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CANADIAN LABOUR CONGRESS

CONGRES DU TRAVAIL DU CANADA

Q’[H 524-0391

lex No. 04-351131

Pacific Regional Office
7621 Kingsway, Burnaby, B.C. V3N 3C7

June 9, 1988

To Al Tocal Uniors afifiliated fto the
Vancouver and New Westminster an
District Labour Councils and to the
Canadian Labour Congress, in the
Lower Mainliand.

GREETINGS:

Re: Lower Mainland Weekend Seminars

The Vancouver and New Westminster and District Labour
Councils, in conjunction with the Canadian Labour Congress and Simon
Fraser University are announcing the holding of two weekend seminars
on:

October 15th & 16th, 1968
and
April 8th & 9th, 1989
The courses are designed to equip our membership with the

knowledge *to handle their many roles. in the union. They are also
designed to respond to the needs of our members affected by

unemploynment, layoffs and restrictive government legislation. A list
of the courses offered, along with registration forms and agenda are
attached.

We are sure you will agree that, during these difficult

times, it is more important than ever that Local Unions encourage, by
every means ‘possibie,’ the participation of their s membersitin
educational seminars. Your co-operation and involvement are most
important:

Sincerely & Eraternally,

uu/

David Rice

Regional Director

Educational Services
DR/bls
Encis.
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»&» LABOUR COUNCIL WEEKEND SEMINARS
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Jm“aBASIC COURSES
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1.  ASSERTIVENESS TRAINING YI1u October & April

+4 sa:This, course examines:therdifferences between nassive, aggressive
g anand; -assentivedbehaviour:: fstereotyping and what to do about it;
snhow, to deabwwxxh_cr*t1c1sn, put downs, menipulatien  and
compllments.@ﬂ'$v,-,

BASIC STEWARD TRAINING : October & April

3 agearos

This is . an. ntroducto“y course dealing with the day-to-day
”%ies of a steward as an organizer, educator, leader

as well as the basic preparation and handling

October & April

sr: stewards with limited experience, or
morade their skills at processin
ent deals with identifying, investigatin
gr‘evarces, W) £ 2] sptin o wienn apseil Sl g | aE

o & b

zm'tomwxrv FOR MINORITIES AND WOMEN  October

s = This:-course: is- designed to build a »asic awareness of the
--objeg; iveS'o;ﬁ;aﬁfi“ma&ige"action and employment eguity as a trade

' ,. g~un,onzstrategyuv~

o opnobelion
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% 5‘»..1;;.4 I QD CTION TO: G E BARGAININ ety

WL .‘wmwmw
A course for trade uﬁionists new to the bargaining process, it
will o t students g th their responsibilities "and the
< functioning of barga*ning committees. The legisiative framework,
Zf pargaining preparation,sHtechniques and communication needs will
4¢ ye aih,&ggﬁﬁggyssg see’ohe pprimary context will »e negotiations
/#1 Lpursuant to;B. Gw%@qislmoa.
E}{'ﬁ:‘.\.‘u_‘:f%‘; # '*I:Qiia‘? gubr ok

sorigal WYl bus fioaves AOLT

A course esigned for trade un-onlsts who are newly active in the
health and safety field, it will cover appropriate regulations;

. duties and,h,“'esponsib"lities of union committee members;

inlpcctio\a ' accidcnt investigations. Specific reference will

e made tg 3 ‘.aw ’ :

ODUCTI 0: c 10N HEALTH& SAFETY October EL, RH, ele
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PARLIAMENTARY PROCEDURE October & April

e Si i) tirse dieailis W is bt tp il as S and s procedUneS o EERtR G Sthe
pPREepoEaions andicorciici Tot SnarionsE i esitof  neecss e CEoEES
e catses] O raes chol mpexson,  SecHetasss, Sergeanit-otegumss cRc
comp: Beees i aasieidana st witthesthe Sagenda = thes cuomami Skhe amotaoe
gnc b amendnants

COLLECTIVE BARGAINING & PAY EQUITY October

This course is cesigrned to vpresent students with an overview of
the terms and Sissues SErouncd N £hel wholle guestEseon def = pay
ecad tr. e More sthan half “Ehes eourse wiil sbe devoted o diseussing

the strategies proposed by labour fto achieve pay equity.

INTERMEDIATE COURSES

INTRODUCTION TO ARBITRATION April RH, L

A course designed to familia ze students with the arbitration
process;, it should be of speci interest to experienced stewards
or grievance committee members. It will examire alternatives to

arbitration; compieting the grievance investigation; the duty of
Za.r zepresentation; ‘thetarbitral frameworlk for disciplinésecases:
and Shasic arbatrationiireseanchl This corrse is not intended Fo
teach students how to present arbitration cases, bdDut rather how
Eel beEter e At o e S s enS v esore s chias beansye,

LABOUR LAW - FEDERAL April

This course wilii be of special interest fo those union menbers
Wwerissecs saden Ssbderaitt oy, =& will provide an introdicto=sdools
at basic Federal Ilabour law, including how laws are formed and
enforced. Zmphasds willi pe op the Canaéa Laboux Code, Part V.
SebFectamattex eanciudesibasic aunion *‘g“ts, the Canaca Labour
Boparc . coliectivesbarcaining and ‘picketinc daw.

LABOUR LAW - PROVINCIAL October MG,

This course provides an intreductory ook at lTabour  laws,
IneIuEing oW laws are forred anqQrenforced. ~“.p“._.sl_, Wil oe son
the. 5556 Industrial fRelations Act created by 1987 < SR ATET] OF

natten includes bashc union macghts =col ect'"e bargainiz
b2 hts, Dicketing law znd the powers of the new Industriai
Relations. - Courciz. The Ffederation Boycott and it implications
will aiso be discussed.
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12 LEADERSHIP TRAINING October & April

s s course deals Wi thisthe Sxaguinenents andqudidtEiesof
'effec**"e‘leade*shi~."qu ‘do - we ‘buifdi~ieadership? How do we
“intvolve i people? How doiwe5motiVate“pebple7~~how <o we
“&qomnan:ca e effectivel?FWIfh mEMDERSUE S TRES Lovrse isi0f
i @importance’ to  Local Union® Officers: aﬁdlaSOJrants to leadersh B
positions within the trade?unio® RovemeriyQ™:s ad

13. [£&TECHNOLOGICAL & SYSTEMS CHANGE £BAVHOctober” R

svinefThds twill eigverviews tech “EMnovations @nd? their

of ‘ignificantelfor:the’ labours: -Emphasis ‘%Xhis®course
sl vewsll e idn tont*act language a%ﬁ*ﬁegislat .on*” to anticipate and
26 <= scontrold secbno‘ogy in the' workplaceii¥ 3

bues nolFailDeanhl oY BUO; I3 .")DS”',' 28

14. WORKERS™ COMPENSATION BOARD®¢ &

*;Designéd’ ive a general overview
explain the st
?

Rele"art

cés s‘,:ca‘ppeals,«“che WO,

f labour’sdposition with
oard."s This "course” is

“intended toiu

acqaa;nt students w1th w T8 processes, problems, and claims
procedures, not o nake them proficient in the presentation of
appeals.

15 BASIC ECONOMICS FOR LABOUR April

d, B0

This course will deal with the relationship of economic policy to
poiitics, the structure.of the Canadian economy, the role of
government, and the changing nature of the labour force. It will
assist trade unionists in better understanding our economi

’nvironme“t, and reiating that to colilective bargaining.

AT
'ggme MANAGEMENT October & April

”!!amines the bsychology of management, how it changes and how to
deal with different types of management behaviour. Specific
topics covered :include Qual:ty of Work Life schemes, union
weakening, and nanagement culture and values. Emphasis is on
dealing with management :in the workplace rather than across the
bargaining table

- 'HOW TO DO EFFECTIVE NEWSLETTERS ‘April 7

This. is a practica. =ool course for Local Union Cfficers and
Stewards interested in putting out nimeographed newsletters to
thoi{,mnnhqrshi Layout, mnimeo techniques, editing and content
:”Miaf*ﬁth feusled. Bpi i g4 o
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HUMAN RIGHTS October

rights issues
s, racism and
ERatecE e aon

members wil:

ON-THE-JOB CANVASS October & April

Walges’ s working concitions, -and  job secuzity a¥e maior colleective
oY= LEked Ehio a0 goa‘s. Are we failing behind :In these areas? Do
gavernmenta decissiions v affect s Tabour? Should unions be active
pol;t;ca;-y? This course will discuss these questions as well as
.ssues such as [Free Tracde, the move to dereguiation.and
DAt zations = and neﬂbe*s“¢p communication technacues

STRESS IN THE WORKPLACE October & April
tressiiisiitiies Envaisi bl eleneny. s andahas been livizec it of mansEheoul Bl
ZeliaEed S oxnobiiemnse This course examines the causes of stress in
Ene ‘workpliace, end considersiwaysy as a umien of ‘counteris
those causes. Also covered are ways of coping with stress when
IEscan. t be dealt With at itsi counces

(18]
N
(&}
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VANCOUVER - NEW WESTMINSTER & DISTRICT LABOUR COUNCILS - : =

. . WEEKEND SEMINAR - October 15th & 16th, 1988

REGIGESUTAR AT I ON FORM

UNION: . : i LOCAL:

o : _ 2 e
'NAME OF SECRETARY: : 5 " CPHONE .
S e

“ 1. ASSERTIVENESS TRAINING L1 LABOUR LAW.- PROVINCIAL
" 2. BASIC STEWARDS TRAINING 12. LEADERSHIP TRAINING

e GRIEVANCE HANDLER 13, TECHNOL GICALvAND SYSTENS

; TSSO R S CHANGE
INTRODUC ION TO COLLECTIVE :

16M FACING MANAGEMENT :

18 HUMAN RIGHTS :
z; PARLIAMENTARY PROCEDURE : __19. ON-THE-J JOB _CANVASS _
wg,, COLLECTIVE BARGAINING AND : 20. STRESS IN THE WORKPLACE
" PAY EQUITY

"“KINDLY FORWARD YOUR CHEQUE FOR REGISTRATION(S) IN THE AMOUNT OF $20.00
DELEGATE, AND REGISTRATION FORM(S) NOT LATER THAN OCTOBER 7th, 1988
CLC EDUCATIONAL SERVICES, 7621 KINGSWAY, BURNABY, B.C. V3N 3C'1.

A 7o ms

. v i Y0 (e e s . A sk A > A s
.:,‘,PILEASE MAKE CHEQUES PAYABLE TO: CLC EDUCATIONAL SERVICES

st

gk SATURDAY LUNCH IN’CLUDED IN REGISTRATION FEE ENE

R

B S i b e oo A e SIS o amion

REGISTRATION FORM ON REVERSE

2%  IMPORTANT: &%

DUE TO THE POSSIBILITY OF OVER/UNDER ENROLMENT IN A COURSE, IT IS
‘ IMPORTANT THAT DELEGATES LIST A 1st and 2nd CHOICE OF COURSE.

FLL uhegs




NAME OF DELEGATE (S)

ADDRESS

lst
CEOTE=
Course

a
T

2nd
(er={ohdfen)
Course

a
T
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VANCOUVER - NEW WESTMINSTER & DISTRICT LABOUR COUNCILS

WEEKEND SEMINAR

PLACE Academic Quadrangle, Simon Fraser University,
BUurnaby., - BL.CE
DATES: Saturday, October i5th & Sunday, October i6th, 1988
= and = =
Satumeday,; Apmil sthik Sunday, Apridi Oh =939
SCHEDULE
SATURDAY ia el Eiainie —h e e(0fo) Elaints Registration & Coffee
(by Registration Desk)
BE008 st e O30 a General Assembly
9= 30Fa.m. = 12 -0085-m. Indivicdual Classes
159 00 paim e OO DRm Lunch (prowvided)
100D e R @i n e Individual Classes
SUNDAY 9200 e = 11 O ORIt Iindividual Classes
100 ot Rt ] ove 55 ams. Coffee & Doughnuts
(in cliassrooms)
B30 g am. = 00 Esn Individual Classes

FEs PARKINGES X *

AVAILABLE AT S.F.U. - SEE ATTACHED MAP
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Vancouver’w Westininster Labour Coimcil Veskend S¢t
Reom AQ 9001
JIMON FRASER UnIVERSITY

; 1 -em ABE - pESERVED SEARCH PARKING
2 - IHECRMATION (N -~FRIL, 8 A~ & 1)
3 -LIpRARY

A -THEATURS/FUT £ - ViS1TOR PARKING (METERED)
5 ~SCIENCE COMPLEY

-

& -ACADEMIC QU =
(SELESSREAMTEERY ) "On week-ends delegates may park
o i N
8 -MULTI-PURPOSE CCiFLEX Pl
Y-ANMINISTRATION BLDS, _afy pisee .
30-epucATION BLDG,
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