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ARTICLE J. !~·PREAMBLE 

,. 1.02 

1.03 

Parties 
. 

This .Agreement is made and entered into between: 
I • 

THE BOARD OF. GOVERNORS OF SIMON FRASER UNIVERSITY (hereinafter called "The 
University") ' of the first part 

and 
\ 

'l.'HE ASSOCIATION OF UNIVERSITY AND COLLEGE EMPLOYEES, Local No. 2 ( hereinafter 
called "The .Union) of the second part. 

• r ' , 
' , I • 

The 'purpose of this Agreement is to establish andC> maintain mutually satisfactory worki~g conditions , wages and benefits for the Employee s, to maintain collective bargaining relations between the University and the Union and to provide machinery for the prompt and equitable disposition of disputes. 

No Employee shall make any written or verbal contract which may conflict with this Agreement, 
.. 

{TICLE 2: DEFINITIONS 
p 

2.01 

2.02 

Employees · · 
. 
" 

I <I • • 

a) ~pleyee; .. The term employee shall mean any person employed by the University who is .cov~red by the certification grante d the union by the British Columbia , · Department of Labour on November 22 , 1974. 
b) Continuing Employee: A continuing employee shall mean an employee hired with 

no anticipated termination date. 
c) Temporary ·Employee: A temporary employee shall mean an employee hired with an anticipated termination date. If temporary employment continues for l onger than four months of unbroken service, the employee shall be considered a "continuing ' • J employee", and her/his probationary period shall be considered completed after 

the first three months. Unbroken service means regularly-scheduled service. d) Full-Time Employee: A full-time employee shall mean an employe e who works a · regularly-scheduled work week. (Includes continuing and temporary employees) ' ' e) _Part-Time Employee: A part-time employee shall mean an employee who works less than the regularly-scheduled days in a week, or hours in a day. (Includes ' I• • I~,.,_ 
cont~nuing and temporary employees) 

Time · ,;_ ., t. · :-. , . · .-. \ , •. • .. > -"::'- t. . . • t 

a) "Day" shal l be the time period from 12:01 AM to 12:00 PM. 
b) "Week" shall be a' period of time from 12:01 AM Monday to 12:00 PM the Sunday 

fol~owing • . '"· · 
c) "Bi-weekly period'! ~hall be a period to time comprising two weeks. , ' ' . . 
d) "Mo~th" shal l b~ the calend a~ month . 

CLE 3 ; .1 ~ION SECURITY . . . 
, i, i .. ' 

3.01 The Union is the f?O.le bargaining authority for all employees of the University ., for whiqh the Union is certified under the Labor Code of British Columbia. 3.02 

3 .03-• I 

, . 
No Discrimination 

' There shall be no discri minat ion against any employee for reasons of union I I 

membership or , activities as provided for in this Agreement. l t- 11 

Union Shop 
a) ,.Qurrept 

20, 1975 

' I • I'! ' ".' I 

Em~loyee§: :Employees who are ·members of the Union on and after April 
shall ·~ continue ao members of the Union. 

I f 
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, ARTICLE .3: RECOGNITION,' .3 ,03 Union Shop (Continued) 

J 

' 

Employees who are not members of the Union on April 20, 19·75 shall not be required 
' . 

to join the U~ion, but shall be required to pay any dues, fees or assessments to 
the Union. · .. :, ; :\, 

' - I., 

New Employees: ·Employees hired after April 20, 1975 shall become Union members 
r , • ' 

within two (2) we~ks of their dat~ of hire, and shall maintain membership in the 
' f\ !\ I I 

Union throughout their employment. 
' ' . 

The Union shall not, without good and sufficient cause, refuse an employee applying 
for membership, nor suspend and expel from membership any member without cause. 

l • 

Notification by the University 
·, ' 

. The University agrees to notify the Union, in writing, within five (5) working days, 
'" ' . . . 

of the name,' position and location of each employee who resi gns or is hired, promoted , 
I 

transferred, laid-off, recalled, suspended or terminated. 
,, a) _ Union Repr_es:en\{h\i~~ver.s~ty recognizes stewards and oth er Union r epresentat iv es 

. ' 

selected by the Union for the purpose of representing employees on matters pertain-

, ing to 'these articles of agreement, and shall no~ ... discriminate against sue h repres-
entatives for carryfng out the duties proper to their position. Shop stewards 
shall be selected from members of the Bargain in g Unit. 
Notification: The Union shall regularly notify the University, in writing, of 

the names and unit affiliation of its Local Executive , Chief Steward, Stewards 

- and Grievance Committee. Untii such time as not~fication is received no recognition 
. ' shall be given. · ,, 

Responsibility: Stewrds shall be granted reasonable time during regular working 
hours to perform . their duties within their unit, without loss of pay. Such granting 
-· 

shall 'not be unreasonably witheld . . · .'' ... . 
d) The number . of stewards recognized by the University shall not exceed ten (10) per 

cent of the employees at any one time. 
Str 'ikes and · Lockouts I • 

,,, 
I ; ,.__ ' . 

Failure of an employee to cross an .established picket line shall not be considered a 
' breach of this Agreement: I. 

3.07 Observation of Picket Lines . ' ·.) 

,. a) .·Where the picket ·line is the result of action of persons other than the A.U .C_.E. 

Local 2~members, the A.U.C.E . Executive will advise the Uni versity whether or not ., 

regard the picket line which has been set up as a bona fide paicket line. 
When a Union-authorized picket line is to be set ·up, the University will be 

provided with a 1 st~tment giving the ' location, and ~esons for the picket line. 
Puring the observation of picket lines, provisions of the sick leave plan are 

;: .. :. _:, , suspended ( ~xcept where ~edical evideric e is avia1able to support the extended 
,, 

absence of .~an employee on these grounds) and employees who observe picket 
lines shall be record .ed as being absent without pay. 

I. 
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ARTICLE 3: TJNION SECURITX, 3.07 Observation of Picket Lines (Continued) 

3.08 

Also, during such period, any essential services which are the subject of 

Letters of Understanding between the parties will be maintained. 
Attrition and Speed-Up 

The University will not reduce the work force, through lay-off or attrition, 
without a corres pond ing reduction in the workload except in those ca ses 
where the parties have mutually consulted on the issue. 

ARTICLE _4: HUMAN RIGHTS 
ij.Ql Human Rights 

The University and the Union agree that there will be no discrimination against 
any employee, or prospective employee, by reason of race, color, cr eed, natio na l 
origin, political or religious affiliat ion, sex, marital status, ag e , sexual 
preference, or whether s/he has depende nts or not. 

4_;02 Any requirements made of an employee shall be limited to matters concerning 
the work of the employee and shall be stated in the job description. Such 
requirements shall not be contrary to the Articles of this Agreeme nt. 

4.03 Each employee shall, upon giving reasonable notice in writin g , have access to ,, 

3 

files compiled by the University and /or its officers, as these files relate to the 
indi vidu?,l 's employment. The employee shall ·have the right to add wri ttcn 

comment to any document, and further shall be provided with :photocopies of any 
! 

documents upon request. The employee shall be responsible for the actual minimum 
costs of the photocopies. 

The University shall inform an employee of any internal or external reports 
received, which cause or may cause the employee to suffer: 
1) a termination of employment 

2) a restriction of chances of promotion. 

Any employee so affected shall be given the opportunity to reply inwriting, 
and/or have recour se through the grievance procedure. If succ essf uly grieved, 
said reports will be re moved from the file. 

·4.0* \ The University and the Union will respect the provisions of the Personal 
L inform.ation Reporting Act of B. C. 

ARTICLE 5: DUES CHECK-OFF 
5.01 Authorization 

l· 

' ' I 

All employees will be required to sign an .authorization for dues and assessments 
' ' . ... 

deductions. A copy of this authorization will be sent to the Union. 
5.02. Deduction of Dues 

The University shall begin the deduction of monthly Union dues and assessments \ 

upon the signing of this Agreement, and thereafter, on the last paydate of eac h 
month. 
Collection of Dues 

Before the fourth '(4~h) working day of each month, the University will forward the 
,, · collected ~ues, by cheque, to the treasurer of the Union, toget her with a detailed 

~5.04 
list of names, Social Insurance Numbers, departments and amounts deducted. 
Year-End Statement 

Before January 31st of each year, the University will provide the Union with a . 
year-end ' statement summarizing the information referred to in Article 6 (6 .Q3) 
above for use by the Union in issuing income tax receipts. 
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ARTICLE Q: BONDING 

\& q .01 

\p 4' .02 

tc,f .04 

'1 
ARTICLE 4: . 

1~.01 

7 (}.03 

If the University requires any employee to be bonded, then the University shall make 

arrangements with a recognized firm to bond the employee, and the University shall 

pay all costs attached thereto. If the University's bonding firm is not willing to 

issue a bond, the employee shall have the right to obtain a bond from some other 

reputable and recognized bonding firm, provided the cost to the University is no 

greater than the cost would be if the bond were obtained by the University. 

A new employee may be hired with the provision thats/he is bendable. If said 

employee is unbendable (as in Article 7 (7.01) above) s/he may be dismissed 

without notice. 

The University shall determine the bondability of an employee prior to transfering 

or promoting the employee to a position requiring bonding. 

Employees, whose positions become bondable after the date of hire, shall if 

unbondable be transferred.or promoted to a less sensitive position with no loss 

of pay. 

UNION-UNIVERSITY RELATIONS 
Union Business 

Union business shall not be conducted on employees' scheduled working time, 
;-

except as otherwi~e provided for herein. 
Communications 

The University will provide the following of its facilities to assist the Union 

with communications and the conduct of its business: 

1) duplicating services at cost 

2) rooms for meetings at cost 

-for 1/2 hour during noon meal periods 

-after 6:00 PM and on weekends or statutory hol idays 
both subject to the same conditions as other on-campus organization users. 

See Policy AD 1-7 . 

.]) bulletin boards: Ten boards for convey i ng information on.the business affairs 

of the Union. 

4J paid time off for meetings: When the University and the Union agree that such 

would be of mutual bene:fit, paid two hour meetings during working hours will be 

arranged for the membership. 

Union Meetings . 3 \\,('<'-(c\ \:u_ { ~-C' 3 (~ ') ( tTh.,' {)O\z S) 
Once each semester, members may take two (2) hours off, without pay, from 2:30 PM 

to 4:30 PM~ for the sole purpose of attending a union meeting. 

Union Activity 
a) Information meetings for new employees: The University agrees that a Union 

representative sqall be allowed approximately one-half (1/2) hour to meet with 
new employees to explain the functions of the Union and sign new employees into 

the Union~ This meeting will be held after the normal, weekly benefits 

orientation meeting provided for new employees by the University. 
b) Contacting at work: Members of the Local Union Executive shall have the right 

to contact employees at work on matters respecting this Agreement or its 

ad.ministration, providing they have made prior arrangements with their supervisor. 

c) Full-tirae 1eave of absence: The University agrees to grant a leave of absence 

without pay of up to one (1) year, when requested by employees who have been 

elected to full-tjme office or position in the Union. Further lenve mQy be 

granted by mutual consent. The benefits provisions of the extended leave policy 
(Article _., ) would apply. 
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ARTICLE 8: UNION-UNIVERSITY RELATIONS, 8. 03 !_I_nion Activity: (Continued) 

P-.RTICLE C,-: 

<Z (i.01 

d) Short-term leave of nbsence: 'I'he University agrees to grant representatives of 

the Union 10n.vc of o.r)r;0nc(~ tn ·it.tend union conventions or tc) r1f•rfor111 nt lit'l' 

functions on behalf of the lJnjon, in accordance with the provisions or Article 

(Personal Leave). Such re,1uests shall be given special consideration. 

e) Union office: The University will endeavour to provide std. table offi<.'t' r-pacc 

for rental to the Union. 

f) Contract negotiations: The University shall permit time off from worJ, for a 

reasonable num1)er of negotiatiors on the Union negotiating tea.-rn. f'nc h t i; rte w 111 

jnclude 1/2 hour before ancl 1/2 hour after actual negotiating time for 3 lfrii0n 

caucus. The time spent negotiating shall be during the hours of 9 :00 i\.M ~o 

4:00 PM Monday through Friday, unless mutually agreed to by the Univer s i Lr and 

u the Union. ) {34 SiJL lJ ~/ON }-1\f:t.. TI ,~GiS ( p, 4 
)) The University shall not issue any Policies or Procedures which contravene· 

these ar~icles of agreement. 

EMPLOYEE USE OF UNIVERSITY FACILITIES 
Universit~ FaciJities 'l'ne Urttv"e sit-y-shiJ.lrprovide access for all employees to University recreati0na1·, 

library -and food services facilities during those hours scheduled for staff 01· 
) 

public use providing such use does not conflict with the scheduled hours of vork. 
' 

Where such use conflicts vTi th scheduled hours of work, the prior approvnl of the 

f\LJ~<:l~pervisor is required. Make-up time shall not be considered overtime. 
c6~. 02 Library: Cards 

1 
ARTICLE~: 

cf t;).01 

All continuing employees shall be provided, free of ch arge, a library card 

entitling the holder the use of facilities as enjoyed by the rest of the University 

community. Upon retirement, an employee shall receive a renewable lifetime library 

card entitling him/her to aJl privileges as enjoyed by the rest of the University 
community. 

Staff Lounges and Food Servjces 

Present lounges and food services to which employees have access shall be 

maintained at no less than their present level and where possible shall be i mproved 

and/or expanded. Changes to lounges will be mad&in consultation with the Union. 

The Union will maintain membership on the University Food Services Committee. 
GRIEVANCE PROCEDURE 

Labou.r--M~nagement Committee 

The University shall appoint and maintain a committee to be called the Labour Com-

mittee, one member of which shall be designated as chairperson. The University shall 

at all times keep the Union informed as to the individual membership of the conL~it-

tee. The Union shall maintain a Grievance Committee, one member of which shall be 

designated as chairperson. The Union shall at all times keep the University 

informed as to the individual merniership of the committee. The two parties shall 

together constitute a standing Labour / Management Committee which shall convene at 

the request of either party. The purpose of the Labour/Management Committee shall 

be to discuss and attempt to settle any grievance arising between the University 

and the Union, or any difference of opinion or matters of mutual concern between 

the parties. Grievances shall be introduced to such meetings only after the 
established grievance procedure has been followed. 

( ~.02. Grievance Procedure 

For the purpose of this Agreement, "grievance" shall mean any difference or 

dispute arising between the parties to this Agreement, concerning t11e interpre-

tation, application, administration, operation or alleged violation of this 

Collective Agre ement; whether between the University and any empJ oyee bn':nd by this 
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ARTTCLE (,J: GRIEVJ\HCE PROCEDlffiE, n>.02 Grievance Procedtrre (Continued) 

" rl _ - _ - -- - ---

Agreement or between the University and the Union. A resolution of a grievance 

shall not contravene the conditions of the Articles of Agreement nor amend the 

Agreement. Any such issue not resolved through the Grievance Procedure shall be 

considered a matter for arbitration. Such grievances shall be resolved, without 

stoppage of work., in the fol lowing manner. A grievance involvin g more than one 

employee in more than one department shall go directly to Step 4. 
Step One: 

An employee who has a grievance sball first go to the supervisor directly in 

charge of work. The employee 001st be accompanied by his/her steward or a 

representative of the Union.~ The parties involved shall be given tl1ree (3) 

, working days to solve the grievance. A grievance must be initiated vithin 

twenty (20) worldng days of the incident giving rise to the grievance, or the 

employee's awareness that a gricva1;1G condition exists. However, should an 

employee be unable to initiate a grievance due to any absence in accordance 

with rr. :5 this Agreement, the opportunity will be availahle 1-1i thin 

twenty (20) working days of return to work. 
> 

~notwithstanding the a1Jove, an r .. mployee may, without a steward, discuss any matter 

with their supervisor. f'~uch discussions shall l;e without prejudice and shall not 
be considered a part of the grievance procedure. 

Step Two: 

If the grievance is not resolved in Step One, the aggrieved party and her/his 

Shop Steward or Union representative shall submit two (2) copies of the grievance , 

in writing, to the supervisor. The formal grievance should outline: 

1-t he nature of the grjevnnce and the incident from which it arose 

2-an indication of the Artic J e(s ) concerned or alleged to have been violated, 

or difference of opinion 

3-the suggested appropriate remedy 

The supervisor shall ackno\~edge the formal grievance giving the formal 

response to the aggrie7ed party within two (2) working days, and shall provide 
,, 

copies to the shop steward, the next highest umrfiersi ty of fie e, the Di vis ion 

Steward and Djrr;ctor of Personnel. If the university offic er is the su-pervisor 

as in Step One, Step Threr~ shaJ 1 be orni tted and the grievance, w'i th the super-

visor's written response, shnll be sent to the Labour-Management Com.~ittee. 
Step Three 

Within five ( 5) ·worl<.:ing days of the formal response, the shop steward nnd 

Division Steward shaJl meet and discuss the grievance with the university 

officer and the supervisor in an pffort to resolve the grievance. 

Step Four 

If the grievance is not resoJved at Step Three within fiv e (5) working days, 

the Union shall refer it to the Labour-Management Corrunittee, who shall meet 

together in an effort to resolve the grievance. They will be given fourteen 

{14) working days in 11hich to do so. 

In the event that no resolution of the grievance is reached in Step Four, ns 

provided above, then either party may, within five (5) days follouing the exriry 

of the time limit specified in Step Four, signify in writing to the other Jmrty 

of the failure to resolve the grievance and give notice of intention to invo1~e 
arbitration procedure. 
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ARTICLE 't,: GRIEVANCE PROCEDURE, ~ . 02 Grievanc E· Procedure ( Conti.nued.) 

The time limits prescr:i bc <1 for the pe rformance of any act in t.hc Grie>vnnc 0 

Procedure may be a l tercel by writ tc:-,n, mut ual co n Gent o I.' UlL' p:1 i · l i ( ''.; and i L .i :; 

understood that all per iods prescribed fall within the working week . 

By arrangemen t with her/his superviso r, an employee shall be pE'r mittc<l the nccc~-;~~·try 

time off to att end to the a<ljustment of a grievance and may be present at each ~;tcT 

of the Grievance Procedure. 

Grievance settlem ents shall be applied retroactively to the date of the i nc i de nt 

giving rise to the grievance. 

If a grievance has been submitted in writing, as in Step Two, and the e~ployee 

allows any of the above specified time periods to l apse without proceedinp 

further , the grievance will be considered abandoned. 

ARTICLE lV: ARBITRATION 
~ .01 Letter of Underst and ing 

The parti5=s to th is Agreement sbaJl maintain a list of in dividua l arbitrators as 

outlined in a Letter Of Understanding of April 8, 1975. 

The arbitrator shall, within fifteen (15) working days of her/his ar-pointment, rettle 

the dispute, and her / his decision shal l be binding upon botb parties . 

Both partie s of the Arbitration shal l pay for nll their own expenses and one - half 
of the expenses of the Arbitrator. 

The Arbitrato r shall not make any award of decision contrary to the con d1ti ons of 
articles of this Agreement , or in amendment to this Agr eement. 

All time pe rio ds specified her ei n may, by a greeme nt of both par ties, be alte r ed . 
. ARTICLE 1t : TERMINATION, SUSPENSION, DISCIPLINE AIJD RESIGN/\TION 

l~.02 

l~.04 

TERMINATION: an involuntary ending of employment 

RESIGNATION: a voluntary ending of employment 
Notification of Termination or Suspension 

In the cas e of either termjnation or sus pension, a letter giving written notifica -

tion and reaso ns for termination 0t suspension shall be sent to th~ emrl~y~r-

concer ned-, with a copy to the Union. Suspen s io n sball not exceed five ½Orking days . 

Notice, oi? Pay in Lieu of Not i rc 

Contin uing employees shall receive four weeks notice or pay in lieu of notice i~ .. 
in the event of termination, except fo r gr os s mis conduct. 

Tempor ary employees with more thn n 15 workin g d3.ys of conti nuous emplc"'ymcnt slwll 

receive one week's notice or pay i n li eu of notice in th e event of ternination of 

the i r employment prior to the establ i she d term in ation date, except for 

misconduct . . o-'"' tc . 1_ · r'.ArL-..::..,.,_ ..t. t- \ I · ~-· . Pv-obo:hc:<)~ -~( lj-<-W / -\}-.ll~ J~f 0,f),·J.\lv'(w.,,cv....) .iL,~ --r \yY\U.-\A I ?f- 11\J fl n.c.n<::si I Cr'l l,~(S 
Reinstatm~nt after lJj Sf'lio.rp-e for Unjus t Cause 

If, as a result of the Grievance Proced ur e , i t is found that an employee has been 

disch arge d for unjust cause, that emplo yee will be reinsta ted to her /hi s forner 

position , or one of equal salary range , without loss of seni or ity, rank or benefits , 

and shall be compensated by the Uni versi ty for all wages lo st retroactive to the 
date of dischar ge. 

Benefits and Termination 

In the case of terminati on or resi gnation, the employee sh a ll receive all vncut i on 

entitlem ent s and salary due to the date of termination. Wages, holiday pay and 

oth er moni es due will be pa id within s ix (6) dnys of the last CTay of cmr10yrncnt of 
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anQ employee who resigns, an(1 nn t!le la:;I. d:1y ol' <'tt1L'L, .\ymc11l. 1. r ·u, 1•r:1r,Lnyc,' \,.1h' 

is terminated. 

date of termination. lf t·"'n (10) <h.Y:j ll,)tice i_~ noL 

entit1ed to her/his vactjon riay nf f'iv1: -sixths ( J/(, ) of a ua:r rer ntc'nth 11.·G:J :-1n:.r 

actual VJ.cat ion she/]10. h as tnk0n, or L he rninirnnm l c gn.l ent i tler.l"'n t ( 1..:h ic h C'\vPr is 

greater). In excertionAl (·:1s0!; Lhi'.: rnnr1iton n:,y lH:--wai.ved . 

ARTICLE 13_: SENIORITY 
1.3,. 01 Defj_nition 

~.02 

lJ .03 

11.04 

~-05 

Senj_ority shall rn€'an length nf s0rv i rc with th0 (Tniversity nnd shall he crP~tt et 

for all service prior to (·0rtifjc:1tjon of tho 1)arg1,ininG unit 'lS df>~·irrnate1. in 

Article ;~ above, r•:r:nn1lc"s:; of occ·npe L Lon:il chnn~,".> as providP··t fnr hel'" ·l n . 

Computat i en of Sr;ni o_!"i ~~_y_ 
The seniority of part-t"ime rinrl. i,,"'nporary e:rnployr-"('S shall be dpt.ermined on the 1.,asis 

of the nwnuer of mor:i,hfj wor1<.:c(l, i . t' . hourr, <"!qw1ls 0::ie mnnrh . 

my multipJying the nnrnr>•'1· c)l' hn11 1--i: in ll1c 1 .. mrl< \?r_·cl, l).Y )~), l'lwn t1·iv icl ·L11f~ l'.\ :1~1 . 

S1his ae.i:'initi__on of Tr.orJt11 tn o.rnly i.0 t·hc cornJn1tnt·ion of senior~ t-y only) 

defined under Articl~ 2 (?.01) th<:,jr total sc-rvi.c-0 time as recorde'.l 011 tllc n.rpro -

priate seniority 1 ist wilJ be r::ount0cl for seniority riurposes . 

Accrual of Seniori~y 

a) Seniority shall accru0 from the first day of ernploY7nent for continuine: 

full - time staff as provj rJ,,<i ('01 · h(.:,rej n . 

b) s~niority ::;hall 8.C<;J"U•= frnm t}1P fi.r:;t ·i ,,ay of ,..,mrJ o~fJnent for continuinr. 

part --time staff 8.S pro vi r1 C'cl for hi:::rein . 

c) TerEpo::ary employee~; ~;h-:.111 m:·1irrt ·1in S•"nio ri ty from the date of eP1ployrn1.::--.nt on 

a tPmpora·cy emp1oyr;es' ;5r->ninri t,:f 1 j : ... t, nfter l '5 continuous vorl<in~ d;;ty:'·, 

providing Lhc~ro ii:; nn f::n-··ttr·r t-reak j n servi r:p than six ( 6) mcmths. 

d) Seniority will contjnur· tn f=tr' e1'llt~ rluri~g the · f·irst six ( {) 1r·.c1r:t11:' c,f H!):=-0r:r•_· 

from work due to sicl-:ness, acriderrL or approved leave of al:1~·cnrT. 

1:-) Sc:=:niority wiJ.l conLj£1iir: 1,n :wr ·1·11c· rl1tri.n r~ tltr· l'in-;L foitr (!1) 111,1ni11:; nr :1k·e1H"f' 
,. 

from work due to lnyo er. 
f) Seriiority shall br; niaintajnnc1 b1tt wi.11 not continue to accrue aftt=--r s::.x (() 

(exc•::pt as in (rr)); after four (lt) months of ah:;ence due to Jay0f f'; ,i1:rinc: c..: 

strike or lockout. 

g) Seniority shall cont inuP to accrue rluri n g tltc f j rst twelve ( J?) mont 11~-; ~, f 1 C'H.Yl'' 

of a1)sence for n..n eJPcted fJJdon offjce:6'3 

Loss of S0niority 

Seniority will b~ lost in the event of 

a) discharge, unless the empJoyee js sul)sequently reinstated thou~h the 

grievance procedure, 

b) voluntary resign:-ition, 

c) no resvonse to rc~8.ll to emp1 nyment, 

d) layoff over twcl ve ( J 2 ) montr1s 

Seniority Lists 

Up- to-date seniority lists shall be sent to the Union on the first day of each 

semester. There sln1 l l)e a separate list for tP.mporary ernpl oyf!f-'S. 
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ARTICLE 13: VACANCIE S, TRArJSFERS, PROMOTJONf:i 

~ -tl1t Th e Unive rsity sha11 fiJl vn.canr·~es f ir st f r om applicants from within t 11f' ln:/!."l in -

l n 1:~ un.i L an1 l "l.llf' n f'rrnn n1)p l i c:111L:; r·1·1 )nt l l tl · lTt ' :11 I I i '.;l, lil ' i\) l' l' l1i 1· i nt-~ Jl<'V ·nq1 l,•y1 1 • :: , 

13 .0 2 

l ~. 0 4 

prov idifng empl oyees wi th the necessary abi l i ty and q_ual i f icat i ons ar0 nv:.i.l·~l 1c, . 

J ob Postings 

Vacanc ies f or al l continuin{~ pos ition:-; , and f or nJl temporary positions ovn · two 

(2 ) month s , shall be :ro:-;tcd for 'l minimum of fivE." ( 5 ) workicr, days. /\. cc•ry w·Lll be 

sen t t o th e Union offj~e . A copy will be sent to those em1loyces on the re>c~tll list 

who hav e ag r eed wi th the Uni.versj_ty on the cla~;sificat i ons th'lt Dre wi.tLj n t~ 0 i r 

sc ope and who hav0 not been s1.:rve'l rec .s.11 notice . 

Fai l ur e of a l a i d- off e~ployee to acc0pt a po~iti0n recall ed to rc l c~ses the G:,iv0r -

si ty from forwardi Y!(; furth er j Ob f Oc; ti r,g~ , h'1W C•VP t the laid - off C l,lpl ".)ye,,-,, 

to appl y f or vac~nt positions . 

Each pos t i ng' shall in c lude ,job t itl e, sala ry, outl i ne of j ob dut ies and n°c::-"::'"'·1 1 ·y 

q_ual i f ica t ion s and skills. Each Notice of Vacancy shall sto.te 11This poi::i tir,1-: .1:.. 

ope n to bot h male and fema l e applicants . The Univers i t y is an equal opportunity 

employ er." Upon request, unsuccessful app l icants t o pos t ed pos i tions will 1)r-> 

no tified i n wr i ting of the rc~cons they were unsuccessfu l. 

Promotio n 

Def initio n : th e movement of a n emplo yee f r om one ros iti on t o another in a hi.r,hcr 

sa l ar y grad e, other than by r ecJ.ass i f i cat i on . 

Bot h part i es ~gree : 

a) wi t h the pr in ci ple of pr omotion withi n t he se r vice of the Univ er s it y ; 

b ) t ha t j ob oppo r t uni ty shall increase i n p r oportio n to th e l ength of service ; 

Pro moti ons shal l be based equally on ab i l i ty , qualif i cat i ons and seniority . 

c) Salar y a dju stments : If an emplo y ee ' s salary is b el ow th e mini .mrnn of the sci..l·1.ry 

grade to which she /h e is promoted , it will be ad j us t ed t o the min i mwn. If tbe 

employee ' s salary is at or above the minimum of the new salary grade , it will be 
moved to the next step in the new salar y grade whi ch provides a minimur.i sn.lo.ry 

i ncreas e o f 110 . 00 bi - weekly . 

Temporar y Pr omotions 

An employe e ass i gned t o a h i[Lher job cl ass i fication , or t emporarily r cpl.!-1c irirr, 

ano the r empl oy ee in a higher cla;;;si f ication , shall be paicl the minimum of the 

hig her sa l a ry grade or the next hjr,her step in tbe hj ghe r snlnry grade t1nL 

provi des an i nc r ease over th~ present r ate . This wi ll apply for t11e per ioJ i;~, 

a ss igned , prov ided the period is longer than five ( 5 ) consecutive workinr. c1rtyr. . 

Transfers 

Defi nitio n : a cha nge f rom an emplo y ee ' s position to another one in the same 

sa l ary grad e. 

Any empl oy ee may appl y f or a vaca nt posit i on i n the same sa l ary r ang e and c lassifi -

cati on , su bj ect t o "Pr omotion ", Article 1 4, 1 4 .03 . 

Transfe r Outs i de the Bargaining Unjt 

No employe e shall be transferred to a pos iti on outs i de t h e ba r ga i ni ng un it without 

he r/hi s conse nt . If the employee is trans f erred back t o a position i n the bargain -

in g un it, sen iorit y wi ll have accrued du rin g the pe ri od of transfer. 

Tr ia l Period f or Transfer and Promotion 

When pr omote d or transferred, the employee shal l be on a tr a i ni ng rer i od f,...,r one 

(1) mont h. If during the tr~.dnjng period the employee f i nds the job uns.:.1r j =·f-1c-tory , 
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ARTICLE 1J: VACANCIES , TRANSFETIS, PTIOMO'J1JO~m, 1].07 'I'rin,1 p,--.rio(l for 'rr ans fer and Prom0t,jnn 

(Continu ed ) 

r~ .08 

or i s unab le to meet the basic job requirements, where possible , he/she sl1all be 

r eturned t o her / his former position, or to one of at least equal salary ran ge . 

Probationary Period 

New Employees : All employees on initi::il hirinr; will be on a th r ee (3) month 

probationary period . During t his time, ncwJy hired emr loy ees shall be entitled to 

all the rights and privj 1 l"r;es or· this /\rreemnt, cxc ept that the c111ployment of such 

employees may b e terminated at a.ny time during the probationary period, subjec t to 

"Notice or Pay in Lieu of Hot:icc" , J\rticle 1 2 , ]2.02 , with out recourse to the 

Grieva nce Procedure . 

AJ~TICLE 11-: CLASSIFICATION OF' WORK 

14-. 01 The University ar~rees to provic1c thP Union with copies of each individu a l job 

description for positions in i.hc Bargaini ng Un:it as currently on file in Personnel 

Servic e;s , and with copj es 0f n0w Jo1) descr iptio n:~ as they arc written . The parties 

agree that such descriptjons nr~ the rPcornizcrl job descriptions unless formally 

changed through operation o f Artic le 16. 

14 . 02 

.A.RTICLE 1i : 
1f .01 

1{.02 

In the event that the Union do<":-; not reel 11 pre:~cnt job description is ::idciuate or 

appropriate , it may rr: 11uPst t l 1at thP. Uliiv0rsit.y r evie w the job description . The 

University agrees to r0view qu0stionc,1 joh c1C?srrivt ions to improve or confirm in 

writing the;ir accuracy wjthjn ~() cnlr-ndnr (1ny;; of' receipt of complaint . Th is may 

be extended with the mutual con;;r:nt of botli p:1r Li cs . 

Following such review , if the Union still feels the job description does not ade -

quately describe tl1e work being pe rform e d, the complaint will be subject to the 

Grievance Procedure. 

Job Splitting 

The University shall allow job splitting (tw o or r.iore employees sharing one pos i t i on ). 

The details will be worked out bet ·wecn the e:11pJ.oyees requ esti ng job splitting and 

their immediate supervisor . 

JOB REVi'..JiUATION AtJD TIECLASSIJi'JCATION 

Definition : Job RevaluatiorJr'()D:iists of' re:vic-winr; the comfJOnr-::nt parts of th~ .j0b 

to confirm the appropriateness Bnd cqu:itibiJity of the classification . 

A revaluation of the j 0b j s ap11ropri:1tc when the · job duties and/ or resp o nsibilities 

have substant i vely chnne;ed bcc8.n:3e of changes in the work , or when a jcb chan be 

shown to be substantj vr"ly di ffer0n t from thP c,xj st ing job description , or when the 

employee feels hir:/hcr Job h:1:, hl'en j11co1-rcetly c·lassifled.. 

Requests for rev aluation may orir;ina te with the l fnion or the 0mployee t1:rough 

her /his supervisor, at any ti110 or year . Th(} s1.1p0 rvisor will forward the request 

to Personnel Services . 

1;.o~ The Personnel offire wiJl reviPv-T the-: caf:e a::; re()uir2d . Revaluation reciuests must 

include : 

a ) a co py of the exist Lng job clP:.:;cript,ion 

b) a description of the pre~ent job situation 

c ) c omment on the su1)stantive differences between the Dresent s i tuation and the 
.t; 

existing job de scription 

d ) i ndication of the amount of time spent on each task 

e ) suggested appropriate classification 

f ) indicati on of what other positions on campus seem to compare , if a ny 
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11 .. 
ARTICLE 1S': JOB REVALUATION AND RECLASSIFICATION, 1§'.02 (Continued) 

g ) if appropriate, an indication of what new skills or qualificati.ons are r0qnirec1 

to <lo the Ll u b o L n n t i v c; l y c I 1 r_rn l~ 1.~ < l J u b 

The employee will be interviewed by a job analyst. At the request of the employee , 

a shop steward will b e present at th is interview. 

1~ o/1 The employee will be notified by letter within six ( 6) weeks of the disposition of 

the request. These time limits may be altered by mutual consent of the p~rtie s . 

1.5..oyf A co py of the job description and the evaluation rationale wi 11 be provided to the 

employee, the Union, and the supervisor as soon as a decision is made. 

1,So7, A wage increase as a result of reclassification resulting from revaluation will be 

retroactive to the date of request for the revaluation, unless the new dutieD are 

to begin at a f uture date. 
15'.of 1 If an employee' s position is reclassified as a result of r evaluation , he/ she shall 

not be pla ced on probation or conuidered to be in a tr a inin g period. 

1;. 018 If an employee's position . is reclassified as a result of a request for revalu:ition , 

the salary of the employee will be the same step on the hi gher salary grnde as in 

the preserrt salary grade. 

If the University reclassifies a job because of future plans to increase the duties 

of the job, an appropriate saJary increase will be established. 

15.of'l Employees who believe the results of a revalu ation of their job to be incorrect 

may utilize the Grievance Procedure. 

15.o~ \ONo person will be reclassified to a lower salary grade . Anomalies will be 

identified and corrected when the incumbent vacates the position. 

ARTICLE J.&: LAYOFF AND RECALL 
]0.01 Definition : An involuntary cessation of employment due to l ack of work or 

discontinuation of a function or pr ogramme . The employee shall expect recall to 

a job of similar nature or one for which the employee is suitable and qualifieu. 

2C.02 

10.03 

i/;.o4 

i6.o6 

J/.07 

~.08 

Recall List 
In case of lay-off, a recall list shal l be established. 

Length of Recall 

Any employee laid off shall be on the recall list for a period of one year . 

Notice o f Recall 

a) Notice of recall shall be made by telephone, or if this is unsuccessful, by 

registered mail to the last address of the emplo yee known by the University. 

A copy shall be sent to the Unio n off ic e . 

b) A person on the recall list, notified of an ope ning, shall have seven (7) 
days from the mailing of the notice to reply. 

Salary of Recalled Employees 

Recalled employees shall rece ive no less than their former salary . 

Noti ce of Current Addr0ss 

It shall be the responsibility of the employee on the recall list to keep the 

University inform ed of her/his current address . 

Lay-Off due to Technologic a l Change 
Persons laid off due to mechanization , technology, or automation shall r ece ive 

three (3) months pay or notice, plus one week's pay for each year's service up 

to twelve (12) weeks. 

Lay - Off and Seniority 

Layoff sha ll be made on the basis of least seniority , having regard for the natu re 

of the remaining work and the abili ty of the employees to perform the work. 
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ARTICLE 1t/: LAYOFF AND RECALL (Contj nued) 

tJ. C9 Lay- ·Off and Dumping_ 

i6.10 

Jb . 11 

a ) The Univers i ty shn.11 F.t.rrnnr/~ Jnyoff so as to rc>qujre th 0 1c,n.r-t run()un t (1 1 ... 

bLurq1int.s, r]'r.·1n:3fc, ,·11 Lrten'hy n('CC;,SiLatL't1 wiJ. l not 1)0 suhJ<."'l'L i.o the l;1·i eva 1h'l' 

Procedure provided they do not contravene Article 17, 17.09 (b). 
b) A laid off employee may bump a person of le ss seniority provided s/he has the 

quali fi ca ti ons and ability to mainta in the job requirements. 

c) If an empl oy ee bumps a person i n a job provi ding a lesser pay , s/he will continue 

to r ec ieve the hi gher rate of pay until the job occupied has a wage equal to or 

more than th e employee ' s present wage . 

Temporary Employees 
In the even t of layoff , temporary emplo yees shal l be lai d off pr i or to continuing 

employ ees being laid off. 

Notice of Layoff 
The University shall give a minimum of four week ' s notice or pay in lieu of 
notice to continuing employees , in the event of layoff. 

ARTICLE ff/: EMPLOYEE TRAINING AND DEVELOPMENT 

11.01 The University shall encourage depnrtments to provide on - the-job train i ng for 

11 .02 

employees to upgrade their skills n.nd knowledge, n,s would be required for rromotion. 

'ltlhere a supervisor has determined that, a course , semina r or conference , etc., ts 

req u ired, or would benefit the University , the full cost will be borne by th~ 

University. 
The Univers ity and the Union jo i ntly re spec t the pr i nciples of human resource 

development . The parties agree to establ i sh a committee to review job rotation 

and career planning, within six (G) months of the s i gning of this agree~ent. 

ARTICLE 1g: STUDY BENEFITS 

~ -01 The University will reimburse 75 per c ent of tuition fees for up to five (5) 
credit hours of cour ses per semest~ r provided all of the foll owing con ditions have 

ARTICLE i : 
;er~ .01 

been met : 
a ) Application is made on FAD 9- 3 avai l able from Personnel Services an approved 

in adva nce of course registration . 

b) Any necessa ry arrangements for time off the job have been rn~de with t he 

supervisor and approveo in advance . 

c) The cour.Jse is taken on campns and for credit. 

d) The supe rvisor c0rtifies that al l make - up time bas been r ecovered. 

e ) Proof of successful completion of the course is submitted to Perso nnel 

Services for reimbursement . 

Employees must be on the payroll both at time of commencement and conclu sion of 

the co urse . 

Fees for courses wh i.r:h meet aJ 1 of the i3bovc rcquir •";ments and do not conflict 

with the employee ' s working schedule wjll be rejrnl1ursecl at 10 0 per cent . 

UNIVERSITY FUNCTIONS 

Where a funct i on or activity sponsored by a University department ( exclusive of -

events covered by Article 19) conflicts with an employee ' s o~eduled workin g hours , 

an advance request may be made of tbe supervisors for time off to attend . 

Based on departmental requirements, the auperviso r may or may not approve the request . 

Approved requests are conditional on any lost t j me being made 11p. f;nrh ' mn1,c--111'' 

time shall not be considered overtjme . 

If the superv i sor feels the function is j ob - related, the make - up time will be 

waived 
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ARTICLE 2~. HOURS OF WORK 

t..RTICLE 2t: OVETITIME, 
21.01 Defin iti on: Overtime is tbnt t ime worked in exec:,;; of th e 1.::-rc: 1 or ~1.c,,·i:-: · t,"' 

2j.04 

2f.06 

2f.08 

work day , work week or bi -weekly peri8d whichever is applic::.1,le (Pc·f : Art:ic lc: 2l) 

Compensa tion 
a) Compens at i on for overtj me sh2.]_l be p'.lid at the rate of b,.r0 t:imes the honrly 

r ate for hours work ed to the nearest q-u::;rter hour. 
b) Overtim e worked in addition to a r.hi ft, otbe;r tt2n day shift , ,-.rill be pc.j d f o~ 

at two times the differential rate. 

Continuous Work Day 
Overtime worked continuous with the work day (no unpaid bre2.k cctv~een r et:;l·.J-~· .. :c 

shift and overtime) shall be paid for a minimum of one (1 ) hour . If an unr~ id 
period (other than the first unpai d l'lalf-- hour Ticc.l period,Ar1~,iff 2&o(p) oer:urs 

. .. ""· 
Over time will not be ce:hr~:11;_ .,,,() ·--i vio::i _~+,j or , r.:' t'- ·:: 'IJo Split Shift Clause~. 1 i.. ·_-},.)...,}f) 

Call Out 

Pl Pt-·no-· a re!'.r111 :''l' d::-i,r~~ ,.l. ~ · 1 • ,. ,l-o ye -- _,___ o , - bl,..~'-- C.:l._; . ~ V _/I •• , V~. t_ 

S h· ' -f'-1-__ .L .l. .... ' 
or from a c. J.y o:'f sh '111 he p' 1.t cl f._)r a :ni.11:i :·.:um of f 01..;y ( h) hours ot o·v~ . i- i·. · 

Ti1,-1e Off in _Li_~:u of Payment 
T~111:pL..::,ye:,~s wo~}.,;.ing overtime may t ake cc,':1pen?Jhtory t i1:k! off , calculated. at double 

tine, in lieu o f p:iyment or a combi nat i on or time:: off and pay. Such arr:in gements 

wi l l be made in con sult:itio n with tht· sup8rVif,Or . 
Meal Period trnp~oyees Iequested to work overtjme in excess of two (2) hours beyond their 

regular, work day shall be allow ed an unpOJ.d one-half hour meal period before, 

during , or after the overtjme work period. At le as t one (1) half -h our p~licl meal 

period shal l be provided after every four (4) additiona l hours overtime worked 

beyond the first (unp a id) mael break . Reasonable meal costs will be reim bursed , 

based on recipts . 
~~~ui~t~rkrsity shall endeavour to keep overtime to a minimum . 

a voluntary basis. 

Schedul ed Overti me 

-overtime shall be .on 

Scheduled overtime is overtime that has been prearranged. This does not preclude 

the operation of Article 22 (22.03 ) 
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ARTICLE 2f: 
2.l .09 

l..O 2t . .or;-

14 

OVERTIME, 22 .08 Schedu1cd Overtime (Cont i nued) 
r, !\, < ,'t t 

for each twenty-f our ( 21d hou r period accunlllJn.t('tl " :...,t.und.by" Umf', CIH' c11q1 \( 1,Yt'1' 'wl l l 

b e paid one (1) hours pay , or time off in li eu of payment, with approval of super -

visor. Employees on vacation cannot be placed on standby . 
( ' P · 1 ·' r , , · · · ; ,,,., , 

a) Cane ellati on of a ca1 l ou t, either before or afte r th e employee starts worl \ , 

will result in four ( lt) hour minimum at overtime rate s . 

b) Cancellation of scheuuled overtime, either before or afte r the employee sta rt s 

work , will result jn a one (1) hour min i mum a t ov erti me rates. 
f '! · . , \ . ·1 : l 

If an employee works an overtime shif t ending afte r 10:00 PM, he/she will report 
\ 

to work the follow i ng day one (1) ho ur after the normal starting ime for each 

hour worked beyond 10:00 PM, with no loss in pay . 

ARTICLE 2]._: SHIFTS AND SHIFT DIFFFREWI'IAL 

2~.01 Split Shif ts 

2l.02 

2~ . 03 

2,__.04 

~-05 

2~.06 

There shall be no split shifts . 

Shift Definition 

NAME TIME BOUNDARIES 

DAY 8:00 AM to G:oo PM 
AFTERNOON 6:00 PM to 12:00 PM 

NIGHT 12:00 PM to 8 :00 AM 

Mon. 12 :01 AM 
to 

f3o.. t . l:1 :00 PM: 
RATE 

reg . hrly rate 

r.h.r . plus .65 
r.h . r . plus .90 

hr. 

hr . 

Sun . 12 :01 AM 
to 

1 :-1 : 00 f'M : 

r.h.r. plus . 50 
r.h.r . plus 1 . 15 

r .h.r . plus 1.4 0 

Shi ft t i mes will be caJ.cul ated in 1 /2 hour increments or part thereof . 

Employees will be paid sh ift rate for thos e hours actually worked in a shift , 

exclusive of meal breaks . 

E!nployees workin g a day shift will not be eligib l e for shift rates where t he ir 

modif i ed work day extends beyond the prescribed hours of day shift . 

Shift Schedule 

a) Shif t s ch edu les shall be posted 14 days in ad vance . 

hr. 

hr. 

hr. 

b) The employer shall provide the emplo y ee with at l east one week noti ce for any 

chan_ge of shift. The change of shift must be with the consent of thE:' er:1ployee . 

Time between Sched ul ed Shjfts 

There shall be at least l? hours between the end of work on one re gu l ar sl1i rt. n.n<l 

the commencement of the next regular shift , unless an employee gives her/his 

con sen t in writing. 

Consecut iv e Days Off 

Shift day s will be chosen so as to provide a minimum of two consecu t iv e days off. 

Employee s Who Instruct 

In many positions, inst ruction forms a part of the job and wil l be par t of the 

job description. In these cases , this componen t of the positio n has al r eady been 

included in the determination of appropriate sala ry ran ge . 

On occasion , however, there are situations , i.e. i n a work s hop , seminar, or course 

where, because of expertise possessed, an employee may b e requested to develop and 

presen t instructio nal material. I n such in stan c e s, an additional stipend must be 

arranged throu gh the department requesting the services, giv in g conc ern for the 

length and natu-re of the preparation and presenta tion and whether the in struction 

i s ad ditive or subst j t1Jtiv e to the employ ee 's regular re spons i b iliti es . 

The employee may r efuse these request s if satisfactory arrangments ca nnot b e made. 
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-» 
ARTICLE~ : ESCORT AND TRA..~SPOnTATION 

2~.01 When nn employPe commPnccs or 0nnn a -periocl of OVE>rtime 0r ralln11t \..Jhen 1111hl i1' 

transport is not in op0ration or will cease operation before the employee o.rriver; 

home, the employee will he reimbursed taxi fare. 

2~.02 

~-0 3 

a) The University shall attempt to arra nge end of shifts in such .s. 1-:~i:11v~r ro tlle 

e:xployee has ace er.,:; to public transportation with no more thnn :J. 15 ~-=--inute u'li t. 

b) When shifts begin or end at hours incompatible wi th public transport, the 

University shall attempt to staff shifts amongst employees capable of o.rrane;inr; 

tbeir own transportation. 

c) In the event this is not possil,le , the Univer s ity shall provi~e taxi vouchers or 

reimbursement for taxi f:1rc. 

Employees required to work beyond norrr.al closing time and apprer.ensi ve al)out 

personal safety should make prio r o.rro.ngements with Traffic and Security for 

escort to their chosen form of transport . 

ARTICLE 24: PURCHASE AND MAINTENANCE OF FURNITURE 
24.01 The university shall consult affected employees prior to the purchase of office 

equipment, furniture and/ or tools. The university shall keep al 1 such equi pm ... --nt , 

furniture and tools in e;ood wo:rking condition. 

ARTICLE 2s: PARKING 
IV'" 2;,.01 Employees whose reserved parking space is taken over for other purposes , shall be 

provided reserved parking in the next nearest available parking lot at a rate not 

to exceed the previously paid rate. If the origina l parkin g space is returned to 

service , the original holder of that space shall have first option to r egain 

reserved rights 

ARTICLE 20: CAR POOLS 
26.01 The Univers ity shal l assist the Union in its efforts of establishing a car rool 

registration system and encouraging employees to part ici pate in car pools. 
ARTICLE 2J: RELIEF PERIODS (COFFEE BREAKS) 

27.01 The employees shall be entitled to two (2) paid relief periods of fifteen (15) 
minutes each, one such period to be taken during the first half of the work per iod 

and the other during the second half. 

The above notwithstanding, in some circumstances it may be appropriate for the 
r,,1..1-t U e..l ,~ <lj '1' C..C ....L ''l. 

supervisor and employee to make oth erAhrrange~ents for the taking of relief periods. 

This provision will not result in a sho rter work day on a regular basis. 

ARTICLE-23: PAID HOLIDAYS 
~.0 1 Definition and Delineation 

~.02 

,.0 3 

A paid holiday (See Article 29, 29.02 ) or any offic i al univ ersity holiday . 

List of Statutory Holidays 

New Years Day 

Good Friday 

Easter Monday 

Victoria Day 

Dominion Day 
B.C. Day 

Labour Day 

Thanksgiving Day 

Remembrance Day 

Christmas Day 

Boxi ng Day 

In addition , any other day proclaimed by the Federal, Provincial or Municipal 

Governments, or any other day in lieu of a statutory holi day shall be recognized 
as a paid holiday for all staff 

a) Where a paid holiday falls on a scheduled day off , employees shall receiv e 

equivalent time off or pay in lieu at regular rates (i. e. the rate that ,iould 
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.A.RTICLT~ -;:_~: FAID HOLIDAYS, 2~. 03 (Continued ) 

~ .04 

--;t·) 
'-

A.HT I CLE ?lb: 
~--) 

10 .01 

hs.ve been jn pff<:rt for the Ghjft ) . ~1hc time at which t.imC' 0rf mny 1w tn.l,t."'·n wi.11 

be determined by mutual agreement between the employee and the superv i sor. 

b) Where an employee works on a paid holdiay, or a day provided in lieu thereof , 

he/she will be provided an equivalent day off or pay in 1}-a_ij as outlint:J in (a) 

above. In addition, all hours worked will he compensated for at overtime rates 

( two ( 2 ) times,2 based .. on ..... the shift rate of pay i n effect for the hours worked 
SI-{ I f t l) t f (: rJ I f h,IJ 

( see Diffet'Lhtie.1 -t~-11~ uus, J\rticle 23 , 23 .0 2 ) 

NOTE: This Article should be cross referenced 1n the following Sections : 

22 - OVERTIME and 

23 - SHIFTS AND SHIFT DIFFERENTIAL 

Additional Relirtious Holidays 

Employees who wish to observe additional religous holidays will be given leave of 

absence without pay . 

UNIVEHSITY CLOSURE 

Should the university , or an area of the university, be officially c l osed tempor -

arily due to environmental conditions , utility disruption~ road conditons, acts of 
1 J,.-.( 

God, or other reasons beyond the control offtmployees covered by this agreement , 

employees shall receive salary maintenance during the closur e . Thes clo sures shall 

not be considered a university holiday as in Article 29 . 

ARTICLE 3~: ANNUAL VACATIONS 

P.RTICLE 3# : SICK LEAVE 
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ARTICLE 3~: 

3~.01 

MATERNITY LEA.VE 
Al l continuing, female employees shall be eligible for le ave from work as provide<l 

by the B.C . Maternity P:rotcct-lon /\ct; ur to eip:111 (8) weeks before, nml ~it 11,·1!;·[. 

six (6) weeks following confinement, to a maximum of sixteen (16) weeks. Any 

pregnant employee may utilize vacation credits to provide partial income continuance 
r 

dur i ng Mate r n i ty Leave. The University will assist employees in app1yin~ f or 

benefits under the Maternities Provisions of the Unemployment Insurance f\ct. 

Seniority will continue to accrue during Maternity Leave. 

NOTE: Any additjonal time rcquP.sted will be covered by the Section on Extenc1Pl1 L0avc. 

The employee shall, during the term of such leave, pay 100 per cent of benefit 

premiums ( See Article ) . Two mont11s after the employee's retnrn to vn1·1-: 'J·1c 

Uni versity shall reimburse 1n a lump sum 

a ) The University's portion of benefit premjums, and 

b) 1r he difference between the U.I.C. Maternity Benef its received and t1 1n 01r11lr·:/r>0 1 : ; 

ho~~l salary for the duration of the UJC Maternity Benefit perio<l. 

ARTICLE 3!: COMPASSIONATE LEAVE 
3~.01 When deatp or serious iJlness strjkes a close family member or close frjend of 

an employee , up to f iv e (5) ao.ys cornpa.ssionnte loave with pay nwy l 1e rr:1ntP d ·! '.. 

the discretion of the supervisor . 

This leave shall not be unreasonably withel~ . 

. ARTICLE ~ : EXTENDED LEJ-\.VE WITHOUT PJ\Y 

34.01 An employee may apply for a personal l eave of absence without pay excePdinr, 

twenty ( 20 ) working days but e;enera11y not to eJ(c eed one year in 1ength; i o b~.., 

granted for , but not limjted to the following: 

~) Public Office 
~.>.:,) Educatio:1.al purposes 

3~) Other personal reasons 

'o' Applications shA-11 be submitt ed to the supervisor giving twenty (20) worki ng Jays 
. / 
,. notice . I:1 cases of pC=rson-1.l c?·;1crgency requirement of such notice may h e waiv~:l . 

Such req_uests will be :5ub,ject to the ability of the respective department to 

accomodate the leave of absence, but granting wi 11 not be unreasonably wi thh0J t1 . 
l '\ ., ,.\\ An employee taking advantage of a l eave of absence shall retain all rights and y/ 

34.02 

34.03 

I privilege£ of the con -ract, excep1~ as specified. elsewhere in tLis AgrE:ement. 

Q)Upon retu,rn to work the employee r;ha11 be placed in her / his former pos i tioll. 

d)A letter of agreement between the parties (Universi ty, Uni on, Employee) shall 

be signed covering detejls of the leave . 
Holjd av s while on :fe:rson8l lcu :vc 

'Where a holiday fa Is wrthin .a r,erjod of personal l eave (i. e . leave of absence 

without pay) the employee shall receive pay for that holiday provided the e~ployee 

has earned wages for nt least fifteen days furing the thirty calendar days 

immediately preceding the holiday . . 
Benefits while on r'=rsonal ]eave 

v.tten c..n employ~e 1,ake~-.; a leave of absence s/he wil l make arrangements to pay 

100 percent of the benefit costs . 

o)fm employee returning to work from a leave of absence not exceeding four months 
'in duration, shall be rejmbursed for the University ' s portion of the benefit 
package 
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ELECTIONS 

Employees r egiste r ed to vot e i 11 a l1\ :u01 ·al , 1'rovi.uc1ul , Mu11i\· i1)al or fkgLon~1l 

election , ref er endum , or plebiscite shall be provided ti me off, without loss of 
' 

pay, four hours i n advance of the hour for the closing of the polls. 

COURT DUTY 
An employee required by subpoena to appear as a wi tn es s or to serve as a jury 

member in a court of lnw, shall receive salary maintena nce for that time requi re d 

to be in court. The employee shall turn ov er to the univ ersity any money , other 

than expenses, paid to her/him for those days the employee would no r mally have 

work ed . 

ARTICLE 3J: CHANGE OF DOMICLE 

3'>.01 During the te rm of this agreement , employees who are changing their place of 

ARTICLE 31,: 

~ .01 

ARTICLE $cf: 
~~·0 1 

resi de nce shall be allowed leave , with pay, not exceeding one day for the purpose 

of moving the ir household effects . 

SENATE, BOARD OF COVEnNORS 

Employee~ elected or appointed to positi ons on t he Senate, Board of Governors, 

or any other such University body shall be provided with time off with pay for 

attending meetings, during scheduled working hours. If Senate or Board of 

Governors meet in gs go beyond ten (10 ) PM such elec ted or appointed employees 

will be gi ven four (4) hours off, with pa y, the following morning . 

PERSONAL LEAVE 

Employee s may make re quests for persona l leave without pay, and such re quests 

shall not be unreasonably denied. Such requests sho uld be made as f a r in advance 

as poss i ble, however it is understood that in cases of personal emergency, advance 

notice may not be possible. 

ARTICLE 4D: SAFETY AND WORKING COIIDITIONS 

4e.0 1 The Univ ersity shall maintain sOafe working conditions for all employ ees as 

provided wit hin the Workers Compensation Board sta ndards. 

40.02 The Unio n shall have at least one seat on the Uni versity Safety Committee 

40.0 4 

.ARTICLE 4!: 
4~ .01 

4~ .02 

4! .03 

The Union shall hav e representation on other committees th at concern any employee 's 

safety and working conditions. 
After not ifyi ng the Univ~rsit y Safety Officer an employee may r efuse , without 

loss of pa y, to work under .c::.:::> condit ions s / he considers unsafe , unt il the 

University Safety Officer has checked the condition . 

The part ies will form a ,joint committee wi th equa l repr e s entatio n to r evi ew 

working condit i ons found det ri mental to t he menta l or physical hea lth of an 

employee . 
PR011ECTIVE CLOTHING AND EQUIPMENT 

The Unive rsity shall provide, a t no cost, protective appa r e l and equipment where 

such is required by the Workers Compensa ti on Boar d or wher e the University Safety 

Officer, the University Safety Committee , or Dept . of Health has determined them 

necessary for the personal safety of emplo yees. 
The Univers ity shall prov i de, at no cost, protect ive clothin g in areas determined 

by the Univ ers ity or the Joint Working Condition Committee to pre vent hazards to 

the persona l clothing of Pmployees. 
Where an employee's clothing is damaged or destroyed as the r esul t of an activity 

r equire d in the performanae of that job ; and it is determined that : 

a ) t he emplo yee was wearing the provide d pro tective apparel 

b) the employ ee was employ in g approved procedures and adhering to the necessary 

precautions considering the circumstances 
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PROTECTIVE CLOTHING AND EQUIPMENT, 4t.03 (Continued) 
' 

c) it is the fir:::;t occasj on of Guch an accj dent wi. th t11e emrloyef> , or ~nl,~~,"',111,"t'.1 

occasion of such an ace idcnt with the employee when condj t ion s or pr ,v· eduros f-:,r 

the performance of the job were not altered by the University 

d) whe~e an employee was not wenring safety apparel becaus e none was availab1e 

then the University shnll hear the cost of repair or replac ement of such clott iing. 

When the University requires employees to wear specific clothing (i.e. uniform::, 

safety shoes, etc. ) such will be provided at no cost to the employees. 

ARTICLE 4~: OFF-CAMPUS DUTY 

~~.0 1 Travel Accident Insurance 

~-02 

~-03 

The University shall provide , without cost to the employee, travel accjdent 

insurance covering accidental death and disr1eml)erment for employees, whi lP tl~r·:,r 

are travelling off campur:; on University busj ness. 

The coverage provided in the principle sum of ~75 ,000 for accidental <lf'ath And 

dismemberment indemnity (policy detai ls ?,Vfiilable on request) is avail~_rle for 
o. s 4Jt: ij ll s oJt 5,d e ii ~ ,_; 

metropolitan Vancouver area (int 1e Jatter case, 'pr ior notification on tr~vel 

details must be sent to the Bursar's Office). 

The University will provide a copy of the ins1iranc e policy to the Union. 

The foregoing outline is in accordance with the prov isions of the insuran~e con-

trace but does not confer any contractual or other rights. All rigl1ts with rPspect 

to the benefits of an insured person will be goverened solely by the policy . 

Conditional on approval by Union of insurance policy. 

Travel Expenses 

Thlployees required to travel off campus in the course of their duties shall have 
transportaion arranged for them 

a) by public carrier, using pre -p a id tickets, vouchers or throu gh reimburs ement 
b) through vehicle rental 

c) through use of the employee 's personal vehicle with reimbursem ent at the 

rate established for the university community 

NOTE: Employe es operating private vehicles extensively on University busin ess 

shou ld obtain a business rating from their insurance agents. Increased 

premiums are covered through the pefmile reimbursement. If private 

vehicles are required to be used to carry special cargo which requires 

the owner to obtain specia l insurance, the University will bear the 
additional cost of such insurance 

d ) When employees are required to carry over 200 pounds of equipment in a personal 

vehicle, an additional five cents ( .05) per mile will be paid. 
Meals and Lodging 

a) When an employee's off - campus duties extend over meal breaks those meals shall 

be paid for by the University withi n reasonable limits. Consideration must be 

given to food costs where the employee is working . 

b)When an employee's duties require her /him to stay over ni ght from her/his 

regular domicle, the University shall reimburse the employee for costs 
incurred for accomodation. 

c) Lodging shall be single room accommodation unless this is not available. 

d) When an employee is required to travel on University busin ess s/he wi11 rereive 

the same travel expenses as other members of the University community 
e) Travel time shall, where possible, be during r egu lar working hours. 

f) Reasonable expenses, other than those of a persona l natur e , sh.1.l J be r·0j ?:ib1:rs ed 
by the Universjtv. 
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ARTICLE~: TECHNOLOGICAL CHANGE 
J-tt;.01 The purpose of the following provisions is to preserve job security ancl stabilize 

~.03 

~ .04 

~.05 

~.06 

employment and to pro tee L <'rnri 1 oyr'C!3 f'rom J os ~. o I' l't11pluymcn t. 

Definition of Disp1nremc~i 
Any employee shall be considered displaced by technological change when her/his 

services are no longer required in the same capacity , as a result of n change i.n 

University proc edures or e~uipment , or chan ge in process or method of operation 

diminishing the total number of employees required to oper ate the Department in 

which she/he is employed . 

Changes over which the University has no control in the demands for services or 

programs, shall not be ronsidered tcchno logic nl change. 

Further, if any dispute arises out of a technolo gica l ch ange , it will be settled 

by the Grievance Procedure of this Agreement. 

Notice 
The University will provide the Unio n with at least three (3) months notice of 

intention to i ntroduce automation , equipment or procedures which might result in 

displacement or reduction of personnel or in changes of job classification. 

Cost of Retra inin g 
Employees becoming redundR.nt due to new equ i pment or procedures, shall be eligible 

for retraining to equjp them for the operation of such new equipment or procedure, 

or minimal retraini ng to gunJify for transfer to another position. Such retraining 

will be provided by the University without cost and without loss of pay to the 

affected ernployee(s). 

Where the above i s not possjble, the University will provide assistance to such 

employees in the determination of other prospective employers in the adjacent areas. 

Severance Pay 
Persons laid off due to conditjons of this Article shall recieve 13 weeks notice , 

or pay in lieu of notice, plus one (1) weeks pay for each years service up to 

twelve (12) weeks. Severance pay will be paid out in b i- weekly installments 

equivalent to the salary received prior to lay off . 

After 6 weeks following notice an employee may terminate employment without loss 

of the stated benefits for the purpose of up grading skills to attain gainful 

employment . 

Supply of Information 
The University shall supply full and complete information to the lJnion concerning 

any changes in operation required to ensure the proper operation of this article. 

Joint Committee 
All changes of technical, automated or procedural methods which result in the 

displacement ~f employees shall be referred to a Joint University/Union Committee 

for recommendation on chances and methods to acco~plish chances, prior to any 

action being taken by the University. 
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ADDENDA 

DAY CARE 
The Union shall have two (2 ) representatives on the Univ ersity's Day Car e 

CONTRACTING OUT 
The University agrees that work normally done l)y employees covered under this Agreemen t will not 

normally be contracted out. Where this is necessary, th e Union shall be cons ult ed . 

MANAGEMENT OF THE UNIVERSITY 
The managment and direction of the working force is vested exclusively in the University except 

as otherwise provided for in this Agreemen t. 

HEADINGS 
Heading s shall be used for purposes of reference only , and may not be used as an aid in the 

interpretat ion of this Agreement. 

LETTER OF AGREEMENT (11 April, 1975) 
For purposes of correspondence: 

The Union shall direct all correspondence to the University through the Director of Personnel ; 

The University shall direct all correspondence to the Union and any of its com.~i ttees, officers 

or representatives through the Secretary of the Union at the official Union address. 

This letter of agreement refers to correspondence only. 

LETTER OF IB{DERSTANDING (April 8, 1975) 
The Union and the University shall meet immediately upon the signing of this Agreement to agree 
upon a list of ten (10) imparti al arvitrators. If the two purties are un ab le to agree on a list 

within three (3) weeks of the s ignj ng of this Agreement, they shall request the Minister of 

Labour to supply a list. In either case, at least fifty per cent (50 ) of those on the list 

shall be women. The arbitrators shall serve on a rotating basis, when available. 


