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Dear Sisters. 

Lale!~ on th e news there has been a lot of coverage of the .\ ssuci;1 l ion of t·ni -
\·ersi1y and College Employees (.\ l .CE) strike at Simon Fraser t ·niversit y . 
Eighteen students and other union members w ere arrested on Thursd.1y while 
supporting .-\. UCE \\'Orkers on the pie ket line . . \ 'CCE. workers ;1rc mostly 
clerical il'o rl?ers . They are fight ing for better wages . 

The -l1ni, ·crsit y .-\dministration says ":\o , we can 't g i,·e You an increase . 
You le ad cl erical workers in wages and \\'orking conditions . :'\o increase until 
the p ri ,·ate sen or catches up . .. Th e admin istration is usin g this :1s :Ill excuse to 
keep \\"l>men 's wages lo\,·. 

" Wh at doe s thi s st rike have to do with m e? I w ork d o wntown. I don't have 
anythin g to d o with the Univ ersity '. .. 

One student bei ng inte rviewed on the rad io ,vas out raged by the .\ LCE 
, ,·orke rs in terfe ring w ith h is educat ion* and demand ing highe r wages . He said , 
" After all , they are on ly typists ... 

O nly typists . The work tha t ,vome n do is as important and ncc<:ssary :is 
the w or k men do . Cler ical skills are devalued because the majo rit y of c:lerical 
\\"Orker s are \\'Omen . Typing is an important skill tha t we learn after m uch 
prac tice an d experience . \\'e have language skills, w e kno ,v how to use the 
many office machines, we have commun ication skills, both wri t ten and \·er-
bal, we keep the books, and we kno,v how to get along with bosses and cus -
tomers . We arc skilled workers . .:-.Iany u nsk illed labourers beg in emp loyment 
at over S8 . per hour. (The International Woodwor kers of .\merica (I\ \'_\ ), 
the largest union in 13.C., starts employees at a rate of $8 .16 per hour .) T he 
average weekly wage in B.C. is $312 . per ·week. The average weekly wage of 
an /\UCE \.\·orker is less than $250. What is your \\'eekly \.\·age? If XCCE 
"orkers win their strike, it will make it easier for other clerical workers to 
ge t better wages. 

The University is involved in education : the students lake it, the teachers 
teach it, the administrators administer it, and the clerical workers mah e the 
whole thing happen . So it is in business . The value of our work is equal, but 
thr p ay is not. The conditions are not. We're still the "gir ls" in the office. 

*'.\Jany students are active ly supportive of the 1\UCE struggle which is a pan 
of Lhc opposition to government cutbacks in education. 



AUCE is an independent, democratic Canadian union composeJ of 80 per 
ce n t women \vorkers . In 1972, clerica l workers at the L1 niversity of H.C. de -
cided it was necessary to join together to bargain collectively for ,vages and 
wo rking conditions . They formed the first local of the .-\ssociation of Univer -
sity and College Employees . 

The A UCE workers at S FU in fighting for a third collective agreement are 
strugg ling to maintain the gains they've already won. The in crease they are 
seeking will not even fully cover the costs incurred by inflation . Their pre -
vious co ntracts provided for : 

- in the first co ntract , an across -the-board increase of $35 0 per month for 
each employee; 

- full m a ternity leave with full p ay . The University p ays the difference b e-
twe en U.I.C . benefits and th e usual empl oyee sa lary; 

- all benefits pro-r a ted for part-time emplo yees; 
- personal right s clause; 
-voluntary overtime paid at double time; 
-gr ievance procedures. 

For further in.formation about A UCE, phone strike headquarters: 299-8600. 

If you are interested in the possibility of a union where you work, contact 
the Service, Office and Retail Workers Union of Canada (SO R W UC): 
684-2834, 681-2811. 

Working Women Unite is a group of women, affiliated with the B.C. Feder-
ation of Women, concerned with the struggles of all working women. 

Working Women Unite women have always worked . Box 65563, Stn F., Van. 


