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AGENDA: 

A F F I L I A T I O N 

IS 

T H E Q U E S T I O N 

SPECIAL MEMBERSHIP MEETING 

THURSDAY MARCH 6TH 

I. R. C. 6 

12:30 - 2:30 

GUEST SPEAKERS FROM THE FOLLOWING ORGANIZATIONS: 
CANADIAN LABOUR CONGRESS,(C,L,C,) 

4-:EoNFEDERATION OF CANADIAN UNIONs,(C,C.U,) 
;::> ~ ANADIAN UNION OF PUBLIC EMPLOYEES, C,U,P.E, 

IJ/)~ B.C, GOVERNMENT EMPLOYEES' UNION, B.C.G,E,U, 
OFFICE & TECHNICAL EMPLOYEES' UNION, 0,T,E,U, 

AFTER THE SPEAKERS, THE FLOOR WILL BE OPENED 
TO QUESTIONS AND DISCUSSION, 



WHAT DO WE MEAN BY 
A F F I L I A T I O N ? 

To a66ilia..te means to connect in close association; to assodate; to bring 
into relationship . 

At the last AUCE Provincial Convention ~he following motion was passed: 

"That AUGE attempt to affiliate with the Canadian Labour Congress and that 
if AUGE is not successful in attaining affiliation intac t as AUGE, then a 
Special Convention shall be called to further discuss th e terms of aff i lia-
tion with the CLG." And, 
"That AUCE strike a sub-c:ommittee composed of a minimum of one representa-
tive from each local to work on the project r f a ttempti ng to affiliate 
AUCE with the CLC, with the Provi.ncial ex rc ul;i ve on th e committee .' ' 

This motion answerecl the concerns expressed a t our p,,R t l\llCE provincial 
convention regarding governmental cutbacks in public - sec tor spending which 
make it increasingly harder for us to get decent contr:1 c t s ; the disrespect 
for union rights showed by the government during the last SFU strike; the 
unfair rulings of the Labour Relations Board against which AUGE has been 
able to oppose little or no resistance; the continuous grievances AIJCE locals 
have to fight due to breaching of the contracts by the universities . 

For the above-mentioned reasons the fact that AUCE needs to acquire more 
strength as a union could not be overlooked as in former years, so affilia-
tion to the CLG, the largest labour organization in Canada , is now being 
considered . 

The Provincial Affiliation Committee found out that AUCE cannot affiliate 
"intact as AUGE" to the CLC because there are already t hree large CLC unions 
which represent clerical workers: CUJ>E, BCCEU and OTEU. The CLC 1s there-
fore encouraging us to afflllate as a local or as locals to one of the 
a l ready existing unions. Much of our structure would be maintained, our 
name would change, and probably some clauses in our constitution and by-iaws 
would change as well to go along with some basic CLC norms at n national 
level. The changes are subject to discussion and negotiation with the CLC 
unions once AUCE has the mandate to affiliate to the CLC. 

Strong arguments in favour of affiliation to the CLC thr ough becoming a 
local or loca]s of CUPE, BCGEU or OTEU, as well as argum ents in favour of 
staying as AUCE or affiliating to smaller labour organizations such as 
SORWUC or CCU (Canadian Confederallon of Unions) will be discussed at the 
coming Special Provincial Convention (April 12 & L3) . The delegates at 
this convention just decide the fate of AUCf.,; worke rs for a good number 
of years . ' 

The following pages of this bulletin provide our Local One members with a 
synthesis o[ the information gathered so far . We hope tl 1is information will 
be of use when discussing the question of affiliation at our Mnrch 6th 
general membership meeting an<l when electing Local One clelegates to the 
Special Provincial Convention. 



WHY IS THE QUESTION OF AFFILIATION BEING DISCUSSED AT THLS TIME? 

'Ihe following arc some of the major reasons why many AIICE members felt that the 
time has come for us to seriously consider joining a larger labour organization: 

1. We have benefited immensely from our own organization as a Ullion. 
Affiliation with other unions is the next logical step for us to take. 

2. '!he status and living conditions of workers in genera] affect us - they 
always have, an<l always will, either directly or indirectly. We thus 
have, for selfish reasons, as well as public spirited ones, obligations 
to assume our full share of the loa<l. 

3. We arc facing an economic recession. Our bargaining power is diminishing, 
our gains ncgl igible. In fact, for the past few years we have in effect 
been negotiating losses! 
As Public Sector Employees, we-arc in an extremely vulnerable position. 
C'.overnmcnts arc tightening the purse strings . Tax11:iycrs, facing an 
ever rising tax burden, often unfairly blame pub.lie sector workers. 
(In 1961, the corporate sector contributctl 22.n, of all federal tax 
revenue, whi1e in<liviclual taxpayers contributc<l :SO.St. In 1976, the 
corporate sector 1s share droppc<l to IS. 7':., while the individual tax-
payer's share went up to 43.S~.) Services arc being cut (our jobs 
lost!) an<l the charges for those same services arc being focrcascJ. 
What's ioorc, our employer, unlike employers in the in<lustrial sector, 
SJ\VES l'-ONEY WHEN WE STRIKIL Also unlike pri vatc sector employers, they 
can legislate us back to work if necessary (we arc now under Essential 
Services legislation) . Support from the larger body of labour, and a 
concerted effort by all the Public Sector in the area of education is 
necessary to prevent us becoming PUBLTC SCJ\PEOOJ\TS ! 

4 . As women, our wages have dropped to an average of sn of men's wages. 
J\UCE, as a predominately fem.ale union, could have a significant impact 
in the fight for eqwl pay. 
WI: Mll5T BREAK our OF 1111; CLERICAL WORKER GIOJTTO, /\ND BECXJt-B; PJ\II) /\ND 
RECOGNIZED AS SKTLLED WORKERS! 

S. Employers are forcing us to commli<late om bargaining. '!hey have been 
increasingly centralizing their bargaining strategics through organizations 
such as the BC Council of Public Sector l:mployers, and the llmploycrs 
Cow1eil of BC. 'lhcy share infonnatfon and resources. We must find a means 
to coor<linatc our bargaining in a similar way. 

6. We should negotiate affiliation from a position of strength, and not be 
compcllecl to <lo so at some future ti.me when we may be in a much weaker 
position! 



THE Two Orr10Ns: CLC oR ccu 
~lmost t~ree million Canadjans are organized in in Labour 

UJnons. . Like us, they form~d or joined a union because they fe 1t 
that being~ member of a union strengthened their ability to fight for 
better wages and working conditions. 

Uni?ns, like employees, generally feel the need to band together -
an~ ~1ke employ ee s have found that working together improves their 
ability to repres ent their members. . 

There are two major labour organizations in Canada. The Canadian 
Labour C?ngres~ represents 75% of Canadian workers while the Confederation 
of Canadian Unions represents 30,000 members. 

The_fol;owing tw? ar!icles will give a brief summary of the two 
organizations, their history and attitudes. 

h\:IAT IS lliE O\NADIAN CONFEIIPATION Cf LProUR - C.LC,? 
MEM3ERSHIP 

·1110 C.L.C. , fonne<l in 1956, is a 'tmion of unions'. It has a membership 
of 1.ore than two million, approximately 751:i of the men and woncn in Canada 
who arc organized in trade unions . Over 115 unions are ioombers. 

PURPQSE 
1hc C.L.C. is a service organization - a means of various irember unions 
working together on matters of collillOn interest. Areas of concern are 
economic welfare of working people in general, social and labour legisla-
tion, women's issues, health and safety, pollution, immigration, and 
international affairs. The C.L.C. lobbies parliament, makes submissions, 
and speaks for the interests of working people as a whole. It also 
conducts an extensive educational program in its schools and Labour College. 
Also, through its affiliation to the International Confederation of Free 
Tra<le Unions (ICF'IU), the C.L.C. promotes the welfare of working people 
throughout the world . 

.EQl..ICY AND DECISION f:11\KING 
Policy j 5 <lecicled at a convention which is held every two years. lhe 
Convention is the final authority on all matters. (lhc C.L.C. cannot 
impose decisions on affiliated meni1er unions!) fulegates to Convention 
arc sel ected according to the number of members in the local (aper 
capita basi s ..:s we have in AUrn). Locals conq,ile and submit resolutions 
for co'1Sl<leration. 

Selection of table officers who administer the policy of the C.L.C. 
tJiroughout the period between conventions are also selected by Convention. 

FUNDING 
1he C.L.C. is supported by the affiliated t.mions. 111cy finance its 
operations through dues, based on the size of their merrbcrship. Our 
l ikely cost would be 20-25¢ each per montJ1. 



B,C, FEDERATION Of LABOUR PNP LABOUR COU'iCILS 

The C.L.C. lms provincial federations of lahour in each province. Jn 
B. 1 . tJ-c provincial federation is called the B.C. Federation of Labour. 
1t rcpr ~sents over 250,000 workers or a quarter of the provincial work 
force. It holds yearly conventions, at which a president, 6 vice-presidents, 
and an executive council arc elected, as well as the directors of the 
different programs such as Women's Programs, llealth and Safety, Research 
and Legislation. 

At the municipal level of organization, Labour Cotmcils have been created 
by C. L. C. affiliated unions. In Vancouver, for example, we have the 
Vancouver and District Labour Council. Delegates to this arc elected 
Of union locals. 

Structure of the Canadian Labour Congress 

r-
82 International 

Unions 
31 National and 
Hcgional Unions 

International 
Confederation of 
Free Trade Unions 

60,000,000 Members 

CHARTERED BY THE C.L.C. 

7,100 
Local 

Unions 

10 
Provincial 

Federations 
of Labour 

115 
Local 

Labour 
Councils 

135 
C.l.C. Directly 

Chartered 
Local Unions 



WiAT IS Il:IE WJFEDERATION Cf CN4ADIJ\N UNIOOS? - C.C.U. 

t:EMBERSHIP 
There are 30,000 members in 14 affiliates. The affiliates are primarily 
industrial private sector unions - only one, York University Staff 
Association is public sector. 

PURPOSE 
The C.C.U. was founded in 1969 in response to what they felt was the 
inability of the C.L.C. to properly represent Canadian workers; 

The C.C.U. is fighting for a democratic labour movement 
that is completely controlled by the workers of our cotn1try . . • 

canada is the only country in the world with a labour 
movement that is controlled form outside its borders .•. This 
foreign control o [ our labour movement is excercisecl through 
the so-called "lnternational"unions. In fact, such tmions are 
not international at all, but simply American unions with 
branches in Canada. 

POLI CY AND DEC Is ION t1!\KlliG. 
Policy is <leci<led at a convention which is held every two years. 
Delegates arc elected in locals on per capita basis: two p0-r the 
first 100 members, one for the next 200 etc . President, first vice-
president and secretary-treasurer are elected by delegates. Eastern 
vice-president, an.J second v-i.ce-prcshlcnt elected by caucuses. 

·n1e Executive, which consists of the Executive offkers meets twict~ 
a ~ year. 

The Provincial councils are made up of affiliates in that pi.vVinc~ wh::: 
decide to join . The B.C. Cotmcil represents 16,500 members. It meets 
tl',ice a year. 

FUNDING 
The C.C.U. is supported by dues of 2S,t per member per month. 



~~hen Atx:E contacted the CU::. re affiliation we were advised that we ¼Ould have to enter throU<Jh one of three existing rrernbe.rs, the British Columbia GoverTl!"alt Erployees Union, the canadian Union of Public D11E:>loy~s or the Office and Techru.cal &iployees Union. Listed below is a ca:,parison of AIJCE and these three uru.ons in terms of their By-laws , contract as v.·ell as how we could join each one of tha':'I. 

su~:cRT SERV!CES 

DU::S SBUCTURE 

cm:BACT G:.'.NS 

CO:\i?.ACT ISSJcS 

l,;...,..,.:F, • ,-e:c 
2,60C 

?~·..-i.::c~c: ze-:-.:...--:.rs :'c= $r'.C? 
ste ... -a-=ds. .t.i.=;:-a-:~ a: ~v. 
O!!i~ accessl.b:e to ~c:.--.ters. 
Local le•,-cl trai.:-u .. ,g for shop 
s-:c· ... :i=ds. 

$9. ·:-e-;:.e::/:co~.~- ~r.;;L;ces s~.oc,:-e-:-.. ,~ :.0 ?::'o"~·: .. :~c::..al, 
!C'! .1.ocal s::::i..<e :l;...iC 

:-:a~r.1it:;-1 ~a\·e ?la"1, :'cll se.-..:.ori-
ry !c~ ~-- •:-e w:,~:Ce.rs, jcbS?:its 

Bet.te.:- ~a~as/·oonefits: "catch-
up" cla;.:scs 

eCGEJ CUPE OTEU 
, . .,,,..,,. ... \, . ..;;:;., 3.C. ~--'-~a.:=· ______ c:,:=-~·:....:P~ro;.;...\_" • .....;?~cd= • ....;:;!..a;.;=''°=':.r::.... __ .....;.....,..~·=·c..c:S~--C_._F_ro_'~,_O_?_E_rv~·------

46, 'VI) 
l~ ; 
~5 . 

~5'::;r,::~. ccr-;-_: c~ 
·.·O""l:;. ... 1 5 r1-·-a:,s ·.ea~-'.. ~:X: ~a:ety, ec·~~do~, i;~:;. 
la-..:. ':'ra~'\i.,g fc~ sx? 

t.:':::~~~ :cca: s a.-.C 
c; / rC F~ ..... -:...~:c:- sc:100ls 
Sta ! : :-c~s. ~-=~ ;.>aid1 !:·.!.!.l-
c.4-0--~, as~:.s: :.~ a;·:,:. :.=c-
:::.0:1s. 

i\ c;::oss "-a,es. :--rbe::-/ :co::":..'l 
{2·J¢ er.,:, M:c ~-=-.:z, 2cc to 
BC Fee., SCC S~ike ::\:.-.c) 

£:r-:ll pay fo:: ct;X ?...o:-j(, 
:'..a•:e a-o~.- :::.;~.es:. ,:a;es fo:-
cle::-ical l,.()::~e::-s L, 3C. 
Eea.:.t.."l ar...-! safet"'/ iss-.;es are 
s::=essec L, cc:cc:a..--ts. 
PF.o~i"!sty11 cla:.:.ses fer da':les-
tic erergencies. 

L~creasL"'lg c:once.."'71 for ~-
:::-e.'1' s rights' sh::>rter w:>rx 

'.?jO, 001) in C:in. 

3es:. .:.-:.:.o~ ~as.a.a:--:-:: o~ -:.=e 
i:: C!.~ ,,,,-:.":-'-: -;,a ... ::, :'\ll!.-
tire r1.2searche::-s. !:.i:..:c.at.ion 
"' ...... 1 •. -;.~,e, lec;al co ·JC:.l e_-(! 
SC':"/ ;....;.C :'£~.s. V r ,, ' ... z.. :-s =o~ 
ur.c:.-o.:;::.::izCC ·...cr'.<c::s. Training 
:o:: s~.c? ste.-.~~s t::01,;g:: lo-c.al 
a.-:-= ~/0: rec. · ... ~~-;e= sch:x>ls. 

S6.6r :-o;:-.:::c::-/ ~c~.":..'1 _-,-';;,.:.es 
25C to CJ;, 8(,¢ ~~-Cr.ill De-
:.'.e::sc Ft=~, 5.:! to ?~v. r.e-
ie.;.sc =~ ·,~.;.;r~ .?;?!.-c.lb:e. 

eo:;i cla·.:s,a_, r:.:;:.: -:o ~e::;;se 
::a.-.g~ . .,,,_,::k, "0're."'l"s rig::ts, 
ar.ti-!.ayo:f cl;iuscs, srorter 
~='< wee.<, eq..:a.l :;:ay :or er::r..:al wo~k, aga.!.t.st tri-:--....art-
isn. 

"Oltch-up" clauses, 

n,coc i: . ca-.•.ca, €, ;co ir: a.c. 
2 ...cca:.s 1.--. 3.C. so. 
E.:CC";ec a-; s:-o;:, leve~. als.:> 
acoc::.r.ec. 

Wcr~;"t Is Ca'T"O:.t:-:ee ~c ~x.a:- - t 
Cocmit'.:...oe. Sl-.<::,p 5~'3:d tra..::-
ir.g th.."'OUgh ctC/BC Fed. ·.'i.,:t:r 
scnx>ls. 

l ]./o: g:::::>SS Wagt?St~be::-/:ro~.U, 
H of this -..i.sec. for ope-rat.i.;g 
CO:itS a.'1C 1/ 6\ to !Jefe:-.se :'.r .3. 

32 roz ~er~ '-11:lek, ·s-100! 
de.~.ta1 CO'.-erage, no loss of pay 
for r.-aterni.ty leave-up to li 
weeks, ei..--::.e.--:.sive artic:es cri 
tech.-x>log:cal cr.ar.c;e. F.ql.:al 
pay for equal ~rk. 



STRUCTU~E 

iiO'..: C.Cd IE JQ Ul? 

.\~·cc: :-'JS fiv-.! ~..lca!s. ::.H~h lo\!~11 "l~S 
~le~te.;! i:x<:.::..;ti,,~ --c:::bcrs a!'l..: sti~cs 
:..~ it~ c· .. --::. =.:-.. -ic:ce~. such as Str!~t"~ 
Co~tra.::t, Crie·.a.:1..;e, i'.1:.1lt~ s:-:C S..1:e.ty 
C~-:·!tc.E-~S. 
n.i~ Pro·:-!.::..; ia!. .. xec~t• ·:e : s. ·cv-?oseJ 
c: 2 12:~'""~c.! =~~=e i~::t!t!ve.; :'r.;.-. ea.::-: 
!cc~: ~;.l !u!:-c:~~ s:~~; re7~e-
se:.t..,1t:..ve. 

7!'-.t! ?rovi:-tci.al C.::r.1e::t!.o:1 is 
hit~..:st scv1,,;r::i::_; ,a,.;~:'.o:-icy !.:: t~e 
t"ti~:i-i~ ;:c~ts o::~c a year. 

3.C,-;~:· is ..-!it·f..!e..! i:-.t~ ! o~-
C't;:1.Jt !~n5l .:::-:·r~ner.ts, e.a.:h of 

is cc-;~~~J cf !o~a:s. 
:; • ..? :C'.:,1ls e~.a:t -:e.=-.bers t., 
~e .. =~~-.:r.: t~i:i .1t the co::--
~c"i~r t lC'-"\!l. 

:~e e(c~~t!v~s 
~:~c: 3 ~ep-
rc!.s.?.1ts ti~c cv: ~on~r.t at the 
Provinci~l lev~l-

::-.: Fr,'):'. in.:!..::. t Z: ,e~i.t i::? is 
c~-2 s~ .. ! of ::::~ -:o-,~:-.c=it 
t~air?t~s~~s, o::1~~r3, 
..1~~ resi.,:::.t ·;i,:~-:,res :c~:1t!> 
(eiectJd at C:,::ve::tlo::) nn~ 
a gc:-.e~al ~.;~!e:ar}' (a;-;,..-:ir:t~e 
by tr.~ Pr~vi=~!al ~ect.;.tl·.·e). 

c:~~ 1~ ~1vid~d inc~ :ocnls 
t..'-. ic~1 ~:-e gro:.:;:i?.! ::..r,to rc?-
gio~s. Each local e!ects 
an exe.:uti\"e. 

P~c~inctol ~~tic~~l 
~xc~~ti~~s are at 
~es;~:t!vc cv~~~-t!o~s. 
;\~gion-.1 ;;ice-?r~si.(.!~:1ts 
~re al~o elected at Con-
vention. 
>.l~:: 1 ... --:.~ 1,t co-:--:!tt~~s, 

st~~3rl6, officers e~e 
e!e~c~C st loc~: level. 

r.ighest gover:.t:-.i A..it!io~ity 
is the Co.~ventio~., ,, 1ich 
:-:-..e~ts every t...,c years. 

T:1~ ?r"vir'!:Cic? l ~~::ve~tio:1 
~~.ets er.;:~ e"·~t:, :•.·.:, ye:ars a:W 
is t".e h~;;!-.est .,o•:emi::i aut~.-
0-:-1.ty. 

:;cc:::t: •cace.i tl:.:.t the, ;.er" 
o;,;,:: t·. r.eg,n:.~t.? •.1it!: us the 
ce-r-.s of .?:f!l:ia.t:.on, ·:.--or~ing 
to a~~o~j~:e ~ur ~resejt 
structure a~C ~ecbcrshi?. 

Ct:PE: stated t:iey w.)u ld .rork 
to acco~o~3t~ o ;resejt 
St!'t;~tt;r~ 1~d -:e~•·trs!:i?. 
!-:e co;.ilJ :e:c u;> a lc..:al 
"provincial in c'ia:a:ter" 
with a ?rovincial cx~cu -
tive a::d sub-lo~als with 
their own axeutives, ritht 
to negoti~te contracts, etc. 
Or we could join local by 
local. 

OTEU 

c:;:~: i~ Civi.:!eC ir.tc 1 lccals 
i~ a.c. :.a~h :o~al has =.a~: 
bargaining u~its, elects an 
E.xecuti\·.:! 1 strike contract, 
ecucatior. cor.=ittees. 

~=acio~.11_y, there 1~ a Ca:-.a~ia~ 
Excc~ti.v~ Cot,;.:i.ci! co:--;>~$e.: of 
a Cu~aJia~ Director {e:e~:cl at 
the international co::venc!, ., by 
Caca~ian vice-presidents. !he 
Cao.:;dian Executive Co..:ncil cee~ 
five ti::ics a year, 

They rcco:nnended we join ls one 
local ~1th 5 bargaining u~its. 
.his -ou.d give c:ax!~u= f:e,i-
bility and would allow us to re-
tain structures similar to ~~at 
we alreacy have. There ~~uJJ 
be o,ie executive board foe t.11 5 
locals, and paid union pe•son-
r.el ~ould bi! funded by th~ 
International on a per ca~ita 
basis. 

;,. 

., 



.. 
DELEGATES 

FOR 

APRIL 12 & 13. 1980 SPECIAL CONVENTION 

NOTICE OF MOTION 

The Affiliation Committee of Local 1, with Executive endorsation, 
woul<l like to move the following motions to be passed at the 
March 6th Special Membership Meeting on Affiliation: 

TIIAT CAND fOJ\Tl:S TO TIIE SPEC [J\L CONVENTTON 
BE l:LECTl:D ON TIii : BAS rs OF PLATFORMS ( le: 
they state their general position on the 
issue). 

TIIAT DELEGATES PLATrORMS BE PRINTED IN TIIE 
Nl:XT LOCAL ONE AFFILIATION BULLETIN, WIITCII 
\Vl LL COME OUT SIIORTLY AFTER TIIE MARCIi 6th 
MEETTNG. 

TIIE DELEGATES WILL Bl: ELECTED AT TIIE 
MARCIi 20th GENERAL MEMBERSHIP MEETING. 

Subnl,{/.)f..-<.an-t. 601t .t.he ne.X-t A66il.-la;t.,£on buUe;t.-ln mu.~t be. -t.ubnl-i.t..te.d to .tlte 
A66ilia,t..£on CommLt;tce. be.6M.e. tfrVLch 10, 1980. 

COMPJ 1.1:D BY LOCAL 1 AFFTLl ATJON COMMITTET: 
Lid Stran<l, lie len Glav ina, 

Lissett Nelson, Jct Blake 


