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LIBRARY PROCESSING CENTRE 

Acquisitions Division - Pre-bindery 

June 24, 1983 

To the Union Office: 

I am furious and disgusted at the cartoon on page 12 of the 
new union newsletter ( "A woman. • .difficult.") Those responsible, 
I feel, owe all male members of AUCE Local 1 an apology. 

As a visible minority, we have to tolerate such anti-male 
slurs in practically every issue of the newsletter. 

Such abuse of any other minority would not be tolerated. 

The cartoon cannot be considered a joke: it is simply vicious 
and hateful. I repeat, that AUCE Local 1 owes its male minority 
an apology. 

~~@ffi~W~@ 
JUN2 81983 

FOR PUBLICATION 
Pat House, 
A.U.C.E. #1, 
Campt.s, 

Sincerely, but , in dis~:u5t, / JI /./ , I . • / \ > I 
11 )

1/L tAf ,/,/\ I / I 
., . .... ,J I • I " I /\ "1' I Warren Halliday ' ·., ' · .., / 

Phone: 2437 / 
/ 

LPC, 
June 27, 1983. 

I am sending m~ heartfelt congratulations to t hose who put out that 
last newsletter (June). It was spi'l.scmdily rer .dable • .lt flowed better than a 
newspaparer, covered several topics, gave lots of information. 1·hose 
members who contributed a~ti~les should be commended fo d ·b· . . . · r escri 1ng so 
succinctly the issues circulating amongst the ~embership. 

Richard Melanson 
Catalogue ~ecords 

.LUBC 
w.!l association of university and college employees 

July 29, 1983 

Operation Solidarity 
BC Federation of Labour 
3110 Boundary Road 
Burnaby, BC 

To whom it may concern, 

Yesterday, July 23, AUCE Local l passed a resolution endorsinq 
Operation Solidarity, and authorizing the use of our annual $5.00 
per member ass_essment as our contribution to the Operation Solidarity 
defense fund ( i tern 4 of your Program of Action). 

We look forward to participating fully in Operation Solidarity, 
and will count on being informed of all developments, proposed 
actions, meetings, etc. 

--~ .. 
PRESS RELEASE 

Yours sincerely~ 

Ted Byrne 
Union Co-ordinator 
AUCE Local 1 

ALICE Local l wishes to make the following announcement: 

On July 28, 1983, the membership of AUCE Local l passed _the following 
motion in support of the workers at Tranqutlle Institution: 

The membership of AUCE Local 1 firmly supports the action 
of the Tranquille workers to defend your democratic and trade-
un.ion rights and those .. P,f ,,your patients. Your action is a 
model and inspirati0n 1tb all workers and democratic people 
in B.C. and is an important contribution to our efforts · 
to defeat the budget and have the legislatton wtthdrawn. 



LABOUR JUST ONE GROUP BEHIND OPERATION SOLIDARITY 

I have no doubt that every A.U.C.E. member has either heard of or joined the coalitions formed across B.C. in July to protest against the Socred budget. On August 10th, we get a chance to do more about it . I hope many of you go to this rally to join the political 
protest organized by Operation Solidarity, in another attempt to get Premier Bennett to withdraw his vicious, shortsighted bills. Operation Solidarity is not just reacting to the .bills regarding labour - it s position is all of the legislation is an attack on working people. 
Tne budget has invoked fear and disbelief in many of us, and, as a re sult, there is a lot of unrest over it. People do not intend to stand by while their rights are removed by the power of legislation. 
Unions have vowed to fight the legislation for four years, if necessary, and will provide help to each other should their members' rights be at 
stake. And although labour is very visible in this struggle, one cannot claim that those backing Operation Solidarity only belong to special interest groups. People going to the rallies come from all walks of life. They include women, teachers, policemen, church leaders, th_e handicapped, the infirm, the unemployed, trade unionists, tenants, immigrants, gays, senior citizens, etc. Some have jobs in the public sector or did, others work in the private sector. Each respects the political views of the other. 
B.C. citizens are hurting by this legislation that has nothing to do with restraint (the budget has virtually no effect on government spending). I ask "Does restraint mean no Rentalsman's Office and no rent controls?" 11Does it have to mean being nervous about 1 os i ng one's job?" "Does it mean we are free to discriminate against minorities?" I hope that 1983 will not be remembered as the year of the great "exodus II from apartments we could no longer afford to live in. The irony which does exist about 1983 is that this year is the 35th anniversary of the declaration of human rights. Bennett might be living in the 40's bat the rest of see no reason to. Under Bill 27, the situation immigrants of present-day B.C. may be faced with is comparable to the ·discrimination fought by blacks in the civil rights movement of the '60's. They too, were turned away as tenants, discriminated against in schools, refused service in restaurants, told that the job was filled. Under the new "inhumane" rights legislation, it will be up to 5 people on a council to decide on complaints they will deal with and those they chose to dismiss. 

I wonder if legitimate complaints by women about sexual harassment will be taken seriously by this group. The taxpayer pays less than the price of 2 draught beer in a beer parlour on the east side of the city for the various organizations which are to be dismantled by the government. I am in agreement with Hanne Jensen, fired Executive Director of the Human Rights Commission that "Human rights are not for sale 11 in B.C., not now, not ever~ People are just warming up in this fight to restore some sanity to our government. We are prepared to fight a long, long time before seeing our rights taken away by a government who wouldn't run on these issues durin~ the election campaign of May this year. 

Mary Forkin 

' 

WOMEN AGAINST THE BUDGET 
Women Against tne Budget is open to any 
individual woman, and representatives 
of unions, women's groups. 
The next regular meeting will be held 
Thurs. Aug. 11 
7:30 p.m. 
First United Church 
Hastings And Gore 

Women Against the Budget is 
organizing a rally to especially 
address womens rights and ways 
of fighting back . Target date 
is early September. 
For information contact: 
Vancouver Status of Women 
at 873-1427 

I 

I 

l 

NEXT ISSUE 
DEADLINE: 
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Catulo gue Hecords, 
J uly 19, 1983 . 

letter to AUCE newsletter for publication 

?he how and why to write a letter to Mr. ~ennett in Victoria. 

7hP. Socr ed gover nment has r P.cently introduced some very ALARMING 
laws. The one that I am most concerned about is the "Public Sector 
t(estraint Act". "'·1-i .. s law will permit the cabinet to h;-.ve new and 
sweeping powers over ordinary citi zens l i ves. ·..1.'hey are proposjn F:' that 
anyone can be fired at anytime for uny reason (that neans NO reason,. 
The cabinet will be able to order firin gs wi th in hospitals, universities, 
court houses etc. If the ,..anager of tha t employee refuses a ministerial orde r 
he can be fined $20li0. From that point on the gove:rnmen t S h y!:, to our 
supervisors to jump and they say"how hi gh". 

,. fhere is no better tir.,e than now to write a letter to i1r. 
Bennett stating simply that you feel the powers to fire anyone at anytime 
for any reason are wrong. Period. Many peo ple feel wxt wri t ing letters i s 
too time-consu~in g for them, or too di f ficult. I as sure you that even a 
short one sentence letter will have an effect. '!'he governme n t counts up the 

responses it gets. Many of you fe el that we can"t r.1ake nim chan ge his 
mind. Posuibly. But I JIii know that if nobo dy sends him a let t er, than he 
thinks it all ok 

Hememter, letters to poli t icians don't need a STAMf while 
the Legislature is sitting. So, now inn good ti~e to compose your letter. 
If you are short of words, write simply t h:1 t ure are evain st the pr oposed 
labour legislation. Period. 

Wrxx Write to: Premier .Uenrie t t, 
Pa rliame n t Bujl din rrs . 
Vi~toria, B.C. 

vr,v 4H3 

------------------- arti~l e Rubmitted by 
Hi ci1ara .Ae]a nson 

every response helps, so PLtA!:iE, send a t iny let t er! 

[-· # . ; ,. .• . 
. , 

I 

A. 0. C. E. 

· .. ) 

l. 

2. 

3. 

4. 

s. 

6. 

,. 

8. 

9. 

THE PROVINCIAL BUDGET 

\MA.I YOU CM 00 

THE MINISTERS RESPONSIBLE FOR EACH AREA 
WRITE/CALL PREMIER BENNETT. AND EXPRESS YOUR CONCERN~ REQUEST MEETINGS. 
ABOUT WHICH YOU ARE CONCERNED. 
KEEP THEM BUSY!! I 

Premier Bill Bennett H h McClelland 387-1715 

387-1986 Minister of "Labour H~~~ht~g vocational Training) 
(resp. for Human s~urce; Hon. Grace McCarthy 

Minister of Human ReCIP GAIN HPIA Tranquille Inst.) 387-1181 
(resp for MHR,· ' ' ! · h 387-5891 

. . • f Education ' Hon. J ae~ He1nr1c 
M1n1ster of Lands Park & Housing Hon. Anthony 387-1221 Minister o , 

Brummet h C t ' s 38?-3751 
Ml,. nister of Finance Hon. Hug ur l. 1X4 

Parliament Buildings, Viet. V8V ALL OF THE ABOVE ARE AT THE SAME ADDRESS: 

MEET/WRITE/CALL YOUR M.L.A. AGAIN, KEEP THEM BUSY!! 

CHAMBER OF COMMERCE, SERVICE CLUBS, ETC.; 
APPROACH SMALL BUSINESSES, LOCALASK THEM TO PRESENT THESE CONCERNS TO 
EXPLAIN YOUR CONCERNS TO THEM. 
THE GOVERNMENT. 

SERVATIVE PARTY, INCLUDING OFFICIALS AND 
MEET WITH MEMBERS OF THEEVEC~N EXPLAIN OUR CONCERNS AND SEE IF YOU CAN 
Mp 'SAT THE FEDERAL L • 
GET.THEM TQ PUBLICLY OPPOSE THE BUOGET/LEGISLATION. 

ISSUE PRESS RELEASES STATING YOUR 
USE THE MEDIA; PUBLICIZE THE ISi~:· ORGANIZE PEOPLE TO CALL INTO TALK 
POSITION ON THE BUDGET/LEGISLAiHOWS -- YOU CAN WORK WITH OUR MEDIA 
SHOWS. ASK TO APPEAR ON TALK WE HAVE ENCLOSED A SMALL PRESS KIT 
COMMITTEE (see attached list). 
TO HELP YOU. 

p OPLE READ THEM! SEND A LETTER FROM YOUR 
LETTERS TO THE EDITOR~NTENEWSPAPERS. ALSO, ORGANIZE A LETTER-WRITING 
ORGANIZATION TO DIFFEEMBERS ROTATE RESPONSIBILITY: HAVE A DIFFERENT 
;~~~G~~g:;l~~~RF~R WRITiNG A LETTER TO THE EDITOR ON EACH SUCCESSIVE 

~ARTICIPATE IN THE LARGER COALITIONS FORMING AROUND THE PROVINCE: 
430-1421 Operation Solidarity 3254 

The Lower Mainland Budget Coalition 684-
B.C. Human Rights Coalton ·r i i Paula Simpson 270-3883 

SPREAD THE WORD. DISTRIBUTE THIS PACT SHEET AND/OR ANY OTHER LITERATURE 
TO AS MANY PEOPLE AS POSSIBLE, AS QUICKLY AS YOU CAN. 

HELP us WITH ORGANIZATIONAL WORK AND PARTI~~~iEo~Nc~~:c~~; 0~~iN~~;~ORT, 
STRATEGIES, I.E., APPROACHING THE WORLD CO OF 
A DRAMATIC PRESENTATION IN VICTORIA, LITIGATION ••• A COMPLETE LIST 
STRATEGIES/COMMITTEES IS ATTACHED. 
STEERING COMMITTEE MEMBERS ARE: 

. Conrad Alberts (Simon Fraser Soc. for Mentally Handicapped People) 524-:6~9; 
Al £tmansky (British Columbians for Mentally Handicapp ed People) 266-11 6, 
Terry Jones (Wheelchair Sports 731-9686 (H) or 687-3333 (O); Dorothy Hyslop 
Van/Rich Assoc. for Mentally Handicapped People) 263-7713; Winston Leckie 
(Opportunity Rehab, Workshop) 872-7888 (0) or 274-1967 (H); Catherine Perrin 
(V/R.A.M.P.) 872-3895; Jill Weiss (8.C. Coalition of the Dtaabled) 689-4787 
or 681-8365 (messages) 

DAY. 

DON'T HAVE MUCH TIME. IF YOU WANT TO STOP AND/OR CHANGE TIIIS BUDGET/LEG'ISLATION 

YOU MUST ACT NOW 
, 

W~ HAVE COPIES OF ALL THE ACTS AND OF THE BUDGET. LET US KNOW IF YOU WOULD 
LIJ<E COPIES • 

B.C.C.D. 681-8365; ALICE 9am-Spm 736-5141; JILL 



Japanese Union Plans to Recruit Robots 
A serious fall in union membership was adversely affecting union finances at 

the Fujitsu ·Fanuc plant in Japan, it is reported. Shop stewards decided that the 
answer was to recruit as union members, the 200 highly automated robots which 
made up the plant's night shift, and which were replacing the union's human 
members. Management agreed to the plan but the Japanese Ministry of Labour 
objected that since the robots had no personal incomes, their union dues would 
have to come from management; and it was illegal for management to provide 
financial support to unions. 

Now Sohyo, the Japanese trade council, has expressed its support for the 
Fujitsu Fanuc union which is seeking a change in the law. 'The council is prepar-
ing a report recommending that robots should pay both their dues and national 
insurance contributions. According to reports, there are ~ver 14,000 programmable 
robots at work in Japanese industry, representing about 60 per cent of the world 
total. Fujitsu Fanuc, Japan's leading manufacturer of automated equipment, will 
soon need fewer than the l 00 human workers it now employs. It is reported to 
have developed robots that can assemble machines without supervision. 

The union is also pursuing another method of sustaining its finances in the 
face of shrinking membership. It is reported as having asked management to share 
with the workers increased profits resulting from the robots' higher productivity; 
this; it is said~ would allow the smaller human work force to pay higher union ·dues. 

High Tech Firm Offers Paid Sabbatical 
Durango Systems are among a number of California computer firms that now 

offer employees a paid sabbatical after four years. Durango employees may choose 
between six weeks' leave or two round-trip plane tickets to any destination for a 
two-week stay, with $500 spending money. 

Life of a union official 
Food for Thought 

l_f he talks on a subject, he is 
trying to run things. 

If he is silent, he has lost in-
terest in the organization. 

If he is seen at the office, why 
doesn't he get out? 

If he can't be found why 
doesn't he come around' more 
often? 

If he does not agree the boss is 
a skunk, he is a company man . 

If he calls the boss a skunk, he 
is ignorant . 

If he is not at home at night, he 
must be out drinking. 

If he is at home, he is shirking 
his duty. 

If he doen't beat his chest and 
yell strike, ~e is a conservative. 

If he does, he is a radical. 
If he doesn't stop to talk his 

job has gone to his head . ' 

l.f he does, that's all he has to 
do anyway. 

If he loses a discipline griev-
ance, he's a poor agent. 

If he wins, that's what he's paid 
for. 

If he gives someone a short 
answer, we'll get him in the next 
election. 

If he tries to explain some-
thing, he's playing politics. 

If he gets a good contract, why 
didn't he ask for more? 

If his clothes are pressed, he 
thinks he's a big shot, if they 
aren't he isn't fit for the job. 

If he takes a vacation, he has 
had one all year anyway. 

If he is on the job a short time 
he is inexperienced. ' 

If he's been on the job a· long 
time, it's time for a change. 

.LUBC 
mtc~ association of university and college employees 

UBC Board of Governors 
c/o Nina Robinson 
Clerk to the Board 

Dear Mrs. Robinson, 

July 13, 1g83 

We would like to fonnally protest the discontinuation of the 
UBC Library Recon Project, and the subsequent laying off of ten Library 
Assistants and one Librarian. We feel that, in a time of such high 
unemployment, the shutting down of a useful project WAich employs 
eleven people a.t very little cost above the cost of labour is short-
sighted and unnecessary. 

It is our understanding that the University's failure to 
acquire the funds necessary to continue this project is a direct 
result of the heavy funding received for the BCLN Project. To our 
minds it appears that the choice to implement BCLN, a project which 
requir-es no additionai staffing, was made at the expense of eleven 
library positions. We _have been infonned that a certain amount of 
money was even directly~transferred from the Recon budget to the 
BCLN budget. ' 

If the Recon Project was important enough to increase 
the staff to over twenty people only a couple of years ago, why 
is it now so unimportant as to be discontinued altogether? This 
project could provide several more years employment at its present 
staffing level, and at very little cost. We would like to see the 
University make further efforts to acquire the funds necessary to 
continue this project. We wonder if all sources of grant funding 
have been considered, federal and provincial. Our main concern is 
the continued employment of our members. He~know that the completion 
of the Recon Project, which would ensur~ that employment, is considered 
to be very desirable, if not necessary, by the management of the 
Library. 

cc George Pederson 
Douglas ti. Mcinnes 

Yours sincerely, 

c7,,4t'cd2.-. 
Patricia House 
Secretary Treasurer 
AUCE Local 1 
for the AUCE Executive 

#202-6383 Memorial Road, CJnlversfty of British Columbia, Vancouver, B.C. V6T 1 W5 
Telephon" · 1-2308 



association of university and college employees 

July 13, 1983. 

PRESS RELEASE 

As a result of the decision to discontinue the University of Britis ·h 
Columbia Library Retrospective Conversion (Recon) Project, eleven 
library workers have received lay off notices for the end of Auaust, 
1983. The discontinuation of funds to the Recon Project is a result 
of the heav~ allocation of funds to another project, the implementati'on 
of the BC Library Network. BCLN is a system of comouter services which 
does not require additional staffing of the libraries involved, and which 
is still in its experimental stage. The Recon Project, which has as 
its PUfpose the conversion of the old card catalogue to machine readable 
form! is only partially complete, with most of the monograph (book) 
holdings yet to be converted . This project has been runnino for four 
years, and has employed up to 21 people at a time. Since it has been 
such a priority until rl-0w, we find it hard to understand why it is 
suddenly necessary to sacrifice it to another project which provides 
~o additional, jobs. Tbe Recon Project could provide employment for 
1ts present staff for several more years, and at a very low cost -
the cost of their wages. The University has already, over the past 
co~ple of years, re~u~ed its staff of library assistants by some 
thirty or forty pos,tlons. We feel that this further cut is un-

,necessary. 

#202-6383 Memorial Road, University of British Columbia, Vancouver, B.C. V6T l WS 
Telephone : 224-2308 

DEPARTMENT OF MUSIC 

AUCE Local 1. 

THE UNIVERSITY OF BRITISH COLUMBIA 
6361 MEMORIAL ROAD 

VANCOUVER, B.C., CANADA 
V6T 1W5 

May 20, 1:983 

My feelings for several years have been that the Provincial serves no 
useful purpose to AUCE Local 1, and that we should get out of it. 
I had hoped that, as the largest Local, we were supporting a Provincial 
which was helpful to the other Locals in providing a central point 
of information and corrmunication. However, after Ray Galbraith's 
corrments at the last membership meeting that there are only two other 
Locals and they are alrrost defunct, its~ pointless to continue 
with a Provincial. I believe we could use any noney we put towards 
the Provincial better in AUCE Local 1. 

i 
• I / ' _/-

/ : ·._ .• .._. 

Shelagh Penty. 

..~--. 
"If you don't think you can make it 

into work tomorrow, give me a call . ., , : : , ; 
', ' 

.. ' 1 
L ' • 
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OF HuMRN INTEREST 
NO CHOICE EQUALS 

COMPULSORY 
PREGNANCY 

The stakes in the battie for clinics 

Mark McGuigan, the Federal Minister of Justice 
has recently stated that provincial ministers of ' 
health have the power to legalize these clinics. 
The clinics could be declared "approved facilities" 
thus satisfying the requirements of the present 
law. An approved clinic would be eligible for 
coverage by medical insurance . There would be 
no grounds for prosecuting staff if the clinics 
were made legal. In fact the only thing illegal 
about free-standing clinics is that they are not 
governed by a hospHaf or the restrictions of a 
therapeutic abortion committee. 

Clinics already exist in Canada. In Quebec, 
government-funded community clinics provide 
medically - insured abortions despite the federal 
law. In Europe and the U.S. clinics are the 
accepted norm. However, outside of Quebec, 
doctors operating free-standing clinics face 
prosecution and costly trials. 

A public campaign can help secure acquittals for 
these doctors and prevent closure of the Morgen-
taler clinics. ft has been done before. In the 
mid - 70's, the Quebec government found the law 
unworkable because no jury would convict Dr. 
~o~gentaler. He was acquitted three times by 
Juries on charges of operating an illegal abortion 
clinic in Montreal. 

What YOU can do to help: 

Join in bui !ding the largest possible turnout 
for the events of the Day of Action for Freedom 
of Choice on Abortion in October . Endorsements 
and funds are needed for this action, for the 
three pro-choice demands, and for the Legal 
Defense Fund. Contact CCCA for motions to 
take to your union or organization. Help 
publicize the Day of Action. 

Don't stop there. Join CCCA. Our meetings 
are open to all who sincerely support our aims. 
There are no membership fees. Contact us for 
the date of the next meeting . 

DEFEND A WOMAN'S 
RIGHT TO CHOOSE 
In Canada abortions are only legal 
under certain conditions 

In 1969, the federal Criminal Code was amended 
so that abortions remain illegal unless approved by 
a committee of three doctors in an approved 
hospital. But hospitals are not required t~ set up 
committees and even those that have committees 
are not required to perform abortions. Due t0-
pressure from well-organized anti-choice groups, 
many hospitals have decided not to perform 
abortions at all. According to health centres and 
women's groups, the situation in British Columbia 
and across Canada is steadily worsening. 

Free-standing abortion clinics 

A practical answer to the acute need for 
accessible abortion is free - standing clinics. 
These are clinics outside of a hospital, where 
·abortions are provided on an outpatient basis. 
They offer a supportive environment, in contrast 
to the trauma of seeking approval through a 
therapeutic abortion committee . They provide 
thorough counselling and follow-up birth control . 
in formation. Studies show that first trimester 
abortions are as safe or safer than those 
performed in hospitals and are less costly to 
provide under government funding. 

Did you know ..• 
PROVINCIAL GOVERNMENTS HAVE THE POWER TO 

--legalize free - standing clinics 
--include clinics under medicare 
--haft prosecution of clinic doctors 

CCCA IS ENDORSED BY MORE THAN 700 ORGANI-
ZATIONS WHOSE MEMBERS TOTAL A QUARTER OF 
A MILLION BR/ TISH COLUMBIAN$. 

I am enclosing $ to help CCCA 
DEFEND A WOMAN'S RIGHT TO CHOOSE, 
REPEAL ALL ANTI-ABORTION LAWS, and 
LEGALIZE FREE-STANDING ABORTION CLINICS 

NAME -------------- - --
ADDRESS ______________ _ 

CITY ________ POSTAL CODE __ _ 

TELEPHONE -------
Send to: CCCA, P.O. Box 24617, Station C, 

Vancouver, VST 4E1 

wo11ie11 .... labour 

ROSE SCHNEIDERMAN, cap maker, w~o became 
a leading organizer of garment workers. 

, 



by Joyce Maupin 

From Labor Heroines, published by: 

Union WAGE Educational Committee 
P.O. Box 462 
Berkeley, California 94701 
1974. 

• 

Dear AUCE Members 

We have from time to time heard a lot of bad things about our 
Union and what they may or may not be doing on our behalf. 

Well, I wanted all our readers to read this bit of goodness 
from me persona 11 y. ,. 

To make a long story short, I was unjustly laid off for_5 months 
and lost pay and seniority, etc. Well, with the expertise of both 
Kitti Cheema and Fairleigh Wettig, justice has been done. 

Since I have been closely involved with them, I have learned 
that it is hard being on the Union Board trying to make each and 
every one of us AUCE members happy and have justice for all. 

Once you get to really know each member of our Union, you 
will find like I have, that they are one hell of a team. 

Keep up the great work AUCE Local One. 

Thanks to Kitti and Fairleigh for all your support. 

With many thanks, 

Andrea-Lee Brown 

AUCE Local One member 



July 28, 1983 MEMBERSHIP MEETING 
MINUTES 

12:30-1 : 30 p.rn . 

Chair: Marcel Dionne Secretary: Patricia House 

1. 

2. 

3. 

Adoption of the agenda 
Moved by Sharon Newman 
THAT THE AGENDA BE ADOPTED 
The motion was CARRIED. 

Seconded by Nancy Wiggs 
AS CIRCULATED. 

Report on BC Federation of Labour meeting, Operation Solidarity 
Fairleigh Wettig reported on this initial organizing meeting. 
Her written report ~ ollows the minutes . 

Report on legislation affecting AUCE membership 
Ted Byrne reported on several aspects of_t~e l~gislation_and 
pointed out that it has much broader.ram1f 7cations ~ban . its ,. 
impact on us as AUCE members. He thinks Bill 2, while it doesn t 
cover AUCE might foreshadow what we expect the government may 
do to the Labour Code. 
Ted's written report follows the minute . 

4. Report on the Vancouver rally 
Kitti Cheema reported on this. She written report following the 
minutes. 

5. Motion of support for Tranquille workers 

1 . A telegram~ sent to the Tranquille workers stating the following: 

The membership of AUCE Local One firmly supports the action of 
the Tranquille workers to defend your democratic and trade-union 
rights and those of your patients. Your action is a model and 
inspiration to all workers and democratic people in B.C. and is 
andimportant contribution to our efforts to defeat the 'f:,;l,dqe::f 
and have the legislation withdrawn . -.) 

2. A press release be issued to the media, the Lower Mainland Budget 
Coalition, and be included in the AUCE newsletter which -states the 
following: 

On July 28, 1983 the membership of AUCE Local One passed the 
following motion: 

MCYrION AS STATED ABOVE 

J. An announcement be made in next 'newsletter to call on our members to 
participate in a letter writing campaign to the Tranquille workers 
to indicate our support, with a carbon copy to Bennett. 

MOVED: Kitti Cheema, Vice-President 
SECONIED: Ann Hutchison, AUGE member 

Fairleigh Wettig, Union Organiser 

~he motion was CARRIED. 
\ ' 
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6 . 

7. 

8. 

Report on Victoria rally 
Mary Forkin reported that she and Rosemary Rising had attended 
as representatives of AUCE. It w?s very successful and brought 
together a wide range of groups with a strong feeling of unity. 

Report on the Lowe r Mainland Budget Coalition 
To date we have been unable to send a representative to this group 
but we have been keeping up on their activities . They were the 
organizers of the Vancouve+ rally ~ They are a non-partisan group, 
not limited to unions. 

Report on Women Against the Budget 
Sheila Rowswell reported on this group. It was called together 
by the Vancouver Status of Women. It includes different women's 
organizations and unions. So far we haven't sent a representative 
but have been keeping in touch with them and hope to participate. 

9. Notice of Motion 
There were two notices of motion read. They · are reprinted in the 
newsletter and will be voted on at the next meeting. 

10 . Endorsement of Operation Solidarity 

Moved and Seconded by the Executive : 

.., 

"That AUCE Local l endorse the plan of action initiated 
by the B.C: Federation of Labour and passed by a coalition 
of Unions (affiliates & non-affiliates) on July 15, 1983 
and that Local 1 actively participate in Operation Solidarity." 

Motion amended to include: 

and in recognition of item 4 of this ten point program, 
the per capita assessment (which amounts to $4.44 per 
year per AUCE member) will be paid by the donation of 
our annual $5.00 strike assessment deducted in August 
of each year to Operation Solidarity. This will be 
the case for the duration of the program. 

The motion was CARRIP.~ . 

The meeting was adjourned . 



In the aftennath of the 7 July budget,s .C. was sudden~ ly labelled Canada's Poland. 
Twenty seven bills were introduced which' effectively trampled upon the basic civil 
liberties which have served as the foundation of our society. Regressive legislation 
that threatens our lively hood, the preservation and acceptance of our individuality 
and the protection of our basic human rights. 

The B.C. Federation of Labour held a meeting 15 July to deal with the reality's of 
the government's attack on workers. All unions in B.C. were invited to attend. 
Affiliates and non-affiliates alike set aside past differences in an effort to 
unit~ under a banner of justice. 

Sixteen speakers eloquently articulated the situations with which we are faced. 
Some of the co11111ents which come to mind are: 

"All workers, union and non-union have a right tro dignity ... this legislation 
has stripped us of that dignity." 

"The root causes of social sin which led to the violence in Latin America 
can be found in the rudiments of legislation such as this : 
Father Jim Roberts 
"We must never forget our strength is not for ourselves but for the weakest 
in our society." 

Or. Charles Paris, Human Rights Corm,ission 
"This government is devoid of compassiot;t and human understanding." 
Nonn Richards, BCGEU 
"They are playing fast and loose with institut1oospaid hard for by the good 
people of this Province ... our rights have disappeared fn the interest of 
political expediency." 
(Men Dykstra, B.C. President CUPE 
"With jack boot tactics these used car dealers feel they have a mandate 
to turn this Province into a land for the rich." 

Monty Alton, USWA 
"The slimy old snake has finally shed its skin so we can see who he is." 

Pat Clark, B.C.T.F. 
"What we are discussing is the formation of a coalition of hope ... there fs 
a question of rights for children, they jofnJ the rest of us as second 
class citizens." 

This meeting passed a plan of action known as Operation Solidarity. ·It fs a 
ten point program which we have circulated to the membership about 10 days ago. 
The basic points of this program tnclude: 

1. Th~t there will be no raiding between unions for the next 4 years. 
2. That a Solidarity ctte. be struck comprised of affiliates & nonaffiliates. 
3. That the trade union Movntwill enter into a broad coalition with civic groups 

churches, peace groups tenants groups etc. in an effort to oppose t~e legislation. 
4. That non affiliates would also pay an amount equal to the per capita ta~ of the 

Fed to be used exclusively to partially fund Operation Solidarity. 
5. That reqional Trade union Solidarity cttes. are to be established. 
6. That all union locals will hold mtgs. to discuss the issue and engage in a letter 

writing campaign to lobby the gov't. 
7. That for at least 2 months the Fed will start a massive public education campaign 

through the media etc. 
8. That rallies will be planned and held throughout the province. 
9. That the Provincial Solidarity ctte will ·work out all major policy decisions and 

will elect an official spokesperson. 
10. Operatior solidarity will renew its mandate every twelve mos. 

Fairleigh Wettig 

REPORT ON THE VANCOUVER RALLY - Kitti Cheema, Vice-President 

presented at the 28 July 1983 membership meeting. 

On 23 July 1983, over 35,000 people participated in a massive demonstration to 
oppose the draconian legislation presented by the Socreds on 7 July. It was 
clear to all those who attended, that this legislation was designed to wipe 
out basic democratic and trade union rights. Rights which we, as workers, 
fought for, through strikes and other means, over the years . 

Representation covered a wide range of political, community, womens and trade 
union organisations, giving various calls on how to oppose this anti-people 
and anti-democratic legislation. The calls rang·ed from the necessity of a 
general strike in B.C. to organising letter writing campaigns to the government. 
Demands made by various groups and individuals expressed the sentiment of 
everyone attending the rally - the BUDGET MUST BE DEFEATED AND THE LEGISLATION 
WITHDRAWN! 

Many people made the comment that this legislation will hurt the poor and 
those requiring assistance and will line the pockets of the multinationals 
and large corporations in B.C. As one of the speakers from the podium 
pointed out, "The rich are getting richer anq the poor and getting poorer". 
The statement, "Human rights are not for sale", was also well received and 
indicative of this consciousness. Various speakers outlined how the legislation 
would hurt groups and individuals in B.C. Those who called fior action to defeat 
the legislation received the best response. Women spoke on how this legislation 
particularly hurts women, especially single mothers and those on social assistance . 
This is an issue which is of special concern to AUCE because the majority of our 
members are women. 

Workers from the forest industry, building trades and construction industry were 
also represented, thus showing the consciousness that this attack is not 
restri~ted to government employees. They were well aware that this legislation 
agains'government employees is merely a test case and should it succeed with 
us, it will only be a matter of time before it is ap~lied to all workers. 

The sentiments of the people in the demonstration were expressed through placards 
and banners reading as follows: 

NO LAYOFFS, JOBS AND JOB SECURITY FOR ALL 
DEFEAT AND BUDGET AND THE LEGISLATION 
ADEQUATE AND INEXPENSIVE HEALTH CARE FOR ALL - ESPECIALLY THE DISABLED 
AN INJURY TO ONE IS AN INJURY TO ALL 
1984 IS COMING 
B.C. - CANADA'S CHILE 

and many more. 

The fact that people wanted action was shown in their enthusiastic response to 
anyone who called for action. It was clear to the participants that the only 
way the legislation was going to be defeated was by organising job actions. 

. .. 2 
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We, at UBC have already first hand experience with the results of budget 
cuts. Last year over 160 staff and T.A. 's were laid off. This year, 10 L.A. Ill's 
have already been axed. Our trade unions and other UBC organisations including 
AUCE were represented. I'm not aware if the University Administration was present 
but Pederson's opposition to the cuts as indicated in a press release issued 
recently consisted of concern about tenure (no mention of AUCE or CUPE workers, etc.) 
and the following comment: "In the case of this University, it cannot be argued 
that such dismissal procedures are necessary in order to satisfy the current restraint 
program. All of our collective agreements, including the one with faculty, make 
prov1s1on for employee lay-off in the case of fiscal exigency." It is clear 
the workers at UBC are going to have to rely on their own initiative to defeat 
this legislation. Initiative like that organised by the workers at Tranquille 
Institution in the Interior. It is only by this type of job action, will we 
get results and which can succeed in pressuring the government to withdraw 
their legislation . 
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"It all started when I set out to insist on tenure .... " 
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Report on the affect of this legislation on AUCE members 

First of a11 our concern should not be simply with the bills that 
affect us as'union members, but with the repressive nature of this 
legislation in general. We are also parents, renters, women, members 
of minorities, etc. Our participation in broad coalitions against 
this legislation is therefore of paramount importance .. It should 
be noted that Operation Solidarity, to which we have given our 
endorsement, is working against all of the bills, and.not j~st 
those which can be defined as anti-union . The following brief 
description of the direct effect of the legislation on AUCE members 
is therefore only part of the picture . 

Bill 3 the Public Sector Restraint Act, allQws a public sector 
employ;r to fire without cause. This means that there would be 
no recourse to senivrity rights, or the grievance procedure. 
It is also possible, according to the bill, that there would be 
no compensation for those let go. This means that the employer 
can n~go about reducing the work force without fo 11 owing the 
usual lay off procedure (recall rights, bumping, etc.) Also, 
in disciplining people the employer can now leap over the 
preliminary stages of discipline and simply fire an employee. 
This bill also opens the way to all kinds of discrimination. 
The emoloyer could, conceivaoly, fire someone because they 
are pregnant, because they are active in t~e uni?": because 
of their personality, and so forth. This 1s fac1l1tated by 
the absence of a general purpose clause at the head of the 
bill. In this resp~ct, the changes to the human rights legislation 
arealso significant.' · 

Bill 11, the Compensation Stabilization Amendmenty, ~xten~s.the 
Comoensation Stabilization Act (ie. wage controls) 1ndef1n1tely . 
The' new wage guidelines allow no settlement above 5%, but ~hey 
also set a lower limit of -5%. Wage increases may now be tied 
directly to productivity, which is to say that they may be tied 
to an agreement on longer hours of work. The empl~yer's a~ility _ 
to pay, ie. the University's budget, is now the maJor consideration 
when wages are negotiated. Once a wage agreement has gone to 
the Commissioner (Ed Peck) for a decision, there is no longer 
any avenue of appeal, the Commissioner's decision is final. 

Bill 26, theEmploymentSt.andardsAme~d~ent Act,_allows t~e employer 
to negotiate standards below the minimum provided for in t~e 
act. For example the University may ask us to reduce vacation, 
maternity leave, increase overtime, change ho~rs of -work_beyond 
the minimum standards. If we accept, we re stuck with the 
agreement, ev.en if the Employment Standards Act provides for 
more. Also, the former Employment Standards Board is replaced 
by a single director. Now, after t~e ~ate of expiry of a

1
~ontract, 

if no progress is made toward negot1at1ng a new one, any interested 
party' may apply to have the contract declared no longer binding. 
There would then be no contract in effect, and in fact the new 
contract might have to be negotiated from scratch. 

Bill 2 the Public Service Labour Relations Amendment Act, does 
not affect us directly, but ,t doe~ ~ffect thousands of public 
sector worKers, drtu mdy ruresnaoow tne cnanges we can expect 1n 
in the Labour Code. This bill means, for those affected ~y it, 
that the following items may no longer be negotiated into a 
contract: seniority i,n hi1ri ng, standard job descr~ pti ons, 
hours of work, retraining, job classifications, vacation 
schedules, involuntary transfer procedures, job security. 

Hope to see you at the next rally'. In the meantime, write 
letters to your MLA, and anyone else you think might be 
moved. 

Ted Byrne 

I 
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association of university and college employees 

ALICE NEWS IN BRIEF: 

***AUCE haf.i jo).,ned w).,th all the othell. gJz.ou.pf.i on c.ampu.1.> (t h.e 
Fac.ulty, the Student-6 and all othell. f.ita00 0Jz.gan).,zat ).,on1.>) 
to 60-'l.m a c.ampuf.i w).,de c.oalition to 6ight the pll.ovinc.ial 
legi1.>latio n. 

\ 

***Ted Byll.ne joined the Unio·n 066ic.e 1.>ta66 af.i· Union Co-OJz.dinat oJz. 
on July 18~ ~983 _Jz.eplac.ing ShiJz.ley Ill.vine who ha1.> gone bac.k 
to hell. pof.i~t~on :~n CommeJz.c.e. Ted wa1.> 0oJz.meJz.ly in the lib Jz.all.y 
(C~talogue Rec.oJz.d-6). He ha-6 c.onf.iideJz.able expeJz.).,enc.e )_n 
gll.~evanc.e woJz.k_and wa1.> 6oJz._a time the Chaill.pell.1.>on 06 th e 
Gll.~evanc.e Comm~ttee. He w~ll be taking avell. the Jz.ec.la1.>1.>i6ic.ation 
woll.k that ShiJz.ley handled pll.eviouf.ily . 

***The Union ~66ic.e. ~t~66 wou.ld .~ike ~o thank Ma~y Foll.kin, She elagh 
Penty, An~ta Coc.c.h~a, SheJz.Jz.y MuJz.Jz.ay and Kall.en Shaw 60-'l. 1.>eJz.v).,c.e 
above and beyond. Theill. help in the o00ic.e ha1.> been mo1.>t 
gJz.ate6ully Jz.ec.eived. 

***The pleaf.iant voic.e at the end 06 the phone in the Union 066ic.e 
thef.ie dayf.i belongl.> to Ro1.>emall.y Ri1.>ing. Ro1.>emall.y i1.> wa~king 
60-'l. u.1.> 60-'l. ~u.ly and Au.gu.1.>t in an attempt to get the bac.klog 04 membeJz.f.ih~p Jz.ec.0Jz.d1.> up to date. The Union 066ic.e f.ita66 would 
l~ke to thank the membell.1.>hip 60-'l. theill. patienc.e du.Jz.ing the la1.>t 
6ew monthf.i when theJz.e ha-6 not b~en time to handle thif.i waJz.k. 

***The GJz.ievanc.e Committee ha1.> annou.nc.ed the Jz.ef.ialution 06 two 
9Jz.ievanc.e1.> in the Union'-6 0avou.Jz. in Jz.ec.ent week!.>. Both weJz.e 
1.>c.heduled 60-'l. aJz.bitJz.ation and both Jz.e1.>utted in the gJz.ievoll.f.i 
Jz.ec.eiving money the Union believed they weJz.e awed. One c.af.ie 
involved an impll.opell. layo66 and the UniveJz.1.>ity agJz.eed that an 
ell.Jr.oil. had been made and paid the employee the money f.ihe laf.it 
by being laid 066-

**"'The ContJz.ac.t Committee i-6 hoping ·to get undell. way vell.y 1.>oon. 
Pleaf.ie 1.>end any 1.>ugge.1.>tion1.> you have to the Union 066ic.e 60-'l. 
theill. c.onf.iideJz.ation . 

#202 - 6383 Memorial Road, University of British Columbia, Vancouver, B.C. V6T 1 ws 
T~lephone: 224 -2308 

May 26, 1983 

To AUGE Loca l 1 

We herewith submit the foll owing mot i on a s an amendment to the following 
by- law: 

"AUGE Local 1 shall pay the med i cal and dental plan premiums 
an d the group life and t ot a l di s abilit y p l an premiums for those 
AUGE employees whose sick leave cre dit s have run out, until such 
ti me as t hey ar e colle ct ing be ne f i ts und er the group total 
dis abi lity plan or un til they re t urn to work." 

AMENDMENT: 

"AUGE Loeal 1 shall pay the medica l and <lental plan premiums 
and the gr oup l i fe and to t a l disab ilit y plan premiums for those 
AUGE employees whos e sick leave credits hav e run out, until such 
ti me as they are colle ct i ng benef it s und er the group total 
disa b il it y plan OR FOR A MAXIMUM PERIOD OF TIME OF SIX (6) MONTHS." 

Moved 

M. DeJ1se Field 
Payroll Department 

Second ed by -------------
Irene Lanngston 
Payroll Department 

It i s also suggeste d that Mr. Cr av en of the Bene fits Department come to 
a mee ti ng t o disc uss pen sion an d di sa bi lit y benefits. 



NOTICE OF MOTION 

AUCE Local 1 Resolutions on the Budget and Legi slation 

Having already endorsed Operation Solidar i ty of the BC Federation 
of Labour, and feel i ng that participation in broader coalitions 
woul d also be appropri ate, we would like to move the following 
resolutions as a genex:a1· s.tat .ernent p.f AUCE Local l ·' s o·pposi tion 
to the legislation: 

1. That AUCE Local l endorses the Lower Mainland Budget Coalition, 
and will send two delegates to meetings of that Coalition. Further, 
that AUCE Local l donate the sum of $250.00 to the Lower Mainland 
Budget Coalition. 

2. That AUCE Local l send two representatives to partici~ate in 
Homen Against the Budget, and will act i vely take part in organizing, 
and publicizing events and actions underta~en by Women Against the 
Budget. 

3. That AUCE Local l shaTI participat~ in a cross-campus anti-budget 
coalition. 

4. That AUCE Local 1 shall form a committee to coordinate our 
involvement in Operation Sol idarity and other groups opposed to 
the legislation. This corrmittee shal l also .be charged with keeping 
our membership informed of al l developments concernino the. 
legislation and .actions taken against it, with writing letters, 
press releases, etc., with lobbying our MLAs, and with formino 
a local phone corrmittee. -

5. That AUCE Local l shal l give ful l support to any person or 
group who is discriminated against as a result of this legis l ation . 

6. That AUCE Local l recognizes any picket line set up by any other 
union, laid off workers, or community group whi'ch opposes any of 
the budget legislation as a bona fide picket l ine . 

7. That the AUCE Local l executive shal l call an i,mmediate soe·ci,al 
membership meeting whe~ any member of the local is discr imin~ted 
against as a result of this legis l ation, at which meetina we will 
consider further job action. 1 -

/ 

8. Our ul timate goal is to have al l df the offen~ive legislat~on re~~v~d. 

Ted Byrne 
? , Sheil a Rowswe 11 
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if4UJetitoz&-SYNDICATE Ll~ITED 

310-1755 WEST BROADWAY / VANCOUVER, B.C. 736-4324 
403 SIXTH STREET / NEW WESTMINSTER. B.C. 526-3725 

The Union has arranged to co-sponsor a financial planning presentation 
with Investors Syndicate Limited, one of the largest investment counselling 
firms. 

We believe that many of our members could benefit from the advice and 
information on possible tax savings, investments and retirement income. 

During this Financial Planning Seminar that we have set up for you, you 
will find the answers to the following questions: 

I) INFLATION 
- Are you beating the cost of living and overcoming the effects of 

inflation? 

II) UNDERSTANDING YOUR OWN FINANCES 
- Are you budgeting properly? 
-Are you paying yourself first? 

III) RETIREMENT INCOME 
-How can RRSP's save you thousands of dollars? 
-Are you planning for your retirement now? 

IV) TAX PLANNING 
-Are you using all the legal deductions and exemptions? 
-Have you made your Family Allowance non- taxable? 
-Are you splitting income with other members of your family to 

reduce taxes? 

V) ESTATE PLANNING 
-What happens if you die without a will? 

, 
We have asked Investors Syndicate to also offer a free personal analysis 
for all who attend this special presentatfon to assure that you keep 
more of your hard-earned dollars for yourself. 

@ g w [g lID 
JUL- 51983 
A .. U.C.E 

GUARANTEED INVESTMENTS• TAX PREFERRED SERVICES• INVESTMENT FUNDS• INSURANCE• PENSIONS• ANNUITIES• ESTATE PLANNING 
A MEMBER COMPANY OF THE INVESTORS GROUP 
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MEMBERSHIP MEETING 
THURSDAY) AUGUST 18) 1983 

12:30-2:30 P,M. 

IRC 6 

l, ADOPTION OF THE AGENDA 

2. INVESTORS SYNDICATE PRESENTATION 
THEY WILL BE GIVING A SEMINAR AND ANSWERING QUESTIONS 
REGARDING PERSONAL FINANCES, SEE THEIR LETTER ON PREVIOUS PAGE, 

3, OPERATION SOLIDARITY ACTIVITIES 

4. ADOPTION OF THE MINUTES OF JULY 28) 1983 
5. HEALTH & SAFETY OFFICERS REPORT 

6. SECRETARY-TREASURER'S REPORT 

7. GRIEVANCE COMMITTEE REPORT 

8. EXECUTIVE REPORT 

9, OTHER BUSINESS 

Notice of Motion: That Auce Lo~al l donate the sum of $250.00 to 
the Lower Mainland Budget Coalition. · 

Moved by Ted By~ne Seconded b~ Fai~leig ·h Wittig 

#202-6383 Memorial Road, University of British Columbia, Vancouver 8 C 
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