
My work situa t ion differs somewhat 
from the lot of most secretaries at 
U.B.C. I work for seven professors, in a 
building separate from the main depar-
tmenta l offices , and as a result, am in 
the enviable position of being able to 
interact with them in a way in which 
most secretaries cannot. During the 
summer of 1971 I received, not only per -
mission, but a great dea l of en -
couragement from them to take the 
department 's introductory course. At 
the time I fel t, and still do , that it is very 
important tha t secretaries not only be 
allowed, but also encouraged, to take 
courses in order to raise their 
educational standard and therefore 
make them more valuable to their em-
ployer and make the work more 
meaningfu l to the emp loyee . Par-
ticu lar ly re levant , of course, are depart-
mental courses . I'm sur e that many 
secretaries are overwhelmed by the 
new language, structure and 
pecul iar it ies of experimental design 
w hich cou ld be great ly alli eviated by 
taking a course in that sub ject area . 
Many spelling and structural mistakes 
w hich are frustrating and time con-
suming would be eliminated. 

With this, I approached our Ad-
ministrative Assistant and requested his 
permission also. This was subsequently 
denied on the basis that it was not 
relevant to my work and that the 
department could not afford to give me 
the time off . (The time off would have 
amounted to 20 minutes 3 days a week 
as I i ntended to take an 8:30 class.) It 
was here that I made my biggest 
mistake--! didn 't get any of this in 
writing! However , because I believed I 
was right and because I had the 
backing of the people I work with, I 
registered for the class in th e fall. 

The year progressed very smoothly 
until Ap ril w hen the department 
discovered my " Insubord ination " and 
fired me. That same morn ing two of 
the profe ssors I wo rk w ith arranged for 
and had a meeting with the depart-
ment 's Acting Head and the Ad -
ministrative Assistant and I was sub-
sequen t ly reinstated to my posi t ion. 
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Later that same day an eme rgency 
meeting of the Senior Advisory Com-
mittee was held, which consisted of 
the six senior professors in the depart-
ment , the Acting Head and the Ad-
ministrative Assistant, to discuss my in-
discretions. . It was decided, as I was 
later advised by memo, that I would be 
fined $50.00 as restitution for the t ime I 
took off work to go to classes. I was 
never told where the money was to be 
deposited . The fine was paid by the 
professors I work with and we never 
heard another word. By the way , I 
received a first class grade in the 
course . 

Later, for interest's sake, I contacted 
the Personne l Department by phone to 
find out it a un iversity policy existed 
concerning course-taking for staff. It 
does exist but the policy is not 
avai lable; a copy can only be requested 
by a department head! It was read to 
me over the phone, however , and what 
it boils down to is that the whole thing 
is to be left up to the discretion of the 
department head . The obvious 
question here is: 
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COf'-K:.E.Rf'o 6-rAFF? . 
The Association of Un iversity and 
Co ll ege Employees , the independent 
un ion formed by clerical and l ibrary 
staff at U . B.C., is committed to working 
for open and just po licie s regarding 
staff, including study benefit s. At the 
UN IVERSITY OF Toronto staff can take 
classes for half the regular fees. Many 
univer sities encourage staff to take time 
off to take a course during the day 
programme , providi ·ng the work is 
don e. 
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