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Contract negotiations are upon us. There are only four weeks left in which 
to serve notice on the university that we intend to propose changes for a new 
contract. Through a combination of circumstances, _almost none of the business 
of the Contract : Committee 11~~-{'Y.~.~ d.~~lt with in ... membersh;i.p meetings. As 
a resultf .:.all · ,of 1,!:th~ _. work .-;~oµe · ~y. th.¢ (;oritraet ':~~ll11llitteet dt1t:i:ng(",the t1la.s~ - f.ew , : 
months will .. have to be· dealt ·with ":t.fr ··t-tJo ni~etihgs ·t; :·A.-·special · m~~:t;ng 1 })as ·be~~ /:~:!~-
called fo,; A1:1gust 5 to deal with proposed aifiendm.eiitff-'. t0 -'-the ·:: curr ·e~-t -.~cont ,ract~ . up_ . -~:::t .. : 
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on A~~~~f. : .. ~t_;~ . ···,f_t:
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The fi.rs ·e·' instai:-1meni :·0c,ff proposals ft:iQD} .. th~ Contra.cf. Ccimmi:tfee dre cot1tained · <·:.::: 
. ... . . . : . \ ,: . /' \ . .., ., ... .. 
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1
s:i1?l.~_-. cs.!1 be· acc6mplished ·:_r~t '.·'.~tha~ _~mee~~ng_._ .. ; .... ,. . . · ·:·.~- · ::··. '.··:: 

,. , .. .:·.;_,~,"·'• .: .\.i·-: . . -.. ,:: (::::. .. JU <1::)'•_.:· .. ;.:.!: ::,~·!·'.Si,.:.;;:[( . . ·. ·' -~ . ~:'-i l,_ ,.,··.- ··:. [ :.f/ .'f.L· .. ;i · .. :.,::>·· .. ,., 
ORIGIN OF i>RoP·os·ALS · ·.,;fr, . . ; · · 1 . :.. - , ~:~,::-.. . ·, ( ;-:· • · ·-· • • ·"' ·' • · , < .. · ' ,:r:l/ .-91: . ·. :.:_: :/ ;: : _;. 

. j . ·<._: ::·'i.' . 
,. ( _· 

~-· <.:, ._..; ,, . . . , ._ .. :: : r . . . : . : . . :_: ·· , .... . . - . . .. L · ... _. r ... -: · . , .:·.,,, ,.., .. . 
•.. ·• 1 •. i, .' .··.· -~>., • ··.·· . r· i _.- .':~ (:: :· · • : · !~ • .. . • .. . . _. . • _ 

r , , ,""\ . . •.• • • ·: .' • • : .> ': 

The Contract Committee has incorporated a n~~~_er · of _ ~~gg~itiori 's·~·from ·tne ·-;.Jr=.t:':--·+ · 

Executive =arul- iGri .evanc~ ~pnm,_ittee: . as ; .well ·as many made by :ind'ividual ··members on;, 
L O -c., ~·"; .... 1. • ' 0 

the quest1:QJ1na:$res .. s.en.t ;:pµt _ in ~_une. _ ~: 11any more, as · in . past years, - }:~ave been · 
develop~ · in .COD111l.~:ttee :.d:iSCU$:SiOn:· and:. vidrk· ··by fnd·iVitlual :.-committe~ '-m·empers · . . 
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All . .-t-h~: .pJ;qp.:i;~~~ls:·~~ tq _.)1~<-~-~~mi:t:~ei{~·by(;tfie-~,,Gontra~t : .. ~ollllllie-tee :ar~ ·-b·ased .. on ·, a: .. :·~-
few basic but very important..l-pfirtclpI~s: , ~:·~1_'.i;~fr:~ ':f.1H :-~_·_,;:; --,~,+ .; ; ... ..,_., .. , · . ... · ... ··.-_.;r.~ .. 
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1. _The Union's contract proposals should represent · the ·~bnlrlrEt thl{ -way we think . 
it should be. The discussion of proposals at this point should center ar.qtµid _ 
the .f-lr.~~stion ,of __ w~ether or not it would be desirable to make a proposed clj~ -~ ~-;,-~ ~~~f} 

... • . . . . .. r . •· . ' ,~.. .. .. ,. .. - . 
the ~Rntrf:1~~~--.'.':=-:,-Di~_~ussiorf of -}>1:tlo.x-it:l~~ ----~F-4· _st~ategy : .. .f~ .. ,Pr~mature _at tbt .s .-.-time; 
this : ~)1P:~o~:.~:~-~ ddii~--ef~e~ t:ivelf.: :~~k ~P~~B.\~ .~-~i~~f3 ~:~fi·~; ::-~c~ualiy 1~:;i~ )pr0gre~~ -~ _ :"<: 

The--j'ol/'"·a t ''ha.51:icl' :-:is'.·Gto· de·ct-d~ :r:l:rf r~~;J l~ -~<fi-Pl7 ~arit _/..,.f-or 1_·_·~~ainp1le1; ·-~ ;/a : .• ~_'No.;:Cont~~ 2tin.g , 
Out" clause to protect our jobs and the Union. ···· ·;~~-tj.;.~~ff ·w~'"'.>d·<:> ·~o ;t ·; attain _.a_ll / 9:f :-~)o· :.:.;_:: 
our.· goals this year, it is important to make the stalement ' ·that these changes are 
desirable for our contract. Contract proposals are the only real opportunity the 
Union has of telling the University the way we think things should be. 
2. Long range goals. Collective bargaining is an on-going process. Each round 
of negotiations is not separate from those which precede and follow it. If we 
ware to ask for an improved sick leave plan unsuccessfully one year but not mention 
it th e next (in effect saying we were happy with what we had) in the third year, 
the University would not take us seriously if we repeated our first-year proposal 
(if we were happy in the second year, why not in the third?). 

The Contract Committee has attempted to incorporate the unattained goals of 
l a.st year in our current proposals. If any of these aims are not realized this 
year, the door is still open for more discussion in the future. 
3. Equality of Employees. Equality has always been an important principle of AUCE. 
The Contract Committee has attempted to eliminate any sections of the contract 
which allow for inequality of employees within our ba~gaining unit. No one should 
be denied the benefits in our contract because t~ey are designated "temporary 
employee". There should be only one seniority list. All employees should pay Union 
dues because we all benefit from the Union. 
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Where a distinction mu~t b.e made (e.g. lay off, recall) it should be done on 
the basis .of seni9r:ity. This still allows for ·: equality in the long run, .it , just 
means :new.er -·employees must wait their turn. . ... > ~- ,:.\ . : : •. , .. 

4. ImJ?O:{·~anck ·:·bf Seniority. ~e -.9~ni :f~ct _ ~omniittee has attetnpte ·~ to rec :o·gttize 
the paramouiii: _

1

_~-por'tarice of job · s,eC:tiri ,ty ~-· 'The laid-off employee ~·-·gets ·_ no ~a1ary 
and no b~nefits. Th{~-:,_-is a situition ·~;li-r"t ·.s:houid -be avoided whetiever · ·possiblEi': :·.:i\ 
and, wriin--unavoidabt~ -~- -be as b-r :ief as -p{:jW§ihle. . The contrac ·t .c.~-.ttee wi1-1-'-ma1te·::_. ---.. 
propoS:ci-ls to ' ·etuf.rlhe 'university's ),.f..~-f\~£7~-~e of simultaneously laying '· off an~ _ ~i -.~~~g 
in the same classification, and to =· :make recall prompt and automatic. Such ·things 
as th~ . rl)o~J~pg o~ j_obs wh~1:1, ~~pfoyees in t?~ ... ~aµie cla~ _$Jfj.cat _ion ar~ __ laid off 
should ·,-.~~- ~µded,' __ even thoug~r:~~t -~y slig~ lrt ·r.: :11mit ~htf Jreed~~ of .1:11~~~ment o~. 
other employees. . . .--, .... : · · .. - ·~: · _. , ·: .. _. :_ ., . .-· _, ..... :· · ·· . 

The ~time pr~n¢Jple applies ' tc> Union Security. ~~fore . we· can discuss salary _. . . 
and benefits ·.,~,) the Union and its elected representatives must be ree:~g .nized and , ,:, 
secure to ·-'tepr.esent the membership effectively. The Contract Commi·t:·tee has 
attempted . to ~~~rrect one .. or two probl~~ --.. -·i:q _ ~J;ii.s regard, such. 1 as . 9~ntracting out 
and leave ·s of absence ~fo.f ·· union work. ·., , ... , ·:: ·.· · . ·' :·.J . · .. · · -· · · 

• :•,.' • :~.. .. ... If : ; _. •:, •, •: • ,•.: ' • :•, ',f ·~ ••( ~.-:.:':.• ,•. 

5. Working Condi .tions. ·--AUCE is ·in . an unusua1 ··position with regard .. tC?, working 
conditions ... -Ttrhe <problems : .. of library and ·.clerical .: .. workers are no:t .:-.as (.o:b.Y.ious as '. 
those of some oth~'f t-l~·Jrkers who breathe , asbestos dust or occasionally have two 
ton girders i_fall ;,.J:m heads, but our problems are just as real. These ·:~- · · .: 
include not' ·jus .~:: tg.e a 'trocious physical conditions in the Main Library and else ~::::· _. 
where, but· a:1s0 ·· the less t :angible i·tJia,tte:rs Ji()f --~espons ;ibility and pressure .in ou.r 
work. The Contract Committee has attempted, where pos:si ·ble, ·to at least -op.en 
discusa:ion on the~e vital issue .s •. 

: , 1 I : • • ' 1 .., _j l ._ . • J . : · . .,, , ( ; . 
... -............ . 

RECOMMENDATION 
; • •• • : : ~- .. : • l : • '.·: : 

I • 

.' ., 

In recommending our p~o,pos~l~ -~ .the C_ontract Committee ' ·a~l<.~,-,t :hat ~embers bear 
in .. m~nd that, although co-1:l~ctive bargaJning . requi .res that · .. ;botl\ sides h.ave some 
ro~ wi~h~~ w~ich to b~rg~1n, we feel th~ :t eac~ .,proposai represent$ __ desirable 
and legi~;~ -~e _ .. gaiµ . __ for ... AUCE member.s. · ··:; __ ·. · . 
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PROPOSED CONTRACT AMENDMENTS 1976 • I 

' - . ----~--------- ---------., . 
.. - ~· . : . -:; - . ~-.. ; . .. .: . .r ·. l . . • • j : · ... , . : • • , .. 

3.03 Continuing .Part- .rime -- ,-·· 
Employee . 

Under ·· study. I • : 

3.04 Sessional Employee 

A Sessional Employee is any employee who : 

(a) 
.. . ·' . . 

Works on either a full-time or part-time basis for recurring 
appr-0ximately coinciding with the University Winter Session, 
Apr. 30 approximately).* 

'.' ,' ... 

pe~ :to4s r.· .. 
(i.e. Sept. 1 -

• . .• j .'. • • 

(b) Wor}f.$. on -e .ither _a full~time or part~tim _e basis fpr rec'l:lrring p~~i .<?ds :~pproxi-
mate _ly coincidi _I?-g with tp.e University Inter/Summer Session (i i.~ :~- approximat~lX 
Hay 1 - Aug. 31} -.~ .... .. . 

*For the purposes of this article · APPROXIMATELY shall not be t ·~k'en '·'=to allow 
for a variation of more than 2 (two) weeks. 

3.05 Probationary Employee 

: . 

'.: 

A probat'ionary employee shall mean ·a new employee serving a trial period of 
employmerit ·' to · det~rmine suitability. This probationary period shall be one (1) 
calendar month, after which the employee shall become a continuing employee except 
where an employee is hired into a sessional position that employ~e shall become 
a sessional employee. · .· · ·· 

. . . ' .... , 

3. 06 Student Assip _tant 

Entire · article to · remain the same except fo ·r the last s ·entence ~hich is t:o be · 
deleted and replaced by: "Student assistants sh .all only perfortn duties equivalent 
to those of a Clerk ,1, -LA 1, or Data .Cont _rol Clerk 1, and ·shall be paid at the 
base hourly rate of pay grade 1.n · 

3.07 Tempora~ Emp~oy~e 
•• . ! : 'l. 

To be deleted along with any other refer~nq~s to temporary ·ren:ploye ,e which -ap_pear 
in the current contract. 

Article 3. 07 now becom :es '·Retirement which '. "is to be rese :atche d ,. 

4. 01 Probationary Period - Dura ti .on 

"i ' 

An employee s·hal :l be :.ion probation for the ·first calendar · inonth of he~/his employment. · .. 
J • •• : • , ... • - , I' .. • • • • i • . 

5.01 Union Shop .. . . 
; . : .. : ! ... __ ! ... . : 

The last paragraph to be amended to read: uAll employees covered by ._ the _certifi-
cation and employed by the University prior to Oc.tober i, 1974, but 1_;who were riot 
members of the Union at that time will not be required to join the UnioQ., hawever 
they will be required to pay fees and assessments to the :Union. :. ·' ·; · · : 

5.04 Reductions in the workforce 

The las t' ~~entence to' be deleted and ! r~placed . by: "EmployeEis' ·wor~fHad will n~t 
be increased as a result of layoff, ·~tlrition, susp _ensioµ :/ dis :charge, resignation, 
or change ·s . in the Univ e rsitr . ~rocedures or i·inethods -~J op-~r~ti~ ~n:.'~'·' 

: . .: ; .: .. 
' .. ) . ... ..... . , 

: i . ' • 
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5o05 Pay for Casual Labour 

To be deleted and replaced by "No Contracting Out" article: _ .. "No employee of the 
University or any other person excluded from the definition of "Employee" 
(Article 3.01) or uStudent Assistantn (Article 3.06) shall perform work presently 
or formerly performed by employees as defined in Article 3.01 or 3.06. 

. . , " ~-

6.02 Deduction of Dues 

The University shall l)egin th _e deduction . of montI~iY Union due$ . ~nd a~ses .sments 
on the employee's ~econd (2nd>'_ ·.pay date. . : . . 

. ,. ,, : ' 

6.03 Collection of Dues 

Before ~he fifth .= (5th) workin ·g·. day .of -~ach month~ t~e Uni~~ -rsity . will : forward the ._.': 
collected dues, by .. cheque, t·,, the Treasurer of ·,the Union, together with a detailed 
list of names of all employees in the bargaining unit and their social insurance 
numbers, depar .tments ·and · amounts -'deduc.tE?d .. \~ith explanation. · ·.: -~ .. = • = 

. .. 

. "·> 
7.03 Short Term Leave of Absence 

.. 
. . . . . 

. - ' 

The University agrees to grant representatives of the Union leave of absence 
without pay for Union conventions -·or to pe·rfofu o·ther functions · on. behalf of the 
Union. The Union agrees to not-ify -the Unive -rs'ity · at leas ·t five (-5)° ··working days · · 
in advance. . .. '. : '.! · \ :~ : . 

, . 
' . J. • . . 1 • • 

7.04 One Hour Explanation 

., 

The University agrees that up to ten (10) Union representatives shall be allowed .: . : 
up to one hour per month, on the first Thursday of each month during regular 
working hours to meet and discuss the ·furtcti -on of the · Union ·-w~th a~y new eniployees .. . l · • •. 

who have been hired in the previous mo'nth ·. - ··· · · ··· · ·.· · ·· · ·:: · .. · 

The last paragraph to remain · the same except to make meeting plural. 

8.02 Meeting the University ."? 

.. ' 

When the University wishes . to d~scuss dissatisfaction with . the work of ~n emp_l.oyee, ,;\·:··: . . . . . . . . 

the employee shall be accompanied by a steward. . . 
. • !' , . •• 

When an employee wishes to initiate discussion with the University regarding a 
potential grievance, the emp·loyee shall be ; accompanied .. by a .·steward. · ·.::-->:n:· 

9.01 Human Rights 

The . . entire article -·to remain the same : except after wages, -add: · · "discipline, 
dismissal or any other condition of employmento" 

10.01 Union Meetings 

Delete the word 0 other" in "every other ., month". 

12.01 Standing, Committees: .Blank 

13.04 Campus Patrol Escort 

. -· , . 

' ... 

• • • t ~I': 

After regular working hours (after , dark), employee -s upon request will · be ·escorted 
by Campus .. Patrol from their place : .of . work -to a convenient ·_ bus stop, where the .~._.··;;... · 
Patrol will wait with them until their --bus ·' ,arrives, ·o·r s'ome other mutually satis:- :;·.(.: · 
factory arrangement. It is understood that the University Patrol establishment 
will not be increased due to this clause. 

/ 
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13.05 ~oom Bookings 
;,f _;, 

,: ; 
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.... 

The University shall permit the Union to book . :Uni vers .i ty rooms through Systems 
Serv i ces ·for meetings :o:f the Union. 

13.06 CommQnity Facilities 
After Employees add: nand retired employeesH. 

13.08 Taxi Vouchers 
Change second paragraph to read : 0 Whereas employees may find difficulties .in 
transportation at night, it is agreed that taxi vouchers will be provided, on the 
individuals request, to employees required to work until 10:00 p.m. or before 
6:00 a.m.u 

Delete last paragraph entirely. 

13.09 Staff Rooms and Facilities 
Add a third paragraph to read: uThe Unive:rsity will undertake to provide staff 
room facilities where none presently exist, ·.and . ensure that such facilities are 
included in any new buildings where employees are required to work.n 

14.01 Special Leave 
The University agrees that leave with pay ·will be granted to employees for the 
following reasons: · 

. , . . . .' 

1) Movin$· .··. · J\n e~P.loye~ who is moving . her/Qi$ .household furniture and effects 
may apply for and . rec~ive one (1) working · day ;~ S · leave wit;ti pay. . •.. . 

2) Marriage. An employee who is getting married · shall be : entitled to receive 
five (5) working days leave with full pay. 

3) Adoption. An employee who adopts a child shall be entitled to two (2) weeks 
leave with full pay. In addition, she/he may apply for and r eceive a leave 
of absence without pay- for ~, a period of up to six (6 ) months. 

. . . 
4) Domestic Crisis or Illness in the Family. · An employee ma.y apply for and · 

receive up to five (5) days leave wit h full pay in the case of domestic crisis 
or illness in the family. 

15.01 The Union Label 
Employees will be permitted to use the Union Label and to wear Union pins, badges ,,: .. :· ·· 
stickers, etc. 

16 . 01 Court Duty 
An employee who is called for jury duty or is summonsed sh all continue to receive 
her/his regular rate of pay . 

' . .. . . . . 
.. 

' .. 
19. 03 Changes ;,.:: Not Technologicai .. ':-. . .. 

DELETE 
*The whole of Article 19 to be researched and rewritten . 
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21.01 Tuition Waiver 

. . ·~ .. . . ,' '; \ . J 

On completion of the probationary periodj an employee shall .be entitled to take 
or audit U.B.C. credit or non-credit courses. The tuition shall be free, but 
the employee shall pay the cost of materials, equipment~ or travel associated 
with the course. 

This benefit shall also be available to part-time employees who work 17½ or more 
hours per 't-1eek. 

21.04 Coutses : :During ··working Hours· ·· 
# • • : .: • ..l. 

Change "pe.r year" to "p e r term" • . 

21.06 Graduate Studies 

DELETE 

23.01 Employee Files - -• . 
' .,.1 ... • · . ' .1 • l 

. \. i.· ·:.= J 

·,: r· -; . =, : -~ 

The last sen .tence O-~ the article t '.O be .:ame~ded . ·to .read: -:,:,· "Should the : accuracy 
an entire document o.·r part the:r~of be disputed and s·uccessfully grieved, said 
document, or part thereof~ shall be removed from all files and destroyed.u 

2~i. 02 WorkiJ?-g Conditions 
. .... •• - • i • 

of 

: .. } 

Rewr it ten to re ad: urt is un der stood that ad .equate heat control (including a.ix:. ;_, .. 
co nd itioning whe re ac.equate natural ventilation does not exist), noise control, . 

.... 

W[lShrOO'.Cl .:fa ciliti es, '. ligh:tfrig / · and Space b~tween ·~em.ptoy·ees· :are ·necessary to f:· : --· 
~.he wellbeing and health _;of .i e:riployees. If ; i1{ the opinion 'of ·t:hfi,.tbajority ~of sfaff 
m::?mbcrs in a particular wor. 7.~i-rig ~rea, condttton$ : are . dangerous to an employee ~1S >~- · 
heal th or wellbeing~ the ~mployee ( s) may r_~.fuse to worki-., un(ier suc};.l. ~-ondi tions 
T;:r:~th0ut : .1'.--s t) .f: p ay , benc f:i,.ts ~, or seniority until the situation has been corrected. 
Th~ crtip}c yee(s) ::friall be ret. u~·nzd to their original posi"t .ion(s). ''-

. ; \ . - . . .!' ; ·. ... . : ; . t 

24005 Cons ul t atio n 
. '. . . . . : . : 

. . 

Adrl ( c ) Wher e a chang e :ts c on~ :i-d.c:red in the ·1ocation of liork .. areas or in working 
r,r o~·fidu~res th£ emplc7e c3 ccncerned must be consulted · ·before ;a:~y change may begi1:1~ 

24.06 Lighting 
Bei ng researched 

26 .. 02 List of Statuto 1~y Holidays 

.·,. ' . 

Add "Floating Personal Holidayn t -:> the list. 

26.05 University Holidays 
a) Same. 

.. J .. 
I J, 

" . .. ~-:. 

") . . 

·•I' ,· 
j, ,I ) ; • 

. ' .. . 

. : 

b) The Univ-er s ity Holidays shall in clude: 
working days whi ch fall between Boxing 
29, 3J~ t nd 31st, 1976). 

the February mid-term break --·and those 
Day and New Year's Day (December 27, 28, · 

c) As (b) in the current contract. 

t"I:; () t: 
.(_ . .. ,, ... ) Ef feet of Hod~fied :Jork Week 

Under study. 

• I • • I : 
. ... . · ... :,;;. ·.~ ' . 



... 
... 
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27 .02 Vacation Schedule for First Incomplete Year 
Change one and one-quarter (1¼) to: "one and one-half (l½) " . 

27 . 03 Vacation Schedule for Second Calendar Year 
DELETE 

27.04 Vacation Schedule 

Employees shall receive an annual vacation with pay on the following basis: 
Four (4) weeks during and from the second (2nd) calendar year . 
Five (5) weeks during and from the fifth (5th) calendar year •. 
Six (6) weeks during and from the eighth (8th) calendar year. 

Commencing with their eleventh (11th) calendar year of service, employees shall 
receive two (2) additional days of annual vacation with pay for each additional 
year of service. 

·Rates of pay for vacations shall be those which the employee would have received 
is she/he had worked or the following, which ever is greater: 

First to fourth years - 8% of gross income for the calendar year. 
Fifth to seventh years- 10% of gross income for the calendar year. 
Eighth to tenth years - 12% of gross income for the calendar year. 

Regular pay will be made at the time vacations are taken and adjustment to percen-
tage pay (if greater) made within thirty (30) days of the end of the calendar 
year. 

27.05 Accumulation or Carry-Over of Vacations 
Make the first paragraph (a), then add paragraph (b): 

Further, commencing with the second (2nd) calendar year~ employees shall be 
entitled to bank one (1) week vacation entitlement per year for a period of up to 
six (6) years - i.e. six weeks vacation entitlement. Such banked vacation may 
be taken in conjunction to any existing vacation entitlement in the year during 
which the employee chooses to take vacation, subject to articles 27.04, 27.06, 
2'7.07 and 27.08 . 

27.06 Vacation Flexibility 
Delete "subject to section 3 of this article u since section 3 no longer exists. 

27.09 Termination 

An employee terminating her/his employment shall receive her/his vacation entitle-
ment less any actual vacation time taken, subject to Article 33.07. 

27.12 Paycheques 
Employees may, upon giving fifteen (15) calenday days prior notice, receive, five 
(5) days preceeding commencement of the i r vacation, any cheques which would 
µormally fall due during the period of their vacation. 

27.13 No Loss of Vacation Entitlement Due to Illness or Injury 
Where an employee is eligible for sick leave while she/he is on vacation, illness 
or injury occuring during such time shall be tabulated against the employee's 
sick leave, rather than vacation entitlement . Their pay shall not be altered ·unless 
and until the accumulated sick leave is exhausted. 


