


... Continued 
be taken as sign of our se~iousness 
and intent to bargain in good faith. 

To witness th e BallrouQ filling to 
capacity, and to experience the sub-
se q uent and almost simultaneous disso-
lution - of much of our former feelings 
of isolation and powerlessness were 
gratifying. The overwhelmin~ majority 
of AUCE's bargaining unit had voted 
initially with their feet and had reg-
istered their dissatisfaction with ' 
present Administration policies and 
con tr act counterproposal s. T 11e leve 1 
of . discussion throughout the study 
session was of a uniforrnily high qual-
ity. Four hours of 9atient an3 sensi-
tiv e listening and well-informed re-
s p ons e and contributions is a tribute 
to AUC:t:; 's re 9 ly to a crucial and di f--
f icul t situation. 

The stQ6y sessicn was mainly gear~ 
eu t o a point by point discussion of 
th e contract, a~ d the proceedings were 
interwoven with n~ti6ns from the Con-. 
tract Comnittee to reaffirm certain 
g6als and with ~otions from the fioor. 
Th e motion to reaffirm the across-the-
t oard increase was passed unanimously. 
A motion to set up a Pension Plan com-
mitte e ~as carried, as was a motion to 
establish a committee which woul~ pre-
sent a working ? aper on affiliat{on 
with a crodit union. A motion to reaf-
firm our '\·.,rage uemand of $250 a month 
~as p assed unanimously. ~merald Murphy, 
chairperson · of th e Contract Cormni ttee, 
mov e d that: "i3 e it resolved that the 
Univ e rsit y 's decision to call in a med-
iator 1·'as ? r e matur e .' This was carried 
and leci to the introduction of another 
successful motion an a direct approach 
by l e tter to the BoarJ of Goverrjors 
o utlining ADCE's position. · 

The study session ~as the best and 
~o tt crea~ive res p onse to a difficult 
situation. Ti1e Contract. Corr.rnitt e e had 
? r 2 sente C the membership with a fait 
accom p li, a sus p ension of negotiations. 
Th e Cot1tract Cor:unittec thanks you for 
y our s p l e n~i~ r e s p ons e , and for that 

' mast e rful illixtilr e of seriousness and 
s r ontan e ity. hnd, in a 0ay, we must 
"than k' Mr. >IcLean for lay;i_n g much of 
th e groundwork for the study sessionr \ 
i a ~ t th e Irtain objective is yet to be \ 
a chi e ved - th e signing of AUCE1 s first , 
contract. 

;y .; Ray Galbraith 
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Mediation 
By£ Emerald Murphy (NOT as member 
of the Contract Committee). 

On Friday, May 31st at 10:30 
a.m. I received a telephone call 
from T-1r. Ed Sims of the Mediation 
Services Branch, informing me that 
he had been appointed as our med-
iator. After spending almost the 
whole of Friday afternoon on the 
telephone checking with other 
unions as to Mr. Sims' reputation, 
I came away with the impression 
that a number of . unions are very 
pleased wit~ Mr . Sims' abilities 
~s a mediator. The first meeting 
will take place on Monday, June 
10th and wil~ involve face-to-face 
confrontation between the Univer-
sity and ourselves. If the meeting 
does not produce results, the 
parties will split and Mr. Sims 
wi ii act as "go-aetween _" . The:i;e is 
a proble~ involved in mediation: 
the - 0oal (and job) of the mediator 
is to reach a settlement as quick-
ly as possible, at whatever cost. 
What this Qeans is that the 
Contract Committee is going to have 

1 to be very careful ind~ed in its 
display of orio'rities to Mr. Sims. 

.... ' ' I 

If ~e show weakness in certain 
are a s, Mr. Sims is v e ry likely to 
perceive this, and , suggest to the · 
Administration that we would pro-

. bably be willing to settle . for a 
s~aller offer than ie initially 
stated. Mediation ,can go on indef-· 
initely by mutual consent of the 
parties . · 0 u r Union w i 11 have to 
consi~er very seriously how much 
tim e we are willing (and can afford) 
to s p enc in mediation, particularly 
in view of the fact that Mt. Sims 
is currently engag e d with the con-
struction dispute and the school 
boards in the Kootenays and that 
the anount of time we can have of 
his schedule is severely restricted. 
In iight of this, it is important 
for us to he ?re p ar e d for the worst 
and be ready to go to binding 
arbitration when the Union feels 
that it is impossibl e for us to get 
a reasonable settlement of the first 
contract for its members in mediat- · 
ion. 
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EXECUTIVE REPORT 

Jean Rands 

The executive of Local #1 is 

/
discussing changes in the way it 

i fundtions as an executive. 
! During the organizing drive, 
1 the executive was generally called 
the "organizing committee" and all 

\
those who were active in signing 
members up participated in the 

lrneetings whether or not they were 
1elected members of the executive. 

Now that we are certifiedi 
, the decisions we make can affect 
1all members and it is important to 
have elected representatives only 

l
maki~g those decisions. =xecutive 

,meetings are still open to all 

1
members, but only elected members 

\of the executive may move or 
!second motions or vote on them. 

The executive includes all of 
the Division Stewards. Now that 
we have a gri~vance procedure, the 

responsibilities of Division 
Stewards have increased considerably 
and it is necessary for them to 
meet as the Grievanc e Co~nittee, as 
well as participating in the execu-
tive meetings. So far, executive 
and Grievance Committe e meetings 
are being held togeth e r. One week 
we do executive business first, th e 
next week we· do Grievance Committee 
business first. However, we expect 
in the near future that we will 
have to separate th e meetings. 
This will also involve 0aving 
executive meetings less often than 
once a week. 

The discussion of . our organiza-
tional structure is continuing a nd 
there will be further reports in 
future newsletters. 

POSITIONS FILL2D 

We now have representatives 
, electeo to the provincial level 
, of orir union Lls ~ol and 
I 

" 

Jillian McGuinn~s were electea 
by acclamation. Also Ella 
~arsden was electeu by 
acclamation at the May 23 
membership meeting. 

NOTICE OF MOTION 

T~e following is the proposed 
amendment to Section J,Para-
grapri 7 of the by-laws of Local 
~-Jo. 1 : 
In the sentence ,:'I'here s~1all be no 
salaried officers on staff unless 
it is so esta b lished by the January 
~anthly membershir meeting ... 
Tl-ie word "January,; shal 1 be changec 
to "Septem0er!'. 
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IS OUR WAGE DE.Ml-\ND A JOKE? 

Last week eight hundred and 
thirty-one U. B.C. librart a nd 
clerical ~prkers attended a spe-

, cial study session to look at the 
contract and the university 
admini~tration's 'proposals'. At 
that meeting a motion was passed 
UNANIMOUSLY reaffirming our wage 
demand of $250.00 - a month across 
the board. Yes, .unanimous i'1r. , 
McLean! 

Why did we have ~uch qver-
whelming support foi th~t motion? 
Was it due to the e~citement and 
enthusiasm of that meeting? Was it 
simply a protest vote against the 
incredibly unbelievable offer of . 
the Un±Viersity? Or was AUCE 
playing negotiating games,barg-
aining high by · throwing out this 
'pie-in-the-sky' figure , of $250 ? 

If the unjversity administra-
tion .is trying to console itself 
with any of these explanations of 
our vote, they should . think again. 
Our wage proposal is a serious 
statement of what clerical and 
library workers at UBC believe 
they need and deserve. 

Our proposed ~ontract . is a 
result of month~ 6f reiearch and 
discussion by our members~ip.Ri1ht 
from the beginning, we decided 
that : w~ would not vote on contract 
proposals on the basis of "p ,adding 
our demands 11 with more than yJe 
expected · to get in · order to bar-
gain down to what we- re3 l ly ·wanted. · 
We d6n't consider neg6tiating t~e 
conditions of our work a game. 

Initially -when the $250.00 
across the board proposal was 
introduced for disCUSSiliQ~,. SQme 
people were quite tak~n ·aLiack. ·· 
Comp~red to what we've been used 
to for so long,it seemed like 
quite a bit of -money.~ven though 
it is a generally accepted fact 
that clerical jobs and 'female 
jobs' have _be e n uliil.derpaid for y e ars . 
on e starts to expect and acc e pt it. 

, After all, what can one c.lo·-·-walk 
individually into the boss's 
oftice and ask for a raise? S~r~, 
it works here and there,especially 
if he's in a good mood .that day ·. As 
a matter .of tacti on~ of - our mem-
bers was telling us that -just a 
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few years ago, she walked into Mr. 
McLean's office ind asked for a 
raise.She expl~ined that she simply 
could not live on the wage she was 
receiving,especi~lly since she had 
children ·to suppoit.She asked him 
if he could live on her wages.He 
agreed that he couldn't and gav e , 
her a $5.00 a month {ricrease~ 

The introduction of AUCE has 
challenged concretely the accept-
ance of the ~os{tion of clerical 
and library workers. Now that we're 
collectively together,we have,for 
the first time,the po0er .to have a 

.~ay and change bur working con~i-
tions at work. 

l\nd so we s e riously looked ·at 
the facts: Fort y p er cent pf ·us · 
were living und e r the federal pov-
erty line of $500. a month for 
single pe6ple.µone of o u r basic 
classifications were ev e n matchin~ 
the B.b. average wo~ker's wage 
which is apprGximately $188. a 
week or $814. a month. (This figure 
is an April 1974 figure which is 
based on 12 sectors of the econ -· 
omy.)The cost of living nationally 
had risen 10.4% in , the period 
from December 1972 to Dec. 1973 
T~e cost of Eood in Wan~ouver haa 
increased 20.9 i dur~ng the year of 

· 1973.Looking at -contracts of other 
unionized clerical workers,we 
discovered for · exam p le that at VGH 
their .lowest pa -id clerical · workers 
were recei0ing $621. a month and 
at Empr~ss .Foods, $687: a mohth~ 

Tl)._en,we ex a rni1Yed the situation 
at UBC. To our surpfise,wc d i s- · 
covered that e v ~n th e unive~~ity 
admits discriminating against 
women workers.Th e President's Ad 
nci~ -Co~ciiite e to {nv e stiga~e th e 
status of women at the ~nivcrsity 
conclud e d among 'other things that 
'femal e j6bs' we r e b e ing p a id l e ss 
than · ' male jots' a nd ,that this was 
not n e cessaLily justified in terms 

_of 'work performe~.At UBC th e ' 
classification of "ligll.t l a bour e r' ·' 
with no specific skills ; or tr a in· 
ing r e quired ~as beirig p ~id ~ t a 
rate of $782./~onth.Assistant · 

' mail cl e r ~ s we re r e ceiVirii a , 
st.arti:ng wage of $775. ·a ·month.Of 
cour~ ~ -·both th e s e po~itions ~ie 
u11ioni zed! Continu e d p ag e 6 



THE INFAMOUS 'UNIVERSITY 'WAGE PROPOSALS'~! 

The followihg pay scales were proposed by the administration of the 
University during negotiations with A.U.C.t. Local #1 on May 24, 1974: 

PAY GRADE 

Clerk 1 
LA 1/Dicta 
Steno/Sec .1 
Clerk 11 
LA 11 
Keypunch 1 
Steno/Sec · ll 
Clerk 111 

• •• l 

Sec 111 /S tack A. 
sr ·. Ke~p/c6mp. Tr. 
LA 111 . 

START 

446 
466 
498 
523 
537 
560 
577 
584 
618 
633 
639 

Sec 1V/Lib.~'1ail 
LA lV 

Cl,.710 
I 

C 1. 1 V, ,Z\dmi n. l, 
.Senior · :Guyer 
Comp.Op. / LA V 

, ;,• I ,, • ,.J 

740 

747 
789 

1 YEAR 

456 
476 
509 
534 
548 
572 
590 
599 
643 
648 
655 
726 
760 

767 
809 

' 

2YEARS 

4-66 
486 
520 
545 
559 
584 
603 
614 
658 
663 
671 
742 
780 

787 
829 

3YEARS 

476 
4.96 

· 531 
' 554 

570 
596 , 
616 
629 
673 
G78 
687 
758 
800 

80 7 
849 

4YEARS 

486 
506 
542 
565 
581 
608 
629 
·644 
6'88 
693 
7('.) 3 
774 · 
820 

827 
869 
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... c o ntinu ed 

Our f i l e s ar? fill2~ wi t h ~o r ~ 
c.oc u men t a ti on . L 1c re:tsii1 ·; l y , as ·_.:2 
d i s cu s s ed t he matte r, ou r oem~~ r -
shi p f o un d th e~s2lves n ot sur? r -
.i s e d a t a ll wi th ou r fig ur e of 
$250. What we we r e s hocked a t wa s 
t he fa ct th a t fe r so l o n s t h e 
Uni ve rsit y ha s ~2~ n . ~ayi h g th e ir 
st a ff s uch _disrn a l ~ages . And th at 
we a cc ep t ed suc h a s t a t e of affa ir s ! 

So , l\1r. 1·:cL e2 n , t hat ' s \ .1hy ·o ur 
wa g e d e man d of $ 25J. a go nth was 
r ea ffirm ed un a ni~ o usl y by th a t 
mee tin g .We ar e n't ? l ~y in g ; ame s, 
a nci \Je ' r e n o t b~ i ns ''greedy·' . l:~o, 
we k n o~ that we 'r e a s k i ng f o r a 
r e asona b l e li v in s w2ge t h~ t we 
both u es e rv <2 a :1d n e,~c. . ·.'le k:1o v.' L 1a t 
t he mon ey is th ere , a~c.:. t :1a t Li e . 
Pr o vincial g o v 2 r n me nt i s q uit e · 
willin g to g iv e t he Un iv e rsity a ny 
su pp l eme n t ar y ~o~ ey i t r 2 quires 
foi jµsti f i ab l e uni on c o ntr a cts. 
Th e onl y thin s t h~ t ~e fee l badl y 
ab o ut is th e fact thdt we di d n't 
a sk f er this i ncr e ase ye ars ago. 
We 1 vc t hought a~ou t it a l o t, Mr. 
~ ~Le an. Pe rh aps you an J the 
a d ministrati o n co u l 6 t co . 

1 i c a t hr,:; r .:vi 3. c :; : _;__ i l 

V.G.tl. V~RI ~NC~ APPROVED 

'i'il e v arianc e fo r clerical ar'l.C:. 
librar y wo r ~e rs in · th e F acult y of 
:12 di c in e a n d 3 i c rn,2c. ic a l Li b r a r y 
o f f , Cu ftlp '-1s was ; r ai1t ed on ''.'1ay 21 , 
1 9 74. Ne hav e b e e n or s anizina ' 

' -
sinc e J a nuar y , an d hav e now 
be c o~e Di v ision 11 . o f A .C.C.E. 

· Lo cal ~Jo . l a n d wi 11 be col l 2 cting 
du e s for ,Jun e . 

Th ete are ap~ rox irna t e ly 60 
T: G C ·::,m~ l oy:-, e ~ ' ' " r "- i' n r- ar v .~·:-I 
V • • • ·,::_ --r-- '..:,. ;:;J ,/1. L.._.' / .,_ J. :.1 \.... ....., ... 

\-.;:10 a r e el i g i 0 2..2 f e r A UCE 
me mbe r ~hi ? - r o ughl y SJ% are . 
sig l;1ed l-:i.crnbe r s . cJi ne t y ~erc 2 nt 
of th e s 2 cr. .:.:t 2tri a l staff :--.er 2 ar i2 
i n t he t r oad cl a ssi f ic a tio~ of 
S~ r G t a r y I I ::1.:1c, _ tvD l:?~ s i a~ ty ; 
s i c:e: (s o2e e -v2: 1 i n 1:..1::-: s 2.1"2 
of f ic e ) v.?ib 1 VGi:I r:1.euic a l stenos 
do i:1 g i ·J2 n ti cal \·7o r k . Th e VG'.I 
n ec. ical st e nos ua ::2 $732. 50 :l er 
mo nt h with a n i n cr 2a s e t o $7js. ·6o 

in J an u a r y 1975. T~1is h as made 
u::; f i g nt eve n Lar .:l-2r f o r AU C:C 

a n d o ur f e llo w wo r ice rs h e r e a nd 
o n c ari10u s. 

On a small scal e we a rc in a 
s i rail <lr situation to ca raru s wo r k -
e r s in th a t o ur 60 e mp lo ye es ar e 
d i v id ed into 12 a e ~ar t~e nts and 
s p r ~ a d but in 10 ~iff e r 2 nt b uil d -
in gj . S inc e be ing active in AUCE 
we ha ve co n e to k n ow o n e a n o th e r 
an d a ls o f ee l much no r 2 a ".':lart of 
G.B .C . Th a n k s fro ~ a ll of-us f o r 
all th e h a rd work that was done 

'be f o re \-...:-e join e d. ;ve are happy 
to ~e a ~a rt of AUCh. 

Rutn Allan 

Association of University and 
Coll ege ~ rnp loy ee s, Lo cal 1 

Period from SeµtemLer 24, 1973 
to Ma.y lS, 1974 

Stat eme nt of Income and Ex ~ ens2 

Income 

A0? lication f 2e s 
a nd dona tio 11s 
Dues 
Oth e r - :-1e t . 

$ 1,987.50 
644. ·so 

2.80 

2,634.80 

Ex p enses 

postage 
D . t ' rin ins 
Rent . 
Tel e'.:)hone 
Other 

a nJ Stati o n e ry 

ana telegra ~i1 

192.00 
483.75 
600.00 
150.39 
153.75 

~xc e ss of r e v c nue 
ov 2 r <2X:)c n s;e s 

1,579.89 

l,o'54~91 

AJC:i t c d b ::,' t.:1e fir m 0f Wins pear, 
~Ii s gi! -is, Ste vo .:-:so n & Co .- ; charterec1 
acc o un ta.n ts . . 



Treasurer's Report 
Proposed Expenditures 

May 23, 1974 

At this point we cannot pres e nt 
a complete budget. Howev e r, it 
should be of interest to the mem-
bers that the monthly expenses of 
~nother union on campus, exclusiv e 
of rent ?nd salaries, are $500.00. 

The following list of equipment 
and supplies should giv e us some 
idea of how much it will cost to 
set up an office and stock it. 
Fµrniture and eguipm~nt (Approx.) 
Electric Typewriter (used) $ 200.00 
Annual Service contract 42.00 
Desk with typing arm 150.00 
Steno chair 40.00 
Twp ordinary chairs ($15 e a.) 30.00 
Mode l 820 Gestetner - Ne w** 890.00 
Gatherette collator 13.56 
Bookcas e which could douhl e 
for storing stationer y 
Desk ord e rl y 

Less cost of Ge st e tn e r 

150.00 
8.00 

1,523. 56 

·633. 56 

**We will be able to g e t on e on l oa n. 
Th e total cost of a 5 y e ar l e as e 
@ $24.00 per month would b e $1440.00 

NOTICE OF MOTIONS. MEMBERSHIP 
MEETING JUN E 13, 1974 

i10TION: That th e Ex e cuti ve b e e m-
powered to mak e expenditur e s to a 
maximum of $1,800 to e q ui p and 
stock in office for th e Union whe n, 
in the opinion of the Truste e s an d 
the Treasurer it is within th e 
financial ability of the Union to do 
so. 

!10TION: That no expenditure in 
excess of $100.00 shall be r11ado by 
any officer or memb e r of the Union 
without prior app.rova)i. at_ all!: -

IMn~ · meeting J~./4,{A,l~ 1 
('uvr•~ Jf-/2,l,,,"~ {VIA-j 

fl 
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MOTION: hat, e~ive of the in-
itial expen ·t es necessary to 
equip an of · e, no expenditure in 

$150. 0 shall be made by 
any of icer or m ber of the Union 
without prior appr 
ship meeting. 

MOTION: That the Executive be em-
powered to sign l e ases for the 
rental of equipment which in its 
opinion are essential for the con-
duct of the business of the Union, 
or to maintain equipment which the 
Union owns. 

~OTION: No order for goods or ser-
vices of any sort shall be made on 
behalf of the Union by any offic e r, 
st e ward or memb e r without prior 
consultati o n with the Treasurer. 

Sandra Lundy, 
Tr e asur e r. 

KNOW YOUR UNION 

Do y o u h a ve 1 ue stions ~bo ut AUCC? 

Wa nt t o k n ow wha t is go in0 o n? 

Hav e you g u e stions a bo ut Unj o n 
policy? 

May b e you h a v e sug ges tions. 

Ju s t writ e a l e tt e r t o th e Ed it or . 
7\11 c o rr c sDo nc1anc e wi 11 bring n r o1npt 
r ep li es . 

Writ e to: Th e =a it o r 
AC CS : Jc \J s, 1 e t t e r 
:i3ox 11, SL .B 
U.G.C. 
Car1o us Mail 



·, 

·> 

At a special me~bership m~~ting 
on May 2~rdil974 a mo~ion was . · 
passed \o amen:<d the L~c~i BY-Law; · 
s@ that ~he un~on c~n hire a full~ 
time staff person. · . ' · 

,sectioR J~paragrap~ 7 no~ his 
an adGil.i tional sen te:n~e which: ;11::eatl·s: 
· ."N<vt wi thstand:iing . t,tie, forecg wJin ,g 

the 1e>C<1:l:1 ma:y, hire . a temporary · 
©rg,ani zer f +:"om ameri.g1s t the :menilier-

' ·shirp. l<lnti l tr: i-e . +st :tregular f jLs~a,. ,l 
meeting a f wfuich lime the posi~i0ri 
wiJi] i: be ireV ~ewed. II , , 




