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IMPORTANT LOCAL #1 MEMBERDHIP MEETINGS UPCOMING

1974 .

The regular monthly membership meeting will be held at 5:15 p.m., Thursday,

March 14 Room - 207-209

in SUB (2nd floor above

cafeteria) .

The normal agenda of bu81ness will be dealt w1th guickly in order that
discussion wiid voting can take place on the grievance procedure and proba-

tionary period regulations that will be negotiated for in the first contract.

Proposals regarding these two items will be circulated by the Contract
Committee to all Divisions by Monday, March 11. This will allow members to
discuss the issues before the March 14 meeting.

Advance notice is given for a SPECIAL MEMBERSHIP MEETING to be held
TUESDAY, MARCH 19 at 5:15 p.m. in the Graduate Student Centre. Contract
demands regarding WAGES will be the topic of discussion and voting.

' VOTE MAY COME TO UBC
We have been notified that the

B.C. Labor Relations Board will like-

ly be making a decision regarding
Local #1's application for certifi-
cation within the next two weeks. It
is expected that the LRB will decide
to either a) grant the certification
or b) hold a representation vote on
campus. If they decide on the latter
it will be because they are not con-
vinced that a clear majority of UBC
clerical/library staff wish AUCE to
represent them.

In the event that an LRB repre-
sentation vote is held, it is imper—
ative that all library and clerical
staff at UBC who support AUCE vote,-
It is our understanding that it will
not simply be a case of having a
majority of those who vote indicate
support for AUCE. To win the vote,
we must get a majority of all
eligible voters saying 'yes' to our

union. This means that if a clerical
or library employee who is eligible
to vote does not do so, it will
count as a vote against AUCE.

- From what little information
there is available on IRB voting
procedures,
eligible voters may not be available
prior to the voting day. This means
that you may not find out if you arec
eligible to vote until you turn up

at the polling place. One represent-
ative from each of the LRB, the UBC
administration and AUCE will be
present at the polling place to
check if those who turn up to vote
are on the eligible list. If you are
not on the ligt, you may still be

able to vote. In such cases, your

rain,

it seems that a list of

ballot is placed in a sealed envel-.
ope with particulars of your posi-
tion (job classification, date of
hiring, etc.) on the outside. This
special group of ballots is reviewed
by the Labor Relations Board to
determine which should be added to
the ones cast by those persons on
the list of eligible voters.

Since we may be given only 2 or

3 days prior warning of the vote,

there may not be sufficient time to
notify union members via. a printed
bulletin or newsletter. In such a
circumstance, Division Stewards will
be supervising a phoning campaign
to contact all AUCE supporters in
their Division.

The moral of the story is: Come -
sleet, snow or hail, all AUCE
supporters must get to the polls.

N.B. Division and Office Stewards
are reminded of the importance of
continuing to sign new members into
Local #1. If more application forms
are needed, drop by SUB 228 during

office hours (#lon.-Fri., lla.m.-3pm)



INTO THE INTERIOR
20, an AUCE charter
was granted to Local #3 at Notre
Dame University of lelson., One week
later application was made to the
Labor Relatioms Doard for certifi-
cation of the NDU local as represen-
tative of approximately 40 support
staff. The Notre Dame members work
in the maintenance, clerical, lib-
rary and kitchen divisions of the
university,

A.U,C.E. MOVES
On February

SPECIAIL. MEMBERSHIP MEETING ON
CONTRACT DEMANDS

Over'/115. pexrsons attended the
Feb. 28 Special Membership Meeting
of Lotalidfl, Discussions were start-
ed on' the contract demands to be
" taken''to.the nargaining table by
the Contraci Committee. Votes were
taken “on the following contract
items: union shop, check—-off and
holidays.

Learning! from the experience of

this ‘initial special meeting on con-.

tract demands, organizers of future
meetings hope that the somewhat
revised procedures planned will
fac1litate dlSCH&San and vot1ng,

DIVISIOH STEWARDS , , :
Div. l-ILorraine Langille (Registrars
o orsice) N
'Dlv% 2~uwll Saunderson (OLflce
Serv:ces) ' ;

Div, 3 Veronlca Turner {ﬂRIUMF)
Div. 4- Bonnle Schoenburger (Comm, &
- Regional P1 armlng)_
5-Keith Conroy (Forestry) -
6-Alice Johnson (Educatlon)

I '
“7—=Colleen Nlchoison
8-Tzn MacKen41e (Sedgewick)

9~Glenls Wllllams (Woodward)

l@ Frances Reynolds (Govern-

ment Publications) |Gz

MORE - ON THE. UNIVERSITY'S BUDGET
rmInsthe last newsletter we re-

ported that the government was hold-

ing the line on univergity budgets

Div.
Div,

Diwvit
Div.

Div.

Div.

~and the UBC administration suggested

‘staff salaries would suffer
result. Yesterday (March 6),

as a
Premier

u‘ﬂBarrett-indicated,that wage increas-—

‘es'will.not have to come out of the
tight operating budgets. :
. "... if they're faced with new
costs because of negotiations, yes
we will meet those as well."
(Continuad next column)

- the. . different

BARRETT ON UNIVERSITY BUDGETS
(CONTINUED FROM PREVIOUS COLUMN)
Jack Webster asked Barrett, "If they
negotiate wage increases and come
back to you and can explain it, even
with no program improvements at the

moment, vou'li may the increases?"
Barrett replied, "Yes. But we'll want
an explanation of why, ancd we'll want

an explanation of the procedure, but
we will pay on that basis.” -
Surely neither the Board of

Governors nor the Provincial Govern-
ment can argue that UBC staff should
make less than provincial government
employees ox other public service
workers doing similar work:

AT SIMON FRASER
On Tuesday, Feb. 26, AUCE. Local 1
members Jennifer Clemmons and Jackie

Ainsworth participated in a union
panel at Simon Fraser University.,
Other members of the panel included
representatives from thée Office and
Technical Employees Union and the
Canadian Union OL'Public Employees.

SFU staff memmers are very inter
ested in unionizing and approximately
85 attendad ¢ Feb. 26 meeting to
hear the pros and cons.of joining
unions. The meeting
lastad two hours and the majority of
the guestions centred around the
democracy (or lack of it) in the
three unions represented.

AUCE ILocal #2 was chartered at
SFU on Feb, 7. Simon Fraser AUCE
members are hoping to apply -for cert-
ification oflﬁﬁeir iocal by May. If
you know anyone who works at SFU
and who would be interested in Jjoin-
ing, contact Terry Winant, | IIGzINNG
or Angela Hamilton, _.

=

:UBC FACULTY TBIWKTFG UNION

- sional assoc

UBC's Faculty Association has
approved “in principle the idea of
certification as union or profes—
iation,"

AUCE was asked by thP Ubyssey
whether we felt slighted because the

=

Ci

-faculuy had not approached us with a

view to joining AUCE. Althoudgh

=facu .ty and non-academic staff do

have.certaiil interests in common
(naea3xqe could all suffer from bud-
get cutsj ; also true that fac-
ulty members often play a management
role in relation to non-academic
staff. Bocaus of this, it is best
that-facu]tf and staff should be
organized separately. We welcome the
faculty's action and look forward to
working tog ound

it is

a1t h er ai

=l

commnon concerns.



NEGOTTIATIONS SEMINAR A SUCCESS

The contract negotiating sem-
inar, held February 24, 1974 at
the Fisherman's Hall, was well
attended and informative. Ray
Koob, a negotiator for the Pulp
and Paper Workers of Canada,spoke
extensively about the psychology
and the process of negotiating,
stressing the value of well pre-
pared and thoroughly researched
arguments presented by a disci-
plined negotiating team. He also
emphasized the necessity of keep-
ing the membership constantly
informed as to the progress of the
negotiations by channeling inform-
ation through the stewards. He
suggested ieferring difficult
issues to joint union-administra-
tion standing committees for
resolution.

Dick Dunlop, a member of the
UBC Faculty of Law,presented one
possible interpertation of the new
Labour Code. The last speaker was
Kerry Gibbs, a negotiator with
the B.C. Teachers' Federation in
Surrey. He stressed the need for
workers to "de-mystify" the
intricacies of the negotiating
process, but like Ray Koob, he
emphasized the inestimable value
of researched arguments. The sem-
inar was well-balanced, and those
in attendance learned a great
deal. Although we were inundated
with new information,and initially
shellshocked,; we believe that we
will be able to hold more than our
own in the upcoming negotiations.
The seminar was informative from
the viewpoint that the negotiating
process was explained in common
language and feelings, thus
"de-mystifying" 1it.
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END OF PROBATION RAISES STILL IN
LIMBO

The union is continuing in its
efforts to oppose the University's
policy of withholding the pay
increases that are normally due to
those persons finishing their 6
month probationary period. Our
lawyer has sent a letter to the
Labour Relations Board outlining
the situation which we feel to be
unjustified as well as contrary
to the B.C. Labour Code.

In the event that this problem
is not solved by the time contract
negotiations commence,the Contract
Committee will be bargaining to
have the end-of-probation raises
retroactive to the time they would
normally have been granted.Contact
the AUCE office or Dick Martin at

_ if this affects you.

-
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CONTRACT COMMITTEE IN ACTION

Each Division of A.U.C.E. Local
#1 has now elected a representative
on the Contract Negotlation Commit-
tee., The ten contract officers met
on Sunday March 3rd. Each represen-
tative of the committee has been
assigned a specific research item
and in turn the officers have app-
ointed back-up committees to assist
them with the research.The contract
officers are meeting again this
week to draw up proposals to submit
to the monthly membership meeting
and the special membership meeting
to be held March 14 and 19,respect-
fully. Members of the Contract
Negotiation Committee are:

Div., 1-Betty Vinson

Div. 2-Marcel Dionne-
Div. 3-Judy Greenlees
Div., 4-Peggy Smith

Div., 5-Judy Wright

Div. 6-Emerald Murph
Div. 7-Kay Lockhart-
Div. 8-Suzanne Lester-
Div. 9-Jackie Ainsworthn-

Div,10-Ray Galbraith-
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PLEA FOR $ BEING HEARD

As a result of the recent urgent
appeal for funds, an encouragin
number of donations from Local 1
members have been forthcoming. We
have therefore been in a position
to pay a number of our debts,
However, the union is entering a
period of increased costs and we
therefore hope that members will
continue to keep Local #1 solvent.
Donations can be sent to A.U.C.E.,
Box 11, SUB. It is requested that
donations be accompanied by the
member's name and home address to
facilitate the issuing of receipts.,
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REMEMBER - Every Tuesday at 5:15,"
the Executive meets in the back of
the SUB cafeteria., These meetings
are open to the membership at
large and all members are encour-
aged to come and participate.
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LOCAL #1. OFFICE

Room 228, Student Union Building,
Monday-~Friday, 11:00-3:00
22456173





