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4. ARTICLE 30.01 - Leave of Absence Without Pay 

(a) An employee may apply for and receive a leave of absence without / 
pay for personal reasons for up to three (3) months duration. , ' " J 

Leave for longer than three (3) months shall only be considered under } ' 1 

exceptional circumstances. X} J\ to 

(b) Pennission shall be obtained in writing from the Department Head. ) i,) I 
. The request sha 1 contain the date 1 eave is to commence and .J} uf ti\ 

term, nate. If 1 eave 1 s for 1 onger than one (1) month, the employee · yr ' 
shall notify the Univ_ersity, in writing, not less than one (1) month 1 
prior to date of return whether or not she/he is returning to the 
University at the end of the 1 eave. Fa i'l ure to do so wil 1 cons ti tu te 
resi'gnation. 

(c} Every effort shall be made by the University to comply with an 
employee's request for such leave. Refusals for-such leave must 

be given in writing to the employee with reasons for refu .sal stated. 

(d) Extensions to leaves of absence will not be granted except in 
cases of illn~ss. A doctor ·'s certificate must accompany such , 

request for . extension. . · 

position provided the leave has not exceeded one (.1} year. If ,/' /. j \' 
1 eave has exceeded one ( 1 ) year, the emp 1 oyee s ha 11 be transferred to / /1 t 
a coincidentally vacant position. If no vacancy exists, she/he shall , if 
be placed on the recall list. ·.-\ 

/ 

(f) During leave of absence without pay, employees shall accrue 
seniority for up to one (1) month. The Uni'versity agrees to 

mai"ntain employees on the Medical and Dental Plan during a leave of 
absence without pay for up to one{~) month, subject to Article 30.05 (a). 

5. ARTICLE 31 .04 - R~classification Procedure - (c) 

The employee shall be notified by -letter, within eight (8) weeks of 
date Employee Relati'ons receives the completed reclassification form 
referred to in {b) (i) above, of the decisfon regarding the request. 
If the rec 1 ass i'fi cation is not recommended, a 1 etter s ha 11 contain 
the reasons for not recommending the . reclassification, a copy of 
which shall be forwarded to the Union. 

(d} and le) remain unchanged. 
. . 

6. ARTICLE ·31 ~05 - Wage· Incre~:se ·Awar.ded Through Reclassification 

{_a) ·To remafn ·.uncha_nged~ 

Cb) Update to read . . . except where date of hi re is pr1 or to July l , 
1979, in which case, pay rate adjustment shall be retroactive 

to July 1 , l 979. 

. .. 3/ 
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7. ARTICLE 34.06 - Recall Procedure - (1) 

Employees recalled to a position other than that which they held 
prior to layoff shall be on an orientation period of three (3) 
months. If the employee finds the job unsatisfactory or is unable 
to meet the basi·c job requirements, she/he shall be returned to the 
reca 11 1 1st. 

8. ARTICLE 34.06 - Recall Procedure - (1) NEW 

Part-time, ful 1-ti'me or sessional employees who have been laid-off 
may, in addition to being listed on the part-time, full-time or 
sessfonal recall lists respectively, subnit their names in writing 
to: 

The Administrative Clerk in Charge of Recall 
Employee. Relations Oep~rtment 

to be considered for empl o}111ent on an trregul ar, hourly basis. 

A copy of each request ·shall be sent to the Union office within five 
(5) working days of receipt of such request. 

/ Article 34.07 (a) - Notice - $hall not apply to employees working under 
thfs section (34.06 (l}) due to the short duration of each job. 

9. ARTICLE 37.01 -~ Duratfon ·of Agr~ement 

The Unfversity is proposing a three year agreement. 
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ARl'ICLE 37 - OORATICN OF THE CXNl'RAC'l' 

· 37.01 

'lhis J\gieeslent shall be in force effective fran April 1, 1980 until March 
31, .1982. 

Either party to this Agreenent may, JX>t m:,re than three (3) nonths, and not 
less than i1r\oonth~ prior to March 31, 1982, present to the other party, 
in writing, proposed tenns of a new, or further agreenent am/or anendnents 
to this agreeMnt. 
. . 

. Failing agreetent by March 31, 1982 this agreeMnt will continue in force 
until: 

(.a) ca11tet1ceroont of a strike by the Unicn or a lockout by too University, 
·as defined in the Laba.tr Qxle of British Columbia, or 

(b) a new agree-rent is reached·. 

I ' 

I ., 

m wrmFSS WHEREDF, the University and the .Union have executed this Agreenent 
in duplicate t;,y their respective officers, hereunto duly authorized this 
c:l day of~:=---' 1980. 

.; I ·: · : \ · 
' I " • i ' t , • , I 

I 

CN BmlALF OF THE WIVERSnY OF 
BRITISH CXlWMBIA 

CN BEHALF OF ASSOCIATIOO OF UNIVERSr.tY 
AND ~---- Fl-1PIDYEES, IOCAL 1 , . -
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MEMJRANDUM OF PROl.UED OWJ2J) m JE mcrVIED IN AND 
ro!W~CF 

A Neff CX'ltel&:r.IYE AGREFMENl' 
(All other articles .~ . as in 1979 - 1980 agre~t) 

BE'IWEEN: ...... ..... .: 

THE ASSOCIATIOO OF UN'lVERSn'Y AND CCl:,UX;E' EMPLOYEES, 
LOCAL 1 (UBC) 

AND 
., 

'IHE UNIVERSITY a! BRITISH COlllMBIA 
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Article 33.06 Disciplinary ·Action/Employee · Files 

Any written censures, letters of reprimand and adverse reports 
shall be removed from the employee's files and destroyed by the 
employee concerned in the presence of both parties after the 
expiration of twenty-four (24) months from the date it was 
issued, provided there has been no further infraction. The 
University agrees not to introduce as evidence in any hearing 
any document fr6m any file of an employee, the existence of 
which the employee was unaware at the time of filing_. 

FOR THE UNIVERSITY ·OF . 
BRITISH COLUMBIA: 

' . . 

DATED this o2 7, day of~- A.O. 1980 

• C 

., . 

. , 

' . 
.. 

FOR THE ASSOCIATION OF 
UNIVERSITY AND COLLEGE 
EMPLOYEES LOCAL #1 (U.B.C.): 



Article 31.04 - Reclassification 

{a) - {b) as is 

{c) The employee shall be notified by letter, within eight {8) weeks of 
· the date Employee Relations receives the employee's completed re-
classification form referred to in {b) {i) above, of the decision 
regarding the reques~. If the reclassification is not recommended, 
the 1 etter sha 11 contain the ·reasons for not recommending the 
reclassification. A copy of the aforementioned letter shall be 
forwarded to the Union . 

{d.) - {e) 
. 

as is 

FOR THE UNIVERSITY OF 
BRITISH COLUMBIA 

W:, day of~~ A. D. 1980 

. • :. 
.. :..• 

FOR THE ASSOCIATION OF UNIVERSITY 
AND COLLEGE EMPLOYEES LOCAL #I 
(U.B.C.) 

. , 



ARTICLE 30.01 - LEAVE OF ABSENCE 

Present wording except: 

Change ( c) to read: . 

"Upon return to work the employee shall be 
placed in ·her/his former position provided the 
leave has not exceeded one (1) year. If leave 
has exceeded one (1) year, the employee shall 
be placed in a .coincidentally vacant position of 
his/her choice. If no vacancy exists she/he shall 
be placed on the recall list." 

~-. , • 



Article 22.08 - Orientation Period for Transfer and Promotion 

When promoted or transferred, the employee shall be on an orientation 
period for three (3) months. If an employee finds the job 
unsatisfactory or is unable to meet the basic job requirements, 
she/he shall be returned to a vacant position of her/his choice 
in her/his former salary range. If such a position is not 
available, she/he shall be returned to her/his former position. 

FOR THE UNIVERSITY OF 
BRITISH COLUMBIA 

' ' 

DATED this le;.~ A I n day of~~ 

. . . 

.. 

FOR THE ASSOCIATION OF 
UNIVERSITY AND COLLEGE 
EMPLOYEES LOCAL #I (U.B.C.) 

A. D. 1980 
. :. 



Artic~e 19 . 05 - Retraining ., 
"I 

(a) ~mployees who have become redundant, displaced (as 
describe ·d in A.rticle 19.02), or who have received notice 
of layoff due to technological change, shall be eligible 
for retraining to equip them for the operation of such 
new equipment and procedures . Such retraining shall 
occur during working hours at the University's expense . 

FOR THE UNIVERSITY OF 
BRITISH COLUMBIA 

. . 
. . . 

FOR THE ASSOCIATION OF 
UNIVERSITY AND COLLEGE 
EMPLOYEES LOCAL #I (U.B.C.) 

. ' 

This />'°aay of ~- A:o. 1980 
.. . 

r 

. ' 

. . ,,, 

,• 
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Article 19. 04 Notice of Intent · 

Before such changes (as outlined in Article 19.02) can come 
into effect, the University shall provide the Union and the 
employee(s) affected with at least three (3) months notice 
of intent to introduce automation, eq~ipment or procedures 
which might result in displacement of or a reduction in 
employees, or in chang .es in employee$' j .ob classification. 

Such notice of intent will . include details pertinent t .o 
I 

such changes. 

After expiry of the three (3) months notice period, the 
University shall imp.lement the proposed changes. If at 
the end of three (3) months these changes have not been 
implemented, the University shall submit to the Union and 
the employee (s) af ·fected, a progress report on the status 
of such changes, with further update reports at three (3) 
month intervals. 

FOR THE UNIVERSITY OF 
BRITISH COLUMBIA: 

FOR THE ASSOCIATION OF 
UNIVERSITY AND COLLEGE 
EMPLOYEES LOCAL #1 (U.B.C.): 

DATED this ~/ day ·of · 

,. 
, :. . 

. . 

... , .... 

" A ._ D • . 19 8·0 • 
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17.01 PICKET LINES 

(a) • as l.S 

(b) · The Union Executive shall inform the University, in 
writing, as soon · as possible that they regard the 

r picket line which has been set up as a bona fide 
· picket line~ 

(c) as is 

FOR THE UNIVERSITY OF 
BRITISH COLUMBIA: 

.. ... 7- ·:· . • .•• • 

FOR THE ASSOCIATION OF 
UNIVERSITY AND COLLEGE 

LOCAL #1 (U.B.C.): 

. .. 

DATED this /~ay of , A. D. 1980. 

', 

~--~. 

r 

C 



Article 3.02 - Continuing Employee 

<;\c\U\.· . 
Part-time employees who work regularly scheduled hours may elect to be paid 
by the month. 

. , 

FOR THE UNIVERSITY OF 
BRITISH COLUMBIA 

... 

FOR THE ASSOCIATION OF UNIVERSITY 
AND COLLEGE EMPLOYEES LOCAL #I 
(U.B.C ): 

\ 

DATED this l 1 tL day of ~~ -L_ A.O. 1980 

. . 
., . 

. . 

. -;: . 



Part-time, full-time or sessional employees who have been laid-off 
may, in addition to being listed on the part-time, full-time 

,or sessional recall lists respectively, submit their names in 
writing to: 

Employee Relations Department 
-

for work on an irregular basis. 

A copy of each request shall be sent to the Union office within 
five (5) working days of receipt of such request. 

Article 34.07 (a) - Notice shall not apply to employees working 
under section (34.06 (1)) due to the short duration of each job. 

FOR THE UNIVERSITY OF 
BRITISH COLUMBIA 

I. 

DATED this ~t, A - , {) 
day of ~H-X-

. , 

FOR THE ASSOCIATION OF 
UNIVERSITY AND COLLEGE 
EMPLOYEES LOCAL #I (U.B.C.) 

,, ... 

A.O. 1980 

-~-· 
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Article 34.06 (i) - Recall Procedure 

Employees recalled ~.\o a position other than that which th~y held _ 
prior to layoff shall be on an orientation period of three (3) 
months. If the employee finds the job ·unsatisfactory or is 
unable -to meet the basic job requirements, she/he shall be 
returned to the recall list. · 

. . 
. ., 

FOR THE UNIVERSITY OF 
BRITISH COLUMBIA 

DATED· this day of 

, 
. . 

FOR THE ASSOCIATION OF 
UNIVERSITY AND COLLEGE 
EMPLOYEES LOCAL #I (U.B.C.): 

·A.O. 1980. 
/ 

' \ 

. , 


