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REMEMBER THE CONVENTION - JUNE 3 & U AT THE UBC LW BUILDING ~ GET ELECTED AS A DELEGATE

HIGHLIGHTS FROM THE LOCAL REPORTS:

local 6 - at a #6 membership meeting they
decided to honour #2°'s picket line; the core
of T.A.'s and other teachmg support staff
who have been attending union meetings and
voting are actively supportmg the strike.
The problem of menmbers crossing remains &
la:mﬁly coampounded by on campus anti~union
organising. In order to deal with this a
committee for pro-union organising on campus
has been initiated. This work is being done
by pecple who are crossing the line althouwgh
they are sympathetic to AUCE 2 and 6, this
includes visa students who are exempted from
the decision to respect the lines. Remsmber
there is no grisvance procedure and no oon~
tract to protect the members in this diffi-
cult situation, Negotiations continue;
SFU meets with tyice a week - outstam?mg
issues amwgé’ﬁ the form the union will
take_intemof’aclosedoromn shop. The
Strike fund totals approx. $1800 ~ $500 from
the Capilano College Faculty Assn., and $100
from Hospital Emplovees' Union. A benefit
raised $880. Emergency loans are being made
to financially distressed members who are
honouring the picket line. Three members
were arrested on the AUCE 2 picket line on
. March 22. ILocal 6 is actively participating
in the defense canpaign, as is local 2. Ru-
mours have been flying around that Iocal 6
is falling apart. NOT TRUE. There is more of
an active membership now than ever before.
However, as at other years at this time (end
of the Spring term) the loss of the active
membership over the sumrer semester is of
major concern. It is possible that the TA.s
who are honouring the lines may not be re-
hired, or may be forced to seek other work.
The active membership of #6 recognises the
conmmnity of interest with #2 and realises
that the need for solidarity in this 4iffi-~
cult period in anything but academic.

- Susan Knutscn #6 Provincial Rep.

local 5 - has just settled a 2 year contract.
A lump sum of $65 was achieved for clerical

staff; 6% for the others in the umit in crder
to gain parity within the unit - first yeax;

is

as of MNov.1,'79 there will be a 5% increase
for all. There are also changes affecting
probationary enployees and a provision for

- the College of New Caledonia to provide the

union with classification descriptions by
30th June 1979 - if you have info about
classification procedures please forward to
Stuart Berry or Vicki Nunweiler a.s.a.p.
The Local has elected Dale Gruntman to suc-
ceed Kathy Parker as Provincial Rep; Vicki
Nurseeiler is also Prov.Rep. local 5 Shop
Stewards recently benefitted by the Seminar
put on by AUCE Provincial at #5 - members
now have hot-shot stewards to rely on for
all sorts of info about the contract,labour
law, grievance and arbitration procedures
and were able to draw in experiences of the
other locals as related by Carcle Camron o
#1, Nancy Wiggs of #1, Melody Rudd of #2 &
Sheila Perret of #4 & Provincial. The local
is also going through an administrative re-
organisation. In support of ACE #2, #5
donated $265 Yo their Strike Fund ard sent
a message of solidarity.

Iocal 4 - 14 reclassifications are pending
& because of the number, alot are long over-
due., Capilano College has been designated
as per the Colleges and Provincial Insti-
tutes Act (Bill 82), so there is an inter-
nal governance reshuffle to reflect this.
The “Internal Governance Camnittee has made
the following suggestions (amorxy others):
That the Principal‘'s Advisory Committes be
replaced by the 'Senate' - a college-wide
body to advise the Principal on all matters
of college-wide policy i.e. priorities,
curriculm/pmgxm anphases, fee structures.
Senate members to be elected universally,
not by constituents, & to be composed of

4 faculty, 4 support staff, 4 students &

4 administrators wihose terms of reference

' will not incliude matters governsd by the

collective agreements (AUCE & FACULTY ASSN)
as this is seen to be labour-manacenent re-
spensibility only. #4 has elected new
BExar. officers. Research has begun for

the new contract - old one expires Sept.'79



tions f@ft}mmﬁrsmmalmfﬁmfarm
l1to levy an extra 50¢ from each mawber's pay,
or 2) to take 50¢ of the union dues alread
collectad. Social Ctiee organising the Erﬂ
Annual Cap Cﬁll@gﬁ Picnic and Baseball Toumey.
Baefore the membership ig a referm th&t if
passed will mean an expans
mﬁ%@ﬁmlﬁeﬁ&ééﬁﬁp‘smﬂmm
Provincial Executive, Local 4 is preparing
several Resolutions and Cmstltutlmmg, Amend-
ments regarding finances for the annual AICE
Conventicn. #4 donated $100 to $#2 Strike Fund

local 2 - is still on strike at SFU. Ga March
30th the local received an injunction limit-
ing picketers and wrters to a total of 10
allowed at any one time at the intersection
kncem as Gaglardi and Curtis. 'Flving? moke’ts
have leafletted the businesses of the membes
of the SFU Board of Governors: so far the
Geployers’ Council of B.C. has been ‘visited'.
Last week SFU President Dr. Pederson was ad-
dressing a meeting of the Vancouver Rotary
Club (men only) @ the Hotel Vancouver - the
subiject was 'the role of SFU in the commmity;
the 'flying pickets' paid a visit there also.
At this time there is the possiblity of an
Industrial Inguiry at SFU; this could mean a
return to work while the inquiry investigates
a multitude of grievances, the infamous cam-
- pus relations the conflicts of interest per-
meating the Board of Governors, etc., Hold on !
to your hats for this one... BC Fed has been
most sxwrtiwofﬂwstrﬂceactimatsm
As far as mcw 3.3 CONCer
mcemed fm many Wrtmg individuals
and labour groups: $20,000 from BOGEU, $500
fram Cap College Faculty Assn., Fraﬁaz: Valley
Faculty and Staff Assn - $1000, CAIMAW -$50,
CUPE 1341 € Castlegar - $200, and c:m and on...
B UT expenses :and bills are mounting rapid-
Ty l&ga}. faes {injunctions applications de~
. . emergency loans to #2 members, costs
of prmtmg etc Provincial has lent #2 ap-
proximately $14,400 - part of this is per
capitammaheymforémnms So, all
donations arve perfectly in orxder & even tho'
the strike may end soon costs will have to be
met long afterwards. For further information
on the status Of $2 call 299-8600 ~ consider
joining them at the picket line if you can.

- pERR M gy o aps MAR S
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TID-BIT: Wf}men account for mone than 27 % of
Canadian trade union membership. 1In B.C.
women account fon 34.7% of —tmde union membek-
sadp. - From the Tononto Globe & Mail,79-04-02
and the 1978 B.C. Laboux ﬂmmimy (and we
are growing allf the time!!}

Provinaial Dispatoh 78-04-12

Iocal 1 - has just ratified a

donation.

. gasining

wreament for 7% Also, follomm gains mace:
ﬂﬁanges to disciplinary action — enployees
file clause, i.e. if evaluation reports are
of adverse nature they can be removed from
the enmplovee's file after 2 years; Emng
policy, if no applicant is clearly superior
in abilities and gualifications then se-
niority will be the determining factor;
part~-time is defined now € 17% hours per
week, part-timers entitled to join medical
and dental benefit plans. At a recent
General Membership meeting a motion of sup-
port for #2 was passed and included a $5000
#1 won an arbitration on invol-
untary transfer, contact Michele @ 224-2308
for further details. New president is
Marcel Dionne. Iocal 1 is having a Shop

Steward Seminar later this month.

Glossary o4 Laboun Tewms ~
 disputes

ARBITRATION - a method o4 seftling
through the intervention of a thind party
(in B.C. this {s the Labowr Relations Board
o4 'LRB'], whose decision is final and '
binding; offen used for seftling major
ghrievances and for setfling contract inten-
pretation disputes or gfon 4&«‘:&@ contracts,
period.
BARGAINING UNIT ~ group of woikers im a
parnticulan industny, finm, on depariment ox
occupation deteamined by fhe B.C. LRB as
appropiiate for nepresentaiion by a union .
forn punposes of collective bargaining. ie.
Local 6 is cernlified as a bargaining undif,
but 4L does nol yet have a contract.
CLOSED SHOP - a provisdion 4in The coflective
agreement whmeég all. employees in a bar-

unit mus® be union members in good
standing before being hined, and new em-
loyees must be hired through the undion.
UNTON SHOP - a place of work where gueny
wosrken covered by the collective agreement
must become and
. hemain members 35 the union. New mem-
beis need wnoi be union members Lo be hired,
but musi join af on by a specifdied day.

-~ grom C.L.C. 'Notes on Unions’



