
AUCE/SORWUC COMMITTEE REPORT 

At the thir d annual ALICE Convention this motion was passed -
That AUCE Provincial Executive establish a joint committee \,Jith 
SORWUC to organize unorganized workers and that this committee 
report to future conventions. 

This committee "!as formed and represented by Anne noody of Local 2 9 i'!ancy Higgs 
of Local 19 r'-1elody ~udd and Susanne Lester of the Provincial Executiv 2 and Ulryke 
1-Jeissgcrber, Heather Pccileill ,. Jackie Ainsworth and Pat Bart ~~r from SORklUC. In th e 
past y&ar this committee has taken the sinqle dir c=ction of helping in the organiza-
tion of Local #2 of SORHUC - the United Bank l:Jorkers. The tv10 main areas of activ -
ity 1;;er2 ouhlication anrl l e-~flettinq. T1~0 oublications of U:'!ION '·fDfl'EN SPEA.K wer e 
lGafletted to bank C?moloyGes and dovmtovm offic e ,,.1ork ers and sent to each /\UCE 
member. Pie first issu e nad articles about v1om.~n in the vmrkforce ~ 1t>Jhat is a uni on 
contract. \•'hat it is li ke to wor k in a union office and th e history of AUCE and 
SOR.UUC. Th(i second issu e iiad articl es on the bank vwrkers organizing driv e , empl oye, 
benefits in t he · an; s and in AUCE, leafl etting and union democraC'' in SORHUC. 
This committee also di d some 11ork in organizinq AUCE and S0Rl·1UC memt1ers to leafl et 
banks. 

In t his r 2port we ho:)c to outline first the nature of thG bank \A.1orkers dri vc~, 
second the importance of t his organizing and th·: ,·d recommendations for t his commHtei 

On Tuesday June 14th t he Canadian Labour Relations Board (CLRB) handed down 
th eir decision that tan ks may be organized br1nc h by branch. This historic deci s-
ion is a victory for t he United Bank Horkers. S0R\rJl!C has applie d for union certif -
ication for 20 bank branches and l data cent er. As soon as t he pro blems of 
inclusions and exclusions hRve been dealt with t hese units will receiv e automatic 
certification or a r epres entation vote. There is presently a massiv e organizing 
campaign under,i/ay in t:-1e r rovinc e . They are setting up organizing cent ,:rs in 
Kamloops, Port J.\l b(!rni, Victoria , i!anaimo , Princ e 1-;r:org e , l<itimat/T errace , PO\\'e 'l 
Riv er, Secf-ielt Pcminsula, t;,e l<ootenays and th e Okanaqan. ThGy will have every 
bank in th e Loi,1er ~'1ainla .nd leafletted by th e enc of Juni:~. 
have ber::n rece iving lr -ns and donations from many unions. 

In terms of fun ds t hey 
At t he cnrl of April 

lett ers wer2 s~nt to many union locals askinn for donations. From thcs2 l ett ers 
alon e th ey have rece iv ed $2700 in donations from unions suc h as th e QTEU, !WA~ CUPE. 
CUP',J, UFAHU9 IBD!, CPH, Cf-,LFM., LCUC etc. f-,.s v'.'ell as that th e PPHC have loan ed 
them $3000 and th e car· Lncal 400 has loan ed t hem $1~00. The BCGEU donat ed $1000 
and off cr 2rl further hel o . AUCE Provincial has loan ed $2000 and ~ill have donat eri 
$1200 to hf~lp pay the sal a ry of th e UB\sl offic e person. ;;s wcl 1 $200 \·,ms donat ed t o 
SOR':JUC last spring and t :irec /\UCE locals have donated money . Loans and donations 
to date r ec<'.::iv ed by t ',c Unitc :d Bank \Jorkers have totaled ovcr $10, 100. 



- . :r 

The bank \'!Orkers are one of t he 1 argest groups of unorganized \:JOmen ,,1orkers 
in Canada. Their wages are disgustingly low. their benefits are minimal and any 
employees' control over t heir wages and ~orking conditions is non-existant. Yet 
with over 100 ,000 workers in Canada and t he awesome power of a strik e in t he finance 
industry bank workers could have one of t he most pm,1erful unions in t he country. 

ALICE made gains during an NOP government when other public sector unions 
a 1 so mad1:., ga"ins. The genera 1 cry at that time was t hat pub 1 i c sector workers \,1ere 
b(lhind. Some gain was mac.le and now the government is working hard to keep t he 
Public Sector in lin e. The actual fact is that t echnicians and maintenance workers 
in our units are still som2what behind unionized rates in the private sector. Yet 
gains in th e cl erical sector put t hese workers ahead of the private sector and as 
t here are virtually no large segments of unioniz ed cl erical vwrkers their wages 
have consequentl y been hel d down. In negotiations we hijve been tol d - ~O HAGE 
rncREASE! \·,le nre narket Leaders! ·Je can make no great monetary gains wit hout 
improvements in t he priv at e sector. Just as the BCGEU is willin g to off er helo 
to t he bank workers organization because it is in t heir best inter estss l•!e must 
do t he same. l~ have l earned our bargaining power is limited. The ulti mat e 
1r1eapon - a stri ke - is useJ merely to balance t he books anrl there is some suspici on 
that certain of our employers \,1ould encourage us to stri ke during the summer 
months. 

ThA importance of thG success of t he Bank ~½rkers Grganizinq driv e to fUCE 
is immense. t!e have qiven larq e amounts of both time and mon12y to aid t his organ-
izing driv e and yet ~e have no direct say in hew t his eid is used. AUCE needs a 
structur e to ensure t hat this aid is used in t he best possi bl e ~ay consist ent wit h 
the aims and principl es of PUCE. 

tile therefo re recommend -

1. That t he AUCE/SORl·JUC Committee should include representativr.:is from all locals 
of /\UCE. 

2. That activities of t he ALICE members in t his committee be approved by the 
Provincial Executive:? and report ed in t he Provincial :'1c?11Jsl ett er. 

3. That !\UCE members continu e to 1..:ork vJith SORt!UC members to organi ze unorganized 
workers and promotQ union democracy. 

4. That this committee di scuss thG possibilities of merger . affiliation or other 
formal joint structur r~s ,,.fith SORUUC such that /'..UCE r.1embers may have mor~ dire ct 
input and control in t h-::: organization of unorganized 1'/orkers by this committee . 

5. That the f.s.UCE/SORHUC C0r1mittc::e be Authoriz ed to organiz e a joint st ev1ards suninar 
and other joint educatio nal activities. 


