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A union for SFU support 
staff? But thert's all chat award-
winning architecture to look at, 
free lunch-hour conce rts, a pub 
where interesting people meet -
what more cou ld :i.nyone want? 
And: lfter all, the registrar's 
offi.('c is a long way from the 
green chain, pushing a book-cart 
isn't like dri~.-ing a truck, operat-
ing a type,,vritr.!r ~sa 't like running 
a chai.11-$aw. What would make a 
cl~rical worker d~ 1:idE' s/ he need ed 
a ur.i-:·11? 

.\1ayOt' J •N;.ls th e day f learned 
t ,n,..t ·li e o.-,rso~n;:, I 0.c-;·l·c,> •uas d .. L . i - l ... : • ' • ... • l J. "" VY • 

se·:1rch 1.r1~ for S'.)meonc \v1th a 
fbi..!· for o.-gan izettion who could 
cype ov~r 50 wo\d-; per minute, 
ta_ke c;hor>: ha nJ i:1 Fr e nch or 
Engli::;h :ir o; er ! CO "'" onls per 
minute, an.ct ,peak Frer1ch and 
En~l1:>h. S il.:ry 10r tt is .rnperstar 
S(!cr .. 't ary's jo u i~1 iistecl 268.16 
bi-wctk! y to st :1rt. wh ich is 53.84 
oe r n(1ur. lt Sr.,:C1ed odd to me 
th at some of mi:: /r,l\vest paid 
unionized \.vurk::>rs· were worth 
S5. 10 e~~h :1'>,.. r th-::y worked for 
the li n.. ve .:Stty ~: \ 10g out gy_;n 
equipmen t, :;r,1r1.inJ and delivering 
m21l, or cl c~;-:( :-:~: lL Centi"dl Sto re.'>, 
arid Ih~ t wh:~t ~L : ilCc'.(kd to 
qualify w, ,s Crddt: l G graclLiati<Jll, 
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,:·,-co!k::igu,.--:--if r,1:;--.-:! wus pro-
:not:..: ! to 3 s:ur."·::·:;ory p,)sirion 
1 n my old ;)fi°i-.~. de .-_~i,._ln. t qu j[~ 
meet th~ ~tCa<~c1ni.: requ irements 
po')ted by pt'C:,onr1~l, L1ut he had 
,~,,r):--k.e.J 1n t!:c· r~ :· .. ,: ("·,r ~i fc,v 
·, 11(:t!i, . ! \'.O;, ,'.c.;•·,·d ~d 1 llllt t:io :-~ 
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AUCE 
Roi1ndOn e~ 

q ttalified women who had work ed 
there for several years. Of course, 
maybe none of them h ad a pplied 
for the position , but why? Could 
it be that they had no reason to 
believe that being a good clerk 
or secretary could be excellent 
training for a j ob sup ervising 
clerks and secreta ries. 

Or maybe it \Vas the day Uni-
versity News Service personnel 
told me U1<.tt SFU Week, a flyer 
list ing campus even[s. couldn't 
i:;ublish names of spe akers or 
organization:) rcpres;;ntec! at an 
upcoming information se~sion 
on uni ons. T hey ' ·didn't want 
anyon e tn thin!, that t he .. - . . ,,. . ~ctm1r;~s~ ra r.1~):1 ~-pprovcct or sucn 
thing s' '. :1fu-.7JISu.d e was publici-
zed t:-1at ",~,e-;.._: ~,., was Fellini's 
Ro"n·-a ll r•' ., ' , .... ,. o·v·n ·o;ic'1u-:-, · 1 • • -~ , ,._4 \ "; ,._" V .. A \t 1 \_, l.. J 
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Sir". Why 'NJ· , 1 t hat nobody 
cv~r a,s ur11-:<l ~at a we man 
could hav..; r·1~ a1.1lhority to 
·tn.:nr - -::i : ' t' · -? An I -,v·er1 m,..,re < I 1,) yy C' .... l t,; \., .. ' .. • \. t V ' J 

puzzE!1g, why wa, it that some of 
my co-wttrkc\ s could compose 
arid t ) pe lctt ~rs, but only a r:1an 
c~)u ld sign them? 

Or per haps i t was the day that 
tw o of the \vo mcn in my office 
received severa l hundred doliars 
in retroact:,;e p:1y because their 
jobs hau been rr cl[l~~ifiecl, re-
clas'.';ifjc.1 ,ion l.H~;ng whJ t happen s 
\lh.;n sorneon~ no tices t l~n t the 
dt.'!!1~.1J::; u f .l j u~) l J· : c bc;co.~;r. 
suhstan tia I ly gr l.!d t.cr than tliey 
were \\, ht.·n the job ue~c1 iption 
\\'.IS ,·.-riti.cn_ it s~~rned c uri nL, -; 
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beg in was dJted over fifteen 
months before the process was 
completed. 

1Vlay be l just realized t Ila c no 
binding contract existed to en-
sure that all rhe staff benefits -
subsidized dental plan anu medi-
cal plan, generous sick leave 
policy, partial rebate uf tuitio:i 
fees - were mine for as long as I 
work ed at the Univer sity. 

. At any rate, early this year i 
began looking for a union with 
l0cal autonomy which would 
have special concern for the 
needs of female workers hi rhc 
Univ~1·sity, c..1 nd son n fou n...l 
AUCE. 

At its first Anrn,:a I P-rovi:1ci:.i l 
Convention on Septcmtier 2Ril1 
and 29th, the Associatio;1 of 
Univ ersity & College Er1ployc-:>s 
will be looking back 0;1 ju'.>t o·;er 
a year of existen _cc . The m-.!mbcr-
ship was small at the tim~ c f th~ 
foundin g convention in f\ugu .)t 
of 1973; current members na;n -
ber some I 000 people, ll of rhem 
members of staff at Britis:1 
Columbia institutions of htgh~r 
l~arning, and spread thr ougl 1 

thre e 1ocals: Lo cal No. ! 1t th~ 
Univers ity or Brilish Colurrbi~i. 
No. 2 here at SFU and Lo,.;al 
No. 3 at Notre Dame Uni ·;c.:r:;ity 
in Nelson. The loca ls at Po int 
Grey and Nelson are both ceni-
fied unions ~nd. at the tim \; o ~-
\Vri ting, both are negot1nri11~ 
first contrn~rs wit It thei;- eri1-
pl oyi.:::r:-. wi1ik th e! :\ L'C!:. !,,,:.::-
bers at Sinvrn Fra)er :ire awJt t -
in_g an inun i1:ent decisi0n fror : 
tile !.3.C. Laho~.r R-:'lativns lh 'J •d 
C' 1 i'1--- n ,11~11·. ,.Jf thv SF(. 

!!. :lJ. l: ~1:t. 



Leaving tht: psycholo~ical, 
soc io lop:ictl und politicil reasons 
a'iid~, th e bet i~ tliat t ire prc-
dorninanrly female, sc1..' tetarial -
ckr ical s~ctor of th t? wo rk fore~ 
has n.: 111~1 ined largl?ly ou tsidc t Ile 
uni1.)n movc1111:.·nt. Those who ~1re 
uni on memb ers often find t hcm-
St'lves part of a large '·catch-all" 
unit. which is face d with trying 
to repr ese nt the div~r:-;e and even 
confliding: interests of all mem-
bers. The peopk inv o lved in th e 
beginning of/\ UCE - · them.selves 
cle rical nnd sccreL 1rial workers -
were sea rchin g for an organiza -
tion to represent \.vorkers with 
sim ilar problems and int erests, 
hut in c.l ve r\' [)articular se ttin g: 

J -

chc univcrsiti-: ::; ,rnd colleges o ~· 
13.C. The concept evo lve I further: 
Lirg1:.' iWtiorul and intcrnat ion..:tl 
uni on:-. ~~cmt:d to u--: !'ar r'"'moved 
fro m the day-ro-d ;i~: need:") of 
Oll ~ ·vn· ·k·i·~1- 1·1,·l,._: ..:: ·, ·1 ..:r1~·1ll J \ 1...., J .... t ~;:: V ~, • . 'l t.. l, l,., , 

prn\ inc i .. d uni oil s;l..'cni-::d lo he 
th\.' i.lll'>\'v'~'r. hH 1f11:·rc was none . 
T ile o nly ~o!ution Wi.h t q sLtrt 
P!1t': .1 ,L:mu...:r:iti.:. Briti\!l 
Co ilitllhi.t L1t1ioil {on, : wi ti ch 
could lll:\·cr. l)y tkt"inil ion, hc-
c,)mc \J," ('i" Cd , Jj.l'. l , ,lir1d ri d,:l-..',l l)k 

:tnd impcrs ·. ;:1.!l \, Oi•·-· -;upponed 
and npc1·arL , i~J th·.: !Ill'm h, 'r-;. 
one dedi...:at,.:d -;p..:-~it' \.·..il ly .. 111d 
:-,;okly lo r \.·pr,_·:-;cn1.ing suppd rt 
S[~1f! Ill Ut!i 1:t:r\it i0\ ~rnJ ( (1lk\.:L'., 
in lhi:-; pro'..-i1~u> T h\.' r~"l~tlt \\:t~ 

Lile ;\ :,;:,,oci~1tion of l:lli\ ~r.._it) 
anJ Colle~:c: Emplu y..:c-; (-\U <' !.: 
~;~, in :,.,aucy: <)r -\UCL J" m 
mu '..IS} . <.!t:pcnding ttpGn p'"·r:--0 11~11 
prcfei"t.:-ncc ). 

\\. e are ile \1:. \ ·\ r· ;ire sma !I. hut 
\'/c l ..:iic\1..' w..:. !1~1\t.: ~, ucn1ocruuc 
and work:.1hh: con .._r;lurio·1 \\ hi,.11 
providt:\ rile m,txi n H1i 11 ni· auto -· 
nu rny for imiividu .il \;)La l, wltik 
Ci1surin~ r1r r) ;, inc c-w1d..: -;;upp11rt 
from 0rl 1::r lu c:1b i nothin;; i, 
p1..::rfect: th .... · 1..' \~H~ri-:nLe' · 01 · this 
fjr'-t ),'l.'~ff will hritlt,'. f P!"\(, il"d 

"'"'v.:r,:1 Comcnrion re,ol ~iti,Hh 
. . , , I I l, r u n;-.. 1 It u l : .J n ,ti c 11,. n: ..'., .., Jr 1, •• 
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ively and fairly from the inside, 
wit h th e minimum of pr ofess-
ional he!µ. Who, for insta nce, 
understands the staff rol e or the 
uniqu e diffi culti es of ca tering to 
th e needs of an academic con-
f t::rence becter than the people 
who actually perform the work? 
Can an outside , profession:.i.l 
nego tiato r. desp ite th e high price 
tag, rea lly und erstand 1,-vhat it is 
like to work at a uni versity? 

For man y of us the y~ars of 
"pa ter nalisrn n (P remier Barrett's 
characterization) have taken 
their toll: we are looki ng for 
se lf-deter min ation and til e digni ty 
of the bargaining tab le . 

Local No . 2 at Simon Fra ser 
Un ivers ity w~s chartei ecl in 
FebruJry thi s year, just in l ime 
to run into competition from the 
Office ~,ncl Techni cal Employees 
Union anu, larer, from the SFU 
Staff Association, ,vllo:;e membe rs 
l1ad d ec ided to work towards the 
/\ ssuciat io n's becoming a union . 
A Ill() !) st ~l rr rn em h;; LS w i [ h Very 
little direct experience of unio n-
ism . m:1ny o t· who !n ht·!d a very 
stcrcotyp c'd view of union<; as 
only n.:kvJnr lo .. t) iL:t.: co lL1r'' 
work.e r~. rhe piL'ture rapi 1..liy 
hi..::ca me ,llltdd y. St'i t'r:ll supp1..Ht 
~Li ff were in the rariv r unusua l 
pos ition of hc!on~_rin!,! c.:.im~1lt:.1n·· 
~ously to two unio. ~:-; :1s v.cil as 
tn the Staff As~ocidrion . Orga ni-
L~rs on the Sf U c~im ous \\ ere 

' fa\..'ed with a Labour Cod-.: which 
defi nes ''ernpl()y,~ ·r' s·' rime and 
prcmi~es, but whic\ 1 fai l" to 
specify t he rights find '-vrongs of 
o rganiz ing: act ivi ti1:s on :i u n iversi-
ty C!ln pu:-i. which , af ter :tlL is 
1-e.l!ly pu b !ic prope rt y . ALCE 
Local No . ''-·Js rnost r..;lucrant 
tP hecorne J test case by rJd yir.ig 
tile ground ru ks l:.i id down by 
/\d rn in ist ra tivc Vicc-Prcs iJ ~nt 
Georgc Suan· n,1 tahks or booths 
to b~ ";l..'t L1j1 n:::1r cJt-~tL'ri,,,: nu 
US\.: of Univ,,.:r..;ity d.:pllcain~ 
r~!.:ilir1c~: 110 mention ot· ur;.ini -
Lers' office lu,..:~iti (rn -. or irHc:rn~1i 
rclcp!wn ~· 1wmbt!rs in litcraturt:. 
( inin-r, i t:- t·<1c:lir1e., nf rhi, -..on 
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int erest groups. bu t noc to us. 
Th e absence of the trnditional 
sidewalk outside of th e factory 
wh'wre we could buttonhole 
employ ees and hand th ;;m lit er-
atur e made our tas k difficult 
and slow. The SFU Staff Assoc-
iat ion , on the other hand, had 
th e bujlt -in advantage of a 
"core" rnembershjp which had 
been bu ilt up over t he years 
since 1 967 with the assistan ce 
and blessing of the Uni versity 
Adrninjstration. Their o ther 
built-in advantage was, very 
simpl y, that staff members who 
normally would not support a 
move towa rds un ion ization 
would bow to the inevitable if 
th e Associat io n shoul d become a 
certified union. The Associa-
tion's major problem lay in th e 
fact th a t all non-teaching employ-
ees of the University were eligible 
for membership , and thi s clause 
remaincc.l in th e very-li ttle -chJnged 
coristi tution and by-Jaws sub-
mitted with th eir appl icat ion for 
certifi cat ion. Consequ ently , they 
could expect a la rge n umb er of 
the m embe rship to be exc lLi.ded 
from any bargaining unir defir.ed 
by the Labour Rekltions Board . 
l t's really very simple: the rnem-
bt>rs of a bargainjng unic cannot 
barguin amongst themselves! --- . 

Thi s Spring the OTEU made an 
unsuccessful applic at ion for 
certifi ca tion of 1 2 staff members 
in th e Physical Plant and Plan -
ning sect io n at Simon Fraser. The 
Board ru led (and the SFU 
Adm inistrat ion concurred) th at 
« rracti ona l iz::itio n" was undesir-
able and rhat. a!rhough geograph ic-
ally some <li::it2nce from the m:1in 
campus build ing:;, the Physic2l 
Plant & Pla nning staff nevertheless 
sllared common employment 
condit ions wit h other SFU staff 
members. 

Foll ow in~ a gcnc:rai medin!l in 
June , att end ed by 80 -odd mem hc r~, 
tl11.! Staff A:-;soci:1tion 's 1:~w, !--~.L 
basically unch;.: nged, cons ti tu tt o' 1 
and by-laws were submitkd to 
the LRB with an :tpp!ic :H ion for 
1..1.·nil i,::1l ion nr .: 1rnir tl ' i11cL1-..:;:-



a ll no n-te ac hin g sta ff at th e 
Univ ersity. AUC E Loca l No. 2' s 
long-plann ed July 5th applic~Hi on 
for certifi c~1tion follow ed a few 
clays bt er. Our appli cation dc-
fin eu a bar gainin g unit con sistin g 
of secretari al a nd clerical e m-
ployees only . After havin g 
examin ed the situation and hav-
ing talkeJ with a nurn ber of 
technicians on campus , we had 
decided to exclud e technical 
employe es . The July I , 1974 
pay scal es had pr o vided for a 
separat e sca le for techni cal staff , 
a fact w hich we felc illu strat ed 
one of th e very basic diff e re nces 
bet ween th e two group s of em-
plo yees . A 11d the lac k of res pon se 
to our cam pai gn fro m tec hni c ians 
as a grou p in d icat ed to us th a t i t 
woul d be un et h ica l to includ e 
them in our appli c~ tion , even 
th o ugh wt> cou ld have met th e 
Labo ur Boan.l's requ ire me nt that 
35 % or the mernb~ rs mu st be 
s ign ed up p rio r to a n ap plica ti on 
fo r a Bo ard -adrnin iste r~d vot e 
am ong em p loyees . 

The La bo Lt • Relu tio ns BoJ rcl 's 
re~p0r :st· tn t he co mp licakcl 
sit uJt iu n ,tt SFU was to schedu le 
a hearing t0 de termine wh ~ shou ld 
rep re st:nt SFU staff and che 
112-.t ur-:; c.1 f the barg:iin ir'.g un it. 
The l!r:cri n_g t:'Xtern kJ ove r a tob l 
of fo ur an d .. 1 half lL!ys ar:cl was 
p r t;sickd over by l\VA Pr es ident 
.Tack Moo r e. f\'f uch of th ,n t ime 
spnn was ta ken up by an ap plica -
tion by t he In t e t national Assoc ia-
t ion of Th ea tre and S tage Em -
pj oyee~ (IAT SE l on behalf of 
t hree SfU 1 he:1tre tccl rn ic ia!1S. 
who a rgued rhi.lt al(hou gh sma ll 
in n umbtr thei r-spec i,LiiLet l dut i\;S 
and wo rk ing Gond it ion\ wa rrnnt -
ed a sepa rate c,!rt ificati o n. T he 
Un ivtrsi t y p resen tt~d no ev idence 
in oppo siti o n to t he AUCE and 
Staff f\ ssoc i<!t ion ... ·a<;e:,, ex cep t to 
S ~" I ., .. l" l~L 1·t r•,vc)L·- --(l .. h ·1ra -, j ,, ;,, .r t. Ul l'.., t . l(. - ''° "' t i (,,~ <.l \. Jt ~U. tt i •i,_..,, 
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cl c:-i~-:J ! and tech n 1ca1 ernpi oyct..;:::.: 
ho \,Vt..!ver. the Uu ivc.-r'.->i ty ex prt.:s<;cd 
u ppo~i t ion to th 1.· L\ fSE applic a-
rior1 on the -,~irn · ~rou:,d -., on 
"'-~1i...:h th·:,; '}~'ihi-,·~d i h1..' ·: .. it L-:r 

OTE U appl ic.1tio n. 
AU CE Loc~I :\ o . 2's ca~e was 

ve t·y ab ly put b y ou r law ye r, 
Stuart Ru sh . \Vho wo rk t·d ve ry 
cl osely wit lL rathe r than for , 
uni on members . We pr ese n k d 
cons idern b k argu me nt o n o ur 
defini t ion of t he barga inin g uni t. 
po in ting o ut th a t t he sep .. tra te 
t ec hni .cal pay scale recogni zes 
th e spec ial \vork ing conui t ion~ . 
trainin g und duti es of te chni ca l 
staff uncl. p erhaps mos t impo rt-
ant , t he a !mo st toLd lac k of 
tran sfora bi liry betwee n c leri ca l 
and teclrni c,il j obs . In prese ntin g 
our case, we strc:ssecl o ur v iew 
tlla t the St aff .-\ ssoc i1tion wo u ld 
be un su it ed t o rc:pr es~ntt ng em-
ployees' int crc-.;rs by v ir tue or its 
lo ng-standi ng relations hi p w it h 
th e U nivc:rsit) -\d ministrati on -
a re lat ions hip \1.·hic!1 has a lway s 
be~n an :.1micabk one: ;..rnd q ui lt.' 
k git imatt :ly '.--O w !icl'l an o rgan iza-
ti on lws nu k g<.1l rig hts, We also 
exp ressed so m,: tli:-;may th<1t t ile 
A sso ciar io n l1t .. t1..l no t tho ught it 
llL'Gess~li'Y t0 ru :1 an o rg.a n it ,tll:! 
c,tmp, 1iµn in th1.' L'~u;.i! s 1.' 1l~l ' and 
h~1d inst1..:~1d sub mit red a cur renl 
rn~mb cr::-l tip ii:-.i" i.O tl1e. L1 hour 
R-~lat io n:--. l3u .. trd . ~: li ·t which 
incl uc.le1i th'--' n,1:11.::-~ o f p-:opk 
w ho hJd no t c.•\µr-;.:-.;sed a d~;)irc 
tu be r,.:pre , ,.:nr~·d by t he f\.,,·~ocia·· 
tio n by si:-:::1~in~ ~1:i ~ippiic~ 1tio n to 
th a t etl e ..:l. bur r:.id1er were pre-
-.;u mcd ru be Pl -.;upport u f thc 
ap p ticar io n b:: virt ue or th1: L1c t 
t h;..1t they rem~i1ncd mcmbci ·s . \Ve 
b ut tr esse d 1)llr ~1r~ume m o n this 
po in t b 1 infurmi n~! the l3oJ n.1 
c!iJ l A:-so cidl io n me 1n bi.:·rship -
have for Jo n1t..: year s been aut o-
m at ica ll y rcnc> wed eac 11 J ~tn u:iry 
by pay ro ll dcu uc, io n 0 1· .. 1 yc .. 1r ':-:; 
du e\ : t lw ::; it \ \·:1s re .. 1son .. 1h!e w 
assum_; i:hat ;_; nu m!J~r of e mploy-
ees had been t ,1king for fr o m .. i n 
acfr 1e p~trr in re..:-cnt f\\so c i:.tlio n 
bu~m~'>~ W...: ,Jh ti q ut; ::;tion L'd the 
<~;.iracit) or th~· .\ -.,~oci.tcio n' s 
m.1int .. 11ning ~n ofr'ic1.· o t1 l '.n (\i..' r~t-
ty prop..:rty . p ru, idu l :·ct1t-tl\ 'e 
by th ~ .\ <.!minis r r,it io n . \vith 
f u rn i LU r · a I h 1 J c k p Ii t > ; 1 :..'. ;.: v '", n 
, l i(L·f ._l \.\.:-.__':-.,i ' [! i' :•l t),_'(':) lfltd\.' 

to app ly fo r certi ficat ion of a 
union. 

Our lawye r 's c los ing re rn:1rks 
r1..'ik roted our po .sitio n on t he 
n~Hur e of th e bar ga inin g un it , 
but indi ca ted our willin gness to 
represe nt techni cal e mpl oyee s as 
w e ll if th e Bo ard so rul e d. We 
now await th e Lab o ur R e latio ns 
Boa rd 's dec ision, whi ch m~ty we ll 
inc lud e a refe rendum vot e am on g 
a ll e ligible s taff rn~mb ers to be 
con duct ed by th e BoarJ. 

On / 1ug ust 24tll , A UCE re-
teire cl th-e lab our R ela tions 
Boa rd clec is iun o n it s appli cario n 
j<Jr certiji ca tio n. Th e un ii'ersiry 's 
cle/t'niti o n of an ap pr up riare 
harga ini ng unit was accepted : 
clerical. sec reta rial ancl tech nh :al 
1t·orke rs mu st h e organi-::ed in th e 
sam e un ir. Til e app licati t1ns of 
,-1 UC£ ancl IA TSE were rej ec red 
becaus e neitlter m t't thi s d ef ini ti on 

Jack Jll ou r e, La bo ur R c!ariun s 
Boarcl sp oke sma n. ex/ Jres'iecl con -
e en, th at t l1C' Sta f f Associu rio n 
111em h ershi p inc luded 40 f irst -
lin e supen· iso rs, \VltO.ff e!i~ ih i/i ry 
f or m entbers/ 1ip in this ba1gai 11-

inf{ unit is qu esti onah le. as n:el/ 
as 15 prof ess ional s and l ..J lzigh -
rt..m king sup f tT L)·ory personne l 
1t·lto are clejt'nitel}· ex clude d by 
tlt e l aho ur Code. T/11? Srt1_/f 
.,Jssoc iat ion was di1 ct t (!(/ ro go 
t ltruug!, t he usual pruc <:'dure of 
Ito ring its rne m be rs sign .rorms 
app ly ing fo r union memhenllip 
h·i tlt ill ar !east r lt r ee 1nOitrlzs 
h:!fo re rnak ing any Ji.u·ur e 
a;111/ication. Because of rlze au ro -
lllllti c clues d educ t io n Ji·rdn pa.:· 
cheques af ri:r ii!ilial m.emhe r-
,·ltip · in tl! t! A sso ciarirm, i r seem ed 
c/()ubr./Ltl rlw t all p erson s 0 11 t!u., 
rnsta n·erc in fact i1lfcr t' , recl in 
b elo ngi ng ro a uni o n . 

A UCE ·s respon se is to reapp/ _1· 
ivitll ct hargaill ing unit \\·!tich i il -
clulil's t ec lllli cal stall: The mem-
hers liip dr ire lzas gu111ed srn.:ngrlz 
,;i11ce supp o rt sta./{ are 11r1 \V <."Oll · 
(idi: nr r ll u r ccrtU'icari1,I! :·, inu:,f -
n c:11/. Work 011 co111rw r i ru ns 
;m>cced s so I liut ! h ey 1t·i!-l he 
11re;)Utcd .for o ./t!!'Ol!rt1h ·_. dcc/,inn 
,;; ,,, ,. 1l 1c 11c \' I u1>,n/;1 :if1 

E 


