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Association of University and College Employees

LOCAL No. 1 (U.B.C)

SPECIAL
MEMBERSHIP November 20, 1979.
MEETING

AGENDA

1. No Smoking
2. Adoption of Minutes - Oct. 25/79
3. Business Arising from Correspondence

4. Opening Nominations
- Strike Committee (10)
- Grievance Committee (3)

5. Closing Nominations
- President
Vice~President
Secretary/Treasurer
Membership Secretary
Trustees (2)
Provincial Reps. (2)
Alternates Provincial Reps. (2)
Union Co-ordinator

| T o P! BB L

6. Treasurer's Report - Oct. 31/79

7. Contract Committee Report and Proposals.

NOV. 29 THURS.
12:30-2:30
IRC 2
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Letter from J. Strudwick confirming leave of absence
for Carole Cameron.

Press Release - B.C. Fed. of Labour re. hot edict
igsued against B.C. Ice and Cold Storage Ltd..

Letter from SORWUC advising us of there new book

"An Account to Settle" re. United Bank Workers.

BCGEU News views. : ‘

Letter from BCGEU re. ratification of 3 yr. agreement.
Letter from CUPW re. Protest Rally Oct. 19th.

Letter from W.L. Clark re. Benefacts Program

Press Release - B.C. Fed. re. food price report.

Letter from VCLAS re AUCE and Unemployment Insurance.
Letter from B. Skelly re. petition concerning the
availability of legal reference material at Lower
Mainland Correctional Centre in Burnaby.

BCGEU Press Release re. a complaint to the LRB by

BCGEU against Pat McGeer.

Letter from C.E. Barber concerning Employee Assistance
Program,

Letter from Labour Canada advising us of Consumer Price
Index.

Letter from Rape Relief thanking us for a $100 donation.
BCGEU Press Release re. sick leave program. 3

Letter from R.J. Tizya re. Union of B.C. Indian Chiefs
supporting petition concerning legal reference material.
Letter from P.M. Wash Bucket advising us of termination
of janitorial operations.

BCGEU News Release re. BCGEU Dumps Bank of Commerce.
BCGEU News Release re. Government Sabotages Safety
Program. y

BCGEU News Views.,

BCGEU ~ letter re. their Rinancial Manual Amendments,
Letter from Vanc.-Richmond Assn. for the Mentally Retarded
asking from our support. :

Letter from GATE re. Protest Rally Sat., Dec., 8th,

1-3 p.m. Robson Square. :
Press Release - B.C. Fed. of Labour re. Annual Convention.
BCGEU Press Release re. PVI Instructors vote to Strike.



Meeting October 25, 1979.

1. Motion to Adopt Agenda as Written
Michelle McCaughran
Jerry Anderson
CARRIED

2, Motion to Adopt Minutes as Written
Michelle McCaughran
Jerry Anderson
CARRIED

3. Business Arising From Correspondence
Ni1

4. Nominations:
President - Marcel Dionne
Neil Armstrong
Michelle McCaughran
Wendy Bice
Nominations will stay open for a further month

Vice-President - Evelyn Buriak
Nominations will stay open for a further month

Secretary-Treasurer - Ray Galbraith
Wendy Bice
Neil Boucher
Nominations will stay open for a further month

Membership Secretary - Jofin Trelevan
Nominations will stay open for a further month

Trustees -
Nominatiqns will stay open for a further-month:

Provincial Representatives - .
Nominations will stay open for a further month

Alternate Provincial Representatives -
Nominations will stay open for a further month

5. Closing Nominations for Union Coordinator
Wendy Bice

6. Job Evaluation Committee
6 members have been elected

7. Treasurers Report - Ray Galbraith
Ray took over as interim Treasurer at the October 2nd meeting as two
signatures are required on all AUCE cheques.



MOTION: That Lid Strand and Ray Galbraith be given interim signing
authority for the Union until such time as the Treasurer position
has been filled.

Richard Melanson Seconded
CARRIED

MOTION: That the membership adopt the financial statement as presented
to September 30.
Lid Strand Seconded
CARRIED

8. Grievance Committee Report
A complete report will be given at the next meeting.

9. Executive Report

Ray Galbraith said that an Executive report will be given at each
meeting in the future. Dues referendum is coming up by mail ballot.

It will consist of three questions and first choices will be counted
firstly but if no definite winner appears, second and third choices may
be counted also to determ:ine the "winner®.

The situation regarding those people who crossed picket lines during
the Operation Engineers strike is still pending. Those people with charges
are to reconsider their position and report back to the Executive.

Maternity Leave - the legal decision was passed in our favour.
MOTION: That AUCE Local 1 donate $500 to Community Legal Assistance

Society.

Lid Strand Seconded

CARRIED

10, Contract Committee Report

Ray Galbraith reported on the var1ous Division meetings that the
Contract Committee had held. The wage demands ranged from 12-21% and
there appeared to be a general lack of confidence in the whole area of
job descriptions, particularly.in the secretarial positions. There is a
tentative meeting set up for November 29th at which contract proposals
will be put before the membership for voting. AUCE's intent is to start
negotiations with the University by mid-January.

11. Provincial Report :

Richard Melanson gave the Provincial Report. - There will be a
Convention in February/March to discuss possible affitiation with the
CLC. One charge has been dropped against the SFU "18" but attempts are
being made to charge the people individually instead of as a group.
This would weaken their position considerably.

12. By-Law Changes ~ Lid Strand

13. Any Other Business
Ray Galbraith encouraged people to fill vacant positions in the Union,
especially the Secretary-Treasurer position.

Meeting adjourned 1.20 p.m. Nancy Wiggs
Lid Strand
CARRIED



FINANCIAL STATEMENT
FOR MONTH ENDED
OCTOBER 31, 1979

INCOME:
Dues $8,809.00
Initiations 32.00
Cancelled cheque 416,85
EXPENSES:
Salaries 4,046.68
Rent 300.00
Printing & Stationery 5760%
Office Expenses 412,74
Provincial Assessment 2,654.50
Professional Expenses 185051
Telephone 185.45
Meetings & Conferences 90.50
EXCESS OF EXPENSES OVER INCOME
TOTAL ASSETS, SEPTEMBER 30, 1979 $62,227.57
MINUS: EXCESS OF EXPENSES OVER
INCOME - 858,54
$61,369,03
PLUS: INTEREST ON TERM AND SAVINGS
-DEPOSITS + 2,150,23
TOTAL ASSETS, OCTOBER 31, 1979 $63,519.26
HELD AS FOLLOWS:
BCTU Term Deposit $10,000,00
BCTU Strike Fund 47,572.07
BCTU Savings 100 Account 5,91219
Share Accounts 35.00
$63,519.26
NOTES ON EXPENSES:
Office Expenses:
Charlton Ltd. - Parking 10.00
P.M. Wash Bucket 65.00
Budget Office Interiors 232575
Canadian Labour Views Co. Ltd. 21.00
UBC Bookstore 36.34
B.C. Hydro 47.64

$9,257.85

$10,116.39
$858.54

Ray Galbraith
Interim Treasurer



Association of University and College Employees

LOCAL No. 1 (U.B.C)

CONTRACT/80
BULLETIN 3

FROM THF, CONTRACT COMMITTEE

The following contract proposals, to be voted on by
the membership, have been formulated by the Contract Committee.
The Committee will be presenting its rationale for these proposals
at this meeting. The approved proposals will be included as items
for the upcoming 1980 negotiations.

People will have an opportunity to bring any proposals
they have to the floor.

PLEASE BRING THIS NEWSLETTER TO THE MEETING.

Non-Monetary Proposals [Proposed changes and add&ttané are typed
in senipt. )

3.02 Continuing Employee

A continuing employee shall mean an employee who is hlred to: Gl 1T
a position of more than three (3) months duration or as provided
in Article 3.04.

Such employees may be hired to work either full-time or part-time.
Continuing full-time employees shall be paid by the month; part-
time employees may be paid either by the month or the hour,

Pant-time employees who work nregularfy scheduled houns may efeet
to be padid by the month,

3.07 Retirement

Employees may retire on the last working day of the month in which
their sixty-fifth (65th) birthday occurs, however, retirement shall
be optional at any time after the fifty-firth (55th) birthday.

All employees, upon retirement from the University:
(a) shall receive a lifetime University Library card, renewable

yearly;
(b) shall be entitled to the same vacatlmn which she/he would
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- 3.07 Retirement ~ Cont'd.

have had if she/he continued working to the end of the
calendar vyear;

(c}) shall be entitled to the use of University facilities as
per Article 13.06.

Employees may continue in thein position with the Univensity affen
the age of sixty-five (65) and shall continue to nrecelve alf the
hights and privileges provided for in this aghreement.

5.05 Contracting Out

(a) - (e) as is.

[§] The Undivensity aghrees that there shall be no conthracting out
without the prioh wnitten approval and agreement of the Union.

7,02 Full-Time Leave of Absence

Leave of absence without pay shallf be granted upon hrequest to any
employee who has been elected or selected to a full-time office or
position in the Union, in the Union's Provincial Association or &n
any other body which the Upion maintains membership on affiliate
status. Any employee so elected or selected must give one (1)
month's notice to the University. Seniority shall accumulate
during such employee's leave of absence of up to one (1) year but
no longer. The employee shall also be allowed to continue with
all the University's Benefit Plans and the employee shall pay the
full premium of these plans. When the Leave of absence has a team
of one year or Less, the employee shall be rnetfurned to her/his
former positéon with the Univensity. When the Leave 0§ absence
exceeds one yean, the employee shalf be placed in the codincdidental
vacancy of hern/his chodice £in hen/his formen classification, o
where no coineidental vacancy exists, shall invoke the provisions
for Lnvoluntary transfen.

9.01 Human Rights

The University and the Union agree that there will be no discrim-
ination against an employee by reason of age, race, creed, colour,
national origin, political or religious affiliation, sex or sexual
orientation, marital status, orwhether she/he has children, in
particular, that there shall be no such discrimination in terms

of hiring, promotirnn, wages, discipline, dismissal on retinement.

17.01 Picket Lines

(a) as is

(b) The Union Execufive shall inform the Universify, Ln wniting,
as soon as possible that they regard the picket Line which
has been set up as a bona 4fide picket Line.

(c) as is



19.04 : Notice of Intent

Before such changes (as outlined in Article 19.02) can come into
effect, the University shall provide the Union and the emplfoyee [5)
with at least three (3) months notice of intent to introduce
automation, equipment or procedures which might result in
displacement of or reduction in employees, or in changes in the
employees' job classification. Such notice 0f Antent must
include all information pentinent fo such changes and have a
teamination date. The texmination date may be extended by mutual
consent. .

19.041 Technologécal Changes - New Arnticle

ALL changes of technical, automated ox procedural methods which
nesult in the displacement of employees shall be referned fto

the Union fon necommendations on changes and methods to accomplish
changes, prion to any action being taken by the Univensity.

19.05‘Retraining

(a) Employees who have become redundant, or who have received
notice of layoff, due to technological change, shall be
eligible for retraining to equip them for the operation
of such new equipment and procedure. Such retraining shall
occur duning working houns at the Universituy's expense.

(b) - (d)" to remain as'is.

91,01 Wultion Walver

On completion of the probationary period, a continuing full-time
employee, a sessional employee and a continuing part-time employee
who works more than seventeen and one-hatg (17 %) houns per week
dhall be entitled to tuition waiver to take gor crhedit on to audit
Lo a maximum of nine (9] units pen year (12 months) in eithen
undergraduate orn graduate counses. 1In addition. to the entitled
credit courses these employees shall be entitled to take any numben
0f non-chedit counses at any one time, singly or concurrently, oven
a period of one year (12 months). Tuition fees shall be waived, but
the employee shall pay the cost of sfudent soclely fees, books,
materials, equipment or travel associated with the course.

21.04 Courses During Working Hours

An employee may take Univeasity o4 B.C. courses during working hours
if the Department Head agrees to the required time off and make-up
time arrangements. Permission for such arrangements shall not be
unreasonably denied.

21.06  Graduate Courses

Delete.



22.01 Job Postings

All vacancies for positions of three movfhs on more duration, with
the exception of Leave o4 absence and maternify Leave shall be
posted on all union bulletin boards and such other places as may
be agreed upon between the University and the Union for at least
five (5) working days.

Leave of absence and maternity Leave shall be filLed by temporanry
phomotion. ALL vacancies of Less zthan three (3] months duration

with the exception of pay grade T classifications shall be fifled
by temporary promotion Lin accordance with Anticle 22.07.

No position of over three (3)months duration shall be filled from
outside the bargaining unit without being posted in accordance with
this article.

A copy of all job postings shall be sent to the Union office and to
all employees on either recall list.

All postings shall include the specific job title, a summary of the
position specifications outling the job duties, minimum qualifications
and pay grade. Each notice shall state: "both males and females

are encouraged to apply".

22.07 Temporary Promotion

An employee who, on the request of the department head, agrees to
temporarily resume any of the duties specific to a higher classifi-
cation, or temporarily replaces another employee in such higher
classification, shall be paid at the minimum of the pay grade for
the appropriate classification or the next higher step in the pay
grade for the appropriate classification which provided an increase.

ALEL temporary promotions must be fifLLed from within the bargaining
undt on the basis of seniority, fLnstly within the department ohr
Librany division, secondly the Univensity on Librany system.

The higher pay rate shall apply for the period so worked, providing
this period is at least one (1) complete shift of seven (7) hours.

Such temporary promotion shall be for a period of no longer than
six (6) months duration with the exception of leave of absence,
including maternity leave.

- To accept or to refuse a temporary promotion shall be the employee's
choice.

27.15 Tdime off Between Boxang Day and New Year's Day

I'n addition to the preceding vacation entitiements, employees shalkl
necedlve time off with pay for the regularly scheduled days of work
which fall between Boaxing Day and New Yeanr's Day.



28.02 Work Day and Work Week

(a) as is.

(b) The employees in ecach department or library division, under
the guidelines of this Article, shall decide which form of
work weer and houns in a day they will work. Every effont

shatl be made by the employer to comply with the employees'
decision.

{c): as is.

{d) Prion to the preparation of wonk schedules by the Department
Head on hen/his delegate, employees may submif Lists of thedln
schedule preferences for consideration. Every effort shall

be made by the employen to comply with each employee's proposed
scheduled houns of wonk.

30.02 Compassionate Leave

1

!
il
(a) In the case of death on serdious £LEness in the immediate family '
on in the case of necessity of acting as an administrator of an &
estate, shall be entitled to three (3) full working days with .
pay upon notification to the Department Head. M?
&
This leave may be extended up to a further three (3) days with|
pay by the Director of Employee Relations. Such leave will

not be charged to other accrued time off.

Immediate family shall include, an employee's parent, grand-
parent, husband, common~law husband, wife, common-law wife,
child or ward, brother, sister, father-in-law, monther-in-law
and any othen nelative whose death on ilLness requires the
attendance of the employee. Reklatives include. persons who
arne related by marniage, adoption or common Law.

(b) and (c) as is.

30.021 Special Leave

In the case of a household on domestic emengency, incﬁ&diqg
iLEness in the immediate famify, an employee shall be entitfled
to up to two (2) §ull working days with pay fon each household

on domestic emehgency upon notification to the Department where
she/he works. :



30.05 Medical and Dental Plan

(a) The employer shall pay one hundred pencent (100%) of the
monthly contribution to the Medical and Dental Plan.

(bl = (d)s oS,
30.071 Adoption Leave

{a] An employee shall be granted Leave with pay up fo a maxi{mum
of one (1} day on the occasion of hern/his adoption of a
chitd.

(b) Upon nrequest, the employee shall be granted up to three [(3)
months Leave of absence without pay (Article 30.01), subjfect
to extension upon application to the Employee Relations
Department. Upon retunn to wornk the employee shall be
reinstated in hen/his formen position according to Anticle 30.07.

31.04 Reclassifcation Procedure

(a) as is.
(b) (1) as is.

{(1i) as is.

(£44) An employee shalf be notified of any Univernsity Commititee
meetings pertaining to hen/his nrequest for neclassificaton
and shall be penmitted the necessary fime off without Loss
0§ pay and benefits to attend. At the request of the
employee a steward shall be present.

(c) - (e) as is.

31.05 Wage Increase Awarded Through Reclassification

(a) as is.
(b) deleted.

2 31.06 Wage Increase Awanded Through Misclassification

Where the position does not entail new job duties and has in fact
been misclassified since date of hine, the employee shall be placed
on the same senionity step in the approphriate classification as Ahe/
he was on in the oniginal fob classification, and shall receive

gull pay rate adjustment netroactive to date of hire, except where
date of hine is prnioh to July 1, 1978, in which case, pay hate
adjustment shatl be netroactive to July 1, 1978.



36.03 Bi-weekly Pay Pendiods

Employees shall be paid bi-weekfy.

Monetary Proposals

Across-the-Board vs. Percentage

The membership will be asked to decide on whether the wage proposal
will take the form of an 1.) Across-the-Board c¢r 2.) Percentage
increase.

36.02 Wage Rates

We are presenting the following three alternatives for discussion.
The Contract Committee will be strongly recommending that we adopt
15% or $170 across-the-board as a basis for our negotiations.

a.) 12% or 5136

Bl h%vor 5170

c.) 18% or $204

d.) other alternatives

Be it moved that the Membership instruct the Executive and the
Contract Committee to refer the following issues to 'sub-committees:
i) Pension, Disability and Sick Leave Plans
ii) Job Classifications and Job Descriptions
1ii) Increment Scale

(The intent of this motion is to implement studies on these vital
issues over the course of the next year. During that period it

is hoped that the membership will provide some necessary direction
and that as a result we will have a thorough and well-researched
set of proposals for the 1980 negotiations.)
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