
• • a ".j I • • \ • .. .. 
-~ . , . Association · of 

• AUCE Local one <UBC> University & · 
NEWSLETTER . co118ge Emi>loyees 

. I 
I , 

·AC VOL~2 ·NO. 4 

, APRIL, : 1975 

,.... 

2152.western Parkway 0 224·5613 ... 

•Garbage/Garbage! . . 

I OON' T BIAME TI-IE; PCDR SERVICE . YDRKER ... READ ON ... 

The following letter was received from . the President of 
C.U.P.E. ~al ll6(U.B.C.)~ K~ Andrews. C.U.P.E. rr~resents 
the custcxhal staff, or building service ¼Drkers, who clean our 
buildings. Please read and heed: 

President :, A. U .C. E. #1 
Western Parkway 
U.B.C. ' 

Dear Sister Murphy: ~: . 

February 12, 1975 
. .. -

It has been brought to the attention of the Executive of I.ocal 
116 tha:t sorre of the members of your .union are rot complaining 
about the cleaning and overflow of wastepaper baskets because 
Physical Plant cut down the cleaning schedules; the reason being 
that your rrembers do not wish to get ·me-nbers of our Union into trouble. ,.. · 

t,.ppreciate that very much but we feel that you could help 
o , custctjial staff if you advised . your members to complain di-
rect to the Physical Plant Department or to the Personnel De- , 
partment about _the lack .of ·service in the buildings with regard 
to their (Physical Plant) cleaning schedules . . 

'We have atso been askErl to rrake your Union aware of the service 
¼Drkers' position regarding the cleaning and. ¼Ork load. ·· They 
feel that any complaints should be directed to managerre_nt. If 
is our understanding that the people in the buildings have been 
complaining directly to the service ¼Orker who is ;not respon-:-
sible for the scheduling in the pepartments. · 

Your furthur _cooperation v,.0qld :1;:,e appreciatErl. 
,/ 

Fraternally Yours, 
I . Signed : . K. Andrews 

President 

8o .. ~ir you have a cc:rilplaint about the fact that your garbage 
pail is being emptied every secard night, inste.ad of da.:j..ly, .. 
please direct it to: . Mr. Nevill~ Sn:!,.th, Director, Physical _ Piant, Campus or .Mr. J .F. Vi::Lean ·, Director, . Personnel, Campus -

.,. . 

UniOn positions· open ... 
. . . : 

Naninations are ' STllL Ofeil for the fo~lo.ving positions 
ill the Union: 

** SECRETARY 
** PENSION PI.J\N COM1I'ITEE (1 pe:rrranent; 1 aitemate) ** JOB EVALUATICN COMMCTI'EE (1 alternate) 

lily nominations , should be called into the lhion ·. 
Office at · 224-5613. " 

As well, · at the last manbership ItEeting, narµ.nations 
were fonnal1Y opened for the position of UNION OIG\NIZER. 
'Ihis is only paid, full -:;-tine <pos 'i,tJ.on 'W$ have-j n AOCE 
.L<X::al One. It is a 6..:.rronth . term, and . it is covered by 
Article 7, Section 2 of the contract. That is, the lhiver-
sity must grant any person elected to . this position a leave 
of absence. The person's seniority 'accumulates and after -
their . tenn has · expired as Organizer, .the lhiversity must . 
take then back in _ their position, or one of equal salacy 
or rrore. 

· The job includes everything fathanable to do with the 
Union! So ·far, Judy Wright (Ch2mistry Reading · Reon) h~ · 
been naninated. 

Again, any further naninations or questions aoout 
the position, call the union office and talk to Jackie. , I 

NCMINATIONS WILL CIDSE AT ''IHE APRIL 10TH, 1975 
GENEAAL MEMBERSHIP ~ING. 

I { 

-------------- ------ -- · - --- -----

On February 19th, 1975, the A.U.C.E. 
I.ocal One Executive rroved a rrotion of 
censure against the A.U~C.E. Provin-
ciql President, Sandra llli1dy. There 
are t¼D letters j..nvolved; which -have 
been reprinted and insertErl in this 
Newsletter. 

As the , Executive stated in its letter, 
it has the responsibility to bring 
this issue to the menbership . 

. I 

:rwo-HOUR MEMBERSHIP MEETINC. - • < 

APRIL 10th 



TRIKE COMMITTEE PROPOSALS-~ 
-PLEASE READ THIS PAGE CAREFl:JLLY AND.THINK ABOUT IT BEFORE rHE APRIL GENERAL·MEETING. 

For va r ious reasons beyond our control, we have not yet dealt with the recorrunJndati9ns of last year's _Strike Committee. It seems that just as the discussion got down to the nitty gritty, the clock won and the#*!@* motions had to be tabled once again. Since we need to resolve the matt~r in short order, and still ensure that there is plenty of discussion, the last general meeting decided that the Newsletter should feature a special . report on the debate as it has developed so far - so that votes can be taken on the basis of clearly understood is-sues. 
IF YOU WANT TO STUDY THE MATTER A LITTLE MORE DEEPLY, DROP BY THE UNION OFFICE AND PICK UP A COPY OF THE STRIKE COMMITTEE REPORT IF YOUR STEWARD DOESN'T HAVE ONE, OR CALL ONE OF THE PEOPLE RESPONSIBLE FOR THE FOLLOWING POSITIONS. 

• building of supfX)rt for a strike~ . 'Ihe Strike ·Carmittee 

® 

the motions: also shall be resrx>nsible for keeping the rrernbership in-
forrrro of any labour disputes which may affect the nernber-ship. ·11 

Because the proposals involve changes to the Local One 
· Constitution, they are worded as constitutional arrendrnents: 

( 1) Section F. 5: Insert after " ... serve -on Crnrnunications . 
Ccmni ttee. " the fallowing: · 
'
1At the t.ine of a p:)Sitive strike vote of the union, or 

~t any oth~r ti.rte if approved~ a majority vote at a rre:1r 
l:ership n-eeting, each division shall e:tect an equal number 
of rrernbers to the ·Strike-D2fence Ccnrnittee. The number of 
me:nbers elected to the Strike-D2fence Carmittee by each 
division shall be determined by a majority vote at a rren- · 
l:ership rreeting. 'Ihe Strike-D2fence Ccmnittee shall stand 
until such a t.ine as a new Strike-D2fence Ccmnittee is 
elected." 

(2) Section ·G: Ins~ be~en paragraph 9 and 10: 
"The Strike-D2fence Ccmnittee shall be resp::msible for 

education of the rranbership about strik~ action, prepa.rat-
icn for a union-wide discussion of strike strategy, and 
implerrentation of the adopted ?trategy, incltrling the 

(3) Section J. 6: First sentence to read: • 

"General Division meetings, of all members within a 
Division, may be called at any time by written request to 
the Division Steward signErl by any ten (10) members in a 
Division or by the Strike-Defense Cornnittee." 

( 4) Section J. 2 : Fifth serttence to read : 

"Special rrernber.ship .rneetings may be held at any J 
by the call of the President, or the I.ocal Executive, or 
by the Strike-Defense Corrinitt~, by petition ... " 
( 5) Section D. Local Association Executive: Second 

sentence to read: 
."The Executive . will also include the Chairperso:p of the 

Grievance Crnmittee, Chairperson of the Contract Crnmittee 
.Chairperson of the Crnmunications Camti ttee Chairperson of the Strike-D2fence c.cmnittee, and .•.• " 

' , 

one view... .~.and another. 
Hopefully, this debate in Across Campus signals the fi-

nal episode in · the continuing saga of the "Strike Committee 
report": The proposals before you result fro~ discussi~ns 
by some of the people who served on the Strike Committee 
elected last August. The difficulties we faced in our at-
~empt to plan and · co-ordinate~ strike are d~tailed in the 
Sti;-ike Committee Report(which you can get from your shop 

/ st eward or from the Union Office) and these proposals con-
stitute a way to alleviate problems encountered last surruner pnd since. ' ., 

The Strike-Defence Corrrrnittee's tasks can be divided into two main a reas: 
1.J sbrike preparation and co-ordination 

' 2) keeping tabs on, and keeping AUCE members informed 
of, developments in the labour scene . which could af-fect us. 

'Strik e preparation is crucial- ask anyone who worked on 
_pr epa r a tion last August. Bes id e s the shee ~ volume of work 
\ nvo l ved organ 'i z ing picket signs, cars, l eaf lets ', non-AU CE. 
s upp ort, e t c ., there is the task of keepin ·g the membership 
inf ormed of plans, contingency plans, and . the always-to-h e 
expec f ed unexpected - ttJis is precicely the "educational" 
function of t he Strike-Defence Corrunittee. It is as crucial 
fo r th~ membe rship to be informea' of strike options as it is 
t o be informed of ·the progress of negotiations when we must 
vo t e on an offer from the administration. 

Durin g the strike itself, the Strike-Defence Committee 
must do_ no l ess than keep the union together, propose tactics 
a~d co-ordinat e th e ir implementation, and do everything pos- . 
s ibl e to ensur e a good resolution of the strike- and for this 
,-:e ne~d a committe e r es ponsible to the . entire membership ' 
a~ d_lin ke d t o the geog~aphic areas into which the union is 
d i v1~ ed . Th is committ ee must ensure -that very frequent 
mee t i ng s _?f the entire membership ' are .held during ihe course 
of a s triKe to dete r mine the union's next move. 

There has been ronsiderable debate -on the Strike . 
Crnmittee's rrotions to create a stmlding strike ' oornnittee. 
At the last general ·rrernbership -ITEeting (March 13) it was 
recx:mrended· that articles be written for the newsletter 
presenting both s1.des of the question. Hopefully, this 
will help to clarify the issue so that it can be resolved 
at the next general rrembership rreeting. 

, We ¼Ould like to make it clear fran the outset that 
we are in fu;I.l agreenent with the principle of an elected 
strike ccmnittee. Our rnain objection to the prop:)sal is 
with the · ooncept of a 'standing' strike cornni ttee. At the 
last rrembership nEeting, an /artEndrrent was made to delete 
the word I Standing I fran . the TIDtiOOS • 'Ihis Was not voted 
on, therefore, the nanbership ·will be asked to _ vote on 
the arrenc]rrent ·at then~ 2-hour .lunch rreeting. 

,. 

By definition, a 'standing' cctrmittee ITEans that this 
cornnittee ...-will nEet year round~ We. think this kind of 
cc:rntnittee is unecessary and bureaucratic. Unlike othe+ 

. union caranittees, a strike conmittee has a specific and .. 
limited function. Its purpose is to deal with an .irrnediate 
crisis situation and then disband when a set:tlerrent is ' 
reached. We have never heard of !any union . that has c\ . 
standing strike camri.ttee. · 1 

• 

We disagreed wi,th the idea of early strike votes or 
standing strike oonmietees because when we take a strike 
vote we want to shav the University that~ are serious · 
about rejecting_ their last offer and that we. are prepru;ed 
to back our derrands with a strike. A standing ccmnitte~ 
¼Ould undermine 'the credibility of a strike comnittee elec-
ted at the tine of a f:X)Sitive strike vote. By electing 
our strike corrmittee at the time of . the strike vote last 
year it was made clear to the Administration that vve were 
serious in ·our ccmniblEnt to strike if an acceptable 
agreerrent was not reached. 

Included in the second rrotibn -is · '.'the ·strike ccmnit-
tee also $hali' -be resf:X)nsib1e ·keeping ·the nanbership inforned 
of any .1:abour disputes whi~ may affect the Arx:E rrembership". ~ur f_ir s t motion calls for the formation of a st anding It is our oontention that the existing structure of the · St _n ke --Def ence ,Committee to b_e elected at the time of a _ rnion is adequate to take care of ccmnunication with the po s iti ve . strike v·ote (or at any other time neces _sar y , such rrembership and with other t;-ade .rnions bhat nay be necess-as a s trike by another campus union-) ·with equal representa- ary . For eX?npie , when Au:::::E inust ~co:ntact othe·i:- lJhions 

BOTH ARTICLES CONTINUED TOP OF NEXT PAGE 



tion f r om each division. It is necessarv for the committee 
to be standing so th at strike preparation can begin early 
enou gh to ens ur e the best pO$Sibl e strike, t o also han dle 
emergency s ituations at unexpec ted times (what would we have 
d. . if th e admini -~t~a ~ion _had refuse~ to sign our let~e~ of 
ag ement on r ec lass1 f1cat 1on?), and to be abl e to ant1c1~ 
pate even t s in the labour sce ne which affect u s (se ~ below) . . 

It is ar ound the "watchdog" function of the Strike-Defence 
Committee that most co ntroversy seems to arise. It has been 
sai~ that our union already has the machiner~ ( t he executive, 
the Communications Committee, the shop stewards)' to deal 
with the task of keeping an eye on the labour situation -so -
why bother with yet another standing committee? The point, 
however, is that . our exe cutive ' and the variou$ existing com-
mittees have fairly specifically defined (and time-consuming) 
functions. We have no use for all-seeing, all-knowing bu-
reaucracies which mira culously manage to take care of ever y-
thing. Committ ees with specific functions encourage par-
ticipation 1by individuals in areas they find interesting o:r 
important. That the existing machinery is not quite ade-
quate is illustrated by the situation of the impending (at 
the time of writing) CUPE strike on campus. As yet we h~ve 
n6 plans in the offing for dealing with the situation. No 
one has looked into loans for AUCE member_-s who iqse pay -. 
No one has compiled a list of ph one numbers for AUCE members 
who need information such as when picket lines go up or come 
do\o.'11. What about an _OTEU strike (they just took a positive 
strike vote!)? All this an"cl more should have been done. 

. . I . 

I-s precisel y these tasks that a Strike-Defence Committee 
wWd be charged with .accomplishing. Th e importance of . these . 
tasks makes it imper a tive that all AUCE members democrati-
cally elect a Strike-Defence Committee. : 

In conclusion, there are three important fe~turei of the 
proposed Strike-Defence Committee: 

1.) It is a standing committee- thus around when we 
n~ed it! With five trade UI),ions on campus, it is crucial 
that AVCE members be informed as far .as possible in advance 
of impending labour disputes- and not only informed, but in 
possession of options for responding tote situatio~. The 

Communication Connnittee cap tell us what's happening, but ... 
the Strike-Defence Connnittee digs up the inform~tion in the 
first place and starts to get the ball - rolling on -ou.r re-
sponce. 

2.) Since the membership can r .by a majority vote, decide 
to elect a new committee at any time , we need not be con-

fronted with a stagnant Strike-Defence Connnittee. 
3.) .The committee, elected at the time of a positiv~ 

stri .ke vote - or other .crucia1 situation, will be cornp1oseci- ;{ · 
people '',who are mo~t - c'.onc 'erned abo '{.ir the issues at stake. ·· 

Heather Prittie 
Nancy Wigg9 . 

Sa.ra Diarrorrl 
Jack Gegenberg 
Heather MacNeill 

for support of a strik~, ,,tpf' Executive is th e logical l:xrly' 
· ... to d0 this ,. When, oth~r 'unions _wis h to contact us .-::they · 
,., _will _·assµme t oat <?~ Executive i s the -group they should 

contact. vve have a, Corrrm.mications Comnittee, a steward 
structur e, and the Union Office through which information 
can be channelled. The rrost r ecent case . in p:;>int is the 
r:ossible str ike of .CUPE 116 at uoc. The Conmunications 
Corrmittee has put out . a. ~act~sh eet ~egarding- the situation, 
the Executive invited Ken Andrews of the CUPE 1oc·a1 to 
speak at the last rrembership meeting-, there ·is ·an article 
in this newsle tter a.rout the r:ossible strike and a man-
bership rreeting has been called for Wednesday March 26 
to discuss what ~ction AUCE should take in the event of 
a CUPE strike. There will have been -discussion on this 
subject at the division level as ~1 1 . 

We are a new union. Very -few of us have had prev-
ious union experience. We are all learning together what 

need to know to create the kind of unio n we want. We 
learn this through active participation and through de-
bate on specific Issues. The debate on whether or not 

have a standing conmittee is a :p=rfect example of the 
kind of issue that generates 'discussion and makes us 
~onscious of what direction we wish to take. Theref ore 

cannot see the fX)int of creating a ccmnittee to 
'educate' us on the issue of a strike. When we deci de 
to strike or not, the union as a 'Whole will be discussing 
the issues, and through this union-wide discussion , the 
implications of the action we choose to take will be . 
clarified. We think that the suggestion that a group of 
our Il'e!Tibers should be elected to educate us on these 
issues is patronizing · . . If the issues are not clear , 
the onus should be on "t:he Contract Comnittee to clarify 
them. It, after- all, is , the corrmittee ,directly involv ed 
in negotiations. 

Susanne I.ester 
Judy Wright · 
Jackie Ainsworth. 

/ 
..•• a series of daily happenings which, taken singly, are 
inronsequential thlljlgs . But ·if you add all these up, it 

_______ 
11111111 

________ 13!1!11 __________ _. '4.ndicates pretty · clearly- the- attitudes frequently displayed 
towards office .workers! ! 

'lb the Newsletter: ' 

I Qin writing to fonrally declare my displeasure with 
the.manner in which StJH)Ort for my union is being soughtw 
I wish to · specifically ·object to the facetiousness, intol- · 
erance ' and childish narre-calling indulged in by certain 
rretlbe~. _'Ihis will neither gain the ·respect of managerrent ./ 
nor will it further qur cause for healthier workers rights. 
Being one of the silent majority I find this IT!Y only rreans 
of wi~ing opir_:-ion. At general rreetings, I ·am literally 
co.ved. into. silen~ . . The few IE<JPle who are brave enough to 
face the microphone must also face public ridicule abuse 
anc: ~ostility .s~~d they disagree with the 'popuLl.r' 
opinion. If this is a derrocratic union we must establish 
a freedan from fear of srom. Until tmion rranbers have the 
right ro voice an opinion without fear of ridicule, we can 
hardly eJ_<pect an interested g~eral body or a r~srxmsible 
wte on issues that are i.mp:)rtant to the -welfare ·of all 
the ITHtll::€rs • · · 

I would also like to suggest tha.t since we give · the 
appearance of being a liberated organization, we might 
co1:5ider being less chauvinistically youth-oriented. . 'rhis 
may inspire the older Jnal'.lbers of our union to take a rrore 
active fX)siti on .within the rreetings and cx:mnittees which 
.could have the effect of sparking our rreetings with a touch 
of tolerance I have four1d sadl y lacking -so far. 

,· 

Signed: !13.r.iascha Kalensky 
Div. A., Registrar's Office 
rtarch 3rd, 1975 · 

c .c. 'Ihe Executive, AUCE ux;al One 

\ ' 

t 1) 1Before Christmas, _during . the examinations, . a student was 
berroqping his fat,e with all tl).e exams he had . to take and the 
great ' V'.Ork' loaq ,he had~ . On hearing this, ;r, who was taking 
two evening lh1.Versity cour ses, sqi_d scmething to the · effect 
0f: "Well, you . think you' ve got problans - I do a fu11 · day is 
·wrk and have two courses . to ' take 'at night too ,. II ·'Ihe Stud-
''ent replied a::xnpletely innocently and seriously, "Oh, are 
you taking sane rrore typing cours es?" 
(2) · An 'irrpjrtant ' ·person was visiting our Cepartment 

·recently. The other secretary and I .sat in the office and 
r.1o.tched as he walked back and forth past " our · door, meeting 
_people, - shaking hands, swapping · pleasantries, and seeing 
the facilities of the I:epartment • . At '-·the end ef the visit · 
he shook hands with the Chairnan, walked do.-m the hal l 

t and left . . · , ·· . . · · . 
, · 

Not suc h an _extraordinary occurrence? No, not if you 
are a secretary - j US\: On~ of those f l.ll1liTlp)rtant I people 
'Wh9 do . t yping and other rrenial duties like . that! Why on 
,earth sh0u1d ·anyone bother to introduce a visitor t o people 
l ike us? 
:(3) We.' ve just got a new prof in the !Epartrre.tit . . Today when 
he gave rre sare work to do, I noticed ¼!hat seerred to be an 
error on his part in it~ Nat urally, I asked ·him ;if he'd 
·rreant to say what he'd written, and after study ing -~ work 
<;losel y , he looked ' up with eyes full of 'WOndenrent and said' 
"Yes, you're absolu tely right. · Gcx:::d girl!" '.fre anazement 
with which he realized that I, a simple sec .retary 1 could 
have ·found a mistake ' in his \\Ork, was sanethi.ng , to see. Oh, 
it was nice that he was grat eful to me, but the thing was 
that he was surprised that saneone like me coul d have ·had 
_the brains . to '.AOrk it out! 

@ >_ .. ' 



( 
· ONTRACT D1scus~10N At the S<Une time trere >Duld be stewards' seminars; ste•• 

are in a gcxrl/ position to W1derstand the gcxxls arrl bads i 

y ) of the present contract since they enforce it. Stewards 

M, . ·,· · // / need to be a part of the _ discussions so t.hp.t they can err1 .y we ro a Ong ... . pass on intonnauon to the people they represe.rit. They 
_ should also be involved in fonnulat~g the upcaning con-

Ibund #2 of Al.X:E Local One's . contract negotiations are 
sc:on to begin. last . year the contract .that was brought to 
the negotiating table was understocx:1 and backed up by the . 
rrernbership. L'bst of us had put a little of . ourselves into 
th~ long process of figuring out what we needed and wanted 
and hCM to translate it into contract proposals. AlCE~s 
health is based on ITE.Ximu:m representation of what all of 
us as ¼Drkers want 'to see happen at UBC. The vehicle -is 
the conb:act. The _prcx::ess of devel~ing our ideas m the 
contract is a~ important as our · strength in backing it. · 
'Ihey are different sides of th2 same, min. . 

. 
So ••• this is ari ·atterrpt to ¼Drk out (using lx>th last 

year's rrethcrls .of .discussion and ·the existing ~ntract _as · 
a junping off point) a plan of act.ion for the next few 
rronths. . ' 

There are areas in the prcposal: The first is an · · 
approach to <Xntent; the second a structure to disC1.,1ss 
that rontent. 

I 
PA.RI' I: ,'Ihe contract discussion v.0uld be divided themat-
ically (l.il<e last year). Sane exanples of theme·s are: 
ecananic demands (,wages, ffiIA clauses), classification, 
¼Dr king .rondi tions . ( our control of our v.0rk conch tions' 
safety, etc.)' benefits, areas affecting v.aneI1 (daxcare, 
beraviour cedes , etc. ) , union rights (stewards~ · intimid-
ation), rrechaniS'TIS of enforcing the contract (joint cc:m-
mi ttees , grieVp.nce procedures) , and rrore. · 

. The · rontract ccmni ttee · v.0uld call for sub--gro1.1ps to 
be f0irred fran volW1teers interested in researching 
particular them=s or areas. · for exanple, we need a . ma.Jor 
discussion of wages, as well as other econcrnic questibns. 
The contract camtlttee itself might .want to divide up 
into particular areas or awrooch each area together, 
dividing . up the research. · . 

Why Ws approach? It allCMS for braad~r discussion 
·than ¼Duld happen - if we just reviewedthe ·existing contract:. 
'l'his way ~ -can use lx>th what we have nCM and develop new 
ideas .. 

PARI' II : · I suggest begin discussiqi as soon as possible, 
with divisional and special after-work nanber5¥p It¥=etings, 

· as welJ_ as stewards' ~s. The contr
1
act ~ttee 

¼Duld decide on the theres and the arrount _of tilre needed 
to deal with them (for examp,le, we might want to spend two 

. ~s on wages and two ·· \\eeks on COIA . clauses ., under the 
theJTE of , e·conamc 'proposals). 'lhe.se are -initial _dis-
cuss i ons ; . ooviQUSly we will return to these ~tions when 

. we vote , on our contract propo$alS in June. : Serre divis 'ions ' 
ha~~ already begun · this process ·; this suggestion . is made 
i,n the J:x)pes .. of crea tµ1g equality of invol ve:TEnt within 
the Iccal. 

The first step · v-JOuld · be for _,tl;le contract cxmni ttee to 
develop , _a schedule for the next three rrontJ:i_s so that th= 
rreeµngs will be well publicized and peppl _e encourag~ to .. 

,. attend 1Ihis will allCM us to out our ideas _on 
· vario~ areas ~il in · q.dvanre, and ' for the crntminications 
~ttee to .prepare info:rmation for the Il'aTlrershif). The 
e~ tire union -would discuss the qtEstions simultaneously, 
first divisionally and then en masse. The nass rreetings 
¼Duld gi Ve us a chance to share· ideas · anq se.ntim:mts GXJYling 
out of other divisions .. The . schedul~ -ireans v.e can k~p 
track as we go · along of what has ~ -cov~ed, wher~ :rrorei, 
w0rk is needecL · It will , give us . a sense of · progress as 
·the contract sha~s up. 

The' basic fornat of the ' discussion v.Duld be this: 
First, divis ,ions ~ld taJk about a question, take _ a vote 
to indicat e their opini.on; then, later, ' ~re would 
be a special a'.f ter-:-WOrk ~ting. on. the s~. ~ .st ion, . . 
brir~i,ng D::Xjetner people from different divisions for nore 
di scus$ion . Again, an indicative vote would r:e-taken~ 

This would ' give the conµact camuttee ,a sense l:;o!,h . 
of 

0

di visior 1al sent~nt and the feel;ings of the ITA11bership 
as a whol e. It ,T,.,uulc'l also allow the disci.l~sion of a 
part i cular question to develop over t'M3 ~ek perioo _. 

' ' I • 

After this, v-Duld move 6n to the next thane, or key 
. que sti on. 

I . 

tract. 

It's also important to incorporate the other crnmi ttees ·. 
into the workings of, the contract discussions. ·The 
standing cxmnittees would mrk with the contract ccmnittee 

_.,. in . their particular area. The grievance _ccmnittee is 
important because of ,i't;s vantage _point of a year in . 
.implementation of the contract. There should be reg-ul.ar 
representation fran these ccmn.ittees at contract discussions. 
This will open as mariy <3:venues of ccmnW1idation as pos$ible 
to the mary,:,ership and aiso give a 1variety of perspectives · · 
in developing cortract . ideas. f-Iopeful_l y' a real rrcrnentum 
will q12velop in this process of working . together • 

Before each thanatiC diSCU$Sion, the ccrrrnunications 
camrittee ¼Duld prepare a -blurb to .be distribute:1 to 
the menbership. It would contain fact sheets, ideas 
that the contract conmittee had come up with on a 
subject, contributions from any .relevant ccmnittees 
and individuals. . This is another reason 'why a schedule . • . 
is irrip:)rtant, so · that the information can get to the I 

rnanbership in time ·to stimulate a gocx:1 debate. We will 
cxxre to divisional meetings _, etc., _ well .prepared with 
data and possible appro~ches. It ¼DUld also relieve 
the cmtract reps of . having to spend entire meetings 
providing people with facts; instead, they qould concentrate 
on st 'imulating the · discussion. 

That's all, folks. Basically, this is suggested to 
ensure involv.ement on all ' levels in the I.Deal and to 
make·it possible to enter this year's neg-ottations ' with , 
as excellent a set df rontract dE!Ual1ds as we did last 
y~, and with as strong a sen1se of unity. · _ 

\ r ' 

Sara ·Diarrond 
(P .• S. •R.Em:mber, elephants are afraid -of mice) 

Div. D- contract workshop 
. . 

On Thursd ,ay, March 20, about 50 people .in Division D attended 
a . contract workshop chaired -by Diane Green, the Contra-ct Rer.. 
re$entativ:e. · · The meeting was small enough so that _ peop _le . d . 
not ' fe~l . 'hesit -~nt to ·e,xp :ress their v1.ews; and lively debate ' 
ensued .. 

'.Q;te first . subj eet ~nder di~ cussi 'on was, of · course, sal4ry in_:, 
creases. The1:e ' wai conten.tion over the -que$ti ,on , of · pe;rcentage 
irtcrea:ses vs. ·across-the-board :incr .eases . . It was · felt by seme 

' that , percenta~e in~reases wqul~ be better, in ord~r · to wid~n . 
'the very narrow , gap betwe 1e_n ' various job classifications, 

The question of hours of work came up next. We were asked our 
. opinions of a 32--hour wprk week (one of C.U.P.E .. 's demands 

als~), ·but the ·maj9rity · responded negativel')r. Arguments 
· agai ,nst reducing the work week , tr0m 35 hours to 32 were ., that •-
. 32 hours ·wouLd · not b.e ·sufficient time to comp1e_te work, . and '. 

' ' ' ,. ' . 
, also that the Uni'IJersity wpuld ·use the shorte ·r week as , an 

excuse to . lay qf f ' sorr{e employees., arguin _g that if the work-
l:oa9 could be complete~ in fewer hours then fewer employees 
w~re reqt1ired to d6 tfte same amount of , work previously -done . 
in 35 hours. · 

We als6 discussed the idea of having a holiday betweei Christ-
mas , an.cl New Year's I)ay, and there ;was 1-,manirnous ~mpport f or 
this. SG>meon.e suggested that Mid-T~rm break in .Febru a,r:y' ' is .· 
a i'so a l 'ogi c ,al tim1= fcir a st a ff hol~day ._ ·, 

. ' . 

The question of th e length of the . pro~~tionary peri ~d br6ught 
' many ~~iferent opihions. Several peopl~ fel t that a r et urn . · 

to the 6 month per ,iod is necessa ry- ; ' however, the majority felt 
that 3 month s -is suff{cient. Th~ que~tion Df 

1

the 1 month 
· trainin g p ~i io d ,also came up, a,nd a lthcmgh some ' fe1 ~ ,tha ·t . 

- this i~ insuf f iciei1t time to . train 'f or ·a new po-siti0n, most 
ielt f t his p~rtod is al~0 -adequ~te: · 

' . 
. The w.ork sho p was 'ver y s ucce .ssfui in that people -did not seem · 

to be as -in ti ~idat e d ' vo ·icing their ~pinions ' t ,o a _ smaller group 
as they do be fore th e , larg e r general rnernb~r .sh ii.p meetings :-: It 
is to ,be hop e~ that o th ~r div~si9ns are condµcting similar 
workshop ~ iri p r e ~atation for the open i ng of n~gotiations in 
J une. \ 

1 

' \ 



INFLATION and WACES 
1
• Have you noti ced the precx::cupation o·f the press th e se 

ys t,.\1i. th the que stion of the alleged respansibili ty of 
'organized labour' and its wage demand~ in the face of a 

_ sour econany at h.c:ITe and starvation abroad? 
"~'lAGE-SPIPAL" JNFIATION ??? 

Glaring at us out of the sanbre Vancx:mver Sun editorial 
pages and blaring out of radios, is the rressa ge "t11at 
excessive wag€ increases bring not econanic security, but 
only another round of 'wage-spiral' inflation, and furt)-ler 
that the strikes aocanpan ying such wage denands are 
disI})uting canadian life. The federal goverrunent, . at the 
tiITe of tlus writing, has refused adamantly to cane any-
where near PSAC's wage dsnands (Public Service Alliance 
of Canada) and the resulting series of strikes has rroved 
the media to call for ccmpulsory arbitration and the 
proscription of strikes in the so-called public sector. 
Collective ba,rgaining, so .our public opinioµ rrolders 'M:>uld 
have us believe, has broken dc:wn in the 'service sector' 
cecause they claim, the unions refuse to recognize t.hlt 
even governments have limited funds . · 

All of this of cours e holds great portent for us in 
Atx::E.- We are rre.mrers of a trade union (organized labour) 
and have jobs at a university (sector sector). It is not 
unreasonable to expect that in the caning round of con-

•

act negotiations the people across the table fran us 
11 launch their attack after filling · the air with nnral-

istic sent.irrents about our 'collective' econanic and social 
responsibilities. 

Our wage danands will be dubbed 'inflationary'. Our 
gain will , be called the stlrlents' ·1oss in higher tuition 
fees; the pensioners' loss because of the diversirn to 
I higher education I Of funds which C0Uld have been Used 
for ,S<Xial ~lfare. Onto our already overburdened. should-
ers will be heaped the blarre for sare of the :major miseries 
which people in our society face today. · · 

· But there is ' sarething qui~ wrong with ·blarning Au:E 
'M:>rkers or indeed the trade uni.on rrovenent in general f~r 
Canada's eronanic and social unravelling. Trade unirns 
are organizations of pecple 'Who 'M:>rk for a wage. The . 
policies of the industries, the universities, governrrent 
agencies for whan we 'M:>rk are set by the CMners, managers, 
·high level functionaries, capinet ;ministers, etc. - not by 
the pecple who 'MJrk there ·perfonning specific jobs, the 
nature Of which is detenni.ned by I :management I f who alS .0 
determine econanic policies. For example, if an autqrobile 
factory, the 'M:>rkers do not determine the type of car · 
produced, rnater .a.als to be used, organization of assembly 
lines, prices charged, etc. At' UBC we do not determine I many pecple work in a facti1lty, office systans and equip-

t, admissions fX)licy, tuition fees, which books are 
ered by th~ Library, etc . .our contrcJ.ct accepts all this 

an::1 then specifies 'secondary questions' such as wages and . 
hours. In short, we do not control the ·concerns for which 
we 'MJrk - unions are defensive . organizations. And we 
surely don't control the econany as a whole. 

' . 

'Ihe nature of our econanic life, average pric~s for 
goods and services, what type of 'M:>rk is to be done and so 
forth, is determined by the (rather small) group of Mers 
ai:id large pc,tJ"erful investors - the private sector, and by 
high level gove.nirrent bureaucrats - the public sector. 
Not that these people 'plan' the econany. Each enteI})rise 
is organized unto itself to produce a profit for the CMners 
ai:id'. inv~stors , or in t .\ e public sector to meet rudget::an7 
li.nutations (\.<.her~~ have no rontrol over h<»1 much taxation 

. is · levied against private b.lsiness, or ha.v much is gi veh · 
ba.ck through ,' develo~t' loans). All the individual 
parts canpete or cxx:,perate as the case m:ay be, and out of 
this vast f canplex systE!T1 canes a SQrt Of I average -I f which 

experience as the state of the econany an:d our standa rd 
of living . 

. As 'M:>rkers, wB CP11 only respond. In times of rising 
prices, 'M:>rkers concerned al:x:mt th e erosion of their living 
standards have to dE~.and vvage inc reases not :rrerely to can-
pensate for higher pr ices naw, but tQ provide sane security 
for the irrr;-ediate future. · 
A LI'ITIE STATIS TICAL Ar-MlNITION: 

Acrordi. Dg to Statistics canada, the Consurrer Price Index 
(supp'.),sedly reflecting the average ' Canadian consumtpion 
pattern) increased 5.8 % in the first half of 1,974, vlhile 
the average weekl y wage increase was 5.4%. Our standard 
of living Glropped in the first hal f of 1974, de sp ite wage 
increases. 

CONTINUED ON PAGE B 

.AND'" FOR WOMEN? - ~: " ) ·. . . . . : 

Our con t rac t is un iq u e i nd r e presents a ·step forward 
for th e working women' s mov ement. AUCE was consolidated 
b y winning a f irst cont~act which not only rescued a good 
many members from the wrong side of ' the poverty line, but 
did so by fighting for r e co gnit i on, in dg lla rs and cents, 

·of the work women do a t UBC. This yea r's contract must 
be, in my view, a continuation of t ha t concern for our-
sel ve s and for o th e r work ing women. 

Onl y i f we continue t o break n e w gr o und in 'addre ss in g 
the probl e ms which wome n specifically face, can AUCE' 
continue to be a dyn a mi c a nd ag gress ive union, one which 
can s erve as a sort of mod el for other ~orking women, 
bo th within and outs i de of the trade union movement. 

A few things part icularly concern me as we approach the 
1975 contract n egotiations. 

' Alt hough the working conditions of most people in AUCE 
have changed for t he better, alo t of women in small off ic Ec., 
on campus are still subject ev er y day to the whims o.f 
paternalistic bosses, both male and female, and tied to 
a whole set of characteristics which make up the role of 

.a s e cr e tary. As o ffice underlin gs, we are · req uir~d to tvpE 
file, answer phones ~nd also to be passive and provide a~ ' 
emotional crutch for the boss who might otherwise get 
ulcers if his secretary wasn't right there to cover for 
him (or her) and keep his v eneer of self-importanc e intact. 
Even the tou gh e st union member has to cope with this on a 
one- t o -on e level. The ultimate control over-many matters · 
which make the di fferen ce between a working life which is 
tol erable a nd one which is not, is stil1 firmly in the 
hands of super v is ot s, departm~nt heads , ~tt . I am thinking 
of things like flexible hours, leaves of absence, and per-
forming as ·part of the job certain t asks which rea lly ·' 
str et ch the point of what is personal and what can be 
le g itim ~tely asked. 

I heard about on e offic e where in the process of ' renov-
ations, the department head actually assigned a new seating 
arran ge ment for secr~taries, without so much as a preten~e 
at _ consultation. That, in my opinion, was none of his 
business, a nd I feel th e contract should begin to take a 
few cracks at what are considered 'managemeni rights'. 

And, in :passing, a couple o f ~~lated things: It is still 
difficult for women with family commitments to be active in 

the union. Two sugge~tions on that score: 

1. Let's tell the Administration that the 2-hour lunch 
me etings are working so well that we'd like one every month. 
The difference iN a ttendance .fro m one month's after-work 
meeting to the next 2-hour lunch is appalling. And its 
not laziness or SO)Jle_ lack of commi _tment .. ,,, There _ ai-e only 
SO many hours . in · a day -, and t;:wo. of q1ef!l cart~O '~ -,~a 9 ily be 
spared by members who have children. The uneveness in 
meetings creates an und emocrati c s i tuation where the 
ma~o tity of member s mi ss 'their ch a nce to decide import'ant 
questions an d worse, often don't even realize what .things 
hav ~ b e en decided. 

2. I don't ·have kids and I'm no authority on dayc are, 
bu t I know there isn't much of _it . . Those facilit i es that 
do exist are v ery seldo m what par ent.s what for their 
childr e n, le t alone ·what they can afford. , ,Let' s ':.f~rmulate ' 
some good pro posal s on d ayc are. 

In short, I am appea],.in g for us not; to take the approach 
of mere l ~ tying up loose ends · and damn'ri.ng up loopholes in 
the present contract, but ra~her .to us e the o~portunity to 
fight for some basics. CONTINUED ON PAGE B 

1. Contract~ 
Committee 1975 

The Committee normal ly meets on Monday evenings at 7: 30 · at 3159 
W. 14th Avenu e , but 1if you intend to go, pieas~ check wLth so~e-
one on the Committ e e to mak e sure 't hat plans have no t changed . 

DIVISIO N NAME/ 

. ' 
A Robeit Gayton 
B Da le MacAslan 
C (not y e t : elected) 
D Diane Gre en 
E Suza nne Lester 
F (not yet ele~ted) 
G Pat Le V.ac 
H Dick Martin 
I Mary Woo<lsworth 

WORK LOCAL HOME PHONE 

3725 
2761 

4384 
2406 

2275 
4191 
2438 
6731 

 

 
 

 
 

 
 Ex-Off i ci o . Emerald Murphy (Pr~sident) ®i-----~-----'--
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COMMIITEES, REPORTS, ETC.· • 
STATEMENT OF INCOME & EXPENSES financial 
Per{od from Feb. 14/75 to March 13/75 

• 
Income 

Application fees & donations 
,Dues 

$ 21. 00 
4,327.00 

125.00 
$4,473.00 

Other 

'Expens~s 

Postage 
Printing & Stationery 
Telephone 
Conferences & meetings 
Rent & Utilities 
Per Capita Tax 
Office Exp~nses 
Office Equipment 
Library 
Salary & Related Expenditures 
Petty Cash 
Misc. - Chartered Accountants' Fee 

Excess of revenue over expense 
Cash on .hand Feb. 13/75 
Cash on hand March ,13/75 

1,141.59 
64.28 

305.27 
1,906.00 

517.16 
8.15 

687.65 

850.00 
5,480.10 

(1,007.10) 
10, .567. 79 
$9,560.69 

Motions That a cheque be forwarded iri the amount of 
$1,013.00 to the Provincial Association of AUCE 
to cover the per cipita tax owing to date 
(i.e. January 1975). 

That the sum of $750.00 be allocated to cover 
office equiRment and expenses, and printing and 
stationery (until April membership meeting). 

That the sum of . $254.40 be allocated for the 
purchase of stewards' kits. (12 cassettes at 
@$4.95 = $59./40, ieJ 1 for each division; 100 
booklets at @$1.95 = $195.00, ie. 1 for each · 
~teward; . total $254.40). 

March mtg. report 
The 
13, 
10, 
the 

minutes of our general membership meeting of March 
197 5 ,' wi.11 be circulated with the agenda of the April 
197.5 meeting. He.re is a brief outline of some of 
things discussed: , 

l_. _Ken -Andrews, President of CUPE Local 116 spoke to us 
. about theit present position in negotiations and the 
.... possibility of a .strike. A motion was carried that 

"AUCE support CUP-E Local 116 in its negotiations 
with - the University". 

2. Jackie Ainsworth (  was elected to the Job 
Evaluation Ca.mrnittee. Jerry Andersen (2275) was 
elected Trustee. The positions of Sec_retary, 
alternate to the Job Evaluation Committee, Union 
Organizer, and delegates to the June Pro~inci~l 
convention are open. Judy Wright was nomina .,ted for , 
the position of Union Organizer _ at the rne~tin~. 

., !' 1 

\ 

3. The Strike Con:mittee motions .were discussed and "'it was 
decided to ·have the various viewpoints appear in this 

· issue of Atross Campus. 

4. ~o Gri~vance Commit te e report was heard due to a la~k 
·of time, but" on March 12, 1975, the University 
signed the letter of agreement on reclassification 
which was ratified at the special 2 hour lunch on 
~a!Ch 3. So, if you have applied for reclassification 
before ~arch 12, 1975, you can expe~t an answer 
within 10 weels and if you apply for reclassification 
after March 12, 1975, you shouid receive an answer 
within 16 weeks.u In other words, WE DID IT. We 
stuck to our ·guns, backed our Grievance Commit tee, 
and now have reclassifications , handled as stated ~n 

' our contract. 

TREASURER'S REPORT 

By April's general membe·r- . 
ship meeting the financial 
records, including the led-
ger, will be current. There 
will also be available a 
breakdown of expenses and 
incomes of the projected 
budget priorities. These 
budget priorities were de-
bated and approved at the 
regular membership meeting 
on September 12,1974 and 
were to cover the period 
from October 1/74 to , Sept '-
ember 30/7 5. 

7 . ' . commun1cat1ons 
The Communications Committee has been - in a word -I • 

busy. · Work on the Newsletter has been very time-consuming. 
To make all this time and trouble worthwhile; we would 
like some feedback. Perhaps you might suggest a brief 
discussion at your next division meeting about the News-
letter and ·let us know what you think of the content 
and format. 

Also there have been problems in some areas with the 
distribution. Most people realize that the Union's 
communication system (of stewards and divisions) does not 
work in some areas as well as others. One division 
called for individual _ distribution via campus mail. As 
it turned out, most members in that division were satis- 1 
fied with the old system, so we shall continue with this. 

It is very bothersome to spend time sticking labels 
on individual newsletters (and ·costs $10 each time), and 
it also means we have to divide up copies based on the • 
University's structure, not our own. Its a hassle and 
mearis we are not relying on our network. If ours works 
well, it is much faster and more de.pendab-le. So le .t 's : 
:concentrate on making it as efficient as possibl,e. 

. . 

If there's . a problem in your office with getting 
, ' News1etters, let your rep. know. If you don t have a 

Communiq:1.tions Committe~ rep. - elect one ·!_;.-

New figures ' out 
for COLA payment 

The cost of living in B.C. dumped a 
total of 6.2 per cent , during the second 
COLA reference period, a figure that will 
result in a 4.2 per cent_ wage increase 
with proportionate application of the 
COl.A clause in March. 

For the months July to O~cernber, the 
Consumer Price Index (CPI) for B.C. 
translates into a 6.2 per cent. increase .. 

The monthly breakdown: July ().8 per 
cent; August 2.2; September 2.9; Octo-
ber 3.8; November 4.9 ; December 6;2. 

The two per cent hurdie define d ·in the 
collective agreement nets the 4.2 per 
cent adjustment: 

Total for the year 1974 is a staggering 
13.6 per cent rise in British CotufTlbia's 
cost of living. 

·, 
from THE HOSPITAL GUARDIAN, newsletter 
of fbspital Employees Union Local 180 

'· 
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~Y: Deb rah . Udy, Local 1 rep r e sentativeto AUCE Provincial 
' Ass o ciation --1 

The verv important question of having a paid person working 
for the AUCE Provin .cial t\ssociatio ·n unfortunately has not / 

meeting. 
been discussed ' at ~ither an Executive or a general membership \ ' . 

This q·uestion has been discYssed at th~ Provincial m~etings 
and Heathe-r }IacNeill and I have discussed it in tne news-
lettE!:r, . lDut the time _has come for AUCE i:ocal 1 to decide what 

, it wants in the way of service from the Ptqvinciai. • 
' I 

To start, . letters have b-een written to all the executive, 
and to the . committees asking . for feedback on their ,individual 
needs. To date, w~ haven't re -~eived any . information. The 
r.:~mbership should also be aware ,of the pros and cons of having 
someone _working for the Provincial in addition to our Local 1 
:Jrgani zer ., 

. First, we need to define · our needs as far as how much re-
search each individ _ual · committee , wants to ieo itself. Do we wan 
a good - basic . library? i.e. Labour ·Relation~ Bo~rct 1e~isions 
labour arbitratfon ~ases, and 6ther labour relat~d materi~l. 
If s9, W'e nee cl someone to read. index · and annotate these 
materials if the y are ·t ·o be of maximum use. If . the Provincial 
had this inf6rmati6n aLl locals could ~se ~t, ijnd one co-
ordinator would be most useful. 

Secondly, -the othe 'r 'iocals are smaller · and , do not have the 
human power · to share the work among many as we do. A -ceritral 

. person ·working for the Provincial Association would help 
them con 'sidierab.ly d0ing the running ar01smd research neces -sary. 

~This per .son . would also be able to do this type of w<Drk for · 
Loi::al 1, allowing Ohlr un 'ion organ;i zer to spend more . ,time in 
o~r union office. 

• I 

What~ver we decide now will only be t~mporary, until the June 
convention, wh~n our Provincial Constitutiofi might be revised 
or amende~. Presently, $ection ' 7(B) reads: "There shall be 
~o f~ll-ti~e pai4 offi~ers of . the Provinciai Association 
unless proposed ' at a Convention and approved by the Provimcial 
As,sociation merhbersh1p in referendum". One of the _resolutions 
referred back to tne loeal from the last convention was 

.. 

-~ , . ·, 
a prop ,osed amendment to chari-ge that sentence to- re :pd :· ·"There 
shall be ' no full-time paid officers of the Provincial As-
sociation untess proposed am.cl approved, by, ·a Qelegates' co.n-
vention." 

As you can see, there is more tp this than just deciding t 
hi re someone. We have ·to look seriously at this and other 
sections of . the constitution, antl make r~solutioris to the 
conven~ion _ in June. 

Bt•t, let's get , back to tl:ie problem. At ,present, if ·AUCE 
Local 1 decides to recommend to the Prov~ncial Association \ 

to hire a research person, it must also recommend whether 
this person should be from an AUCE bargaining unit, what pay 

th8V should receive, should it be as a leave of absence, 
, decided by re~erendum ballot, or by authorization from 

the Provincial Association (other locals feel someone is ' ' . needed now, a~d referendum ballots take at least a month). 

All these . ·questions and implications haV,e to be discussed . 
_and decided as -soon as possible so the Provincial . Associatior 
will have some direction . We t~ied to have this discuss 
at the 1ast two general membership meetifilgs; ' but unfortun-
ately, time did not permit. There is a Provincial Assoc-
iat _io~ meeting ·sat'urday and Sunday, April s· and 6. Heather 
and I will present all the information we receive from you, I 

and we hope that people will . contact us and give us their . ' . . . opinions as soon as possible. 
\ 

A summing up of the ,pbsitions of the other 'Locals ' -as of 
February 22 · is given b,~low by Sandy Lundy, Provincial 
Association Pr~sident: 

"Staffing: U.B.C. and N.D.U. are in general agree~ent 
. that if staff is to be hire t it should be a Union member, 

and N.D.U. feels the n~ed ~xists now for setvice to the 
Locals. . However, S. F. U. was n0t present t 10 express an 
opinion; Cap. College ·.definit _ely , feels there is need for 
a research and service function bMt expressed no firm 
view on February 22np as to h9w this would best be 
provided" 

NOTICE OF MOTION JOYCE,DIGGJ;NS 

'l ·,., p h; r.1 ,,. . .• '. "That A. U. C·. E. -Local 1 comluct afl ove 'ra'll s tqdy _ 'f 0r 
the _ es -tab 'lishment of a co-ordiriating ·'committee of -

, U .. B. C. campus unions on the following bases: . ' ,' . 

1. items in common 
2. ·,~o reinforce goals 
3. for liaison " 

· newsletter 
• . You may have noticed in passing that the Newsle~t~r 1 hcls changed a l f ttle - the Cqmmnications Cormuttee thought that \ a format ~rk'ed arqµnd various _ thanes, with wider info:rmation and opinions, w,qt.~ld better serv~ our needs - rather than sirrply pasting up one long rer:ort after ·anoth~r. 

' ' 

/ 

'-

In this , issue, we have begun to provide ·sCITle background for the union-wide discu ssion of the contract . . This wiil oontinue 1 to be an irrpo~t £ccus, ,so any. sul:nlissions are welcan~ . . With -th~ , upccming Provincial _Convention of Atx::E we are going to dO a special rep:)rt . orl · the Provincial Association in the next issue _. Idea~ . and , r;rrticles are nost · enphaqcally welca'lle. 

\ 

' 

:: 

,,,. 

\ 

'IHE DEADLINE F0R THE NEXT ISSUE IS: .. . . j 

' . '-

\ 

I I 

thursdaY, . april · 11th 

'\ 

/ 

/ 



IRAL 11 INFI.ATI CN? FROM PAGE 5 

But., according to the Vancouver Sun editorials, wage 
.i.nc1:-cases provide no rea l security for workers vis-a-vis 
in flati on, teca use hlgher wages in a given institutior, 
mean hig her prices for gcxxls and services proouced _by that 
concern - thus _ m:Jre inflation. Incredibly, what is _ ignored 
i s t hat th C price Of a product Or Service is not just , I 

det ennined by the sum of th e laoour and materials going 
into it, but includes the profit to be made. 

In t.he period f ran 1972 to the 3rd quart er. of , 1974', ' 
(again according to Statistics Canada) the total wages :, 

paid to Canadian v.0rkers increased 8.6 % while corpj:r;ation : 
profits increased in the same period _by 10. 71%. Thus in- ,,. 
creased pri ces could just _as easily have been caused ,.by 
th e own~s' greed for .profit. 

The mighty pens -of the press call for v.Drkers to be ITDre 
'responsible', to . think of the future and thus -to tighten 
their belts, do without that new car (!) and be content 
with a smaller · share of the scx:ial product. · The owners ,, 
investors and managers are not included in this new :al:lSter"'" 
ity progranme up:m which we are b2ing urged to . embark . . 

If , in our next contract, we demand higher wages in 
ord er to bring us .closer ·to parity with male.:...typed job~ on 
campus, 'we can ~t accusations of selfishness ·. . This ... 
must not deter ·us. I_f inflation is a social and eccnanic 
problem, the continued wage discrimµ1ation against . waren '. 
v.0rkers is a d~oer one. Not only ITU.1St -we resist efforts 
to force us to bear the burden of a sick econauy, -but 'we 
must also attanpt to foresee ,econaniq trends which affect 
us. If infL1tion is to continue, perhaps vJe should · go ·-for 
COIA clauses . (autana t ic Cost of Living Adjustrrents eyery · 
few m:Jnths). If the recession resulting fran ove:rproctuct-
ion of good.son a v.Drld scale results in less _governrrent · 
funds and/or lc,...,er enrollrrent of . students at UBC, endan-
gering many of our jobs, 'we must dEm:md provision ,. iri our · 
contract to protect job security . 

These are sane questions for ·AUCE ~rs to ccnsider 
in preparing for negotia'ting our next oontract. · , 

' )' 

Jack Gegenrerg. 

Whose ·Turn to Change? 

. . 

Havin g fough 't a long . battle with the Administration :for 
ou!:" first co ntr ac t, I feel it is about time we made 'sonie 
more changes of our own - chan ge s which cannot be con_trotJ..led 
by the Admini strati on, the Union, or contracts, but only 
by ou r own positive thinking. 

·, 
All righ t, so we 'fou ght on~ battle but we certainly ha e 

• 

no t yet ¼'.on the whole ·wa r. Secretaries and all clerical 
workers have be en put down for so many years - well, ever 
since th e occ upati on first began - and, al:tho 'ugh we achieved 
a gr ea t d ea l with our _ first .co nt.ract, we should not consider / 
this such ,an in c r ·edible mira c le. Af-ter all, our jobs are 
j ust as important as eve r yone ~lse's, a nd a good example 
of how vital '~'we- r eally a.r:e in the . cornmuni ty was <lisp iayed 
~hen we s ~r i ousl y th re ·a·te\, ::ed stri _ke .'.ac -ticm · last year. For 
the f irst ti me the Administration (and I include about 9Q% 
of the o th er pe ople on this campus too), really had to sit 
up and take not i ce of us . . 

However, our pa r tic ular problem ca nnot be solved simply by 
i nc r eas ing ou r money eac h month - as much as that wo~ld • .. 
please . our purses '. Part (a great part, actua.lly) "of - ,_tfie · 
pro bl en Vi th the ge n e ral attitude towards C }'er ical worke ·r S 

is ca us ed by our own nega tiv e thinking. It 1s ·, tru
1

e, .t ha 't .; 
if a n employe r keeps treatin g yo~ as an i~feri~ r ~ei~ i , iou 
s oo n beg in to b el iev e it yourself and will a c.':t , 1-ik.e - a·n 
inf e rior be in g . However, our Association sh6.u.l d .have woken 
us up to the power we have a~ a group, , and ~hoJld ~av~ 
instill ed in us th e r espec t which our Jobs cf~serve to 
r eceive . If we don't earn the respect of the rest of the -- ' . Cnive rsit y co mmunity, of course, we wi-ll not get it, but 
in lilOSt CaSeS WE'. earn the respect · - and _ Still -00I1 It ge _t ·, 
i t! 

We fo r~ th e vital link betw ee n the ' academic side _of the 
L'niv e rsity a nd th e administrative side. ~either ~ide cou "ld 
fu .nc ti.on _with out th e other, and ·here ·we are, sitting right 
in the middl e a nd basically holding all the strings ~ lh~ 

· chao s wh ich can be caused b a poor secretary is evident, 
and sin il i r ly , a goo d worker runs the whole organization ~ 
with a s:;1oothn e ss which her "hoss" · could never achieve · 
with u c ~e r a i d and knowledge. However, ·how ~uc~~s ~ n~eded 
to na ke us awa r e of our positioh ·? . We do a damn g6od job • 

;;.. 

• 

· Lik e wages . Yes, they are relatively good co mpared to 
other clerical workers. But compared to male-t :jyped jobs 
on campus? · StiLl not up to the mark. Compared to faculty? 
Lousy. (Are faculty, etc .. really so much mor e ·µseful to 
the f unct ~oning ~-f the Universit y?) · I - • 

' I So~ once we have arri~ed at a good s e t of de mands, I 
think we should figure out way s of publicizing them, such 
as contacting _women in other unions who may start to raise 
si~iiar demands where th ey work, or pressure th : ir trade 
unions to take ·up ·the challenge of pushing issu.es which 
affect women. 

. Last year, in the heat of the fight to win certification 
and a contract, everyone was keen to spre~d the word about 
AUCE to other . women wo~kers, most . of whom are no t 'lucky' 
eqough to be employed at a university - whi~h is - a whole 
lot · easier to organiz~ than, say, an insurance company. 
There were ·some good ·' ideas, like leafletting dm,mtown off-
ice workers 'to publicize our situation, and perhaps a " 

_social call by srveral . hundreds of us on Legislature 
in Victoria. ·The idea was not only to tip the balance ·n 
our favour ·but to _ let other women know what we ·were trying 
to -' accomplish. · 

Al~t of that exci~ement has diminished which is unavoid- · 
able to some extent. But we can do some of these things to 
get th~ ball rolling again, as it were. 

This is no religio~s cru~ade. It is quite in 11ne with 
our interests. The stronger women become as organized 
workers; the b'etter their wages and conditions - and 'the • 
l~ss vulnerable we all ;a~e to the vagaries Gf. this socie~y. 

- Heather Prittie 
·, 

. UBC 'S Budget 
$ .. :. at:l\f _ irlfo? 

You may remembe ·r that one of the arguments that was 
raised by the U.B.C. administration during contract 
negotiations over wages last year was that there was 
simply no money available in their budget for salary 
increases beyond ~heir small offer. An appeal by 
AUCE to :the provincial government for extra funding 
was turned down, and in the end -U.B -.C. {ound the money 
(presumably from that fiscal year's budget) for at least 
$150 . a month more for all memb_ers of the bargaining unit. 

We think that our contract committee ought to go into 
contract negotiations this year armed with as clear a 
picture as possible of th ~ way university financing 
operates. We want to know how . flexible UBC in fact ,. 
can be with the funds they have. 

As f,ar as we know this kind of information is not 
made public, b.ut there must be AUCE members who have a 

. pretty good idea how the universi~y operates, at least 
in their own of fices. What we ,;d like to do is 
consolidate these bits and pieces of ~nformatio~. If 
you thi'nk -you could help, please leave a message at 
the Union Office · (2 .24-5613). · All sources will 1

' 

naturally be kept confidential. 

and -WE should be , thi first people to know it. I get tired 
of that simpering, . tiny-minded creature which_ some. ~lerical 
workers se~m to turn into. It is more than time that we 
started aciing like the important people ·we · are. · We have 
nothing to be ashamed of because w~ d~ the kind of work w~ 
do! 

One aspect of this "inferior" image which we seem to wish to 
perpetuate is the use of our initials in lower case on a 
letter or memo, etc. How ridiculous this is! ·This practice 
is noi carried out in other countries in which Ivve worked-. ' 
lik~ Great Britain for instance- and n6 one considers ' th~ 
secretarie-s there to be "acting above their stations" just 
because they use · the same .capital letters for their own 
in-iti-als as they use for their "bosses'"initials! 

Ho1il about . all of us making a start at respecting our jobs a - -
and ourselves? This bus -iness of using upper case initials 
is ct;.rtain ,ly just a small _ step, ·but it's still a step in 
th ·e right · directi'oil towards what; we shou1:d all ~ant to 
achieve i proper recognition of our imp~rtant roles. I~ 
our office we all use upper case initials and the roof is 
still on the building~ Try it - you may ~ike it (and 
yourselves) a lot more! ,. 

DJG 




