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Nelson, Trail & District Labour Council 
101 Baker Street 
Nelson, B.C. 

Dear Sisters and Brothers : 

As you are probably aware, AUCE Local 3, CUPE Local 1341, and Selkirk 
College are scheduled to appear at a British Columbia Labour Relations 
Board hearing to be held October 12 & 13 in Castlegar. 

That hearing wil 1 deal with the following issues : 
1. Application by Selkirk College for amalgamation of the bar-

gaining urtits representing support staff on the D.T.U.C . 
campus and the Selkirk Castlegar campus. This application 
is based p·rimarily on Selkirk's desire to enjoy "administra-
tive efficiency " and their aversion to dealing with two unions. 

2. Statements by CUPE1 s regional office that CUPE automatically 
possesses the bargaining rights for all support staff under 
Selkirk College management. 

3. A brief filed by AUCE Local 3 arguing two points: 
a) We are the certified bargaining unit at DTUC, chosen by 

the people who work there. DTUC is a separate instit-
ution from Selkirk College operating under a management 
arrangement entered into between Selkirk College and 
the Ministry of Education. AUCE's certificate for DTUC 
staff should be left as is. 

b) If the Labour Relations Board decideds for amalgamation 
there should be a representational vote of all staff 
members concerned. 

Although we are an independent union, not affiliated with the District 
Labour Council, we feel required by the situation, and as fellow unionists, 
to state our case. 

In June of 1977, when NDU was breathing its last and Selkirk College 
was about to assume temporary management of the remains , we received a 
telephone call from Fred Pike of CUPE announcing that CUPE would now have 
jurisdiction over DTUC workers represented by AUCE. CUPE subsequently 
requested the Labour Relations Board to declare AUCE members to be CUPE 
members; that request was denied by the LRB. 
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Selkirk College has never consulted AUCE as to the wishes of its 
members and we aue not too surprised. They think, and with good cause 
that their position in dealing with their unionised workers will be 
greatly strengthened as the result of a jurisdictional wrangle. 

CUPE's national representative also has never consulted AUCE as 
to the wishes of its members. In the year and a half since his initial 
announcement we have had no communication with him whatsoever. Instead, 
CUPE is inviting the LRB to exercise its most undemocratic anti-labour 
option, that is to declare, by administrative ruling, that a group of 
workers is out of the union of their choice, and in a union not of their 
choice. We think this is a very sorry state of affairs. TheB.C. 
Labour Relations Board, in quite a few recent rulings, has shown itself 
to be very inclined to do precisely what CUPE has asked it to do in this 
case 1 that is, take the decision-making process out of the hands of 
union members, and exercise the administrative power of the Board. When 
union members are denied the right to control their own affairs, union-
ism suffers. 

In order to persuade the LRB that they must allow a democratic 
vote, we permitted a 1 imited number of AUCE cards to be signed by CUPE 
people. The initiative for this step came from CUPE members, and it is 
being treated with the strictest confidentiality. At no time did we 
consider ourselves to be engaged in a raid. If our intention had been 
to raid, the initiative would have come from us, and we have reason to 
believe we would have easily signed up a majority of the support staff 
at Selkirk College. We have trief to protect the interests of our 
members in a way we believe to be consistent with good union principles. 
We will continue to do so. 

Thank you for your attention. 
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