
I ,. . ' .. 

., 

· Association of University and_ College Employees 

........... 

LOCAL No. 1 {U.B.C.) 

ON STltIICE roa DECENT WAGES ! : ! ct • - n st 1 t c r •• n n e rte a r 11 IM. • « r -~ 

Daepite attempts to lend equal credance to all outstanding issues in , . thi ~ labour dispute, the question of money seems to aurface •• domi-nant , 
. . our 15% wage dema~d arises .from settlements well below the inflation . rate for at least three years. compounded by the now defunct Anti-·tnflation Board. The AIB determined 'that our settlement of 1975 waa . excessive. · -blithely ignoring the fact that clerical wases had . (and !;have) a long way to go ·before the adjective .. excessive'* will be appropriate. 

How do we :compare with others in similar ci'r f!umtltances? 
Have a look·: . . 

Our Clerk .It starts at 
• t • Capilano College Clerk II starta at UBC CUPE Kiosk worker starts at 

·· UBC. CUPE Junior Technician · (similar to ·· our Clerk II) . starts at · · 
UBC CUPE-Mail Sorter/truck .Driver starts at \ . 

$1024 per month 
1160 per month 
1154 per mc,nth 

1300 per month 
1315 per tnonth 

Obviously, we dori • t compare well, but t he issue is broader ·. than thia. 
A recent ·bu1letitt used conservative estim at es to det ermin e t hat .a · per1~n ·with one.dependant would have to earn ot l east $1400 per month ·to maet baaic 4!xpenaea of a b11:rety reasonable st andard of lt ving. our Wge demand of 1?% woul d only raise our b•se ~ate from $930 per .. month t:o · $1079 per month. A far cry from $1400. . · 
Could .tt b• that clerical work ia !.~~11 regarded as a 0 st!cond0 salary ~ that people don•t have to live on it? Or is ' it simply that . . the value of much work is _not recognized. 

,EQ.UAL P~Y POI WQ.B.K OF E.Q,UAL 1{,AJ.,UEJ ! ! 
HELP ust . SUPPORT US t . 

Write !. J.et~.e.i:_ 12. Dr •• tcennx to_d!i.l t 
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2162 Western Parkway, Vancouver, B.C. Teleahone C604 22A-S61~~---~--~----~-


