1 21.64 22.39 22 .84 23.30 

Audio Visual Coordinator 22.30 22.74 23.19 23.66 24.13 

Stage Coordinator 22.30 22.74 23.19 23.66 24.13 

Assistant Technical Director 23.30 23.77 24.25 24.73 25.22 

Assistant Head Technician 20.34 20.85 2 1.47 2 1.90 22.34 
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MEMORANDUM OF AGREEMENT 

Re: WORK PRACTICES AT THE CHAN CENTRE 

The parties agree to the following provisions on a without prejudice or precedent basis: 

I. Uniforms and clothing provided by the employer shall be dry-cleaned to be paid 
for by the employer a minimum of three times per year or as necessary. The 
decision to send uniforms and clothing out for dry-cleaning shall be at the 
discretion of the Front of House Coordinators . 

2. Production employees shall be entitled to change into show blacks during paid 
work time. 

3. Production employees shall be entitled to use the last five (5) minutes of their 
final shift of the day as wash-up time. 

4. On proof of purchase, regular full-time Front of House Coordinators, Head 
Technicians and the Assistant Technical Director will receive reimbursement up 
to one hundred and twenty dollars ($120.00) every two calendar years toward the 
purchase of sujtable safety footwear for the sole use at the Chan Centre. The 
footwear shal l be black in colour. Otherwise, the suitability of safety footwear is 
to be determined jointly by Union and Management taking into considerat ion 
safety and working conditions of employees. 

5. Casual hourly production staff shall be required, at their own cost, to wear 
appropriate safety footwear. Casual hourly Front of House staff will be 
required to wear steel-toed footwear as required and as provided by the 
Chan Centre. 

'Lindi Frost' 'Frans Van de Ven' 
Employee Relations Manager 
(for the University) 
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CNDEX 

Absence from Work (Other than Uoion Activity) 
see- Leave (Other than Union Actjvity) 

Absence from Work (Union Activity) 
G1ievance Processing and Arbitration (35.03(0)) 
Negotiations (7.05) 
Stewards (8.03) 
Union Activity - Full-time (7.02) 
Union Activity - Short-term (7.03) 
see also - Committees 

Adjustment of Complaints (Article 35) 

Adoption 
see - Maternity, Adoption and Parental Leave (30.07) 

Agreements conflicting with Contract ( 1.0 I) 
see also - Letter of Agreement 

Application for Posted Vacancy 
Hiring Policy (22.03) 
Notification if unsuccessful (22.02(8)) 
Right to Apply (22.02) 

Appointment, Medical and Dental (30.06(C)) 
Part-time Employee (3.02) 
Temporary Employee (3.05) 
Letter of Agreement 

Arbitration (35.04) 
Evidence (33.06) 
see also - Expedited Arbiu·ation (Leuer of Agreement) 

Assignment Outside the Bargaining Unit (22.09) 
and Loss of Seniority (32.06) 

Automation, Displacement by (Article l 9) 
Retraining ( I 9.05) 
Training (Letter of Agreement) 

Automobiles 
see - Vehicle Policy (13. 11) 

Bargaining Unit Work (5.06) 
Contracting Out (5.05) 
During Strikes ( 17.0 1) 

Benefits (Article 30) 
Compassionate Leave (30.02) 
Continuing ParHime Employees (3.02) 
Employee's Library Card ( 13.02) 
Extended Health Benefits (30.05) 
Leave of Absence Without Pay (30.01) 
Maternity, Adoption and Parental Leave (30.07) 
Medical and Dental Plans (30.05) 
Ongoing UBC Staff Finders Hourly Employee (3.04) 
Pension Plan (30.03) 
Personal Emergency Leave (30.09) 
Retired Employees (3.08)( 13.06) 
Sessional Employees (3.03)(30.05) 
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Sick Leave (30 .06) 
Temporary Employees (3.05) 
Tuition Fee Benefit (Article 2 1) 
Vacations (Article 27) 
Letter of Agreeme nt 

Building Desig n Commi ttee (24.04) 

Bulletin Boards (Article 18) 

Bump ing 
see - Internal Placement 

Calenda r Year 
Defin ition (27.01) 

Call Back (Af ter Work or from Day Off or Vacation) (29.07) 

Campus Mail (I 3.07) 

Campus Patrol Escort (13.04) 

Cany Over of Vacations (27.05) 

Cars 
see- Vehicle Pol icy ( 13. J I) 

Casua l Work 
see -Temporary Employee (3.05) 

Chan Centre (A1ticle 37) 
Appendix A 

Check -Off (Union Dues) (Article 6) 

Christmas Leave 
see - Paid Leave [Christmas] (30.08) 

Citizenship Leave (13.10) 

Closure of Universi ty (13.0 l) 
Official University Closure (Letter of Agreement) 

Coffee Breaks (28.03(B)) 

Comm itteees 
Building Design (24 .04) 
Contract 

see - Negotiations 
CUPE 2950 Health and Safety (24.03) 
Grievance (35.01) 
Job Evaluation (31.03) 
Labou r (35 .0 l) 
Negotiations (Collective Agreement) (7.05) 
University Heal th and Safety (24.08) 

Community Facilities (13.06) 

Compassionate Leave (30.02) 
Part-time Employees (3.02) 
Temporary Employees (3.04) 

Competency Tests (for Emp loyees over 65) (3.08) 

Complain ts 

82 

33 
4 

17 
25 
66 

21 

14 

25 

31 

J2 

12 

26 

13 

4 

53 
7 1 

8 

36 

13 

12 
58 

29 

2 1 

21 
47 
37 
47 

9 
22 

l2 

32 
2 
3 

5 



see - Grievance and Arbitrat ion Procedure (Article 35) 
see also - Expedited Arbitration (Letter of Agreement) 

Conflicting Agreements ( 1.0 I) 

Consultation (re: Changes in Working Conditions (24 .05)) 

Contacting at Work (7 .0 I ) 

Continuing Employee 
Definition (3.02) 

Internal Placement and Recall (34.04) 
Layoff (34.04) 
and Temporary Work (5.07) 
Termination Date (34.04) 

Contracting Out (5.05) 
(5.07) 
Letter of Agreement 

Courses 
Graduate Stud ies (2 1.06) 
Skill-Upgradingfl'rain iJ1g (20.01) 
Study Benefits (Article 21) 
Tuition Fee Benefit (2 1.01) 
during Working Hours (21 .04) 

Court Oury (16.0 1) 

Daycare (30.04) 

Death in Family 
see - Compass ionate Leave (30.02) 

Definitions 

Continuing Employee (3.02) 
Discharge (33 .0l (A)) 
Employee (3.0 I) 
Full-time Employee (3.06(A)) 
Grievance (35.02) 
Hours of Work, Terms (28 .0 I) 
Interna l Placement (22.05(A)(ii))(34.02(C)) 
Layoff (34.02(A)) 
Ongoing Staff Finders Hourly Employee (3.04) 
Ove11ime (29.01) 
Part-time Employee (3.06(8 )) 
Probationary Employee (4.01) 
Promotion (22.04) 
Reca ll (34.02(8)) 
Reduction of Classification (22 .06) 
Resignation (33 .0J (C)) 
Seniority (32 .01) 
Sessional Employee (3.03) 
Shift Hours (28 .05(A)) 
Special Holidays (26 .05(A)) 
Statutory Holidays (26.0 I) 
Student Assistant (3.07) 
Suspens ion (33.01(8)) 
Technological Change ( 19.02) 
Temporary Employee (3.05) 
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Transfer (22.05(A)(i)) 
Vacations, Terms (27.0 1) 

Demotio n 
see - Reduc tion of Classification (22.06) 

Demotion, Voluntary 
see - Orientat ion Period (22.08) 

Dental Appointments (30.06(C)) 
Part-time Employees (3.02) 
Temporary Employees (3.05) 
Letter of Agreement 

Denta l Plan (30.05) 

Dependents 
Sick Leave (30.06(1)) 
Tuit ion Fee Benefit (21.01) 

Direct Deposit (36.03) 

Disability Insurance (30.03) 

Discharge (33.03) 
Definition (33.01) 
Proba tionary Emp loyees (33.03(B)) 
Proof of Just Cause (33.04) 
Seniority (32.06) 
Temporary Employee (3.05) 
Vacation Entitlement (33.08) 
Reinstatement for Unjust Discharge (33.05) 
see also - Layoff, Termination 

Discip linary Action (33.06) 
Discharge (33.03) 
Employee Files (23.01) 
Potentia l (8.02) 
Right to Steward Accompaniment (8.02) 
Suspension (33.02) 

Discontinued Positions 
see - Internal Placement (22.05(A)) 

Discrimination (Article 9) 

Disputes 

Dues 

Disposition of (1.0 1) 
see also - Grievance 

Union, Check-off (Article 6) 
Union Shop (5.01) 

Duration of Collective Agreement (38.0 I) 

Emergency Leave 
see - Personal Emergency Leave (30.09) 

Employee (Article 3) 
Definition (3.01) 
Continu ing (3.02) 
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Full-time and Part-time (3.06) 
Sessional (3.03) 
Student Assistant (3.07) 
Temporary (3.05) 
see also - Employee, New 

Employee Files (23.01) 
Discipl inary Action, Letters of Reprimand (33 .06) 
Sick Leave Records (30.06(D)) 

Employee, New 
Explanation of Union (7.04) 
Probationary Employee (4.01)(4.02) 
Probationary Period (4.01) 
Union Membership (5.02) 

Employment Insurance Sick Leave Benefits ((30.06)(E)(ii)) 

Equipment 
Consul.talion (24 .05) 
Malfunction (24 .09(F)) 
Technological Change (Article 19) 

Escort , Campus Patrol (13.04) 

Expedited Arbitration (Letter of Agreement) 

Expiry Date of Collective Agreement (38.01) 

Explanation of Union to New Members (7.04) 

Extended Sick Leave (30.06(E)(ii)) 

Extended Health Benefits (30.05(C)) 

Eye Condition (and Video Display Terminals) (24.09(0)) 

Faciljrated Discussions (Letter of Agreement) 

Files, Employee (23.01)(33.06)(30.06(D)) 

Flexible Hours (28.02) 

Full-time Employee 
Definition (3.06(A)) 
on Temporary Assignments (5.07) 

Funeral Leave (30.02(B)(C)) 

General Purpose of Agreement ( 1.01) 

Glare Shields (24.09(E)) 

Grievance (A1ticle 35) 
Committee (35.0 l) 
Potential (8.02) 
Procedure (35.03) 
Right to Steward Accompaniment (8.02) 
Step I (35.03(A)) 
Step 2 (35.03(B)) 
Step 3 (35.03(C)) 
Stewards, No Loss of Pay, (8.03) 
Th irty Calendar Day Time Limit (35 .03) 
Time Off Work (35.03(0) ) 
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Harassment (9.04) 

Hazards 
Hazardous Materia l (24.0 I) 
Protective Clothing (24 .07) 
Unsafe Working Conditions (24.02) 
V.D.T.s - eyes (24.09(D)) 

- malfunction (24.09(F)) 
- pregnancy (24.09(B)) 

Hea lth and Safety Committee, CUPE 2950 (24 .03) 

Health and Safety Committee, University (24.08) 

Hiring Policy (22 .03) 
and Vacancies requir ing Specific Qualifications (Letter of Agreement) 

Ho lidays, Annual Vacation 
Mod ified Work Week (26.06) 
Overtime on (29.04) 
Part-time Employee (3.02) 
Pay for Work on (26.04) 
during Sick Leave (30.06(G)) 
Statutory (Article 26) 
Temporary Employee (3.04) 
Special (26.05) 
falling during Vacation (27 .10) 

see also - Vacations 

Homs of Work (Article 28) 
Averaging Formula (32.02) 
Workload (5.04) 

Human Rights (9.01) 

Ulness, Proof of (30.06(B)) 

Increment Policy (36.02) 

Insurance 
Liability (13.12) 
Life and Disability (30.03) 

Insurance Corporation of British Columb ia 
Cheques (30.06(F)(ii)) 

Internal Placement 
Definition (22.05(A)(ii))(34.02(C)) 
following Extended Sick Leave (30 .06(E)(ii)) 
due to Eye Condi tion (24.09(D)) 
due to Pregnancy (24 .09(B)) 
Placement (22.10) 
Procedure (34 .04) 
due to Technological Change ( 19.04(C), 19.05(8) and (C)) 
due to Union Leave (7.02) 
and Vacancies requiring Specific Qual ifications (Letter of Agreement) 

Job Descriptions (3 1.01) 

Job Duties, List of (31 .02) 

Job Evaluation 
Committee (3 l.03) 
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Job Eval uation System 

Job Postings (22.01) 

Job Skills T raining Program (Letter of Agreement) 

Job Standards (3 l.01) 

Job Tra ining 
On-1be-job Training (Letter of Agreement) 
Retraining (19.05) 
Ski ll Upgrading (20.01) 
Job Skills Training Program (Letter of Agreemen t) 

Jury Duty (Article 16) 

Just Cause (for Discharge ) (33 .04)(33.05) 

Labour Comminee (35.01) 

Layoff 
Defin ition (34 .02) 
due to Contrac ling Out (5 .05) 
Procedure 

Continuing (34.04) 
Sessiona l (34.05) 
Temporary Employee (3.05)(34 .06) 
Senior ity (32.04(8))(32.05)(32.06) 
due to Techo logical Change ( 19.04(8)) 
during Vacations (27 .14) 

see also - Discharge, Termination 

Leave (Other than Union Activi ty) 
Adoptio n (30.07) 
Ci tizens hip ( 13 . IO) 
Compass ionate (30.02) 
Coun D uty (16.01) 
Funera l (30 .02(B)(C)) 
Mate rnity (30.07) 
Mil itary ( 13.03) 
Paid Leave [Christmas] (30 .08) 
Parental Leave (30.07) 
Persooal Emergency Leave (30 .09) 
and Seniority (32 .04)(32 .05) 
S ick Leave (3.02(A))(3 .05(F)(vii i))(30 .06) 
S ick Leave (30.06(E)) 

see also - Placement 
Without Pay (30.01) 

Leave of Absence (Union Activity) 
Fu ll-t ime (7.02) 

see a lso - Placement 
Grievance Proces sing and Arbitration (35.03( 0)) 
Negotiations (7.05) 
Short -term (7.03 
Stewa rds (8.03) 

see also -A bsence from Work (Union Activity) 

Leave of Absence Without Pay (30.01) 
and Senior ity (32.04(A)) 
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Letters of Agreement 
Contracting Out 

Protocol 
Expedited Arbitrat ion 
Facili tated Discussions 
Hea lth and Welfare Benefits 
Internal Placement and Reca .11 
Job Evaluation System 
Job Skills Tra ining Program 
Maternity and Adoption Leave 
Medical and Denta l Appointments 
Official University Closure 
Placement (Article 22. J 0) 
Agreement for the 2010 Olympic Winter Games 
Fiscal Dividends 
Probationary, and Orientation Periods 
Train ing 
Vacancies Requiring Specific Qualifications 

Libra ry Card 
Employees' (13 .02) 
Retired Employees ' (25.0 1) 

L ighting (24.06) 

List of Job Duties (31.02) 

Lunch Breaks (28 .03(A)) 

Make-up T ime (29 .09) 

Ma il 
see - Campus Mail (13.07) 

Management/Supervisory Authority, Inappropr iate use of 
see - Respectfu l use of Management/Supervisory Authority 

Management Rights (11.01) 
Respectfu l use of Management/Supervisory Authority (11.02) 

Maternity, Adoption and Parenta l Leave (30.07) 
Part-time Emp loyee (3.02) 
Salary Differentia l Payment and Repayment 
(Le tter of Agreement) 
Temporary Employee (3.05) 

Mea l Periods (28.03(A)) 
Overtime (29 .06) 

Medical Appointments (30.06(C)) 
Pan-time Emp loyee (3.02) 
Temporary Employee (3.04) 
Letter of Agreement 

Medical Examinat ions and Certificates (30.06(1)) 
Medical Plan (30.05(A)) 
Mee ting with Management (8.02) 
Mee tings, Union (10 .01) 

see also - Commi ttees 

Membersh ip in Union (5.01)(5 .02) 
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Military Leave (13.03) 
and Seniority (32.05) 

Misclassific ation 
Procedure (31.04) 
Right to Grievance Procedure (3 I .04(D))(35.02(B)) 
Wage Increase (31.06) 

Modified Work Week (28.02) 
Effect on Holidays (26.06) 

Negotiations (7 .05) 

New Employees 
~ce - Employee, New 

Nighl Shi fl Parking (24.10) 

Notice of Discharge 
Probationary Employee (33.03(8)) 
Temporary Employees (3.05(F)) 
see also - Discha rge 

Notice of Intent (Layoff or lnlerna l Placement) ( 19.04) 

Notice of Resignation from the University (33.07) 
Notification by Employee (re: Internal Placement and Recall ) (34.04) 
Notificat ion by the Union (to the University) 

Dues, etc. (6.04) 
Executive. Stewards. etc. (8.04) 
Short-term Leave of Absence (7.03) 
Union Meetings ( 10 .01) 

Notification by the University (to Employee) 
Applicants for Posted Vacancy (22.02) 
Consultation (24.05) 
Discharge (33.03) 
Internal Placemen t (34.04)(34.05)(3 4.06 ) 
Involuntary Transfer 

see - Internal Placement 
Layoff (34.04)(34.05)(34.06) 
Layoff Due to Technological Change ( 19.04(8)) 
Recall (34.04 )(34.05)(34.06) 
Reduction of Staff (34.04) 
Renovation s (24.05) 
Suspension (33.02) 
Technological Change (19.04) 

otification by the University (to the Union) 
Contracting Out (5.05) 
Discharge (33.03) 
Hiring. Changes in Employee Status, Termination, etc. (5.03) 
Insurance Plan Statistics (30.03) 
Pension Plan Statistics (30.03) 
Recall Lists (34.04)(34 .05)(34 .06(8)) 
Suspension (33.02) 
Technolog ical Change (19.04) 

One-hour Explanation (7.04) 
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Ongoing UBC Staff Finders Hourly Employee (3.04) 

Orientation Period 
after Recall (34.04(C) iii(l0)) 
after Transfer aod Promotion (22.08) 
after Voluntary Demotion (22.08) 
see also - Placement 

Overtjme (Article 29) 
Meal Period (29.06) 
Part-time Employee (29.0l(B)) 
Shift Workers (28.05(0)) 
Time-off in Lieu of (29.05) 

Paid Leave [Christmas) (30.08) 

Parental Leave 
see - Maternity, Adoption and Parental Leave 

Parking 
see - Night Shift Parking 

Part-time Employee 
Definition (3.06(8)) 
Seniority (32.01) 
Termination (34.03(A))(34.04) 

Part-time Employee Benefits, etc. 
Compass ionate Leave, Maternity Leave, Medica l and 
Dental Appointments, Persona l Emerge ncy Leave, 
Sick Leave, Srarutory Holidays, Entitlemem (3.02) 

Patrol Escort (13.04) 

Pay 
see - Holidays, Pay (No Loss Of), Pay for Union Negotiators, 
Pay Ba nds, Overtime, Salary (Paid by Union), Salary Adjustment, 
Shif t Differential, Wages 

Pay Bands (36.01 - 36 .02) 

Pay of Union Negotiators (7.05) 

Pay (No Loss Of) 
Conu·acr Conuni ttee (7.05) 
Grievance Comm ittee (35.03(D)) 
Stewards (8.03) 
University Health and Safety Comrruttee (24.08) 

Paycheques in Advance of Vacation or Leave (27 .12) 

Pension Plan (30.03) 

Personal Emergency Leave (30.09) 

Personal Rights (9.02) 

Picket Lines ( 17.0 I) 

Placement (22.10) 
Letter of Agreement 

Placement Umpire (19.06) (22.I 0(E)) 
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Position Descriptions (3 1.02) 

Pregnancy (30.07) 
Maternity and Adoption Leave (30.07) 
Operation of Video Disp lay Terminals (24 .09(B)) 

Probationary Employee 
Definition (4.01) 
Discharge (33.03(8)) 
Proof of Just Cause in Discharge (33.04) 
Rights (4.02) 

Probationary Period (4.01) 
see also - Orientation Period 

Promot ion 

Proof 

Definition (22.04) 
Orientation Period (22.08) 
Seniority (22 .03)(32.05) 
Temporary Promotion (22.0 I )(22.07) 

of Illess (30 .06(8)) 
of Just Cause (33 .04) 

Protective Clothing (24.07) 

Quarantine (30 .06(H)) 

Reassignment (22.05(A)( ii)) 

Recall 

see also - Internal Placemem 
Univers ity Closure ( I 3.0 I ) 
Working Conditions (24.02) 

Definition (34.02(8)) 
Procedure (34.04)(34 .05)(34 .06) 
and Sen.iority (32.04)(32.06) 
and Vacancies requiring Specific Qualifications 
(Letter of Agreement) 
see a !so - Call back 
see also - Layoff 
see also - Placement 

Reclassification 
Procedure (31 .04) 
and Sen iority (32.05) 
Wage Increase (3 1.05) 
see also - Misclassification 

Recogoi t-ion 
of Stewards (8.0 I) 
of Union (2.0 1) 

Reduction of Classification (22.06) 
Sen iority (32.05) 
see also - Layoff 
see also - Technological Change 

Reduction of Staff (34.02)(5.04) 
Discontinued Positions (22.05(B)) 
Technological Change ( 19.02) 
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Reduction in the Workforce {5.04) 
Techno logica l Change ( 19.02) 

Rehabilitation and Gradua l Return to Work 
Jo int Committee (Letter of Agreement) 

Reinstatemen t for Unjust Discharge (33.05) 

Relief Per iods (28.03(B)) 

Representation 
see - Committees, Stewards, Union 

Repr imand. Letters of (33.06) 

Resignation 
Defin ition (33.01) 
Notice (33.07) 
Vacation Entitlement (27 .09)(33 .07)(33 .08) 

Respectfu l use of Managerial/Supervisory Authority 
(ie. outside bargaining unit) ( 11.02) 

Retirement (3.08) 
use of Community Facilit ies ( I 3.06) 
Library Card (25.01) 
Vacation Pay (27. l I) 

Retra ining (19.05) 

Rights 

Letter of Agreement 
Skill-Upg rading (20.01) 

to App ly for Position (3.05(E))(22 .02) 
in case of Harassmem (9.04) 
Human (9.01) 
Management ( I l .0 I ) 
Personal (9.02) 
Probat ionary .Employee (4.02) 
Stewards (8.03) 
Union Activity (9.03) 

Room Bookings (13.05) 

Safety Standards 

Salary 

for Video Disp lay Termina ls (24.09(C)) 
Working Conditions {24.01) 

see also - University Closure 

see - Holidays. Pay (No Loss Of), Pay for Union Negotiators , 
Pay Bands, Overtime, Sa lary {Paid by Union), Salary Adjus tment, 
Shif t Differntial , Wages 

Salary (Paid by Union) (7.03)(7 .05) 

Salary Adjustment 
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Increment Policy (36.02) 
Promotion (22.04(B)) 
Reduction of Classifica tion (22.06(B)) 
Reclassificat ion (3 l .05) and Misclassification (31.06) 
Temporary Promotion (22 .07) 
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14 

40 

29 

40 

39 
40 

26,40 
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24 
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15 
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4, 18 
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Scheduling 
Meals (28.03) 
Modified Work Week (26 .06) 
Sh_ift Work (28.05(C)) 
Vacations (Article 27) 

Seniority (Article 32) 
Hiring Policy (22.03) 
during Leave of Absence Without Pay (30.0J(D)) 
dur ing Maternity, Parental and Adoption Leave (30.07(E)) 
List (32.07) 
U)SS (32.05)(32.06) 

see a lso - Part-time Employee, Sessiona l Employee 
Temporary Employee, Ongoing Staff Finders 
Hourly Employee 

Sessiona l Employee 
Definition (3.03) 
Internal Placement and Recall (34.05) 
Layoff (34.05) 
Seniori ty (32 .04(C)) 
Termination Date (34 .05) 

Severance 
see - Discharge, Layoff, Resignation , Termination 

Sexual Harrassment 
see - Harrassment 

Shift Differential (28.05(8)) 

Shift Work (28.05) 
Minimum Hours (28.02(0)) 

Sick Leave (30.06) 
Employment ln surance Sick Leave Benefits (30.06(E)) 
Entitlement (30.06(E)) 
Exhaustion of (30.06(E)( ii)) 
lilne ss, Proof of (30.06(8)) 
Return to Work (30.06(E)(ii)) 

see a lso - Placem ent 
Part-time Employee (3.02) 
Record s (30 .06(D)) 
and Seniority (32.03(8)) 
Temporary Employee (3.05(F)(v iii)) 
during Vacation (27 . 13) 

Skjll Upgrading/Training (20 .01) 

SkiJls Training 
see - Job Skills Training Program (Letter of Agreement) 

Snow 
see - Official Univers ity Closure (Letter of Agreement) 

Special Holidays (26.05) 

Split Shifts (28.04) 
for Shift Workers (28.05(E)) 

Spo1ts Facilities ( 13.06) 

29 
25 
29 
25 
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Staff Rooms and Facilit ies ( 13.09) 

Staff Finders 
see - UBC Staff F inders 

Statutory Holidays (Art icle 26) 
during Leave Without Pay (30.0 l(E)) 
Mod ified Work Week (26.06) 
Overtime on (29.04) 
Part-time Emp loyee (3.02) 
Pay for Work on (26.04) 
during Sick Leave (30.06(G)) 
Tempora ry Emp loyee (3 .05) 
during Vacation (27. LO) 

Stewards (Arlicle 8) 
Contacting at Work (7.0 1) 
Grievance (35.03(A)(B)(C)(D)) 
Mee ting with the University (8.02) 
Pay, No Loss of (8.03) 
Recognition of (8.0 J) 

Str ikes by Other Unions (17.0 1) 

Student Assistants (3 .07) 

Study Benefits (Article 21) 

Subrogation (30.06(F)) 
and ICBC (30.06(F)(ii)) 
and WCB (30.06(F)( i)) 

Suspension (33.02) 
Defin ition (33.0l) 

Taxi Vouchers (13.08) 

Technological Change (Article 19) 
Consuhation (24.05) 

Temporary Emp loyee 
Definit ion (3.05) 
Internal Placement and Recall (34.06) 
Reduction of Classifica tion (22.06) 
Seniority (3.05(E))(32.02) 
Termination Date (34.06(A)) 

Temporary Employee Benefits 
Compass ionate Leave, Matern ity Leave, Medical and Dental 
Appointments, Personal Emergency Leave, Sick Leave, 
Statutory Holidays, Vacation Entitlement (3.05) 
see - Medica l and Dental Plans (30.05) 

Temporary Promotion (22.07) 

Temporary Work (5.07) 
and Right to Apply (22.02(A)) 

Termination 
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Discharge (33.03) 
Proof of Just Cause (33.04) 
and Senior ity (32.06) 
Resignation (33.0 I (C)) 
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24 
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21 
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18 
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39 
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during Vacation (27 .14) 
Vacation Pay (27.09) 

see also - Discharge , Layoff 

Termination Dare 

Tests 

Continuing Employee (34.04) 
Sess ional Employee (3.03)(34.05(A)) 
Temporary Employee (3.05(B))(34 .06(A)) 

Competency (for Employees over 65) (3.08) 
of Video Display Terminals (24.09(F)) 

Time Off 
between Shifts (28 .05(C)) 
in Lieu of Overtime (29.05) 
see also - Statutory Holidays 

Training 
Job Ski lls Training Program (Letter of Agreement) 
Letter of Agreement 
Retraining (19.05) 
Skill Upgrad ing/Training (20.0 I) 
due to Technolog ical Change (19 .05) 
Training (20.02) 

Training Per iod 
see - Orientation Period, Probationary Period 

Transfer (22.05) 
Orientation Period (22 .08) 
Outs ide the Bargaining Unit 

see - Assignment Ouside the Bargaining Unit (22.09) 
and Sen ior ity (32.05) 
Skill Upgrading (20.01) 
and Vacancies requiring Specific Qualifications 
Letler of Agreement 

1\ 1irion Fee Benefit (21.0 I ) 

UBC Staff Finders 
see - Temporary Work 
see a lso - Ongo ing Staff F inders Hourly Employee 

Union Activity (Art icle 7) 
No Discrimina tion (9.03) 
see also - Absence from Work (Union Activity) 

Union Committees 
see - Committees 

Union Labels, Pins, Badges and Stickers (I 5.0 I ) 
Union Meetings (10 .0 1) 

Union Membe rship (5.02) 
Collection of dues (6.02) 
Explanation to New Em ployees (7.04) 

Union, Recognit ion of (2.01) 

Union Representatives 
Contacring at Work (7.01) 
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26 
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Leave of Absence (7 .02)(7.03) 
One-hour Expla nation (7 .04) 
Stewards (8 .0 l ) 
see also - Committees 

Union Security (Artic le S) 

Un ion Shop (5 .0 l ) 

Un iversi ty Clos ure ( 13.01) 
Officia l University Clos ure (Le tter of Agreement) 

University Facilities ( 13.06) 

Unjust Discharge (33.05) 
and Seniority (32 .03(8 ))(32 .0S) 

Vacancies requ iring Spec ific Qua lification s 
(Lette r of Agreement) 

Vacations (Art icle 27) 
Part-time Emp loyee (3 .02) 
Retirement Year (3 .08(B)) 
and Seniority (32 .05) 
Temporary Employee (3 .05) 

Vehicle Policy ( 13.11) 

Video Display Terminals (24 .09) 

Voluntary Demotion 
Orientation Period (22 .08) 

Voluntary Overtime (29.08) 

Wage Adjustments 

Wages 

see - Salary Adjustment 

Pay Band s (36.0 I - 36 .02) 
Reclass ification and Misclassification (3 1.05)(3 I .06) 
see also - Holidays, Pay (No Loss of), Pay for Union 
Negot iators, Overtime, Salary (Paid by Union) , 

Weekend Work (Ove rtim e) (29.03) 
Shift Work (28.05(C)( ii)) 

Work Day and Work Week (28. 02) 

Workers' Compensation Board 
Cheques (30 .06(F)( ii)) 
Standards (24.0 1) 
Unsafe Working Conditions (24. 02) 

Working Conditions (Artic le 24) 
Co nsultation on Change (24 .05) 
CUPE 2950 Health and Safety Committee (24 .03) 
Protect ive C loth ing (24 .07) 
Unsafe (24 .02) 
Video Display Term inals (24.09) 

Workload (5 .04) 
Overtime (29.08 ) 
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