
Association of University and College Employees 
LOCAL No. 1 (U.B.C.) 

Augus t 21, 1978. 

RESPECTIVE ffiSITIONS AS OF AUGUSI 21, J978 
The Union withdrew: 

- 22.03 Hiring Policy 
- 22.04 Promotion 

The University withdrew: . 
- 13.09 Staff Rooms and Facilities 
- 30.01 Leave of Absence 

The following Union proposals were signed: 
22.07 Temporary Promotion 
27.03 Vacation Schedule for the 2nd Calendar Year 

Union Proposals outstanding 

9.01 · Human Rights 

30.04 

The University and the Union agree that there will be no discrimination 
against an employee by reason ·of age, race, _creed, colour, national origin, 
political or religious affiliation, sex or sexual orientation, marital status, 
medlc.al. ha.ndleap, or whether she/he has children, in· particular, that there 
shall be no discrimination in terms of hiring, promotion, wages, discipline, or 
dismissal. 

F oft the pWt.po~ e. o 6 thl6 c..lau.6 e. 'me.cUc.al. hancUc.a.p' h h.a1.l me.a.n a. me.die.al. oft phy.6,lc.a.l 
c.oncU..tlon which dou no-t ptc.ohlbU an employee 6Jtnm me.eiln.g ba1,,lc. job Jtequ,ltr.ement.6. 

Daycare 

(a) as in present agreement. 

( b) Ernploye.u with da.yMJte. du:tlu ma.y Jte,quu:t eLtheJt to woJtk a. 6ou.Jt { 4} da.y 
week -a.& .in Alr.ti.,cte 28.02 . (c.) (U), oft to have. up to 6ive (5) hoWt.6 o.66 
pelt we.e.k. Suc.h -ti.m~ 066 would be. ma.de up by the employee c.onceAne.d 
dwung that wol'(.k a.n.d -6ha.Le. not be. c.o.u,.ide1ted t'U oveJL:tlme.. The. Urt-ivelt6.lt.y 
.6kai.l. make. e.ve.>uj e.66oJtt to comply w.lt.h 1,u.c.h Jt.e.qu.ut. 

30.07 Maternity Leave 
(a.) In C46e 06 p1te.gna.nc.y, a conthiu,i.ng oJr. 4e,u~ · ~1[ft i.ftall not lo.6~ . 

tieni.olli;ty e.n.tltte.me.nu. She. .&ha.U. 1tec.uve. .the. be.ne.M,i.4 06 :the Ma.tvuilUU 
PJLovi.6,i.,on 06 the Unemployment In6Wtanc.e. Ad. ~p~n to WoJc.k, :the 
employee .t,ho.li be 1tunot,o.,t,e.d ,ln heJt 601tme1t po.6W.on. ~x (6) "!on.th.& 
0ote.owlng he11.. Jt.e:tuJr.n to wo1tk., the employee. hhall be. pa,.<,d the. dl66VLe.nce. 

(b) 

{ c_) 

06 the. be.ne.6w Jte.ce.lve.d a.nd the employee.' ,t, monthly .&alaJc.y • 

as in present agreement. 
Both pa)lilc>.1> a.91tee. tha.t the. pu.Jtpo.6 e o 6 .th-l6 clt:ttt6 e. AA to pM vide. .in<;-e.n-tl~e. 
t..o the. employee. to Jte..tu/tn to WoJth. and to c.oritinu.e. wo1tlung a..t the. Un.tvelt6.lty. 
It i...6 u.ndeJL6.tood that the Un.lveJrAiltJ &hail. make. only one -6u.c.h pa.yme.nt pelt 
Ma..tVLYU.ttJ Le.a.ve.. 



33.06 Disciplinary Action/Employee Files 
Any written censures, letters of reprimand and adverse reports, oJt pM.t(J) 
theJLe.06, shall be removed from the employee's files and destroyed by the 
employee concerned in the presence of both parties after the expiration of 
twenty-four (24) months .from the date it was ·issued, provided there has been 
no further infraction. The University agrees not to introduce as evidence 
in any hearing any document from any file , of an employee, the existence of 
which the employee was unaware at the time of filing. 

36.02 Wage Rates 

- A one ( 1) yeaA a.g1te.emen.t 6Ju,m Ap!tll 1, 1978 to Ma1tc.h 31, 1919. 
A wa.ge. htCJtea.&e to all. ciiu.&i..61..cation.6 on Ap!Ul 1, 1978 06 $13.00. 
A 6WLthe.1t -lne1tea.6e to all. ciiu.&i..6i.c.ailon on Octobe.Jt 1, 1978 06 $80.00. 
Step i..nClte.a.6U to ILe.twr.n to e.wilin.g c.ontlutc;t. 

University P~op~~als outstanding 

22.06 Demotion 
(b) Salary Adjustment 

If the downward position movement is involuntary on the part of the 
employee except as provided for in Article 22.08,...-,orby virtue of 
discipline for cause and the employee's salary is above the maximum 
pay grade to which she/he moves, it will be adjusted to the maximum. ' 
If the employee's salary is at or below the tnl:1.ximum of the new pay grade, 
it will be adjusted to the next step in the new pay grade which is less 
than her/his previous salary. 

/" If the downward position movement is voluntary, the employee will remain 
\ at their present Step while moving do~ i~ classification. 

30.07 Maternity Leave 

(a) In case of pregnancy, continuing or sessional employee shall not lose 
seniority entitlements. She shall receive the benefits of the Maternities 
Provision of the Unemployment Insurance Act. Upon return to work, the 
employee shall be reinstated in her former position. Six (6) months 
following her return to workt the employee . shall be paid the difference 
of th ·e benefits received and the employee's monthly salary. It is 
understood that the University shall make only one such payment per 
Maternity Leave. 

(b) as in present agreement 
or revert to present wording in the agreement 

36.02 Wage Rates 
- A one (1) year agreement from April 1, 1978 to March 31, 1979. 
- A wage increase to all classifications on April 1, 1978 of $13.00. 
- A further increase to all classification on October 1, 1978 of $35.00. 

I.R,C, fl. HAS BEEN BOOKED FOR A SPECIAL rt:M8ERSHIP rt:ETING, TUESDAY EVENING, 
AUGUST 29, 1978., 5:00 - 7:00 P.M. TO AATIFY A POSSIBLE AGREeterr OR TO DETERMINE 
A FlJTLRE CO~SE OF ACTION, 


