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BE SURE TO ATTEND THIS MEETING, IT IS YOUR OPPORTUNITY 
TO VOTE ON THE CONTRACT PROPOSALS THAT WILL BE PRESENTED 
TO THE UNIVERSITY, 

#202 - 6383 Memorial Road , University of British Columbia, Vancouver, B.C. V6T 1 W5 
Telephone: 224-2308 



1984~85 CONTRACT PROPOSALS 

Contract proposals this year are limited to the areas of 
wages, job security, health and safety and protection from 
the effects of legislated changes to the Employment Standards 
Act. 

The Employment Standards Act defines the minimum standards 
of Employment in BC. Until last year we benefited from the 
protections offered by this act in the areas of Hours of 
Work, Overtime, Annual Vacation, Termination of Employment, 
and Maternity Leave. These sections of the Act no longer 
apply to us. Certain rights formerly available to us through 
this Act now have to be written into our contract . It should 
be understood that we are now bargaining for basic righLs 
that were already ours until the passage of Bill 26. 

Those portions of the following articles which are typed 
in italics represent the changes and/or additions we are 
proposing. 

- The Contract Committee 

Notice of Motion: 

That during the forthcoming negotiations , AUCE Local l firmly ~ommit 
itself to a mandate of no erosion of its present contractual rights 
and benefits. 

Moved by: Ann Hutchison 
Catalogue Records 
LPC 

THE PROPOSALS: 

5.05 Contracting Out 

It is agreed between the University and the Union: 

a) that the University shall not contract out services 
or work ~here -theke ake bakgalning unit membek6 who 
can pkov,<.de the 6e~uice6 O1z pe1z601zm the wokk; 

b) it is further agreed that the University may contract 
out work or services in situations whe.1ze: 

i) ~he.equipment n~ce66a~~ to pe~601zm the kequi~ed 
Ho1zl-_,co not ava,<.fabee ,<.11 anu Un.i.vc1z6itu rlepa'ltme11t 
Ok l,<.bkaky divi6ion; 

ii) theke. a,'te. no bakgain.{.ng unit membek6 wf10 can 
pek6okm_6uch WOkk and where such jobs will not 
be required on a continuing basis in the future. 

G:) is deleted, d) beomes c), and e) beomes ciJ 
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Article 11 - Management Rights 

The Management and direction of the working force is 
vested exclusively in the University subject to the 
terms of this agreement. 

The Un,i,ven6i.ty agnee6 .that i.t ohall exencioe i.:t.6 nigh.to 
unden .thi6 collective agneemen.t 6ainly and nea6onably, 
in good 6ai.th and w,i,.thou.t di6ckim,i,na .Uon. 

--···---·-·---·- .. -- ·--· -- ---
13.05 Room Bookings 

The University shall permit the Union to book University 
rooms through .the Regi6.tkal('6 066ice for business meetings 
of the Union. 

Article 19 Technological, Automation and other Changes 

19 . 01 Purpose 

The purpose of the following provisions is to preserve job 
security and stabilize employment and to protect employees 
from loss of employment. The Univek6i.ty agkee6 .to eliminate 
all inju6.tice6 .to employee6 and any denial 06 .theik con.tkac-
.tual on legal kigh.:t.6 which might ne6ul.t 6nom .technological 
change. 

19.02 Definition 
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a) Fok .the pukpo6U 06 .th,i,-6 Agkeemen.t, ,the .tekm ".technolog,i,cal 
change" .6hall mean change Ok change~, ei.then qualitative 011. 
quantitative, intkoduced by .the Univen.6i.ty in .the manne)[. in 
which i.t cak11.,i,e,6 out opeka.tioM and .6eJ1.vicu whene .6uch change 
oJt.. changu a66ec.t .the .teti.m-6 and condi.tion-6 O)[. 6ecu)[.i.ty ·06 
employment 06 one on mo11.e membe)[.-6 06 .the bakgain,i,ng unit O)[. 
al.ten .the ba-6,i,,6 on which .thi-6 Agkeemen.t wa6 negotiated. 

b) A .technological change will be deemed .to have occu)[.)[.ed 
i6 one on mo)[.e 06 .the 6ollowing even.:t.6 occun: 

i) .the in.tkoduc.t,i,on 06 equipment, ma.tekial ok p)[.oce66e6 
di66e)[.ent ,i,n natuke, type Ok quantity 6kom .that pke-
viou.6ly utilized; 

ii) any change, kelated to the intkoduction 06 thi6 equipment, 
mate)[.ial ·on pnoce-66, in the mannen in which the Univekoity . 
caknieo out it6 objective6 and openation-6; 

.iii) any change in wok~ method6, okganiza.tion, opekation6, 
on p11.oce6oeo which a66ect6 one on mane employee6; 

iv) any change in location at which the Univenoity ope~ate6. 



[19 . 0 3 is dele t ed] 

19 . 03 Notice of Intent and A9.1teement 

a I Tlie. ~11-<.ve.~6 l-tlJ ag.1tee6 t~ no~-<.6y .:the U11-<.on a6 6a.1t a~ 
1~06 6-<.be.e _-<.11 adva,~c.e. 06 -<.t6 -<.n.tent-<.on and .to upda.te t he. 
t~60.1t~at-<.on p.1tov-<.ded a6 new de.velopment6 a1ti6e and modi -
6tc.at-<.on6 a.1te made. 

c.) The Unive.1t6i.:ty 6hall pJtovide .:the Union with 6ull ac.c.e66 to 
all 06 -<..:t~ -<.n60.1tma.:tion a66e.c..:ting i.:t6 -ln.:te.nt to impleme nt 
~e.~hnol og-<.c.al c.hange . The Unio n and the Uni ve..1t6i ty 6ha.ll 
JO-<.n.:tly a66e 66 .:the imp ac..:t 06 new tec.hnologic.a.l pJtoc.e66e6 
and p.1toduc..:t6. 

19.04 Va.ta .:to be P1tovided 

The no.:tic.e men.:tioned -ln 19.03 6ha.ll be given .:to .:the Un-<.011 
-<.n w.1ti.:tin.9 and 6ha.tt c.on.:ta.i n pe.1t.:tinen.t da..:ta, inc.tud-<.119: 

a.) .:the na.:tuJte 06 the c.ha.nge; 
b) .:the date on whi c.h .:the Unive.1t6i.:ty p.1topo6e6 .:to a.66e~f .:the 

c.ha.nge; 
c.) .:the ap p.1toximate numbe1t, type and loc.a.:tion 06 emp.f.oyee6 

l i kely .:to be a.66ec.:ted by .:the c.hange; 
d) the e66ect6 the c.hange may be. expec.ted .:to have on .:the 

employ e e6' wo.1tkin9 condition6 and .:te.1tm6 06 employment; 
el all othe.1t pe1t.ti nent data. Jteta..:ting to the ant icipated 

e66ec..:t6 on emptoyee6. 

[19 . 06 of the old contract is deletedj 

19.05 Retraining 
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.'le c.mptoyee1.i 6halt be d-wrnl6Hd, ta1..d-o66, demoted, OJt have hoUM 06 wo.'1.k 
--..educed M a. 11.uuU 06 .technolo gic.al. change. 

(a.) Employee-& in a. Uruve.Md!J depM.tmen.:t OJI. Ub1ta.1t1/ cuvu-<.on 1d1e1te .:tedu10C.09;.cc:.t 
c.furnge u tahing pl.a.c.e 6/ialt be ei,i.gibte. 601 w .1~icic.nt 
qua.U.6-<.ed and 6.:tandMcU.zed .:tJta1..n-<.ng to equip them 60.lt .:tlie cpvr.a..u.011 o ~ucJ1 
new ~quipmen.:t and p.1toc.edWt.e-&. Sue.It Jte.:tlta-<.n-<.ng J.,ha.lt oc.c.tUt. du.lung wo.,Unf! 
fioWl.6 a,t .:tlte lln-<.veJU>U!( '6 e.xpe,~e.. ThVte .6ha.lt be no 11.educUon ht the. 
c.mptotjee '6 11.a.te o 6 pay, Hn-<.OM...:tlJ, 011. clMJ.,-l1ica..tion dwung .:the .:t.1t..un.h1g 
pe,uod . 

(bl The t e.1tm ''quali6ied and J.,,t~nda..1tdiz td t1ta.ining" 6hatl be de 6ined 
a6 t.1ta.ining pltov-lded by an acc.1te.d-lted agency oil. in6titute OR 
.:t1tain-lng pJtovid ed by a ba.1tga-<.n-<.ng unit membe1t who ha6 p11.ev -<.ou6 t lj 
11.ec.e-<.ved a c.e1t:ti 6-lc.a.te 01t ha.6 6uc.c.e66 6uf.ly completed t1ta.i.11lng 
pltov-<.ded by 6u c.h ag ency Oil. -ln6t-l.:tute. It -<'..6 unde1t6:tood that 
-<.6 .:tJta.ining -<.6 pJtovi de.d by a. bait.gaining unl:t membe11., i:t 6halt. 
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only be p11.ovided by 6omeone who6e job du.au inc.tude .the tJta-<.11-<.119 
06 otheJt employeeo. Su66-<-c.ient time -0hall be de-0igna.ted 
6pec.-<.0ic.ally a~d exc.luo-<.vely 6oJt ouc.h .tJta-<.ning. Employeeo who 
have 11.ec.eived t11.aining 611.om bait.gaining unit membe1t6 only ohaet 
not in tultn pJtovide tJtaining .to new emploljee-0. 

(c.) The onuo io upon .th e Un-<.ve11.oity .to e-0tablioh ju-0t c.au6e 6011. 
the involunta1ty t11.an-06eJt 06 an employee a-0 a 11.eoult 06 thei11. 
inability to 6ucce-0-06ul l y complete a 11.et11.a-<.n-<.n9 p11.0911.am. Suc.h 
invo l unta11.y t11.an-06e1t -0hal l be acco11.din9 t o A11..ticle 34.04 06 
.the Cotle ctiv e Ag11.eement, and -0hall not occult until at lea-0t 
3 mont h-0 a6t e11. .the t11.ainin9 p11.0911.am hao been completed. The 
Univ e11.oity ohall then poot the 11.eoulting vacancy a-0 pelt A11.tic.le 
2 2. 0 1. 

(d) Any employee who choooeo not .to accept 11.et11.ainin9 ohaet maintain 
he11./ hi-0 claooi6ication and · the p1tovioiono 06 A11.ticle 34 . 04 
(Tnvolunta11.y T11.an-06e1t) -0hall apply within a notice pe11.iod 06 
3 month-0 . . The Unive11.oity ohall then pool ~he 11.e-0ultin9 
vacanclj ao pe11. A11.ticle 22.01. 

19.06 Wo11.k Pe1t.601tmance 

No in601tmation acqui11.ed by an automated 6tjotem ohalt be 
uoed 6oJt wo11.k pe11.60Jtmance meaou1tement. 

19 . 0 7 ,Ru u.tting A911. eemento 

Whe11.e the paJttieo agJtee to appJtop11.iate ootutioMto the 
µ11.ob.temo a11.ioin9 out 06 intended technologica e. changeo, 
the ootutiono ohc;.lt be p11.epa.'l.e.d ao a Let.tu of, Ag11.eeme11t 
be.twe en .the paJttiu and ouch lettelt.6 · o (., A91t eement o lrn .t t 
ltav e tl1e oame e66ec.t ao .the p11.ov-i..o-i.on6_ 06 the ex-i..6.t~ng 
c.oUective a91teeme.nt and 6hall be oubJe .ct to .the 91t.,{,eva11cc 
ptocedi11.e, up to and -i..nctuding a11.bit1tat io n. 

19.08 Failu1te to Ag11.ee 

(iJ/te.~e. tf1e pa1tt-i..eo do not 1teach a91teeme.11t wi:th .in 6-i.xt1r 
(60) day6 a(,,te11. the date on whi~h th~ uniun_ha6 _11.e-
c.e.ive.d not,(.6-<.cation 61tom the. U1t,{,VC./t6,{,:tlj o (., ,(_.t6 -<.n- . 
te.11.t-i..on to int11.oduce technological change, the palt.t-<.e.6 
ditatt 11.c.6e.1t th e mat.tell. to otep 3 o(., the 911.-i.evance 
p11.ocedu~e (AJttic l e 35.03 cl) 

19. 09 E66ect 06 Vi6pu .te Ruolution 011 1r:,t11.oduc.tion 06 
Technologicae Change 

Tc.clrnol og-i..c.ae. change 6hall not be -i..nt1toduc.ed Liu the 
Unive1t.6-i.t.y un.t-i..l the. ma.:tte.11. io Jti?.6 olve.d by ag·11.e eme n:t 
o.'I. a11.b-i..t11.a:t-i..on. 

-~---------·· ----··--

Article 24 Working Conditions 

2-l.09 v.i.tle.o Vi1.>pfay Tetminat-6 

a) Employee6 who aJte Jtequ-i..Jted to ~egulaJtly wo11.k with video 
dioptay teJtminato 6hall be ent,{_tled to an annua~ 6ull 
ophthalmological examlnation by an ophthalmolog~ot 06 the 
employee ' o eholee. 

b) · The Univeltoity 6hael 911.ant le.a vu o 6 ab6 e.nce. w.<..tl1 pac.r &C' "I 
employee6 to have ouch te6to and the Univeko-<.ty 6/iaec 
pay the c.oot6 06 6uch t.e.ot6 whe11.e. 6uch co6to a11.e _not 
cove1ted by -in6u~ance. In the_even~ that co11.ke.ft,{,ve 
len6e6 a11.e pke6c1t.lbed, the Un,{_vek6,{,tlj 6hall pay .the. 
coot 06 eo11.11.ective eyeweaJt. 



cl Whe1te the tea.to 1teveal any algn 06 eye damage, the 
employee conce1tned 6hall lmmedla.tety be t1tan66e1t1ted to 
anothelt pooltlon wlthln the ba1tgalnlng unlt without 
a 1teduction in pay, aenio1tlty 0lt pay g1tade . 

d) Employeeo who ope1tate video dloplay te1tminal6 6hale 
have a ten mlnute b1teak away 61tom the te1tmlnal6 a&te~ 
each hoult 06 contlnuou6 opeJtatlon. 

e) A p1tegnant employee ahall not be 1tequl1ted to ope1tate 
a vldeo dl6play te1tmlnal and may elect to have thei11. 
dutle6 1teaooigned to avold wo1tk on the te1tmlna.l, o.li. 
i6 nece6oa1ty, to be t1tan66e1t1ted to anothe1t po6itlon 
within the ba1t9a.lnlng unit 601t the duJtation 06 the 
p1tegnancy wl.th no lo66 ln pay, 6e.nlo1tlty olt pay g1tade. 

6) The Unlve1t6lty ahall pay 601t annual te6t6 601t both 
ionlzlng and non-ionizing 1tadlation emi6olon6 61tom the 
video dloplay te1tmlnal6. The te6t6 ohall be con-
ducted by an independent paltty ag1teed to by both 
the Unlve1taity and the Unlon. Any machlne6 that a1te 
6ound to emlt 1tadlatlon at a level whlch elthe1t po6e~ 
a th1teat 01t which exceeda the applicable fiede1tal 01t 
pltovlncial atanda1td6 ahall be Jtemoved 61tom 6e1tvlce u11t<.C 
the p1toblem l6 1tectl6led. 

g) The Unlve1talty ag1teea to adhe1te to the 6tattda~d6 6et 
out in the. Occupational Envl1tonment B1tanch (BC Mln.<.6.t'tlj 

06 Labou1t) booklet Wo1tking wlth Video Via play Te1tm-<.11ae~. 
and any update.a to that publication. The Unlve1t6lty agtee~ 
that the6e 6hall be the minimum 6tanda1td6 to which they 
6/ta.ll a.dhe1te. 

It) No employee 6hall be 1tequl1ted .to change . fi1tom a 6ta11da.1td. 
wo1th week (a6 de6lned ln A1t.tlc.te 28.01 cl), olt fi1tom the~~ 
1tegula1t wo1tk week (a6 de6lned ln A1ttlcle 28.01 dll, a~ 
a 1tuu.e.t. 06 the lnt1toduct-i.on ofi vldeo d-i.6play te1tmlnal'. -~. 

A=~icle 27 .07 Vacation Scheduling 

?rior to the preparation of vacation schedules, employees 
submit their preferences to the Department Head . 

Ce;iartment !leads shall post a vacation schedule by March 
1st of each calendar year. The schedule can be changed 
t~ereafter at the request of the employee if the alterna-
tive scheduling arrangements meet the work requirements 
of the Department. Such requests shall not be unreasonably 
::-efused. 

E•,:-'Ct·yec wi CC not be 1teq11.i.11.ed to .tah<' .:tl1el1t vaca t .i.on-6 ln 
:~:!.-..i.c·d~ u& tc .6-6 .t.han one. we.ek'-6 du1t.at.i.011. 

Em?loyees who so desire must be allowedto take their vacation 
by the end of Augus t . 

--- -- -· - -- ---· . 

:-.rticle 28.02 Work Day and Work Week 

(a) The normal hours of work for all full - time employees shall 
be thirty-five (?5) hours per week, or seventy (70) hours 
per two consecutive weeks . The Unlve~6lty 6hael en-6u1te 
tf1at eac/i empl.'.oue.e l1a.-6 a.t £.ea6.t .th-i.1t.t.u--two /32) co11)CCt1Uvc 
houJt.-6 &~ce fi11.om wo1t.k ea.ch week, unl.'.e6-6 ove1ttime i6 paid~) 
pe~ aJt.t~ce.e 29.02. 

s 



Article 28 Hours of Work 

28 . 05 6) 
No employee 6hall be 1t.equi1t.ed .to change 61t.om a . 
6.tanda1t.d wo1t.k week (A1t..Uc.le 28.01 c.) ), oJt. 61t.om .theA..Jt. 
1t.e9ula1t. wo1t.k week (Alt.tic.le 28.01 di), a6 a Jt.e6ul.t 
06 .the in.t1t.oduc.tion 06 .tec.hnologic.al change. 

30 . 07 Maternity Leave 

((a) and (c) are amalgamated) 

(a) In case o f pregnancy, a continuing or sessional employee 
shall not lose seniority entitlements . Upon request, 
the employee shall be granted up to three (3) months 
leave of absence without pay (Article 30.01) , and 6hall 
not be denied an exten6ion 06 up to .th1t.ee (31 additional 
mon.th6 leave upon application to the Employee Relations 
Department . If eligible, she shall receive the benefits 
of the Mat e rnities Provision o f the Unemp l oyment Insurance 
Act. Upon return to work the employee shall be reinstated 
in her former position according to Ar.ticle 30.01, with 
alt lnc.1t.ement6 to wage.6 and bene6it6 to which the employee 
would have been entitled had the leave not been taken . 

((b) becomes (e)) 

(bl i) Whe1t.e an employee. give6 bi1t..th be6 01t.e .the. c.ommenc.e.ment o~ 
he.It 6c.he.duled mate.Jt.nity leave , 0/t. be601t.e applying oOJt. 
mate.Jt.ni.ty leave , 6uc.h leave 6hall be c.on6lde.1t.ed .to have 
c.ommenc.ed on the 6l1t.6.t day .the. employee i6 ab6en.t 61t.om 
WOJt.k. 

iii WheJt.e the p1t.egnanc.y i6 .te1t.minia.ted be601t.e .the leave 06 
ab6 enc.e begin6 , oJt. l6 1t.eque6.ted , .the employee. 6hall be 
en.titled .to at lea6.t 6 week6 leave 06 ab6enc. e 6~om .the. 
date 06 he.It 6i1t.6.t ab6enc.e 61t.om wo1t.k. 

(c.1 The 6e1t.vlc.e6 06 an employee who i6 ab6e.n.t 61t.om woJt.k in 
ac.c.01t.danc.e with .thi6 Alt.tic. le. 6hall be c.on6ide1t.e.d c.ontinuou6 
601t. .the pu1t.po6e6 06 c.alc.ula.tlng .the employee'6 entitlement 
.to vacation, 6lc.k leave, pen6ion plan, dental plan, and 
all o.the.Jt. plan6 be.ne.6lc.lal to the employee . The Unlve1t.6i.ty 
ag1t.ee6 .to maintain employee6 on .the Medic.al and Vental 
plan6 duJt.ing a ma.teJt.ni.ty leave 601t. up .to one ( II month, 
6ubjec.t to Ati..tic.le. 30.05 (al and (bl . A6te1t. one month, 
the Unive1t.6ity 6hall continue to make payment .to the plan6 
ln .the 6ame manne.ti. a6 i6 the employee weJt.e not ab6ent, 
whe1t.e the employee elec..t6 .to c.on.tlnue to pay heJt. 6ha1t.e 
06 the c.06.t 06 plan6 whic.h aJt.e paid 601t. jointly by .the 
employe.11. and the employee . 

(d) Wheti.e .the Unlve1t.6i.ty ha6 dl6c.on.tlnued an employee '6 
po6ltlon, oJt. di6c.ontinued ope1t.atlon6 du1t.ing a te ave 06 
ab6 enc.e unde1t. .thl6 Alt.tic.le, and ha6 not 1t.ein6tated the 
employee ' 6 po6itlon, Olt. ha6 not /f.e6umed ope1t.atlon6 by 
the. expiJt.y 06 the le ave 06 ab6enc.e , the employe1t. 6hatl 
comply with Alt.tic.le 34 . 
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(e) After completing si x (6) months service, following return 
to work after materni ty leave, employees will be paid by 
the University the difference of the benefit received from 
Unemployment Insurance and the employee ' s monthly salary 
for the period of time Unemployment Insurance benefits were 
received. Provided the employee has received the benefit 
mentioned above, the University will pay to the emp l oyee 
her salary for the two-week waiting period for Unemployment 
I nsurance . If the employee does not apply for, or qua l ify 
for , Unemp l oyment Insurance Benefits, the University will 
not pay monies to the employee for the period of time the 
employee was on maternity leave. The Unlve1t1.>lty will 
unde11.take to ln601Lm tho1.>e employee!.> applying 601t mate11.nl.ty 
leave 06 the exl1.>tence 06 .thl-0 ag11.eemen.t . 

Article 34 . 07 Notice 

34 . 07 a} i } Al l employees with .tut .tl,an th!tee uca11.1.> l.><?.,'l\'L C(' 
will receive a minimum of one (I) month's written 
notice of layoff or one (1) month ' s pay in li e u 
of notice, e xcept temporary employees who will 
receive two (2) weeks notice or two (2) weeks 
pay in lieu of notice. Pay ln Rieu 06 110.Ucc··,ritt 
equae el .tlrell .tire empf.oyee. 1 1.> nollmaf W( 1 c/Jf1.J wa9c) 
6oll .the ia-0:t 8 iveek.6 wottke.d , Oil tlrf! ,i.11 avc -,a9e 
weekly wage!.> 601t that pelllod, whlchevell it g~eat e 'l . 

ii) A6te11. the compe.etlon 06 3 yea11.1.> 1.>e.llvlce , ate 
empe.oyee1.> 1.>lraee 11.ecelve one ( 1) add .i .. t,(,0J1at wee/: ' .) 
no .Uc .c Oil 011(! 11) add-<:Uo11ae we.eh'!.> pay (II tlcu Oo 
not.lee, and 6 011. ea.dz 1.> ub1.> eq u ent comp e. ete d uea11. c, 6 
emploumen.t, a11 addl.tlonae. weeh ' t not.lee (11t. pau .i.11 · 
tleu 06 no ,Uc.e up .to a maximum ofi e.lgh:t (8) cvecr.' ,) 
notice 011. eight (81 wee~'!.> pa.1.J ln f.leu 06 notice. 

The Union s hall be notified in writing at that same 
time as the emp l oyee concerned . 

b) The pe1tlod 06 not.lee 1.>ltae.e. not colnc.lde wl.tf, a11 
emptouee ' 1.> vacation. 

[ b) becomes c), c) becomes d) and d) becomes eU 
6 l W/ie,'te an emplouee con..tlnuu to be empRoue .d afitc .11. .tire 

exp .i.11.u date . ofi .the pulod ofi no.tlc.e 9-<vc11 t111de11. 
A11..ticle 34.07 a) , the not.lee it without efifiect. 

I I 
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