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ARTICLE 1 - PURPOSE 

1.01 Purpose of Agreeirent 
The purp:>se of this Agreerrent is to establish 

arrl maintain mutually satisfactory ... .-crk.i.ng con:ii-
tions , wages and benefits for the ~loyees, to 
maintain collective bargaining relations between 
the University and the Union and to provide rra-
chinery for the pranpt am equitable disJ:OSition 
of disputes . 

1.02 No Conflicting Agreesrent 

No enployee shall make any written or verbal 
contract which may conflict with this Agreerent. 

ARI'ICI.E 2 - DEFINITI(lllS 

2.01 Employees 
(a) ~lo-yee : The term employee shall rrean a11y 

person arq:>loyed by the University woo is covered 
by the certification grai,ted the Union by the British 
Colunt>ia Deoa.rtnelt of Lal:x:lur on Novanber 22nd, 1974. 

(b) Continuing Eniployee: A continuing errployee 
shall rrean an e!!ployee hired with no anticipated ter-
mination date. 

(c) Temr,orary Employee : A temporary erc;>loyee 
shall rrean an eriployee hired with an a11ticipated 
terminat- ion date . If temp:>ra..cy employrrent cootinues 
for longer than four (4) rronths of lll'.brokai service, 
the employee shall be considered a "contin:.iing 
anployee", and her/his probationary i;:ericrl shall be 
considered ccmpleted after the first three (3) rronths. 
Unbroken service rreans regularly - scheduled sei:vice . 

(d) Full-Time 0tlployee: A full-time arployee 
shall rrean an atployee woo works a regularly-scheduled 
-v.ork week . (Inc.looes continuing and temp:>rary em-
ployees). 

(e) Part-Time Eroployee: A part-tilre aTiployee 
shall rrean an erct>loyee who works less than the regu-
larly-scheduled days in a week, or hours in a day. 
(Incluies cootinuing and tefiFlrary employees). 
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2.02 Tim= 
(a), Day' shall be the tine period frcm 12:01 AM 

to 12:00 PM. 
(b)'Week ' shall be a period of time f~om 12:01 

AM lt>rrlay to 12:00 PM the Sunday foll~- .. 
· (c) • Bi-..ee.kly4 period shall be a pericd of ...... ,""' 

ccrnprisinq t:"10 ,-ieelcs. 
(d) 1Mooth 1shall be the calendar rronth. 

ART.lClB 3 - IJNI(lll REXXXN.CTICt~ 

'!he Unioo is the sole bargaining .au~rity fo: 
all employees of ttve university for ....mi.ch the Uru.on. 
is certified under the Ial:x:>r Code of British Columbia. 

1'Rl'ICLE 4 - UNICN SIDJRIT'l 

4.01 No Discrim::inatioo for Onion Activity 

There shall be no c.i scrimination ~gainst M:Y.~ 
ployee for reas::ms of uni on nenbershi)? or aetivit.l.es 
as provided for in this J,qreernent. 

4.02 r~ Aequiranents 
(a) current &r«ll.oyees: aiployees Ylho are narrer~ 

of the Union en arrl after April 20, 1975 shall contJ.nue 
as ma!1bers of the Onicn. . 

1 Enq>loyees \ll!tlo are oot members of the Union. on April 
20, 1975 shall not be required to join the Union, but 
shall be required to pay any dues , fees or assesszrents 
to the Unicn. . 

(b) New fnl>loyees: Erployees hired after Apn.l 20, 
1975 shall becane Unioo rrenbers within~ (2) 
of their date of hire, a..-d shall naintain nenbership 
in the Union through:>ut their enployirent. . 

(c) The thion shall oot , without anl suffi-
cient cause, refuse an errployee applying for rre-nber-
ship, nor susp;rrl ard expel frcm rranbership any nanber 
wi th:>ut cause. 

4.03 N:>tificatian the University 
'!he university agrees to notify the union, in 
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writing, within five (5) working days, of the 
name, position and location of each employee who 
resigns or is hired, prrnoted, transferred, laid-
off , recall ed , sus~ed or terminated . 

4. 04 union Representatives 

(a) Recxlgnition: The University recngnizes 
stewards arrl other Union representatives selected 
by the Union for the purpose of representing em-
ployees on llcltters pertaining to these articles 
of agreement, and shall not discriminate against 
such repr esentative s for carry.ir.g out the duties 
proper to their position. Shop Stewards shall be 
selected fran rrerbers of the Bargaining Unit. 

(b) Limitation: The nur.iber of stewards recog-
nized by the University shall not exceed ten (10\) 
percent of the ~loyees at any one ti.Ire. 

(c) Notification : The Union shall regularly 
notify the University , in writing, of the narres 
and unit affiliation of its Local Executive, Chief 
Steward, Stewards and Grievance Corrmittee. Until 
su:h ti.Ire as notification is received, no recogni-
tion shall be given. 

(d) Responsibility: Stewards shall be grante:! 
reasonable time during regular v.0rking ho.Jrs to 
perfonn their duties within their unit, without loss 
of pay. Such granting shall not be unreasonably 
witheld . 

4.05 ~.::.rvaticn of Picket Lines 

(a) Observatia:i No Breach: Failure of an E!fll)loyee 
to cross an established picket Jine shall not t-e con-
sidered a breach or this Agreerrent. 

(bl Other eona Fide Picket Lines: Where the picket 
line is the result of action of persons other than 
the A.U.C.E. Local 2 rrerroers, the A.U .C. E . Executive 
will advise the University whether or not they regard 
the picket 1 ine which has been set up as a oona fide 
picket l ine . 

(c) A.U.C.E. -Autlnrized Picket Lines: When a 
Union-authorized p ick et line is to be set up , the 
University will be provided with a staterrent giving 
the location, arrl reasons for the picket line. 

(d) Conditions: During the observation of picket 
lines, provisions of 1 he sick leave plan are susperrled 
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(except where rredical evidence is available to 
support the extended absence of an anploye:e on 
these grounds} urrl ernr,loyees who observe picket 
lines shall be i:ecord,xl. as being absent without 
pay (Iefei:ence Article 34). . 

(e) Essential Services: Also, during such 
i:,encd, any essential services which are the sub-
ject of Letters of Uooerstanding between the par-
ties, w.ill be maintained. 

4.06 Reductions in \'«)rkforce 
The University will not reduce the v.ork force, 

through lay-off or attrition, without a correspond-
ing rerluction in the workload, e.'<cept in t..hose cases 
where t11e parties have mutuall y consulted on the issue. 

ARTICLE 5 -- am::KOFF OF UNION DUFS 

5.01 Authorization for Checkoff 
All employees will be required to sign an authori-

zation for dues and assesSlre!lts dedu.::tions. A copy of 
this authorization will be sent to the Union. 

5.02 Deduction of Dues 
The University shall begin the deduction of rronthly 

Union dues and assessments upon the signing of this 
Agreement, and thereafter, on the last paydate of each 
rronth. 

5.03 Transmittal to Union 
Before the foorth ( 4th) working day of each nnnth, 

the University will forward the collected dues, by 
cheque, to the treasurer of the Union, together with 
a detailed list of names, Social Insurance Numbers, 
departrrents and am:iunts deducted. 

5.04 Year-Ero Statement of Members' Dues Deductions 
Before January 31st of each year, the University 

will provide the Union with a year-end statenent 
s\.Jlmarizing the information referred to in 5. 03 above 
for use by the L'nioo in issuing incane tax receipts. 

4. 

ARTICLE 6 -- UNION/UNIVERSITY RELATIONS 
6.01 Union Business 

Union business shall not be conducted on emplovees 
scheduled ~rkinq tirre, except as otherwise provided for 
herein. 
6.02 Union Ccmnunications 

The University will provide the follo.ring of its 
facilities to assist the Union with carrnunications and 
the conduct of its business: 

(a) Duplicatill(J Services at cost 
(b) I«xll~ for ireetings at cost 

i) for one-half (½) hour during noon meal 
i:,ericds 

ii) after 6:00 PM and on ~kerrls or statutory 
holidays, 

both subject to the same corrlitions as other m...,...~ 
organization users . 

(c) Bulletin Boards : Ten boards for conveying in-
formation on the l::usiness affairs of the Unioo. 

. (d) Paid Tizre Off for Meetings: When the Univer-
sity and the Union aryree that such would be of mutual 
benefit, paid two (2) hour meetings during working 
hours will be arranged for the membership. 
6.03 Union Activity 

(a) New F.:rtployee Infornation ~tings: The Univer-
sity agrees that a Union representative shall be all0\\8i 
approximately one (1) hour to meet with new employees 
to explain the functions of the Union and sign new em-
ployees into the Union. This meeting will be held after 
th? nonnal, "'1eekly benefits orientution rreeting provided 
for new anployees by the University. 

(b) Executive Contacting Members at \'brk: Merr.bers 
of the local Union Executive shall have the right to 
contact anployees at work on matters respecting this 
Agrearent or its administration, providing they have 
made prior arrangezrents with their supervisor. 

(c) Long Tenn Leave for Union Office: T-10 Univer-
sity ag:::-ees to grant a leave of absence wit.rout pay of 
up to one (1) year, when requested by employees vlho have 
been elected to a full-tirre office or position in the 
Union. Further leave may be granted by mutual consent. 

benefits provisions of the extended leave policy 
f Article43) Wl'.)Jld apply. 

(d) Short Term Leave for Union Business: The Uni-
versity agrees to grant representatives of the Union 
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leave of absence to atterd union conventions or 
to perform other functions on behalf of the Union, 
in accordance with the provisions of Article 42, 
Personal I.eave. Such requests shall be given 
snecial consideration. 
· (e) Union Office : The University will endeavoor 

to µrovide suitable office space for rental to the 
Union. 

(f) Time Off for Contract Negotiations: The 
University shall permit time off fran work for a 
reasonable nt.nr.ber of negotiators on the Union Nego-
tiating team. Such time will inclu:ie one-half (½) 
oour before and one-half (½) hour after actual ne-
gotiatirxJ time for a Union caucus. The time spent 
regotiating shall be during the hours of 9: 00 AM to 
4:00 PM Morday through Friday, unless rrrutually agreed 
to by the University and the Union. 

(g) Sanester Union Meetings: Once each sanest.er, 
rranbers may take ( 2) hours off, without pay, fran 
2:30 PM to 4:30 PM for the sole p.irpose of atterrling 
a Union rreeting. 

(h) l'-iJ Contravening Policies: •.-:-.e University shall 
not issue a-.y Policies or Procedures which cont,::-avene 
these Ar.ticles of Agreerent. 

Am'ICLE 7 -- HUMAN RIGH'IS 

7. 01 No Discrimination 
The University and the Union agree that trere will 

be no discrimination against any errployee, or pros-
. pective employee, by reasm of race, color, creed, 
national origin, p:>litical or religious affiliation, 
sex, narital status, age, sexual preference or whether 
she/he has deperdents or not . 

7.02 Personal Rights Protected 
Any requiresrents made of an e!l'ployee shall be 

li..-ni.ted to matters concerning the work of the e!l'ployee 
and shall be stated in the joo description. Such re-
quirements shall not be contrary to the Articles of 
this Agreene,t. 

6. 

7.03 Acx::ess to University Personnel Files 
1:-'1ch. enpl?i'~ shal 1, LJFOl1 giving reasonable 

l"Qtice in_wnt~g, have access to files ccrrpiled 
by the Un1.versity aro/or its officers, as these files 
relate to tl'le i.nc:1ividual' s esrployment. The esrployee 
shall have the right to add written cament to any 
doc1;11-ent~ and further shall be provided with photo-
copies o~ any docunents upon request. The esrployee 
shall be responsible for the actual minimum costs of 
the photocopies. 

7. 04 Pestrictive Rep:>rts 
The University shall inform an employee of any in-

ternal or external ?:ep:>rts received, which cause· or 
may cause the arployee to suffer: 

(a) a tenn.ination of employment; 
(b) a restriction of chances of prarotion 

~y E!fll)loyee so affected shall t-e given the oppor-
tunity. to reply in writing, and/or hav1:, re<.-ourse through 
the grievance procedure. If successfullv grieved 
said rep:>rts will be raroved fran :ie file. ' 

7.05 Personal Information Reporting Act 
. University arrl the Union will respect the pro-

visions of the Personal Information Reporting Act of 
B.C. 

ARTICLE 8 - MI\NAGE1"1ENT OF THE UNIVERSITY 

; . The Managa:nen~ arrl ~irection of the 'v.Orking force 
is vested exclusively in the University except as 
otherwise provided for in this Agreerent. 

ARI'ICLE 9 -- GRIEV.At,O;S 

9.01 Standing Laoour/Managenent Camli.ttee 
The University shall app:,int and maintain a 

cxmnittee to be called the Lal:nlr Camrittee one 
menber_of wt:iich shall be designated as cha~son. 
The University shall at all tines keep the Union in-
formed_as to the u:x:1ividual Il'eTbership of the cannittee . 
The Uru.an ~ll maintain a Grievance Camrittee, one 
nari:)er_of which shall be designated as chai.rperscn. 
The Unioo shall at aJ l times keep the University in-



formed as to the individual membership of the 
ccmni. ttee . The t...o ( 2) parties shall together 
constitute a starrli ng I.atour/Mar.agernent COmnittee 
which shall comene at t;!)e request of either party. 

The p-...u.-r-ose of the L:ltour/Managerrent COmnitt~ 
sha] 1 be to discuss ard attempt to settle any griev-
ance arising between th? University and the Union, 
or any difference of opinion or matters of mutual 
concern be~ the parties. Grievances shall be_ 
intrcxluced to such meetings only after the established 
Grievance Procedure has teen foll<JW'::d. 

9.02 Grievance Procedure 
(a) Defir.it.ion: For the purpose of this Agree-

nent, "g:-i.cva~ce" shall mean any difference or dis-
p.;te arisin-; bet.veen the ~ties to. thi~ Agree~~, 
concernin::: the interpretatlon, appll.cation, admiru.-
stration ooeration or alleged violation of thi s 
C.Ollecti~ Agreement; whether between the University 
arrl any errployee round by this Agreement or between 
the University and the Union. . . 

(bl !-h Contravening Resolution: A resolution of 
a orievance shall not contravene the corrlitions of 

Articles of Agreement nor arrend the Agreerrent. 
(c) Issues Arbitrable : Any such issue not re-

solved through the Grievance Procedure shall be con-
sidered a matter for arbitration. 

(d) No Stoi:page of \~rk: Such gri~ces shall 
be resolved, without stoppage of ....ork, i.n the follow-
ing manner. 

A grievance irivolving irore than one (1) arployee 
in rrore than one {l) department shall go directly to 
Step 4. 

::itep One: An ~loyee who has a grievance shall 
first go to the supervisor directly in charge of \<.Qrk. 
The employee rrust be aca:mpanied by his/her ~tew~d 
or a representative of the Union.* T'ne parties 1.n-
volverl shall be given three (3) \'.Orking days t.9 solve 
the grievance. A grievance must_be _initia~ wit:i:un 
o,,,enty (20) -..orking dc:.ys of the incident giving rise 
to the grievance , or the ~loyee's awareness that a 
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grievable condition exists. However, shou),d an ern-
plovee be unable to initiate a grie•1ance due to any 
absence in accordance with this Agreerrent, the Ol=P)r-
tunity \Ji ll be available within twenty (20) \'.Orking 
duys of return to work. 
*Notwithstarrling the above, an employee nay, without 
a steward, discuss any matter with their supervisor. 
Such discussions shall be without prejudice arrl shall 
not be considererl a part of the Grievance Procedure. 

Step 'J\..o: If the grievance is not resolverl in 
Step One, the aggrieved party and her/his Shop Steward 
or Union representative shall sul:mit two (2) cq,ies 
of the grievance, in writing, to the supervisor. The 
formal grievance should outline: 

(a) the nature of the grievance and the 
incident fran which it arose; 

(b) an indication of the Article (s) con-
cerned or alleged to have been violated, 
or difference of opinion; 

(c) the suggest.Erl appropriate ratedy. 
The superv isor shall acknowledge tr · formal griev -

ance giving the formal response to the aggrieved party 
within two (2) working days, and shall pro.;ide copies 
to the Shop Steward, the next highest University Officer, 
Division Steward and the Director of Personnel Services . 
If the University Officec is the sui:;ervisor as in Step 
One, Step Three shall be anitted and the grievance, 
with the su?ervisor's written response, shall be sent 
to the Labour/Management Ccrmtittee. 

Step 'tm'ee: Within five (5) \'.Orking days of the 
formal -resJX)!'lse, the Shop Steward and the Division 
Steward shall neet and discuss the grievance with the 
University Officer and the supervisor in an effort to 
resolve the grievance. 

Step Farr: If the grievance is not resolverl at Step 
'lllree within five (5) working days, the Union shall 
refer it to the Latour/Managarent Comri.ttee who shall 
ireet together within fourteen (14) \'.Orking days in an 
effort to resolve the grievance . 
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In the event that no resolution of the grievance 
is reached in Step Four, as provided <l.l:ove, then 
either party may, within five (5) days following 
the expiry of the time limit specified in Step ~our, 
signify in writing to the other party of the_fa1.lure 
to resolve the gdevance and give notice df inten-
tion to invoke arbitration procedure . 

(o.) Time Limits: The time limits prescribed for 
the perfornance of any act in the Grievance Procedure 
may be altered by written, nutual con~t of the ~-
ties aJld it is understood that all pen.eds prescribed 
fall within the working week. 

(b) Ti.Ire Off by Arrangarent: By arrangenent with 
her/his supervisor, an employee shall be pennitted the 
necessary time off to atterrl to the adjustJrent of a 
grievance and may be present at each step in the 
Grievance Procedure. 

(c) Settlt3Tieflts Retroactive: Grievance settlerents 
shall be applied retroactively to the date of the in-
cident qiving rise to the grievance. 

(d) Abardonment of r.rievance: If a grievance has 
been sul:mi.tted in writing, as in Step ~, and the 
employee all~'S any of the at:ove specif :..:id ~rre ped<:lds 
to lapse without proceeding further, the grievance will 
be considered abarrloned. 

AR'!'ICLE 10 - ARBrrnATICN 

10.01 List of l\rhitrators 
The parties to this Agreement shall maintain a list 

of irdividual arbitrators as outlined il'l a letter of 
Urrlerstanding of April 8, 1975. 

10.02 Binding Decision 
An Arbitrator shall, within fifteen (15) ...orking 

days of her/his aH,X>intrrent, settle the dispute, and 
her/his decision shall be binding ui;on l:oth parties . 

10. 03 Expenses 
Both parties of the Arbitration shall pay for all 

their own expenses . .and one-·half (~) of the expenses of 
the Arbitrator. 

10. 

10.04 ?-b Contravening Decisions 
An Arbitrator shall not make any award or decision 

caitrary to the corrlitions of articles of this Agree-
ment, or in arnen:hnent to this Agreement. 

10. 05 Altered Time Pericx:ls 
All time pericrls specified herein may, by agree-

rrent of both parties, be altered. 

ARTICLE 11 -- DISCIPLINE, SUSP"NSION, 
TERMINATIOO, RESIGNATICN 

11.01 Definition 
(a) Termination: an involuntary ending of employ-

ment 
(b) Resignation: a voluntary ending of errployment 

11.02 Notification of Suspension or Termination 
In the case of either termination or suspension, 

a letter giving written notification a. :J reasons for 
termination or suspension shall be sent to tie employee 
ccncerned, with a cq,y to the Union. Suspension shall 
not exceed five (5) w:>rking days. 

11.03 Notice or Pay in Lieu 
(a) Continuing Employees Termination: Continuing 

enployees shall receive four (4) notice or pay 
in lieu of notice in the event of termj nation, except 
for gross miscorrluct. 

(b) Tanp:)rary Employees Termination: 'l'emEX='rary 
E!Tl)loyees with more than fifteen (15) \o.Orking days of 
continuous ernployment shall receive one week's notice 
or pay in lieu of notice in the event of termination of 
their employment prior to the established tenni.nation 
date, except for gross misconduct . 

(c) Probationary ~loyees Tenninatioo: Probaticnary 
etployees with rrore than fifteen (15) working days of 
CC11tinuous E!Tl)loyment shall receive cne (1) week's ro-
tice or pay in lieu of notice in the event of tennina-
tion, except for gross mi.scorrluct. 

11. 



11.04 Notice of Resignation 
If an er.;,loyee resigns, ten (10) wo~king_days notice 

will be given prior to the date of resignation . ~f 
ten (10) days notice is not given, the ~loy~ will 
be entitled to her/his vacation pay of fl.ve-si.xths (5/6) 
of a day per m:>nth less any actua l vacation . she/he ~s 
taken , or the minimun legal entitleirent (whichever is 
greater) . In exceptional cases this condition may be 
waived. 

11. 05 Reinstaterrent 
If , as a result of the Grievance Procedure, it _is 

found that an 611ployee has oocn discharged for ui:1Just 
cause, that employee will be reinstated to her~s 
former p::,sition, or one of equal_salary range, wit.h:>ut 
loss of seniority, rank or benefi ts, and shall be can-
pensated by the University for all wages lost retro-
active to the date of discharge. 

11.06 wages and Benefits on Termination 
In the case of termination or resiguation, the em-

ployee shall receive all vacation entitlarents arrl . 
salary due to the date of terminati<;>n . -~es,. holiday 
pay and other nonies due will be paid within si.x (6) 
days of the last day of employment of an enployee who 
resigns, and on the last day of employirent of an employee 
who is tenninated . 

ARTICLE 12 SENIORITY 

12.01 Definition 
seniority shall rrean length of service witl: th .e . 

university and shal l be credi~~ for~ servi~e prior 
to certification of the bargauung umt as designated 
in Article 2 above, regardless of occupational change 
as provided for !-~rein . 

12.02 Canp..ltation of seniority 
Tt-e seniority of part-tirre and terrporary employees 

shall be detenni.ned on the basis of the nurroer of 
m::nths w:,rkt:d, ic. 152 lnlrs equals one (1) m::nth . 

12, 

(funths determined by multiplying the number of hours 
in the work week by fifty - t:wo (52), then dividing by 
twelve (12) . This definition of tronth to ai:ply to 
tre canputation of seniority only . ). 

If employees rrove or wish to rrove to on~ of the 
other groups of employees as nefined under Article 2. 01 
their total service ti.ne as reoorded on the appropriate 
seniority list will be counted for seniority puri;:oses. 

12.03 Accrual of Seniority 

(a) For. Continui.,g, Full-Tine Bnpl e,yees : seniority 
shall accrue frcrn the first d~y of en1ployment for con -
tinuing full - ti.rre staff as provided for herein. 

(bl For Continuing Part - Ti.ne Bnployees: Seniority 
shall accrue frai, the first day of employrrent for con-
tinuing part-tirre staff as provided for herein . 

(c) For Terrp:)rary Dnployecs : Tenporary employees 
shall rraintain seniority frcrn the date of errployment 
on a terrp:,rary eni;:>loyees' seniority list, after fifteen 
(15) continuous v.0rking days, and providing there is 
oo greater break in service than six (6) rronths . 

(d) During Sickness, Accident or Leaves of Absence: 
Seniority will continue to acx::rue during the first six 
(6) rronths of absence £ran work due to sickness, acci-

dent or approved leave of absence. 
(el D-.tring Layoff: seniority will continue to 

accrue during the first four (4) rronths of absence 
frcrn work due to layo ff . 

(f) Seniority Maintained : Seniority shall be 
maintained but will not continue to accrue after six 
(6) rronths of absence due to sickness, accident, or 

approved leave of absence (except as in (g)); after 
four (4) rronths of absence due to layoff; during a 
strike or lockout. 

(g) D-.tring Union Office : Seniority shall continue 
to accrue during the first twelve (12) nonths of leave 
of absence for an elected Union officer.· 

12.04 Loss of Seniority 

Seniority will be lost in the event of: 
(a) discharge, unless the employee is sub-

sa:iu,ently rein.stated thra.igh the grievance 
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procedure, 
(b) voluntary resignation, 
(c) no resp:mse to recall to employrrent, 
(d) layoff over twelve (12) rronths. 

12.~5 seniority Lists 
Up-to-date seniority lists shall be sent to the 

Union on the first day of each sanester. '!here shall 
be a separate list for terrporary enployees. 

ARI'ICLE 13 -- VACAOCIES, TRANSFER, PRCMYI.'IOO 

13.01 Employrrent Priority 
'Ille University shall fill vacancies first fran 

applicants fx::crn within the bargaining unit and then 
fran applicants frcm the recall list before hiring new 
aiq:,loyees, providing employees with the necessary abil-
ity and qualifica.tions are available . 

13.02 Job Postings 
Vacancies for all continuing posit..,..ons, and for 

all tanporary positions over b.o (2) months, shall l:::e 
posted for a mini.mun of five (5) working days. 1'. 
copy will be sent to the Union office. A copy will 
be sent to those ~loyees on the recall list who have 
agreed with the University on the classifications 
that are within their scope arrl who have not l:::een served 

, recall notice. 
Failure of a laid-off enployee to accept a position 

recalled to, releases the University frcrn fo?:vJarding 
further job postings, however the laid-off employee 
may continue to apply for vacant positions. 

F.ach posting shall include job title, salary, out-
line of job duties and necessary qualifications and 
skills. F.ach Notice of Vacancy shall state "This 
position is open to both male and female applicants. 
'Ihe University is an equal opportunity employer". 
Upon request, unsoccessful applicants to posted po-
sitio,s will be notified in wri ting of the reascns 
they 'llere unsuccessful. 
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13.0 3 Prarotion , 
(a) Definition: The rrovement of an employee frcm 

one position to another in a higher salary grade, other 
than by reclassification. 

(bl Both parties agree 
il with the principle of prarotion within 

tr.e service of the University arrl, 
ii) that job OHX)rtunity shall iocre.ase in 

proportion to the length of service . 
. I>l:arotions s~ll l:::e based equally on ability, qualif-
i.cat.l.Ol'l.3 arrl seniority. 

13 . 04 Salary Adjustments 

If an employee's salary is below the min.irrurn of the 
salary grade to which she/he is praroted, it will be 
ad justed to the mininrum. If the anployee' s salary is 
a~ or above the minirrllm of the new salary grade, it 
~l be ~e:i to ~.next step in the new salary grade wl':ich provides a nunl.mLlll salary iocrease of $10. 
biweekly. 

13. 05 TE!lp:)rary Praroticn 

An anrl~ee assigne1 to a higher :!~b classification , 
or ~rar~y replacing another E!llployee in a higher 
class1.fl.cation, shall be paid the mininun of the higher 
salary grade or the next higher step in the higher 
salary grade that provides an iocrease over the present 
rate . This will apply for the period so assigne:i, 
pt-ovide:i the period is longer than five (5) ccnsecutive 
~king days. 

13.06 Transfer 

(a) Definition: A change fran an enployee ' s positioo 
to another one in the same salary grade. 

(bl Any employee may awly for a vacant positioo in 
the same salary range aoo classification , subje::t to 
"Prarotion" , Article 13.03. 

13. 07 Transfer Oltside Bargaining Unit 

t-b anployee shall be transferred to a i;ositioo outs.ide 
the bargaining unit witrout her/his consent. If the 
employee is transferre:i back to a position in the 
barg~ unit , seniori ty will have accrue:i durin; the 
period of transfer. 
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13. 08 Tri.al Perio:1 

W'nen praroted or transferred. , the empl oy~ shall be '?n. 
a training pericrl for one (1 ) nont.h. If during the tra1111 
per iod the errployee f in::ls the job unsatisfactory, or is 
unable to rreet the basic job r equiranents , where {X)Ss ib le , 
he/she shall be returned to her/his former {X)Si tion or to 
one of at least equal salary range . 

13.09 Probationary Period 

New i:i':lplcyees: All anployees on initial hiring will 
be on a three (3) month probat ionary period. During this 
time , newly hired. employees shall be entitled. to all the 
rights and privileges of this Agreenent, except that the 
anployt!Y"-11t of such employees may be terminatai at any time 
during the probationary period, subject to "Notice or Pay 
in Lieu of Notice", Article 11.03 Discipline, Suspension, 
Termination, Resignation, with:>ut recourse to the 
Grievance ProcE:rlure. 

ARTICLE 14 -- LAYOFF AND REX::AIL 

14. 01 Definition 

An involuntary cessatio n of employment. due to lack of 
i.ork or discontinuation of a function or prograrrme. The 
enployee shall expect recall to a job of similar nature or 
one for which the employee is suitable arrl qualified. 

14.02 Recall List 

In case of lay-off, a recall list shall be established . 

14. 03 Maintenance on 'Recall List 

Any employee laid-off shall be on the recall list for 
a per icrl of one ( 1) year. 

14. 04 Notice of Recall 

(a) Nctice of recall shall be made by teleprone, or, if . 
this is unsuccessful, by registered. mail to the last known 
address of the employee. A copy shall be sent to 
the Union office. 

(b) A person on the recall list, ootified. of an opening, 
shall have seven (7) days fran the mailin;J of the notice 
to reply. 

14.05 salary of Recal l ed. ~loyees 

Recallcrl enploya:,s shal ... receive oo less than their f 
salary. 
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14.06 Notic:e of Current Address 
It shall be the res{X)nsibility of the elll'loyee on 

the recall list to keep the University informed of 
her/his current addr ess. 

14. 07 Layoff and S,,,..niority 
Layoff shall be ire.de on the basis of least senior-

ity, having regard for the nature of the remaining 
\<.Ork and the ability of the employees to perform the 
\<.Ork. 

14. 08 Layoff and Bt:rnping 
(a) The University shall arrange layoffs so as to 

require the least anount of burrq:)ing. Transfers thereby 
necessitated will not be subject to the Grievance Pro-
cedure provided they do not contravene Article 14. 08 (b) 

(b) A laid-off employee may l:unp a person of less 
seniority provided she/he has the qualifications ard 
ability to maintain the job requirements. 

(c) If an arployee bunps a perscn in a job providin;J 
a lesser pay, she/he will continue t:., receive the higher 
rate of pay i.mtil the job occupied has a wage equal to 
or nore than the errployee's present wage. 

14.09 Tefip:>rary Dt;>loyees First 
In the event of lay-off, temporary employees shall 

be laid-off prior to ccntinuing employees being laid-
off. 

14. 10 Notice of Layoff 
The University shall give a mini..nun of fem- (4) weeks' 

notice or pay in lieu of notice to continuing employees , 
in the event of layoff. 

ARTICLE 15 -- JOB DE.':CRIPl'ICNS 

15.01 University to Provide 
The University agrees to provide the Union with copies 

of each ind~vidual job description for p:>sitions in 
the bargaining unit as currently on file in Perscnnel 
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Services, and with copies . of new job descriptions as. 
they are written. The parties agree that s\.X:h descnp-
tions are the reoognized job description s unless for-
rrally changed through operation of Article 16. 

15.02 Review if Inaccurate 

In the event that the Union does not feel a present 
job description is a~te - or ~ppropri~te , it ~Y . 

_ req\lest that the Uni versi.ty 7eview th~ Job ~cnptl.<?n· 
The University agrees to review ~sti.oned Job descrip-
tions to inprove or confirm in writing their accuracy 
within thirty (30) calendal' days of receipt of carplain 1 

This nay be extended with the nutual consent of both 

-

parties. . . , 
Follc,.,,ing such review , if the Union .:it.ill fee.1.s the 

joo description does rot adequately describe the work 
being perforned, the carplaint will be s1bject to the 
Grievance Proced ure . 
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ARTICLE 16 -- JOB REVALUATIOO AND 
REnASSIFICATIOO 

16. 01 Definition 
Job Revaluation consists of reviewi.n:J the can-

ponent parts of the job to confinn the appropriate -
ness ard equitibility of the classification. 

16.02 When Revaluation Appropriate 
A r evaluation of the job is appropriate when the 

job duties arrl/o::- r esponsibilities have substantively 
changed because of changes in the ¥Ork or when a Job 
can be shown to be substantively different frOil the 
existing job description or \\hen the ~loyee feels 
his/her job has been incorrectly classified. 

16.03 Requests for Revaluatioo 
(a) Requests for revaluation may originate with 

the Unioi:i or the enployee through her/his supervisor, 
at any t~ of year. The supervisor will forward the 
request to Personnel Services 

(b) 'I11e Personnel office will revie-w the case as 
required . Revaluation requests must inch.rle: 

i) a copy of the existing job description 
ii) a description of the present job situation 
iii) cx:mnent on the substantive differences 

be~ the present situation and the 
existing job description 

jv) indi cation of the arrount of ti.Ire spent 
on each task 

v) suggested appropriate classification 
vi) irrlication of what other positions on 

campus seem to carpare, if any 
vii) if appropriate, an indication of what 

new skills or qualifications are re-
quired to do the substantively changed 
joo 

(c) The employee will be intervie-wed by a joo 
analyst. At the request of the erplayee, a srop 
steward will be present at this interview. 
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16.04 Notification of Disposition 
The ~loyee will be notified by letter within 

six (6) weeks of the disrosition of the request. 
These time limits may be altered by rrutual consent 
of the parties. 

16.05 Doctm-ents Distril:ution 
A copy of the job description arrl the evalua-

tion rationale will be provided to the ~loyee , 
the Union and the supervisor as soon as a decision 
is nl<'.lde. 

16.06 Salary Increase Retroactive 
A wage increase as a result of reclassification 

resulting fran revaluation will be retroactive to the 
date of request for the revaluation, unless the new 
duties are: to begin at a future date. 

16.07 No Probationary Pericxl 
If an employee's position is reclass;fied as a 

result of revaluation, he/she shall not be placed on 
probation or considered to be in a training pericxl. 

16.08 Salary Increase 
(al If an employee's position is reclassified as 

a result of a request for revaluation, the salary of 
th:lt employee will be the same step on the higher 
salary grade as in the present salary grcrle. 

{bl If the University reclassifies a job because 
of future pla~s to increase the duties of the job, an 
ar:propriate salary increase will be established. 

16 . 09 Access to Grievance Procedure 
F.nployees who believe the results of a revaluation 

of their job to be incorrect may utilize the Grievance 
Procedure. 

16.10 Ananalies 
No person will be reclassified to a salary 

grade. Ananalies will be i.rrlentified arrl oorrecte:3 
when the inaRnbent vacates the position. 
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ARTICLE 17 - - ~'DINS 

17.01 Arrangements 
If the University requires any employee to be 

h?nded, then ~he University shall make arrangements 
w1.th a recognized finn to l::x:>rd the ~loyee, arrl the 
University shall pay all costs attached thereto. 
~f t'"ie University's J:ording finn is not willing to 
1.ss~ a oord, the ~loyee shall have the right to 
obtain a l::x:>nd fran some other reputable a.rd recognized 
l:ording firm , provided the cost to tr.e University is 
no greater than the cost wouJd be if the J:ond were 
obtained by the University. 

17.02 Bonding Pre-COndition on New En'ployees 
A~ errployee may be hired with the provision that 

she/he 1s oordahle. If said eiTqJloyee io unbondab1e, 
(as in Article 17. 01) she/he may be dismissed without 
notice. 

17.03 Determination Prior to Transfer ~r Prarotion 
'!he University shall determine the J:ondability of 

an anployee prior to transferring or praroting the 
employee to a JX)Sition requiring bonding. 

17.04 Bonding Subsequent to F)nployrrent 
E)'nployees whose positions becane J:ordable after the 

date of hire, shall, if unbendable, be transferred or 
praroted to a less sensitive position with no loss of 
pay. 

ARTICLE 18 -- CCNrRACTm:.; 00T 

The University agrees t.'1at ....ork normally done by 
employees rove.red under this Agreement will not nor-
nally be contracte:3 out . Where this is necessary 
the Unicn srall be consulte:3. ' 

ARI'ICLE 19 - USE OF UNIVERSI'l"f F.ACil.ITIES 

19. 01 Facilities 
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The University shall provide access for all 
enployees to University recreational, library and 
foo::i services facilities during those hoors scheduled 
for staff or public use, providing such use does not 
conflict with the scheduled hours of work. w·nere 
sue~ use conflicts with scheduled hours of w::>rk, the 
prior a~roval of the respecti:7e supervise~· is required . 
1".ake-up tin-e shall not be cons1dered overtime. 

19.02 Library Cards 
All continuing employees shall be provided, free 

of charge, a library card entitling the holder_the 1;1se 
of facilities as enjoyed cy the rest of the Univers:ty 
ccm:unity. Upon retirement, an emploree_shal~ receive 
a renewoble lifetime library card entitling him/her 
to all privileges as enjoyed by the rest of the Univer-
sity camuni ty. 

19. 03 I..olmges 
Present lounges and foc:rl services to which ercpla"-{ees 

have access shall be maintained at m less than t.1-ieir 
present level and where possible shaJ.l be .improved and/ 
or exparrled. Changes to lOUt,ges will be made in con-
sultation with the Union. 

19.04 University Food Services Cc:rnnittee 
T'ne Union will maintain mernbe!'ship on the University 

Food Services Carmi ttee. 

ARI'ICLE ~O -- ATI'ENDANCE AT 
t,"NIVERSITY FlJOC'TICNS 

20.01 Requests in Advance 
Where a fuoctio.'1 or activity sponsored by a Univer-

sity department (exclusive of events covered by_Article 
22) conflicts with an employee's scheduled workirq h:>urs, 
an advance request may be made of the supervisors for 
t.irre off to atterrl . 

20.02 AWroval of Requests 
Based on departrrental requirerrents , tre supervisor 
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may or may not approve the request. 

20. 03 Make-Up Time 
Approved requests are oorrl.i tional on a.,y lost time 

bei.r¥;J made up. Such 'make-up' time shall not be ccri-
sidered overtime. 

20.04 Make-Up Waived 

If too SU{)E':rvisor feels the function is job re -
lated, the make-up time will be waived. 

ARTICLE 21 -- EMPWYEE TRAINING 
AND DEVELOFMENr 

21 . 01 Training 

. The University shall encourage departments to pro-
v;~e on-the-job training for enployees to up:;rade their 
s~ills arrl knowledge, as wOUld be required for prorn::>-
uoi:i . Where a supervisor has determined that a course, 

or_conf~ence, etc. is required, or \IIOuld bene-
fi~ the _Um.vers1.ty, the full cost will l:l'?. borne by the 
University . 

21.02 Developrent 

-~ University and the Union jointly respect the 
pn.nc1ples of h~n re~ce developrent. The parties 
agree to establ 1sh a camuttee to review job rotation 
and career planning, within six (6) rronths of the 
signing of this Agreenent. 

ARTICTE 22 -- 'IUITICN 

22.01 Corrlitions and Arrangenents 

The Univ~r~ity will reintiurse seventy-five percent 
(75%) of tmtJ.on fees for up to five (5) credit 1'¥:Jurs 
of CC?~ses per semester provided all of the foll~in;J 
con:11.uons have been rret : 

(1) Applica~ioo is rrade oo FAD 9- 3, available fran 
Per~el,Serv1.oes and approved in advance of course 
reg1.strat1.0n. 
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(2) Any necessary arrangements for time off the 
job have been made with the supervisor and approved 
in advance. 

(3) The course is taken on campus and for credit. 
( 4 l The supervisor certifies that all make-up time 

has beer1 recovered . 
(5} Proof of successful canpletion of the course 

is sul::rr~tted to Personnel services for reimburserrent . 
Employees must be on the payroll both at time of 

c::cmnencenent and conclusicrt of the course. 
Fees for courses which meet all of the above re-

quireirents, and do not conflict with the employee's 
'AOrking schedule, will be reimbursed at one hundred 
percent ( 100%) • 

ARTICLE 23 - HOORS OF \.\URI< 

23.0l Starrlard Work Day will be seven (7) oours, 
exclusive of the meal perio:1. 

23.02 Standard w:>rk Week will be thirty-five (35) 
h::,urs in any five (5} consecutive days. 

23. 03 l-'cdif ied t'brk Week is an organization of the 
tnirs of work agree:! to by the University and the 
employee to provide fewer rut longer working days. 
Any such mo:iification will be arr~ed so that the 
total nunl:er of tv.J.rs ;.orlced biweekly are seventy (70). 

ARTICLE 24 -- OVERTIME 

24.01 Definition 
Overtime is that time worked in excess of the nor-

nal or m:x:iified work day, ..«,rk week or bi-weekly perio:1 
whichever is applicable (Ref: Article 23) • 

Scheduled overtime is overtime that has been pre-
arranged. This does not precltrle the operation of 
Article 24.03. 

24. 02 Rate of catpensaticn 
(a) Day Shift : C.arq:iensaticn for overtirre shall be 
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paid at the rate of t\-.o (2} times the hourly rate for 
hours worked to the nearest one-quarter (¼} hour. 

{b) Other Shifts : Overtime worked in addition to 
a shift, other than day shift, will be paid for at 
tv.Q (2) times the differential rate. 

24. 03 Continuous l'k>rk Day 
°':'ertime 'M:>rked continuous with the 'M:>rk day {no 

unpaid break bet;\,,'een regular shift and overtime} shall 
be J?<lld for a minimum of one (1) hour. If an unpaid 
~nod {other than the first uripaid one-half (½) hour 
rreal period, (24.06)) cx::curs between the regul?r 
shift and overtin'e, &uch overtime shall be considered 
call Out. Overtime will not be scheduled in viola-
tion of the 'No Split Shift' clause (Ref. Article 25.02). 

24.04 call Out 

Employees called out to work before the beginning 
of, or called back after conpletio:J, a regular &ys 
'M:>rk, ~ere such ....urk is not continuous with the requ-
l~_shift, or fran a day off, shall be paid for a 
nununum of fair (4) halrs at overtime rates. 

24.05 Tirre Off in Lieu of Payment 
. E)nployees working overtime may take ccmpensatory 

ture off, calculated at double tirre, in lieu of pay-
irent or a canbination of tirre off and pay. Such 
arrangements will be made in co:-isultation with the 
supervisor. 

24.06 Unpaid Meal Period in Overtime 
&nployees requested to work overtime"in excess of 

t:w:::l (2) hours beyon::1 their regular v.0rk day shall be 
all~ an unpaid one-half {ls} h::>ur meal period before, 
during or after the overtime "-'Ork period. 

24.07 Paid Meal Period in Overtime 
At least one (1) one-half (½) tour paid rneal period 

shall be provide::i after every four (4) additional hours 
overt.irre ~rke::i beyon::1 the first (unpaid) ll\9al break. 
Reasonable rooal costs will be reinblrsed, based on re-
ceipts . 
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24.08 Overtime Voluntary 
The University shall errleavour to keep overtime to 

a mininu.Jn. Overtime shall be on a voluntary basis. 

24.09 Standby Time 
For each t\-ienty-four (24) hour period accunulate:1 

'Stardby' time, the em:,loyee will be paid one (1) 
hours' pay, or time off in lieu of payment, with awroval 
of supervisor. Employees on vacation cannot be placed 
on staooby . 

24 . 10 cancellation of callout 
cancellatioo of callout, either before or after 

the enployee starts "'°rk, will result in a foor (4) 
h:lur minim.Im at overtime rates. 

24.11 cancellation of Scheduled Overtime 
cancellation of scheduled overt.i.ma, either before 

or after the employee starts w::,rk, will result in a 
one (1) hour rninirnun at overtime rates. 

24.12 CaTipensating Time Off for late wertiJre 
If an errployee "WOrks an overtime shift ending after 

10:00 p.m. he/she will report to "WOrk t:re foll01>1i.ng 
day one (1) hoor after the nounal starting time for 
each hour ...orked beyorrl 10:00 p.m ., with no loss in 
pay. 

ARTICLE 25 -- SHIFTS llND SHIFT DIFFERENl'IAL 

25.01 Shi.ft Definiti.oo 

RA'.re 
11:n. 12:01 a.m. -
Sat. 12:00 p.111. 

DIIX a,oo a.m. -6:00 p.l!I . reg. hrly. rate 
Al"'l'ERf:nf 6:00 p.111.-U100 p.11. r.h.r. + 65¢/hr. 
lQQll' 12100 p.111. -8100 a,L r.h.r, + 90¢/hr, 

26. 

Sm. 12:01 a.111. -
12:00 p.111. 

r.h.r. + 50¢/hr. 
r .h.r. + $1 . lS/hr. 
r.h.r. + $1.•0/hr . 

f 
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Shift times will be calculated in one-half (~) 
hour increirents or part thereof. 

Employees will be paid shift rate for those hours 
actually V;Orked in a shift, exclusive of meal breaks. 

Eniployees working a day shift ..ill not be eligible 
for shift rates where their m:,di.fied '-Ork day extends 
beyond the prescribed hours of day shift. 

25.02 Split Shifts 
There shall be no split shifts. 

25.03 Shift Schedules 
(a) Posting: Shi.ft schedules shall be poste:1 four-

teen (14) days in advance. 
(b) Changes: The enployer shall provide the em-

ployee with at least one (l) week's notice for any 
change of shift. nie change of shift rruat be with the 
consent of the enployee. 

25.04 Time Between Shifts 
There shall be at least t:\.elve (1:11 hours bebveen 

the errl of \'.Urk on one (1) regular shift ard the a::mrence-
ment of the next regular shift, unless an 8ll)loyee gives 
her/his consent in writing. 

25.05 Consecutive Days Off 
Shi.ft days will be chosen so as to provide a mini-

mtlll of u.o (2) o:msecutive days off. 

ARTICLE 26 -- EMPIDYEES WHO INSTRUCI' 

In many p::>sitions, instruction forms a part of the 
job ard will be part of the job description. In these 
cases, this ccrnponent of the position has already been 
inclu:led in the detennination of appropriate salary 
range. 

On occasion hov.ever, there are situations, i.e. in a 
\'.Urkshop, san.inar, or course where, because of exper-
tise possessed, an enployee may be requested to develop 
aro present instruction:il material. In such instanoes, 
an additional 
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stipend nust be arranged through the department re-questing the services , giving concern for the len gth 
arrl nature of the preparation and presentation and whether the instruction is additive or substitutive to the employee's regular responsibilities . The employee may refuse th:?se requests if satis-factory arrangements cannot be made. 

ARTICLE 27 -- AFTER 1-0JRS ESCORT AND TRANSPORrATION 
27.01 Public Transportation Not Available after 

Overtime or Callout 
\,nen an employee carrrences or ends a period of overtilre or callout when public transport is not in operation or will cease operation be:ore the employee arrives at hare, the arployee will be reimbursed taxi fare . 

27. 02 Scheduling Regular Shifts 
(a) CCJTipatible with Transport: The University shall attempt to arrange end of shif>-s in such a manner so the employee has access to public trans-p:>rtation with no irore tmn a fifteen (15) minute wait. 
(b) Staffing if lnccrnpatible: When shifts begin or end at ho.irs inccrnpatible with public transp:>rt, the University shall attempt to staff shifts amongst employees capable of arranging their 0',,m transporta -tion . 
(c) Taxis : In the event this is not ix,ssible, the University shall provide taxi vouchers or reimbursenent for taxi fare. 

27.03 Escort Arrangerrents 
E)rployees required to \o.Urk beyond normal closing tine :U'ld apprehensive aoout personal safety soould 

make pri or arrangerents with Traffic and Security for escort to their chosen form of transport. 
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ARTICLE 28 -- CAP. PCX)LS/PARI<ING 

28.01 Car Pools 

The tniver si ty shall assist the union in its efforts of establishing a car. pool registration system and encouraging errployees to participate in car pools. 

28.02 Parking 

.E)!ployees whose reserved parking space is taken <?ver for other purp:>ses, shall be provided reserved parking in the next nearest available parking lot at a rate not to exceed the previously paid rate . If the original parking space is returned to servi~, the ori~inal holder of that space shall have first option to regain reserved 
righLS . 

ARI'ICLE 29 -- MEAL PERIODS 
The employee shall be entitled to a rreal hr~ of at least one-half hour ard not irore than one oour in_each shift. Length of the meal period shall be det:er!nU:ed 

by ll1.ltual agn:ement beo-.een the employee and her/his .imre:iiat.£ su~isor , providing always that departJrental 
operatirq requ.iranents are met. 

ARI'ICLE 30 -- RELIEF PE.RIODS ((X)FFEE BREAKS) 
The errployees sl-iall be entitled to (2) paid. relief periods of fifteen (15) minutes each, one such period~ be taken during the first one-half (l2) of t.'le tn0rk period 

and the other during the second one-half (½) • . 'Ille above notwithstanding, in sare circunstances it nay be appropriate for the supervisor and an enployee to wake other mutuaily agreeable arran~ts for the taking of 
relief periods . 

This provision will not result in a shorter -work day on 
a regular basis. 

ARI'ICLE 31 ··- PAID OOLIDAYS 

31.01 Definition 

A paid holiday is any statutory holidav , 
or any official lhiversity holiday . (see Article 31.02) 
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31.02 List 

New Years Day 
Good Friday 
Easter M::mday 
Victoria Day 
Dcrninion Day 
B.C. Day 

labour Day 
Thanksgiving Day 
~~'la~y 
Boxing Day 

In addition, any other day proclaimed l:,y the Federal, 
Provincial or Municipal Governments, or any other day 
in lieu of a statutory holiday shall be recognized as 
a paid holiday for all staff. 

31.03 Paid Holiday on Scheduled Day Off 
Where a paid holiday falls ..on a sc'1eduled day off, 

errplcyees shall receive equivalent time off or pay in 
lieu at regular rates (ie. the rate that \,O\J]_d have 
been in effect for the shift). The time at which time 
off rroy be taken will be determined by mutual agree-
Irent be~ the employee and the supervisor. 

31.04 Work on a Paid Holiday 
Where an employee works on a paid holiday, or a 

day provided in lieu thereof, he/she will be provided 
an equivalent day off or pay in lieu ;.c. outlined in 
31.03 aoove .In addition, all hours \>.Orked will be can-
pensa t ed for at overtiJTe rates (bt.u (2) times) based 
on the shift rate of pay in effect for the oours "'°rked 
(see Differential Premiuns, Article 25). 

31.05 Additional Religioos Holidays 
l:rrq:iloyees who wish to observe additional religioos 

holidays will be given leave of absence without pay. 

ARTICLE 32 - OFFICIAL UNIVERSITY CLOSURE 

Sho.lld the University, or an area of the University , 
be officially closed tel'T{)Orarily due to environnental 
corrlitions, utility disruptions, road conditions, acts 
of God, or other reasons beyond the control of the em-
ployees covered by this Agreenent, employees shall re-
ceive salary maintenance during the closure. These 
closures shall not be considered a University holiday 
as in Article 31. 
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ARTICIE 33 - ANNUAL VACATIONS 

33.01 Calendar Year 
For the PJ.I1X)Se of this agreenent, the calendar year 

shall mean the twelve month period fran Jarruary 1st to 
Deo6nber 31, inclusive. 

33.02 vacation Schedule for the First In::crnplete Year 
Each anployee shall receive durin:J the first 

incanplete cal endar year of service one and one-
quarter .-)Orking days for each rronth workoo prior 
to December 31st with the right to take days as they 
are accumulated . (Subject to 33. 07 re low) • 

33.03 Vacat i on Schedule for Subsequent Years 
Employees shall receive subsequent annual vacations 

with pay on the following basis: 
a) 3 weeks in the se::orrl, third, fourth arrl fifth 

calendar years of service; 
b) 4 ...eeks in the sixth, seventh an::l eighth 

calendar years of service; 
c) 5 weeks in the ninth and subseq1.1ent calendar 

years of service. 

Vacation pay in each of the above ca se s shall be th:>se 
rates which the ettf>loyee 'NO..lld have received if she/he 
had w:,rked. 

For ccrnµ.itation of vacation entitlenent employees 
shall be deened to be in their second calendar year on 
January 1st, if they have had service inmerliately 
preceding that date. 

Prorated Reductions: 
Where the err.ployee is absent £ran work for rrore than 

v,,,enty (20) workin:J days in the calendar year (except 
on sick leave) the vacation entitlement will be pro-
rated accordingly. 

33. 04 Jl.ccunUlation or "Banking" of Vacations 
Employees shall be entitled to bank up to a maxinull 

of two-thirds of their vacation rut lll.lSt take the 
banked vacation in the following year. Such banked 
vacation will receive pay at the rates the employee 
w::JUld oormally have received had she/he ~ked that 
period in the year in which the banked vacation is 
taken. Employees may bank up to 100% of their vacation 
with consei1t of their SL..-.:.rvisor. 
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33 . 05 Vacation Flexibility 

Other than in the first jncanplete <'.alendar year, as 
of January 1st, Cxlch anployce shall have one full calendar 
year's vacation entitlement available to her/him to take 
within that calendar year. 'I'his time of vacation is to 
be determined by mutual agroonent betw::en the dei;artment 
ard the irdividual anployee. 

33.06 V~cation Schedule 
The vacation schedule shall be fX)Sted ro later than 

April 1st of each calen:lar year . The schedule may be 
changed thereafter at the request of the employee, 
if acceptable to the department concerned. 

33.07 Vacation Scheduling 
Scheduling of vacations shall be on the basis of 

seniority where there is a conflict of scheduling betw::en 
employees. Employees desiring to take oolidays in broken 
pericrls shall be entitled to take their vacation subject 
to the requiranen ts of their departments. 

33.08 Conpensation for Holidays falling within Vacations 
When a statutory or University ooliday falls on or 

is observed during an employee's annual vacation, she/he 
shall be granted an additional day's v-:cation with full 
pay, for any such holiday so occurring, in addition to her/ 
his vacation time. 

33.09 vacation Pay on Retirement 

On nonnal retiranent at age 65 each employee shall be 
entitled to the same vacation which she/he t,00ld have 
had if she/he had continued working to the end of the 
calerrlar year. 

33.10 Paychcques 

Dnployees may, ufX)n g1.vi.ng fiftef'.n calerrlar days prior 
rotice, receive on the last v.0rking day preceding 
a::mreocanent of their vacation, any or all pay which 
~ld nonnally fall due during the period of their 
vacation. 

33.11 Utilization of Sick I.eave During Vacation 

Where an employee is eligible for sick leave which she/he 
is one vacation there shall be, on application, special 
arrarqanents made where illness or accident can be proven. 
'nle intent of this sub-section is to ensure that an 
~loyee will not l ose vacation time due to sane unfore-
seen misfortune. · 
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33.12 No Termination, Layoff or Loss of Seniority 
No anployee shall be terminaterl, laid off, or 

lose seniority while she/he is on vacation. 

ARTICLE 34 - SICK LFJ\VE 

34.01 Seniority 
No employee shall be terminated, laid-off or lose 

seniority because of illness. 

34.02 Entitla:rent 
Entitlanent to sick leave shall be based on senior-

ity as follows: 

Less than three (3) m:mths (includes probation) 
- one (1) week at one hurrlred percent (100%) 
salary. 

Three (3) rronths b..lt less than one (1) year -
four (4) weeks at one h\JJ)jred percent (100%}, 
twelve (12) at seventy-five percent (75%), then 
ten (10) weeks at sixty percent (60%) of salary. 

One (1) year rut less than f i ve (5) years - t,,,,elve 
(12) we<>.Jcs at one hurrlred percent (100%) of salary, 
then foor (4) weeks at seventy-five percent (75%) 
of salary, then ten (10) weeks at sixty percent (60%) 
of sala..ry. 

Five (5) years or rrore - twenty-six (26) weeks at 
one hundred percent (100%) of salary. 

34 . 03 casual Illness 
Continua.is absence due to illness of 3 consecutive days 

or l e ss does not normally require a physician's certif-
icate· h:Jwever, where there appears to be excessive use 
of th~ casual Illness provisions, medical certificates 
satisfactory to the University may required : All 
Casual Illness will be recorded on b1.--weekly Time ard 
Absen::e RefX)rts. 

34.04 Sick Leave 

The University may require sick leave in excess o~ . , 
3 consecutive 'IIOrkin:J days to be supporta:l by a phys1.ci.an s 
certificate, satisfactory to the University. 
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34. 05 Claim for Benefit 
All Casual Illness or Sick Leave nust be supi;;orte:i by 

a Claim for Casual Illness or Sick Leave Benefit Fenn to 
be presented on return fran the absence. Failure to 
st.bnit a claim form (with adequate physician's state-
ments as may be require:1 in 33. 03 arrl 33. 04 above) will 
r esult in subsequent loss of pay for the absence 
until such documents are provided. 

34 .06 t-btice of Absence 
For any of t he c:lOO/e sections to be operable, an 

anployee w!:o is unable to cane to work because of illness 
or injury, must advise her /his supervisor, by telephone 
or otherwise, before half of the shi£t sche::luled to be 
.,..orked has been missed, except in exterruatin;J circumstances . 

34.07 Chronic Absence 
In ca3es of repaated abserces or persistent inability 

to perform duties because of chronic illness, too 
&lpervisor may: 

a) Require that the anployee provide a physician's 
certi£icate. 

b) Rea:mnerrl that the employee be relieved fran duty 
arrl be required to take sick leave until he/she 
can produce satisfactory medical evidence that 
he/she is again fit for regular employment. 

34.08 MErlical Examinations and Certificates 
a) Sln.lld the University require an employee to suhnit 

to a medical examination as a corrlition of enploy-
ment, the anployee may have the examination done 
by her/his own doctor. The medical examination 
shall be at the University's expense and the 
anployee shall receive a written o::,py of the 
doctor 's report. 

b) 'l'he cost of medical examinations an:1 physician 
certificates to SUR,X)rt claims far pay wrler this 
Article are the reS!X)nsibility of the employee. 

34.09 Holidays Durin;J Sick Leave 
When a statutory or University h::>liday falls within, 

or oontigi.ous to a period of paid sick leave, the h::>liday 
qhall oot be assessed against the anployee's sick leave. 
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34.10 <)Iarantine 
Should an employee be placed wrler quarantine due to 

the illness of others, benefits shall be paid as sick 
leave. 

34.11 Dental arrl MErlical AWointrnents 
Employees are enrouraged to arrange medical arrl dental 

appoint:rrents on their own ti.ne. Otherwise , anployees 
may roke arran:;1enents with their supervisors for t:ime 
off far such api;;oi.ntments with pay , providin;J make-up 
t.im:? arranganents have been made in advance. Wherever 
possible, such api;;oi.ntxrents sh:>uld be a..rranged at the 
beg.inning or errlin;J of a scheduled shift. 
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ARTICLE 35 -- MATERNITY LEAVE 

35.01 B.C. Maternity Protection Act 
All continuing, female employees shall be eligibl e 

for leave fran \\Ork as provided by the B.C. Maternity 
Protection Act; up to eight (8) weeks before and at 
least six (6) weeks following confinerrent, to a maxi-
rrum of sixteen (16) weeks. Any pregnant employee may 
utilize vacation credits to provide partial ina::.me 
continuance during Maternity Leave. 

35.02 U. I .C. Maternity Benefits 
The University will assist employees in applying 

for benefits uroer the Maternities Provisions of the 
Unemployment Insurance Act. 

35.03 Ao::rual of Seniority 
Seniority will continue to accrue during Maternit.y 

Leave. 

35.04 Additional Leave 
Any additional ti.Ire requested will be covered by 

the articleon Extended Leave . 

35. 05 Continuance of Employee Benefits 
The employee shall, during the term of such leave, 

pay one hurored percent (100%) of benefit pranii.:rns 
(Ref : Article 4 3 ) • 

35.06 Reirnbursarent Following Return to W::>rk 
(2) rronths after the employee's return to work 

the University shall reimburse in a hmp sum: 
(a) the University's p::>rtion of benefit 

premiums, and 
(b) the difference between the u.r.c. 

Maternity benefits received and the 
employee's normal salary for the 
duration of the u.r.c. Maternity 
benefit pericrl . 
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ARTICLE 36 -- [lll.Y CARE 

'TI-ie Union shall have t\..u (2) representatives on 
the University's Day Care Council. 

ARTICLE 37 -- ca-lPASSIQIIATE LEAVE 

When death or serious illness strikes a close 
family n-eml:er or close frierd of an employee, up to 
five (5) days car,passionate leave with pay may be 
granted at the discretion of the supervisor. 

This leave shall not be unreasonaLly witheld. 

ARTICLE 38 - ELEX:TIONS 

E)Tployees registered to vote in a Federal, Pro-
vincial, Municipal or Regional election, refererrltrn, 
or plebiscite shall be provided time off, wit.rout loss 
of pay, four ( 4) hours in advance of the hour for the 
closing of the polls. 

ARTICLE 39 -- COOR1' DlJI'Y 

An enployee required by subpoena to appear as a 
witness or to serve as a jury member in a court of 
law, shall receive salary maintenance for that ti.me 
required to be in court . The employee shall turn -:>ver 
to the University, any money, other than expenses, 
paid to her/him by the Crown for those days the em-
ployee would nornally have \o.Orked. 

AR'l'ICLE 40 -- CHANGE OF IXMICILE 

During the term of this Agreerent, E!l1ployees who 
are changing their place of residence shall be allowed 
leave, with pay, not exceeding one (1) day for the 
purpose of rroving their household effects. 

ARTICLE 41 -- SENATE OR OOARD OF OOVERNORS 
APPOINrMENI'S 

Enployees elected or aPFOinted to positions on the 
Senate, Board of Goverocirs, or any-other such university 
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t:xxly shall be provided with time off with pay for 
attending ireetings, during scheduled working hours. 

If Senate or Board of Governors' meetings go be-
yond ten (10:00) PM, such elected or appointed em-
ployees will be given four (4) hours off, with pay, 
the following norning. 

ARTICLE 42 -- PERSONAL LFAVE WI'IBOl11' PAY 

E)rployees nay make requests for personal leave 
witl"nut pay, and such requests shall not be un-
reasonably denied. Such requests s!.:>uld be made as 
far in advance as r.ossible, h'.:Mever it is urrlerstood 
that in cases of personal ernergerx::y, advance notice 
may not be r.ossible. 

ARTICIE 43 -- EXTENDED LFAVE WI'mCUl' PAY 

43.01 Applications and Procedures 
(a) An employee may apply for a personal leave of 

absence witl"nut pay exceeding twenty (20) working days 
but generally not to exceed one (1) :-ear in length: 
to be granted for, but not limited to, the following: 

i) Public Office 
ii) F.dur.ational Purposes 
iii) Other personal reasons 

(b) Applications shall be sul:rnitted to the super -
visor giving twenty (20) working days notice. In cases 
of personal errergency, requirerrent of such notice nay 
be waived. Such requests will be subject to the 
ability of the respective departnent to accx:rrrrodate 
the lf'.ave of absence, but granting will not be un-
reasonably witheld . 

{c) An employee taking advantage of a leave of ab-
sence shall retain all rights and privileges of the 
contract, except as specified elsewhere in this Agree-
ment. 

(d) Upon return to work the arployee shall be 
placed in his/her former r.osition . 

(e) A letter of agreement bebleen the parties 
(University , Unioo, Employee) shall be signed cover-
i.n;J details of the leave. 

(f) Ao=rual of Seniority - ~f. Article 12.03. 
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43.02 Paid Holiday During I.eave 
Where a holiday falls within a pericx:1 of personal 

leave (ie. leave of absence without pay), the etll)loyee 
shall receive pay for that Holiday provided the em-
ployee has earned wages for at least fifteen (15) 
days during the thirty (30) calendar days inrnediately 
preceding the Holiday. 

43. 03 Continuance of Employee Benefits 
When an employee takes a leave of absence, she/he 

will make arranganents to pay one hundred percent 
(100%) of the benefit costs. 

43.04 Reimburserrent Following Return to W:>rk 
An esrployee returning to work fran a leave of 

absence not exceeding four (4) rronths in duration, 
shall b.:? reimbursed for the University ' s p;,rtion of 
the benefit package. 

ARTICLE 44 -- PURCHASE AND .M.l\INI'ENAN:E OF 
FURNI'IURE AND E;XJIPMr~IT 

The University shall consult affected employees prior 
to the purchase of office equiµnent, furniture and/or 
tools. 'l'ne University shall keep all such equipnent, 
furniture arrl tools in good working corrlitions . 

ARTICLE 45 -- SAFETY AND IDRKIOO CCN)ITIOOS 

45.0l W::>rkerd COnpensation Board Standards 

· The University shall maintain safe working corrlitions 
for all employees as provided within the W:>rkers can-
pensation Board standards . 

45.02 University Safety Comuttee 
The Union shall have at least one (1) seat on the 

University Safety Comuttee. 

45.03 Other Related camu.ttees 
The Unioo shall ha,ve representation on other cx:mnittees 
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that concern any employee's safety and w::,rking con-
ditions . 

45.04 Unsafe Conditions 
After notifying the University Safety Officer, an 

employee may refuse , without loss of pay, to \o.Ork under 
conditions she/he considers unsafe, until the Univer-
sity Safety Officer has checked the condition. 

45.05 Joint Working Corrlitions Ccrrmittee 
The parties will fonn a joint ccmnittee with equal 

represer.tation to review 1->0rking conditions and to 
reccnnend changes to correct conditions found detri-
mental to the mental or physical health of an employee. 

ARTICLE 46 -- PROJ'ECTIVE cummr. 
AND EQJIPMENT 

46.01 Where Required 
The University shall provide, at no cost, protec -

tive apparE;l ard equiµTient where suci. is required by 
the Workers Conpensation Board or where the University 
Safety Officer, the University Safety Ccnmittee, or 
Departrrent of Health has determined them necessary for 
the personal safety of employees. 

The University shall provide, at no cost, protec-
tive clothing in areas determined by the University 
or the Joint Working Conditions Ccrcrnittee to present 
hazards to the personal clothing of employees. 

46.02 Repair or Replace-nent of Damaged Clothing 
Where an anployee's clothing is damaged or de-

stroyed as the result of an activity required in 
the performance of that job; and it is detennined 
that: 

(a) the employee was wearing the provided 
protective apparel 

(b) the employee was employing approved pro-
cedures and adhering to the necessary precautions 
considering the cirC1.DT1Stances 

(c) it is the first occasion of such an accident 
with the anployee , or subsequent occasion of soch an 
acx:ident with the employee when corrlitions or pro-
cedures for the perfotn1e>.1,ce of the job were not 
altered by the University 
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(d) where an employee was not ..earing safety apparel 
because none was available, 

then the University shall t:ear the cost of repair 
or replac:enent of such clothing. 

46.03 Specified Clothing to be Provided 
When the University requires atployees to wear 

specific clothing (ie. uniforms, safety shoes, etc . ) 
such will be provided at no cost to the employees. 

ARI'ICLE 47 -- TECHNOILGICAL CHANGE 

47.01 Purpose 

The purpose of the fella.ring provisions is to pre-
serve job security and stabilize employment ard to 
protect P.!l'Ployees fran loss of erployrnent . 

47.02 Definition 
Any employee shall be considerro displacro by tech-

nological change when her/his services are no longer 
required in the sarre capacity, as a r"'sult of change 
in University procedures or equiµrent, or change in 
process or rcethcd of operation diminishing the total 
m.1roer of e:rq:,loyees required to operate the depart:nent 
in which she/he is erployro. 

47.03 Changes not Technological 
Changes over which the University has no control 

in the demands for services or programs, shall not be 
considered technological change. 

47.04 Disputes Grievable 
If any dispute arises out of a technological change, 

it will be settled by the Grievance Procedure of this 
Agreerent . 

47.05 Notice of Intent 
The University will provide the Union with at least 

three (3) nonths notice of intention to introduce auto-
mation, equiµrent or prooedures which might result in 
displacement or redoction of personnel or in chan~s 
of job classificaticn. 
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47.06 Retraining and Assistance 

E)iployees becoming redundant ti~ to new equiprrent 
or procedures, shall be eligible for retraining to 
equip them for the operution of such new equiprrent or 
procedure, or mini.m:11 retraining to q,.1alify for trans-
fer to another position. Such retraining will be 
provided by the University without cost and without 
loss of pay to the affected errployee (s) . 

Where the above is rot (X)Ssible, the University 
will provide assistance to such errployees in the 
determination of other prospective errployers in the 
adjacent are.as. 

47.07 Severance Pay 

Persons laid-off due to conditions of this Article 
shall receive thirteen (13) ~ks notice, or pay in 
lieu of notice, plus one (1) weeks pay for each year's 
service, up to twelve (12} ~- Severance pay will 
be paid out in bi-weekly installnents equivalent to 
the salary recei'Jed prior to lay-off. 

After six (6) weeks foll<:Mi.ng notice, an errployee 
may terminate errploynent without loss of the stated 
benefits for the purpose of upgradi..g skills to 
attain gainful errploynent. 

47.08 Supply of Infonration 

The University shall SUFPlY full and caiplete 
infornation to the Union concerning any changes in 
operation required to ensure the proper operation 
of this article. 

47. 09 Joint Technological Change Comnittee 

All changes of technical, automated er procedural 
rrethcx:is which result in the displacemmt of errployees 
shall be referred to a Joint University/Union Ccmnittee 
for recomrendation on changes aru.l net.oods to acoooplish 
changes, prior to any action being taken by the 
Utl versity. 
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ARTICLE 48 -- ARTICLE iiEADING.S 

Headings shall be used for purposes of reference 
only, and may not be usa:l as an aid in the interpre-
tation of this Agrearent. 

ARTICLE 49 -- OFF CAMPUS OUT':{ 

49. 01 Travel Accident Insurance 
The University shall provide, without cost to the 

esrployee, travel accident insurance covering accidental 
death and disrre.mberment for employees , while they are 
travelling off campus on University business . 

The coverage provided in the principle sun of 
$75,000 for accidental death axil disrremberment irrlsnnity 
(policy details available on request} is available for 

netropolitan Vancouver area, as well as outside the 
rretropolitan Vanoouver area (in the latter case, prior 
notification on travel details must be sent to the 
Bursar's Office}. The University will provide a oopy 
of the insurance policy to the Union. 

The foregoing outline is in accordance with the pro-
visions of the insurance contract but does not ca.fer 
any contractual or other rights. All rights with re-
spect to the benefits of an insured person will be 
governa:l solely by the rolicy. 

49.02 Travel Expenses 
(a} Transportation Arrangements: Enployees required 

to travel off carrpus in the course of their duties shall 
have transportation arranga:l for them 

i) by public carrier, using pre-paid tickets, 
vouchers or through rei.nblrsement 

ti} throogh vehicle .rental 
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iii) through use of the errq:>loy~'s personal 
vehicle with rei.mbursarent at the rate 
established for the University ccmnunity. 

(b) B:Juiprent Allo..Jance: When employees are re-
quired to carry over. b..o hundred (200) pounds of equip-
rrent in a personal vehicle, an additional five cents 
(5¢) per mile will be paid. 

(c) Bt:siness Insurance: Errployees operating private 
vehicles extensively on University business should ob-
tain a business rating fran their insurance agents . 
Increased praniums are covered through the 'per mile' 
reimbursement. 

(d) Special Cargo Insurance: If private vehicles 
are required to be used to carry special cargo which 
requires the c,..rner to obtain special insurance, the 
University will bear the additional cost of such in-
surance. 

(el Meals Paid: When an ernployee's off-cc:mpus duties 
extend over rreal breaks, those Ireals shall be paid for 
by the University within reasonable li.mi ts . Considera-
tion must be given to food costs where the employee is 
1n0rking. 

(f) Accarrrcdation Paid: When an C·?loyee ' s duties 
require her/h:i.m to stay over night fran her/his regu-
lar dcrnicile, the University shall reimburse the em-
ployee for costs incurred for acccmrodation. 

I.edging shall be single roan accamodation unless 
this is not available . 

(g) Travel Expenses F.qual: When an employee is re-
quired to travel on University business, she/he will 
receive the sarre travel expenses as other members of 
the University cannunity . 

. (h) Travel Ti.rre: Travel ti.Ire shall, where p:>ssible, 
be during regular working hours. 

(i) Other Expenses: Reasonable expenses, ot.1-ier than 
those of a personal nature, shall be reimbursed by the 
University. 

ARTICLE 50 -- JOB SPLITTING 

The University shall allow job splitting (tw:> (2) 
or m::Jre enployees sharing one i::osition). n-ie details 
will be 1n0rked out between the employees requesting 
job splitting and their inmediate supervisor, 

ARTICLE 51 - BENEFIT PI.ANS FOR am'INUD-J:, FULL 
TIME EMPLOYEES 

51. 01 Me:hcal and Dental Plans 
a) Premiun Sharing: The employer will pay fifty (50) 

percent of the rronthly premium for the Medical 
arrl Dental pro;1rams. 

b) Eligibility for M€rlical: All continuing 
ernployees on appointment shall be eligible 
to participate in the Medical Plan as outlined 
al::ove, provided they meet the three (3) month 
residency requirarents. 

c) Eligibility for Dental: All E!ll)loyees shall be 
eligible to ['.k1.rticipate in the Dental Plan as 
outlinod in Section 51.01 (a) after three (3) 
rronths service, provida:1 she/he works a mi.nimL1n 
of tva1ty (20) h::lurs per week. 

51.02 Pension ard Insurance Plans 
It is agreed that the Group Life Insurance, Lon::J' 

Disability Insurance and Pension Plans presently available 
to administrative staff will continue i •.) cover enployees 
inchrled in this Agreenent. 

51.03 Workers' Conpensation 
Employees on Workers' Conpensation will oontirrue to 

receive their full normal salary providing they turn 
over to the University lost salary canpensation cheques 
received fron the r-t>rkers' Canpensation Board. The 
ernployer will pay the required contrirutions . 

51.04 Unemployment Insurance 
n-ie anployer will pay the required contrirutions. 

ARTICLE 52 - BENEFrr PI~.NS FOR CONI'INU~ PART TIME AND 
TEMPORARY EMPLOYEFS 

52.01 Continuing Part-ti.Ire Employee Benefits 
a) Sick leave (Article 34) 'The continu.in;J part-time 

anployee shall receive sick leave on a pro rata 
hlsis, according to tl-ie rrumber of oours worked 
in a starrlard bi-Wt:.~ .ly pay period. 



b) Statutory lblidays (Article 31) The continuing 
part-time anployee woo has w:>rked fifteen (15) 
or rrore days during the thirty (30) caleooar 
days preceding general oolidays will receive 
pay on a pro rata basis according to the 
number of h:Jurs worked in a staooard bi-weekly 
pay period. 

c) Medical & Dental Plans. The continuing part-time 
employee is eligible for M.S.A. fran the date 
of hire; an:! for the dental plan three rronths 
fran the date of hire, providing she/he worked 
a m.inirnun of twenty (20) tours per ~-

d) Merlic.:al & Dental AfPC)intments. The oontinui.ng 
part-time employee is e.xanpt fran this benefit. 

e) Canpassionate Leave. The continuing part-time 
anployee shall receive pay on a pro rata basis 
according to the number of l"x:)urs ',t,OI'ke:i in a 
staooard bi-weekly pay period . 

f) Vacation Entitlement. The oontinui.ng part-time 
aiployee will receive vacation er,titla-rent on 
a pro rata basis according to the numl::.er of 
h:Jurs \>.Orked in the standard bi-weekly pay 
period . 

g) Maternity Leave. The continuing part-time 
anployee shall receive University maternity 
benefits on a pro rata basis according to the 
nl1l1ber of h:>urs w:>rked in the staooard bi-weekly 
pay period. 

52.02 Tarq:lorary Employee Benefits 
a) Discharge: see Article 11 
b) Statutory Holidays (See Article 31) The tanporary 

anployee woo has w:>rked fifteen (15) or rrore days 
during the thirty (30) calen:lar days precedi.ng 
a statutory ooliday will receive pay on a pro 
rata basis accordin:J to the number of h:Jurs 
w::>rked in the staooard bi-weekly pay period . Aey 
tanporary employee woo ...urks fifteen (15) full 
warkin;J days in the two (2) previous bi-weekly 
pay periods shall receive full pay for the 
statutory ooli.day. 

46. 

c) Medical an:! Dental Appointments (Article 34.11) 
The tanporary enployee is exanpt fran this 
benefit . 

d) Maternity Leave (Articl e 35) The tanporary 
employee is exanpt fran this benefit . 

e) Canpass ionate Leave ( Article 37) The tanporary 
anployee shall receive pay for canpassionate 
leave on a pro rata basis according to the 
number of h:>urs w::>rked in the two (2) previous 
bi-~ly pay periods. 

f) Vacation EntiUarents (Article 33) The tanporary 
atl)loyee shall receive six (6) per cent vaca tion 
pay based on the pay received during the bi-weekly 
pay period. 

g) Lay-Off (Article 14) See Article 14 .09. 

ARTICIE 53 -- PAYMENI' OF W\GES AND WAGE RATES 

53.01 Salary Schedules 

The salary scherlules set forth in Apperrlix A shall 
prevail during the term of this Agreement . 

53.02 Amalgamation of Former Schedules 

The following correspoooence shall apply between the 
former Technical salary schedule grades arrl the salary 
schedules set forth in Apperrlix A. 

Grade A is equivalent to Grade 4 
Grade Bis equivalent to Grade S 
Grade C is equivalent to Grade 6 
Grade Dis equivalent to Grade 7 
Grade Eis equivalent to Grade 8 
Grade F is equivalent to Grade 9 
Grade G is equivalent to Grade 10 

53.03 1-b.lrly Rates 

1-b.Jrly rates may be CXJOPute:i as the bi-weekly r-:1te 
divided by 70. 

47. 



ARTICLE 54 -- Tm1S CF THE AGREEMENI' 

54.01 Effective Dates and Duration of Agreement 
The terms of this Agreement shall be bi.ming and 

will rE111c.1in in effect fran the date of signing to 
Noll'anber 21st, 1976 . 

wage provisions are effective in accordance with 
the salary scherlules in Ai:-perobc A. 

Vacation entitlement provisions are effective 
fran January 1, 1975 . 

54. 02 Ch;m:Je s D..u:ing Duration of Agreen.ent 

Any changes deemed necessary wrler this Agree-
. ment may be made by mutual consent at any time 
durirg the life of this Agreement. Any such 
agree:i changes shall be incorporaterl into this 
Agrearent as an adderrlum, 

54. 03 Amen::lroent of Agreenent 

N::)tice to arrerrl the Agrearent following its 
expiry date shall be given in writing b.r either 
party to the other party, at any tine within foor 
(4} nonths prior to the expiry date. Failing 
agreenent to a.rerrl by NO\Tanber 21st, 1976 this 
Agreanent will continue in force until a re,1 
agreement is re.ached. 

48. 
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APPENDIX A 

SALARY GRADES AND Cil\SSIFICATIOOS 

Clerk 1 
Clerk-T<jpist 1 
Library Assistant 1 
Typist 1 

ca s hier 
Clerk 2 
Clerk Stero 1 
Clerk-Typist 2 
Steno 1 
Typist 2 

Duplicatirg F,quiµient Operator l 
Library Aszistant 2 
Switchoourd ~ator 
Technician 1 
Typist 3 

Chief Operator 
Clerk 3 
Clerk Steno 2 
Data conversion Operator l 
Secretary 1 
Stero 2 

Clerk 
Canµ.! ter Operator (TR} 
Control Clerk 
Data Conversion Operator 2 
DuplicatinJ Equipne.nt Operator 2 
Information Specialist 1 
Library Assistant 3 
Merlia Research Assistant 
Secretarv 2 
Technician 2 

7 Clerk 
Data Conver sion Op2rator 3 
Duplicatirg Equi poont Operator 3 
Event s .Administrative Assistant 
Li.br'ary Assistant 4 
Pens i on Assistant 
Publicity Assistant 
Statistics Clerk 
stores Clerk 
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