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Association of University and t"":oUege Employees 
LOCAL. No. f (U.B.C.) February 1980 

. . 

CONTRACT B Ut_LETII\J N05 
TO: ALL MEMBERS 

This report is to bring you up to da te on the present state of our 
negotiations. Jane Strudwick has be~n ill t his week s0 we have been meeting 
with Eiic d~ Bruijn. On Wedriesday at 4 p.m., ~s we were abo ut t o adjourn 
for the day, de Bruijn told ~she didn't want to meet with us o~ Thur sd ay 
because his committee had' 'resea r ch to do.. We told h im we _,,ere prepared 
to meet with him and that we have t o do our rese~rch during o ur own time -
we would be pleased ·to take Thursday for researc h p Gr }>oses as we ll. A 
half-hour battle ensued after which a furious l ook i ng de Bruijn told us 
between clenched teeth that he would meet wit t us Tl.urs4ay after all. He 
must have fumed all · night over an · "appropri a t e" wa_ ,to .~h~s ttz e us for our 
rebellion. First thing Thursday morning he told us that his committee had 
found themselves with commitments that suddenly p..,.cvented them fr. om meeting 
us any day ' but Wednesday next week . . I ' gue ss he was determined to t each us 
who was allowed to pl ay what role i n the old ~arent/ch ild g2~e. 

The basic issue seems to be the sam e one ~1ich e x isted on the first . 
day of negotiations, i.e., limited negotiations until all our cards are on 
the table. This refers to the fact that our me-·,.J'::rs ha ·~ the right -to · 
submit proposals up to one month prior to the rer m~nation of the contract. 
Having apparently successfully resolved this is sue, t;12 Uni :v c1s ity has · back-
tracked on any and all monetary issues pen ding the officia l expi ry date 
of this .eventuality. The resu l t - no wage propo s a l, reduced mee tings and a 
host of "no comment's". 

The seriousness of the Univ ersity ' s c iaim of deJi ri ng a n ea rly 
settlement is in jeopardy.. Even so, we fee l the rcl 2.:ti ve positi ons of the 
University and the Union are clear and ·tha t s uccessful, speed y negotiations 
can occur subject to . the Unive r sityts , ·reasonable approa _h to monetary 
items. Like Orphan Annie, we remain ,•_'unaccountab ly opti r·nistic". 

We have had some constructive discussions during our scanty meetings 
to date and again, it appears we are not too far ap a rt on many issues, 
although it is re.ally .too soon to say much at t his ti me. So far, the 
University has signed one ·of our proposals , Article ] 7 ,.CJl PICKET LINES. 
Both sides are presently waiting for r e spon ses to new word{ 11g clarifying 
the intent of the pioposals ~h{ch have been excha nged . 

Discussions on several of the proposals have evolved to a point where 
the University is expressing their real con cer~s . IIcrc arc ~ome examples: 
(see page 2) 
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21.01 Tuition Waiver -------
Even though it would cost the University nothing to allow us to take up ·an empty seat in a course, our employer prefers not to lose, in the University's words, "a potential source of rey~nue" .. 1 ,, 11 ) · 1t,v ·,w 1 .) • ,1 , • • _,. 

f 1. 04 ,c_ourses _D~r.~ __ ng Worki,n9 ~,!{ours 

Here are some direct quotes from the University: 
0 if the employee wants to go to school, they can work either part-time or go to school full-time. Employees are hired to serve students. Either they want to be an employee or they want to be a student." 
tttrhe University will not agree to any more clauses with • SHALL Norr BE UNREASONABLY DENIED'". 

"The University is opposed to it•s administ rators having to defend departmental requirements.« 

"We (the University) would be wasting time debating reasonableness." 

~. __ ._0_2 __ w_o_r_k_D_a __ y_a_n_d_W_o_r_k_W_e_e_k 

Uni versity quote: 
"The University is opposed to the concept of flexible ti me." 

30.01 Leave of Absence 

The University has stated that they would sooner have us resign than grant us leaves of absence. 

3 0.071 Adoption Leave 

The University has declared that their first concern is not with compassion but with University services. The University refuses to recognize that the responsibilities of adoption are identical to those of maternity. 

One of the frustrations when negotiating clauses like this is being faced with de Bruijn's statements such as "The University must assume that a large proportion of the unit would utilize any clause like this that was signed"" 
Perhaps the greatest obstacle we are confronted wi th is the University•s continued refusal to discuss any items that they see as having any financial repercussions - like TUITION WAIVER. We can only hope that this situation 

will improve after Thursday's membership meeting. 
We hope we have highlighted the general tone o f negotiations as well as delineating some of the kinds of attitudes an d probl ems we are dealing with. We will be meeti ng wi th the University on Wednesda y, February 20th and will be reporting to you in more depth as negotiat ion s progress. 

.. 



.. -
UNION PROPOSALS to amend the 1979/80 ! 

A.U.C.E./U.B.C. COLLECTIVE AGREEMENT 
(as presented January 14, 1980) 

7-kopo~ed c.han.gu and add,i.;Uon1., a.Jte typed ht ,&cJtipt. 

ARTICLE 3.02 - Contin~ing Employee 

as is. 

Add: 

Rtlc;t-time employeu who woft~ 1tegu£olt1..y ~chedul.ed hou.M may elect to be ptUd by 
the month. 

ARTICLE 3.07 - Retirement 

The .. e.mploye.Jt hM no Jt.lght to Jtelvte an employee oJt. .to Jte.qullte an employee to Jtelvte. 

An employee.at he1t/kl6 option may 1telvte a,t any .time a6teJL theht 6i6ty-616th b.,Uu'.hday. 

(a) as is. 

( b) as is. 

(c) as is. 

ARTICLE 5.05 _- Contracting Out 

(a) to (e) ·as is. 
' ' 

( 6} The Unlve46.Uy ag1t.ee.6 that theJte 6hall b~ n.o contlutcting out w.lthout the p~oit 
WIU.ften. appll.oval. and agll.eemettt 06 the. Unlon. 

ARTICLE 7.02 - Full-Time Leave of Absence 
' . . 

Leave of absence without pay Jhall be g1tcotted upon 1tequ<!.,6t to any employee who has 
been elected or selected to a full-time office or positionin the Union, in the 
Union's Provincial Association or in any athe.Jt body wh..lc.h the Union maintiuJ1.J 
membe.Mlu.p olt a66iUa;te .6tlttu.6. Any employee so elected or selected must give one 
(1) month1 s notice to the University. Seniority shall accumulate during such 
employee's leave of absence up to one (1) year but no longer. The employee shall 
also be allowed to continue with all the Univers1ty•s Benefit Plans and the employee 
sha 11 pay the ful 1 premium of these p 1 ans. When the leave. 06 ab.6enee hM a .teJtm 06 
one ye.alt alt tu.&, the employee ;.,hctll be Jtdultned ta heJt/hio 601tme1t po-6.lt.ion with 
the UnlveJL6liy. When. the leave 06 ab.6enc.e exc.eecU one yeM, the employee .6ha,ll be. 
pfueed .ln the c.oine.ident:al vac.aney 06 heJr./hu ehoic.e .ln heJt/hi...6 6oJUnVL clM.6-<..-
6ic.a.:tvlon, ok wheJte no eoinudentat vaeaney eti.6t6, ~hall invoke ~he p1t.ovl&lon6 60~ 
-WV ofun:taJtlj .tJtaM 6 eJt. 

ARTICLE 9.01 - Human Rights 

as is. 

Add: 

· linploye.e.1., 1.,haU no:t be d.MeJuJn,tnated again6t in the,i,r_ employmen-t 601t the Jtea6.on 
that they Me. ovM !}i.,d,y-6ive ( 65) yea.1th 06 · ~e. 
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~RTICLE "17 .01 Picket Lines 

(a) as is . 

------

(b) The Uru.on fxe.c.uh.ve -6hale i n6oJUrr th e Uruve1t1.>Lty, in WJtltlng, M .6oon cv., p06-6.lble .t.ha.t they 1tega1r..d -the pic.ket Line. wfu.c.h ho.-0 be.e.n -6 et up M a bona. 6.lde pi c.ke-t. £in e.. 

(c) . as 1s. 

ARTICLE 19.04 - Notice of Intent 
Before such changes (as outlined in Arti cl e 19.02) can come into effect, the 

I' . ...... 

~-. ~.. University sha 11 provide the Uni on and th e. empl oyee (.6} with at least three ( 3) / ,·· -~months notice of intent to introduce automation, equipment or procedures which ~,, might result in displacement of or reduct ion in employees, or in changes in the employees' job classification. Such notic.e. 06 -irit.e.n.t mu1.,t 01.e'.fude ail in601t-mation peJt.tlnerit to .6uc.h c.hang u and have, a telc.minaV..on da:te.. The. teJUn).,nation date. ma.y be ex.te.nded by mutu.a,l c.on/2 en-t. 

,,· 

/ 

ARTICLE 19.041 Technological Changes - New All.;tic!{!_ 

AU c.ha.ng e/2 o 6 te.c.hni.c 11, au.tama;t:ed oJr. pJtoc.e.dUfa. tie meth od6 wh-tc.h Jte/2 ult. -in .the <U/2pf.ac.emen.t 06 employe.e.o t5ha££ be 1te.6eNte.d to :the. UYLlon /)oJt 1tec.001mendation.6 on c.hangel.> a/id met.hocl6 to ac.com pfi.,6h c.han.ge6, pJt,loJt to an.y ac_.ti.on bung t aken by :the Unive Ji6dy. 

ARTICLE 19.05 - Retraining 
(a) Employees who have becane redundant, or who have recei ved notice of layoff, due t o technological change, shall be eligible for ret raining to equip them for the operation of such new equipment and procedure. :;u.c.h tte;tJta)_n,ing .ohait oc.c.uJt dU/r.,,U1.g WoJr.fung houM Clt, the Uni.vvu,Lty' -b expenf.ie.. 
{ b ) to ( d ) as i s . 

ARTICLE 21.01 - TUITION WAIVER 
On completion of the probationary period, a continuing full-time employee, a .6e6.6ional employee and a. c.onti,11u-lng po.Jl-t.-ume. employee who woJtk/2 molte, than oe.vente.e.n and on.e.-hal6 ( 17½} hoUJr/~ pelt week -6ha.U be e.n;tltle.d to tuluon waiveJt to take . 601t cJLe..dlt oJr. to audlt to a maxi mum 06 nin e. ( 9) unJ.A:6 pelt yeM ( 12 month.6) in e.ithe.Jt --. undeJtgMdua.te on gJtaduate c.ouJt-6e1.>. In addition ta the. en:tl:tle.d rJte_cU;t c.ou.lu,u, .... ......_··q_mploye.CU> .6haU be e..n;title.d to talie any numbeJt 06 non-c.Jte..clU eo uJt.6U at any one. .thne, .6-tn.gly alt c.on.c.u.Nte.ntly, ov eJt a pe/tio J. 06 one. ye.all ( 12 mon.th-6) • Tuition fees shall be waived but the employee shall pay the cost of :,tade.nt .oociu:.y 6e~, boo/M, materials, equipment or travel associated with the course. 
ARTICLE 2} .04 - Courses During_,_Working Hour~ 
An emp 1 oyee may take Un-iveJL.6,,i,ty 06 B. C. c.oWllH!/2 during wor kin g hours if the Depart-ment Head agrees to th~ requ ;red time off and m1ke-up time arrangements. Per-mission for such arra nq0ment s shall not be unreasonably denie d. 

./', 

/ -, . 
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ARTICLE 21.06 - GRADUATE STUDIES 

Delete this article. 

ARTICLE 22.01 - JOB POSTINGS 

Al 1 vacancies for po-6Ulon/2 06 thlte.e. month-o ok moite. dwr.a;tion, with .the e.xce.p.t.,lon 
06 le.ave 06 abJe.nce. and mate.JtnJ..-ty le.ave. shall be posted on all union bulletin 
boards and such other places as may be agreed upon between the University and the 
Union for at least five (5) working days. 

Leave. 06 abl.le.nc.e. and mateJtndy le.ave. -6half be 6-llle.d by :te.mpc11ta1ty pll.anotion. AR..£ 
vac.a.nuu 06 .tu-6 .than thlte.e, ( 3) mon.th1> duJtat.ion w.Lt.h the. e.x.c.e. pt,ion 06 pay g1tade. 
1 c.£a1>-oi6-ic.a:tlon1> 6haU be 6,l,lf_ed by te.mpo1ta1ty pll.omotion in ac.c.oJrdanc.e. wlth Atr.:ti..c.f.Jt 
22.07. 

No position of over three (3) months duration shall be filled from outside the 
bargaining unit without being posted in accordance with this article. 

A copy of all job postings shall be sent to the Union Offi ct~ and to all employees 
on either recal l list. 

All postings shall inc1ude the specific job title } a summary of the position 
specifications outlining the job duties, minimum qualific ati ons and pay grade. 
Each notice shall state: "both males and female s are encouraged to apply". 

ARTICLE 22.07 - TEMPORARY PROMOTION 

An employee who, on the request of the department head, agrees to temporarily 
resume any of the duties specific to a higher classification, or temporarily 
replace s another employee in such higher classification, sha11 be paid at the 
minimum of the pay grade for the appropriate classification or the next higher 
step in the pay grade for the appropriate classification which provides an 
increase. 

All tempo~aJty p~omotA-on~ mMt be 0,,iUed 6~om wdh,[n the ba~g~ning un.,it on .the 
ba1,.u, on J e.ru.,oJt.il.y, 6,Uc.,,6tly w.Uhin the de. piJt.;tme,rit oJt R.ibJtaJty cuv--iJ.>i..on, -6econdty 
.the. Unive.MU.lj OIL Llbtta!tlj -6 lj-6.tem. 

The higher pay rate shall apply for the period so worked, providing this period 
is at least one (1) complete shift of seven (7) hours. 

Such temporary promotion shall be for a period of no longer than six (6) months 
duration with the exception of leave of absence, including maternity leave. 

To accept or refuse a temporary promotion shall be the employee's choice. 

ARTICL f 27. 15 - TIME OFF BETW tfN BOXL~G VAY ANV N fI1J VEAR• S VAY - New Article 

In add.lti.on to the p1te.c_e~d..lng vac.Mion e~n;t.,i.,t£emenh>, emp.f.oljf'Q/:, 6hafl _ Jtecuve ume_ 
066 w.lth pay 601t.. the Jte.gu1M.ty -6c.heduR..e.d day-6 ofi u>oJtk. Wruc.h ha.ii bex.wee.n Boxing 
Vay and N e.w Y e.M . '-6 Vay. 



ARTICLE 28.02 - WORK DAY ANO WORK WEEK 
(a) as is. 

(b) The employees in each department or library division, under the · guidelines of this Article, shall decide which form of woJt.k we.ek and houM in a day they will work. 6JeJty e.66011,.;t -bhaJ'.1 be, made by .:the. emp£otje..Jr. to comply wlth .the. emp£oyee/2' d •1 • e.CAA-<-on. 

( C) .a S i S •. 

(d} Th-lolt to :th.-e. p!tepa.Jr.atidn 06 woftk t,e,he.dulu by .the de.pOJLtme.nt. head oft h(}.,1z./hJ./2 def.egcite, e.mpR.oye.e-6 -bhafi. be. a1.>ke.d to ,t,ubml.:t Pi.hU 06 ,th.eiJc_ .6c.heduled pJz.e.6eJi-encu ~alt con1,ldVta;tJ,on. Evvz.y e66ofL-t 1.:,hal.JZ be mttde. b(t ;(:he. ernp.f.oyeA tu compRlj wilh e.mpl oyee. '.6 p!Lopo.6e.d .6c..he.du:Re.d h wc.b 06 wo1r.k .. 
ARTICLE 30.02 - COMPASSIONATE LEAVE 
(a) In the case of death otr. Je1r.,lot.11, .<tfn(!h-6 in the immediate family oJt ln the. c.ri/2c>. 06 ne.c.e/2.6it.U 06 acting cU> an admi_ru1,tJta;toJt 06 an eota:te., an employee sha 11 be entitled to three (3) full working days with pay upon notification to the department head. 

· This leave may be extended up to a further three (3) days with pay by the Director of Employee Relat ions. Such 1eave w·ill not be charged to other accrued time off. 

Immediate family shal1 include, an employee's parent, grandparent9 husband1 common-1aw husband, wifei common-law wife, child or ward, brother, sister~ father-in-law, mother-in-law on any othe/i Jte..lcrvtLve whof,e. de.aith oft i.f1ne1'-6 1te.quJJLe6 the a,ttendanc.e. o fl the. emptouee.. Rel.ative~ ,i,n.e£u.de. pe}U,on.1..> wh.o Me 11..el.a-ted by maJUu..age., .adopl.ion ofr.. c.ommon.-faw .. 

ARTICLE 30. 021 - . S PCCIAL L fAV r -· NEW ARTICLE 
1n .the eMe. 06 a hoMe.hoR..d oh.. domeo;t,,lc eme/tge.nc.y, inc.fucli.ng illne.6-6 in the .-i.mme.diat.e. 6a1n.Lf .. y, an employee. --6ha.U be. enti.i.:.e.e.d to up to :tuJo ( 2} 6u.£.1 woJr..fu..n.g day-6 with palJ fi oft. e,ac.h h.oMehoR..d oft dome,,otic. eme.Jt.ge.ney upon noil{\ic.ation. to the . depaJt:t.me.n.t whe.1t.e ,-!}heJ/he wo~lu,. 

· 
ARTICLE 30.05 MEDICAL AND DENTAL PLAN 
(a) The employer shall pay one.. hun.dlr.ed pe.Jtc.en.t {100%1 of . the monthly contribution to the Medical and Dental Plan. 
(b) to (d) as is. 

. l ' 
ARTICL t 30. 071 - AVO rfTON L fAV L - New Artic1e 

(a) An emptoye.e -6ha.e.t be g1tanted R..e.a.ve w-L:th. pay up to a maxhnum ofl two (2) day-6 on :th<! oc.c.~ion 06 h.Vt/hl!> adoption 06 a chiR.d. . . . 
(b} Upon 1tequf/2tt -the emptoye.e J.Jha.R..R. be gJr..ante.d up .t.o .thlt.ee. {3i mon,th.!} Reave. of, ab-6ence wdhout. pay {AJt.tie(e 39.01) -, -6ubject to exte.i'1J5,ian u..pon appuc.axlon to the finploye.e. Rela.Li,on/2 VepaJLttnent. Upon Jte-tu.Jtn. to Wo-'lk :the. emp£oye.e. J.:.hai.f. he. tte.iMtate .d i .n heft/ h),,6 6omn<Ut po-6-LtJ..on. acco1td.{n9 to AJt:t i.c.£e. 30.01. 
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UNION PROPOSALS to amend the 1979/80 
A.U.C.E./U~B.C. COLLECTIVE AGREEMENT 

(as presented January 24, 1980) 

P!topo-6e.d c.hange-6 and addi.,tion-6 evte. .type.d J.n JCJtipt. 

ARTICLE 23. 02 - New Article 

··ARTICLE 31.04 RECLASSIFICATION PROCEDURE 

{a) as is. 

(b) (i) 
(ii ) 
(LU) 

as is. 
as is. 
An e.mpfoyee ..6h.ail. be. noli6--Led 06 any Un-lveMLty CommLttee mee.ling-6 peJt-
ta,,lnlng to he.Jt/hi/2 Jc..e..que.-&t 6on JteUMf,i6ic.a.ti..on and Jhali be peJtm,ifte.d 
the. ne,ce-6-6 CUttJ t.i.1ne o 6 6 wdhou;t R..0~1:, o 6 pay and be_ne.6-l:t6 to at;te.nd. At 
the Jtequ e&.t 06 :the. e.mploye.e. a Jtet,<;Wtd I.) haU be. ph.e/2 e.rit, 

(c) to (e) as is. 

ARTICLE 31.05 - WAGE INCREASE AWARDED THROUGH RECLASSIFICATION 
(a) as is. 

(b) deleted. 

ARTICLE 31. 06 - WAGE UJCR fASE AWARVEV THROUGH MISCLASSIFICATI()J - New Article 

WheJte. the po.t,,lt,,i_on dou not en:t.Mf. new job du;ti.u a.nd ha,,5 in 6ac.t bee.n ml-6 clM.6 -
i6ied J-lnc..e date 06 h.bie., the emp£.aye.e. -6hali. be pl.a.c.ed on the. ~mne. ~en,,lo1t.ily Jtep 
ln. the. appltopflial:e. c.W..,!}-6-lfii-Lc.CLtlan -6-he./ he wa-6 on in the. o!Ligi_nal job c.fM-6.lr,lc:..a;tlon, 
and ·1,ha£.R.. Jte.c.eive_ 6u.il pay tc.at.e adjU-6tmen.t ILetltoactJ..ve.. ta the.. da:te. on hiAe, ex.cep;f. 
wheJc.e dal.e of) h-Ute l6 p!tioll. to Jui..y 1, 1978, iri which cMe., pa.tJ Jc.axe adjMtmen.t 
JhaU be. Jt.ebtoac;uve, to Juf.y 1, 19 7 8. · 

ARTICLE 33.06 - DISCIPLINARY ACTION/EMPLOYEE FILES 

Any written censures, letters of reprimand and adverse reports shall be removed 
from the employee•s fi1es and destroyed by the empioyee concerned in the presence 
of both parties after the expiration of twenty-four (24) months from the date it 
was issued, provided t here has been no further infraction~ The University agrees 
not to introduce as evi dence in any hearing any doiument from any file of an 
employee, the existence of which the employee was unaware at the time of filing. 

ARTICLE 36.02 · WAGE RATES 

The Union wage wage rate increase shall be 18%. 

ARTICLE 36. 03 - Bl-WflKLY R!.Y ffR10VS - New Article 

linpR..ayeu ~hall be paid bi-wee.fzly. 



02 _Wage 

~P!~~!. 1., ... ~~80 - t.~onthly 

I 
I (Intermediate) 

II 
II (Intermediate} 

III 
III (Intermediate) 

!V 
V 
VI 
VII 

1107 
1 1 rs· - · :) 

1208 
1259 
1335 
1385 
1461 
1565 
1676 
1787 

!i(>ril 1, 1 980 - Hourly 

~ay Grad e Sten I ... , ·-, ... t:::~---
Start 

I fe28 
I {Intert nediate) 7.62 

I! 7 .. 95 
II (Inte r mediate} 8.28 

III 8.78 
III (Int e rmediate) 9., 11 

IV 9.61 
V 10.30 
VI 11.03 
VII 11.76 

~.teE._~ 
l Year 

1134 
1184 
1233 
1284 
1359 
1410 
-1486 
1592 
1703 
1815 

~.teJ?_} 
1 Year 

7~46 
7 .. 79 
8 .. 11 . 
8 .. 45 
8 .. 9.4 
9 .. 28 
9o78 

10.47 
11 .. 20 
11.94 

' ! 

~1:~E .~ 
2 Years -
1158 
1208 
1259 
1310 
1385 
1436 
1512 
1620 
1731 
1842 

Ster 3 ,· 
2 Years 

7.62 
7 .. 95 
8.28 
8 e 62 
9.11 
9.45 
9. 95 

10.66 
11&39 
12.12 

(based on an 18% increase over one year) 

§..tf[=P. 
3 Y~ars 

1184 
1233 
1284 
1335 
1410 
1461 
1536 
1647 
1759 
1870 

St eD 4 
• $,~ 

3 Yea rs _,, ., . .. ___ .,__._. 

7.79 
8.11 
B A t:· '., t,f .J 

8.78 
0 2 8 :J • . 

9.61 
10 .. 11 
10 .. 84 
11 .. 57 
12.30 

§__!;_e 1? _ 5, 
4 Years 

1208 
1259 
1 l" 0 .i_3· 
1359 
1436 
1486 
1565 
1676 
1787 
1897 

Step 5 
4 Years -~-

7.95 
8.28 
8.62 
8094 
9.45 
9 .. 78 

10.30 
11.30 
11.76 
12.48 

Step _6 
5 , Years 

1233 
1284 
1335 
1385 
1461 
1512 
1592 
1703 
1815 
1926 

Ste~.L .... 
j Years -

8.11 
8 ., 4 5 
8 .. 78 
9.11 
9.61 
9.95 

10.47 
11 .. 20 
11 .. 94 
12 .. 67 
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... 
UNIVERSITY PROPOSALS to amend the 1979/80 AAU.C.E./U.B*C. COLLECTIVE AGREEMENT __ ,_,..., _________________ _ 

(as presented January 14, 1980) 

ARTICLE 13.09 - Staff Rooms and Facilities -.. ..-....,.,, ________ , _______ _ 
Delete first paragraph - (which· reads .. The University and the Union agree that existing staff rooms and facilities will continue to be maintained at the present leve 1 of service for the term of this agreement. ti) 
ARTICLE 21.01 - Tuition Waiver 
On completion of the probationary period a continuing full-time employee, excluding a sessional employee, sha11 be entitled to tuition waiver to take or audit one (1) credit course per sessicn to a maximum of six (6( units per year (12 months). One · (1) non-credit course at any one time may be taken up to the equivalent in fees for credit courses over a year. To determine the equivalent value in fees, reference should be made to the fee for three (3) unit courses in the University Calendar under the heading 11Fees, Summer Session". Tuition fees shall be waived~ but the · employee sha11 pay the cost of materials, equipment or travel associated with the course. 

This benefit shall also b2 available t~ a continuing part-time employee who works more than seventeen and one-ha1f (17½) hours per week. 
The remainder of the Art i c 1 e · rema ·1 ns the same. 

ARTICLE 22.08 - Orientation Period for Transfer and Promotion 
When promoted or transferred, the employee sha11 be on an orientation period for three (3) months. If an em!)loyee finds the job unsatisfactory or is unable to meet t.he basic job requi remtnts, she/he sha.11 be returned to her/his fonner position or to a vacant position ·In her/his former salary range. 
[-\RTICLE 31.Q4 - ReclassJ..ficatj_Q_n Pr:9.£.edure - ill 
The employee shali be notified by letter, within eight (8) weeks of date Employee Relations receives the completed reclassificationform referred to in {b) (i) above, of the decision regarding the request. If the reclassification is not re-com:nended, a letter shall contain the reasons for not recommending the reclassi-f·iction, a copy of which sha·,1 be forwarded to the Union. 
ARTICLE 31.05 - Wa~e Increa~~ Aw~rded !hrough Reclassifica~ion 
(a) To ~emain unchanged. · 
(b) Update to read •.• except where date ~f hire is prior to July 1, 1979t in which case, pay rate adjustment sha 11 be retroactive to July 1, 1979. 
ARTICLE 34.06 - Reca11 Procedure-. (i) 
Employees recalled to a position other than that which they held prior to layoff shall be on an orientation period oft ree (3) months. If the employee finds the .job unsatisfactory or is unable to met the basic job requirements, she/he shall be returned to the recall 11st. 
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ARTIClJ 34.,06 - _REGALL P~OCEOURE 

Part-time, full-time or sessional employees who have been laid-off may, 1n addition 
to being listed on the part-time, full-time or sessional reca11 lists respectively, 
submit their names in writing to: 

The Administrative Clerk in Charge of Recall 
Employee Relations Department 

to be considered for employment on an irregular, hourly basis. 

A copy of each request shall be sent to the Union office within five (5) working 
days of receipt of such request. 

Article 34.07 (a) - Notice - sha11 not apply to employees working under this section 
(34.06 (1)) due to the short duration of each job. 

· ARTICLE 30.01 - LEAVE OF ABSENCE WITHOUT PAY 
....... ~--- --

. (a) An employee may apply for and receive a. leave of absence without pay .for per-
sonal reasons for up to three (3) months duration. Leave for longer than 
three { 3) months sha 11 on 1y be considered. under excepti ona 1 ctrcums.tances. 

(b) Permission shall be obtained in writing from the Departrnent Head. The request 
shall contain the date leave is to canmence and terminate. If leave is for 
longer than one (1) month, the employee shall notify the University, in writihg, 
not less than one {l) month prior to date of return whether or not she/he is 
returning to the University at the end of the leave. Failure to do so will 
constitute resignation. 

(c) Every effort shall be made by the University to comply with an employeets 
request for such leave. Refusals for such leave must be given in writing to 
the employee with reasons for refusal stated. 

(d) Extensions to leaves of absence will not be granted except in cases ·of illness~ 
A doctor~s certificate must accompany such request fot extension. 

(e) Upon return to work the employee shall be placed in her /his fonner position 
provided the leave has not exceeded one (1) year. If leave has exceeded one 
(1) year, the employee shall be transferred to a coinsidenta1ly vacant position. 
If no vacancy exists, she/he shall be placed on the reca11 list. 

(f) During leave of absence without pay, employees shal1 accrue seniority for up to 
one (1) m9nth.· -The University agrees to maintain employees on the Medical and 
Dental Plan during a -leave of absence without pay for up to one {1) monthj sub-
ject to Article 30~05 (a)4 

·· ART~CLE 37.0l - Duratio~ of A_g,:eem.~J!! 

T~e University is proposing a three yea ,r agreement. 


