
Association of University and Coll,ege Employees 
LOCA L No. 1 (U.B.C.) 

June 30, 1978 

e BU_LJ..iirl~_ .. j 
FROM T1iB CONTRACT COMMITTEE 

. . , . 
- there have bee n no furth er _n~gotiating sessi ons ·since June 15, the 

. ·aay on \~h.ich we w~re presen ted with the 'package'. We informed the 
University "then that additi onal meetings would be .scheduled if we 
belie~ed ·they would \be fruitfu l~ 

- si ~~e June 15 the Contra ct Committee has issued tlie press release 
reprinted on the verso of thi s sheet. On ·June 28 we applied for the 
ser vi ces of a mediator ·· and tod ay ~·e issued · a second ·press relea se 
anno uncing that fact. · 

- tpe Univer .sityt a position, i ntransigent since the o~tset of 
negotiatior..l -, has convince d . us t hat AUCE' s deter mina~ion has been 
put to the test- . t~e 'wage' of fer was tµe cro wning insult. 

. ' 

- mediation alo ne is no guar an te e 'of a settlement. Pa~t experience 
has t au ght us that a st r ong pos:l.ti ve str .ike vote has a direct bearing 
on negotiations. To this end the Contract -and Strike Committees have 
been working with stewards, and represen t atives from the two committees 
will be attending Division Mee~ings. 

- the Contract Committ ee must apologize for the omission of a line in 
Bulletin 8. The third para graph should have read: 

- the $13 wage ltoffer" from lap78 to 30se78 ~as antfc ipa t ed - that 
r~presents: .the amouu.t. (L .3%). ·permiss ible to us under the AIB guidelin~s. 
But, as of Oc t'?ber 1st we a·re clear of the guidel .ines and to be offered 
$26 a month , coming of f an increase of '$13 ~ is both insensitive and 
insulting. · Where the $26 came from we are not sure - except that it 
is $13 doubled, and by th e Universit y 's arit hmetic, when coupled with 
the $13, represents a 3.9 % or 4% in crease for the yea r . And, coming 
on the heels of the announced 1.4% rise in the cost of livi ng f or the 
month of May, we were sin gularly unimpressed 

' . 
- CUPE, whose contract also expired on March 31, reports that they too 
have received 110 serious wage off.er from the University. 
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Assoc.iati.o~ of University and co,lege ~m,pJ~ye~s .. 
' . ' -

LOCAL No. 1 (U.B.C.) 

June 26, 1978 

FOR IMMEDIATE RELEASE 

The Association of University and College Employees at the Univer$ity 
of B.C., whos e thfrd -collecti ve agr eem~nt ~xpired on March 31 1978, . has 
rejected "with disgust 0 the employer's recent pa ckage •offer' .. 

Lo~al i of this independ ent union, certi .fied since April 1974, represents 
more than 1300 library and clerical worke_rs, a majority of whom are ~omen • 

.,.· ·' . . Th·rough a ,total .of nine . negot:f.ating session s .since March 29 only one minor ,.. 
change h~s been signed~ . In that time the union has -dropped 'half of its 

\ 
original proposals. 

Rema·inlng AUCE proposals include - consultation · when the University 
contracts ou_t; seniority to be determining . crite rion in hiring where 
abilities and qualifications of applicants are equal; time ·off, to be ma~e 
up., for employees who particip ate i .n co0p daycare; 48 consecutive hout:s ·· . . . . . . 
off duty for shift workers; sick leave for temporary ·employees; and voluntary 
overtime. ·The Union's across-t he-board proposed wage increase of $93 per 
month represents th~ 1977 inflatfon rate of 9 . 5%~ 

The union has also urged the University to · comply with the Humt;ln Rights 
Code of B.C. which prohibits discrimination by employers 'without reasQ~able 
cause 1

· against the phys ic .ally handicapped. But, Jane Strudwick of the 
University Negotiating Committe e stated there would be "instances where the 
UniverE;Jity would hav·e to turn down promotions :to handic -apped employees." 
. . . !he .l!~iv:e.r.sity package GOntained all but 3 of its origina~ proposals and~ .. ' ' 

for · the ·firs t ·time, a wage 'offer' - $13 .across-the-board from April 1 1978 
to September 30 1978 and $26 from October 1 1978 to March 31 1979. over a 
12 month period these figure s represent a 2.6% wage increase. In the last 
month the cost of living has increased 2.5%. 

AUCE Local 1 will be free of AIB guidelines as of October 1 1978. 
The University package reflects no change in the position it took at the 

outset of negotiations. Michelle McCaughran of the AUCE Contract . Committee 
had this to say, "AUCE's position is that it will not consider any change 
to the agreement which could have the effect of erodin g present rights and 

benefits. This pa~kage, wage •offer' included, has just that effect." 
The Union is now considering its next course of action. 

For further information contact:Michelle McCaughran at 224-2308 .or 224-7128, or 
Ann Hutchison ai 228-28 19 or 270-1497 
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MEMO FROM JANE STRUDWICK TO DEAN'S AND DEPT. HEADS, DATED JUNE 27, 1978. 
RE: STATUS OF NEGOTIATIONS WITH AUCE LOCAL 1 

On Thursday June 15 1978 th e University Negotiating Conµnittee presented 
AUCE Local ·1 with a complete package offer to settle the 1978/1979 Collective 

·- ·-Agree~ent negotiations. The University has been facing during negotiating 
sessions numerous proposals fr om AUCE that are unacceptable. These include 
a) the University consulting and informing the Union in each instance of 
contracting out, b} employees .setting their own hours of work, c) · overtime 
to be voluntary, d) time off wprk to perform day care duties. . . . . 

Plus a wage and monetary pro vision p~oposal that', at a conservative 
calculation ·, appears to be very close to 19. 83%. Thia includes wages 
at 11.3% plus an extra $10 increment, cost of living adjustment, shift 
differential, MSA and Dental Plan increases, increases in sick leave 
coverage. 

The University countere~_~y dr9pping several of its proposals and 
making a monetary offer whi ch refrects aix months of AIB guideline 
control of 4%. We unders tand that-this offer was presented to the 
AUCE membership artd was reie cted ; however, the University has receive4 
no word from the Union confirm ing this. 

It is the _ University' s de s ire to resolve this issue and is pre~~ntly 
awaiting any commun~cation from AUCE Local 1. 
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Association of University and College Employees 

Jane Strudwick 
Chairperson 

LOCAL No. 1 {U.B.C.) 

University Negotiating Committee 
Employee Relations Dept. 
Campus Mail 

Dear Ms. Strudwick; 

June 30, 1978 

Re: Your memo of June 27, 1978 to Deans & 
Dept . Heads te ' AUCE. Local - 1 negotiations 

You-find that numerous AUGE pro pos a l s are unacceptable. For 
example, in a) you are obviously re ferring to . our .p-roposed change 
to Article 5.05 which pres entl y pe r mits the University to contract 
out in "emei:gency situations " only - how many emergencies have there 
been in the past year? In b) we believe you are referring to our 
28.02 - your words "employees sett i ng their own hours of work" spark 
the imagination. However, Article 28,01 defines work days and work 
weeks, and Article 28.02 sets the flexible hours guidelines - our 
proposed change would allow emp1eyeN some flexibility within those 
established guidelines. c) Here again emer.gency situations are 
covered; if you look at Article 29.~ tn the agreement you will 
fi~ that the University is alre ady boutid to "keep ov.ertime to a 
minimum and to meet requirements on a volu~ry basia." d) Our 
30.04 is, for the most part , already cov~ied by Article 29.09 
Make-Up Time. 

The Cor.tract Committee i ndic at ed to you, bef<,ce it left the 
room on June 1.5. that the Unio n was r ej ec ting t~ 'offer'. This 
decision was confirmed at a Membershi p Mee ting. l"ui'ther. the several 
proposals dropped by t?e Uni versi t y amounted to 3. 21. proposals to 
take away rights under th e pre se nt agr eemen t r~in~ 

How did you arrive dt th e 19 . 83% and th e 11.3% that appear in 
the second paragraph? Where are t hese "conservative ,calculations"? 
And finally, on the "MSA and Dental plan i ncreases""" so fa.r as · we 
know you have not refuted wor ds attribu t ed to you in the Oct. 13, 1977 
Province, "It used to be a 50-50 .split, bu.t now it's becoming common 
to see it 100 per cent company paid . 11 

cc: C.J.Connaghan 
R.A.Grant 

Yours aincerely, 

Ann Hutchison 
Pres idsnt, en 
beh al f of 
Contr act Comznlt«ee 
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