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1\ number of grievances are beyond the step 4 point and have yet to go 
tu arbitration. lt is possible that some of th ese <Jrievanccs shu ul<..1 
40 to the Contract Committee rather than to arbitration. A qene rcJl 
member sh i p meeting must be held to ask the membershi p for direction in 
how tn ey wont the various grievances handled. The first gene ral member-
shi p 1i1ee tin q in the i~e\-.J Year hus been sL3ted for this purµose. A des-
cription of the grievances should go out in the Ancnor before the mat-
ters are dea lt with at a general membership meeting. 

GRIEVANCE 76-19-A 

1. Lea vc _9f Ause nce _. This grievance has gone before the ge ne ral member-
shiµ at a previous time when it was decided to take the c~ se to ar-
bitration. The people involved in hand) ing the grievance have not had 
ti me to work on it until the past month. During the intervening time 
however the potential cost of handling the case has risen. The justi-
fication for the case has also come under question. It i s ther e fore 
t nough t that the case should be brought back to the membership for 
further consideration. 

.. -

On June 3, 1376, an employee of the library requested a leave of ab-
sence as provided for according to article 43 of the contract. The 
lenyth of the extended leave was to be up to two years. No definite 
end date for the leave v1as stated. On June 15. 1')76 the re q ue s t \./'3S 

Jcnicd . A ~ricvan cc was initiated on June 17, 1976. 

The r eason for the request was because the woman's husband \·1as 1 caving 
for t he United States to further his education. The length of train-
in g could ta ke up to t\"-IO years. In order to stay with her ct1i1~ren and 
!1usband she re quested the leave. She is very interest ed in pursuing 
.J c.:>recr in library work. The farni ly has a home here in Port Moody anJ 
ha s c v e r y i n t c n t i on of re t u r n i n g he re • She \.v i hes to re tu r n to wo r "-. 
in t he SFU Library. 

The Univer'>ity is worried that thi s leave would set a precc<lcnt for 
long lc'1ve s of absence \.-.Jhich they feel cc1uscs severe administrative 
pr ob l ems . The l c1ck of a return date cilusc<..1 the Univ e rsity to feel cl 

l.:1c~ of commi t mcnt on the part of the \vo1nan to r e turn to th e j ob . They 
d l so f,!~1 she ha s nut worked in the position lonq eno ugh to ~,arrunt 
t h c 1 <' ,1 v c . . S he ha s \--.JO r k e d a t t h c Un i v c r s i t y for t h r c e ye a r s bu t not 
i n t Ii c s 3rne po s i t i on . S he took a cu t i n p y i n o rd e r to g c t t he j o L, 

in the Lil>rdry which is an Librury Ass istc1nt I position. Th(: Univcr-
'.l i t y 1 1 so f cc I s t h J t t h c r e wo u l d be u n d u e ha rd s h i µ i n t he a re a s he 
\·1orh.s Ly f urc i ng the University to train other temporary pcop 1 e for the 
pos iti on. 
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Th , .. : rc r:a.) : 1.1.. ·, a :H 1. c, ·~:,_1,1. f. .,,· l 1··,·,,v11. 1 ,..,n~;pr t 1,J1) a 'i<~wr ,·il r1 :t 1 l,1 , (. t. 
-,~\. \,, .f (· , ,f...; r,Jcult ·/ .it 'J.~ :.,t~ r /J'> '.:.:C·J11!.l. 1 d Ulh~ dlt...l ,) ~ .))f 1 <o 1 S <;f l1:cJVC 
11 f ,1. :'")·.·r ' ...:1 ' i .· c,r_!cr t ) r1.:..cc~1;)di'i,' l,c r hu~.Ld,1...J ....;:l :.Jui.,·,l i c ,il. 1:.1 ~ ~-,u1:-:an 
i ·.; , 1 ::..1..·cre:t.:iry ~nd ild:, t.:L:t; :~ ,1t Lht. : Un iv~ ' rsit,' ;, nL. r,.'..JL:r or '/i.. ors. /\cc0r-
ci -1'i t c ti:c l.Jniv t:r':l it ·/ ~he h.Js a ~1rc;ttcr co1.,;, i trnc,,t tu t :1t' L,r,; vcr~i ty 
t i1.1n uocs tht! \•Jor :1l)r~ fr01 1 t ;1c l.i L r ~,ry. Tile reason cl retur n ·Jd t C \.'( J S nu~ 
1!; v~·r, \.~1s ,)ppa r~n t 1 y the puss i L>il i ty of return i n-J l.Jef ore.. t v.u ,'cdrs . i,t 
Lr~c present t i r.1c t !-,e \JOmc.ln i ~-1or l: in~ in u 1 i brary ntar her iiuJt..j nLJ 's 
pl.Jee of school in 9 Je1~1onstrating that she does \Jish to \11ork ind I i o rary. 
I\ s f o r t r o i n i n 9 a s t r i n 9 o f t cm po r c.l r i c s t o do he r j u L t h i s v ,o u 1 J P 0 : 

r1t;CC:SS.)ry Le thu case. A person could Le hired vdth tcn i"iinc1tiun date 
for~ pe riod longer than four months. 

/\ l,.:ttcr of a~rl..!er:1cnt for t~c lc'3vc Wd5 viritt<.:n up Ly the Uni ,'-r~i ty 
but L) S not acc t..:rta b le to the griever. The re<1son for hc:r r cf u ~:aJl to 
,.J cc e p t t h c 1 c t t e r ~.., a s t ha t i t d i J no t 9 i v e h c r t he r i h t t o re; t. u r r. to 
her former position as per article 43.0ld of tile contr2ct. 

/\t pre sen t the v1oman is in the United States some di~tance ~'ll1ay from 
V0ncouvcr. If she \'Jere required to be a \dtness at c1n artitrc:ition hcar-
in ~ it woul<l mean a laryc added expense to the cost of the he~rins. A 
1 a\•:yer is be i ny consulted .to determine the va 1 id i ty of the cose:. 

G f\ I [ V /d·: CE 7 G-2 3 A 

2. P,Jr ki n~,. In the fall of 1976 the University chan~ je d the parl in g sys te r-1 
:, t t he - Un i v c r s i t y • Ma n y p e 0 p 1 c \iv ho p rev i o u s 1 y h c 1 J r c s e r v e cJ r c1 r k i n 
spots hcJd this privilc0e removed from them. Article 23.02 of tr ,e ~on-
t r 2 c t g u a r on t c es t h .:i t u pc r son \vh o h c 1 d a re s c r v e d p r h. i n t~ u t and h c1 d 
it rc ;:1oved v,i 11 get another one at cl rate not to exceeu the p rcviou~ 
p u i d r ,1 t C • Some p eo p 1 e Sa"/ t ha t t he i n t en t O f t h i S a r l i C } e \·;.J S f O r 
\1i1en a reserved pi)rking spot \·Jas tuken over for con~truct ion i: ur pu st:s 
Jnd ~J;)S not intended to set the system of j)orkin~ ut the University. 
~i0\·1c-vcr, scvcr.J 1 peop l c from di ffcrent 1-Jilrts of the campus \:dnt r cs(; rved 
p ... 1 r k i n '.J s pa c e s • l\ t t he re q u e s t o f t he s c pc op 1 e cJ ~J r i e v c.1 n <.. \· 1 u 5 t cJ r t c d 
t o ~J c t r e s e r v e d p "1 r k i n g s pa c e s b cl c k f o r t h c Ill • T ll c. r c so 1 u t i on o f t h \! 
1 r i e v ,1 n cc r c q u e s t e d t ha t c re '1 t i on o f u re s c r v c J s t '3 f f p c.1 r k i n ~J I o t t h c 

size clnJ location to be determined by mutual agreement bctv1ccn the Union 
~nd the Univer~ity plus the continuation of other parkinq arranJments 
some st0ff may v.Ji~h to retain. The University dol!s not v1ont to reso)vc 
the prol dcm as per the grievance. They \vish to stick to wh0t they 
fce1 vJ;\S the intent of the article, i.e., construction, and not thl; 
0 c tu a l ~"-'Ord i n • Th i s p rob 1 em can be de d 1 t w i t h t hr o u 9 h t he ~J r i e van c e 
prucl~dure and aruitration or through the negotiation on our ne\-'J contract. 

GRILV/\NC£ J6-l2A 

J. Food Services. A fooJ services grievance was started in 1975 \1hen the 
U~livcrsity reJucctJ the number of outlets without consul tiny the Union. 
This grievance wus abandoned. In 1976 the University again reduced 
the nu mbe r of outlets .:inJ another grievance was started. This g rievance 
is still \va iting for arbitration. We could pursue this grievance and 
dernond the outlets be re-opened. The consequences of doing this have 
to le considcreJ carefully. If we win this arbitration the Univers i ty 
would µrob~bly raise the food prices. Should this grievance be abandoned, 
pursued or be handled in negotiations? 
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'~. Pr( · :..ently at ~tcµ 4. Tc r minc'.'ltion. r, v,0111<.)n rc c;uest c:d .. 1 lc~ ! VL of aL~ence - --- ------ ---- ·--- - --
fo r o n~ y c 0r fl) r euuc~tionul '"1nJ p1.~rson a l reas ons. Thi~ r cri uL'~t was 
de n ied and went to g rievance. During th e strike she decidcJ t o atandon 
th e 'Jrievancc ant.! return to \vor~. The Univ e rsity had c1lrc \.HJy t ~rrr. inated 
he r f r nrn t t , e s ta r t t i m c o f t he r e q u e s t c rl I e il v e • 0 n L h c d w y o f t he re -
turn to work after the Poly-Party strike she rcturncJ to start war~ and 
was told s he could not start to work because she had been ter n1inat ~d . 
Her pas it ion ha d not been f i 11 ed when the return to vJork occurred but 
was fil l eJ by someone else at a later date. The Union contends that 
b~ca use she wished to return to work and abandon her leave of a bsen ce 
r cques t that she shou 1 d have been ab 1 e to. Espec i a 11 y s i nee the pas it ion 
in v,hich· sLe worked \.~as open when she returned. A second grievance was 
starteJ as~ing that she get her old job back plus rei mbursement of lost 
wages. This g rievance will probably have to 90 to arbitration. 

GP. I EVANCE 77-26A 

5. At stcr l+ - Termination. A woman who works for the Education Department 
txtcns ionPro 0 ram was term~natecJ because of what appears to be a pcrson-
a l ity cla sh with her immediate supervisor. Her immed iate s upe rvisors 
c h'"1n']c ove r on an annual basis. She worked in the same position for a 
yea r and a half before her present supervisor and was able to do the 
j ob r e q u i r ed of he r . I n Aug us t of 1 '-J 7 () s he wa s re q u i red to 9 o o v e r he r 
supervisors• head when unable to reach them about a local problem. She 
then phoned her supervisors• supervisor and informed him of the problem 
so it could be reiolved. This apparently angered her imme<liate super-
vi so r enou gh that she decided to redefine the woman's job. By clarify-
ing her job description the supervisor removed many duties and res ponsi-
bilities from the woman that she had carried out previou s ly. Consider-
able i 11 feeling followed these moves causing conflict on the job site. 
The wo~an was put on probation for a period of four weeks and told to 
"-h~1pc ur. She feels that she was h"1rrassed and intimiJatcd throu ~Jh 
thi" \.vho l r- pe riod. At the end of the period she was tcrmin'3tcd basic(d-
ly for no t being .:1ble to work well with her immediate ~upcrvisor. The 
Union feels that termination is too harsh a solution in this case. This 
i s especially so when considering the woman is temporary full-time in 
an on-9oing position and the supervisors rotate through their positions. 
Re instate ment and lost wages has be.en requesteJ as the resolution. 

SECTION ~)6(1) - TERMINATION 

G. Tt.~rmin .1tion. UnL.1ir l.Jbor Practice. /\ woman has been terminate<l from ---- - --- ·-- - -- ------~) con tinuing full-time position in the Library. From Seµtcml>er 3, 1973 
to June G, 1 ~JJG sh e worked for varying 1 cng ths of ti me in the sever a 1 
different positions in the Library. On September 7, 1976 s11e was hired 
as d continuing full-time Library Assistant I I but was unable to begin 
\ JO r k u n t i 1 0 c to be r 2 J , 1 9 7 6 be ca u s c o f t he fol y - Pa r t y s t r i k e . Du r i n g 
some of her time at the University she has been active amongst student 
assistants tryinq to get them into the AUCE bargaining unit. On _tJovem-
ber lS, 1~7G she \"Jas acclaimeJ as a shop steward. During illness and 
v~c~tion periods she assumed some supervisory duties in the Library. 
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<)n r.cven:bt.'r 22, l ~;J (, s :,e v. ;1 t·> tcr :·;1in<.1tcd. rhL· r cJ·,on fo ... t c.r 111incition 
\·1t1S th .Jt she vJ<lS un t,b lc to t1kiin ttlin h~rrnoniou c; work in q r c.:,~t ion~ with 
f~l l ov-, c·nployccs . t~o rcrson en th e work orea h.-:l ~ ,,..._t l;( ·t·n f ·>und v1ho 
v1Z1s t1t.1vinq proLle ms v1orkinc.1 \·1ith the \•Jom~n. /\ 1·1eeti11 ~ vJd ~ tnen iH_ld 
bt:.t~·,een tile \voman, shop s t~·.v<1rd, supervi so r and a pcr!)onne l r e;)rcst:n -
t ~t ive. At that mectinq the r euson for termination wus chiJn ucd to on e 
of a conspiracy. It was claimed by the supervisor that th e \v O'lld rl huJ 
se nt peop le into the Librory to sry on a group of fel lo\ ·J er.1ploycc.."S und 
thot this information wos documented anc.J sent to Personnel. As of yet 
the Union contends the University has presented no evidence to substan-
tiate e ither reason for termination. 

It is therefore felt that she was terminated for her Union activities. 
Th e Union h'1s sent a letter of complaint to the Labor 8oa rd as provided 
for in ~cc tion C(LJ) (c) of the Lobar Code. The Union i s askin g for her 
r e inst<1teri 1ent and lost v.·a~cs. 

This woman vJas a probationary employee and therefore according to article 
13.0 9 of the Contract she did no have access to the g rievance procedure. 
lier p ro b lem was hov,ever discussed at a Labor t1anager.1ent meet ing with 
no resolution. Having no further recourse through the contract the 
Gnion \·Jent ir.1mediatcly to.the Labor Board. 

CR I EVAi~Ct. 7G-24A 

7. Suspen s i on of Gencfits. During tt1e R:iy-Party strike in tt le foll of l '.J7o 
ti7c°Un-rvc-rs-ity suspended those pt1rts of our contract \·1hich were related 
to cr,,p 1 oyccs be i n9 at v.tork. Holidays have to be worked for and they 
\-1erc th e refore suspended. A letter of agreement had to be si uned be tv.'een 
th e University and the Union allowin0 the University to pay lJ O,~ of the 
cos t o f I n s u r ab 1 e \; e 1 fa re l3 en e f i t s cJ u r i n the s t r i k e and t I I en Jed u c t i n g 
this same tJmount \·1hen vie returned to work. This vJaS done to r.·r 0vcnt 
c on cc11iJtiun of b(~nefits such as life insurance which miyht leove an 
c rn µ J o y cc i n a vu 1 n e r a b 1 c po s i t i on • Ar t i c 1 e Li • 0 l ( no d i s c r i r ,1 i n a t i on f o r 
union activity) should protect any union member from losing 5cniority 
re 1 <l t i ·v c to t1 "9 r a n d fa t he r " who v 10 r k e d d u r i n g t he s t r i k e • A r t i c 1 e f . U 3 ( h ) 
\·1ould seem to prevent the suspension pol icy as it contravenes article 
4. Ot ond other relevant articles. 6.OJ(h) states the University sholl 
not issue any policies or procedures wl1ich contravene these articles 
of agreement. No part of the annual vacation article of the contract 
seems to ollow the University to cancel and reschedule vacation periods. 

The a9recmcnt through articles 33 (Annual v<1c<1tions) allo\rvS only the 
employee to reschcJule his/her hol id<Jy period once it has been posted, 
with t ~,e acceptance of the department concerned. No sick leave if sup-
portcJ witl1 aJcquate physician's certificates should have been withheld 
because of the strike. The articles with respect to maternity leave 
should st~y in effect during a strike. Articles37, compassionate leave, 
39, court duty, and 1•0, change of domicile which are associated with 
st~tus as tln employee should also stil I be in effect. Step increments 
on the wJ~Jc ~cale might also accrue because of article 401. The sus-
pens i o ns of benefits grievance is~ large and complex grievance .invo1v-
in ~; mJny f~ccts of our contrilct. Many of the questions are essentia11y 
legal and will possibly have to be handled by a lawyer. 
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,3 • L J '/ o f f . T h i s g r i c v cl n c c v 1<J s re po r t c d i n t ll c G r i e v c:l n c e C on 11 1 i t t e c R c po r t 
~)f l): tohcr o, 1~7t',. At that time th~ C)ricvance vaJas l;cin ci loe>"-.cJ ill by 
U1t.~ Labor Board as c1 96(1). The L'1bor Board has since rulc.:<l t11'1t the 
Cdse is a matter for <lrbitration and has sent it back to us to start 
~n arbitration procedure. 
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