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Ass;o:c·iafi,01n o! U·n1iversity an·d Co·llege Emp;loye·es 

Dr. M. A. FL".ic.c1Uin; g_, 
, Faculty o-f _Law 

De1a,r Dr. 'Hi:ckl-::i:ng : 

LOCAL No. 1 (U.B.C.) 

!;!!!/lath, 1980 

In the matter of' the labour dispute between AUCE and the UniversitY, of 
B. C., · we wish to clar-ify the following .: 

Any bargaining u.nit employees who are officially design~ted as 
'on strike -' (to da ,te, this refers to Nancy Wiggs and Linda Todhunter) 
shall be absent from their jobs until an official change in status is · 
comlnunicated to you. 

Further; ac:co-rd:Lng to article 17 . 01 of the collective agreement : 
"The Uniyers'j _;ty agrees that' it shall not request, require, or direc ·t 
employees covered by · the co.llective agreement to pe ,rform work resulting 
from strikes that :would normally have been carried out by those employees 
on strike." Therefor-e, if any employee refuses to do the work of striking 
employees, they are p'erf ·e-ctly within their rights. 

MD·:NW· 

cc: Ai£TCE -S''fi•af ·f . in Law 

Sincerely, 

Marcel ~ionne, President 
AUCE Local Ill 

21161 W·es,tern Pa-rkway, Vancouve-r, B.C. Telephone (604) 224-5613 


