
GENERAL MEMBERSHIP MEETI~G ' •. "t 

i ' _: 

THURSDAY, . f+iARCH 1 , 5: 15 P M~ : \ ::;1 
Buchanan Room 106 

! ' • 
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Members, reminded of the no .?J110k5.ng rule!· 
. . ..... 

. .. }\ . . ;, 

. . ·-: 
' ... 

1 • 
2. 

Adoption·of ,Agenda (3 min.)' 
.I') , :( i t • • • 

Adoption./o.f /fhe min~tes . ... . \ 

' . 

(3 min~·l 
Busine·ss,·arisi-ng frdm ··the ·n11nutes (3 min.) ... <1

~~ 

a} By-Law A~endment ( 1 5 min. ) 
Notice of motion: Kevin·Grace,Grievance Cornmitte.e: 

.. 

,3 • • • 

\ .' . 

uThat th)~~ membership. of A. U o Cb E. Loca1 #1 authorize a special 
membershfp ·meeting, Tue~day March 23, 5: 15 prtr'. to try the peop 1 e 
accused under section 1'7· ·of our By~Laws. u 

b) Tape Recorder · ·· (5 Min.) 
c) Close nomination~ for delegates to the 

Provincial Conv~,ention (eleeti-on ,} (15 min") 
df Ann·ouncement o:f _alternates _.tp. l he .··st .anding 

Conrnittees -- vacant . · (1 min.) 
4. 
5. 
6·. 
7. 

8. 
0 
J• 

1 o. 

Correspondence 
Open nominations for trustee 
Fi ;~~pcial Report .. ,t;. f ):~} ···,: : 

Exec uti .:ve Report · ·,. :: ·; ... · ,·· 
time limits for speakers 

' 

Strike Committee report 
I 

Communications Committee Report 
Grievance Committee Report 

11. Provincial Report 
12. Stewards Seminar 
13. Other Business 

ff!' • \ 
\ o m1 n .. J 

(3 • ' \ m1 n., 
( 5 min.) ·: 
(10 Min.') 

l~ : \ \v m1.n.; 

·,..,o . , {~ m1n .. 1 

r, 0 min '\ 
\f I' • •/ 

; .: . . ::-... · .... 

.. · 1 • ? . 
,• . • .. 

N.B. Please note, time 1 imits are_ JU.£l9e.~f:~d ... £,uidel i_~e .. ~~_on1t.~ and are not intended 
to limit debate. ·.·, . ; . ·i • .,, 

·~ :/,-, ·-. ' '\ ( . ... . . .. ,. ,,, .· ~ , 

EXECUlIVE REPORT . -. ... \ 

. ' 

._·1 . ' ••• 

' 

This "Executive Report" is something new. It·s one of a series of changes that 
we decided on at a recent meeting. We thought that there had been prob1~~ -~41ith1.the 
way the Executive had be.en i functioning, and so moved· to correct those proo1 ems 1' 

The following list of motions passed at that Executive meeting should give you 
a pretty clear idea of what we felt the. problems were, and what we~re propos·ing 
to do about them. 

~·) ( '· . i .: ·-

As for this report itself: henceforth it wi1~l appear r:egu1ar1y in the News-
letter, a.nd will a1~9. be ar _,it .e~ 9n member.ship meeting _ag~n~as. T.he report will 
list a11,.g_ec~s~,ons···~-~d~e. ~~i :··the ~·~xe~.~t5V:~\ ·.t'.We fee1 .th~ .. 9ir~ct1y exposin~ ?urse1ves 
to the scr .~_t1 ny., of thi r . me.mJ~_ersj\.1 p ) .n th_1 s. manner wi 11 -~~e 1 p ensure that a.)tne 
Executi-v~ 11nlyf:male thos·e aecision.s,. o-f'"'a ,minor. and non-policy-making character, 
that -it is entitled to make; and~that b.) if the Executive makes a bad decision, 
even of a minor .·n~tu .re, .tbe -memb,ership .. -tan :i~med~ate1y rectify the situation. 

' ·;,. ,:• • ~' ~,._ l I • •:1 : • l ,• i • 
: • ) 1 !" ,: ·• • • • -

It's surprising nobody .thou.g·ht of s·-uc~h 'Executive Reports before. We hope that 
having them wi 11 further strengthen th e de'rnocracy of the Union~ And we wish to 
especially emphasize_ thpt ,no ,q-iember shoul.d be afraid to question or cha11enge any 
decision made by the tx~ctit j y~ $ . . ·!: . . , .. _ ... 

' ' :, \. ( : • ' • • \ • J J,,' ·~ ! . . ; ) 

Ian Mackenzie 



--

A.U.C.Ee S16WARD SEMINAR 

HOLIDAY INN{;·-·,HQWE STREET 

MARCH 14, 1976 

-------------- · ---------
The annual Local r¥1 Steward Seminar is being held in March at the 

Holiday Inn on Howe Street. We are schedul i_ng the seminar for Sunday, 
March 14th , 9 : 30 - 4 : 30. . . .: . .., 

This second par~graph is the hard-hitting pitch to 9.E~t. evet~ybody 
out! -- Please~ pretty please _-- heaps -of please--come: Vibl~ti~hs of 
the contract are · occuring ·left, right and centre all over thts :campus, · : 
and the first step . in preventing this is to have stewards a.nd. a mef!lb~r-
ship who know the contract. Past attendance at seminars has ··been abysmal 
(although we admit·that scheduling the last one during the worst snow 
blizzard in years was a bit_ ·-short-sighted~) • .We:~:think .that yo.u will be 
surprtsed at how interesting · and even fun the semi_na_rs .. re .. Most stewards 
who have attend~d ·.:one -of =·the seminars, come back,.,' , : "Hardened" trade 
unionists . usual1y.··:have a strange but enjoya(?1e sense of humour a'nd~ you'll 
be surprised ·what a u1 augh" the Labour Code can be! · · · • . .', .:. . .a.: ·. 

The entire membership of A .. U.C.E"o Local . -#1 i .s cordi ·ally invited to -attend 
--- stewards are ;even. more cordially inNi:tec:L.: ··} Al) : those stewatd'S who doubt 
the sincerity of th'i"s ;·nvitation should re.fer to ,.:Section 3, Cla.use;XIV of 
our constitution which give.~ stewards the option ·of .,either ·com-frtg or having 
their steward badges tap~d ypside-down on their noses$ :,·. ·:·: 

. I 

The seminars ~start at -9:30 and there will _be plenty of coffe~ _.to get 
you going • . Although· ithere will be no organized ;day'-care, any A .. u~·t~E. 
member. wi 11 be reimbur :sedi for baby-sitting by the union office~ · .-R_e·imburse- ·: · 
ment f9rms will be avai1a .b1e at the . seminario Take a look at tn'e a·genda,". ... . , 
See how fascinati-ng it lobks! Why don't you stt~k it up in- some prornfnerit 
place, like your typewriter, your adding machin~ 'i, your bulletin board --
so that you can 1 t poss .ibly forge t ? 

·T.he Steward Seminar People -... 
···: . . . .. ; . . ••' ;,. 

A.U.C.Ec STEWARD SEMINAR AGENDA 
0. --

. • . . ·: : 

TIME 

9:30 - 10:30 What does a ste ward do in this union? 
Jp:00 - 11 :30 · The.-}975-76 Contract -- a clause-by-clause interpertation .. 

Although the (:ontract is written down in "b1ace and white" 
many stewards can vouch to the fact that many parts are still 
unclear. A member of the Grievance. Committee will be present 
to explain 'pr ecedent ·grievances• and a member of last 

.. ,.. yea:rs·: ~contract · cornmi t.tee wi 11 expa-1 i rf1 the "intent" of c 1 auses. 
,·, -'· .. 11 :30-12 ·:15 The':·iGrievance· ::·Proce :du.re : -- How it ' Workds .. and how to process 

.:::.:.: : .. }· :' . . . . ·; ;. '_ .. ·a··. grfeva 'nce.. .i· .: :~ -.· 

. .. . . 

.:. .: . . : ; :- i '• l • · ~ 

12: l $-~ ·"(::, :'i 5 tiiJ:N.cH·; , · 
l: 15- 2:. 00 

2:00~ 3:00 

: ': . 

, . . ... 
., ... 
' 3 :4_5: -4: 30 

:'. t . . 

\ • • • • ; ,I 

Arbitration, Labour Relations Board, Labour Code, and other 
assQrted · 0JJursi de.rs a~ -~. 

R~ie-.P:layi'~;t~-f Brievances-- a -series of on;( two or three : ·•· · 
. step·~ p~la1.i,_/jor your enjoyme,nt. ·"'·.All sorts ··;of complicated . · · .~ 

· .-e.ntangl ~m·e;,ts" ... - Wi 11 Joan · get her : leave ·· of · absence to meet ·. 
·.G~.orga·.:·ln .-Hawaii?~ .- or. vti11 she ... t;: · :.:, '.-'> ·:_ .. ~;··' 
Thi'~ -i.1·i :.· a) j :.· f_i pe ~nd da~dy·.~ but who wants ·. _·to~_:"g~·; eve? A _.: e : . ·:· . . . : 

discus -sior1" of '·the "informal 'problems in the office - especially 
i~t1~~.~~~t)c~ and_ peop1 e _ wh~ are_ afraiq to grieve . -r- Is . ; 
tt)~re. anyt.h:1 ng .·tn~'t .fR:n be done? . :.'· · >, . '• 

• •. : • " ' . • ; ; : • • : . J • + ' 1· 

A cri ti ca 1 di scass ion o.f .. h0\.1 · the steward ; i System wolf ks . it(· th-j 5, ... 
union, and perhaps how we can make it -work better. ··:· · = · .: · ,., y·. 

·-· ' . 

r. 



. ' .. ! ,_; .... "', 
,) 

• l ....... 
-~ :· • ;_ . t 

.. ·. 

,I , • • • • • I , 1 • . .,,. ... ;. 

The following motions were passed: 

. . . .. 

,. .......... .. ' . 
; .. 

. , 
' : 

- That ~xecutive meetings, ·commencing with the riext me?ting;, have·.-~a rotating 
chair, in a1phabetica1 order, and 1tha t a11 it~tns submi.tt~d to the chattperson, are 
to be included on the agenda. (It .-was felt tl;\a.t a11 members. ·o.r the Execytive 
should gai'n ~)$)~eri~~1ce chairing . -~eetings and iP,.reparing ·agen.qa.$·:y;. u,"__': _ _--ruu '.' : 

- That th ·e planning of th~ ··tpe~bership meeting ag~nda -~~.-·at the _:~~ r.o-f ··(the 
Executive agenda of the meeting preceding the membership_ m~etin.gci .. Only tho·se 
items that must be discussed before going on the agenda should come before the 
drawing up of same+ . _. (It was fe1 t th.at membership meetings had -been poorly p1anned1 
because the ~?<ecutive had .-devoted /.~nsufficient time to preparing the ag_endas" 
Prep~ring th$ ·~g~ndas of membership meetings is henceforth the R.r_tor,i:tx-of Executive 
meet 1 ngs). · ·.-· ·· · .. . , , 

- That s_µtJg~sted time 1 im.its be .C-~J~fully considered and placed on a11 items 
on membership_· meeting agendas·.. ~-,'·! ·; . , ,, · ·.,/i 

- That ·:~· par:ficu1ar member of '.f:he·._ . .t,·~?CUtive be ::d~:-~,ignated .. ·for eachf~l!xe~utive 
recommendatfon ·dt ~report being pr~sent.ed .to the memb~r~hip .• .- Such member:!·shdtl1d be 
responsible fc>r motivating the re-comme·ndation. (On se·vera1 occasions; .-recommenda-
tions have been put to the membership with virtually no expJanation from the · 
Executive}. · 

- That the following prposal be taken to the membership: . That a time 1imit 
of 3 minutes be p1 aced on e~ch p.~_rson on the speakers• 1 i st, and that --someone 
volunteer to keep time.. (Se~ .. -·separate blurb on- this).. . 

- That a11 . committee re-por\~s .be in writiDg, _ and. mailed o~it .w.ith the agenda., 
Each committee · should, no 1 ater tha:-~ the Exec:uti ~JJ~--'.rneet i ng __ / ~t :.'.whi ,h , we draw up 
the agenda, in.form us of how much time they th.ink .th·ey ·wi.11 need for ,actual d1s-
cussion and tlpdating of thetr repor;t.. (It . ~as felt membership me.etings shou1d 
be devoted to debate and decisi .on mak·ing_.~. n.q.t .tne reading of reports. Everyone 
can now read the reports in adv~ . .nce and.·~co1)ie; properly prepared:.. Business shou1 d 
now be shorter, and also mor~ meaningful)* 
. - That Executive . m~eting·s ~e._J1,e1d on the Tuesday following a membership meeting 
1n order to - carry out any .~c-ti Qli' required, -~nd al so-9,fJ. the Wednesday: ,1.1: working 
days prior to the membership meeting in ord·er to prep.~_.re for that m~etingl> 

- · That we request from Data·Proc&ssing the labels '.for a11 employed·staff 
at UBC, including a11 unions~ faculty$ T.A~ is, etc _.i ! .:_·and .. that copies of the 
Tabloid be put at the usual drop points for the Ubys:s~y,~, Copies should also be 
sent to the Provirici-ar Association and a sufficient r1umber·1eft in .,the union 
office, as we11 as some s.ent to interested off-campus parties ... 

·. ' .· 

Executive Meeting of ·tebruar}: 26 
- • 1$ I aiw,. 4• ,., • '10 , •• • •~ M 1~; • ¥¢ { o . I ,:, 

. . .. .. 
1 ' 

The following motions were· passe.d;·. 
- That .the next membership meeting decide on the date of hearing(s) for 

alleged scabs. · · · 
- That we buy the necessary labels for distribution of Tabloid to a11 Campus 

Union members~ and distribute to :Faculty through division _structure~ Cost of 
1 abel s not to exceed $100~_.., >(The· admini strati .on decided ;·to make u.s pay 4¢ pet~ 
computer. 1 abe 1 · for other members of the Campus· corrmun i ty_) * . 

That the answering service .... in the Union ;Office be again put , i.nto operation,, 
- Tha.t \~e answer letter from University ·safefy Community re ··: danger· of 

picketing~ Answer would merely acknowledge, r~~eipt .. __ ; .. · _· - 1 ; 

- That all written ·reports, minut.e$_; and: ~g_end~.:go out to the membership as 
one package, i~e . in the Newsletter. ··, ·>·· .. ·;;, · ·· . · 

- That we recommend an amendment to proposed tria1 procedure -for By~1aws, 
viz., that ·it read that _t?EtJ1 the Accµse~ and the t\ccu..s~n(s} leave the room during 
deliberation by the member'ship,,'.: _:_ .·:- .· 

- That the Executive withd ·r-a~l i'ts .recommendation for p4r~-nase of. .p tape 
recorder, and that th~ matter be ref~rtid -~back to the Uniori:p~ganize~ for better 
mot i vat i on , if she; so · wi shes~ ." · , ; · · · 

~; ·1: : · ... 

.. :·:· ._... •. ,.; 

' : . 

' ' 

: .. . 

j • . .) :. :· 

( .: ; : . : '. 
,I• * .. . 

- . .. : ,; .. 

, .. 

: . ' 

. : 

,", • l 

.· .... .. ,~ : 



DISCIPLINE 

.-\t the HK.'mhcr~;ldp meeting in January t this local adoptC'd a 
pt)1icy for deal in~: ,,;jth a union mc;:1hcr's charge against another 
union rncmbcro At that meeting, nqticc of motion \vas given that 
this policy be adopted , ns part of our Local By-laws (subject . to 
the npproval of the Provincial Executive as per Section 19-P2 
of our Cons ti tutfon). . -~ 

<i;: , .-. At the February membership meeting, there ·was much confusion :··.' 
··f : , about this ·-policy- ---what were the punishments · referred tq in the · 

procedure? was there any appeal? does this relate to anything 
in our Constitution? This is an_att.cmpt to .answer s9111e of those 
questions by relating the p<;>_li<;:y recomnendcd to th~ ,-discipline 
section of our Constitution~ ':· ·.· ·--· 

! . • '1 • • ' 

The constitution of our Union, describes the _.penaltie~ which 

.•·. . 
: ·: t ... 

may be imposed on ··a union member (reprimand ;"or ... expulsion) cµid gives 
a general . procedt1re for · each local to follow~ But it does not lay 
do,~n a spec;i f jc way of h~dling a; .ch?rge by one ~ion member against 
'.m1other. \\hat follows 'fs the discipline section £roi;n the Provincial \ : 
Constitution . . (Please keep .in mind thaJ .pur Constitution may only 

·.· . . _· .:bc1{· .. changcd by "tp.k':ing_an amen4ment voteci ' oi:i>~t a local · meeting, to 
·.-.: ·-~~:~·-,~~ov!~cia},'e9nycntion and passing it ·t~e.re--nex~ convention is 

·rrr-··& ··13 ~une · :t.~76.) · 
. . . ..: . . .;, : 

Section 17 (Pr.ovinci~l Constitµtion) Disciplin~ .. \ ' ... 

·'· . : 

.. . 

~- ~ -. . : • • • : • • '! . . .. _,, ·:. . : :- . ,. . .,•. 

A~,,·; · The Locat .A.ssociations :.-have the ... r .ight to discipline, <_8Jly . . -.' ,.i , ·., · ·. , · ··· · 

member for a vioJation -of _the .Provincial ConstitµtJon, . 
Local · As_sociation ~y·:laws .. or decisions of Local .. As.~oc_.iation · 
m~~tirigs _ or conventipns ,, ·only aftet i:.a: "t'$ir hearing . arid q._ 
m~J9.r\ty· vote at t.h.~' ~9¢al Asso'ciation ,meeting i. The;,_ac;-c_used · 
shall -~q~ prescnte~ ;-~~i th~: the charg_q!s .. in ,~i ting ·. at . lea :s:t1~:s~y~n 
(7) days -prior to . the })earing and .shall have .the right to ··\··\f/ :·-: 

.:: ;, ,._;: have a member ·of the Local Associa .tion act as her/his- -~,, . .,..: ,'.: 
.. , . , ., .. _cqun _$~1. . . , ,.:·.· ' ' 
: · · · · ' :.~ .• ;; .,:.··:Jh~' ))Seal Assoc;~ation .~. after such hearing, shall, if . the 

··': ~i , ··:··-=i¢.c..u~:¢<l is foun<l. gui1 tY, have the right to impose ~y -or 1 .a11 
.·\_., :~: ¢if :.th..e fol lo,ving . PGri.a_1Jies: ; -.,-:::-\,( 

= 

1 
:;~/ _.l ., .·, t'~_prjmand , +Es ... ,,~em9~_r-; , ... -, . :-, . -

. , .-.-~.:-. .2.: ·. Rccorrunen<l.:,to th~· .. Annual Convent~on that she/he be : e.xpelled. 
· : ' ~-, :· . . : : ,:.'My mcmb~i<,~f q1!1)gi· ~ll ty and re~-?mmppdcd fo;r, expulsion .- ·· 

~i · ·. = · shall be iriel1g1ble . to hol¢l office :, c:,". · . • ··~~; , ,".: .. .-

C. TI1e accused will have the right to appeal to the next 
Provincial Convention and shall have the right to choose a 

. ' .. 

•, . : 

' '· . • . 
. -.... 

:: I ~2 :. ... ,. 

member of the Provincial Association to act . ?-S· her/his -~.- ·· ·._: . : . -..=::-=:. 

counsel. However, the decision of the Local Association 
shall stand unless and until reversed on appeal., .· ; 

D. . 'The . ProvJncj al Conv~ntion has the po,vcr to · expel ,upon 
recommendation of the Local /\.ssociation as aforesaid, and in ·· . . 
any __ appeal may: .·,i ,,. , ..... 

1. Affinn the convict~on and the penalty ·· imposed; ·. ·: ., . 
: ; ; 

2. _Affinn the conviction ~d substitute :another penalty for 
· :·the penalty ~mposed;~ ;or, . 

.. ... . ... ,.. ... ,3. Reverse the c.onviction ; .and. order the. Local Association 
., . . ; ' ·.• : · ( ·,,, ·,r >to repay :any,::;'·_fine or :~ii. .nes and costs incurred. 

, r • • • . • ,. . 
+ • •• : :.i: ··· . . ' .• ...... 

-~- :. .. . 
E. ..· _Thq ____ Pr_ovinct~!l Convcntion :')~hall have th~ power to discipline 

·· ·Provincial Officers and impose any oi '.~li of the penalities 
listed in Se<;t}_on 17Bo . :~flt' .. 

1 
• · :y-:-.._. . . .:, ·. ,· 

. .. . ., . t -~- .. • .. 

" · ·n1is'·\ection Of our conStit:Jtion is good in m~; . ways-'-it · • · · 
~ays 1P'111 the bones of a pr(?Cy_d:t:ff~:-,' the pcnaJ .ties which may· be : ~-:>·,·· · 
1mpos-c~_4_;~9n a member, at1:d p~ote .cts .the right .,;Qf appeal ·. But · ·:··:':.;~ ' ,.-:· 
many questions of how a Local Association should implement this .· r :·\· · 
section rcmain--ho,v should the charge be written? to whom should 
it be presented? how should the hearing be conducted? what do 
we do in case the chargee is ill and unable to attend? 

The procedure which we adopted as policy at our January 
membership meeting is an attempt to answer these questions. This 
procedure was w-rittcn to protect the rights of the chargee and 
to ensure that a unifonn procedure would be followed for all 
union mcmhcrs. Including this proce dure ln our By-laws will ensure 
th;1 t it. is n l ways foll Ohc<l, thn t the re c;1n be no time when the 

l C 11 r . ' '•· 1 • ....... ,... n.1 c \.\·e i. o ... _ow 10 r one tJJLi on mcmct: r h 1 t 1. tJC di t Le: rt :n t ror 
another 0 

. ' -· 

·, 
'·· 
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ru~ FOLLOWING !S A PROPOSED· ·AMEJ\rnMENT· T-Or·bUF .. : LOC~ -.B¥-~L.4.WS· .. :1.. IT·~;IS ·· 1RE-COMMENDED BY 
EXECUTIVE, AND NOTICE·· OF lvlOTION.-FOR _;rtr -:WAlS· GIV~N AT, THE LAST: :~IBM-BERS.HIP MEETING. 

IT IS INTENDED TO BECOME THE Nfill ARTI·CLE". N AND WOULD REPLACE! THE PRESENT ARTICLE N 
IN TOTALITY. ~. . · 1 • ; · · _; .! .•. 

: "._' I 
~. . •. "'' . T' •••• .. 

, ' a -·~: ,. i • I. , , 
; . :,. '.. .· .. N •. : VISC1PL1NE ·~. , .. · .·· ., 

1. 'Any" mWl6e1t a6 m~b~. ofi thf Joc.a.t ~:o~Ja.uon '->~ the Jti.Bht.'itq 'pJ1.e6e11. 
c.haltge.6 agi:i.l'ri1,t any othetL · membe1t. 06 the Local AJi:,oW~on, ac.coJUUng 1:t,o 
Sec.:ti..on 11 on tiie PMv.ln.c.-lal Ab.t;Oclax.J...on Con1>:tl:tutlon andHft_he 6oUowlrtg .. 

# " • ,.. ., ,: · . : ; J .; ;· ,- • t • ,, pMV,t¢,tOn,6. .· . . · . .. . · : ·. · · ·. "" .. ~. ~-· ; 1 · • • 

•' 

ChaJtge.t> c.a.n bi ··'./Jfl~r,f04~~-a.gcuJ~~t. any me.mbe.ll.. u1ho: . . ,·1:-· . _:. 

a} ViolateA ruiy_ t.i~vif{fhi ::·-~6-' ~i~ _:)'1tov..i.n.~ Cono.~~on and/ alt Local _. :·.: ., 
M~ o ciciUo tt , B}j-,l.q»)~ ··: : .. . . . . .·· · . . .. 

.. b) Obtain.6 memb'e/t.6h:l16 tJt.Mugh 6tr~udulvvt me.at1o1l alt. by trMlt'4?_!t~enta:tlon. i . i ;'.-

c.) fM.lldutenti..y ll<lCe/4.VU Olt ml..oapp.itOpl'vi .. ti..,te.o any pltope/Lty Ofi .the. ·r· : . .. . 

PMv-ln.ci..a.l · A-61.:;oucvtion. Oh. Loe.at Ai,l:iCJcJJ:tt.lon.. . 
d) Aci:..6 .ln. c.cUu-s.lon i-0V._,fi .th.~J· e111ploye?t t~~th -a view lo in.jurvl.ng . the. ., ... 11 =, 

· P}wvinc.lat · Pv!;Joc.,.lai:.,lan· OIL Loc.<Lt Av!>!>o-clation olt. ,..unpedin:g :Pi,'?.· ~p.ee,n~~· 
e.~on. 06. any po.Uc.y 06 .the J?tLov.lni.cal o.Ji Lo.~a.t :A,6.o_.o~;:t6 . ... 

e) FaU6 .to ct.c...t .· .-i..ri:: ac.coadan~-~ «.tU"J.t a.n.y deUoio -n o·6 ·a 'hf?g,.iiR..dJt· '01t = 

.. 4p_ec..lq.l, mf)nbeMh.ltJ n1ee.ti}tg 06 · ~e. Loca.l Ar!.l.oO~One ··;· =. ·. . . . : , 

6} · .:' Con.tlnie.1, · to tVbJt,,k · 601t. .thr~ employeJt tJJl'lkte · the · Loea.l M.ooCUL'tu.,n i6 
. on .o~_ke.. · · --· _, 
- >·· .? ,, 

.. • • ' ' • + 

!] . 
' . The·, 6cUou1.ln.g p1to·c.:'ldti!te -.vJha.Lt be · 60.lloived1

•
1L~. :the e.ve.n.t a. membeJt ott membeM 

p1u~.0Vt.6 cha1t9 €15 · .:a.g~~..6:t ano,{_"1ie./L me.m:tiM.. Ck ·. :membe;u,: ( · ~-
.. :,. . ' ... .! ' .. 

a.) The membeJt. {~) J!.ayi.._rt9 :the, diaJL.ge JhaJ:;~; · l)1 · uJJu;ti,,ng, .6ta.te .the ·Jollowi..ng-~ 
.i.J .thWl riamti (~); · · . ·.: 

li} .the name {.6) o 6 zhe membe.h .. (4}. bilng clia.Jtf}e..d; 
iUJ uJlu.ch 06 .t.he above. pflov)A~o~ ~th._e m~be/t {~} cJia.ltged w.i.:tli l • 

hav,i.ng t..1ioR.ate.d (.l~ e.~ Attide >-·Nqi 1 d a}, b.}, c.}, d.), e.) OlL 6} ;_ ,. , . ' 
·:, .. iv j tJie C..O~Vl.C!LU.e ctcf_}_.(Ht t.h.e me.mbeli .{~ } · cJia)t,g.ed a.f:i..~fl~~p. to ha.-0€. 

,1-,,..t.... . , ,.!'i .,", 
;t..M,fl. e.n. • 

.. : .. ' '' '\ 
' · . : .. ' 

b} The u;~te;i iifl{LJige. kih(!~l ce. q~..tiv.eJr.J .1. :to th~ · exeeu:ti.v:c .. 
\ ' l'.. • •' 1 I , . . : . 

c) The Exec.utlve .. .of-tall hand delive)t . :th~ ·dio.:1tg~fl ·.:.to .tJie a.¢.c.Me.d vJi:.tli ,the ;.. . . 
date, · t:hne. coid.'.pta.ce oa :the h<Ltllu.n.g~· ';: The.:h-tlatvfn.g::).,5haJI.t ·.in no ·c.Me- take · 
plac.e.·: .dcioneA'i:;than,~ he.ven da.y.o a.6teh.· -60-1.:d. deli.J}eftJJ~-r1.fie. ac-cui,.ed ·-mu.o~ , r,.·, . 

· · al.60 be ln.fiorune.d 06 l)iW ;-~gh:t ,to c.oar~.el, ci.n.d .&hall 1tec.e.lve.· a. cow._ff,: · · · 
· - .j\ ·. o0 :the J.Jection6i ·06.~-the PJi.ovincJJJ..£. Coiut.ltu;tlon 4nd .-th~_e. J3y~~ 

. wLth ~uplln.e... ..· ,.:·· · - · · . . .. < :.: .. 
_d) . 16 :the. <1:CC.Ll/4.ed. -6oJh :to a;opeaJL e..;t :the., hea1tin.B~: the. .. ·h:eWng. 1114Y. p,J;c.i·ed·:· ·. 

· 1.,n ~.f!!t/ ~il6. ab~ -~ ,c~, utt:te,,s-0 the aec.u.l.; vi l:t~~-, Pr~1 .to. the . .tin1~·iJ-6, .--the. . . 
• ··--·<:i .. \,. he.a1t.lt;ig ,,. -pJr;.~.:e.Ji.tid a. ;m:~c.at .. ·.ce.Je;U.,!}ic4.te .. · .... oll f.{4dven .. ·i:t· .. pelr.Jo~ 7 ·.einetajJ!J~~Y ... \ 

wfuch p.-tie.v·en.:u hV!../h.lrn 611.lJm ·ati.',e;icU.ng· .. . in the eve.tit 06 ext/itioJti:U..naJiy ... · .. 
ci./tc.1»n6tru1(Y?---6, lie.Jen. to da.u....& e l} • . ... ~t.~ · . , 

e)' ;_.. At' the heaJdng, __ the me,~p¢i" (i.) (:_laying cf1~cfjU OJt heJt/fu.6 JtepJtUenti:Uve> 
·y· -.ohall JLe..ad the. .clia;tge and m~ke hell../h-L6 -o.taternent:.e-. . The. acc~ed oJt_ . '°; ;'\'• ·· 

·. --~. t:~.~ -c.ounou :4;h~~ ~theY: iteply ,iJ-lth: ~he3;~~-~ .. 6~JJ;b~~;~ "Th~ t~em~e1r1,~t:: <iari-:.· ... · J . 

then Mk quut:A..on.,6 06 eA;the1t, paflty {.ougge.bt:ed .tune ~: 15 m-t.n~e.o J .• . 

-~L .. _Th~, ~~~u.rb 0,, ~cf /:,{ie ae-C:J.Me.d~_ -&h~~ ·make ... .. f.~-O?lm~o,i~ 
gt:_. The accused and the accuser(s-) shall t:hen ·1eave··the.,room, and·a vote sha·ll :< _:, 

be . ·taken as .. to aui 1 t or , innocence. .. . .- ;_~, ·, · .. :. · · .. , . ,: ; - . 

h l I 6 :the v eJLcU..ct .U g u.Ut.y, the penaU.y i ha,C,f.-be t d~ba:t.e-4 a.nd_ d~ed. · -, : ·: · _ <:. , · 
,l} . The.,·.-a:e~·ed .ofte..1£ ltetu.Jtn zo t:he~~lwom a.rid:· be. ~n601tmed 06 tlie de.cM~lon .. • 
~.. . : .. ·. , ... \ :. ··_ ... - ·. ' :. . , . r.: .. ,'J :. . , . . . , .t ._r .. 
J J Th_'e Exe.c.u..t~l'vt -0haJ.l be ,te-opon6~'b.te 601t e.,1.l:,·firvlYIB .tha.,t'· the prµuiltij 4 _: 

. ·. . . . . ;, 

e,a!UUed o c.it. · , · ·· · 
!'- ,1 • 

.;. 

· k) 1 n z.he. e.ve.n.t ~t:Mt a ~ge nu.mb0 ·of ~hatlgu aJte .ttud, tlie --~x~~ye ·, =_ .. , ··~t:,·~:.'.~:-.,:>i~'~; .: 
.&hall coft a ~pe.c-lal mexnbvi.6fup mee;tlJifi: ;to·. hold the. ·· 'h~~U;fltgi;; ·.,·') ,, .... , :: .. "; :_-;-.:. ·:;· -.~-, . . . :~,.: 

: . · ... : i ' ·: ; . '. · ·. ' . .. ·,: . r . . . ... . .a •• : ~ --~ '· ,.. • • ·; ::.-j J. ·.'4:~. ' . ... . ... 
· ..e.r A moti~ti to .··Jteve.Me a .. cottv.lc:t.,,i,on Oft . cLi~qive.n peJ~Y, 1;.~hal.£. ,.be,.,,_in olt4.eit'' :·· _·,.- ·'.! . 

· at a~y -6u-t'ulte. memhe}tr5~lp me.ef..,ln.9, _pn,o(, .. t~ng . .th:e: m.<Jvg.~. -~nd.~eeondeJt:\-·-{:~·!·. -· ... :·--
~,u_gl~ ~o.ted -~n .the P«-evcu£.htfJ~ ·1~:i.4.e_., .. _ ... _, .. -;--' -~==.··,,.·,,·,· l· :.11.,· .. ,·; i; · .:.-c .. :- , · -:''¥ 

. . . •. 1 . . .- . 
..: . . ' : .. f ~. ~· 

.. . 
I ;, .. ,: • ,· • ' ' _, ) . , .l -..t t--

NOTE: . . N .. 1 ... f) and all of N .. 2.,. ar e additions ., .The, remainder of N~+· is unchanged 
'trom pre~ent by - l aws ., ~- '· .. = ·: 
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.... ' Ti me l.j mi t s : 

At the ;fxefuti vt: ~1ccting of 17 February .1976 f}.~µiotion .. was p1,rt 
for,,:ard :. .,QY Nancy,, \Yiggs _:that the .Executive rcco r~ncnd .. to the -~ 

.JH('mbcrs1Jip. that t \lhc i1.imi_ts of _IJ\i i1utes be p-µt, .. on each sp~aker 
u1H.l that someone· he :is'kcJ to volunteer to keep ·time s ince ··the 
Ch.air \-voul<l be hard pressed to do this and to ch !-lir the meeting. 
The question was discussed at length and the li,"'{~cu tive ,vas · ., · 
divj<led on the matter. They therefore dicided that th e pros . •, .. •• •'\.-

9J1<J ~~n?.-of tJ~.G atgurrp~t ,1ould ~e placed befor:~ the membership 
1. ,: '• 

for them ·to . decide.. . . , · ··.· 
: :-.. • ! , '° , '! . .J.,.'tJ • I t i • • •: ~: • ... 

:·: .r\ . : . ' •' ' . 
; ' ·. . . ·- . : : ·'"} 

Pros: · .. , 
1. Would prevent people from speaking for too long and therefore 

would allow more people to speak. ..: . ,
1 

2.. Would force , rcople to co.1 lect their thoughts befor e they . 
rise to speak~ providing for more to the point a~d in~eres tin g 
presentations. ·\:' .. ·. ,.. .. - ·,f / f,.' 

! . ·' 

. ' , .. •, ... 

Cons : . . .-. ·· \. . : . , .. 
1 .. A time ... limit . is . not ··go,ing to sol ye the probl en1s .6£. me~bership 

meetings .-:---t .hc iPf-0bl em is not ::t~at some people spe~J< for long 
pcriod5; ,~· but .:r:u.-tber that ither no one speak s at ~~J?., o: ther e 
is not enough :tjme for speakt;rs ·beca~1~e.·p.f badly or,gaJ11zed 
mcctjngs, lack of order at m~etings, , ~r ~ack of prep~ration 
by p,coplc · giving pre .sentations. (?T n1oti v,ati ng mot.ions. 

2. Time 1 imi ts arc not necessary becaus e very fe·\-'l peop l e speak 
f 1 h - . . .. :,_ ., ,or ongcr . t .. ,zp1 ;,_ minµ 1.-es. Vl .·'· .,·,. 

.. \-.~ : . 

.. ) t:· . . . . 

. . 
. __ ;,,\_ 3. '1110y \vOU1tl pcrhnp~ bccqme \ID~CC~~sary if t.he:. changes. in . . 

agcn~la pre'par~1tion and reporting · instituted 'by th~ Executive 
: r-·-'·or1 17 Febfuaf} '· are successful because they might ~mean much . . I j, . , ., .. ' . ; 

1 e:ss t jmc wasted :it mc1nbe-rship meetings s, all c~ir:z m:.1ch 
more time for speakers'-. ·1.:· · , ; , _ •• , 

' • 1 ' / 1,\ ,,, f.' ·· ..... 

co·MM'UNICAtIONS COMMITTEE R°EPORT ·. •, 

' '\ I 
. . \ 

·· .. ~: . 

Unfortunately mgny di·v-is-ions have ·not y.::t elcct(;d repres entativ e~:;. 

. . 

' . 1 

to the .. ,Gommunicati-ons Committee)~ This has s~verel,Yi._ .. h.,ampcred our effor ts. 
to .-.p.µbl i,'sh .regulari _ly. We ar~ ··now somewh~t ·functic Yfi1 an.~_ hope to put · . 
tog~thef ~ ·n~~~1¢tter befrir~ ~ach membe~ship meeting; tb iriclu~e: minutes 
from p·revi ous ·ir~mf?ersh i p .. me~t_i ngs .. , agenda for the n~.~J m_ee.t1_ng · and a rti c 1 e:. 
of.. ... i nter ·es.t. ·· . ; , · ··;- . · . · ·-._ ·' · 

;.'i "".. • ' • • • J, • .~ • •'I • • • I ,, ' 

Our first major effort was the Special Aero~] CaLl~1s Strike- Report~ 
This ~repo.rt. hqs,. no~, beer mai1~() .to __ ,a11 A.U.C.Ec r:-:,2;-,1~ .. cts and is _ in the . 
proces.s ·of b~i n·g m~:.i 1 ~9 to .. 1 l ·9ther _ uni on rr.arr.b:::rs o·n. campu~. · ~· · 

. . . · .. •. ·--~ .. . -... ~···' ;-..:_ . ' ,~ ~. ··. 
··1-: · Hop-e'fully, Acros·s eampus wi.ll \ now ap,pe~:r ,·n?.:re regu1a .r,il __ y -- if your . 

divis ·ion .:has not elected a communications repre s-cat~tiv e -- plea?e do s.o) ... 

, , ' ··.: ·. , , ' 

: • 'lo -'": 

... · ; ;· .. 

'' ... • I . - :· .. ·, 

. ' ' ,)t ' .... : 
PROVINCIAL REPORT 

; .. ~. t 

• • 4 

... . 
' . 

.. 
., 

. \ ··. 
' ' 

-. ;·.; .C..) -~ 
,. . 

· . . , i '·. 

f . 

As indicat~d : ~I\::· txie ~·r?vinci .al , Rep~rt given _. at th~ , l as t mer.10ership r.1ee .ting _, tbe .... 
Provincial Executive ·' '{s 'finally starting to " function i/ ffe~ti Vcly an.d hE.3 he gun t'~ '. sdt'·,-;--. 
some of the problems which have plagued it during the last. year~ CoIW:1u.n ic at i611 ' bJtwe i,.1 
the locals . is bette .r " mid \;;Je hope · it ~ill cont;i.nue to iIC?rove, s o :th at t he Conventio11 ir 

. ' 

June may be a real $-µ_ar_~ng ~f p1~_9bl~ .~~ , -. JlSpirations, e tc. , . 
. ' ' .: ,: !'!· .. 't }. ., l ,._ • • ··: • • #' ....... . . 

Several important things · are h·appeniitg at the Provincial ,l e-i:·el 
concern evecyon~ in all locals: 

now, 

1. An emergency ,.meet1rig . of .. the . Prt>vincial Executive was ,. lie le Th-qrsday ·, 19 Fe'bruaYJ f :19 /6-, 
to discuss the Notre .' Dame: Uniiers .ity situation. All \ locals ·were ·· in atteridancee A 
press rele~se . . was . \~ppro?Je~ . wJ:\Jtch. appear~d in the Vancqu ver S·un ,o_n Friday, 20 Feh ::,71.1..-.:t..ry-
19 76. This re ·lease .... ½onq.emr1.-e<l the Provfncial Govern ment's LacJ~ ... 9,t concern over ti1e · 
economic and educational well-b~ing df the people , in. Ne .lson , ~~-d .it encourp.ge ·d t \e 
continuation of separate funding so N. D.U .. can ren:1ain the 4th ':i.ndepen .den t oo 'i v 0;:-t::~ .... f 
in B.C., instead of either dying or becomin g an off-sh oot of t he 3 coast 1J.n.iversi _ ~·~;:.-, 
Thi s t~e ._E.~~s.utiv~ ,;:~S: in. to:u ,e~ . ~y t~lepho~? : · ~rawin& U!'l ·'.~--~et.t~r- to b.e S,P'f<i "~ 

: J· Ur,:i ,.7erq1 t---i.:.s •0""1ru·,--y} ·rf',...:.A:-1-n0r ,.-.,,n S!=-t-·,·,-.---..:t..-.-.,, ?~ , .. 1--····t~·,, ~..._ ; , ., .-~. . -· ~.: · _. , , 
:">'! 

' ' 
• ' ,_. .,r , _ l,,..., ,. .. , _, .,.,, "-v ~. ""j \_-· k ,.,.,_.., ,._.., • L.,'. , ... .,.,., ... _ L, ! ..,!" .. {~'$, '-...r _ • 't°• ,_ \. .i, ) t (-1 ;' ., \, ,• f ., , ,, , 

t' .. 

;,L·· 

• 
'j 



" , 

,, 'f,~ • . . 

2 .. ·The referendum ball ot for the full-ti.me Se creta r y-T reasure ·r will be .counted Sunday ~29 
February 19 76 . 

3. Nancy Wiggs and Margot Scherk - are · presently running off copies of the Provincial 
Constitution with amendments made at past conv ·entions,, Th:is will be distrib1..1ted to 
all members in March~ :::'· .. ·· 

•. ... . ··: . ,.-,~-

The Ad-Hdc c·o1nmittee on· Constitution ·al Amendir~nts has w.e't .. once and will meet again 
this week to start drafting proposed . amendments to tighte r). up our poro1..1S Qonstitution~ 
We are loo~;i.ng at the . whole Constitution .closely s but particularly at an :tntermediate. 
discipli:~ie .: clause, a proper procedure for re.feren.duni ballots,, .a_-qd -rule .s regarding . 
Special Conventions. 

C. 
0, .. e 

7., 

The ·Executive Sub-Committee studyi~g the question of af.fi1:i, ation. is under way, as 
direGted by the last Con.verttion, artd they will make .a full written r:epor~ at the 
Conve:ntion. 

-ltocals 2._,.3.. and 4 'i7ill be invited to ·,;1ttend Local l's Gi-iev&1ce Seminar in March" 
., ·,•• ... :J 

The Con'!~ntion wiil be held June 12 and 13 at the Holiday Inn. We_ are st ,111 ~n the 
planil;ing :s.J~a,ges. and hope to have some sem.1.nars as well as tbe a11-:---impor:tant policy 
roatte 'rs. Nomi-;nations in Local 1 for delegates to the Convention receive~ so far , are~ 
Joan Cosar, ·Dianne Longs on, Jerry Andersen, !f:.n :MacKenzie, Heather }1acNeill -, 
.Judy · To~\mter 9 and :Margie Whalley. We must elect 10 delfigates and several alten1.ate s~ 
so keep th~ n~minations coming in . 

A ·verbal update of this report will be giv~n 

. . 

Submi.tted by Margot Scherk 

ANNOUNCEMENT A.UoC.E* ·PROVINCIAL ANNUAL CONVENTION 
"'4 ,C-Ule"'~,-&: »w'y . ........ . , .,._ • 8 -,..o1. 1 .,, - Q ~'V ,' I 0.- .... 

•.. . . 
Pates: 12. & -13 June 1976 ;; ·:. .. , . i OIQ ., .. 

~- . : PLACE: HOLIDAY . INN1 V '' NCAfl"1l=Q . B~C~ , K, .... V V \i '-. , .. -~--------~~------------~--------------~-----~--~-~--~----------------~-------~-------------. . . 

the ho1id.ays., The commi~tee .· . RefJ.ecti on: · the Strike Comrni ttee ~: took a b-reathe.r after 
:~ ·-re,1: f'f .. was ·essential to have thi 's time for .reflection .. 

, · - out minds. were '-'what actua 11y happenecL during the strike 
the str·i ke comm~ttee nex~ year?u 

The main thought which occupied 
and what can we recomrnend to 

Structure: Eact:l-·of the sub-committees W'ithin the strike comrnittee-
to~ord·1n'ators, 2-) Financial & .Legal~ 3) Interna1iExterna1 4) Office 
5) Publicity ., .. ...J1~ve been working independently ~h the · Strike Report. 

1) Main 
Commurri cations~ 

To Date: Some of the recommendations to date · are; 
1T-rh·a~t . .there be one office for strike committee business and another separate office 

for cqffee breaks and _re'l i ef from weathe.r, etc~ . 
2) Pick~~ schedule .needs to be set up one mont~. b~.for~ the str .ike starts'° .. · . . . ; ... 
3) That there be .a picket committee responsi~1e for picket signs, locations, injunctio-ns~ 
4) Trye. cha i rp'·er_son of. the strike committee and .-the executi Ve treasuter shou1 d 'be 

rEi~po;ns i bTe ··for dea 1 i ng with· the strike funds g Each sub-commi tte.e of the stri . ke 
commfttee· ··shou1 d submit a · budget a·nd a·ppoi nt one person respo-ns i bl e for- buying. 

5) General membership meetings held duri ·ng_ the str..ike need to . be rotated so tha~--~he 
same· peopa:,e .. do not a 1 ways end up on picket duty.. · 
. ' , . 

FUTURE STRIKE ACTIVITIES: The strike cof;h.11i.ttee hopes to have a rough draft of the entire 
Str;i ~e-RepoY:t r;::eady'·by· Mar·ch .24.th.. At ·that tim? you· wi 11 be reGei vi ng· further recommend~ 
ations .from a11 the sub-committees. Thi$ __ wi11 give each member.of our union a chance 
to cons-ider fne" recomr.1endations o'f the s.trike committee be.fore the motions are brought 
forward at the April 0th membership meeting. This is you chance to have a voice in the 
Strike -Committee for next year .. 

STANDING COf1MITTEES REPORT 
.,..,....,, . - '.,.,, Qe,il--~ p , J4 c+i,\. " JIii>.,. . ... 

, A joint meeting.of the standing committees established under the contract was held 
·on .. Feb~ 24th~· ihere was informal discussion of the ro1e· of .the .Horking Conditions, tJob 
Eva1uation~· Pension Plan, and Sick :.·leave Study Committees* The consensus was that the 
6 . • 4,,, I t).. f., t I • • C ... t... " l . '- r 1rst "'as;< 01 t,.nese comm, t.ees. was to. wor" ou tne1r terms Q(.r ererence~ wn1c11 woutd 

._t hen be di_scuss~d and adopted by the membershi p.:· In t he inte r im~ the committees sh.ou1d . ' • •t t l ·1 • t t I f' "J.. •ti J f t > '> • • b • t,,,. •• 1 '..,_+., > • ..._, ? ·,-,,; '?' •" noT, comnn · t nemse. ves to any z11 ng ae. 1 n1 i.,,e t4J1 y.;1 cne 0n 1. vers 1 ry f '°'U.t. S.hO;J to. r~ ~n td '' ,.;~;lo~-<.: 
. .. 1 ,l. It ,..... .g O ~> .. ..... , <- - -e "' t ? • ... f ... 

, . t ·: rt .e; ,~ ".::.t (:::.· f..;_ t- t) I" t' t O f"" L=t~ 1 f' ~ fl ·~ t,~ ., ...•.. ~\ V"~rr~ ~· ,· ... r~ \~ \ f~r .lw-1 s_...· r:.; ?""; f" r,;.~: n ·-f" ~... r D, ?'1!-~ ~1 ·< t"~ 1 ( -; ·}-;p ,../.., f' '< T ?·"1 C: >tlt:;ff{ ~ ...... : ¥.~ r·~ ~t f1· .~. ,v · " 'r.,.. • ..... ..,.,< V \...~.,,_,.¥-{" .t .-"-.,,.1~ \~! ~:?, i~,:~~~ f )lt t_.." <..J,:~_;'r~'~ . ,,( ·:._.;. -:a.,.,\..r,,·""' ~";--r .. ..; f,_1:; , ...,.~~ ;J··.....,,,•:......,. . ., :,_.. 2 &.: .·'- ·v/' y.....,_~. •,,.;•! f '°.,. • .._._.>~,·-· ".-."~· -- ····,'?"' 
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Grievance Committee Report 
u r I 1; ::r: n 

The first section of what follows ia basically the report that was to have been presented to 
he last General Membership Meeting (12fe76). 

l 

I. Present Grievance Committee: 

The members of the present Grievanc~ Oommit~e~ are Val Pu.aey, Kevin Grac.e, Maureen Gi.tta, 
Ray Galbraith• Marcel Dionne (Chairperson); ·· :arid :Ian ·Mackenzie (~x-officio). ·Divisions c,. D, E, '· 
and I have no representatives; :~se• Educ·a~ion, · ~dgwick, Sciences/Physics/Chem'f~t,?y~ . ,~ng VGH~ '. 
lt is important that ·all positions -be filled, e specially in this period of budgetary -~be _r .tain ty ,, 
w:i:th the possibility of l.a.y-offs ·: ·and the el '.imination of ~jobs through attrition. Grievance Com~-
mi ttee meetings are ·held in the Union Office ·every Monday at 4:30pm.; all members are ·welcome tQ 
att end. , ' 

: . . , 

t ' . ! .. 
: .. 

... , ... . . ... ' . .. . 
. . . - . . ; 

!n early January 1916, the Union and 
' . 

' , . . ' . ·, 

the Uni vers ·i -ty · extended the t~me . i'imi ts -on al .l · grie-vances '. 
t •• : 

~t Step 4 of the grievan0$ prode4-ure; t -hat ~s. ,.tho~e grievances . which were being · proce :seed prio r 
to the strike in Decemb.er 1975. The .Union wo~ .. -,s<;>• ·of the grievanc _es . at Step 4, while ,--.t4~1:e a.re 

· o:h~ :-·~ ~hich could ba·. sent to arbitr~ ·:i .Qn, s~~_je:c.:t o~ course to di .scussi~n and membership appro y--. 
el~ The successful grievances were: iJ Buyer Clerks in Purchasing~ originallf a .group miaclasa~ fl 
cat ion grievance; ii)Misclassification .grievance - Clerk _II to Clerk III; iii)Temporary promoti9n ,,.,_.; ~vanAe . . . .. • , ,.. ,., . . . . . , : . . . : ·. ''> 

~C Oil W • '' , : . .. : ·. ..) ! # • : • •/ 

. . 
• t l ' • • 

~'wo grieva.nc~·~_)i·i~ :no~. at the arbitration ~tage: i) Secretary II(b); ii) Mackenzitt/Bennett cas,. 
~~he Univeratiy ha .s · reta~ned a lawy$r, )1.r ·f Bryan Williams, to handle their arbitration caseo The ;· 
Griev~nce Comm.i ttee _.relE}yed to the Unj.yersi' .ty (i.e 9 Wea Clark) its concern over hiring outside 
couns el at What sho_uld .. be _CQnaidera~i~ _.Coat_, (.pa.:r,~j.cularily in thi$ period Of budgetary restrain~ 
~1nd~ fis~al reaponsi ~ili ty • We view th_e ·a.:r·rait :~ .~$ '.a vote of non-confidence by Conriagban in th$ \ 

ni?c -rsity Labour Committee's ability : to handle the case. Obviously, the University is making 
- o·:@ry~,e:ff~rtto . win. ·and · expense appears to b~·.rio limitation. The eases will ·be heard by Richard 
~ird, the · arbitrator, on 24-25mr76~ · · 

' ' 

!IIq A~bi:tra.tion --~~ee: 
...... 

: , 

: : ... · 
' . ' ' ' . 

iJ .,Acc~ss . t:o c111ploye~-.. -files - Thia ia very -important t :o remember when you apply fo-r ·a promotion. 
The.re ~Y -be materia -l _:'1hich could be detrimental . t~ a possible promotion., and. this fa.ct can 
b~kriev .ed '=1,nifl the ~ .terial removed from the file. = .. ; , · · • : : • 

i;,.) The G'rievance Coimti'i ttee has heard . of ;:external a_ppli(?ants being hired over q~al .~fied i{iternal 
applicants. We are tryi~g to get some information t~gether as .it is important that we grieve 
these. . . .. . " · 

' t • • • :· .. 

1 ii) Thtf G'rfev ·ant:e .. Committee stres~e;~ the · imp~ttance of each emplc;,yee hayi~g a steward . present . . , ., ' ' · ' , . ,, . 
When; d·ealing · With the ' Unive T$ityo 

' ' ' ... ' ' ' ' . 
\ ; •: .' • • a • ' ._ t ? 

- V., Mew Cont:r~~~s: ; 
... , . . ' ·, .. 

. : . ' ; : 

' .. I f • 

·· . · r ·::, ,~ , ; · . l:: · ·· 'I ! .> • • • • • 

All AUCE-. members:,. snpµld now .. b.~ in po:ssess .io;n o:f the new, ~0:-ntract. It- .. would be well the time and 
;Jffo rt for each member to re~,d-. it .· through, and to be. awar.e. 'of his/her rights. ' . , . 

. ··. ·: '. > '; •f i l :·:· 
YI~ Emerald Murphy's; Grievance and Arbitration: (Th& decision was taken by the ·m~mbership at the 

~--· 11,t I 1111! p Ill IE mt ,L 1 zrill " LW" ' j ...... n~·· Q 12fe76 meeting to send the Me. Murphy grievance 
to arbitration, if necessary) 

J)urin g a 22je.76 meeting with . the University Labou·r Committee, Wes Clark stated that the Appeals 
Comrnittee ·had re-examined Murphy's psotion ( Steno II) and the decision was to reclassify it to 
a Olerk III, reaffirming their earlier decision. We said that the Nsult was not ~eceptable (Ms. 
t-iu:::-phy had been applying for a Program Assistant position), and info1,med the University t~t, 
~~~lbjec t to memberahip approval, we would take the case to arbitration. 
The .University, in a letter dated 6fa76, ·then suggested a further total re-examination of the 

~o~i ti on held by Ms. Murphy. The _Grievance Committe~ agreed, subject ~o several conditions, one 
of ~hi ch was that the re-examination should be complete before 15mr76 in case that it should hav~ . . . 
to be arbitrated • . 



.. ·" 
' ,.• • ~,t 

......... ., . 

.- ... .. 
,.. 

• < 

l\ furtn .er poi _nt '.. on·· th~ agenda i nvo 1 ved tv-Jo employees in Copying and Dup 1 i cati nq who 
. had been notifie d 't.hat ">.t.h.ey would be la i tj off from their department. We had di sc.us.sed . 
_ their case durJng . p.t?VQ.~s",,Jri~eJ{ngs with t,he Un·iver_sity _. Clark told us that ._o.ne: .of .. :them 

would automatically r~¢~j_ve -a Clerk II ;po~ition elsewhere 9 a job now filled -by ,someone 
hired ,on 1 feb .• .76 •. . This ·was in accordahce with Article 34.0B(b_) - . Lay Off - Redt,1ction 
of staff. Clark then stated that a Clerk I position was available,' and t°hat he w·ould . 
undertake to see if the other in~olved could fill it , subject, he said, to that person 
being qualified for the job. The Grievance Committee is not ·cnmpletely satisfied with 
the University's answer. Cl ark j as during th e prevous meeting ·, was attempting to i ntroduc~ 
the boqus issu~ · of qualifications" We will follow the developments of this case to 
ensure ... that the '· contract is respected, specificall j t in reference to Article 34.08(C) i .-_ · 
Lay~Off ·7 Notice~· This refers to th~ ab6ve ··empl6Y~e. lai d off from a Clerk II pqsition, 

· · who;·,i·s how to receive one month,.s ·notice or · one month's pay in 1 ieu of notice, -and who·· · ·· · 
is to be · placed on ~rct Reca_l l List for conttnuing ·.,:employees. . ... 

•. -#. 

Clark, in . refer .ence to Ma rc e 1 Dionne's ·· Senior B~::,,:er position in Purchasing, s t~te,d· . . 
that his Committee had discussed th e case and it was th eir opinion that the job should 

. remai"tf as . riot1 ·c1ass :ifie ·d<> _,_ Hhy Clark '·had in th e first place · rai's ed the spectre o"f a·: _·, 
· .. , . review and ·of ,~-ai :pos·s .. .fb-le :·de·01b_tion of Dionne '·.s·:· jo b has never been made clear, at :least :.,. 
::. ·. :rh · ·ou·r~ ·mi-'nds. ·. ·(· Tact-i ·ca:·T-ly, . it lA!its· t1ot a \"Ji se' move to single out the Chairperson of ; the · 

·-~-G-r,~vance Comi)lftt-~e·e···,fo),.·~ a possi ble ·· de-moti-'o·rr; the a,dverse publ ictty \'JOUld not ·have been 
-.,\,:qobd p/r/ fo·r .ithe tfni'versit~y·; e?pecia-1ly in liqht ···ol ·r·ecent campus Union·.·d~velopments . 

• :•! " • ) ~,; • ;. : [:: •,:..:-• f • • ' • • ·~. •. • .,,,J :" ., • ' •; • • I , ., • '• 

_·_-_ ·:;. :-f The Gri eva:nce~ _C,omri1:i ttee is becom:-i ng:· a fu 11-t i me. job; : .it ne.eds r epresenta.t i ves from 
all Divisions in order to bet ter divide the wor k a: hand and,to ·he consistently effective 
in all areas. the University has the resourc es and the ti~e t~ misinterpret the , contract 
whenever it feels its. best inter ests ar e served . What ~e:~e~m to be facina is~ · ' ~· 
Uni V~tS i tY,_ L~bour .~0-~T,ni ttee overly conceree~ ; .with prJtecti n_g . ~l.P,Af they pEircefv .~ ~o b~·· 
their ··managem~nt r:_f g,tits, th e: ·11ef effr~-ct of w_hi c~ appears to be~ .... ~fp ef:fort ; t9 di ss i pat~ our 
energ·i~.s , ... a"fid hen~-~ 'weaken _pt.t"r eff~ct 1i_venes·~~ ·in ·r:ito tecting t~_¢· h.egotl~ :t ~c( rig :~ts : of , 
our members • .. JJe -~~·r-e.·~onst_an·~.l_y amazed ar1fl:. '1shoc~edll" at th e c·onsistency ~ pn_q_ t°~(:t '· .. .-. , 
quantj ty of ha l d :, qu~·rter an·d ei"gh.t h: t t·u·th-?. ·\1Jh_·1J:h· .ro 11 pf . Ht . .. Clark •·s: tpb_pue·. · lft the · .:· 
meeting of l 9fe76, r.., ar'k stcl"~_ed that emplbyC:2?5 '·bei ~9 1 &'.i"a_·:9ff .. '1~~ ~~pre.sse'a ~-· des ir e· ·'-~pt ·· 

. to institute th~ lay-off prpted ure -Ye~;~,.,p t~: :a qr} e,.va·~c~ ·p9mmi tt .::e meet i n~f Qrf Mond?tY, ;23 
· ··: ... fe76, one of th·ose. i nvo l V?_d· to 1 d us t ha-;t~·_,Jhe UnJv~.r$.i ,JY;' s .. r~p)·~~-~-~-Dtat fvcs ·h~d informed~ 

. her/him that there ·· were·: no··suc·h proceud~e} . as O\!tJ i"'he~ ·;_n ·ArtJc.Te 34. 08(b) Lay O~ff -· 
Reduction of staff. Furthermor·e , Clark s·fat ed at ~·st he 24· Fe76' me.eting with lhe Unfon 
Grievance Committee. that one of th e ,:;:?men ·involved in t he I RC staff room l ~y-off now.· -
had another job in AUCE's bargaining unit. The next day the Frievance Committee ~-· 

~1-~ontacted ·her and .asked about the natufe of h~r new jo b, only to discover that she in fact . 
\~had no job. There are · ot her ,~xamples~-and the result is one of frustratiun - this 

obviously i a not the basis for anything ·i.n: .. the-.,,vtc ·i ni ty of harmonious . 1 abour relations . .. 
. Perh~ps; the most tangi q.J e examp 1 e of po.pr r11~n..age_nJ.~n.t is th e pr~sent period in which 1 ay-offs 
·.,.~--and e)<J .. ernal hi,ring·.:~re.: _OCCUv"Jrng;. Simo'ul.t_a.nebL(~J:j(~ . . :.. . . . . · . .. 

'I .~:,.. ••' '. • • , ) .;_ • ,f._ • •, • • • ' .• :,: • • ' • : • , • ·~ • •. ~I ~-

The r is so much more that could be writt en, so much that could be analyzed. We·~ 
., .... ~.r.~ .. f~ .. cing a Unj,ve_r_?ity _ eommitte~ t'tfhich ~as, the _forc e of inertia _.and_.i.ncation worki~g-, , 

for ' it. The contr ,cict is in p 1 aees eith er ignor ed or rni s interpr eted ; • .. lJhen the Grievance 
Cammi ttee meets with the University v.te witness attempts to add to certain sections of the 
contract and efforts to "strike private bargains and interpretations. 11 The most : 
effective ways to count er erosion of our negotiated rights are to have all Divisions · 
repi'~ese·nfed on··the Gr-ie -\iance Committee a-nd to ensure that we question · and·· gri'eve; : . .., if -·; 
necessary, anything we fe·e 1 is opposed·· tb th e contract we strugg :1 ed fo'r. ·· ·,-" :· : · · · · : · 

i, 
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AUCE MEMBERSHIP MEETING - 11 March 1976 , 5 :15, Buchanan 106 
Ian t·1ackenzie in the cha ir o 

Ian announced that the time limits indicated in the '-~agenda were suggestions only but 
reminded everyone that if discussion continued past these limits there may be insuffic-
ient --.-ti.me .. to cover .. all items ,oa phe ag~n,da • .-: c:· . 1 .. • .) • ·" . ' • : l -: .• : . ~, ~. . • ., • .. . •. • . . • .. • , . ·, • 

' .. ' :.·. ) .·. : ,-. I . . ... _., ,,. 

1. Adoption of Agend~ 
Heather MacNeill 
Maureen Gitta 

Th&t Item 12, Stewards Seminar, follow Item 4. 
; . . CARRIED 

., 

· Naricy Wiggs _ 
Frarices -'t.Jasser1e"in 

Th0.t th e a.gerltla ,. as · amended be adopted. 
l' . 
1 • . ; .. 

. ·: : .. ! i CARRIED . . 
.. . .. ,, . .I 

I • - ! I ! ,:~ : ;' :. . . . 
2. ·1Adoption of Minutes . . . .. :: . . ; 

Bonnie Schoenberger 
Nancy Wiggs 

That the adoption of minutes be tablec;l vntil ;fie next membership 
meetin g as one motion was incomplete~ · ..... CARRIED~ 

' 3· I · -. . 
• ..... .. . . ; ~· . 

a) 

. \ . 

Busines·s·:~ Arising from -L tfi~ i1'inti'te~ :. · ·.:,· ·::,' · 
'<~' 1' ,... • ' . . • ... • . .. • 
• • • t • • .. 

By-law amendment: Judy ha d prepared a notice of motion but could not be 
present to motivate it and requested that : di~c~ssion b~ tabled until next member-

/ : • 1 

' .. · ·.· . : .:; :·~ 
ship meeting •. .. . 

I ': • ) • • f:~ •• ,', ,~'~ .-'"' f • j •'.! ' • ' •: ; ' : , :: , , • : • • :· : • ~t .: • • :' • •• - • ' . . . 

. ;·::·,..·,;·;.Nancy Wiggs . . J ( . . '. Th~t ~:i~i ~.cu~stop. _!·, r~g :~·r4ing the , ~~n$titu~ional amendment 
.. tabled until the next general membership meetingo 

be .. , 
Rayleen Nash 

.. \ ' 

. . ·-.. i· · .. ... · ·Kevin Gra ;ce ·_; t .. 

>;. r • . . . 

'
1 Heather MacNeill 
Rayleen ij~_~h 

CARRIED 
. . .. . .~.-.. . .. ·• . . - . . 

That · t:he membership ·· of · ·AUCE Local 1 authorize a special 
m~m~ersh~P :~~eting on -··1Tuesdayj March 23j 5:15 p"m •. to try the 
people accµsed under section 17 of our by-laws. .. . . '. . . ' ,,; . 

That discussion of Kev'in v·s "motion be tabled until the next 
.t1embership mee;i!!S ~--·. CARRIED 

c·~;;·· .. :· <.) . . ·. ' : ,· / : ·: .. 
b) ,·. Tape Recorder 

Peggy Smith 
Pat Gibson 

That discussion concerning the tape recorder purchase pe 
tabled un t i l the next membership meeting ·~' .: CARRIED 

. t . .. ~1 ; ·. . , . . : : , _;~ ,· _;__ . . .. : , . · . . . - ;, · . .. ... . . , ... : .. , . . 

<t)--: · ~an called .-_.for more rP.O'illinations for _ .. , p-r9vinc .ial -__ asso<;i~ .tion convention delegates and 
4 

• - _. ' '• I • • o • o ' ' ' • ' • ' 

Lil Legault was nominated. The following people ( had ~~_en nominat~~ up · to _ ~.he 
closing of nominations at this meeting~ Pat Gibsonj Maureen Gitta, Emerald .... . . . ,, 
Murphy~ lo·an. co ·sai· ; Diari-e-· Lon gson j Ian ····Ma'ckenzie, Heather · MacNeill, Jer ·ry =· 

r ,. . Andersen~ ·: Judy Todhuii'te r ·; t1.1 ··'·-Legaul t, Margie Wally 9 · tevin ~Grace. · All but the 
final two stood for elec t io n and were declared ·elected by acclamation. 

d) 

Nominations were then r eceived for altern?_tes :to delegates and the fpllowing 
people were nominate d ~ ? r anees We.sserlein, Margie Wally, I<.evln Grace,' ·Rayleen 

, .·Na"sh;".·:·,A1~·, $toad and iver' e ·e1ec"t:'2d by acclamat i ono . , .· · .-· .. :··· · · ., · = d .. 
• 0 : • ...' ' t : : •.• 0

: : I '; ;, .•. • • 
0

' O • • , ~ • • 

Further nominations were received for the Job Evaluation Committee - Yvonne 
Mitchell, Emerald Murph y and. Kevin Grace, to be considered alternates. 

\ • ·: . ' • i, • 

;Peggy Smit;h 
• i • __ i . ~-anty · Wiggs ·' 

Tha t t he three people nominated as alterna~es serve as members of the "'JOb.Evaluation Commit·tee ··and · that ·:·the three people . : . . ! 
. .. . • , ~. ·• . . . . . . ' . ' . . . . ' .. • ... 

. , 
I 

Rayleen Nash 
Ella Marsden 

. ; .. 
< J-. , • 

, . . . -r ;:- : .. ~: .. . 
• Pat .. -.Gibson .. ,r!' 

Robert Gay.tan := 

p~·esent ;ly ···on \ that; c_ommittee ·.·co.ntinue to _ m·e~_f with the u~iversity . 
That the three people nominated as alternates . meet with the .-
AUGE Job Evaluation Committee. 

DEFEATED 
The origi:na1,~otion was 0 •• CARRIED 

: ·: '..i : ~. -~ . . ... ~. ,::.~ : : ·.,., ... :- : . '. . . . 

.. Tl;t~t nomJ_1.1a tion~\ .. ~e , ~pened . for the one _po.sition on the· , s:f_ck .. ·· : 
. ~.eave ~.t;udy committ .ee vacat _ed :}>Y Elizabeth , :~~_xter. CARRIED 

. : . ., . , . . ' . 

Nominations . can .be s ent :-, to t he union- officeo 
\ . .. , + - • • • • • • • • •• • 

. : ·i . ·. 

. . . : ... ' 
; i • • 

.. . . . :. ... .. :- _;. .., 
i •..• ,4 .• : ·tCorrespondence .. 1 r, : , , ' \ :. 

: • • l •• . . i . 

a) letter from Grace McCarthy r e gardin 'if '· out ~tele gr·ain concerning .the Status o'f Women's 
·:i .: of _fice -1 e~plG;i~~ng :~t -~-~1:-s.he i s inc le.e4 ,, concerned about wom~µ vs right~ .-:°J?~t unt~l the 

.-,'. i" (~_-·-1_provincial financial sit ua ti on is clear money could not be spent renewing the 
contract set up by t he NDP governme n t fo r Inter~ational Homen 9 s Year o · · 

b) letter from Walter Harrin gto n; President of the .University Saf.ety Cmt~., .tstating 
his com.mi ttee ' s conc c ~n ove ~. th e d_angerous position into which !· pickef'fers · _·put 
themselves ·at ' 1 ·Bc,tii'evat'd c:nd1 t-Je.sbr 8ok · durin g the ··. s·trike 1 by · ·cross1ng tbt( s_t .reet 
a gainst the red l ight~ 

• • : , .. • : •, I 

(. 

:.-' . . 
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. c) letter from a member concerning an amendment to bylaws regarding the procedure for 
trials, saying that both the accused and accusor should leave the room while the vote 

. ·: .. ·.· is taken. 

So · Stewards Seminar (Heather MacNeill) 
The date and place, Sunday 1 March 14 at the Holiday Inn~ of this seminar was announced. 
People were encouraged to attend and to make sure people in their division were aware 
of ito There was also an announceme.nt that the film "Don 9 t Call '.Me Babyu would be 
shovm d~ring the lunon \period at the seminar, and there was·a request for sandwiches. 

6 o Open Nominations for T:--·ustee 
Ian declared that nominations for tne Trustee position vacant are now·open and that 
since the union organiz .e:1:-vs term of office will so·on be finished 1 nominations for that 
p~~,ition .were also -openedo Nancy Wiggs was nominated for the union ·· organizer position. 

7. Financial Report (Frances Wasserlein) 
. . . :, . . 

.Frances Wasserlein 
Neil Boucher 

Frances Wasserlein 
lieil Bo\icher 

Fra nces Wasserlein 
Larry Thiessen 

Frances Wasse r l e in 
-n " G t\Du ert nyt an 

• , ! ~:: i ., ·. :'• " I • • ' ; • • 

'i'hat the financial · statement for the period 15 January · to --~ 12 
February 1976 be adopted as circulated. CARRIED 

That the financ~~l ~tat -~ment for the period 12 February to 11 
March 197 6 as pr~ _sented .'t~it~-.t:tie agenda be adoptedo CARRIED 
That the sum of $750 be allocated to cover printing and station-
er) r9 and office expenses for ··"rhe coming month (ioeo, until the 
next nembership meeting, 8 April)o CARRIED 
That a cheque in the amount of $1254 be sent to the AUCE Provin-
c:i.al Association to cover the per capita tax owing for the month 
of : Febr ·i:i~_ry. CARRIED 

. I : " 

8 0 E:Kecl}tivc_R~ort (Nancy Wiggs) r ,. --· . 
Ncncy . ref e rred t o t h:~ v:rr i tt en report circulated w·ith the agenda and asked for questions 
or f ee dbac ~o Then th ere was a di scussion of possible time limits ··on speakers, without 
any 8peciftc executive reco mmendationo 
Nan ·cy Wigg s· 
P.obe rt Gaytan 

That t 1 :n.e li mits of 3 minutes be put on each speaker at member-
ship mee tings a~d that someone volunteer to keep time. 

DEFEATED 
. 

9. Strike Cotr.mitt e .~ Re:~rt (Pa t Gi bson) 

Committee members are meeting each Sunday 
"·1 h 2] • I • lJ' • d h -VO o , 1 ,._ • rare _; ne sai t eLe w i~ ~ J e mee t in gs 

and expect to have the repor~ prepared by 
on the 14th and 21st and asked for anypne 

who is interested to come and parti c ipateo 
... . 

10.. Communications Committe e Rep.ort (Judy To.d'hunter) 

A··brief report ·was given ., I t was· stated that t(he ·next newsletter will be printed which 
will e~s~ , the workload for the th r ee people ·on ·this · c·ommittee . The cut-o-ff date for 
submission of material for the ne·c.j-sletter is the third Wednesday prior to tb 'e · monthly 
membership meetingo : ' 

,11 · -~ ··crievance Corriilli t tee Report (Marcel Dionne ) 

It waa .;B!~t1.t,ioned that thr ee , divisions have not elected reps to this committee and that 
t q i .s · .fi9es ha mper -i t:R: e ff i ci e ncy ., Marcel ref e rred to the lengthy report circulated with 
the age nda and su pplem ented it with comments concerning the apparent reticence in 
r eporting grievances, and an updating of the information. There was considerable 
discussion about t he personal comment aspect of the written report with comments both 
·:>ro and cono It was generally felt that committees should not be restricted from . 
communicating their feeli ngs about the committee members with whom they .are meeting, ._. 
but that there should be a distinction made between official unio~ pos -ition a~4 personal 
feelings i h repo 1:tin g about commi·ttee meetings o · · · , .. 

H2ather MacNeill 
Nancy Wiggs 

That we close discussion of the grievance committee report and_ 
.-.move on to. ·the next itemo . : · CARRIED 
.... .;: . 

12. :e.rov.inQ:j.al . _Re1?-o.rt.·. (Nancy Wigg s) 

The results of the Sec~ e t ary/ Trc as urer 
In favour - 568 
Opposed - 375 
Spoiled - 34 

e .:o s ') 

. . . 

refer endum ballot were announced : 



• 

AUCE Membership Meeting, 11 March 1976 

The constitutionality of this ballot is being challenged because of voting irregularities 
at other localso If the challenge stands another ballot will have to be conducted. 
Other issues arising are, the question of affiliation with the CLC or an independent 
organization such as SORWUC; revision of the constitution, with some sweeping changes 
being suggested which will be brought back to Local 1 before the convention; and 
Pat Gibson and Jerry Andersen are writing up a procedure for conducting a referendumo 
Melody Rudd as the Secretary/Treasurer now has office hours and will notify Peggy soon. 
Her term is up in June and priorities for her work have been set. She is currently 
working on preparing for the convention and preparing an updated version of the con-
stitution, incorporating all amendments passed to date. Should the referendum be 
successfully challenged Melody would be seconded from her local for the two months 
provided for in the provincial constitution to work for the provincial. A provincial 
newsletter will be circulated soono 

l3o Other Business 
Heather MacNeill 
Nancy Wiggs 

Heather MacNeill 
Margie Wally 

Frances Wasserlein 
Jean Priest 

That AUCE Local 1 supports the CLC demonstration in Ottawa 
on March 23 against the wage and price controls. CARRIED 

That AUCE sends a night letter to the CLC which states, 
19AUCE Local Ill at the University of BoC. wishes to express its 
support of your demonstration in Ottawa on March 23 against 
the wage and price control legislation?u and that a copy of 
this night letter be sent to the Premier of BoCo and the 
Prime Minister of Canadao CARRIED 
That the Executive of AUCE Local 1 send a letter to Pat 
McGeer deploring the political firings of members of the Board 
of Governors at the University of BoCo~ and connnunity colleges 
throughout the provinceo CARRIED 

The meeting adjourned at 6:50 through loss of the quorumo 




