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1984-85 CONTRACT PROPOSALS

Contract proposals this year are limited to the areas of
wages, job security, health and safety and protection from
the effects of legislated changes to the Employment Standards
Act.

The Employment Standards Act defines the minimum standards

of Employment in BC. Until last year we benefited from the
protections offered by this act in the areas of Hours of

Work, Overtime, Annual Vacation, Termination of Employment,
and Maternity Leave. These sections of the Act no longer
apply to us. Certain rights formerly available to us through
this Act now have to be written into our contract. It should
be understood that we are now bargaining for basic righ*s

that were already ours until the passage of Bill 26.

Those portions of the following articles which are typed
in italics represent the changes and/or additions we are
proposing.

— The Contract Committee

Notice of Motion:

That during the forthcoming negotiations, AUCE Local 1 firmly gommit
itself to a mandate of no erosion of its present contractual rights

and benefits.
Moved by: Ann Hutchison

Catalogue Records
LPC

THE PROPOSALS:

5.05 Contracting Out

It is agreed between the University and the Union:

a) that the University shall not contract out services
or work where thene are bargadining uniz members who
can priovdide tThe services on pergorm the wonk;

b) it is further agreed that the University may contract
out work or services in situations whene:

i) I&e equipment necesdary to perform the nequired
HU&k_Lé not quq{{abﬁe An any Undversity department
o Library division;

ii) there anre no bargaining unit members who can
pe&ﬁonm_bueh wonk and where such jobs will not
be required on a continuing basis in the future.

[é) is deleted, d) beomes c), and e) beomes di]




Article 11 - Management Rights

The Management and direction of the working force is
vested exclusively in the University subject to the
terms of this agreement.

The Undivensity aghrees that Lt shalfl exencise Lis nighits
unden this collective agreement galrly and reasonably,
in good faith and without discrimination.

13.05 Room Bookings

The University shall permit the Union to book University
rooms through the Registrarn's O0ffice for business meetings
of the Union.

Article 19 Technological, Automation and other Changes
19.01 Purpose

The purpose of the following provisions is to preserve job
security and stabilize employment and to protect employees
from loss of employment. The Undivensity agrees to eliminate
all infustices to employees and any denial of thein contrac-
tual on Legal nights which might nesult from technolfogical
change.

19.02 Definition

a) Fon the punposes of this Agrneement, the team "Zechnological
change" shaff mean change on changes, either qualitative ox
quantitative, introduced by the University 4in the manner 4in
which it carndies out opernations and services whene such change
on. changes affect the terms and condiiions on secundity of
employment of one or more membens of the bargaining unit or
alten the basis on which this Agreement was negotdiated.

b) A technological change wiff be deemed to have occurned
{4 one on mone of the following events occunr:

L) the introduction of equipment, material or processes
diffenent in natunre, type onr quantity from that pre-
viously utilized;

{4) any change, nelated to the inztroduction of this equipment,
matenial on process, in the mannern in which the Univensity
carnies out Lts objfectives and openrnations;

{4i4) any change in work methods, ongandzation, operations,
on phrocesses which affects one orn more employees;

iv) any change 4in Location at which the Univensity operates.



[19.03 is deleted]

19.03 Notice of Intent and Agreement

al The Undvensity agrees to notdfy the Union as far as
possible in advance of 4ts intention and to update the
(nformation provided as new developments axrise and modi-
fications are made.

b) The foregoing not withstanding, the Univensity shall
provide the Unien, and the employecs affected, at
least s4x (6) months befonrne the team in which an intre-
duction of a technological change (s intended, with a
detatled deschiption of the change it intends to caxty
out, desclosding all foresceable effects and rnepercussicns
on empldyees.

c) The Undivernsity shall provide the Union with {ull access to
all of <ts Ainformation affecting Lts Antent to implement
technological change. The Undion and the University shalkl
jodintly assess the Limpact of new technological processes
and products.

d) Whene the Univensity has notified the Union af Lts Lntentien
to «ntroduce a technological change, the panties undextake
Lo meet within the next thinty (30) days and to hold con-
strnuctive and meaningful consultations in order to 4each
agreement on solutions to the problems arisding from this
intended change and on measures to be taken by the Uni-
vers«ty Lo protect the employees from any adverse efhects.
The Univernsity and the Union agree to barngain £n good faith
on all aspects of the intended change.

19.04 Data to be Provided

The notice mentioned in 19.03 shall be given Zo the Union
in wniting and shalf contain pertinent data, Lncluding:

a) the natune of the change; y

b) the date on which the Univensity proposes to afgfect the
change; y

c) zthe ap;noximate numben, type and Location of employees
Likely to be affected by the change;

d) the effects the change may be expected to have on the
employees' wonking conditions and teams of employmend;

¢) all othen pentinent data relating to the anticipated
efgects on employees,

[}9.06 of the old contract is deleted}

19.05 Retraining

Ne employees shall be dismissed, Laid-o0f§, demoted, orn have hours of wonrk
ceduced as a nesult of technological change.

(a) Employees in a Univénsity department or Librany ggyiéafp whene technological
change 44 taking place shatl be eligible for sujiiccent ' !
qualified and standardized thaining o equip them gon the cpcaqtiog oé_su 1
new equipment and procedures. Such retraining shall occuwr dwrding workang
louns at the lnivensity's expense. There shatl be no neduction 4in Zhe
employee's hate of pay, senionity, or classiiication duning the traiiing

peiod.

(b) The term "qualified and standardized trnaining” shall be defined
as training provided by an accredited agency ox institute OR
training provided by a bargaining untt memben who has previousty
neceived a centificate on has chceééﬁutﬁy_comptzied thaining
provided by such agency on institute. 1L 44 understood that
if trnaining is provided by a bargaining unit memben, Lt shatl



4

onty be provided by someone whose job duties 4include the training
0f other employees. Sufficient time shall be designated
specdf4cally and exclusively for such training. Employees who
have neceived trainding grom bangaining unit membens only shall
net in turn provide Zraining to new employees.

(c) The onus &8 upon the Univernsity to establish just cause fon
the Lnvoluntary transfer of an employee as a hesult of thein
inabilfity Zo successfully complete a netraining program. Such
Lnvoluntany thansfer shall be accornding to Anticle 34,04 of
the Collective Agreement, and shall not occur unitil at Least
3 months aften the trnaining program has been completed. The
ggigﬁaa{ty shall then post the nesulting vacancy as per Anticle

(d) Any employee who chooses not to accept netraining shall maintain
hen/his classification and the provisions of Anticle 34.04
(Involuntary Transger) shall apply within a notice peniod of
3 months.. The Univernsity shall then post the nesulting
vacancy as per Anticle 22.01.

19.06 Woxrk Pergormance

No Anfoamation acquired by an automated system shallf be
used fon wonk penformance measurement.

19.07 Resulting Agheements

Whene the panties agree to apphophriate solutions to the
problems anising out of Lntended technological changes,
the solutions shall be prepared as a Letten of Agreement
between the panties and such Lettens of Agreemenit shalt
have the same effect as the provisdons c¢f the existing
collective agreement and shall be subject to the grievance
procedure, up to and {including arbitraticn.

19.08 Failure to Agnee

Whewe the panties do not neach agrneement within s4xty
(60) days after the date on which the unduvn has ne-
cesved notdfication from the Undversdlty of <15 4n-
tention to introduce technological change, the parties
shatl nefen the matten to step 3 of the grievance
procedure (Anticle 35.03 c))

19.09 Effect of Dispute Resoluticn on Introduction of
Technological Change

Technological change shall not be d4ntrnoduced by the
Uncvensity until the mattern 4s resolved by agreement
or arbitration,

Article 24 Working Conditions
24,09 Video Disptay Terminals

a) Employees who are required Zo regularly work with video
display tenminals shalf be entitled o an annual fult
ophthalmological examination by an ophthalmologist c¢f the

employee's chodce.

b) The Univernsity shatl grant Leaves of abéancu’with pay fon
employees to have such tests and the Undivensdity shatlt
pay zhe costs of such tests whene sbuch costs are not
coverned by insunance. 1In the event that conrecteve
Lenses ane preschaibed, the Univensity shatl pay the
cost 0f cornnective eyewean.



¢) Whene the tests neveal any s4ign of eye damage, the
employee concenrned shall immediatefy be fransferred to
anothen position within the bargaining unit withou
a neduction in pay, seniority on pay ghade.

d) Employees who operate vddeo display teaminals shall
have a ten minute break away from the Lenmdinals after
each hour of continuous operation,

¢) A pregnant employee shall not be nrequined to operate
a video display teaminal and may efecit to have thelir
duties neassigned to avodid work on the tenminal, onr
if necessany, 2o be transfenred to anothern posditdion
within the bangaining unit forn the duration of the
pregnancy with no Loss 4in pay, seniority on pay grade.

§) The Univensity shall pay fon annual tests for both
iondizing and non-iondzing nadiation emissions from the
video display teaminals. The tests shall be con-
ducted by an 4independent party agnreed to by both
the Univensity and the Union. Any machines that anre
found to emit nadiation at a Level which either poses
a thrneat or which exceeds the applicable federal on
provincial standards shall be nemoved from service untel
the probfem 43 nectificd.

g) The Univenrsity agrees to adhene to the standatds set
out in zhe Occupational Environmenit Branch (BC Ministry
0f Laboun) bookfet Wonking with Video Display Terminals.
and any updates to that pubfication. The Undvensity aghrees
that these shate be the minimum standarnds to which they
shatt adhenre.

h) No employee shaff be nequired Zo change from a standard
work week (as defined in Anticle 28.01 c)), on grom thedix
negulan wonk week (as defined in Anticte 28.01 d)), as
a nesult of the introduction of video display teaminals.

:

Article 27.07 Vacation Scheduling

Prior to the preparation of vacation schedules, employees
mav submit their preferences to the Department Head.
Department llcads shall post a vacation schedule by March
lst of each calendar year. The schedule can be changed
thereafter at the request of the employee if the alterna-
tive scheduling arrangements meet the work requirements °
of the Department. Such requests shall not be unreasonably

refused.

Empleyees will not be nequined to Zake thedn vacations 4An
vesieds v4 Cess than one weeh's dunation.

Employees who so desire must be allowed to take their vacation
by the end of August.

artycle 28002 Work Day and Work Week

(a) The normal hours of work for all full-time employees shall
be thirty-five (35) hours per week, or seventy (70) hours
per two consecutive weeks. The Undivensity shall cnsunre
that cach employee has at Least thinty-two (32) consccutive
hours gree from wonk cach week, untess oventime is paid as
ner anticle 29.072.



Article 28 Hours of Work

28,05 §)

No employee shall be nequined to change grom a _
standand wonk week (Anticle 28.01 c)), on from theix
negulan wonk week (Anticle 28.01 d)), as a result
0of the introduction of technofogical change.

30.

07 Maternity Leave

((a) and (c) are amalgamated)

(a)

In case of pregnancy, a continuing or sessional employee
shall not lose seniority entitlements. Upon request,

the employee shall be granted up to three (3) months

leave of absence without pay (Article 30.01), and shatkt
not be dended an extension of up to three (3) additional
months Leave upon application to the Employee Relations
Department. If eligible, she shall receive the benefits
of the Maternities Provision of the Unemployment Insurance
Act. Upon return to work the employee shall be reinstated
in her former position according to Article 30.01, with
all incrnements to wages and benefits to which the employee
would have been entitled had the feave not been taken.

((b) becomes (e))

(b)

(c)

(d)

L) Where an employee gives binth before the commencement o4
hen schedufed matennity Leave, oh bepore applying fox
matennity Leave, such fLeave shallf be considered to have
commenced on the §inst day the employee 4is absent from
wonk .

i4) Whene the phregnancy 4s tenminiated before the fLeave 04§
absence begins, on is requested, the employee shall be
entitled to at Least 6 weeks Leave of absence from the
date of hern f§inst absence from wonrk.

The senvices of an employee who L4 absent from work 4in
accondance with this Anticle shall be considerned continuous
fon the purposes of calculating the employee's entitlement
fo vacation, sick Leave, pension plan, dental plan, and
all othen plans beneficial to the employee. The Univernsity
aghees to maintain employees on the Medical and Dental
plans duning a matennity Leave for up Zo one (1) month,
subject to Anticle 30.05 (a) and [b). After one month,

the Univensity shall continue to make payment to the plans
in the same mannern as Lf the employee were not absent,
whene the employee elects to continue o pay her share

0§ the cost of plans which are paid fon jointly by the
employen and the employee.

Where the Univensity has discontinued an employee's
posdition, on discontinued operations durning a leave o4
absence under this Anticle, and has not neinstated the
employee's position, on has not rnesumed operations by
the expiny of the Leave o4 absence, the employern shatl
comply with Axticle 34.



(e) After completing six (6) months service, following return
to work after maternity leave, employees will be paid by
the University the difference of the benefit received from
Unemployment Insurance and the employee's monthly salary
for the period of time Unemployment Insurance benefits were
received. Provided the employee has received the benefit
mentioned above, the University will pay to the employee
her salary for the two-week waiting period for Unemployment
Insurance. If the employee does not apply for, or gualify
for, Unemployment Insurance Benefits, the University will
not pay monies to the employee for the period of time the
employee was on maternity leave. The Unifvendity will
undentake to Anform those employees applying for materndty
Leave of the existence of this aghreement.

Article 34.07 Notice

34.07 a) i) All employees with Less than thnree yeans sexrvice
will receive a minimum of one (I} month's written
notice of layoff or one (1) month's pay in lieu
of notice, except temporary employees who will
receive two (2) weeks notice or two (2) weeks.
pay in lieu of notice. Pay 4n Licu of notice wdile
equal edLthen the employee's noamal weekly wages
forn the Last § weeks worked, on thein avewage
weekly wages forn that peniod, whicheven (s greaten.

ii) Agten zthe completion of 3 years schvice, all
employees shall necedve one (1) additional week's
notice on one (1) additional week's pay (n Licu o}
nofice, and for each subsequent completed yean ¢}
employment, an additional week's notice or pay (n
tleu of notice up to a maximum of cight (&) week's
notice on edight (§) week's pay in Lieu 0§ notice.

The Union shall be notified in writing at that same
time as the employee concerned.

b)] The period of notice shatl not coincide with an
employee's vacation.

[b) becomes c), c) becomes d) and d) becomes eﬂ

§) Where an employee continues to be employed aften the
expiny date of the peniod of notice given unden
Anticle 34.07 a), the notice 4is without effect.




