
Association of University and College Employees 
LOCAt No. 1 {U.B.C.) 

August 1, 1978 • 

.FROM fflE CONTRAPT COMMITTEE 
~#ti F ri11H w 1r4 ~ d ..... % 1 notWi' ........... 

RE: 

- Nego ti at i ons~ onc e again , re sumed at their usual sl ow and unpr of i t able pace wit h 
no sig n if ic an t developments . We carried on with th e s ame fo rmat as practiced in 
mediation but without th e sel. f -dtrected help of Ed Sims . 

- We cont im.1E~d tl-:r.ough the pr opos als in numr~1:ica:l order· by Artic le number. Whenever 
we came t o a Uni vtffaity propos al we press ed th~ Univ er si t y fo r th e reasons behind 
the ir pro posed cha nge(s). What wus t he Universi t y' s objecti on to the present · 
wor d.1.ng ? They a tr a tned for e xamples. Wht"!n Strudwick wa s lost f or words she looke d 
t o oe Br u:tjn t o ba :tl h er ou t. how t:oule'.l the Univer sity disgu i s e the real intent o f 
th ei r proposals which is to und~rminP and take away right s an d be nef its fro m the 
pre sen t agr eement ? For example, by prev~nting an employ ee fro m appl ying for a 
j C}b during her /h is t wo ( 2) month t ratl peri.cd doe s not: re solve t hei r extreme 
e xample of the emplo yee who s o1nehow succeeded in getting seven tee n (17) jo bs in 
one yea .r. Cl early r the re al int:ent j e to take away th e right t o apply for any 
posi tion at any cime . 

- '£he Contr &c t Conm1i t t e~ at te mpt ed to initiate trad ing of pr oposa ls , :For exampl e , 
if the Univ ersity woul d ac cept our 22.04 Promoti on we -woul.d agree to their 
22 . 06 Dem1)tion provid i ng tha t they reve r t to p·resent lan guage w:f.th an addition al 
"c ) an empl oyee w11o applies for a position i.11 a lower pay gr ade shall be paid 
a t the same s tep of the h i gh e~ pay gr·ade~ u We exe awaitin g a reply f r om a not 
t oo opti mistic. St rudwi ck on t his pro positic,n. 

- The Univ ersity wa s re l uctant to co :w:!.cier ser.tous1 y any trad i 11.g un t i l th ey had 
f irs t ident if i.ed our str i ke isa uee .. St rudwick a ttempted t o appl y pressure by 
saying 0 th er e at ·e very fett. v of your p1·oposa.l8 that the Univer sit y can make any 
movement on. We persisted wi th our approaph for the rema.i nder of the afternoon. 

- The Contract had not expe c ted much movement '1.n th e absencl:! of t he mediator so 
unless someth1 .ng significant happens during to morrow• e s es s ion our pr edictions 
were accur a te. 
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THE FACULTY ASSOCIATION SETTLEMENT 

Who is th e Faculty Associ a tion? Who is the Universi t y? Erik de Bruijn, 
the man re spon s i bl e fo r hiring Library personnel, is Faculty when nego t i a t i ng 
hi s own sal ary ~ut Univer s ity when it comes to ours. 

The Faculty Association has a no strike/no lockout agreement wit h the 
Univers:i.ty, al.though neither strike nor lockout see mQ_lllposaib:tlity i n a 
situ a tion where each group depend s on the other faw,.~ont;tnued well-being. 
It's like employer bargaining m.th employer - nattering over. how the pie 
will be sli.ced. 

_the· .. ' 19]7-78 outst.!_.n<liM 1% .(§?31~5 0) __ 
Arbitrator Ma.ry Southin ccn1siderf•d 

" the sum at issue should be divi ded equally tt 
" • * • 

So, approA. 1~772 Assoc iation members each get $300 added to their annu a l 
sa laries. 
197s-z9 sf!..1~..! 
Arbitra.tpr Hugh Ladner felt tha t if it is a choi ce between. Faculty salaries 
and Un:l.ver sity services (no oth er sala.ries mention ed) Faculty salaries should 
not suffer. 
tbe s~tlem ent: 
average Fae. Ass'n monthly sala~y 
plus 1/ 12 of $300 ( South in aws.rd) 
plus 5.75% (L~dner aw~rd) 

$2, 568.00 
2,593.00 
2,7!!2.lO 

monthly increase of 
u u " 

$ 25.00 
149. 10 

$174.10 
Additionally, ;:, number of Fa cult y mernber s w:f.11 1.~eceive a share of the $868,000 
s~t s.aide f or 'anow..alies ,:;ind ineq uities 1 along with a portion of the 'fac u lty 
travel' fund ~hi ch has been incr eased by $150 1 000 . 

The Faculty Association has f.tl:gued that Bi.nee 1968 it :ts "economica ll y 
worse offtt than other groups, it1.clud1.ng non-academic ·staff. LET'S SEE 
WHO IS REALLY ECONOMICALLY WORSE OFF. 

AUCE Clerk 1 base rate (monthl.v) 
AUCE LA rv It n " 
Fae. Ass'n. starting Lib 'n 

1968 
$260 

$453 

$541 

1978 
$819 
$1099 
$1208 

% increase 
215% 
147% 
123% 

$ i ncre ase 
$559 
$646 

$666 
We see that the Faculty Associ ation member advances $666 in 10 years even th ough 
the AUCE percentage increase is far· greater - the gap widens! 

Statistic s Canada figures show that Vancouver fo od and shelter pric es, for 
the same items, in creased 137% and 84% respectively i n that same ten years. 
So that if you were payi ng $130 per month in 1968 fo r a 1 bedroom apt. in Kits ilano, 
you w&ul..d now be paying $239 fot· the same accomodat ion . If your food bi l l in 
1uly 1968 was $80(for 2 people) , you paid $189 in J une 1978 for t he same food. 

The basis for the AUCE $93 wage proposal was th e 1977 inflation rat e of 9.5 %. 
Our average salary is $1,000 - that is less than hal f of the Far.ulty Assoc i ati on 
average sal a ry! Inflation con tinues. In June alone th e increase wAs 2 . 5% and 
it '1.s---e-1Cp'ec ted that it will ex ceed 9% by the end o~ the year. 

WHO IS Rr:ALL~ HURTING? 


