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WHY THERE IS A STRIKE 
, t · ,11111 • rs . ... ..,,.,.. • . ,.... • •• · r ...,t ·••• · 

What doe s a strike of clerical employe es at this University have to 
do with congregation ceremonie~? 

These oeremonies which you are - attending are repr ese ntative of more 
~han ju st completion of a degree; they may well ma~k a return from the 
somewhat artificia l life of higher education to the reality of the 
working world. 

AUCE r ep resents clerical workers on this campus. !~any of our jobs . . 
require degrees, but degrees are no guarantee of ·respect and decent 
conditio -ns. As an employer, ·this u·niver .sity does not live up to and 
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fulfill i ts cherished philosophies of l i beralism and enlightenment. . . 

When faced with the serious fact that ·camp~s jobs which are mainly. 
filled by men (such as ·cuPE Technicians, labourers etc.) are ·paid sub-. . 
stantially higher than those AUCE jobs of similar complexity and re-
quiring similar qualifications, they refuse to address such an issue. 

The overwhelming majority of AOCE workers are women. It may have been 
tr ·ue at one time that women• s salaries wer e •·sec ·onda ry' , supplementing 
a husband•s incom$; but this is no longer t he case. Single women, not 
to mention single parents, are j o ining th e work f ·or ce in increasing 
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numbers and it is obvious that everyon e - wheth er contributing to a 
larger income or as sole supporter of ch il dren - is entitled to a 
living wage . 

. 
For th e past four years, · we have been falling behind the . cost of living . 
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