
The inemrcrf.!"·,:; ,~cretnry i: ~bt. first t 1ni or r:1rr0s ~ntat i ve lie!W AUCt 
members meet. 0f the ne\'i members jo·i11iny /\UCE~ a sub:;ta11tial number 
have never be 1 onged to a uni on befor e afld I vtou 1 d s-:1y that a proper 
orientation for them is very bene Fi ci a 1 • As a re 1 at 1 ve 1y new member 
with experience on the tech cha(lge and communications committees, as 
well as on the executive ~nd as a shop steward, 1 feel that I can 
convey to those being initiated an understanding of the concept and 
purpose of trade unions as well as informing them of specific 
achievements our local successfully negotiated for its members. 

By investing the time and effort into orientation of new members, I 
be1ieve that the union becomes stronger as people are encouraged to 
take part in a democratic organization~ attend union meetings, etc. and 
that they wil 1 f; nd that they vti 11 want to. keep informed of un 1 on 
issues. 

We need the support of new members now and in the future to face the 
challenges which confront us . 

· Mary Forkin 

I think that the position of Membership Secretary is an important one. 
and it is unfortunate that this position has been vacant for a long 
time. It is vital for AUCE's continued support that new members are 
properly oriented and encouraged to be active in their union. 

I think back to when I first signed on; I was disappointed that I 
wasn1 t provided with this encouragement . As a member of AUCE, I have 
been active throughout my seven years on campus, primarily on an 
informal I voluntary basis and I have recently taken over the position 
of shop steward for my area. 

Through regular attendance of Union meetings and informal participation 
on a broader scale, I feel informed enough now that I can give back to 
the Union, as a candidate for Membership Secretary, some of the dedica-
tion that AUCE has shown me. 

This Union has negotiated nly \'/ages and benefits and l feel .I should now 
forma 11y take on some res pons i bil i ty on beha 1 f of AUCF. Loca 1 1. 

Sheridan (Sheri) Murray 
Inter·1 i brary loans, Main Library 

ELECTION STATEMENT - KlT7l CHEEMA 

The July 7 budget and legislation is part of the general offensive of the rich 
and their state against the worki ng class and people of Canada. The capitalist 
system is in a profound and all-sided crisis .. The bourgeiosie wants to make us, 
the workers and people of Canada pay for this crisis. All t~e spokesmen of the 
rich have repeatedly made the point that the workers must tighten their belts, 
that we must accept unemployment and hardship in order to rescue capital is~, in 

· order to ensure that there is a 11favourab1e climate for investment." 

The labour aristocracy is also part of this offensive. They agree that 
11restraint 11 is necessary. They have been pouring cold ·,·Jater on the enthusiasm 
of the \IJOrking class and people to fight for their rights, ·to resist the attacks 
of capita l . I reject this collaboration \'Jith the ·enemy. 

The current union leadership agrees with the restraint demanded by the rich. 
They have signed ar agreement conceding that the university can lay o:f AUCE 
workers in a manner convenient to the Administration . In an October union 
meeting 1 pointed out that this was happening. One of the facts I gave to 
i l lustrate the leaderships collaboration with the administration turned out, 
after investigation, to be wrong. But these cases are bound to turn into a 
wave unless we ca1'1 a halt to this activity . 

• 
At UBC the Adm~nistration has rr.ade it abundantly clear that it is going to 

implement the demands of the rich . The President expressed his "reluctance" to 
attack the UBC workers and faculty in a most hypocritical and demagogic manner. 
He has ca 11 ed on a 11 the heads of departments to come up ~-si th pl ans to implement 
the program of making the people ~ay for the crisis. 

' The AUCE workers at UBC are among the targets of the restraint program of the 
rich. Layoffs, no wage increases and even roll-backs, stepped up exploitation 
and speed-ups, one worker ~oing the work of 2 or even 3 - these are the features 
of restraint. 

The restraint that I stand for is the restraint of the rich. ~he restraint 
that wi 11 meet the needs of the ~·wrkers ; s the restraint of the rich in their 
offensive against the \•mrking class and people, a restraint on the demands of the 
big banks, the trusts, and the rnultinationals for their profits. If we for .a 
moment agree with the attacks of the rich and their state upon us, if we link 
our future vii th the future of the capitalist sys tern, tr.en we wi 11 be agreci ng 
with hardship, pove-rty and the orni nous threat of i rnperi a 1 is t war. This is not 
acceptable to the working class and we at USC cannot agree with it. 

The capitalist system does not work. It cannot satisfy the needs of the people 
for a decent life, free fro~ hardship and insecurity. No affiount of patching up 
this system can assist the •norking people. The crisis \\'hich is afflicting the 
capita1ist systen is inherent to capitalism. 

I am standing for election as President of AUCE so that we can organize 
ourselves to resist these attacks, and to fight against the program of layoffs, 
cutba ckst and the offensive against our wages and working conditions. 

·-
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Al t f~oug!1 I hn ve never h2 l d a u:1 ion pc~ it ion b2fore, I nave !Jeen on the 
axecutivts ot sevsr al organi!ation~: Chairman of Hudson ~fter Sch~ol C~re_ 
Society, Mcmf.er-at-t.arr:~ on the Vancouver Cr;:ntre NOP, Chairman of \,he_ K1ts1lano 
Area C~i1d Cai·e Sc:ict,v, \.'icc-Presicent·of the St. J1mes Day Care Soc1e~y, . 
Yici=-President of the Cypress w~st StrJta Cc,unci1, secretary for the Un1tar1an 
Si ng1 P?r~nts GFO up. 

I allc\'1.ed my name to b~ broL13~,t fr1--~·nrd for the p~--csidc:1t 1 s position because 
I Nas 111ar;11ed abcut the very \!41.:a:( i:-osit·fon tlut A'JC£ was in. \·Je hav~ b:;en cut 
adrift from the AUCF ptovi nci R 1 ( r.~t much to L"e cut off from, but st, 11) so 
that \rJe are rio~·r a srr.~111, nc,11-affil·i:.t~d union coming up 1or contract rene 1.·:~l 
th2 dav before t'1e c;-li\'0rs11:·, ~ust tt,,'.(~ its f;r;,11 ti1;cision on bud~et cuts 1n 
a year" t·:hen it is rur.ning ;\ ·~:Ju rni,·1 ;on dt"?t'kil. rlet~d I say mor~? 

Oespi tc ttri s s w]lcn r ~:a 11 -?d i 11to -~h ! t;:(:~~(·'1 ng f·laven:',er JO~ there tt,r,;i s orly one 
person rJ{'min~~-=-·~d i\,r prt1s·)d1nt .. Xn th.: pL'st, AUCE b::s ah.'ays been the labour 
group given th,:! 1•orsf: dtn: on cami L'.S b~:r1·1s,:~ l think, '>ve a~e pe~ceive~ ~s 
being 'vl~:!k ar.d <!>:,id'Jd. U i,..:e nr·e to S:L.'."'\l·;vr: th".! p:·~sent f1nan:1al cr·1s1s, 
vie must apt )J1' uni1·cd and s{:ro~~. 

One w3y tD ·~r,r-ouri':'.l~ 1:nit_y ?-'1cl s1 .-c~~rt~ is f"rst, to ir.1prove gt~ass - roots . 
communicat~or1 (no r:-sy tcl -;!<t :~ r :'>-~~-t~) Cli11 to affiliate as qu1ckly as possible 
with~ u~irn ';k:.t is :,,,nl111J J:i'", .~;:1P. ·...ri n:·~~,e ~ffect·i ,rely on our bnha.lf . As 
your pre:si ch~:;, I wi 11 \'.,'Ork to acl1 i 'L:1c;e ends. 

I figur-': we ·:d11 b~ doit11;J vety ~!ell ift-'e j 11st stc.:y ·;n the.same ?lace. This 
is not a y~;:r for gains!t ~ut a·,::,r ma1ntrdnin3 our position -:n the trenches, mucky 
a s i t may l:' :3 • 
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The President of lWCf: Locnl I shJ.11,·by necr.ssit_y, p~ay_ 0. 1r.ore pi·orr.inent rol1 in the 
months to co:110.. I prc-d i c-~ that tlir.y 'dil 1 not be ec1.s~, nonths. Our con tract expires in the 
very near future·i!nd w,: \11i11 soon h~·~1 d to n~~otiat·io:1s. Our credibi1ity i,Ji11 be of great 
importance to us, ns \.'e ~·lill be facr.tl 1fdth difficu1t· and tnxinG de·cisions. ""'e ·.-~ill, on a 
daily baSi$r be in contact ,:,,.,J~:,1-tlie L1·11vrrsity a1td our r.'.ea'ii::,,;;s with.the:11 r.iust be (and not 
sifl]ply appear)· org;-inized. and prof2s:-·lo:1v.1. l··'B h'il'l ·fa r:r.:: ne1r't and unprecedented o5"stac1es J 

and cannot look tv ne~otir1tions in tl10 tradit·1onu·1 .. sens2.· · Logist:cal ly end practicc,lly, \li1e 
wil l have to sacri1ic~, to a large dcgrue,_our past prartice of qoing to th~ table with 
several der.mnds c:nd 1--a·t:h~r, look tm.1i!rd proposi1ig "housekecpin~ 11 1angua9e 'i/·1ich \•,•ill protect 
our present rig_ti_~ from being rc·~·~ritteri by legislat·i\·e chun9es. If.we suco:ed in th~t quest 
we are sorne~-1h.:it a·ssu~ed of G fulure. Jn subseqr1ent contracts ,,.,e could agairi pursue improved -
benefits. This l inc of action, to my mind, is not a shoh' -of -..,·eaknf1 ss but rather> a reasonable 
response to untenClble economic condit·fons. l arn of the o·pinion that if we do not appear to 
be reasonable we will stand to lose a great deal that we hRve Dccomplished thus far~· 

Hav~ng sa·,d this: I should go on to st?.te \·J!1y 1·am· running for President. As a 1ong 
standing member of th·is bnrr1uining unit 1 fe·'}1· that :th~ focus of ny present position \•dth 
AUCE Local 1 ·has enabled me to stav \•~ell info;~med and in turn be informat·ive. As· the Union 
Organizer .I have the pr·ivileged opportunity to stay 110n top'' of the issuc~s facing this local 
and express c.nd forriul ptc my opinions v~1i th reqtd site backgr·ound and forcthoug ht. I presently 
sit in on all· co:nmitti::es as part of my present position. l·,'ere I elected to the Presidency, 
there \'Jou 1 d be no di ffi cul ty ·j n my at tenet i ng tne sami=;. 7he 1 oca 1 \10tjl c! not have to arrange 
and pay for my time off as I ~rn·alre~dy employed by the mer,bership . Having reflected upon 
my past work for the Union, r fPel V1at I riave represonted this loca1 in several w<1ys and on 
i n:portant issues. This I have done with integrity and a good dec1l of dedication. I am very 
fami liar with the University Labour Cor.!mittee and. I 3.:n confi-dent· that the University vievi'S me 
as credible and I doubt that they t1.-oul d argue t:1at a certain degree of ~-,orking rapport ·has 
been established and n:aintained. I feel that . .l cori"-continue in the same vein during any 
di ff i cu 1 t t i 111e s a head ; .. 

The ··~ ss ue of other Unions on th i .s cJm1J~1s is an importcint' one. Sorie have been \.·Ji thout 
contracts for nearly a year and ~ay fa~e ·some tjpe 9f j0~ uctio~ in the coning months. I am 
familiar ~,rith these ·groups anrl 1tuint<1in contact \'rith the·ir executive bodies. It is essential 
that l'l1e· strengthen our commln1icati0n·t·ics with trer.1 in-.ornr:rr thnt 1.•1e can, ·in an informed manner, 
assess our day-to-da_y working situation. Again, the fact thr.lt J no~,, \•mrk full time for the 
local wo~ld permit me the time to get the facts and keep the me~bership infor~ed . 

Sor.re of .tl:e r.1ost. important ·iss1ms that 1 see reqt~iring _the attent·ion of the President 
are as fol lows. The local must ag.:iin ·initiat~ a "vmrking" division strtJcture. This would 
provide an efficient and ~xp2ditious communicatio~ netwcrk should critical times.arise . The 
recent secession ballot may well ~ndicate.a d~sire to ~eek rnerg~r wit~ a large established 
uni on, if this is th'9 case, viab1e affi'liaticn options 1r,ust be investigated .. This r.mst be 
conducted keeping in mir.d 01:r cir-dication to 11wom,..ns1 issur:su and denocratic freedoms of • 
rnem~ership- -par-ticipa-t-ion. Th~ l aS't and most irry-o-rtarrt. goa l i:hrrt n-ny P.residentia1. candidate-, -
r.rust possess is the preparedness to fairly r0pi.:.t'l~ert this mernbersf1ip; to accept and ~'fork in 
tune with ~l decisions inade by the Union (i,,,f;P.fFer the ind'ividuul st1r1res '!:he positions taken 
or not). I would accept that responsibility. 

My past Union cxpe\ .. ience has spanned a number of yet.1rs since my invo1ver.,ent in the 
organizational drive ·to certify this bargu·in·in~ uriit. I have served as a ste 1:1ard during my 
entire empioyrnent on campus a:id have served at various times on all union corir.,ittees. This 
is the second time~ that r hnv2 s"'rved· in a full time capacity as L;nion Organizer. I am a 
sing1e parent and part tine student c1nd r.-ain rctivc in 'tNo or9anizations outside of \-1orking 
hours ( ChJ i 1'perr;on of tl ·,e sec at .my son is· e 1 ~: ,r-ritm"Y . r.c~:oo l ·and l am currently Trea su-rer of 
the UBC Car:1pus Coi;i!nunity All-i,'nc~). I fee'[ l'., .. in ell of this l have gctined valtrahle insight, 
not only in ·Union affairs, !)qt ar; importa1ytly an insight of. our mGmbers.hip. I tru1y feel that 
I know who we arc and ~hat we want ... t~e ·~uesticn n~w is wh~re we go fro~ here. I am prepar~d 
to work ir ariy directi 1m that this l:)r:a1 d~erns appropriate und necessary. 

;:a i r1 e·f gh ~-'r:tti s . 
AU:-:E Local 1 (OrDan-J.z~r} 
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