
AUCE t'10r ke r s ON S'rR I KE at SFU 

With 2 de pa rtme n t s LOCKED OUT by Simon Fraser University 
Administrat i on t he Assoc iation o f Uni ve r s ity and College Employees 
~embership vot ed to go on an all-o u t strike Thui;-sday March 8. 

Last J~ne t he Untvers i t y i n f o r med AUCE's contract committee 
t hat monet ary it ems would be d i scusse d onl y after the non-monetary 
items had b e en dispose d of . Pr op os als t o improve benefits for 
temporary workers a nd st r eng t h en our contract i ng out clause were 
dropped a nd t ''l.e only i tern now in dispu t e is wages. 

When AUC.~ wa s ce r tified , the l owest paid workers in the unit 
earned le ss than 5/8 of the mon thly s a lary of the lowest paid 
workers in the po l yparty trade unions o n cam pus, despite the fact 
that these jobs in the pol yparty are unski lled and the workers in 
our union h a v e to have o ff ice skills . We a rgued very hard that 
the skill, e ffort an d respon s ib i l i t y invo lv e d in clerical and 
library work be re co gnized . By the end of our first contract we 
had succe e ded in b ri ng i ng s al a ries of our lowest paid full-time 
workers to th e l evel e n jo y e d by the pr edomi n a tely male workers 
in the o t her c a mp us unio n s i n 19 7 4 - pa rity two years late. 

The AI B l im it ed gains mad e i n o ur n ext contract, and we are 
now in a d espa rate struggle fo r the t hir d co ntr a ct . 

Th e Univ e r sity is t e l ling u s - we a r e overpaid. The governments, 
f ederal a nd provin c ial, hav e intr odu c ed po l i cies o f establishing 
public s e r v ic e salaries by job compar abil i ty. This means that 
salarie s f o r gove r nmen t wor k e r s are t o be dire c tly related to sal-
a r i es f o r t he s ame job s in th e priv a t e s e ct 0 r. This sounds fair 
a t first hear i ng, but in the pr i vate s ec t or - b anks, insurance, 
i ndustr y - o ff i ce wor kers are sti l l most l y unorganized and have no 
access t o co l l ective b a r ga ining . 1h e se p oli ci e s mean that the 
wages of uni o n ized of f ice wor k e rs ~re to b e determined by the 
salaries o f non- uni o nized wor kers & 

In Fe bruar y the Un ive rsit y off e red us res tri c ted binding 
arbitration. They p ropos ed th at o n ly o ur wag e s go to arbitration 
and that the arbi tra tor b e dire c t ~d to c onsider our wages only 
in comparison wi th 8 employee gr ou ps they hav e choosen. At that 
time th e Uni v er si t y al s o sta t ed th at the r e sh ould b e no discussion 
of inflation o r o f eq ual p ay for wo rk of equal value. The job 
comparability ~rit t e n into t he a· ·b it rati on se ction of the Essential 
Se rvices Di sp ut es Ac t ha s g i v e n ~he Uni v e r sity a basis for pro-
posing r es tr i c tions wh i ch c a n on i y prej udic e an arbitrator and 
hinder a fair se tt lement. 

The Un i v e rsi t y has offered us 6 % o ve r 2 year s. 
for 9% over 2 years . Last Mond ~y the roediator , Sa m 
b r ought t he 2 part i es tog e t her Tvi th, no re s u l t. The 
they were p re p a r ed to incr e a s e t h eir o ffer wi th a 
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bonus . 

Gov e r nme nt policies of fiscal restra i nt in e ducation have 
allow ·ed ou r employe r t o j ust i fy th e bi t te r strugg l e going on at 
SFU. Su p po r t AUCE ! J o in o ur pi c ket li ne ! 

Fo r mor e info r mat i on con t a ct - Melo d y Rud d 2 55-1963, Percilla 
Groves 298-3081 , Str ik e Headq uarte rs 2 99- 86 00 . 


