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liOO t3M S'\TURDAY JULY 23Rn., 1983 Jlf OLD CN STATHXi 
MAIN STREET & TERMINAL 

~~ME JOIN YOUR CO-WORKERS~ YOUR NEIGHBOURS 
YOUR TEACHERS AND YOUR CLERGY AND 

. . -LET'S SHOW THE GOVERNMENT 
THAT WE ARE NOT IN 

AGREEMENT ll 
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1 TH~~FOLLOWING PAGES HAVE BEEN REPRODUCED FRO~ A PRESENTATION 

MADE BY THE -B,C. FEDERATION OF LABOUR ON JULY 15TH~ 1983. THE 

ENTIRE PACKAGE OF INFORMATION WILL BE MADE AVAILABLE TO OUR 
. . . . ' . . . . 

MEMBERSH r P ON THURSDAY JULY 21L_ 1931 AT A SPECIAL MEMBERSH r P MTG • . 
(1 HOUR) DEVOTED TO THE TOPIC OF THE GOVERNMENT'S NEW LEGISLATION, 

WE STRONGLY RECOMMEND THAT YOU READ THE ENCLOS~D INFORMATION AND 

JOIN THE EXECUTIVE ON SATURDAY JULY 23, 1983 IN A RALLY TO PROTEST 
.• 

THIS REGRESSIVE AND DANGEROUSLY ANTI-UNION/ ANTI-PEOPLE LEGISLATION, 

DURING OUR MEMBERSHIP MEETING OF JULY 28TH WE WILL PUT 

FORWARD THE FOLLOWING MOTION FOR DISCUSSlON: 

"THAT ALJCE LOCAL 1 ENDORSE THE PLAN OF ACTION INITIATED 
BY THE B,C, FEDERATION OF. LABOUR AND PASSED BY A COALITION 
OF UNIONS (AFFILIATES AND NON-AFFILIATES) ON JULY 15TH,i983 
AND THAT LocAL 1 ACTIVELY PARTICIPATE IN OeEBAIION SoLIDARIIY," 

' IF YOU REFER TO PAGE 6 OF -THIS BULLETIN YOU WILL SEE EXACTLY WHAT .. , 

THE FED HAS PROPOSED AS 'OPERATION SOLIDAR1TY1 , IT IS OF IMPORTANT 

NOTE THAT A MEETING SUCH AS TOOK PLACE ON JULY 15TH IS HISTORICAL IN 

ITS IMPLICATIONS. ALL UNIONS IN B,C, PARTICIPATED AND AGREED TO SET 

ASIDE THEIR PAST DIFFERENCES FOR THE NEXT FOUR YEARS IN AN EFFORT 

TO REDIRECT THEIR ENERGIES INTO OPPOSING THE GOVERNMENT'S LEGISLATION, 

OUR MEETING TO DISCUSS OUR SUPPORT WILL BE HELD IN GfOGRAPHY 100 
FROM 12:30 TO 1:30PM THVRSPAY JULY 28, 1983, (GEOGRAPHY IS NEAR TKE 
OLD. BOOKSTORE - 1984 WEST_MA~L •.. 

foR THOSE OF YOU WHO CAN ATTEND THERE WILL BE A RALLY ON THE 

LAWNS OF THE PROVINCIAL LEGISLATURE WEDS, JULY 27TH AT 3:00PM (VICTORIA). 
' .,,; .. .... : :.,,. 

) · · . · ; ;::: · .. :,. ,t ... . 



REVENGE, 
NOT RESTRAINT 

An Overview of the 
Socred Legislative Package 
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The budget introduced by the the Social Credit Government on July 1. 1983, together 
with the bllls which accompanied it,~ not represent a financial restraint program. The 
only restraint is on human rights, freedoms and opportunities. Such things as the removaf 
of rent confrol, the phasing ou~ of the Rentalsmans Office, the abolition of regional 
pla.'1ning, the plan tc wipe out job security for public sector employees, and the vastly 
ciminis hed Human R1ghts Code represent radical social changes designed to restructure 
cur society in favour of property rights and against individual liberties and freedom. 

Huf1'..a.n Rights Act - Bill Z1 

Major revision of the human right legislation have been made, with the 
Commission dissolved, its offices closed, and the Human Rights Code 
repealed. Commission chairman Charles Paris has publicly stated that these 
changes,. ••• have nothing to do with restraint. This is a deliberate 
philosophical at tack on the very concept of human rights legislation ." 

The old, relatively-independent board had recommended that the government 
strengthen the Commission's autonomy. Instead, the new law gives the 
Minister qf . .Labour, Sob McClelland, significantly greater power. In Charles 
Paris's words, "it totally politicizes human rights". All members of the new 
five-member council which replaces the old commission will be appointed by 
the Cabinet. 

With no human rights branch offices to go to and no officers to investigate 
complaints. a complainant must now approach the new government appointed 
council which may investigate . But who wUJ do the investigation? 

Having made access to an adjudication procedure more difficult, the 
government has significantly reduced the kinds of actions which can be 
considered violations of human rights. The general ground of "discrimination 
without reasonable cause" has been eliminated; all complaints must now be 
based on specific grounds such as race , religion or sex. Examp~es of 
categories no longe r covered by human rights legislation include _pregnant 
women, welfare recipients, and homosexuals. People can now be refused 
such things as service or housing on the basis of their being pregnant, on 
welfare, or suspected of being homosexuals. 

Under the old code, the onus, in questions of employment discrimination was 
on the company to prove that it had "reasonable cause" to refuse to hire an 
individual. The burden of proof ln the new code is on the person making the 
complaint. More critically,_a person filin g charges must now prove~ to 
discriminate as well as the at tua l discrimination . In addition, the previous 
bar to discrimination in "employment, eromotion or advancement" has been 
narrowed simply to "employment 1

'. 

. ·' 

Even if a complaint were successf~l, the powers of the new council are 
significantly restricted: aU the council can do is issue a cease and desist 
order and award lost wages or out-of-pocket expenses. There is no longer a 
provision for punitive damages. 
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Residential Tenancy Act - Bill ' 

Renters have lost their former* relatively acces~ib1e protection. The 

govemment has re~aled the office of the Renta!sman and the right to rent 

rev .iew, as of June* 1984. Even more insidiously, there is no longer an avenue 

by which a tena nt can dispute a landlord's decision without going to court. 

This means that most tenants, and certainly all low income tenants without 

the resources to go to court, wlU be ·effectively denied any protection. 

There has also been a major philosophical change in the concept of tenant• 

landlord relations, since landlords will now be able to evlct tenants without 

any cause whatsoever. Even Victorian common law of the last century 

provided a tenant with some sort of recourse to the court when evicted 

wlthout cause. This will not be the case in B.C. in 1981+. 

Employme nt Standards Amend~t Act - Bili 26 

The Employme nt Stcndard Board's has been aboli:shed and its responsibilities 

have been transferred to a single d.ir'.;ctor. The Direc:tot's former powers of 

investigation and pre!imina ry judgment ar-e deleeated to Jndustria! Relations 

Officers. 
..-

Emplo•1me;,t Standards wiH no lon_ger be minimum standards for all 

workers. A collective agreement can now be considered an agreement to 

waive the prcvlsicns of this act if the minbr:um standards er higher cann ot 

be acM~v~d at ti'le bcrsalnlne tab le. Where a co.ilective agreement is sllent 

th e mlnlmurn !,'!andards of th ~ Act apply. This is an incentive to employers 

to ta!:~ hard li~~ on standard !', inferior to tt.Ost) prc~i]!-cd In the J\ct. 

Other changes include the fact that directors and officers of corporations 

are no longer liable for workers' wages when a company goes into bankruptcy 

or receivership. Severance pay wlll no longer be based on~ wages 

including overtime; that will be restricted to basic salary . An award can no 

longer include financial loss or damages when an employer is found to have 

threatened and coerced an employee; instead, a person can only claim 

reasonable and out-of-pocket expenses. Finally, the proposed changes 

restrict any claim under the act to the last six months' period of employment 

with the employer. It was previously open ended and therefore subject only 

to fairness and reasonableness. 

Pwllc Sector Restraint Act• Bill 3 

One quarter of the Province's work!orce has been disenfranchised from the 

right to grieve dismissal without cause. This is not simply the removal of job 

security clauses and the right of government to cut-back on government 

expend itures by reducin g the number o! public employees. This is the 

remova l of all seniority rights and protections of a worker' s job from 

harassment for union act ivit!es , personal reasons or any other reasons. A 

w,2,rker can be fired for no reason at all or worse, for an invalid reason: such 

as, for e:i:ample that the supervisor does not ljke him or her. And there ls no 

recourse ••.• 

Ccm~nsaticm Stabi!iZ::ltioo Amendment Act • Bill 11 

One quarter of the Province's workforce can no ,~ngcr fully nego:iate mon~y 

items. The compensation stabili?:atio~ legisla t lon limits ar;y Ch!lnge ln [:!}Y 
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form o! compcnsatic;.-, to betw ee n 2 ,% C:~crc:.s~ t nd a .5% increase. Ar.d 

there wH! be !12. pay reis~s without lncre.lsas b 1:p,o,:;.1etivityt'-a euphemism 

for longer working hours. 

Even if the parties ag ree to an increase which !alls within the guidelines, the 

legi~lation takes the unprecedented st ep of aUowlng the government's 

commissioner to restructure previously agreed upon provisions by removing 

money from one area and giving it to ano~her. 

The following programs have been eliminated and their staff fired: 

l. Child Abuse Team - specifically set up to deal with child abuse quickly 

and effectively. 

2. FamHy and Children Services. 

3. Mental Retardation Services - the program s~t up to assist mentally 

handicapped people to exist in the communi t y. The Socreds have 

eliminated this program at the same ti me they have announced th e 

closlng of Woodl~nds, TranquiUe and Glenda le Lodge, three large 

institu ti ons carin6 for th e men ta lly handicapped. Most patlents are to 

be placed in the commt:nit y, d.::spite the Jzck cf suppo:-t services. 

4. ~he lte r Ai.:1 For Elder ly P-.::r.t~rs n e rt.r.t su~:;idy by which the elder!;• 

were assistad ln rental pr.ym~r1·s wh .. :1 ~he,r r~"'t acc"'u·· ..... ,,. f 
• ._ , .. ·- - ..... .., 11 ... .:1 or more 

th;m a fixt.:: p-~rcenta;;e of°th c!r ~ns ion; 

,. Consumer Affairs Counselling: gor.e are the offices and counseJiors who 

assisted individual s with complaints against businesses th ~t were 

cheating them. This department handles thousands of complaints by 

worklng people - people who otherwise would not know that they have 

been charged too much or that their interest rates are too hlgh. Only 

specialists know the ln's and out's of consumer Jaw and that information 

will now be much more difficult to obtain. People will be more prone to 

exploitation unless they seek redress through the lengthy and complex 

court system. 

The philosophy of the cutback is summarized by this comment by the 

Minister of Consumer and Corporate Affairs: "I want to step back and see 

if, in responding to one or two percent of customers with problems, we have 

not been over regulating 9996 of our businesses". 

In fact, the department dealt with over 120,000 complaints and inquiries last 

year. 

6. Criminal Injury Compensation Act - the budget has been cut by 2096 

from 2.7 million to 2.2 million. 

7. Having remo ved couni:~lling and advocacy services by closing the Human 

Rights Branch, abolis hing the Employment Standards Board and the 

Consumer Prot ection Service, and making the courts the only means of 

recours.? fo:- c:,mplaints, the government has completed the circle by 

cut t :ng lega ! aid. This eliminates legal assistance for a vast number of 

peop le. 

-. .. . 
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The eligible income level for people receiving legal aid has been dropped 

to the poverty level - $700 to $1,000 of income per month, depending on 

dependants. 

~'ii:;tor Vehicle Amendment Act- Bill 23 

Mandatory vehicle inspections have been removed for now; if they were to 

be reintroduced they would be privatized . The effect of privatization on the 

public wilJ be measured in increased cost. Up untlJ now, a B.C. citizen pays 

$.5 for a test. In Ontario, the rates charged by private garages to fulfiIJ 

mandatory test requirements ls $.50. 

* * * * * 'lt 

Having cut ba~k on services and individ ual liberties, the government next proposes to 

take more money directly from those who can least afford it. Virtually every tax or rate 

chan g~ they propose is regres sive in that it impos es greate r relative cost on the poor. 

h;.eome Tax Amendment Act - Bill 4 

the ln<:ome·Tax Amendment Act repeals the Personal Income Tax Credit and 

the Renters Credit, both of which had ceilings based on low or middle 

income levels. The renters credit eased the burden of hlgh rents on poor 

people by allowing lower taxes, while the personal income tax credit did the 

same to compensate for living costs in general. 

Having removed these progressive tax measures, the government has 

imposed several regressive tax and rate increases. These are: 

1. Seven percent sale~ tax 

2. Removal of tax break on purchases of small cars which are more energy 

efficient. 

3. 'Taxes on illness - having explldty stated in Cranbrook on April 12 that 

user fees for hospitals and doctors' services would not rise, Premier 

Bennett has increased fees for extended and long term care by 10.9%; 

emergency and minor visits by 1.50%; acute care beds by 13.3%; and day 

surgery by 1496. 

In addition the Socreds have removed the "first home" home buyers grant 

of $1,000 for those without dependents and $2,.500 for those with 

dependents. 

At the same time that the government proposes to cut back individual rights and social 

services and impose a higher tax burden on the poor, it also proposes to centralize power 

while reducing accounta&ility as much as possible. 

Public Sector Restraint Act - Bill l 

They can now fire any one of 220,000 government employees without hav}ng 
# 

to justify the action in any court. 

• 
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~!ic Service Labour Relations Amendment Act - Bill 2 

The government has total control over the working conditions of 40,000 

employees. Revisions to the Public Service Labour Relations Act make any 

item affecting overtime, work assignment, hours of work, shift scheduling 

and definition, seniority, vacation scheduling, job classific ,ati9n, 

reassignment, relocation and job security non negotiable. 

£duration Interim Fmancc Amendment Act - BiU 6 ' 

The Ministry of Education will now have exclusive power to ~upervise the 

budgets and expenditures of individual school districts - ·including the dght 

of school districts to have special education programs. 

Under the old system of parent input, special education programs were 

adopted to meet the needs of individual communities. That system will be 

removed and Victoria will centrally control, by flat, all that is taught to our 

children. 

The quality of primary and secondary education will decline significant~y 

with the elimination of 3,000 teaching positions and the implementation of a 

greater pupil-teacher ratio. 

i:--.:stltute of Technology Amendment Act - Bill 19 

The Institute of Technology Amendment Act gives au power over course 

content and prog~-ams to Victoria. Victoria will"••• d~termine courses or 

programs to be offered ~r cancel!ed ... 

It is not rhetorical to say that this opens the door to censorship in 

education. It opens course programming to political manipulation and 

control, and thereby puts political interests ahead of the interests of 

students . 

College and Institute Amendment Act - Bill 20 

Changes in the ac t governing colleges and learning institutes such as PVI wHl 

abolish local councils and centralize all power and control directly with the 

Minister of Labour. This includes the determination of courses and programs 

offered . The effect, again, is to eliminate input from the community. 

In addition, the government will now be able to borrow against college 

property for general government expenditures, even if this spending is 

completely unrelated to the college or its function. 

Public Service Act amendments - Bill 17 

The government can now hide or misrepresent the actual number of 

employees in the government service because staff establishment wilt no 

longer have to be presented to the legislature. 

' 

Worse, it gives Victoria rather than the pl)yslcian the right to determine if 

specific care ls necessary in individual cases. 

The intent ls clearly to force doctors out of the medicare system by 

interfering with their rights to practice, to determine levels of care, and to 

higher incomes. 
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~-nployment Deve!opment Act - SUl 1& 

The E.mpioyment Development Act prom.bes eitpendltures of $41' million tn 

capita! lnve~tmcnt. The budget speech indicates tMt " ... !llmost half of the 

totalt $205 mi11ion, will be used to Accelerate work on b.uic economic 

development capital normal!y fonded thtough Ministries". This refers to 

highway construction, dyking construction and agricultural development 

projects. 

. 
' . 

This is not new money but an aJ!otrnent tor contracting out work normally 

done by unioniz .ed workers in the Ministries. 

Siml!arly, o! the $20.5 million that remains, $110 million ls alloted to provide 

jobs through health capital funding. Consider, however, that' 2,,00 beds ar~ 

currently e~pty in S.C. because the staff needed to service the patients 

have been laid off. In Vancouver General Hospital alone, a capacity of I,700 

beds has been reduced to less than 1,200. At the $ame time, $16 million was 

spent to build a parklng Joi across the sireeto 

• • • 0 • • 

t his is not a restraint budget. TI-,e govcmmc.nt has not reduced or r~tramed 

~::q:,,ena;tures; 1n factt ::pending hu incre~d by 12.3% - almost trlp!e ...tiat the rr:lte of 

p-,.&ticn would have required had the status quo been maintained without eutbecks Ir1 

l. 
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PROGRAM OF ACT10!4 

• OPERATlOH SOLIDARITY 

Th.!it all un1ons fn a.c., throu,h b1-lateri1 agre~nts 
fltSptCt, fer the llHt fl)Ui' )' U TI, uch otht r s SbnCt1ty 
of estaoltthed bargaining units. 
TMt, under tho leadtrihlp of tht 8.C. Federation of 
Lallc1.lr Extc1tfv~ ~unctl, est~bl1$h I Trodt Unton 
Sclid~rity C02:3ttt~~. lfh1ch vfll be coaiprised of the 
bt::uttn Co1,1ncf1 of th~ 8.C. Fed1.?r11tton of L,bour and 
fair rtDrtsentatlon fro., non-afftltat~d unton,, for the 
purpos~ of ll!Ountfng an effact1vt fight-~ck c1~patgn 
agafnst t!v.l vfcfc111 attack of 90vernment on coc1al, 
ecoftC!!lfc. ~n lnd trade union rights. 
T~t the a.c . trade unton aoveaent. under the le1dr~shlp 
of the B.C. F~der1tfon of l1bo~r. enter into I broad-
bdsed coalition with other groups such as t~,e churches. 
the Ullt!i!plo,ed. peace groups. tenants• org1niz1tfons. 
•1110rtty groups, saall business groups. ~en's groups 
111d any other groups Idle have I sensa of l!IQral and socfal 

• . r•s~ns1b1Hty to th overall COl'allnfty. for the purpose 
· of: 

a) Oppost119 the brutal attack of gover11111ent against 
th• sccfal. econo.fc and democratic fibre of 
thf s pr-o1rf nee. 

b) To help 1nd1v1du1ls and groups directly affected 
b1 this goverftlltnt&l onslaught. 

c) To sta r t bto1d publk discussion fn this province 
f• an effort to develop public ~11cles for 1 
social and econCl!tfc recovery alternatfve designed 
to aeet t~.e rea l Meds of people 1n the 1980' s. 

That we ask non-1ffiltates to PIY 1n 11110unt equal tQ 
ftdlzr1t1on eonthly per c1pSt1 into I defence fund for 
the purpo$t of pirtttlly funding •oper1tio n Solldertty•. 
~t ~setup regton11 Trade Union So11darfty C011Sfttees 
l!!ho. ~nder the d1rectfon cf the Ptovfnctal COftft1ttee. vt11 
do the 1:ferk of 1:ufldlng the coalition. These regional 
c~1ttees ~111 work through the ftlllt)IIQrk of local 
Labour Councils and wt11 be involved 1n the overall 
eobflts-ttfon . 
All trade unions fn the province wtll hold special local 
~nton 1:1eettngs to discuss ~1th the ~b2rshfp the 
1~,1tc1tfor.s of the budget ind the &CCOil!.Panyfng legtsl1tfon 
on workers and the general public . local unions shAll 
engag~ 1n letter writing c1ap1fgns, post.card campaigns 
ind lobbyfng. TMy sh.111 also appofnt dele94tes to th~ 
local l.4bour Council Soltd1rfty Colm1ttees and also · 
~b111se tlle1r.~~~rsh1p for iuss r1llfes. . 
Tha 1.C. Feder1tfon of labour, t~rough the ~nlc1tf0n 
~vfsory Coim.lttee vtll st1rt I uss 1ve aembershfp 1114 
public tducatton progrl.111 fn the fora of radio spots. 
na1i1spl!per adv~rt h2'lents. bf 11-boards. pampn 1 ets and 
brfeftn; ftotes. beglnn1ng on Holld1y •. July 18. 1983. 

... 

.-, .. -,,-; · 

... -

Tbts P1'0gr111 wU 1 run for a a1n111U:1 of tltO 110nths. 
•operation $ol t ,ar1ty• will hold 1t$ first tn I series of 
uss public ra111ts on Vt-Jnesday, July Z7. 1983 stirttng at 

• ..3:00 p.n. at the steps of thll Provfnchl Legis l ature fn Vtctor1a. 
All otner vrovps 11rn1ch wtll fom the broad-based co111t1on 
"'111 be iSktd to part1cfpate. Tht CD1m11ttee v111 stt fnto 
att ltG orgenf11tional ule nt to assist regi onal co1lft1ons 
to pl~n and •xt¢~te reg1on.1 m.ss rallies. 
TM Provincial Trade Union Soltdartty C011>'111ttte will "'>rlt out 
1ll the etJcr policy 4tcls 1ons on tht ftght-back c1.pafgn 1, 
fir Ill I.e. hbour ts concern.d. 1h chttf spokuperllo:i v111 
k th~ President of the a.c. Federation or labour. [ach 
trode tn1on orcvp sh.111 agree to 1110~ the chftf spo~tsperson 
ef tho Provlnef~l Trade Unton Soltdartty COln!lltttt te ll!lko 111 
~bltc raproser,iattons on behalt of the Comhtoe. 
•0parQtfo~ Solfdarfty• will rtnew ft s ll!lndate every t~@lvc 
oontfll through e dtltglttd co~terencc. 


