
Association of University and College Employees 
LOCAL No. 1 (U.8.C.J 

SPECIAL 
MEMBERSHIP 
MEETING 
AGENDA 

1. No Smoking 

2. Adoption of Minutes - Oct. 25/79 

3. Business Arising from Correspondence 

4. Opening Nominations 
- Strike Committee (10) 
- Grievance Committee (3) 

5 . Closing Nominations 
- President 

Vice-President 
Secretary/Treasurer 
Membership Secretary 
Trustees (2) 
Provincial Reps. (2) 
Alternates Provincial Reps. (2) 
Union Co-ordinator 

6. Treasurer's Report - Oct. 31/79 

7. Contract Committee Report and Proposals. 

NOV. 29 THURS. 
12:30-2:30 
IRC 2 

November 20, 1979. 

2162 We stern Parkway, Vancouver, l:l.C. Telephone (604) 224- 2 3oa 



CORRESPONDENCE 

Oct. 9/79 

Oct. 9/79 

Oct. 12/79 

Oct. 15/79 
Oct. 15/79 
Oct. 15/79 
Oct. 15/79 
Oct. 17/79 
Oct. 17/79 
Oct. 17/79 

Oct. 19/79 

Oct. 23/79 

Oct, 29/79 

Oct. 29/79 
Oct. 29/79 
Nov. 1/79 

Nov. 1/79 

Nov-, 2/79 
Nov. 7/79 

Nov. 9/79 
Nov. 9/79 
Nov. 9/79 

Nov, 13/79 

Nov. 13/79 
Nov. 19/79 

Letter from J. Strudwick confirming leave of absence 
for Carole Cameron, 
Press Release - B.C. Fed. of Labour re. hot edict 
issued against B.C, Ice and Cold Storage Ltd .• 
Letter from SORWUC advising us of there new book 
"An Account to Settle" re. United Bank Workers. 
BCGEU News views. 
Letter from BCGEU re. ratification of 3 yr. agreement. 
Letter from CUPW re. Protest Rally Oct. 19th. 
Letter from W.L. Clark re. Benefacts Program 
Press Release - B.C. Fed. re. food price report. 
Letter from VCLAS re AUCE and Unemployment Insurance. 
Letter from B. Skelly re. petition concerning the 
availability of legal reference mate ria l at Lower 
Mainland Correctional Centre in Burnaby. 
BCGEU Press Release re. a complain t- to the LRB by 
BCGEU against Pa.t McGeer. 
Letter from C.E. Barber concerning Employee Assistance 
Program, 
Letter from Labour Canada advising us of Consumer Pric e 
Index. 
Letter from Rape Relief thanking us for a $100 donation. 
BCGEU Press Release re. sick leave pr ogram. 
Letter from R.J. Tizya re. Union of B.C. Indian Chiefs 
supporting petition concerning leg al reference material. 
Letter from P,M. Wash Bucket advising us of termination 
of janitorfal operations. 
BCGEU News Release re. BCGEU Dumps Bank of Commerce. 
BCGEU News Release re. Government Sabotages Safety 
Program. 
BCGEU News Views, 
BCGEU - letter re. their Rinancial Manual Amendments, 
Letter from Vanc.-Richmond Assn. for the Mentally Retarded 
asking from our support. 
Letter from GATE re. Protest Rally Sat ., Dec, 8th, 
1-3 p.m . Robson Square. 
Press Release - B.C. Fed. of Labour re. Annual Convention. 
BCGEU Press Release re. PVI Instructors vote to Strike. 



Meeting October 25, 1979. 

,. Motion to Adopt Agenda as Written 
Michelle McCaughran 
Jerry Anderson 
CARRIED 

2. Motion to Adopt Minutes as Written 
Michelle McCaughran 
Jerry Anderson 
CARRIED 

3. Business Arising From Correspondence 
Nil 

4. Nominations: 
President - Marcel Dionne 

Nei 1 Annstrong 
Michelle McCaughran 
Wendy Bice 

Nominations will stay open for a further month 
Vice-President - Evelyn Buri~k 
Nominations will stay open for a further month 
Secretary-Treasurer - Ray Galbraith 

Wendy Bice 
Neil Boucher 

Nominations will stay open for a further month 
Membership Secretary - Joftn Trelevan 
Nominations will stay open for a further month 
Trustees -
Nominations will stay open for a further-month · 
Provincial Representatives 
Nominations will stay open for a further month 
Alternate Provincial Representatives -
Nominations will stay open for a further month 

5. Closing Nominations for Union Coordinator 
Wendy Bice 

,6. Job Evaluation Committee 
6 members have been elected 

7. Treasurers Report - Ray Galbraith 
Ray took over as interim Treasurer at the October 2nd meeting as two signatures are required on all AUCE cheques. 



MOTION: That Lid Strand and Ray Galbraith be given interim signing 
---authority for the Union until such time as the Treasurer position 

has been filled. 
Richard Melanson Seconded 
CARRIED 

MOTION: That the membership adopt the financial statement as presented 
--ro September 30. 

Lid Strand Seconded 
CARRIED 

8. Grievance Committee Report 
A complete report will be given at the next meeting. 

9. Executive Report 
Ray Galbraith said that an Executive report will be given at each 

meeting in the future. Dues referendum is coming up by mail ballot. 
It will consist of three questions and first choices will be counted 
firstly but if no definite winner appears, second and third choices may 
be counted a 1 so to detc. n::i ne the "winner". 

The situation regarding those people who crossed picket lines during 
the Operation Engineers strike is still pending. Those people with charges 
are to reconsider their position and report back to the Executive. 

Maternity Leave - the legal decision was passed in our favour. 
MOTION: That AUGE Local 1 donate $500 to Community Legal Assistance 
---S-ociety. 

Lid Strand Seconded 
CARRI ED 

10. Contract Corrmittee Report 
Ray Galbraith reported on the various Division meetings that the 

Contract Committee had held. The wage demands ranged from 12·21% and 
there appeared to be a general lack of confidence in the whole area of 
job descriptions, particularly . in the secretarial positions. There is a 
tentative meeting set up for November 29th at which contract proposals 
will be put before the membership for voting. AUCE's intent is to start 
negotiations with the University by mid-January. 

11. Provincial Report . 
Richard Melanson gave the Provincial Report~ There will be a 

Convention in February/March to discuss possible affiliation with the 
CLC. One charge has been dropped against the SFU "18" but attempts are 
being made to charge the people individually instead of as a group. 
This wo~ld weaken their position considerably. 

12. By-Law Changes - Lid Strand 

13. Any Other Business 
Ray Galbraith encouraged people to fill vacant positions in the Union, 

especially the Secretary-Treasurer position. 

Meeting adjourned 1.20 p.m. Nancy Wiggs 
Lid Strand 
CARRIED 



FINANCIAL STATEMENT 
FOR MONTH ENDED 

OCTOBER 31, 1979 

INCOME: 
Dues 
Initiation s 

Cancelled cheque 

EXPENSES: 
Salaries 
Rent 
Printing & Stationery 
Office Expenses 
Provincial Assessment 
Professional Expenses 
Telephone 
Meetings & Conferences 

EXCESS OF EXPENSES OVER INCOME 

TOTAL ASSETS, SEPTEMBER 30, 1979 
MINUS: EXCESS OF EXPENSES OVER 

INCOME 

PLUS: INTEREST ON TERM AND SAVINGS 
.DEPOSITS 

TOTAL ASSETS, OCTOBER 31, 1979 

HELD AS FOLLOWS: 

BCTU Term Deposit 
BC.TU Strike Fund 
BCTU Savings 100 Account 
Share Accounts 

NOTES ON EXPENSES: 
Office Expenses: 

Charlton Ltd. - Parking 
P .M. Wash Bucket 
Budget Office Interiors 
Canadian Labour Views Co. Ltd. 
UBC Bookstore 
B.C. Hydro 

$8,809.00 
32.00 

416.85 

4,046.68 
300.00 
576.01 
412.74 

2,654.50 
1,850.51 

185. 45 
90. 5'.) 

$62,227.57 

- 858.54 
$61,369.03 

+ 2,150.23 
$63,519.26 

$10,000.00 
47,572.07 

5,912.19 
35.00 

$63,519.26 

10.00 
65.00 

232.76 
21.00 
36.34 
47.64 

$9,257.85 

$10,116.39 
$858.54 

Ray Galbraith 
Interim Treasurer 



Association o·f University and College Em~loyees 
LOCAL No. l IU .B.C.) 

CONTRACT/so 
BULLETIN 3 

Th e following contract proposals, to be voted on by 
the membershi p , have been formulated by the Contract Commi ttee. 
The Committe e will be presenting its rationale for these proposals 
at this meeting. The approved proposals will be included as items 
for the upcoming 1980 negotiations. 

Pe o~l e will have an opportunity to bring any proposals 
they have to the floor. · 

PLE •\SE BRING THIS NEWSLETTER TO THE MEETING, 

Non-Monetary Proposals [P4opoaed changea and add-itlana a4e typed 
-in a c4-i.pt. ) 

3.02 Conti nu ing Emeloyee 

A continuing employee shall mean an employee who is hired to fill 
a position of more than three (3) months duration or as provided 
in Article 3.0 4 . 

Such employees may be hired to work either full-time or part-time. 
Continuing fu ll -time employees shall be paid by the month; part-
time employees may be paid either by the month or the hour. 

Pa4t-t-ime employeea who wo4k 4egula4ly acheduled hou4a may elect 
to be pa.id by the month. 

3.07 Retirement 

Employees may r etire on the last working day of the month in which 
their sixty-f i fth (65th) birthday occurs, however, retirement shall 
be optional at any time after th e fifty-firth (55th) birthday. 

All employee s, upon retirement from the University: 

(a) shall r e··ei. ve a lifetime University Library card, renewable 
yearly; 

(b) shall be ert itled t o th e sam e va cation which she/he would 

2162 Western Parkway, Vancouver , 13.C Telephon e (1,04) 224-2308 
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3.07 Retirement - Cont'd. 

have had if she/he continued working to t he end of the 
calendar year; 

(c) shall be entitled to the use of University facilities as 
per Article 13.06. 

Employee.& may eon.tinue. in .the.LA po&l.tlon with .the Unlve.k&l.ty a6te~ 
the. age. 06 &ixty-6ive. (65} and &hall continue. to ke.eelve. all .the. 
~lght& and p4ivlle.ge.& p4ovided 604 ln thia ag4eeme.n.t. 

5.05 Contracting Out 

(a) - (e) as is. 

16) The. Unlve.4&£.ty ag4e.ea .that the.4e. ahall be. no cont4acting out 
without the. pkiok W4i.t.ten appkoval and ag4e.ement 06 the. Union. 

7. 02 Full-Time Leave of· Absence 

Leave of absence without pay ahall be gkan.te.d upon 4equeat to any 
employee who has been elected or selected to a f ull-time office or 
position in the Union, in the Union's Provinci nl Association or ln 
any a.the.A body which the. Union main.ta l na me.mbe~~hip ok a66illate 
a.tatu~. Any employee so elected or selected must give one (1) 
month's notice to the University. Seniority s hal l accumulate 
during such employee's leave of absence of up to one (1) year but 
no longer. The employee shall also be allowed to continue with 
all the University's Benefit Plans and the employee shall pay the 
full premium of these plans. When the. leave. 06 abaenee. hat, a .tv1.m 
o 6 one. yeak ok le.H, the employee shall be ke.tu .1tne.d to her/hi .s 
former positilon with .the. !:-f niveui.ty. When :the l e.ave o 6 aba e.nee 
exee.e.da one ye.a~, the employee. shall be. placed ln .the. eoinclden.tal 
vacancy 06 he~/hia choice in he.~/hla 6o4me.~ claaai6ica:t.ion, o~ 
wheke. no eoinclde.ntal vacancy e.xiAt6 ahall inv o~e the pkovislona 
60~ involun.ta4y .t4ans6e.~. 

9. 01 Human Rights _ 

The University and the Union agre e that there wil l be no discrim-
ination against an employee by reason of age , ra ce, creed, colour, 
national origin, political o r religious a ffiliati on, sex or sexual 
orientation, marit a l statu s, orwh e ther she/he has c hildren, in 
particular, that there shall be no such discriminati on in terms 
of hiring, promot inr, wages, dis c iplin e , d i smissal o4 4e.ti~eme.n.t. 

17.01 Picket Lines 

(a) as is 

(b) The Union Executi ve. ahall in6o4m t he Unlve4 s i .ty, in w~l.ting, 
a~ soon aa po66lble tha t the.y 4e.ga~d .the pie ke.t line which 
has been ae..t up aa a bona 6ide. pieke.t line . 

(c) as is 
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19.04 , Notice of Intent 

Before such changes {as outline d in Artic l e 19.02) can come into 
effect, the University shall p r ovide the Union and the employee(6) with at least three (3) months notice of intent to introduce 
automation, equipment or procedures which might result in 
displacement of or reduction in employ8es, or in changes in the 
employees' job classification. Such notice 06 in t ent mu6t include all ln6ofl.mat~on pell.tlnent to 6uch chang ea and have a tefl.mination date. The tefl.mination date may be ex tended by mutual conaent. 

19.041 Techno l ogical Change6 - New AILticle 
All changea 06 technical, automa t ed alL pll.aced~tal methada which fl.eault in the di6placement 06 employe ea 6hall be 1Le6e1L1Led ta the Union 6ofl. fl.ecammenda.tian6 on chang ea and meth od6 to accompli6h change6, pll.iofl. to any action being taken by th e Univefl.6lty. 
19.05 Retraining 

{a) Employees who have become redundant, or who have received 
notice of layoff, due to technological cha n ge, shall be 
eligible for retraining to equip them for t h e operation 
of such new equipment and procedure. Such fl.etfl.aining 6kall occufl. duking Woll.king houfl.6 at the Univefl.6 lt y'6 expen6e . 

(b) {d) to remain as is. 

21.01 Tuition Waiver 

On completion of the probationary period, a continuing full-time 
employee, a 6e.&6iona.l employee a.nd a continuing pa.ll.t-t .ime employe.e who Wofl.k6 mofl.e than 6evente en and one- hal6 (17 ½) houfl.6 pell. week ahall be entitled to tuition waiv e/!. to take 601L ell.edit oil. to audit to a maximum 06 nine (91 unlt6 pell. yea.IL (12 manth6) in eithefl. undefl.gll.a.duate ot gfl.adua.te coufl.6ea. In addition to the entitled ell.edit coufl.6e6 the6e employee6 6hall be entitled t o take any numbefl. 06 non~cfl.edit coufl.6e6 at any one t im e , 6ingly oil. ~oncufl.fl.ently, ovef!. a pell.lad 06 one yea/!. (12 month6). Tuition fee s sh all be waived, but the employee shall pay the cost of 6tudent ao~ie t y -6ee6, book6, materials, equipment or travel associated with the course. 

21.04 Courses During Working Hours 

An employee may ta ke Univ efl.aity 06 B.C . coufl.6e6 during working hours if the Department Head agrees to the required tim e off and make-up time arrangements. Permission for such arrang e me nts shall not be unreasonably denied. 

21.06 Graduate Cours e s 

Delete. 
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22.01 Job Postings 

All vacancies for po6ition6 06 th1r.ee mo~fh6 air. molr.e du1r.ation, with 
the exception 06 leave 06 ab6ence and ~ale!r.nity leave shall be 
posted on all union bulletin boards and such other places as may 
be agreed upon between the University and the Union for at least 
five (5) working days. 

leave 06 ab6ence and mate1r.nity leave 6hall be 6illed by tempo1r.a1r.y 
plr.omotion. All vacancie6 06 le66 than th1r.ee (3) month6 du1r.atlon 
with the exception 06 pay g1r.ade I cla66l6ication6 ,hall be 6illed 
by tempo1r.a1r.y plr.omotion in acco1r.dance with A1r.ticle 22.07. 

No position of over three (3)months duration shall be filled from 
outside the bargaining unit without being posted in accordance with 
this article. 

A copy of all job postings shall be sent to the Union office and to 
all employees on either recall list. 

All postings shall include the specific job title , a summary of the 
position specifications outling the job duties, minimum qualifications 
and pay grade. Each notice shall state: "both males and females 
are encouraged to apply". 

22.07 Temporary Promotion 

An employee who, on the request of the departme nt head, agrees to 
temporarily resume any of the duties specific to a higher classifi-
cation, or temporarily replaces another employee in such higher 
classification, shall be paid at the minimum of the pay grade for 
the appropriate classification or the next higher step in the pay 
grade for the appropriate classification which provided an increase. 

All tempo1r.a1r.y plr.Omotion6 mu6t be 6illed 61r.om with,{.n the ball.gaining 
unit on the ba6i6 06 ,enio1r.ity, 6iJr.6tly within the depa1r.tment oil. 
lib1r.a1r.y divi6ion, 6econdly the Univelr.6ity oil. Lib1r.a1r.y ,yatem . 

The higher pay rate shall apply for the period so worked, providing 
this period is at least one (1) complete shift of seve.n (7) hours. 

Such temporary promotion shall be for a period o f no longer than 
six (6) months duration with the exception of leave of absence, 
including maternity leave. 

To accept or to refuse a temporary promotion shall be the employee's 
choice. 

27. 15 lime 066 Between Sox~ng Vay and New Vtalr.'6 Va~ 

I~ addition to the plr.eceding vacation entitlement, , employee6 6hall 
1r.eceive time 066 with pay 601r. the 1r.~gula1r.ly 6cheduled daya 06 wo1r.k 
which 6all between Boaxing Va~ and New Vealr.'6 Vay. 
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28.02 Work Day and Work Week 

(a) as is. 

(b) The employees in each department or library division, under 
the guid~lines of this Article, shall decide which form of 
wonk wee~ and hauh6 in a day they will work. Evehy e66aht 
ahall be ma4e by the emplayeh ta comply wlth the employeea' 
decialan. 

(c) 

( d) 

as is. 

Phion to the phepanatlon 06 wahk achedulea by the Vepahtment 
Head ah hen/hla delegate, employeea may aubmlt llata 06 thein 
achedule pne6ehencea 6an canaldehatian. Evehy e66ant ahall 
be made by the emplayen to comply with each employee'a phopoaed 
achedu.led hauna 06 wonk. 

30.02 Compa ssi onate Leave , \ 

(a) 
. 1· 

In the cas e of death on aehiou.6 illne66 in the immediate family'i 
on in th e caae 06 neceaaity 06 acting aa an adminlatnaton 06 ah i 
eatate, sh all be entitled to three (3) full working days with l ½ 
pay upon notification to the Department Head. \it~; 
This leave may be extended up to a further three (3) days with 
pay by the Director of Employee Relations. Such leave will 
not be charged to other accrued time off. 

Immediate family shall include, an employee's parent, grand-
parent, husband, common-law husband, wife, common-Jaw wife, 
child or ward, brother, sister, father-in-law, monther-in-law 
and any othen nelative whoae death oh illneaa hequ.ihe6 the 
attendance 06 the employee. Relatlvea inclu.de.penaona who 
ahe helated by manhiage, adoption oh common law. 

(b) and (c) as is. 

30.021 Special Leave 

In the caae a{i a houaehold oh domeatic emengency, inclu.di~g 
illneaa ln the immediate 6amily, an employee ahall be ent~tled 
to up to two 12) 6u.ll wonklng daya with pay {ion each houaehold 
on domeatic emehgency upon noti6ication to the Vepahtment whehe 
a he/he wohka . 
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30.05 Medica l a nd Dental Plan 

(a) The emplo yer shal l pay one hundned pencent (100%) of the 
monthly con tributi o n to the Medical and Dental Plan. 

(b) - (d) as i s. 

30.071 Adoption Leav e 

(a) An emplo yee 6hall be gkanted leave with pay up to a maximum 
06 one (1) day on the acc a6ion 06 hek/hl6 adaption 06 a 
chnd . 

(b) Upon keque6t, the employee ,hall be gkanted up to thnee (3) 
month6 leave 06 ab6ence without pay (Akticle 30.01), 6ubject 
to exten6ion upon appl i cation to the Employee Relation, 
Vepaktment. Upon netukn to wokk the employee ,hall be 
neln6tat ed in hek/hl6 6onmek po6itlon accakding to Antic.le 30.01 . 

31.04 Reclassifcation Procedure 

(a) as is. 

(b) (i) as is . 

(ii) as is. 

(lii) An employee 6hall be notl6led 06 any Unlvek6ity Committee 
meeting, pe,ita ·ining to hek/hi6 keque6t 6ok kecla66iMc.aton 
and 6hall be penmltted the nece6~any time 066 without lo66 
06 pay and bene6lt6 to attend. At the neque6t 06 the 
emrlay ee a 6tewand 6hall be pke6ent. 

(c} - (e) as is, 

31.05 Wage Incr e ase Awarded Throug h Reclassification 

(a) as is. 

(b) deleted. 

31.06 Wage 1ncnea6e Awakded Thnough Mi6cla66i6ication 

Whefre the po6itlon doe6 not entail new job dutie6 and ha6 in 6act 
been mi6cla66i6ied 6ince date 06 hine, the employee ,hall be placed 
on the 6ame 6enionity 6tep in the appk opniate cla66i6ication a6 6he/ 
he wa6 on in th e oniginal job cla66i6ication, and 6hall keceive 
6ull pay nate adju6tment ketnoactive to date 06 hike, except whene 
date o 6 hike i6 pkiok to July 1, 19 7 8, in which ca6 e, pay nate 
adju6tment 6h~ll be netkoactive to July 1, 1978. 
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36.03 Bi-weekly Pay Pe~iod~ 

Employee6 6hal l be paid bi-weekly. 

Monetary Prop osal s 

Across-the-Bo ar d vs. Percentage 

The membership will be asked to decide on whether the wage proposal 
will take the f orm of an 1.) Across-the-Board or 2.) Percentage 
increase. 

36.02 Wage Rates 

We are presen ting the following three alternatives for discussion. 
The Contract Committee will be strongly recommending that we adopt 
15% or $170 acr o ss-the - board as a basis for our negotiations. 

a.) 12% or $1 36 

b.) 15% or $1 70 

c.) 18% or $204 

d.) othP.r alternatives 

Be it moved th a t the Membership instruct the Executive and the 
Contract Committe e to refer the following issues to ·sub-cornmittees: 

i) Pensi on , Disability and Sick Leave Plans 
ii) Job Cl as sifications and Job Descriptions 

iii) Increm e nt Scale 

(The intent o f t his motion is to implement studies on these vital 
issues over t he course of the next year. During that period it 
is hoped that th e me mbership will provide some necessary direction 
and that as a result we will have a thorough and well-researched 
set of propo sals for th e 1980 negotiations.) 


	RBSC_ARC_1021_013_001_001_001
	RBSC_ARC_1021_013_001_001_002
	RBSC_ARC_1021_013_001_001_003
	RBSC_ARC_1021_013_001_001_004
	RBSC_ARC_1021_013_001_001_005
	RBSC_ARC_1021_013_001_001_006
	RBSC_ARC_1021_013_001_001_007
	RBSC_ARC_1021_013_001_001_008
	RBSC_ARC_1021_013_001_001_009
	RBSC_ARC_1021_013_001_001_010
	RBSC_ARC_1021_013_001_001_011
	RBSC_ARC_1021_013_001_001_012

