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Report 112 

Since our last report, the joint job eyaluati .on 
committee has met 3 ti~es, and will con t inue t o 
meet every Friday. 

· At our · first meeting of the new year, we spent some 
time discussing the terms of reference of our Committee. 
We agreed that if anything constructive was to come 
out of our committee, we should concentrate our 
efforts on studying various plaris of job evaluation, 
and perhaps come ;up with a new system that , we could 
recommend t~ our membership. We should not get 
involved in interpretations of the contra ·ct, and 
problem ~ areas in ~eclassification. We decided also 
at this meeting to make a . r~ort to the Union 
§rievance ' Committee and the Univel:'sity Labour · 
,Commi~tee on the question of job reclassification 
requests . since September the 30th. We_made this 
decision because we had had considerable discussion 
on this topic with the University Committe e , ·and · 
fel -t that this report may answer many ques t ions t ha t 
were br ought up at _ t h e la st membersh i p mee-t ·ng, and 
perhaps get the reclassification requests underway . 

. . 
N.B. The date January 1-31 would have to be changed, 
as tqe membership meeting isn't being held unt i l 
February 13th. 
An Interim report of the Standing Committee on 
Job Evaluation (A.U.C.E . ) . 
At a recent meeting of the Joint Standing Connnittee 
on Job Evaluation, a number of .questions re lat in g 
to the procedure for dealing with Classification 
requests received afiter September 30th, -1974 were , 
discussed. In order that th is important ac t iv i ty 
not be unduly held up while the Standing Coimnit t ee 
is reviewing ·the overall ~i tuation, we recomme nd 
that: ·. 

1. 

I I 

The University Classification Section carry on 
with the present classification procedure until: 
a) the Joint Standing Committee hands dc;,wn 

its final report and reconnnendation ; 
-· or 

b) . the term 0£ the current contract run~ out . 
2. The Appeal process be .considered . a step in t h e 

present Classification procedure. 
3. Two specific time p~riod9, Jan r ary 1-31 and 

J~ly 1-31 be acknowledged aslo$ical review 
periods for now and that the Ci assification 
s·e·ction attempt to obtain a clas ,sificatiori 
decision withi~ ,6 weeks of t~e expiry of these 
da,tes. ' 

4. It would be the , Joint Committees' understanding 
that an employee can, in accordance with Article 
31, S~ction 3A, apply to Personnel at any 2 times 
during the year for a reclassificati<;>.n review. 
This request would be .acted upon as quickly as 
possible; ie. a reclassification ques~ionnaire 
would be .sent to the employee, a Job Analyst 
would interview the applicant shortly afterwards 
(in · other words, all of the preliminary work 
would be done) . The appl ~~ation would then be 
brought before the Ref,erence Comm:l. t t ee . on · 
Reclassification for a decision during . th~ 
applicable time as pr oposed in pa i nt II') of th · s 
letter. 

. ,, 
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Con' t . . . . 

It shou l d be not ed tha t cert ain members of t he 
Join t Committ ee expre s sed a r es erv ation ove r the 
i n te ntion oj ·pe rmi ~t in g e ach empl oyee t o make 
2 app l ic atio ns per ye a r . These member s felt 
th at Art icl e 31 , Sec ti on 3A shou ld be intended 
t o mean that an empl oye e may apply dur in g ei th e r 
of t he specified time pe r i ods an d not neces s ar il y 
bot h. 

s. Shoul d the decis io n be f avo ur ab l e , i n acco r dan ce 
wi th Ar ticle 31; Sec ti on 3E: 

"A Wage increase awar ded .as .. a ·r es ul t ' o f 
th e r e class i ficatio n in it iate d by an 
employee, ' the Un.i on or Depa rtme nt · He ad 
sha ll be retroac t ive t o t he date of the 
wr itt en req ues t. n · 

ie .) Should t he emplo yee appl y in Oct obe r and t he 
Refe r ence Committee on Recl as si f i cation hand 
down a f avou r able decision i n February , the 
inc r ea s e woul d be retroactiv k back to t he date 
of t he ori gi nal app l icatio n i n Oct ober. 

6 . The Chan ges in Standa rd J ob Des cr i p tio ns as 
ou tlined in the Lett er of Agreement, P. 59 
o-f tne contract (Items A, B, ~C, & D) arid the 
Addi t i onal St an da r d J ob De sc rip t i ons sh ould be 
incorpo r a t ed in a r ev i sed in t er im Manual of 
Sta nda rd J ob Desc r ip t ions. This manual wou ld , 
for t h e time being , be dis t rib ut ed to: 

a) the A.U. C.E . Union; . 
b ) Senior member s of the Per~onnel an d 

Labour ·Rela ti ons ·Depar tment ; 
c) t he members of the Reference Connnit 'tee 

on Rec l assi f icat i on. 
At our nex t meet i ng with the Unive r sity , the commit t ee 
went th rough . a ·very ·worthwhile exercise . We took 
12 req uests fo r r ec l assi f ica t ion (old requests from 
past . yea r s) , and usi n g the met hod of Grade Definition, 
went through these ' r eques t s '. We went through the 
pr ocedure that t~e present reclassification committee 
·uses when they review these reque ~ts. We fourid this 
process very informat i ve . At our ne xt meet i ng, we 
will use a method called t he Point Me t hod, and will 
go ' t hro ugh a simila r exe r ci se . By doing this, we • 
hope to gain more insight into each of the Job 
Evalua t ion .methods. 

Sandra Lundy has resigned from our Job Evaluation 
Connni ttee , as she fi~ds th a't being on the Prov i ncial 
Executive and the Provincial Job Reclassification 
Co-mmittee keeps her very busy . As a r esult, we now 
need anot her member for our committee. 

The Union Job Evaluation Committee meets at Carol's 
place, .every Wednesday night at 7pm. Anyone who 
has any ideas .or suggestions , on a new system, are 
welcome to attend. 

 
Carol Singer - Chairperson, Lorraine Langi l le, 
Phyl _l is Ayleswo r th - Alternate 

ARTISTS .•.. ARTISTS· .. • . ARTISTS .. . ARTI STS . .. ,· 
MANNA HELP .CREATE A COMIC STRIP , FOR AUCE??? ?7 

---
THE JOYS OF EVERYDAY LIFE ~ THE WONDERS OF NEGO-
TIATIONS; THE BACK B0REDROOMS OF U.B . C . . . . . ALL 
THIS AND MORE CAN COME TO LIFE WITH YOUR HELP 

I F YOU'RE INTERESTED· CALL SARA .(2195) 



• 

FLUORESCENT LIGHTING 

In my four years as an office worker, I have 
become sensitive to the fact that my work 
undermines my health. I leave work drained and 
tired, often with a headach~, my shoulders and 
neck tied in knots and my back aching. Minor 
eomplaints, familiar complaints. So what else 
is new? My sense of well-being is something 
I have to preserve. I've begun to look into 
possible sources of these complaints. 

Fluorescent lighting may be one of the , sources, 
the cool white glare that illuminates al~ost 
all commercial buildings and institutions and 

Cont'd .•.. 

Since 1940 the average level of light has 
increased from 35 to 125 footcandles. (A 
footcandle is equal to the light cast by one 
candle at the distance of one foot.) The 
stanqards for light levels are set by the 
Illuminating Engineering Society (IES) in 
the States. Canada follows the 1970 IES 
recommendations : 80% of IES members are 
engineers, archite 'cts, and lighting-equipment \ 
experts, all with a vested interest in the "th~ 
more l:i:-ght the better" philosophy. 

Workers i~ Woodward Library have long complained 
of irritation because of lighting in that 

is certainly predominant at U. B.C. Three 
factor s seem to come into aceou~t when examining 
the detri m~ntal aspects of fluorescent lighting: 
deficiency in radiation in the ultraviolet part 
of th e spectrum, flicker, and the actual level 
of lighting. 

, building - walking into Woodward from outside 

Vari ous experiments connected with colour-
corrected ("irradiated") light show a shorter 
reaction time to light and sound, less eye 
strain, and improved working . capacity than 
under fluorescent light. One experiment 
c·onducte.d in the Soviet Union found that workers 
under colour-corrected light . got fewer · colds. 
There has also been a correlation between 
calcium absorption and ultraviolet light, that 
ultraviolet light is ne~essary for proper 
absorption of calcium - a factor to consider 
when so many work ~rs spend so many hours under 
artificial lighting conditions. 

Flicker is the rise and fall 'in brightness 
in a lamp because it , is connected to an 
alternating supply of current. In fluorescent 
lamps, the flicker occurs 120 times per secontl. 
High frequency light signals cause an extra 
loading of the nervous system le~ding to early , 
fatigue. 

is like entering another dimension; the 
atmosphere seems to be made of another substance. 
Formal complaints were filed with the Admin-
istration and the ' Workers I Compensation Board ' 
resulting in the installation sometime this ' 
week of baffles to cut ~he glare at the 
circulation desk. This is a short term measure 
that may help to alleviate the problem, but 
I think there should be further consideration 
of the quality and leve~ of lighting ~n all 
buildings and possible alternatives to the 
present use of fluorescent lighting: For those 
people in smaller offices, you may wish to 
experiment with a . desk lamp as opposed to using 
the over~ead fluorescent lights. 

If an_yone has information on_, experience with 
f luor .escent lighting, or wou:ld like to t&ke 
part in the research, please call Peggy at . 
228-3276 or  

Peggy Smith, Working Conditions Committee 

NATURAL AND'ARTIFICIAL UGHT 
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SUNLIGHT ' -._ Legend: 
Vertical scale Indicates 

relative brightness. 
1-jorlzontal scale Indicates 

wavelength In nanome~ers. 
0 
0 
C\I 

0 

Our standard for judging colour and the quality of artificial light. The invi-
sible ultraviolet radiation present in sunlight influences such processes as 
calcium absorpti9n (the lack of calcium causes rickets) and affects hormonal 
balance and other factors vital to proper functioning of the huma _n organism. 

INCANDESCENT 

The familiar light bulb .used in homes and for outdoor lighting. This light has 
a low efficiency, producing only 20 lumens per watt of elec'tricity and giving 
off 90 per cent of the power it uses as waste heat. The colour rendering is 
good , and for outdoor I ighting it has the ·advantage of needing no au xii iary 
equi_pment, and having a relatively low replacement cost. Incandescent light , 
1s high in the red part 9f the spectrum but otherwise is not too different 
from sunlight. · · 
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FLUORESCENT 
' Used - f~r both indoor and outdoor lighting, although outdoor fixtures tend 

to_ be bulky and expensive . The standard type for indoor I ighting is deficient 
in the red part of the spectrum and _therefore gives off a "cool white" I ight 
and produces only on11-fifth to one-quarter the heat of an incandescent light. 

0 
0 
C\I 

It has an efficiency of 25 to 75 lumens per watt . The I ight is flat - dark ob-
jects tend to show up in silhouette rather than in detail. Standard fluorescent 1 

also lacks radiation in the ultraviolet part of the spectrum. Since ultraviolet g 
radiation affects a numbe [ of biological processes in humans, this deficiency ... 
may be impo'rtant ·for those working under flworescent lights. A new type of 
fluorescent light with a spectrum closer to that of sunlight including more 
red a·nd near and mid-ultraviolet has recently become available commercially. 

MERCURY VAPOUR · 
0 
0 
IO 

Outdqor lighting, basically of two kinds: uncorrected and corrected colour. 
The uncorrected meq ;ury emits a harsh blue-green light which distorts the 
colour df nearby objects. The corrected mercury vapour has a phospho ·r q-

, coating that changes the colour of the light to . pinky-white, which looks o 
b.etter on people . Mercury vapour is more efficient than incandescent, emit' g 
ting 100 lumens per watt_; it _also ha_s a longe r fife , Th is means that long term 
costs are lower although 1n1t1al equipment costs and lamp replacement costs ~ in 

are _high. Certain mercury vapour lamps can produce a brighter ligl=1t than 
sodium vapour lamps. 

SODIUM VAPOUR 

290 

The most efficient outdoor lighting, emitting from 45 to 115 lumens per 
watt . But the light is almost monochromatic - an intense orange - and 
colour rendering is very poo,r. There is some evidence · to suggest that the 
intensity of this light ., which creates an "artificial daylight", injures trees. 
It should b_e no«!d that colours may ·not appear the same under, for example, 
yellow sodium and yellow fluorescent lamps, because of the different spectra 
of the lamps . Under a sodium lamp objects appear as greys, while under a 
yellow fl_uorescent lamp more hues would be recognized though the .colours 
would still vary considerably from daylight colours . 
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Sources: "The control of the luminous environment", by James M_arston Fitch, Scientific Americzaa Sept. 1968· Furnish 'n t~ c·r 
by Harold Lewis Malt, McGraw Hill, New York, .1970; /ES Lighting Handbook, John E. Kaufman e~ Fifth edi;ion 197~ -~ ' ls\ / Y , 
brighter is always better?" by Jack Mabley, Chicago Tribune Nov 25 1973· "Light pollut· Ion" by, Ku.,rt w R' 1 s' · 'M 

I 
rue M d L' h · T · · • · ' ' , . 1ege , c1ence, arch 30 

1973; o_ ern 1g tmg echmque,, by Harry Hewitt, London, 1952; and "Shadows of doubt play across a·city-lights scene;, by p ·j 
Gapp, Chicago Tnbune, March .3, 1974. - • au 
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PROVI~CIAL EXECUTIVE REPORT 

The A.lJ.C .-E. sec .and annual conventio IJ. is coming up 
at the beginning of April , and there 'are a number of 
possible consti t utional changes w:ithin the Provincial 
Association which last year's convention decided must 
be dl s;cussed at the local level. · 

I. The Feasibi l ity 'of a Provincial Council 
, I . 

. , The first proposal is . to _change the compp sition of 
1 the Provinc~al Executive. This was initially 

· discu~sed at th~ last convention. As it exists now, 
the Pr ·ovincial Executive has three table officers -
the President, Vice-President and Secretary-Treasurer 
- all of whom are nominated at an AUCE convention · 

and elected ·by referendum ballot by all members of 
A.U.C.E. locals. The· other members of the Executive · 
are the -provincial delegates. There are two elected 
(by thkit respective memberships) from each lo~al 
of A.U.C.E. · 

r ' -1 
, Instead of this, we would like to see an Executive 

which . :f..s composed only · of prov:in 1cial delegates, and ' 
is, co~ceptually~ more like a council. · Each local 
would _ele .. ct two members ; to the Executive, and the 
Executive its .elf would elErc.t its own Secretary and 
Treasurer. The other duties of co-ordinat:i,on . . I , 
communications, · etc., would be ·shared by members of 
the Executive ; 

Tliere are sever~l mot'ivating reasons behind this · 
proposal. A number o'f people at the last c.onvention 
felt .quite unhappy about the process of elections for 
the Pr~v1.ncial Executive. Fi rst, we had to nominate 
people ,:at the convention, and not knowing people fi;-om 

. other f c;>cals well enough meant that we could either . 
only nominate , people · from our - l~cal, i or make ··a some-
what hazardous guess at others. · There was also the 
question of democracy in terms of only delegqtes being 
able to ·, nominate Execl:ltive members. _ The problem 
became even .more clear when ' it came to the provincial 
~ide referendum. .If delegates at a convention had 
a hard :time trying to decide in the course ;f two days 
who would represent them the best on the Provincial 
Executive, how could the membership, who ha;d never 

, . I 
met or seen 1 some of the candidates, make a truly 

, rrpresentative decision on the basis ~f ,a 150 word 
statement? It seemed ' to make a, farce of democ·racy. ' 
On the oth~r h_and, the membership of a local is going 
to _qave , a much clearer idea about candidates from 
their o~ local. One, is able to see peopie "ill' action" 
- at meetings, on committees, . and at work. Sowe feel 
that a Provincial Executive , composed of .delegates 
electedfrom each of the locals is more representativ~. 

Conceptually, the ' idea of a counc i l, rather than ~n 
executive, seems . more app·ropriate for the A.U . C.E. 
Provincial Executive. The Provincia l Executive is 
set up :primarily o~ the basis of equal representation 
from each local, no m·atter what its size. The 
Executi ;ve ,is primarily "_ an administrative and co-
ordinating body of , the convention. The A.U.C.E. 
conventton is composed of delegates from each local 
on the basis _ of numerical membership, ' and it is the ' 
convention which maJes ' maj 6r policy decisions. · But 
the Provincial Executive balances . the tendency for 
larger locals to eritirely dominate the Provincial 
by ens~ring equality and autonomy in the day to day 
operation of the Provincial Association. Therefore 
t~e existence c;>f three extra · table officers, who are 
.most likely, in a referendum, ·to come from the larger 
l?cals seems to contradict somewhat the intent of · the 
Provincial Executive. 

The othe~ disadvantage -with the existence of table 
officers , is that they tend to get overloaded . with work 

1 while others don't have a chance to take on more ' 
responsi~ility. There's no reason why a number of · 

. people ca:1' ,t share some of .the work of the President 
for instanqe. It has proven quite useful in some 'at' 
our own committees here on campus to take turns 
chairing or re<;::,ording m-e:etings. 

I 
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II. Should Provincial Executive Table Officers Be 
Elected by the Provincial ·convention or by · 

(, Referendum Ballot 'l 

This question presupposes the existence of table 
officers within the Provincial Execu t ive. As the 
last section points out, we feel that table officer ,s 
should be eliminated, so that this question is 
superfluous ~ However, if the membership decided tha t 
it ;· still wanted table officers on the Executive, then 
we feel tha t we should stick to the pol i cy of refer-
endum ballot, rather than electing t hose officers at 
the conve n tion. · Although a delegate at a conventio~ 
might have more of a chance to see an Executive 
.canpidat ·e "in action", we don't think ,that it is 
enough to warrant taking the decision out ,of the 
membership ' s, hands. The prpblem of not knowing the 
candidates from other locals could partially be 
alleviated b~ hav i ng all •candidates attend meetings 
of other locals to give the i r opinions and answer ' 
questions. We a i so~ don'~ want to change the conven-
tion . from a policy making body into an elect i on 
campaign. 

III. Should Any Full-Time Person for the Provinc i al 
Association be Elected at the Convention or by 
Referendum Ballot? 

As the constitution reads now, "there shall be no 
full-time paid officers pf the Provincial Association 
unless proposed at a convention and approved by the 
Provincial Association · membership in . referendum." 
Although it clearly gives the right of deciding whether 
or not we should have paid Provincial officers to 
the membership through referendum, the constitution 
does not clearly outline how that person should be 
elected. We feel that again, · for ' some of the same 
reasons in section _II, ,any paid .officer should be 

. ele ~ted by referendum. Given the ' kind of responsi-
bility a p'aid officer has, it becomes even more 
i mportant t o ensur 'e full membership pa r t i c ip a ti on 
i n deci ding whi ch candid a te sho uld ·have the positi on . 

To conclude, w~ will be making our proposals in the 
form of motions at this next . membership meeting. 
Whatever motions are agreed to at the U.B.C. member-
ship meeting will then be put forward at the conven-
tion for the entire A.U.C.E. to consider. 

. I 
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Through Rain a~d Sleet and Automation and Wage-Cuts -and Lay-Offs 
the contlnuin& saga of the post of.fice -

. . . 
Many of us are in contact with people who. work for the post 

office in a day 'to day way at work. There will ~ost likely be 
a postal strike within . the next few months. For some of us the 
strike .will directly affect our . offices and the wqrk that we do . 
For certain, there will be an atmosphere of antagonis~ from 
management faced ,with delays because of the strike. We will be 
in a p~sitio~ wher~ we ~ill haye to take sides, and . the choice 
which we make will have an impact on the postal workers' strug-
gle. 

There ar~ a . number of reasons why the pos .tal strike is of di-
rect importance to us. We are bo_th g.overnment employed, whether 
indirectly ~y _the Province as tn o·ur .c.ase, or directly by the 
Federal Government, as wit~ the postal workers. This means 
that the employer ,not only b·arg .ains but al :so has the power to 
call in back t•O work legislat ,ion or appoint an Arbitrator. Both 
sides at once, not too great for th~ workers caught in the mid-
dle. · · 

' ' As the economi.c crisis ;wors.ens, settlements between govern-
ment and · those it employs are worsening as well°. Rail workers 
received only -a °1:5% in~rease af t,er .b~ing forc .ed back to work. 
Not a big help with inflation at 18 i.. Ontario Civil Service 
Association workers received a similar rough deal. It's not 
outside the realm of possibility that we at A.U.C.E. will be 
faced ·wi.th similar anti-labour pol;icy wheri we bargain fo 'r our 
next -'contract. · . 

' . ' l 

The government will try to def eat .the · .posial workers in any 
way possible because they afe central .to ' the · economy 

1

and highly 
visible. The succe?s of their _ strike, has the potential of mo-
v~ng other workers to similar action. In the midst of the pre-
semt · sickened economy·, the government hopes : to shift the burden 
onto .our ·shoulders, it can hardly aff0rd such a model. · Only 
su.ppo~t from other organized workers · and a militant strike will 
force : the . ·gc>'~enune.nt 1 to : take -the , postal workers~ demands seriousi-
ly to avoid a prolonged conflict. If the postal workers . are 
isolated it ·will be relatively -easy for the strike ·to be crushed 
This wouid · be ·. a defeat for all of us. 

Equally , impOftant are the -goals of the postal workers: . 
decent . wages for public sector wrkers ' 
control .over automation and technical change-i.n this case it 

is causing lay-offs and ,wage-cuts · 
impr.oved -.working conditions 
The government certified two separate linions in : the . post of-

fice. It's obviously better from the employer's stand-point 
to have two sma,11 strikes at different times take 'place instead 
of a single unified struggle: · LCUC · ( repr 'esenting the outside 
workers) have proceeded with bargaining while C:UPW (representing 
inside workers) has yet · to begin. LCUG may be · out in a month. 
CUPW workers have no choice but · to support · Lc'UC~ s str .ik~ - once 
out it only makes sense for them to put .forward their own de-
mands, and to attempt to co-ordinate actions with LCUC. -. 

Will unity win · out ove·r divide and conquer?? The next ep-
isode will provide some of the answers and we have a role to 
play in it. · 

Sara Diamond 

,, 
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***UNION OFFICE &EPORT*** 
by Jackie Ainsworth 

Help! 
Things are a bit overwhelming in · the off ice · 

these d~ys. There are so many grievances going 
on as well as the two very important , disputes 
that we have before the Labour Relations Board right 
now (on student assistants and seniority step · ' 
increases). Also we're still in ·the _process of 
setting up the office though that is being 
constantly put aside in the . effort to straighten 
out the administrat'ion on what bur contract says .~ 

One of the ·problems in the office is · 
trying to figure out wl)en I should do all the 
running around that's ~ecessary ·and when I should 
be answering the ·constantly ringing phdne. So • •. • 
thought r:' d try 1.t this way for while • . • will : do 
the running around stuff -in the morning (visiting • 
different divisions, buying office equipment · etc) 

.' then will be in the office, to answer the .phone · 
and do· general clerical work from noon til S_pm~ 
There is alw~ys some·one ih the off ice t il 8 pm 

. there ar~ 'so many meetings t?ese days! 
Because Local l(UBC) is the largest local . in 

AUGE, ,and the only ope in the lower mainland with . 
a contract, the other locals are' also frequently ±ti 
touch with our office. SFU is in the midst of . ' . 
negotiations, . Capilafro College is just beginning 
negotiations, and Malaspina College is Just 
applying for certification; AUCE-members in .the~e 
loca _ls like to discuss how thing_s went · at .UBC in .. :·. 
thei;;e different areas when making their decisio.ns~ 
It's all ~ery interesting but quite hectic! 

~e negotiated a clause in our contract stating .: 
that an employee could take a short term leave -of -
absence to ·"perform functions on behalf of the 
union'.." At this point in the histdt'y of 'the AUCE 
Local · 1 office I think we ,need .someone 'to take · a · · 
couple of _weeks leave of absence ·froJ!l their job, 
and spend some time in the union office ( pai~ by 
the Union . ). I would like to put this f~rward as - , 
a motion at the next union meeting so anyone who is ' 
interested in taking a couple weeks off to work 
in the office please give me a ·call (224·5613}. 

. . ' 

r' 

, I 

In lieu of a report fr ·om the Grievance Committee ' a 
pamp~let co~taining information re g·r .ievances, e~pe~ially 
student ass .1stant/seniority gtievances, w.ill be mailed 
out later this month. 

Grievance 
Committee ,· 

,. 
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UNIVERSITY COMMUNITY CREDIT UNION 

The University Community Credit Union will seek a 
c~arter to begin operating on campus this spring. 
A representative group - members of AMS, AUCE, CUPE, 
faculty, federal government employees, electrical 
trades, etc. have been meeting since · last fall to 
bring about incorporation. Advisory personnel from 
B.C. Central Credit Union have attended each meeting 
held on campus. 

Deposits (of $5.00) are being accepted and a major 
membership drive will soon be underway. For 'those 
becoming ~'founding members'' a · prize . will be drawn for 
as soon · as the charter: is received. Deposits are . 
presently held in ·a trust a~count 'pending the opening 
of our of~ice on campus. 

Encoura~ipg responsible saving practices and wise 
money-management . poiicies will serve as guidelines 
for this new. credit union. There has been a 
phenomenal growth in participation in credit unions; 
not only . in B.C., but world . wide, as members realize 
the advantages of owner-:--member money management. 

. . 
Credit unions are · service-oriented ;. Since they are 
owned by the members they serve, · credit unions can 
afford to devote some . of their resources to the pursui 
of social objectives as approved by ,their members. 
Much of , tllis "social" . orie .ntation may be ,closely 
related · t~ the basic · financial serv:t,ces offered by 
credit unions. For , instance, where a pure p-rofit 
motive might dictate foreciosure on a loan and pursuit , 
of .an individual into · bankruptcy, credit unions ·, . 
which are dedicated to ·responsibly assisting m~mbers 
in the management of their monetary affairs, may h~ve 
greater freedom to extend or re-organize the loan and 
give de-tailed advice to the - member on future debt 
management. 

Most cr~dit uaions are also more liberal than other 
financial :l,nstft~tions · ·in allowing ·accele'I'ated 
prepayment of loans. 

A key priµciple in the operation of credit - unions 
is that each member is entitled to an equal ~ote in 
directi~g t:he affairs of the organizat _ion. 

,, ' / 

Wise decisions in money management can mean maximum 
mileage ,:.from money earned. Contact your friertdly 
credit ':Inion office on campus and become a founding 
member ~n time for the draw; 

. , 
For information call Joyce Diggins · at 4489 

or Di~k · Martin at 4191. 

AUCE PENSION COMMITTEE 
I 

. ' 

-I . 
The following members have been elected to -represent 
AUCE in discussions with the Administration with 
regard to pension entitlement _: · 

' . ' ' .. 

Ali~ .e Johnson 5217, 
Faculty of Education · 
Gradua ·te Division · 

Joyc .e Diggins 4489 
Dept ·. of Hist. of Medicine 
Woodward ~ib~ary 

' '' . ':-. • ,. ' · .I ,· 

'' 
.---,-:: ,. '-1"' 

Doris .Maki - loc. 2541 
Department of Medicine 
Vancouver General Hospital 'I 

/ 

Meetings will be held reguiarly to di~cuss questions 
1 

on pensj.on problems an4 constructive suggestions as 
put forward by members of AUGE. A column for the 
Newsletter is planned that will -serve as an "Action 
Line" for , union members with any queries o~ their _ 
partigpa :tion ;in the pension plan and their · benefits 
therefrom. 
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OTHER LuCALS 

Capilano College 
Capilano College became certified ' by t~e B.C. Labour 

Relations Board in December as AUCE Local 4 as the Union 
for approximately 70 employees. They have 'finished a 
good deal of their contra .ct demands as proposall:> for 
negotiations although important items such as wages 
have yet t _o be determined. · Their contract prop9sals 
wiil be completed very sh9rtly and negotiations will 
start. 

They have a _ Contract Committe ~ of 6 ~embers who will 
be doing the negotiations. One item of the cont r act th ey 
will be goiI).g for is a ½ hour paid ·lunch period. · 

SFU 
SFU 

About 500 AUCE members at Simon Fraser University have 
, been in negotiations now since December. Little progress 
' ha•s been made so far as they were still voting ' on tl)eir 
· contract demands. Negotiations have been so far difficult 
: with a lot of talk about the definition of the barga ,ining 
unit as SFU management wanted to exclude a large number 
of members from the union. Also the Univi=rs .ity ~anted t .o 
limit the size of the AUCE Contract Committee and have 
-negotiations after work _ but the union has taken a. s~ro~g 
stand on these issues. They are now negotiating an 
interim grievance procedure while the .final draft of the 

: contract proposals is bei1,1g checked over for pL"esentati~n . 
.. to the University . next week,. . 

AUCE members have decided to ask for $332 across 
the board · plus '8% increase . in the spring and an · 8%. 
in the fall in a one year contract to a base rate of . 
$800. Other demands are a 32 hour work week a union 

1 shop, maternity and paternity leave and lunch hour 
: union meetings. ' 

, · 

BORED? 
Why not join a committee? 

GENERAL MEMBERSHIP MEETING. 

THURSDAY, FEBRUARY(l3, 1975 

2 HOUR LUNCH: 12-2 P.M. 

THEATRE, OLD AUDITORIUM, 2ND FLOOR 

I . 

/ · 

·~zuyoshi Akiyama and the Vancouver Symphony Orchestra 
will dedicate their 1975 U.B.G. concert to . the United 
Nations - sponsored International Women's .Year. ·The 
peirformance will take _place on Thursday, February 6, 

.1975, at .12:45 - 2:15 P.M. in the War Memorial Gym. 
-The program will ...open with a work by the well-known 
~anadian com~oser ,. Jean _ Coulthard. Ms. Coulthard' s 

Canada Mosaic, Suite for Orchestra" was commissioned 
by the Canadian Broadc~sting Corporafion for the~an-
couver Symphony's tour of China in 1974_ .. 



PROVINCIAL REPORT - Deborah . Udy 

The Provincial Executive met once again on Saturday 
1 Jariuary 18~ 1975 at 4:15 PM. Due to snow ana more 

snow, the three ,reps from Notre Dame, including 
Ross Klatte, our Vice President, were unaple to 
attend. Present were: Sandy Lundy ,' P~esident, 
Jackie Ainsworth; -Secretary/Treasurer; Ruth Dirksen 
an4 Anne de _ Casson, Capilano College reps; Deborah 
Udy and Heath~r MacNeill, U.B.C. , reps; Linda Mallard, 
S.F.U. rep; Dick Martin (provincial Job Evalu ·ation , 
Committee member), and Jen~ifer Clemmins, U.B.C. 
observ~r. Minutes from the November 24, 1974 and 
December 16, 1974 meeting were read and adopted. 

Constitutional Amendments ., 
( 

It was decided that the ' constitutional amendments from 
the last convention would be typed . in the form of an 
addendum , sheet and distr _ibuted. Everyone, especially 
the convention delega } es, should lo9k over the con-
1stituticn and the amendments a~d think ab.out new changes 
for the Sprirtg Convention. 

Research Officer 
. . I 

We have requested that we be put on the mailing list 
cif several organization and departments . So far, we 
have received material from the Department of Labour 
and the Labour Relations ,Board. We are also looking 
into requesting material from -different clerical 
,unions in the province and possibly, at seine point' 
clipping the newspapers for :L,abour.:..related articles. 
Everyone -is 'wel.co:me' to bro~se through this material 
at the Union Office. -- ' 

Finances 

The provincial financial report for 1 October 1974 -
16 January 1975 has been a~dited by ·winspe~r Higgin~. 
Everything se$ns to be in .order. ' In brief, our .income 
for this per~od totaled -$3469.75 and our expenses 
totaled $,487. 24, . leaving an excess of revenue of . 

·$2982:51. Jackie moved ihat we deposif 25~ out of : 
each per ' capita tax doll~r collected to date ,into a . . ' . . 

separate account for the strike fund~ The .total per 
capita tax collected sfnc~ April 1974 is $4178.0b; 
therefore, $1044.50 ·9f that will be 'deposited into a 
strike - fund; Jackie will also invescigate the possi-
bil Hies of -sh 9rt t~rm deposit.s, etc. · in order to get 
maximum interest rates. · . 

L'ocal Reports 

The Capilano College reps,' Ruth . and Anne, reported that 
the~ have had their first membership meeting to d:lscuss 

.their contract demands. Their certification was approv-:cl by· t~e Labour Relations Board in December. This 
included the student assistants in their bargaining unit. 
Cap College has been informed just ret 'ently that . the · 
University has hired a profession a l ·negotiator for the 
contract negotiations. 

; 

Unfortunateiy, after ~uth and Anne gave the{~ report 
they had to leave and we the~efore lost our quorum. 
The meeting adjourned at 6:00 PM . . Plans have been 
made to have a ·sub-connnittee ·meeting of the Provincial 
Executive to start working on the spring conventio~. 
This meeting will be held Monday 27 January i975, at 
~:30 PM. in the Union Office. Anyone wishing to help · 
i s, ;J10re than . welcome to . a tten<l. I hope all of you 
are thinking of people from Local #1 to nominate as 
d:legates to the c-onvention. _Times, dates, and place 
will be announced as soon a~ they are fihalized . . 
Any suggestions f o r sp eakers or resource people who 
woul~ · .be of interest to A. U. C. E. will be gra t~fully 

· received. It is important that discuss-ion ab(l)ut. · 
~onstitutional amendmedts and resolu~ions taki place 
as soon as ~6ssible in all Locals. . · 

\ 

,, 

., 

. .., 
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( 
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YOU AND YOUR .CONTRACT 

Strong and healthy as we all are, there are oc-
cassions when it - is neccessary to visit a doctor or 
a dentist. Fear ·not, however, that a loss of a few 
hours pay inevitably accompanies the loss of blood 
shed in doc's office. Article 30, paragraph 7.c) 
states: 

"Absences of one-half (½) da~s .for medical .or 
dental appointments shall not be deducted from an em-
ployees sick le .av~ credits ·nor shall any pay be de-
ducted. There shall not be more than an average of 
one-half _(½) day per month for thts purpos~." 

So if you want to spend an afternoon at the den-
tist or doctor in February, you lose no pay, and ,you 
still have your l¼ sick days. The tricky part of 
this clause is the second sentence. Since most, people 
do not go to a doctor or dentist every month, but 
on occasion -may need more than½ day for this pur-
pose, the question of whether or not these½ days 
are cumulative comes to mind. The answer is "well, 
sort of •••. ." The best way to illustrate what the 
University and AUCE interpret as · "an average of 
one-half(½) day per month" is by a hypothetical ex-
ample. Suppose . an .· em~loyee, I. Worker, has not had 
a doctor or dentist ,appointment for four months. 
Unf or .tunately, Ms~ Worker has four impacted wisdom 
teet4, and ~ants them out. · Now she is entitled to 
four ½day appointments. However, she cannot take 
·tw;o full days off, with , pay and with no loss of sick 

• • I 

leave credits- the University refused to accept 
that interpretation of the above clau~e of the con _: 
tract. What she can do is take four afternoons off 
in that \month(say--:-One too.th ·out 'per afternoon) and 
if . she needs more time off, for recupe ·ration, she 

I h k , I can use er sic . leave benefits. To· sum up: even 
though time-off for medical and dental appointments 
can a;cumulate, an employee can nqt take off more 
t~an day at a time and be paid for it under Article 
30, 7.c). Or, in the form of a parable: "Two half 
days do not a full day make." · · .,,, 

I . 

! '. 

' Please don't b a C .• - ul ..!!Y aldornia grapes 

,. 

\ 
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YEAR END REPORT 

There .are fifty unbound copies of 'the iinancial 
Statement of the Association of University and . 
College Employees, Local #1, for the period 
24 September 1973 - 30 September 1974, prepared 
by ou~ chartered accountants, Winspear Higgins, 
Stevenso~ and Company. These are available to 
th.e membership at. the Union .Off ice. .Such a state-
ment qf revenue and expendi ,ture ' a1;,1d unexpended 
revenue on~ yearly basis is a constitutiortal 
requirement. The report w~s to be circulated 
to the membership prior to J '.Januar-y 1975, but 
this w~s not possible as the ~eport f ~~s not for-
warded to the Union Office until late December. 
The main body of the report is · p~inted below: 

'\:.· 

THE ASSOCIATION OF UNIVERSITY ANJ) COLLEGE EMPLOYEES LOC.l 

STATEMENT OF REVENUE AND . EXPENIHTURE AND UNEXPENDED REVENUE 

Period from 2~ September 1973 (date of comme1;1cement of 

operation) to 30 September 1974 

Revenue , 
Application fees and donations 
Dues 
Special events (net of expenses) 

Expenditure 
Bank charges 
Cash short 
Furniture and equipment 
Library 
Meetings and Conferences 
Offic~ , 
Per capita tax 
Postage / 

. I 

Printing and stationery 
Salaries and related benefits 
Strike picket s_igns and posters . 
Telephone and telegraph 
Travel 

' ! . 

$ 

.... 

2,381 ' 
13,980 

376 
16 2737 

19 
31 

609· 
75 

661 
188 

3~147 
276 

2,$51 
l,f37 

170 
310 
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AUCE EXECUTIVE -- TABLE OFFICERS 

President Emerald Murphy 6731/  
Vice-President Ann Hockey 3259 / . 
Treasurer Ray GallDraith 3241/  
Trustee , . 

2854/  Pat Gibson 
Membership 

' Secretary Bonnie Solem 2720 /  
Union 

·Organizer Jackie Ainsworth  

GRIEVANCE COMMI.TTEE DIVISION STEWARDS 

A 
B 
C 
D 
E 
F 
G 

I 

Ruth Erlandsen 
Bess Rivett 
Judy Wright 
Alice Johnson 
Susanne Lester 

home phone 

Janey Ginther (chairperson) 
Sharron Kin·g 
Fairleigh Funston 
Donna Herriott 

' EXECUTIVE REPRESENTATIVES 

A Vicki Meynert 
B Colleen Nicholson home phone 
C Donna Brock · 
D Na~cy Wiggs 
E Valerie Zuker , 
F Lloyd Barfeski 
G Jerry Andersen , 

H Pat Gibson 
I Ruth Allen 

 
.  

' 
 
 

local .. 2277 
 
 

 

 

 

 
 

I 

Utilities , ' 
Excess o. f revenue over d expen iture 

1,506 

11,094 

5,643 
Unexpended revenue, beginning of period----

Unexpended revenue, end . -of period $ 5,643 

Dues Receipts for Inc0me Ta~, ·,, 
,,:. 

We have receipted the mem9e~s4,ip in three different ways 
for the year of 1974. The,Ytwei e,an~ are,as follows:a) /. 

. Receipt books for May 1974 _b) ' ,I'ndiv i dual receipts for 
June to Septembe.r 1974 . c) ,Data _· P,rocess . r~ceipts for 
October to Dec~mber . 197 4. If y~u.; do not have receipts 
for the May to September 1974· period come into the 
Union Office . (or . t ·:lep hone·) 'and ; .~ave, the xeroxed. They 
have been alphab _~.?~-zed :C~ubj;e,~t ,\~o ~ome error) and should . 
be :eadily acce~ :s3:ble • . ~For :ua-e· 0ctober to December · 1974 
pe:iod ~e have arranged a receipting system with the 
Un~versity (Data Processing) which will continue frpm 
this year on. Each receipt will li~t the dues paid to 
AUCE thro~gh the due check-off _ system. The receipts for 
the October _to December period should be in Cam us Mail by 31 January. p 
If you paid dues manually _ (and not by any of the above 
meth~d .sJ and have not . ~eceiv~d some form of _handwritten 
receipt, then come in _to t~e Union Office (or telephone) 
and we will go throu~h the files and try to find a record 

. of your pa~ent • Hopefully we have o_n record some proof 
for .each mem~er who ·pa~d dues la _st' year. If not, -we apo'logize 
.for the poss~b _le. oversights . we may have innocently committed 
in our org-:-nizational year. From this point on AUCE will 
~ave a, rational,standardized method of dues receipting for 
inco~e tax purposes (at a min:4nal · cost to AUCE). 

' , 

• l 

"***STANDING COMMITTEES'*** 
JOB EVALUATION COM?1I'i'TEE 

Larraine Langille/Registrar's Office 
.Sandra Lun..dy /Information Office / 
Carol Singer./Pediatrics ..,. VGH ' 

Alternate _- Phyllis Aysworth 

PENSION PLAN COMMITTEE J 

J 'udy -wright/Chemistry Reading Room 
Alice Johnson/Education 
Joyce Di$gins/Woodward Libracy 
Alternate - Do~is Maki 

WORKING CONDITIONS COMMITTEE 

Sherri Campbell/Finance 
Peggy Smith/Community and Regional 
Shar ·on Newman/Systems Services 
Alternate - Vicky Meynert 

. JOB TRAINING COMMITTEE 

Pat Gibson/Main Li_brary 
Joy K'orman/Faculty of Medicine 
Yvonne Mi'tchell/Faculty of Medicine 

Planning 

; 

. < 



/ 

•1rhese Office Rules came to me from a friend in an Office downtown. However, 
I must admit that i adapte-d and add ,ed some to fit into situations which I know 
ocr.c~r frequentl;y ' on this cainpus. Perhaps your boss would benefit from a copy 

. d h' d k''" ' of these tape to is es .. 

' \ 
I Diane Green 

Division D . . 
ll . / . --------,-- . 

\.._ .... , , 
' . . ' . ;; -------

' ----, 
)J 

I 
\ 

OFF! Ct RULES 

1. Never·begin work first thing in the morning. Secretaries much prefer a 
terrific rush in the late afternoon. 

\ 

2. Hours ,to bring in work should be confined to the lunch hour, and after .t\:\S p.m. 

3. If a secretary ·is making a tricky alteration 
always stand o~er her ~nd breath~ down her 

requiring concentration and precision, 
neck while ~he does it. 

I 

4. When di cta 't i ng, p 1 ease parade up and down the room si nee secretaries can under-
stand what is _said mo,re distinctly this way. Please smoke as 'it aids pro-
nounciation and adds a d~licate aroma to the air in the non-smoking secretaries 
,office. · 

I 

5. Please lower your voice to a whisper when dictating names of people, places, 
· etc • . Under no circumstances spell them to your secretary. 

6. Whenever possib1e, you should endeavour to keep your secretary late. They have 
no homes and are only too thankful for somewhere to spend the evening. 

7. Please write letters with a bluht pencil, left-handed, while blindfolded. 
Incorrect spelling, no punctuation, . balloons, arrows, and other diagrams 
are very helpful to secretaries. 

8. With regard to statements, do not on any account use lined paper. 
are altered, please write heavily over those previously inserted 
correct figure in . each case being .the . one underneath. 

If figures 
the 

9. If work is urgently required (a most unusual occurren 'ce), it aids the secretary 
consid~rably if you rush in at intervals of 30 seconds to see if it is done. 

10. lf extra copies of a ·1etter are required, this desire should be indicated either 
after "yours s_incerely" or on the next page, so that it is the last thing · 
the secretary will see when the lett~r is completed. 

11. If a letter requires a slight alteration after it js typed, score the word 
heavily through ~bout four times, and write the correct word beside it, 
preferably in ink or heavy pencil ~ Always make the alteration on the top 
copy. 

12. When your secretary does ,not hear a word and you are asked to repeat ·it, shout 
it as loudly as possible. The secretaries find this most gentlemanly. · As an 
alternative, refuse to repeat it at all. · Secretaries frequently have second 
sight. 

13. Never under any circumstances bring in the required work on the day before a 
dead_l i.ne. Receiving work just before the deadline makes 1 i fe so much more 
iniere~ting and-exciting for secretaries. She will, of course, in half an 
hour process the -~ort wh1ch took you a month to ~do. 

14. Always co~plain about your secretary behind her back. It is so much kinder 
·than bothering her with any protile~. Also~ always say how happy you are 
once ~he has left. · It encourages everyone to know what their own future 
wi 11 be. 

~15. ·Always look upon your own work as being the matt important in the office. Of 
course, when.you bring it in your secretary will automatically stop everything 
else and do your work first. 'This is particularly relevant for such times as 
just before the beginning of term or examinations. There is Tittle else to do 
at these times and boredom can quickly set in for your secretaries. 

16. Always dictate one letter only onto each tape. In, this .\..,iay your secretary can 
waste at least half an .hour setting up the dictating equi ~ment and ty~in~ the 
Tetter which might have tak~n you fiye minutes to write out. 

17. Abov~ all, ilways look uprin your secretary as a mindless idiot. It makes her 
feel so happy and contehted with life. 

, , 

f 

' ' 




