ectad by this have asked why they are being t:ald

Wa would dispute this sinca all of the Septambe
- ce bookings remain to bs processed ond the %Mﬁa@ could
alwly m that *%:.hﬁ af"aska were piled wit:h this none-astistont work,

'ﬁm amtract Mtﬁm and the Union Omiw mat with tbe University

: nd vere told that tm University's position is that.
Unim a position ie that people mt ba paid by the mivemity. The
University told the Union that they didn't even know which anployees
were affected by this,

?amt dma th.:l.s mn?

- Is thiﬂ mflectiw of a lack cf mmmimtim and mmltatim batmn
- different levels of t:m Unimmity' managemer

angwer. But -- it is clear that the Contract .
mmvitm cannot sign a memorsncum of agreemant with the University
on the proposed terms for settlement until all emplovees entitled
_tom’mmmmrkmallmmmdowwithmlomofpay. -

wald hope that the mrlvarsity will act in good faith and that
we can have a spee ly resolution to this dispute. .

If you agree with our position in this matter, wz would uwge yt:m

to sl'm your support by contacting tie University's administration
and demand that the settlement of a collective agreemant not be '
dalayed by such tactics. |




