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This Agreement is made and entered into between:

THE BOARD OF GOVERNORS OF SIMON FRASER UNIVERSITY (hereinafter called "The

_-Unlver51ty") of the first part

A

ITHE ASSOCIATION OP UNIVERSITY AND COLLEGE EMPLOYEES, Local No. 2 (hereinafter
s called "The Unlon) of the second part.

9 ey

£ working condltlons, wages and benefits for the Employees, to maintain collective

Thelpnrpoee-of'this Agreement-is to establish andgll® maintain mutually satisfactory

d,bergalnlng relatlons between the University and the Union and to provide machinery

i3
i Agreement

'TTCLE 2:

2.01

2.02 ‘.Tlme fﬁ-ﬁ.ﬁfajgi-ﬂ

.DEFINiTIONe'”

for the prompt end equitable disposition of disputes.
No Employee shell make any written or verbal contract which may conflict with this

5

EmployeeS"‘u'

_ ) Ihqﬂayee The term employee shall meen any person employed by the University

5:..Wh0 is covered by the certification granted the union by the British Columbia
‘%:IDepartment of Labour on November 22, 197h.

b).Contlnuing Employee: _ A continuing employee shall mean an employee hired with

no. antlolpeted termination date.

"c) Temporery-Employee. A temporary employee shall mean an employee hired with an

_anticipated terminetion date. If temporary employment continues for longer than
f-four months of unbroken service, the employee shall be considered a contlnulng
employee s and her/h1s probationary period shall be considered completed after

the flrst three months Unbroken service means regularly-scheduled service.

d) Full—Tlme Employee A full-time employee shall mean an employee who works a

l-_regulerly-scheduled work week. (Includes continuing and temporary employees)

e)_Part—Tlme Employee A part-time employee shall mean an employee who works less
than the regularly—scheduled days in a week, or hours in a day. (Includes
Icontlnulng and temporery employees )

'_1. o

a) "Day ‘shall be the tlme period from 12:01 AM to 12:00 PM.

'p.b)-"Week" shell be a perlod of time from 12:01 AM Monday to 12:00 PM the Sunday

CLE 3

3.01

3.02

”_ There shell be no discrlmlnatzon ageinst any employee for reasons of union

follOW1ng

c) "Bl-weekly period" ehell be a period to time comprising two weeks.

..d) "Month" shall be the oelendeﬁamonth

UNION SECURITY

The Unlon is the sole bargein:ng authority for all employees of the University

'.for whlch the Unlon 1s certlfled under the Labor Code of British Columbia.

No Dlscrlmlnatlon

| ,,7,membersh1p or ect1v1ties as provnded fop in this Agreement.
3.03 .

Unlon Shop

e) Cnrront Fmployees Employees who are members of the Union on and after April
' 20 1975 ehell continue &s members of the Union.

O
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'gARTICLEié:-'RECOGNITION 3,03 Union ShoE_(Continued)

' Employees who are not memberg of the Union on Aprll 20, 1975 shall not be required
';. to Join the Unlon but mhdll be requlred to pay any dues, fees or assessments to
aothe Union.: fv.:' ‘

.7_Jb)lNew Employees*s3Employeés hired after April 20, 1975 shall become Union members

| Within two (2) weeks of thelr date of hire and shall maintain membership in the
'»'Unlon throughout their employment. CHGE Hrii
--o)fThe Un1on shall not without good and sufficient cauge, refuse an employee applying

'”_?or membershlp, nor ouspend and expel from membershlp any member without cause.

'_ooB;Oh_lﬂotlflcatlon by ‘the Unlverolfy _
e “f The Un1verszty agrees to notify the Union, in writing, within five (5) YOrkcLog day s,
:rof the name, p051tlon and locatlon of each employee who resigns or is hired, promoted,
: transferred 1laid-=off, recalled, suspended or termina%ed.

e ?
3505 -a) zion RePre%?nE%mégaiver51ty recognizes stewards and other Union representatives

iselected by the Union for the purpose of representlng employees on matters pertain-

'_ilng-to these articles of agreement, and shall not discriminate against such repres-

"entativeé'for carrying out the duties proper to oheir position. ©Shop stewards
shall be selected from members of the Bargaining Unit.

') Notificaﬁion*"TheVUnion shall regularly notify the University, in writing, of

*37the nemes and unit affiliation of its Local Executlve, Chief Steward, Stewards
'fiand Gr1evance Committee. Until such time as notification is received no recognition
shall be glven.-'

' ' o):Responsibiiityg' Stewrds shall be granted reasonable time during regular working

“jhoufs to{perform their duties within their unit, without loss of pay. Such granting
4 shall not be unrea%onably witheld.
"d)'The number of stewards recognized by the Unlver51ty shall not exceed ten (10) per
Sl employees at any one time.

'_3,06'=Str1kea and Tockouts

dasraddure of-an employee'%o orOSs an established picket line shall not be considered a
| d breach of this Agreement
.'J3IOT. Observatlon of Ploket Lanes 2.

'fa) Where the plcket line is the result of ‘action of. persons other than the A.U.C.E.
" Local 2, members the A.U.C.E. Executive will advise the University whether or not
they regard the picket line which has been set up as a bona fide paicket line.
ih.b)'When a Unlonmauthorlzed picket line is ' to be set up, the University will be
7providédjwifh a-stotment'giving the location, and resons for the picket line.
.1y“  ¢)_During the observatioo of picket lines, provisions of the sick leave plan are
i Tcuspended (exoept'whére médioal evidence is avialable to support the extended
' ::ab sence of_an;employee on these grounds) and employees who observe picket

"; lines shall be recorded aé being absent without pay.
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ARTICLE 3: TINION SECURITY, 3.07 Observation of Picket Lines (Continued)

(iiAlso, during such period, any essential services which are the subject of
. Letters of Understanding between the parties will be maintained.

3.08 _Attrition and Speed-Up

The University will not reduce the work force, through lay-off or attrition,
without a corresponding reduction in the workload except in those cases
. i where the parties have mutually consulted on the issue.
ARTICLE “: HUMAN RIGHTS =
| 5,01~ Human Rights

The University and the Union agree that there will be no discrimination against
any employee, or préspective employee, by reason of race, color, creed, national
origin, political or religious affiliation, sex, marital status, age, sexual
preference, or whether s/he has dependents or not.
ﬁ;02 Any requirements made of an employee shall be limited to matters concerning
| the work of the employee and shall be stated in the job description. Such
1 requirements_shall not be.contrary to the Articles of this Agreement.
Each empl?yee shall, upon giving reasonable notice in writing, have access to
| files compiled by the University and/or its officefs; as these files relate to the
individual's employment. The employee shall have the right to add written
comment td aﬁy document, and further shall be provided with photocopies of any

| documents uﬁon request. The employee shall be responsible for the actual minimum

costs of the photocopies.
‘The University shall inform an employee of any internal or external reports
received, which cause or may cause the employee to suffer:
1) a termination of employment
2) a restriction of chances of promotion.
Any employee so affected shall be given the opportuﬁity to reply inwriting,
and/or have recourse through the grievance procedure. If successfuly grieved,
said reports will be removed from the file.
_YlThe University and the Union will respect the provigions of the Personal
L Information Reporting Aect of B.C.
ARTICLE 5: DUES CHECK-OFF
5.01 Auﬁhorization

All employees will be required to sign an .authorization for dues and assessments
deductions. A copy of this authorization will be sent to the Union.

'inE. Deduction of Dues

The University shall begin the deduction of monthly Union dues and assessments

‘upon the signing of this Agreement, and thereafter, on the last paydate of each

month.

5.03 ' Collection of Dues

Before the fourth (Uth) working day of each month, the University will forward the

collected dues, by cheque, to the treasurer of the Union, together with a detailed

list of names, Social Insurance Numbers, departments and amounts deducted.

5.04 ' Year-Fnd Statement

Before January 31st of each year, the University will provide the Union with a
vear-end statement summarizing the information referred to in Article & (6.Q8)

above for use by the Union in issuing income tax receipts.



ARTICLE
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ARTICLE &:

fe

1401

Ts02

é: BONDING

If the University requires any employee to be bonded, then the University shall make

arrangements with a recognized firm to bond the employee, and the University shall

pay all costs attached thereto. If the University's bonding firm is not willing to

issue a bond, the employee shall have the right to obtain a bond from some other

 reputable and recognized bonding firm, provided the cost to the University is no

greater than the cost would be if the bond were obtained by the University.

A new employee may be hired with the provision that s/he is bondable. If said

employee is unbondable (as in Article 7 (7.01) above) s/he may be dismissed

- without notice.

The University shall determine the bondability of an employee prior to transfering

'.or promoting the employee to a position requiring bonding.

Employees, whose positions become bondable after the date of hire, shall if

unbondable be transferred.or promoted to a less sensitive position with no loss

of pay.
UNTION-UNIVERSITY RELATIONS

Union Business

e

Union business shall not be conducted on employees' scheduled working time,

except as otherwige provided for herein.

Communications

- The University will provide the following of its facilities to assist the Union

_- 5

with communications and the conduct of its business:
1) duplicating services at cost
2) rooms for meetings at cost
~for 1/2 hour during noon meal periods
-after 6:00 PM and on weekends or statutory holidays
both subject to the same conditions as other on-~campus organization users.
See Policy AD 1-T. |

bulletin boards: Ten boards for conveying information on the business affairs

'bf the Union.

‘paid time off for meetings: When the University and the Union agree that such

would be of mutual benefit, paid two hour meetings during working hours will be

arrénged for the membership.

: Union Meetings -3‘~L(‘€LC_(?“\ '\‘l‘__# “_{'f;"'(‘g (g,) {_m\; 06%5 5/}

Once eabh semester, members may take two (2) hours off, without pay, from 2:30 PM

to 4:30 PM, for the sole purpose of attending a union meeting.

Union Activity

a)

b)

Information meetihgs for new employees: The University agrees that a Union

representative shall be allowed approximately.one-half (1/2) hour to meet with

new employees to explain the functions of the Union and sign new employees into

the Union, This meeting will be held after the normal, weekly benefits
orientation meeting provided for new employees by the University.

Contacting at work: Members of the Local Union Executive shall have the right

to contact employees at work on matters respecting this Agreement or its
administration, providing they have made prior arrangements with their supervisor.

Full-time leave of absence: The University agrees to grant a leave of absence

without pay of up to one (1) year, when requested by employees who have been
elected to full-time office or position in the Union. Further leave may be
granted by mutual consent. The benefits provisions of the extended leave policy

(Article e ) would apply.
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ARTICLE 8: UNION-UNIVERSITY RELATIONS, 8.03 Union Activity (Continued)

d) Short-term leave of absence: The University agrees to grant representatives of

the Union leave of absence to attend union conventions or to perform ofher
functions on behalf of the Union, in accordance with the provisions of Article
(Personal Leave). Such requests shall be given special consideration.

e) Union office: The University will endeavour to provide sulitable office space

for rental to the Union.

f) Contract negotiations: The University shall permit time off from work for a

reasonable number of negotiatiors on the Union negotiating team. Such time will
include 1/2 hour before and 1/2 hour after actual negotiating time for a Union
caucus. The time spent negotiating shall be during the hours of 9:00 AM to
4:00 PM Monday through Friday, unless mutually agreed to by the University and
y the Union.
Y o UNoN MEETINGS (i 4)
: T J The University shall not issue any Policies or Procedures which contravene
' these articles of agreement.
ARTICLE : EMPLOYEE USE OF UNIVERSITY FACILITIES
; . University Facilities ) ) ; _ _
<gz§n01- Tﬁe‘UﬁI?E%gffy'Eﬁ&il“prov1de access for all employees to University recreationsal,
library and food services facilities during those hours scheduled for staff or
public use providing such use does not conflict with the scheduled hours of work.
Where such use conflicts with scheduled.hours of work, the prior approval of the

?meLCiLwe sypervisor is required. Make-up time shall not be considered overtime.

5‘65‘ 02 Library Cards
All continuing employees shall be provided, free of charge, a library card
entitling the holder the use of facilities as enjoyed by the rest of the University
community. Upon retirement, an employee shall receive a renewable lifetime library
card entitling him/her to all privileges as enjoyed by the rest of the University
community .

%5 4.03  Staff Lounges and Food Services

Present lounges and food services to which employees have access shall be
maintained at no less than their present level and where possible shall be improved
and/or expanded. Changes to lounges will be madgin consultation with the Union.
- s The Union will maintain membership on the University Food Services Committee.
ARTICLE €29: GRIEVANCE PROCEDURE
47-£§.Ol Labour-Management Committee

The Uniyersity shall appoint and maintain a committee to be called the Labour Com-
mittee,none member of which shall be designated as chairperson. The University shall
at all times keep the Union informed as to the individual membership of the commit-
tee. The Union shall maintain a Grievance Committee, one member of which shall be
désignated as chailrperson., The Union shall at all times keep the University
informea as to the individual mem&ership of the committee. The two parties shall
together constitute a standing Labour/Management Committee which shall convene at
the request of either party. The purpose of the Labour/Management Committee shall
be to discuss and attempt to settle any grievance arising between the University

/ and the Union, or any difference of opinion or matters of mutual concern between
the parties; Grievances shall be introduced to such meetings only after the

‘established grievance procedure has been followed.

67223.02_ Grievance Procedure
For the purpose of this Agreement, "grievance" shall mean any difference or
dispute arising between the parties to this Agreement, concerning the interpre-
tation, application, administration, operation or alleged violation of this

v, Collective Agreement; whether between the University and any employee bound by this
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ARTICLE Z®: GRIEVANCE PROCEDURE, £9.02 Grievance Procedure (Continued)

Agreément or between the University and the Union. A resolution of a grievance
shall not contravene the conditions of the Articles of Agreement nor amend the
Agreement. Any such issue not resolved through the Grievance Procedure shall be

_ cbnsidered a matter for arbitration. ©Guch grievances shall be resolved, without
stoppage of work, in the following manner. A grievance involving more than one
employee in more than one department shall go directly to Step L.

Step One:

An employee who has a grievance shall first go to the supervisor directly in
. charge of work., The employee must be accompanied by his/her steward or a
representative of the Union.® The parties involved shall be given three (3)
. working days to solve the grievance. A grievance must be initiated within
twenty (20) working days of the incident giving rise to the grievance, or the
employee'!s awareness that a grievable condition exists. However, should an
employee be unable to initiate a grievance due to any absence in agccordance
with &eeosbsine=~as this Agreement, the opportunity will be available within

twenty (20) working days of return to work.

%Notwithstanding the above, an employee may, without a steward, discuss any matter
with their supervisor. Buch discussions shall be without prejudice and shall not
be considered a part of the grievance procedure.

Step Two:

If the grievance is not resolved in Step One, the aggrieved party and her/his
Shop Steward or Union representative shall submit two (2) copies of the grievance,
in writing, to the supervisor. The formal grievance should outline:
l1-the nature of the grievance and the incident from which it arose
2-an indication of the Article(s) concerned or alleged to have been violated,

or difference of opinion

3-the suggested appropriate remedy

The supervisor shall acknowledge the formal grievance giving the formal

response tb the agegrieved party within two (2) working days, and shall provide

copies to the shop steward, the next highest.tm&ﬂersity office, the Division

Steward‘and Director of Personnel. If the university officer is the supervisor

as inzéﬁep Oné, Step Three shall be omitted and the grievance, with the super-
: visor's written response, shall be sent to the Labour-Management Committee.
Step Three

Within five (5) working days of the formal response, the shop steward and

Division Steward shall meet and discuss the grievance with the university
officer and the supervisor in an effort to resolve the grievance.

Step Four

If the grievance is not resolved at Step Three within five (5) working days,
the Union shall refer 1t to the Labour-Management Committee, who shall meet
together in an effort to resoclve the grievance. They will be given fourteen

(14%) working days in which to do so.

In the event that no resolution of the grievance is reached in Step Four, as
provided above, then either party may, within five (5) days following the expiry
of the time' 1imit specified in Step Four, signify in writing to the other party
of the failure to resolve the grievance and give notice of intention to invoke

arbitration procedure,



ARTICLE @31 GRIEVANCE PROCEDURE, 49.02 Grievance Procedure (Continued)

ARTICLE 1@:

12.01

ARTICLE 1§:

1f.01

14.02

12.03

1%.04

The time limits prescribed for the performance of any act in the Grievance
Procedure may be altered by written, mutual consent of the parties and il is

understood that all periods prescribed fall within the working week.

By arrangement with her/his supervisor, an employee shall be permitted the necessary
time off to attend to the adjustment of & grievance and may be present at each step

of the Grievance Procedure.

Grievance settlements shall be applied retroactively to the date of the incident

giving rise to the grievance.

If a grievance has been submitted in writing, as in Step Two, and the employee
allows any of the above specified time periods to lapse without proceeding

further, the grievance will be considered abandoned.

ARBITRATTION
Letter of Understanding

The parties to this Agreement shall maintain a list of individual arbitrators as

outlined in a Letter Of Understanding of April 8, 1975.

The arbitrator shall, within fifteen (15) working days of her/his appointment, settle

the dispute, and her/his decision shall be binding upon both parties.

Both parties of the Arbitration shall pay for all their own expenses and one-half
of the expenses of the Arbitrator.

The Arbitrator shall not make any award of decision contrary to the conditions of

articles of this Agreement, or in amendment to this Agreement.

All time periods specified herein may, by agreement of both parties, be altered.
TERMINATION, SUSPENSION, DISCIPLINE AND RESIGNATION

TERMINATION: an involuntary ending of employment

RESIGNATION: a voluntary ending of employment

Notification of Termination or Suspension

In the case of either termination or suspension, a letter giving written notifica-
tion and reasons for termination @@ suspension shall be sent to the employes
concerned., with a copy to the Union. Suspension shall not exceed five working days.

Notice, o Pay in Lieu of Notice

Continuing employees shall receive four weeks notice or pay in lieu of notice in

L

in the event of termination, except for gross misconduct.

Temporary employees with more than 15 working days of continuous employment shall
receive one week's notice or pay in lieu of notice in the event of termination of

their employment prior to the established termination date, except for gross :tf,
misconduct. ° 4 { e Qd}\“&i\
PVO U(JJF\C ’“-“'MJ & Nit‘k(iw) GL__\(% l)(-i:JJJIf} {:,0' }WWL&O sb“\«\iuaﬁm’ Cé{_ l V\I-tdd h—c,%‘l(ﬁ ':’11 EL(.& {'{\ u-V\J (.L-; W (N

Reinstatment after Discharge for Unjust Cause

If, as a result of the Grievance Procedure, it is found that an employee has been
discharged for unjust cause, that employee will be reinstated to her/his former
position, or one of equal salary range, without loss of seniority, rank or benefits,
and shall be compensated by the University for all wages lost retroactive to the
date of discharge.

Benefits and Termination

In the case of termination or resignation, the employee shall receive all vacation
entitlements and salary due to the date of termination. Wages, holiday pay and

Other monies due will be paid within six (6) days of the last day of employment of



ARTTICLE 1§: TERMINATION, SUSPENSION, DISCIPLINE AND RESIGNATION, 1£.0% Benefits and Termination

(Comtimad )
an@ emplioyee who resigns, and on the lasht day of employment af an employes who
is terminated.

1$.05 If an employee resigns, ten (10) working days notice will be given prior to the
date of termination. If ten (10) days notice is not given, thé employee will be
entitled te her/his wvaction pay of five=sixths (5/6) of a day per month less any
actual vacation she/he has taken, or the minimum legal entitlement (whichever is
greater). In exceptional cases this conditon may be waived.

ARTICLE 1Q: SENICRITY

12.01 Definition

5

eniority shall mean length of service with the University and shall be e¢reditsd
for all serviece prior to certification of the bargaining unit as designated in
Article 2 above, regardless of oeccupational change as provided for herein.

13.02 Computation of Seniority

The seniority of part-time and temporary employees shall be determined on the basis
of the number of menths worked, i.e. hours equals one month. (Months determined
my multiplying the number of hours in the work week by 52, then dividing by 12.

This definition of month to apply. to the computation of seniority only)
If employees move or wi%h 1o move to one ©f the other groups of employees as
defined under Article 2 (2.01) their total service time as recorded on the appro-

priate seniority list will be counted for seniority purposes.

19.03  Accrual of Seniority

a) Seniority shall accrue from the Tirst day of employment for continuing

full-time staff as provided for herein.

-
ol

b) Seniority shall acerue from the first day of smployment for continuing
part-time staff as provided for herein.
c) Temporary employees shall maintain seniority from the date of employment on

a temporary employees' seniority list, after 15 continuous working days,

providing there 'is no greater break in service than six (6) months.

d) Seniority will continue to acerue during the first six (6) months of absence
from work due to sickness, acecident or approved leave of absence.

e) Seniority will contimue to aceruc during the first four (M) months of absence
from work due to layoff.

e

f) Seniority shaltl be maintained but will not: continue to accrue after six (O)

—

r

menths ol absence due tp sickness, dccident, or approved leave of absence
(except as in (g)); after four (4) months of absence due to layoff; during a
strike or leoekous.

#) Seniority shall continue to acerue during the first twelve (12) months of leave

of absence for an elected Union officef

13.04  Loss of Seniority

'._I

Seniority will be lost in the event of

a) discharge, unless the employee is subsequently reinstated though the
grieyance procedure,

b) voluntary resignation,

c) no response to recall to employment,

d) layoff over twelve (12) months

L&.OS Seniority Lists

Up-to-date seniority lists shall be sent to the Union on the first day of each

semester. There shall be a separate list for temporary employees.



ARTICLE lg: VACANCIES, TRANSFERS, PROMOTTON
%B.@ﬁ, The University shall fill wvacancies first from applicants from within the bargain-
; ing unit and then From appl tcants Lrom the recall List betore Wiring new oauployees,
providi%ng employees with the necessary ability and qualifications are availaltle.
13.02 Job Posting

Vacancies for all continuing positions, and for all temporary pogitions over two

(2) months, shall be posted for a minimum of five (5) working days. A copy will be
sent to the Union office. A copy will be sent to those employees on the reecall 1ist
who have agreed with the University on the elassificaticns that are within their
scope and who have not been served recall notice.

Failure of a laid-off employee to accept @ position recalled To relegses the Univer-

sity from forwarding further job postings, however the laid-off employee may continue
to apply for vacant positions.

Each posting shall inelude job title, salary, outline of Jjob duties and necsscary

"This poasition is

gualifications and skills. Each Notice of Vacancy shall state
open to both male and female applicants. The University is an equal opportunity
employer."' Upon request, unsuccesgsful applicants to posted positions will be
notified in writing of the reasons they were unsuccessful.

1%103 Promotion

Definition: the movement of an employee from one position to another in a higher

salary grade, other than by reclassification.

Both parties agree:

a) with the principle of promotion within the service of the University;

b) that job opportunity shall increase in proportion to the length of service;

Promotions shall be based equally on ability, qualifications and seniority.

¢) Salary adjustments: If an employee's salary is below the minimum of the salary
grade to which she/he is promoted, it will be adjusted to the minimum. If the
employee's salary is at or above the minimum of the new salary grade, it will be
moved to the next step in the new salary grade which provides a minimum salary
increase of $10.00 bi-weekly.

13.04  Temporary Promotions

An employee assigned to a higher job classification, or temporarily replacing
another employee in a higher classification, shall be paid the minimum of the
higher salary grade or the next hipgher step in the higher salary grade that
provides an increase over the present rate. This will apply for the period so
assigned, provided the period is longer than five (5) consecutive working days.

13.05 Transfers

Definition: a change from an employee's position to another one in the same

salary grade.

Any employee ﬁay apply for a vacant position in the same salary range and classifi-
cation, subject to "Promotion", Article 1L, 1L.03.

1¥.06 Transfer OQutside the Bargaining Unit

No employee shall be transferred to a position outside the bargaining unit without
her/his consent. If the employee is transferred back to a pesition in the bargain-
ing unit, seniority will have accrued during the period of transfer.

1¥.07 Trial Period for Transfer and Promotion

When promoted or transferred, the employee shall be on a training period for one

(1) month. If during the training period the employee finds the job unsatisfactory,
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ARTICLE lﬁ: VACANCIES, TRANSFERS, PROMOTTONS, {5 07 Trial Period for Transfer and Promotion

(Continued)

or is unable to meet the basic job requirements, where possible, he/she shall be
returned to her/his former position, or to one of at least equal salary range.

13.08 Probationary Period

New Employees: All employees on initial hiring will be on a three (3) month
probationary period. During this time, newly hired employees shall be entitled to
all the rights and privileges of this Agreemnt., except that the employment of such
employees may be terminated at any time during the probationary period, subject to
"Notice or Pay in Lieu of Notice", Article 12, 12.02, without recourse to the
Grievance Procedure.
ARTICLE l%: CLASSIFICATION OF WORK

l%JOl The University agrees to provide the Union with copies of each individual job
description for positions in the Bargaining Unit as currently on file in Personnel
Services, and with copies of new job descriptions as they are written. The parties
agree that such desecriptions are the recognized job descriptions unless formally

changed through operation of Article 16.

In the event that the Union does not feel a present job description is adquate or
appropriate, 1t may regquest that the University review the job description. The
University agrees to review gquestioned Jjob deseriptions to improve or confirm in
writing their accuracy within 30 calendar days of receipt of complaint. This may

be extended with the mutual consent of both parties.

Following such review, i1f the Union still fleels the job description does not ade-
guately describe the work being performed, the complaint will be subject to the
Grievance Procedure.

14.02  Job Splitting

The University shall allow job splitting (two or more employees sharing one position).
The details will be worked out between the employees reguesting job splitting and

their immediate supervisor.

ARTTCLE 35: JOB REVALUATION AND RECLASSIFICATION
1§i01 Definition: Job Revaluationconsists of reviewing the component parts of the job

to confirm the appropriateness and equitibility of the classification.

A revaluation of the job is appropriate when the job duties and/or responsibilities
have substantively changed because of changes in the work, or when a job chan be
shown to be substantively different from the existing Jjob deseription, or when the
employee feels his/her job has bheen incorrectly classified.

L& G2 Requests for revaluation may originate with the Union or the employee through
her/his supervisor, at any time of year. The supervisor will forward the request
to Personnel Eervices.

1§;o§b The Personnel office will review the case as required. Revaluation requests must
include:

a) a copy of the existing Job description

b) a description of the present job situation

c) comment on the substantive differences between the present situation and the
existing Jjob description

d) indication of the amount of time spent on each task

e) suggested appropriate classification

f) indication of what other positions on campus seem to compare, if any
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JOB REVALUATION AND RRCLASSIFICATION,:&;A%E(Continued)

g) if appropriate, an indication of what new skills or gualifications are required

to do the substantively changed Job

The employee will be interviewed by a job analyst. At the request of the employee,
a shop steward will be present at this interview.

The employee will be notified by letter within six (6) weeks of the disposition of
the request. These time limits may be altered by mutual consent of the parties.

A copy of the job description and the evaluation rationale will be provided to the
employee, the Union, and the supervisor as soon as a decision is made.

A wage increase as a result of reclassification resulting from revaluation will be
retroactive to the date of request for the revaluation, unless the new duties are
to begin at a future date.

If an employee's position is reclassified as a result of revaluation, he/she shall
not be placed on probation or considered to be in a training period.

If an employee's position is reclassified as a result of a request for revaluation,
the salary of the employee will be the same step on the higher salary grade as in

the present salary grade.

If the University reclassifies a job because of future plans to increase the duties
of the Jjob, an appropriate salary increase will be established.
Employees who believe the results of a revaluation of their job to be incorrect

may utilize the Grievance Procedure.

y;.oglfiNo person will be reclassified to a lower salary grade. Anomalies will be

ARTTCLE 16:

16.01

1b.00
14.03
16.0b
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16.06
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identified and corrected when the incumbent vacates the position.

LAYOFF AND RECALL

Definition: An involuntary cessation of employment due to lack of work or
discontinuation of a function or programme. The employee shall expect recall to
g job of similar nature or one for which the employee is suitable and gualified.

Recall List

In case of lay-off, a recall list shall be established.
Length of Recall

Any employee laid off shall be on the recall 1ist for a period of one year.

Notice of Recall

a) Notice of recall shall be made by telephone, or if this is unsuccessful, by
registered mail to the last address of the employee known by the University.
A copy shall be sent to the Union office.

b) A person on the recall list, notified of an opening, shall have seven (T7)
days from the mailing of the notice to reply.

Salary of Recalled Employees

Recalled employees shall receive no less than their former salary.

Notice of Current Address

It shall be the responsibility of the employee on the recall list to keep the
University informed of her/his current address.

Lay-0ff due to Technological Change

Persons laid off due to mechanization, technology, or automation shall receive
three (3) months pay or notice, blus one week's pay for each year's service up
to twelve (12) weeks.
Lay-0ff and Seniority

Layoff shall be made on the basis of least seniority, having regard for the nature

of the remaining work and the ability of the employees to perform the work.



ARTICLE 1%: LAYOFF AND RECALL (Continued)

Rﬁ.CQ Lay-0ff and Bumping

a) The University shall arrange layoff so as to require the least amount of
bumping. Translers thereby necesgssitated will net be subject to the Grievance
Procedure provided they do not contravene Article 17, 17.09 ()s

b) A laid off employee may bump a person of less seniority provided s/he has the
qualifications and ability to maintain the Jjob requirements.

c) If an employee bumps a person in a job providing a lesser pay, s/he will continue
to recieve the higher rate of pay until the job occupied has a wage equal to or
more than the employee's present wage.

ﬂ@.lo Temporary Employees

In the event of layoff, temporary employees shall be laid off prior to continuing
employees being laid off.
14.11  Notice of Layoff

The University shall give a minimum of four week's notice or pay in lieu of
notice to continuing employees, in the event of layoff.
ARTTCLE fg: EMPLOYEE TRAINING AND DEVELOPMENT

iF.Ol The Univeresity shall encourage departments to provide on-the-job training for
employees to upgrade their skills and knowledge, as would be required for prometion.
Where a supervisor has determined that:<a course, seminar or conference, etc., is
reguired, or would benefit the University, the full cost will be borne by the
University.

f?.02 The University and the Union Jjointly respect the principles of human resource
development. The parties agree to establish a committee to review job rotation
and career planning, within six (6) months of the signing of this agreement.

ARTTCLE %%‘ STUDY BENEFITS

35.01 The University will reimburse 75 per cent of tuition fees for up to five (5)
credit hours of courses per semester provided all of the following conditions have
been met:

a) Application is made on FAD 9-3 available from Personnel Services an approved
in advance of course registration.

b) Any necessary arrangements for time off the job have been made with the
supervisor and approved in advance.

¢) The course is taken on campus and for credit.

d) The supgrvisor certifies that all make-up time has been recovered.

e) Proof of successful completion of the course is submitted to Personnel

Services for reimbursement.

Employees must be on the payroll both at time of commencement and conclusion of

the course.

Fees for courses which meet all of the above requirements and do not conflict
with the employee's working schedule will be reimbursed at 100 per cent.
ARTTICLE : UNIVERSITY FUNCTIONS
ﬁ?&%.@l Where a function or activity sponsored by a University department (exclusive of -
events covered by Artiele 19) conflicts with an employee's stheduled working hours,

an advance request may be made of the supervisors for time off to attend.
Based on departmental requirements, the supervisor may or may not approve the request.

Approved requests are conditional on any lost time being made up. Such "make-up'

time shall not be considered overtime.

If the supervisor feels the function is job-related, the make-up time will be

waived



ARTICLE 2f: HOURS OF WORK

ARTICLE 2#: OVERTIME,

2?.01 Definition: Overtime is that time worked in excess of the norm:l or mcdific

work day, work week or bi-weekly period whichever is applicable (Ref: Arvticle 21)

2?.02 Compensation

a) Compensation for overtime shall be paid at the rate of two times the hourly
rate for hours worked to the nearest querter hour.

b) Overtime worked in addition to a ghift, other than day shift, will be paid for
at two times the differential rate.

2¢.03 Continuous Work Day

Overtime worked continuous with the work day (no unpaid break between regulor
shift and overtime) shall be paid for a minimum of one (1) khour. If an unpaid
period (other than the first unpaid half-hour meal period,gﬁmgﬁ 214.0b) cccurs

between the regular shifiand overtime, such overvime shall be cengsidered Call Q.

-
=) i -

Overtime will not be gschodiulad fn violastion of tha 'No Split Shife Clause’. Eafuaéj
2¢.0b  Call Out

Erployees called out to worik before the bepinning of, or called baek aflocr cor-

pleting, @ regular days work, where sych work)is not eontinuons with The resiilay
shif: . or from a day off shall be psid for & minimum of feur (U4) hours at overt:

rates

e

24.05 Time Off in Lieu of Payment

Tuployees working overtime may take compensabory time off, caleulated at double
time, in lieu of payment or a combination of time oif and pay. Such arrangements
will be made in consultation with the supervisor.

24.06 %%%%U?%géggequested to work overtime in excess of two (2) hours beyond their
regularg work day shall be allowed an unpf@iid one-half hour meal period before,
during, or after the overtime work period. At least one (1) half-hour paid meal
period shall be provided after every four (L4) additional hours overtime worked
beyond the first (unpaid) mael break. Reasonable meal costs will be reimbursed,
based on recipts.

VOIluntgr :
21.07 'ThE_UHTVérSity shall endeavour to keep overtime to a minimum. Overtime shall be .on

a voluntary basis.

2#.08 Scheduled Overtime

Scheduled overtime is overtime that has been prearranged. This does not preclude

the operation of Article 22 (22.03)



ARTICLE 2§: OVERTIME, 22.08 Scheduled Overtime (Continued)
O, RN
’Zd.og %r each twenty-four (2h) hour period accumulated "standby" time, the employee will

be paid one (1) hours pay, or time off in lieu of payment, with approval of super-
visor. Employee% on vacation cannot be placed on standby.

2¢.é§2 a) C;ncéllatlon of a caalout either before or after the employee starts work,

will result in four (4) hour minimum at overtime rates.
b) Cancellation of scheduled overtime, either before or after the employee starts
~ work, will result in a one (1) hour minimum at overtime rates.

2*.1&, f%iénJemplékée work an overtime shift ending after 10:00 PM, he/she will report
to work the following day one (1) hour after the normal startingaime for each
hour worked beyond 10:00 PM, with no loss in pay.

ARTICLE 22: SHIFTS AND SHIFT DIFFERENTIAL

23.01 Split Shifts

There shalll be no splib shifts.

%;.02 Shift Definition

. Mon. 12:01 AM Sun. 12:01L AM
to to
e Saiy. LRY00 Pl 12500 PM;
NAME TIME BOUNDARTES RATE
DAY 8:00 AM to 6:00 PM reg. hrly rate roll, s plas <50 he.
AFTERNOON 6:00 PM to 12:000 PM rolice. plas .65 hr. Pahg. plas L5 he.
NIGHT 12:00 PM to 8:00 AM o plus «90 hr: Tallars plus 140 ki,

Shift times will be calculated in 1/2 hour increments or part thereof.

Employees will be paid shift rate for those hours actually worked in a shift,

exclusive of meal breaks.,

Employees working a day shift will not be eligible for shift rates where their
modified work day extends bheyond the prescribed hours of day shift.
23.03 Shift Schedule

a) Shift schedules shall be posted 1h days in advance.
b) The employer shall provide the employee with at least one week notice for any
change of shift. The change of shift must be with the consent of the employee.

EQCOM Time between Scheduled Shifts

There shall be at least 12 hours between the end of work on one regular shift and
the commencement of the next regular shift, unless an employee gives her/his
consent in writing.

23-05 Consecutive Days Off

Shift days will be chosen so as to provide a minimum of two consecutive days off.

2%.06 Employees Who Instruct

In many positions, instruction forms a part of the job and will be part of the
Job deseription. In these cases, this component of the position has already been

included in the determination of appropriate salary range.

On occasion, however, there are situations, i.e. in a workshop, seminar, or course
where, because of expertise possessed, an employee may be requested to develop and
present instructional material. In such instances, an additional stipend must be
arranged through the department requesting the services, giving concern for the
length and nature of the preparation and presentation and whether the instruction

is additive or substitutive to the employee's regular responsibilities.

The employee may refuse these requests if satisfactory arrangments cannot be made.
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ESCORT AND TRANSPORTATION
When an employee commences or ends a period of overtime or callont when publie
transport is not in operation or will cease operation before the employee arrives
home, the employee will be reimbursed taxili fare.

a) The University shall attempt to arrange end of shifts in such a manner go the

employee has access to publie transportation with no more than a 15 minute wait.
b) When shifts begin or end at hours incompatible with public transpert, the
University shall attempt to staff shifts amongst employees capable of arranging
their own transportation.
c) In the event this is not possible, the University shall provide taxi vouchers or
reimbursemnent. for taxi rfare.
Employees required to work beyond normal closing time and apprehensive gbout
personal safety should make prior arrangements with Traffiec and Security for
escort to their chosen form of transport.
PURCHASE AND MATNTENANCE OF FURNITURE
The university shall consult affected employees prior to the purchase of office
equipment,, furniture and/or tools. The university shall keep all such equipment.,
furniture end tools in good working condition. |
PARKTING
Employees whose reserved parking spaée is taken over for other purposes, shall be
provided reserved parking in the next nearest available parking lot at a rate not
to exceed the previously paid rate. If the original parking space is returned to
service, the original holder of that space shall have first option to regain
reserved rights
CAR POOLS
The University shall assist the Union in its efforts cof establishing a car pool
registration system and encouraging employees to participate in car pools.
RELIEF PERIODS (COFFEE BREAKS)
The employees shall be entitled to two (2) paid relief periods of fifteen (15)
minutes each, one such period to be taken during the first half of the work period

and the other during the second half.

The above notwithstanding, in some circumstances it may be appropriate for the
W.-.J'*uuf‘g g7 caable

supervisor and employee to make otherﬁarrangements for the taking of relief periods.

This provision will not result in a shorter work day on a regular basis.
PATD HOLIDAYS

Definition and Delineation

A paid holiday (See Article 29, 29.02) or any official university holiday.
List of Statutory Holidays

New Years Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Dominion Day Boxing Day

B:C's Day

In addition, any other day proclaimed by the Federal, Provincial or Municipal
Governments, or any other day in lieu of a statutory holiday shall be recognized
as a paid holiday for all staff

a) Where a paid holiday falls on a scheduled day off, employees shall receive

equivalent time off or pay in lieu at regular rates (i.e. the rate that would



16

ARTICLE 2% PAID HOLIDAYS, 24.03 (Continued)
have been in effect for the shift). The time at which time off may be taken will
be determined by mutual agreement between the employee and the supervisor.
b) Where an employee works on a paid holdiay, or a day provided in lieu thereof,
hé/she will be provided an equivalent day off or pay in i}du as outlined in (a)
above. In addition, all hours worked will be compensated for at overtime rates
(two (2) times) based on_the shift rate of pay in effect for the hours worked

SHIFT DEFENI TS

(see Differcmbtial premiuns, Article 23, 23.02)

NOTE: This Article should be cross referenced in the following Sections:
22 - OVERTIME and
23 - SHIFTS AND SHITFT DIFFERENTTAL
24.04  Additional Relipgious Holidays

Employees who wish to observe additional religous holidays will be given leave of
absence without pay.
ARTICLE %@: UNIVERSITY CLOSURE

2 i Should the ﬁniversity, or an area of the university, be officially closed tempor-
arily dué to envirommental conditions, utility’diSruptionQ road conditons, acts of
God, or other reasons beyond the control of/?ﬁgioyees covered by this agreement ,
employees shall receive salary maintenance during the closure. Thes eclosures shall

not be considered a university holiday as in Article 29.

ARTICLE 3@: ANNUAL VACATIONS

ARTICLE 3f: SICK LEAVE



ARTICLE 33: MATERNITY LEAVE
33;01 All continuing, female employees shall be eligible for leave from work as provided

by the B.C. Maternity Protection Act; up to eight (8) weeks before and at least
six (6) weeks following confinement, to a maximum of sixteen (16) weeks. Any
pregnagt employee may utilize vacation credits to provide partial income continuance
during Maternity Leave. The University will assist employees in applying for
benefits under the Maternities Provisions of the Unemployment Insurance Act.
Seniority will continue to accrue during Maternity Leave.

NOTE: Any additional time requested will be covered by the Section on Extended Leave.

The employee shall, during the term of such leave, pay 100 per cent of benefit
premiums (See Article ). Two months after the employees return to work the
University shall reimburse in a lump sum
a) The University's portion of benefit premiums, and
b) The difference between the U.I.C. Maternity Benefits received and the employee's
hormae| salary for the duration of the UIC Maternity Benefit period.
ARTICLE 3%: COMPASSIONATE LEAVE

3X.01  When death or serious illness strikes a close family member or close friend of

an employee, up to five (5) days compassionate leave with pay may be granted

the discretion of the supervisor.

This leave shall not be unreasonably witheld.

EXTENDED LEAVE WITHOUT PAY

=
b3
3
-
a2
=

. =]

2 g
A

An employee may apply for a personal leave of absence without pay exceeding
twenty (20) working days but generally not to eXceed one year in lengthj; to be
granted for, but not limited to the following:

| &) Public Office

ax) Educational purposes

vy

%4 &) Other personal reasons

"a, Applications shall be submitted to the supervisor giving twenty (20) working days

notice. In cases of personal emergency requirement of such notice may be waived.
Such requests will be subject to the ability of the respective department to

accomodate the leave of absence,; but granting will not be unreasonably withheld.
‘Eﬁ An emp}oyee taking advantage of a leave of absence shall retain all rights and
f privileges of the con ract, except as specified elsewhere in this Agreement.
Q}Upon return to work the employee shall be placed in her/his former position.

é}A letter of agreement between the parties (University, Union, Fmployee) shall
be signed covering details of the leave.
34.02 Holidays while on personal leave

Where = holiday Talls within .a period of personal leave (i.e. leave of absence

without pay) the employee shall receive pay for that holiday provided the employee
has earned wages for at least fifteen days furing the thirty calendar days
immediately preceding the holiday.

34 .03  Benefits while on personal leave _
WEenm an employce takes a leave of absence s/he will make arrangements to pay

100 percent of the benefit costs.
0=An employee returning to work from a leave of absence not exceeding four months
“in Guration, shall be reimbursed for the University's portion of the benefit

package
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ARTICLE 35: ELECTIONS
BE;OI Employees registered to vote in a Federal, P'rovineial, Municipal or Regional
elect?on, referendum, or plebiscite shall be provided time off, without loss of
pay, four hours in advance of the hour for the closing of the polls.
ARTICLE 3f COURT DUTY
2Ol An employee required by subpoena to appear as a witness or to serve as a jury
member in a court of law, shall receive salary maintenance for that time required
to be in court. The employee shall turn over to the university any money, other
than expenses, paid to her/him for those days the employee would normally have
worked.
ARTICLE 3P: CHANGE OF DOMICLE
5@.01 During the term of this agreement, employees who are changing their place of
' residence shall be allowed leave, with pay, not exceeding one day for the purpose
of moving their household effects.
ARTICLE 3®: SENATE, BOARD OF GOVERNORS
ngn‘ Employees elected or appointed to positions on the Senate, Board of Governors,
or any other such University body shall be provided with time off with pay for
attending meetings, during scheduled working hours. If Senate or Board of
Governors meetings go beyond ten (10) PM such elected or appointed employees
will be given four (4) hours off, with pay, the following morning.
pRTICLE XJ: PERSONAL LEAVE
:%q.Ol Employees may make requests for personal leave without pay, and such requests
: shall not be unreasonably denied. Such requests should be made as far in advance
as possible, however it is understood that in cases of personal emergency, advance
notice may not be possible.
ARTICLE LD: SAFETY AND WORKING CONDITIONS
L@ .01 The University shall maintain sBafe working conditions for all employees as
provided within the Workers Compensation Board standards.

E0.02 The Union shall have at least one seat on the University Safety Committee

The Union shall have representation on other committees that concern any employee's
safety and working conditions.

40,03 After notifying the University Safety Officer an employee may refuse, without
loss of pay, to work under «mm® conditions s/he considers unsafe, until the
University Safety Officer has checked the condition.

LQ.ok The parties will form a joint committee with equal representation to review
working conditions found detrimental to the mental or physical health of an
employee.

ARTICLE hé: PROTECTIVE CLOTHING AND EQUIPMENT

hig.on The University shall provide, at no cost, protective apparel and equipment where
such is required by the Workers Compensation Board or where the University Safety
Officer, the University Safety Committee, or Dept. of Health has determined them
necessary for the personal safety of employees.

EJ.OQ The University shall provide, at no cost, protective clothing in areas determined
by the University or the Joint Working Condition Committee to prevent hazards to
the personal clothing of employees.

hé.OB Where an employee's clothing is damaged or destroyed as the result of an activity
required in the performandeof that job; and it is determined that:

a) the employee was wearing the provided protective apparel
b) the employee was employing approved procedures and adhering to the necessary

precautions considering the circumstances
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PROTECTIVE CLOTHING AND EQUIPMENT, L4$.03 (Continued)

¢) it is the first occasion of such an accident with the employee, or subsegquent
occasion of such an accident with the employee when conditions or procedures for
the performance of the job were not altered by the University

d) where an employee was not wearing safety apparel because none was available

then the University shall bear the cost of repair or replacement of such clothing.

When the University requires employees to wear specific clothing (i.e. uniforms,

safety shoes, ete.) such will be provided at no cost to the employees.

OFF-CAMPUS DUTY

Travel Aceident Insurance

The University shall provide, without cost to the employee, travel accident
insurance covering accidental death and dismemberment for employees, while they

are travelling off campus on University business.

The coverage provided in the principle sum of #75,000 for accidental death and

dismemberment indemnity (policy details available on request) is available for
- as well as outside tHoo - ‘

metropolitan Vancouver area (in thle latter case, prior notification on travel

details must be sent to the Bursar's Office).
The University will provide a copy of the insurance policy to the Union.

The foregoing outline is in accordance with the provisions of the insuraince con-
trace but does not confer any contractual or other rights. All rights with respect

to the benefits of an insured person will be goverened solely by the policy.

Conditional on approval by Union of insurance policy.

Travel Expenses

Employees required to travel off campus in the course of their duties shall have
transportaion arranged for them
a) by public carrier, using pre-paid tickets, vouchers or through reimbursement
b) through vehicle rental
¢) through use of the employee's personal vehicle with reimbursement at the
réte established for the university community
NOTE: Employees operating private vehicles extensively on University business
should obtain a business rating from their insurance agents. Increased
prémiums are covered through the permile reimbursement. If private
vehicles are required to be used to carry special cargo which requires
the owner to obtain special insurance, the University will bear the
additional cost of such insurance
d) When employees are required to carry over 200 pounds of equipment in a personal
vehicle, an additional five cents (.05) per mile will be paid.

Meals and Lodging

a) When an employee's off-campus duties extend over meal breaks those meals shall
be paid for by the University within reasonable limits. Consideration must be
given to food costs where the employee is working.

b)When an employee's duties require her/him to stay over night from her/his
regular domicle, the University shall reimburse the employee for costs
incurred for accomodation.

¢) Lodging shall be single room accommodation unless this is not available.

d) When an employee is required to travel on University business s/he will receive

the same travel expenses as other members of the University community
e) Travel time shall, where possible, be during regular working hours.

f) Reasonable expenses, other than those of a personal nature, shall be reimbursed

by the Universitv.



ARTICLE L@: TECHNOLOGICAL CHANGE

}{5. 0l
hg. 02

Lrg.os

The purpose of the following provisions is to preserve job security and stabilize
employment and to protect employees from loss of employment.

Definition of Displacement

Any employee shall be considered displaced by technological change when her/his
services are no longer required in the same capacity, as a result of a change in
University procedures or equipment, or change in process or method of operation
diminishing the total number of employees required to operate the Department in

which she/he is employed.

Changes over which the University has no control in the demands for services or

programs, shall not be considered technological change.

Further, if any dispute arises out of a technological change, it will be settled
by the Grievance Procedure of this Agreement.

Notice

The University will provide the Union with at least three (3) months notice of
intention to introduce automation, equipment or procedures which might result in
displaceﬁent or reduction of personnel or in changes of job classification.

Cost of Retraining

Employees becoming redundant due to new equipment or procedures, shall be eligible
for retraining to equip them for the operation of such new equipment or procedure,
or minimal retraining to qualify for transfer to another position. Such retraining
will be provided by the University without cost and without loss of pay to the
affected employee(s).

Where the above is not possible, the University will provide assistance to such
employees in the determination of other prospective employers in the adjacent areas.

Severance Pay

Persons laid off due to conditions of this Article shall recieve 13 weeks notice,
or pay in lieu of notice, plus one (1) weeks pay for each years service up to
twelve (12) weeks. Severance pay will be paid out in bi-weekly installments

equivalent to the salary received prior to lay off.

After 6 weeks following notice an employee may terminate employment without loss
of the stated benefits for the purpose of upgrading skills to attain gainful
employmenp. _

Supply of Information

The University shall supply full and complete information to the Union concerning
any changes in operation reguired to ensure the proper operation of this article.

Joint Committee

A1l changes of technical, automated or procedural methods which result in the
displacement of employees shall be referred to a Joint University/Union Committee
for recommendation on changes and methods to accomplish changes, prior to any

action being taken by the University.
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ADDENDA .

DAY CARE | \

4

The Union shall have two (2) representatives on the University's Day Care Couﬂ\il

CONTRACTING OUT t
The University agrees that work normally done by employees covered under this Agreement will not

normally be contracted out. Where this 1s necessary, the Union shall be consulted.

MANAGEMENT OF THE UNIVERSITY
The managment and direction of the working force is vested exclusively in the University except

as otherwise provided for in this Agreement.

HEADINGS
Headings shall be used for purposes of reference only, and may not be used as an aid in the

interpretation of this Agreement.

LETTER OF AGREEMENT (11 April, 1975)

For purposes of correspondence:
The Union shall direct all correspondence to the University through the Director of Personnel;

The University shall direct all correspondence to the Union and any of its committees, officers

or representatives through the Secretary of the Union at the official Union address.

This letter of agreement refers to correspondence only.

LETTER OF UNDERSTANDING (April 8, 1975)

The Union and the University shall meet immediately upon the signing of this Agreement to agree
upon a list of ten (10) impartial arvitrators. If the two parties are unable to agree on a list
within three (3) weeks of the signing of this Agreement, they shall request the Minister of
Labour to supply a list. In either case, at least Lifty per cent (50 ) of those on the list

shall be women. The arbitrators shall serve on a rotating basis, when available.



