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f .GF.NDA FOR t"f.JfBEP.SEIP r~F:ETING AUCE LOCAL fll, TRTT~}~DAY FEB~U,'.\F.Y 13th, 1975. 12.-2pm old Auditorium Bidgo Theatre 

NOTF·· Time li~its are sup~ested time li~its only anc nre not intended to curtail debate. 

·All motions and a'[;'_cn<lnents nade trom the floor are to l:-e ·written out anrl hanced to the secretary llith the name of the mover (and if poss:i .ble of the seconder). 
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Approval of th e Age nda 
~doption of t~ e rninut~s of the General Membership meeting of D~c 12th as circulat e~ in the newsletter. 
Business .Arisi .no from the t-.rinutes 
Corresponc1en cc ~o 
Announcericnts : a) nor.1i.nations are open for~ r'Ositi on on the Jor , Evaluation co~riitt ee h) Nominations arc op 8n for two table officers recordtn~ s0c~ 8 tary anrl trustee . 
NOTE~ Confirmation t ha t the nomin ee intends to stand ~u8t ~0 sent to the Union 0ff i.c ~ in T,Jritingo 

FINANCIAL l'rt:' U/~ p rr ., __ J _ J . '\.l- · • .1.. ,. 

Statem ent of incoP1e an<l expense ~ period fro!!\ ~ ': ce~l-.. er 11, 1974 to February 13 , 1~75 

INCO!'IB .. 
Applic~tion f 0Ps and donations 
Dues 
Other 

F.~:PE~1~F:S · 
Cash s~'.ort 
Posta r-c 
P . . 1 r1ntin?. anc. 
Tel~nh0n 2 

Sta tion c t"\ .. . . 

Confer e nc e s and ~-·cctin7~1 
Rc!lt and Tjtiliti cs 
Per Cap it a Tax 
().Cf. r, . 1. :t.ce .:...,xncnses 
Off ic e F.qu-L:)!:1C.n t 

· Library 
Salary 3n~. r e 1<1 tccl Pxncnc1 i tur0:s 
Petty ca ·s'!.-: 
j ,f. 1 1 . :1.scc.1. an co u s 

Fxccss of r 2vcnu2 over exnense 
Cas h on h:in~- :-H_~c.'""~:b .::r l?. 
Ca s on !1and J.•'c 1· ru ;:i. r.y J. 3 l ') 7 5 

$ !+2.<10 
82?1 J)" 

llla28 -----g4,~4., 2~ - --- -

50.00 
574 . .55 
1~(). 4L:. 

-- ----538.01 
r.1s.0n 

?? r;n ........ -
182.7 ?. 

125?.e35 
15~0~ 
21. 0 5 

,,. (-, (' ') (' ? 
~· , · I~-

51~.21. ~f 
51?.·A. ,~ 1 

}'0TI :lrJ~ ·. / '.":-le> t a r:cs t c tn c r 1:-c r,urcl ccts 0,:1 f rn· t '.1s :'p 0n n l: l: ice. '1)1 T:.1:it a c}-i_~.:-c:uc: ~ . 0, f ornard ~-~d in t~·v: a;11ount of r-,Jq()6_.,_~~-to th 0 Provincial Associn.t~ .0n or '.HCI . to cover t110 ncr cani t A. t;1,x · ot.,rin.r: to <lat,?. ( i. c. , . th 8 p0.ri o<~. n ov.~m;:-~ r r.trv~ 1:·Pceri1--,c.r l'.;7Ll) rY/ ~1--,-:'ft ti'F ~·..1.~ 0.E t750.O0 cc allocated to cov e r 0ffic 0 e quipm e nt ~nd c~xn c rs ~s , An~ orinting ~n<l s t ation (;r :y O if Th at chc~<1u0 ~~-c for~ .-,a.r c! ~.:) PiT1sne:ar ~1 i""p;ins St __ C!Ven son anrt r.o ? (:"Pr,-r::·s c0 .art c r (!0. nccou.nt8.nt: s.) in t~l ~"- ;,rount of $ ~50 );n to cov f'~r th ;:i.r services to i:-J ntc" - ..... -... _ ... __ ,_ .... --
~¥ ( 

>' 1~ -'·f j.,1~ 
- ~'"'~~=::;::::::~~~~ -----.,.....~~---~~~~----
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AGENDA COMTINUED 
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U11ION OFFICE REPORT T---fOTIONS (J. Ainsworth) ,, · According to 
article! 7 section 3 of our contract (provides for a short terrri 
leave of absence for employe0.s to do Union 1-:rork) o That /\.Prr Local 
#1 authorize the f~nds for. one More union rnembG/ to ~rork in the 
Union Off ice for up to a perioq of 3 ,-n?.c l: s o - /\UCF Local !fl 
pay medical plan prcmtums for thos6 employe e s vrhosc sick leave 

. cr:edits run out, . ~,rhile . a~~.raitine _the collection of benefits · under th0 
·Tot .al Disat;ility Pl.~n 9 Group Life !Psuranc(~ gnd 'Pension Plan. 

j-1~/ . 
.GRIEVANCE COYJ:.ITTEE - REPORT~· see separate fact sheet ·for information 
and motionso 

STRIKE COl--'1--~ITTF.F RF.PORT~ be c\n amendment to 
the Constitution of .t\UCE Loc,~l l to allow for the election of c3. 

·· standin~ Strike r,oITUnittee 9 \Jith representc1.tion froM each division j to 
be convened at the be?,inning of ne.gotiationsf b) That th: :: ~trike 
Committe2 be ele:ctecl in the month precAdinp: the ·opcninp of nr:gotiations 
with the TTntversitv to be maintained until one month before the next ., 
series of ncgotifl.tions .. ... c) That t·r:,o elected · m2mtcrs of th e Strike 

. . 
Committe G meet r eg ularly l.~:5.th tt .. ro elected F'C~be.r$ of the Contract 
Committee to ensure . t.hclt th2re is the l--c st possible communication l::~::t-
wccn. the t,,10 bodies. d) That the St rik. s Comrni t te2 be responsit le for 
education of th e meml,ership ~ ;out strik e action, preparation for a union-
wide discussion of strike str~t2iy 9 2nd implementAtion of the ndoptsd 
strategy, including the buildinr of support for a strike. e) Th~t 
the Strik e ·Co!!T.littce r1 e cm.powered to cA.11 y'!ivision~.l 11'.cetinP.s to -· ....... 

ensure th e: most effective and hro?..d impl cr.1entation of strike str.1.t 2zy, 
f) That the Strike Co.mmitt ~c after its <.;lcction 9 be .fore nQp,otiations 
begin bG allotted an initial operatinP fund of $S0°.n0, and be r ~s-
ponsible for fullLaccountin3 tb th o. Mcn;bc rship of nny expenditur es 
made .from this f~1nd o 

(lt. 
( 

11:,ins ( 

PP.OVINCI !~.L REPORT; ~10TT0N That nom:tnations be opened for the UBC 
de lcg ~tcs to the ~nnual Provinci a l Conventicn, and tl1at el e ctions of 
the UBC dclc ga t t.2s take ple1cG at th e /',_pril G~;n o l"embership mtin.g o 

( (10 delcg3t0s -· nof"lin, '0.tions w~_ll 1_)c. rc.ceiv8d in th. ::: ~Jnion ')ffice) 

5 mins (11 C01'·~1lJNIC:/TI0NS - CC:J'·1!'·~ITTP.,:F ?E,PORT 
2 mins (12 o JOTI [UJ-..LU/:.~I0N r.nl,,~rITTEF: B.EPOB.T 

2 rnins(13. PENSION PLfN C0!~1ITTEE ~EPn~T 

2 mins (~.4.o HnRKIMG CONDITIOt.1.S r.nJ-,n.,~ITTf..~ PF?0RT 

2 mins (15 0 JOB P.E-·':P~~.IFING r,o~~--TIT~EF P~f.PO-F.1' 

4 mins (16 ., 1\NY OTHEP. J3l:~ INESS 
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GRIEVANCE COMMITTEE REPORT 

The following is a summary of what's happening in the Grievance Committee 
these days. There is a meeting with the University Lahour Committee on Feb. 
11, 1975 where we hope some of these issues will be resolved. An updated 
r~p(?r.t: ., w~~;l .,be given at the 2 _hour lunch ··meeting on .Thursday. ·. . , 

• ' •• ' .. , .,. • ·.. t • : • • • • • • ' ' '. • • ' • # • -. • • l 

. 
,. ,' · : : ·: . . . 

' • : .• ' ' t • • ;' 
·. , ., : . ' . ' : 

~~ ·Rec!assification ··Reque~t§ .t • 

.. . 
• • t • •• \ • • t-- . • \ ! ' . . ,,. . . : 

, : \ 1-f . • ':• ' ; ' I ' ,_ .,. ' • ; '• .• 

, . . · .. ,·. The _Gr_ievnnce Committee ·has had ·sev~ra~ _. [';rievances of Article 31, 3(c) of 
.... . 

I• ,; :: ou,r '(conti;-act. , (no ;answer within 6 weeks , aft.er applying for reclassification) 
·: ·. The p~esent University pol ·icy as. _stat~cl .. to :the Union is that no reclas ,sifi-

. . '. ~at'ions w;tll ·be : processed as _the ·y' .. ' Sf3.Y no proceduee has been agreed to. "'..... . 
, . The University wants the Union to agree to two specific dates when re-

classification requests will be reviewed. The Union, however, s~ys that one 
may apply for reclassification any time of the year, twice a year, and the 
applicant must be notified within 6 weeks of , the disposition of het ·request. 
Th~ _Gfievance Committee feels ' the · contract adequately covers · this . issue, 

"and ·therefore is ··.·insisting that the University abide by the c'ontracto 
··. "fur _ those who grieve Article 31, ·3(c) ' 'the University has been following 

the Grievance Procedure and giving tlillse employees an answer to their re-
classification requests. 

2. Secretary IIB , .. ' ::. ' . . 
I 

Contrary to Article 31(a) ~nd '. id :re~p~~e r to reclassification requests the 
University has invented a ··new classification called Secretary IIB !! 
There are several people affected by this ~ew classification. These employees 
were applying for reclassific ·ation . fror:- ,. Secretary II 7 s to Secr e tary III' s. 
They received a salary increase but were not satisfied with the new category 
the University dreamed up. , ... Th.en ·the Unio:n, told thQ University that the position 
Secretary IIB did not exist, that it had no reco8niz ed job description, 
or salary scale, and that these - reclassification requests must continue, the 
University (i.e. Mr. Clark) admitted th a t they had made a mistake and 
offered the followin8 alternatives: 

a) let the position stand 
b) · return all those olac ed on the Secreatry IIB level 

• 1 • 

to the Secretary II classification and have them 
return all the money they had rec e ived in their 
salary increases! 

To date the University has offered us no other alternative. Clearly, the 
University is attempting to force us to violate our own contract. The Griev-
ance Commi.ttee would like to move that the membership support taking this 
issue to arbitration if necessary. 

3. Retirement Policy 

The previous University policy was to place all employees who reached the 
nge of 65 on a temporary basis. This violates Article 3(7) of th e AUCE Local 
1 contract. (Definition of Employees). The University insists th~t it will 
continue with its previous policy. Hopefullya settlement can be wo-rked ut. 

4. Use of Faciliti es 

Article 13 (e) of our contract is bein~ vi0lated in that AUCE members are 
not being allowed to use University facilities a t a reduc ed rate or for free. 
The Union is grievin g this issue. 

• •••••••••• 2 

• 

l·---



PAGE 2 (Grievance Report) 

j . ' ' . ..... . ... 

5. Shift Differential 
:) ' . ) _;_ . ·t; ! .· ,- . - :·, • ' . ·: :.r~.- _, ·_;' 6.: ~ . 

Mr. Sim's -·Arbit -ration ;·-"Awa-rdn was in s.ome cases less than'. what the University . ... , 

used to pc1)1i~for i.Shift :d:i,.-.fferential, .The old ,policy was 5% for the afternr,on ·:.' .' 
shift and 10% of the ·.hourly rate ~or: ·th~ night shift. Mr. Sims awarded · 25c : · 
for the afternoon shift and 44¢ foi the night al1ift. Th~ Union and the University 
have signed aletter of agreement stating that employees will receive whichever 
is higher ••• the old rate or the ~rbitration rate. Arty employee who is transferred 
and all new employees will receive the arbitration rate. This letter ?f agree-
ment is to rei:nain . .in.:.JQrc~ for ... ,this contract only. Now that this issue has 

• • J ' 

be~n .settl~d · tht UniveTsity ; is ,~goin z ahead with the calculation of retroactive 
' • •• • r 

pay for all shifts ·: worke _d b~F:!F to April 1974 • 
·, . . --r -_·: ! ·. 

6. Taxi Vouchers . r:. 
. · .. . . : ' . 
\ . .. ; . . . . 

A revised system for 
obj?ectives ·'.is to try 
have to l"a-y .c·ash for 
investigated .. :--

' . 
I .• • • 

. ·. l • 

..,. 
. , l . 

taxi vouchers is · ·6~_":ing discussed. One of the primary 
to implement a system where the union member will not 
the taxi ride. A system of credit vouchers is being 

Don't forget the 2 hour lunch Union Meetin~. . .L L ., ;· . .. ,· 
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Thursday, Feb. 13, 1975 
Old Auditorium, Theatre. 

i . 

12-2 pm 
• ... t 

****************** 

AUCE Union Office 
224-5613 

****************** 
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THURSDAY, FEBRUARY ~3th, 12:00 - 2:do· pm, THEATFE IN .OLD AUDITORIUM t:: 
I 

. . : " ·. 
\ • •• i . ' . ·.(: .. ·.·· . ,, 

' 
,If • • 

. ( j • • REPORT ON. ARBITRATION 
, \ . , . : 

:... . . . , 
. , . 

November 13 grievances on seniority step violation and student assistants 
were presented to UBC Labour Committee . 1 

November 14 AUCE membership authorized Grievance Committee to take " 
to arbitration the seniority step griev.ance. . . 

' ""·: ' t.. , ! 
,. 

November 21 UBC Labour Committee stated that seniority steps and studeht 

December 5 

December 10 

·assistants problem were nd grievances. They refused to 
acknowledge them. ,. :· 

I o 'f , , 

Grievance Committee gave notice to invoke arbitration. 
Labour Committee refused to receive it. 

l , , ' . 

Grievance Committee prepared press rele~ a.nd petitions 
, to Board of Governors 

December 12 · AUCE membership approved release of press stat~ment .and 
petitions. Also authorized Grievance Committee to 
take student assistant grievance to arbitPation. 

December 13 Press release issued 

•: 

,.. ' . . ., .. , .' .. 

December 16 Labour Relations Board called Grievance Committ-ee to .. J~--... 

December 17 

December 18 

December 27 

January 6 

Jan 'iary 10 

January 20 

January 24 

January 29 

February 3 

meet wit-h them. ' I ' 

Meeting took place, LRB asked for details and said they 
would make a decision whether the cases were arbitrable 
or whether to appoint- an investigator 

Official complaint made to LRB against UBC by AUCE 

LRB requested brief defining complaint and giving evidence 
to support comple,int-

first- brief su~nitted 

LRB request-ed secoud brief, more details 

second brief submitted 

LRB request-ed a third brief 

AUCE hired Harry Rankin to defend and counsel 

Rankin presented third brief to LRB 

. __ ... 


