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At the Tuesday, l\pri 1 29 genera 1 membersh1 p meeting the metnbershi p of AUCE-~ Loca11 passed a motion to serve 72*hour strike notice to the University. The notice was served ar,d the 72 hour time period will have·passed by 3:30 p.m., May 2~d •. . · Therefor,. we wi 11 be ab1 e to go on str1 ke_ Friday. May 2nd• at that t :f.me • 
. A further motion was passed that as part of our stri.ke activity, a ban on overtime would be formalized. Therefore. as of Fr1.day. May 2nd. no member of AUCE, Local 1 will do any overtime4 We, as members of the strike comtni tteet want a 11 members of our union to be aware of the c·onsequences o.f violating this ban. It is not our wish to appear 0 hard-1ineu, it 11 our wish that everyone is fully equipped with all the facts before they make the cruc1a1 dec1s1ons llJhich must be made 1n the days ahead,. Therefore, we are de_ta111ng here . what could be the results of uscabbingu. P1ease excuse the use of this term, to any of you that find it offensive; however. it is the only word that seems. to describe. th~· type of activity that 1t describes which 1s we11 understood and we therefore have chosen to use it. · 

An 1ndividua1 who sc~bs could face the following sequence of events: 
, 1. a formal charge laid by any member of the bargaining unit 

. ' 2. an investigative committee made up of members of the unio~· to d1sce~n • 4'> • • 

the facts about the scabbina · ..,, 

3. a pub11c trial (1.e. a membership ·meeting}, wher'e the members of the union determine the gu1·1t or 1nnocense of ·the 1nd1v1duo1 chal~ged; 1f gu11ty, the members. of the union determine the pena1tyt whic h co~ild be any of the following 
1. reprimand · 
2. fine (the amount to be determined by the membership) 3. suspension from the union - this could lead to loss of one•s j ob - may lead to a court case. 

As you can see, there are serious consequences to working when t"ha mernbe·rsh1p ~f the union has decided to strike. Because of the seriousness of these • r.onsequences. we want a11 the membership to be aware of the four kinds of scabbing: 
1. crossing the picket at your nonna1 p1ace of work - this one 1s obvious 2, workfng at a place where the university has relocated your job - the universi ty has no right to relocate an ind1vidua1 who is on strike •. be it to another building on campus, off campus, to a person's home, whatever; it is the people who are on strike and not J building. 3. working overtime when a ban on it has been passed after 72-hour strike notice 1·s served; this has been done, so anyone working overtime after May 2, is 4. doing the work of an 1nd1v1dua1 on strike w if you are asked to do the work of an individual on strike, REFUSE TO DO IT - this 1s illegal under articles 17.01 and 5.04 of our contract. 
Two other motions were passed: to pay strike pay only to those peopl~ who perform picket or alternate duty (the strike pay will be equ1valent to the person's pay if she/ he had been worki-ng for the university) t a.nd t o authorize the secretary-treasurer to borrow $50l000 to pay strike pay, in the event the strike fund i s ~apleted. We therefore STRONGLY urge y-ou to pick up at the union offir.e, and f 1 ·11 out, a picket schedule ( 'ff yo·u have not already done so). There are only 2 ways to receive money if your area is picked as a target for picketing: to perform picket duty or to 11scab"; we think that picket duty is by far the more attrac tive , don•t you? 
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