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Ma r ch 1 2 , 1 9 8 l 

Dear Mr. Gil l: 

I have been ask ed by the Provinc ia l Execut i ve of the Association of 
Unive r sity and Coll ege Employees (AUCE) to convey to you our union's 
sol id support for the B.C. Orga nisat ion to Fight Raci sm. The Executive 
recentl y una nimously pas se d a motion in s upport of the BCOFR. 
We are extreme l y conc e rned with the in creasi ng attacks on non-whi te s 
and the discr iminat ory act ion s of of Ku Klux Klan . 
Our union represents cler ica l , techn ic a l, mainte na nce , 1 ibrary and 
teaching suppo rt sta f f at the Univ ers i ty of 8 . C. , Simon Fraser Uni-
versity , Capilano Colleg e and the Colleg e of New Cal edoni a in Pr inc e 
George. Our Prov i nc ial Constitution and Loca l By-Laws state that "the 
objectives of the Provincial Association shall be to bring about fair 
wage standards and to assur e uni f orm job clas s ificatio n with eq ual pay 
for work of equal va lue for all employ ees , r ega rdl ess of sex, sexual 
or ien tation, ag e , marital status, ... co lou r, race , reli g iou s o r 
po li t ical be liefs , national orig i n, ... " . Our local s hav e a lso managed 
to negotiat e strong pe rso nal ri ght s cl a uses protecting the rights of 
a ll employees, or pro spect ive employee s , and that "there shall be no 
d i scr imin ation aga inst (a n employee ... ) by r easo n of r ace, co lour, 
creed, national origi n .. . in t imes of hiring, pro motio n , \vages, 
di sciplin e, d is miss a l or any oth e r conditions of emplo yment" . But 
a lt hough we have such protective clauses ( inc lu d ing another which 
gives employees a spec ific grievance avenue to fight racial or sex ual 
harr as smen t or threats of physica l viol ence) we realise that the words 
are not sufficien t without concert ed support fo r and in volveme nt in an 
org anisa tion such as BCOFR. 
We have copi es of your petition an d we are duplicating more to be 
distributed on the campuses . Now th at.t he B.C . Minister of Labour, 
Jack Heinr i ch, has appo i nted a lawyer,J oh n McAlpine, to in vest igate 
the activities of the Ku Klux Klan in B. C. we may be able rely on 
Heinrich's off i ce and th e office of th e Att orn ey -Genera l t o t rul y 
det emi ne the ext ent of the Klan's act iviti es in B.C. We agree with you 
that McAlpine's appointme nt i s 'an impor ta nt f ir st step" and the lea st 
th e lawyer should do is get out in the communi ty and observe the problems 
f irst-h an d. 

2/ 

: association of university & coll ege employees j/901 -207 w. hastings st ., vancouver, b.c. V6B 1J8 



2. 

We are int e r es ted in work in g with the BCOFR to fight rac is m and to 
educate people about the is sue. 
Pl ease keep us inf ormed about BCOFR activ i ties and we will strive to 
actively participate in your organisation. At the moment we ar e unabl e 
to contribute financially, hav i ng just been on strike at our Prince 
Geo rge local, but you could let us know how we can help. I f you pub! ish 
a bu l letin pl ease put us on your mailing list. 
Again, we are in full support of the BCOFR and you are free to use 
'AUCE Provincia l' as an endorser of your projects . 

I n So 1 i da r i t y , 

,.--~ ~ N ·L p~ 
Sheila N.l . Per ret 
Secreta r y-Tr easurer 
for the AUCE Provincial Executive 

684-2457 

cc ALL AUCE Local s 
Harry Rankin , Vancouver Alderman 
Jack Heinrich, O.C. Minister of Labour 
Allan Wi ll iams, B.C. Attorney-Genera l 

:snlp 


