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THIS SPECIAL MEETING IS BEING CALLED IN ORDER FOR THE ·coNTRACT 
COMMITTEE TO PRESENT THE UNIVERSITY'S FINAL OFFER OF SETTLEMENT 
OF THE CURRENT CONTRACT. THERE WILL BE A FULL DISCUSSION OF 
THE TERMS OF SETTLEMENT FOLLOWED BY A VOTE-PLEASE ATTEND. 

Attached are the terms of settlement tentatively agreed to by 
the Contract Committee and the University. These terms are 
subject to ratification by the 'Membership. We have only included 
those sections where there are actual changes in the wording, and 
in some cases you will have to" compare with the old contract 
to fully undeistand the meaning of the change. In some cases where 
the changes are insignificant we have summarized. All of these 
changes will be fully explained at the Special Meeting. To 
summarize brie .fly for the purpose. of clari'ty, these are the 
~ajor changes and terms: the first section relates to the Univer-
sity's proposal on relief employees~ previous letters of agreement 
on contracting out and sexual harassment bec9me a permanent part 
of the contract; promotion and temporary promotion will mean a 
minimum increase of $50.00/mo.; an article on video display 
terminal safety; changes that protect us from the amendments 
to the Employment Standards Act: 27.07, 28.02, 30.07, 34.07; 
an immediate 1% increase; an immediate $200 lump sum payment; 
anot~er lump sum payment of $100 in December; paygrade adjustments 
for Clinical Secretaries, Buyers and Theatre workers; reduction 
of incremental steps from six to three, which increases the amount 
of money between the steps, and decreases the length of time it · 
takes to get to the top step, but also includes special rate 
adjustments for paygrades 5, and 7 to 11; the contract will expire 
March 31, 1987; the arbitration on non-payment of increments will 
not be pursued. 



3.04 Temporary Employees 

., 
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a) A temporary employee shall mean an employee who is hired to 
fill ~hart-term 2ositions, ~or~ally of les~ tha? three rnont~s 
duratien, except by m~tua!N~9reement of the parties 9r to fill 
vacancies resulting fro~ leaves of absence or maternity leaves 
where such positions cannot be filled through temporary promotion. 

b) and c) as is, d) deleted 
d) Temeorar~"~~Elsy~ es_wifl not have rfghts under the nrovisions 
of Article 19 - Techn~logicai, · Autornatioh and Other Changes. 
~hould temporary ernployees be laid off prior to their ~~rrnination 
date due to technological change, the procedure to be followed 
wi 11 Ee l'~rticl·e 3 4. ·o s 'c) .... . 
e) At no time shall ~he number of temporary employees on assignment 
exceed 2% of the total · ·number o·f · members ·i·n ·th ·e ·b·ar·g·aining unit. 
This percentage ·refe·r ·s · to full-time equivalents ·and will be 
calculated mo·nthly an·d rep ·orted to the Union. 
f) ~11 temporary emplo¥e ·es accrue seniority from date of hire, as 
per,Articl~ 32.02, and cati apply for any post~d vacancy, as per 
Article 22.02. 
g) Temporary Employe~ bene~its: Temporary em9loyees .shall receive 
all the rights ·and privi ·1·ege·s ·o·f· th .is · agre ·emen ·t except as noted 
below: 
(Article 30.09 of the current agreement inserted here, as amended:} 
i) = 30.09 a) 

ii) Statutory Holidays (Arti~le 26) 
Temporary employees shall r~ceive pay for statutory holidays on a 
pro-rata basis according to the number of hours worked in the 
previous mont,h, Er~v~ding t,h.~¥ ,are on active assignment and have 
not reached the terminatidn date of that assignment. Tefuporary 
employee~ who \\rork fif.teen (15·) full working days in the previous 
month shall. receive full pay for the statutory holiday. 
iii) Medical and Dental Appointments (Article 30.06) 
Tempora ·ry employees shall be exempt from this benefit, until 
they have accumulnted ·sixty-six ( 66) days of servic~. Temporary 
employees who are working on assignments of l~ss than 35 hours 
per week shall be exempt from this benefit. 

~'"' 

iv) Matern ity Leave {Article 30.07) 
Temporary employees shall be exempt from this benefit, until they 
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have accumula t ed_six t y-six_j66) days of service. Any payment 
!?Y the .. Uni ve ·:i;?i ty w~·t ·h· re~ect to mat ·erni ty ·1eave wi·11 ~be pro-
rated acc ·ordin5t_ to the average numbe ·r of hours wo·r ·ked per 
month in the year p·ri~r ~o the maternity leave. 
v) Compassionate Leave (Article 30.02) 
Temporary employees shall receive pay for compassionate leave 
on a pro-rata basis according to the number of hours worked 
in the previous month, providing thev are on active assignment 
and have not reached the ·t ·ermination ·aate· o·t · tha·t assign·ment. 
Vi ) = 3 0 • 0 9 f .) 
vii) Layoff (Article 34 } 
The termination d a te assi gned to a temEora ·ry ern12loyee under 
Article 34.0'3 b') ·will be honour ·ea u·n·less two (2) · w·e·eks notice, 
or two (2) we·eks p~y~1 lieu of n·ot i ce, is given. 
viii) Sick Leave (Article 30.06) 
Temporary employees shall be exempt from this benefit until 
!h~y h~ve ,accum~lated sixt ·y-six ( 6 6) days o~ service, in which 
.9._ase they_ shall ·1:'e·ceive the benef ·i ·t in acc ·orda ·nce with ·Article 
30. 06 e) • 

34.05 Layof f Procedure 
c) When a· temporary employee reaches her/his termination 
date and no coincidental tempora.ry vacancy is immediately 
available, _the · employee shall be laid off and placed on the 
recall list. 
34.06 Recall Procedure 
rn) At the end of eacr~ assignment, temporary employees shall be 
recalled in ord ·e·r of ?~.niori ty tC? temporar ·y. as ·signments within 
their classification provided they meet the qualification 
requirements of the poslti~. They · will not be recalled to 
positions at lower classi ·fications where this can be avoided. 
Subject to Article 32. 04 b~) , · a temoorary employee has the right 
to ref·us ·e · recaIT to . a terr1porar ·y assignment wi tho ·ut -being remo ·ved 
from the r~call list. 
30.05 Medical and Dental Plans 
b} iii) After sixty-six (66) davs of accumulated service ., all 
tempora _ry em£loy~e:3 ,~·hall b·e e-ii ·gible to p·artlc ·ipa~ ·e in the Dental 
Plan as o~tlined in i) abov~ , provided they work a minimum of 

·· s ·eventeen · and oneha l f ·(1 7 ½} hour ·s p·e·r week. 
c) iii) After si~ty~?ix (66) days of accumulated service, temporary 
~mpl~yees s1:iall b~ eligible · to ·participate in ·th ·e Ext ·ende ·a· Heal th 
Plan as o·u·tJined 1.n 1) · al)ove. 

5.05 Contracting Out 
as is, with the incorpora t ion of the letter of agreement on page 
57 of the current contract as 5.05 f) 
9.04 Sexual Harassment - the letter of agreement on page 56 
becomes Article 9 . 04 



22.04 Promotion 
b) Salary Adjustment: The employee's salarv will 
th·e firs~ ~_tep in the new a gra ·ae w·h·ich pr ·ovides 
o·f a·t lea·s ·t fif~_y do·11ars ( s·o. 00). 

22.07 Temporary Promotion 

3. 

be moved to . . an increase 

as is in the current contract, except that the employee tempor-
arily promoted 'shall be paid at the ·first ·steo · o·n· the new ;eay 
grade which provides an increase of at· least fl·ttx · ·ao1·1ars 
($so ,·oo) • 

24.09 Video Display Terminals 
a) Ern~loy~es who ~E~ra~e video displax te~minals are entitled to 
workt ·en minutes a.,,.,a·y· from the terminals duri ·n·g eve ·ry ·two h·ours 
of continuous operation~ 
b) Pregnant emploxees wil l not be required to operate video 
display ~errnir:i_al_s if they so · req·uest. 'If . ·arr ·an·9e~ents ca ·nnot 
be made· with the emoloy·ee' s department for pla·cement in an 
al·t ·erna ·te _pos~tion to cornply with such a request,. then the pregnant 
employe 7 will 17~ of~~ -1:ed sui ~able tem;eorary assi91;1ments accor-
dance w1 th ArtJ.cle J. 04 or "' if she does not want such ass1gnrnents, 
a leave of absence w~thout eaY .... ~?r _the t1.m7 remaining to the 
commencement of maternity leave. In addition, the employee 
may aEply for other positions in accordance with Article 22. 
Employees. for. v1hom an al terna,te position is found will be 
paid ~t-~he ~~~e.of E~Y.for · t~at positio~ •. ueon return fro~ 
maternity 'leave, th~ emEl_?J:ee wi11 be enti t ·led "f::O involuntary 
transfer in ac ·cor ·dance with A·rticle 34. 05 to ·a ·p·os·i ·t ·io ·n in the· 
classifrcation she occupied when she invoke ·a the provisions of 
this section. 
c) The Uni\~ersity agrees that. probl~ms relat_i!)g to the gual~ty 
s t andards and ergqnomic :-;; of video · ·atsnlay t·e·rmi ·na1 ·s· ·a·na th ·eir 
·op ·erat1:on · \vill be deai·t 'v'Tith under Article ·24 · of · ·the ·collective 
agr ·eement. 

Article 27 Vacations 
27.01 - delete "For the purposes of th±s Article, day shall mean 
seven (7) working hnurs 2 , and then wherever days or weeks are 
mentioned in 27002, 27.03, 27.04, and 27.05 specify the number 
of hours: eg. 'one and one-quarter {l¼) working days (8 3/4 
hours)', or 'Thr e e ( 3} -~eeks (105 hours)'. 
27.03 Vacation Schedule for Second Calendar Year 
insert at th8 beginn1ng of the article the phrase 'Subject 
to Arti~le 27~07 •.. ' 

21 ·. 07 Vacation Scheduling 

as is with the £0110~1:Lng addition: 
Emploxees '!ill no_!: be required to take their vacations in 
perio ·ds of · less ·than o·ne w·eek· 1 s au ·ration. 

28.02 Work Day and Work Week 
a) as is, with the addition: 
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All employee _s are entit l ed t o thir:z:r-t wC? . ,(3_2} _consecut~-ye hours 
free · from ·w·ork each week, unless overti me · r ates are paid, as 
Eer Article 29.02. 
b) and c} as is 
d) Minimum Hours of Work 
i) An employee ~ho reports for work as required by the employer 
but is not requir ·ea to· start "is en ·titl ·ed · to ·a· mini ·mum of two (2) 
hours pay, except as p·r ·ovided ·for t.tnder Art1.c1 ·e 29. 07 .. 
ii) Once an employee commences work, she/he shall receive a 
minimum of four hours pay, unless she/he is unfit to perform 
her/his. duties ", or shej~e has, f~iled to , comply with the 
Industrial Health and Safety Regulations, in which case she/he 
is only entitled to pay for the oeriod worked. 
iii) ~n ~mp~oyee who is afSO a student who reeorts for work under 
this _agreement · on a ·day i ·n which she/he atte ·nd ·s · ·s ·c ·h·ool is entitled 
t ·o· ·a · minimum o·f · tw ·o ( 2) · hours pay tt whether o·r · not work ·commences. 

29.02 Authorization for Overtime Paid 
as is except for change of title, and the following addition: 
Overtime will be worked only when the Department IIead or _________________ _;;_.. ________ _ 
~_esignate has re ·~ue ·stea · ·t;hat overtime be >v1orked. 

30.06 Sick Leave 
as is with the following amendments: 
b) i) Where ·an employee is absent through illness, she/he 
must report by telephone or otherwise to her/his Department 
H~ad or desig1:ate as early as p~ssi!?le, norm?lly 1:?X starting 
time on the first day away. · 
ii} In case of illness exceeding six (6) days, report by telephone 
or otherwise must be made to the Department Head or de ·signate each 
week whenever possible. 
iii) t.1:eon_ r.~turn to wor~ the emolovee will be 
a ·sta ·n·d·ar ·a ., .Pro ·of o·f -r1 ·1·n·e·ss , . f · · · d d b · · · orm p ·rov1. e y 

'one and one quarter Cl¼} 
hours) 1 

e) i) ins$rt hours: 
and '152 days (1,064 --·----
j) deleted 

30.07 Maternity Leave 

reauired to complete 
·th ·e Uni v·ersi ty. 
days (8 3/4 hours)' 

.. a) In . case of pregnancy an employee is entitled to a leave o_f_ 
abs.~nce w~ triout. Eay of eighteen ( 1·3) -we·eks. If .eligible she shall 
receive the benefits of the applicable provisions of the Unemployment 
Insurance Act -. Upon request the employee shall be granted up 
to _three (3) months additional leave of absence without ~ay (Article 
30.01), subject to extension upon application to the Personnel 
~erVic~s D~eart~en~ : 
b) If birth occurs or pregnancy is terminated before a request _f6r 
n1atern·i·t ·y 1·eave is made, ·th ·e eriinloy ·ee will be gra ·nte ·a u·o to six (6) 
we·ek ·s 1·eave · upo ·n· medical c ·ertif'ication of such · eve ·nt. 
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c) Upon return to work the employee shall be reinstated 
in her former position according to Article 30.01, with 
all increments to wages and to benefits to which the employee 
would have been entitled had the leave not been taken. If 
her ·former posi ·ti ·on ha ·s been discontinued, then she will be 
entitled to the provisions of Article 34.05. 
d) An emeloyee on ma tern~ ty leave may m~_intain coverage on 
the followi~~ _p_lans by ·pro ·viding post-date ·a c·he<:tues ·to the 
Benefits Section of Personnel Se~vices for her share of the 
following premlumsTcontributions: . 

Medical Plan 
Dental Plan 
Extended Health Plan 
Group · Life Insurance Plan 
Long-Te ·rtn Disabil'ity p·1an 
Pension Plan 

e) An .. employee on ma,terni ty leave shall not lose seniority 
entitlements. Seniority entitlements shall continue to accrue 
for one (1) month, as per Ar ·ticle 30.01. Si .ck leave and 
vacatibh ~redits · do not adcru~ duririg maternity leave. 
f) as per 30.07 b) of the current contract 

30.08 Continuing Part-Time Employee Benefits 
remains as is in the current contract, but is moved to follow 
existing text of Article 3.02 

31.06 Wage Increase Awarded Through Misclassification 
Where the position does not entail new job duties and has, 
in fact been misclassified since date of hire, the employee 
shall be placed on the same seniority step in the appropriate 
classification as she/he was on in the original job classification, 
and shall receive full pay rate adjustment retroactive to date 
of hire, to a maximum of twenty-one (21) months. 

34.03 Termination Dates 
b) A temporary employee shall, _at date of ·hire or recall, be 
assigned a termination date which is normally less than three 
(3) months from date of hire, except by mutual agreement of t~e 
parties:, or to fill vacancies resulting fro ·m 1e ·aves of absence 
o·r rnate·rni ·ty leaves where · ·st1ch pos ·i ·tfo ·ns cannot be filled through 
tempor·ary promotion. 

34.07 Notice 
a) Notice of Layoff 
All employees will receive a minimum of one (1) month's v1ritten 
notice of layoff or one (1) month'·s pay in lieu of notice, except: 
i) temporary employees who will receive two (2} weeks notice or 
two (2) weeks pay in lieu of notice, and 
·ii) eroploye.~s with five (5) .. years service who will receive five 
(5) ~veeks notice or -~ive ('5} we~ks pay i_n. lieu of · notice, and 

iii) employ ·ees with six (6) years service who will receive six 
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(6) weeks notic,e or six (6) weeks pay in lieu of notic e , and 
iv) employees with seven (7) years service who will receive 
seven (7) weeks notice or seven (7) weeks pay in lieu of notice, and 
v) employees with eight (8) or more years of service who will 
receive eight{8) weeks notice or eight (8) weeks pay in lieu of 
notice. 
Calculation of pay in lieu of notice will be based on the 
employee ·•·s. ave ·rage weekly wa·9:e for the last two (2) -·months worked. 
·overtime wi11 · not be included in the calcul ·ation of the employee's 
weekly wage. 
e) The Union shall be notified in writing at the same time ~s the 
employee · co ·ncerned. 
f) The period of notice shall not coincide with an employee's 
vacation (A~ticl~ 27.14). 

35.03 Grievance Procedure 
All grievances, except those which be9in at Ste~ 3, must be 
initiated within thirty ( 30) calen ·a·ar · days · of o·ccurrence of 
the action bein ·g grieved, or from first knowledge o·f grounds_ 
for a g·rieva ·nce. 
a) as is, except deletethe first sentence 
c) Upon notification of the Universitx Labour Committee by the _ 
Union Grievance Committee of i'ts intent ·ion to proce ·ea to Sten 3, .__ 
the parties will have thirty { 30) calendar days in ·w·hich to meet 
and attempt to resolve the grievance. Following this meeting, the 
Universitx will have ten {10) working days to respond in writing 
to the grievance. From rE;ceipt of this University respons ·e, the 
Union will have ten (10) wo·rkin9: days to · signify i ·n· writing its 
intention to invoke · the arbi tr ·ation pro ·ced ·ure · as set out in · 
section 35.04. 

Proviso, p. 52 of current contract deleted 
Letter of Agreement re. Arbitration - deleted 
Letter of Agreement re. Training - renewed 
Letter of ·Agreement re. Involuntary Transfer~ renewed 
Letter of Agreement re. Sexual Harassment - see 9.04 
Letter of Agreement re. Staff Rooms - deleted 
Letter of Agreement re. Downgrading - deleted 
Letter of Agreement re. Contracting Out - see 5.05 

Wages 
The following two wage schedules will come into effect Mar. 31, 
1986 (at 11:59 pm.), and July 1, 1986 respectively. The first 
schedule includes a 1% wage increase and paygrade adjustments 
for three classifications: Clinical Secretaries, Buyers, and 
senior Theatre workers. The second schedule ieduces the increments 
from six steps to three steps, and includes special rate adjust-
ments for paygrades 5, and 7 to 11. The method by which the 
increments are reduced is described in the Letter of Agreement 
re. Incremental Increases. 
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36,0l. Pny Crijd@u nnd Wancb, (?1ar. 31, 1986, 11:59 pm.) 

Job 'ritla I I 
Sca2 -~ !_t CI? 2 Rt~I? 3 .~tOI? Ii, s tqJ,? ,.s, Seo~ 6 

Pn• Ctnrlq 1 

Cl@rk l 12 71. 1302 1332 l.360 1390 1.:.19 
~1~r«ey Aa1intnnt l 8.38 8.57 8.76 8,95 9. l4 9. 3.:. 
~~tA Cgntrol Clerk l 
Bindtry Opa:ntor 1 
tax Orndo 2 

Stcrttary 1 1332 1350 1390 14 l 9 1451 14a3 
OitA Entry Oparacor Trninoa 8.76 8.95 9. l '• 9. 31. I 9.5.S 9.i6 
Print1na Opor~tor l 
.~PX Or{lthi 3 

Cltrk 2 1390 lA 19 1451 11,83 1515 l 5.!.6 
Clinic~l Office Aisiat~nt l 9 .14 9,34 9.55 9,76 9.97 10. l 7 
~ihrary A11i1t1ne 2 
S~1t! Roem AttondGnt 
0AtA Control Clork 2 
!:i:. aorado. 4 

Socrotcry 2 1451 1483 1515 1546 1579 1611 
Clinical Office Assistnnt 2 9.55 9.76 9.97 l O. 17 10.39 10.60 
04t3 Entry Oporntor 
Junior Co1cuma A11ietane 
Junior Stnna ~nd Ltahtinn A11i1tant 
lindory Oporacor 2 
Printing Operator 2 
Typeaattcrr l 
LAyOut & Pnsco-up Assiatont 
'!ni o.~ndo .5

1 

' 
Sacrat4ry 3 · · 1483 1,15 1546 1579 1611 1642 

9.76 9.97 10, 17 10.39 10.60 10.80 
Pn,: Crnda 6 

Clerk 3 · 15'· 6 . 1-579 1611 1642 1675 1706 
Senior Data Control Clerk 10,17 l O. 3!) 10.60 10.80 11.02 11. 22 
Senior O~to Entry Oporntor 
Lthrnry A~n1atnnt 3 
Clinicnl Office Assistant 3 
T;·f'~Aot tor 2 
Clinicul Sucrutury l 
Pa! Grade 7 . 

Coseu~o Aasiatnnc lb 11 16'• 2 1675 1706 1738 1770 
Properties Assistnnt 10,60 10.so 11 .. 02 11.22 11.43 11.64 
Seago ,and Lighting Assistant 
Co:pucer O,perator Trainee 
Secretary 4 . 
?rinting Operator 3 
t.:ord- Processing Coordinntor 



!ay~r3~,a .! 
Library Assiscant 4 1706 1738 1770 
Clinical Secretary 2 ll.22 ll.43 11 • 64 
?roiramme Assist~nt 
D.1t.:t Entry S\1pcrvisor · 
Ad~inist~ativn Cl~rk 
Da:~ Control Supnrvisor 
!ditorial Assistant 
St?cretary .5 
~ord Processing Supervisor 

'f.az. Grjlde! 

Buyer l U:365 1098 l929 
Library Ass is tan t 5 12.27 12.49 12. 69 
Assistant Progrnmmer 
Co~tume Specialist 
Properties Specialist 
Stage and Lighting Specialist 
P:iz G~t1.d .. (!, 10 • 
Buyer 2. 2025 2057 2089 
Co~putar Oper~tor 13.32 13.53 13.74 

.~aY, Gr:id~. 11 

Buyer 3 2185 2216 22l+ 8 
Senior Computer Operntor 14.38 14.58 14.7~ 

36.02 Pny Grades and Wages (July 1, 19 86) 

Job Title 
Pav Gradel · 
....... p ...... 

Clerk l 
Library Assistant l 
Data ' Control Cle~k l 
E:~~ery Operator l 
Pnv Grade 2 

S(;crutary l 
Dat~ Entry Op~rator Trnince 
? ri n ting, Op~ro. tor l 

Pav Grad~ 3 

Clerk 2 
Clinic3l Office Assistant l 
Li~rarv Assistant 2 
St6ff Room Attendant 
D~ta Control Clerk 2 

A 

1302 
·8.57 

1360 
8.95 

14 l 9 
9,34 

D 

1360 
8.95 

1483 
9.76 

C 

1,~a.3 
9.76 

1546 
10.17 

r 
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1802 1834 1865 
11. 86 12.07 12.27 

1961 1993 2025 
12.90 13.11 13.32 

2121 2152 2185 
lJ.95 14.16 14.38 

2281 2312 2344 
15.01 15.21 15.42 

. • : . . ! 



,Pny a1A~U 
Sser~tJry 2 thSJ 
Cltnieal O!tie@ A1§iienftt 2 ~,o/6 
Dot~ Efltry 0p~~ACO~ 
Jynior C~§tum~ A§lije~ne 
Junior Sc~sc nnd Lighting A~91ijconc 
!tndory Op~rntQr i 
Printinn Opcr4tor 2 
T}1po1@et.er 1 
Lay~ue, PA1t~~up Atiite~ne 
· P n ,, C r n d 5 •z t JUI I HSU* 

~1~rx J 1570 
5§~1-tH' Oatr.. CQft.trol Cl@rk' 10 .. 30 
~on1Qr ,~ca iocry Oparator 
Li~r~ry A~~i~&flnt 3 
Clinical Offtca AaoiatAnt l 
·"!' y i? @ , t} e t tn· 2 
CliNi.ci,1 St,cr~~ory 1 

P11y Crtidc 7 
c~~~uccr Opor4tor Trnincc 
!~::c@tta·y 4 .. 
fr!~tifi~ Opar~to~ 3 
~: &!:' g fl f OCtHJ Ii ttf~ Coo rd i fH1 tor 

Cos:u~c A~sistnne 
?:operei~, Aasitennt 

I 

s:~,a ~nd L!ghi1nn A1ai~tonc 
P:,,, Crntlo 8 ...... 

ft 
~~~r4ry A~ijie~ne 4 

"' c:t~ic~l Sccratnry 2 
As~iseant ,.. 

:i:1 £ncry Suparvisor 
A:~Jntter~tivc Clerk 
:l:~ Concrol Suoarvionr 
E~i:cri~l As&istane 
S@~fi'lt~rv 5 . 
~; c, :' ? f o CC j i n g S tt P Q f V 1 O r 
P.iv Ct'fld@ 9 
• • • J ::C::.,=tm<QIIQ-

: ~·:' i i 
' Ai1i1tnnt 5 

;, i i t n t P r o i; r tt mmo r 
Specinlimt 

?::~e:eics Spccinlist 
S:Js~ and Lighting Specialise 
i' tFI Cr n rJ c 1 0 

~....;lft A4 :)12 .~ _.l:J 

~llURf" ') 
p •J '\:a,, .. 

Cc~;ut~r Opor~tor 
P.v, OrrHJc 11 
_..,.._,, ~·ac:-rs=, 1 

-:, ... ri .. 3 
l::I ~}\ii:. 

Senior Co~putar Operator 

167 5 
1 I. 02 

1802 
11 , 80 

19&! 
12.'JO 

2121 
13.95 

228?. 
15,01 

1611 
10,60 

1738 
11, 43 

2025 
lJ.32 

2105 
1'1.38 

1611 
10,60 

16 'l 
l l • 02 

1706 
11,:?2 

. l 802 
11, 8& 

2/110 
l~.86 

•· 

9. 
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Incren1ent_ Poli.EX_ 

EmP,lox:ees. who hired or rromoted on or after July 1, 1986 
!"7ill be Eaid incre1nental inc·reases · on t ·he ·first o·f the month 
following their a·nniversary ·aates of appo ·intment· to the 
eosition. 
(It is understood that hourly rates shall be 1/152 of monthly 
rates) 

Letter of Agreement re. Incr~mental Increases 
It is agreed that, to accomodate the transition from the former 
increment policy to the one agreed to by the parties in this 
collective agreement, 
1. on July 1, 198£ , employees in Paygrades 1, 2, 3, 4 and 6 
will be moved as follows: employees at Step 1 will be moved 
to Step A, employees at Steps 2 and 3 will be moved to Step B, 
.employees at Steps 4 and 5 will be moved to Step C, and employees 
at Step 6 are moved to Step C and will receive a lump sum payment 
of $50.00. 
2~ on July 1, 1986, employees in Paygrades 5, 7, 8, 9, 10 and 11 
will be moved as follows: employees at Steps 1 and 2 will be moved 
to Step A, employees at Steps 3 and 4 will be moved to Ste~ B, and 
employees at Steps 5 an.d 6 will be moved to Step C; 
3. on July 1, 1986, newly-hired e1nployees will be hired at St:ep A; 
4. all employees who have been in the same paygrade since July 1, 
1986 on Steps A and B will be moved to Steps Band C re~pectively 
effective July 1, 1987; 
5. all employees who have been in the same paygrade since July 1, 

·1986 and are on Step Bas of ~uly 1, 1988, will be moved to Step 
c effective July 1, 1988. 

·----.......------· -~-... --·-----
' . . 

There will be a $200000 lump sum payment, pro-rated for part-time 
'Staff, to be paid to all staff of record as of the date 6£ signing 
of the Memorandum . of Agreement. This will be paid ·to monthly 
staff on April 30, 1986 and to hourly staff on May 7, 1986. 
There will be a lump sum payment of $100.00, pro-rated for part-
time staff, to be paid to all staff of record as of October 31, 
1986. This will be paid to monthly staff on November 30, 1986, 

·· and to hourly staff on December 5, 1986. 

Duration 

The contract will expire on March 31, 1987. 

Note: the increment arbitration will be dropped. 


